SFUSD and SEIU Local 1021 Tentative Agreement March 17, 2026
Article 5: Compensation

The Parties agree that any provisions of this Agreement not explicitly modified by a signed Tentative Agreement shall
remain unchanged from the 2022-2025 MOU.

Article 2. TERM OF AGREEMENT:

July 1, 2025 to June 30, 2028

Article 5: Compensation




All rates of pay shall be incteased duting the term of this agreement as follows:

a) July 1, 2025: 5% 4.5% increase
b)y—January1,2026: 3% inesease
c) July 1, 2026: 4% increase

—Januvary 52027 3% inerease
e) July 1, 2027: 3% 2% increase

5.0.2.6 Effective July 1, 2026, steps will be added to the classifications 2650 Cook
Assistant, 2654 Cook, and 2656 Chef as follows:

® Step 6, Step 7, and Step 8 will be added effective July 1, 2026

The rate of pay for steps six (6) through eight (8) will reflect a 3% inctease above the
preceding step.

Current employees with more than five years of service will be placed at the step
commensurate with their length of service effective the date when that step is available.










5.0.5 Wage schedule of newly hired employees

Each Classified Civil Setvice employee has a salary determined by the job class, appointment
type, and previous experience they bring to the role. HR will start at Step 1 for the apptoptiate
classification and compare the candidate’s qualifications to the rubtic below to settle on a
salary recommendation.

Experience in an equivalent role: 1 step per 2 1 years
Expetience at SFUSD: 1 step upon hire
Hard-to-staff: 1 step upon hire

Specialized skillset: 1 step upon hire

Specialized skillsets will include any skills that qualify for “exceptions to the order of layoff”
as defined in Civil Setvice Rules.

5.0.6 Wage schedule of promoted or reclassified employee

5.0.6.1 A promoted employee will be placed on a step that pays at least 5% above the
classification from which they were promoted, or to the highest step in the new classification
if the differential is less than 5%.



5.0.6.2 An employee who is reclassified to a higher classification as the result of a job analysis

will be placed on the step closest to theit cutrent classification that does not tesult in a
reduction in pay.

5.0.6.3 An employee who is reclassified to a lower classification as the result of a job analysis

will be placed on the step closest to their cutrent classification that does not result in
equivalent or higher pay.

5.1 Longevity Premium

Eligible unit members shall receive a thirty (30) cents per hour premium for longevity pay.

Eligibility for said longevity pay shall be those unit members with:



5.1.1 Ten (10) or more but less than fifteen (15) consecutive years of experience in the Disttict, or any
combination of ten or more but less than fifteen (15) years of setvice in the District and any other
classification included in the Civil Service System of San Francisco.

5.1.2 Effective July 1, 2017, eligible unit membets will receive a sixty (60) cents per hour premium for
longevity pay. Eligibility for this rate of longevity pay shall be made to those unit members with:

5.1.2.1 Fifteen (15) or more consecutive years of setvice in the District, or any combination of fifteen
(15) years of service in the District and any other classification included in the Civil Service System of
San Francisco. This provision shall be implemented prospectively effective July 1,2018.5.1.3 Effective
July 1, 2018 employees with an assignment of less than four (4) hours per day shall qualify for sections
5.1.1 and 5.1.2.

5.2 Retitement Contribution

5.2.1 Effective 7/1/2011, represented employees agree to pay their own employee retirement
contribution as determined by the San Francisco Employees Retirement System (SFERS) and in
accordance with the City Charter.

5.2.2 In exchange for the unit member pick up of the 7.5% employee retirement contribution, the
District agrees to a 6.12% adjustment to the salary schedule for those unit members who are also
members of the retirement system. For unit members who became members of SFERS prior to
November 2, 1976 and have an employee conttibution of 8% the District agrees to an adjustment to
the salary schedule of 6.62%, except that those members who have elected a reduced contribution
shall only receive an adjustment in an amount equal to their percent contribution.

5.2.3 These member contributions shall be made on a pre-tax basis consistent with the Internal
Revenue Code and implementing regulations.



5.2.4 Unit members who become eligible for membetship in the retirement system during the term of
this agreement shall be moved to the salaty schedule that has been adjusted to reflect the unit member
pick-up of 7.5% employee retitement conttibution, retroactively to the date of entry into the
retirement system.

5.2.5 To the extent authorized by State law, rule changes by the City’s Retitement Board regarding the
crediting of accrued sick leave for retirement purposes shall be incorporated herein by reference.

5.2.6 Early Retirement

If eligible, the District shall participate in any applicable retirement program if the program is
implemented in the City and County of San Francisco putsuant to Chatrter Section A8.401-7.3.

5.3 Health Benefits




Effective January 1, 2014, the District shall increase its dependent health care conttibution to an
amount equal to the Health Setvices Systems (HSS)-established 75% formula/calculation of the lowest
health plan coverage available through HSS at the family rate level.

5.3.1 Health Insurance Coverage

Every January 1, all permanent and regulatly scheduled provisional/temporary employees wotking
twenty (20) or more but less than thirty (30) houts per week, or as-needed employees who have worked
intermittently on average twenty (20) ot more but less than thirty (30) hours per week within a twelve
(12) month petiod, measured from July 1st through June 30, are eligible for medical benefits (health,
vision, dental) through the Health Service System.

Additionally, every January 1, regularly scheduled provisional/temporary employees working at least
thirty (30) hours a week within a twelve (12) month petiod, measured from July 1 through June 30,
are eligible for employee, and if applicable dependent, medical benefits (health, vision, dental).
Eligibility will be determined on a year-to-yeat basis for qualifying employees.

5.3.1.1 Each eligible employee will select a health plan from those currently offered to employees
through Health Services Systems of San Francisco (HSS), unless the employee wishes to be exempt
from coverage.

5.3.1.2 Permanent exempt unit members working less than four (4) hours per day/ twenty (20) houts
per week, shall be entitled to one of the following medical insurance options, as determined by the
District.

A District premium contribution equal to 408% 75% of the ernployee only Kaiser prermurn for those
who enroll in an HSS medical insurance plan and-+% Y : he
premium, or Coverage under an option offered by the C1ty as a result of an Ordinance it may enact
requiring agencies receiving City funds to either provide employees with some type of medical
insurance coverage or participate in one of the coverage options contained in said Ordinance.

5.3.1.3 The District shall provide 100% of alHevels-of employee only Kaiser Premium coverage for
permanent exempt workers in the Student Nutrition Program.

5.3.1.4 The District agtees to continue to pay the increased costs of the employer portion of the
medical benefits, as defined by the Health Service System every year through a process known as the
10 county average.



5.3.1.5 District Fringe Benefits Contribution

The Disttict shall contribute the Health Setvice System-negotiated shate per pay period for single
patty coverage for those employees entolled in the most expensive plan.

5.3.1.6 Retitee Health Benefits:

Bargaining Unit members shall be eligible for retiree health, dental and welfare benefits according to
the terms of the pension plan.

5.4 Dental

Delta Dental Care Program #652 is available for school district employees who have a Civil Service
classification and qualify for health insurance coverage.

The District shall provide dental coverage in the misimum—amount of $2,000 for those who select
the Delta Dental preferred dentist option. Those who do not select the Delta Dental preferred dentist
option shall continue to receive, at-minimuam, $1,500 in coverage.

5.4.2 Details of the benefits and contribution for rates of each plan are available from the Health
Service System office or at SFUSD Benefits office.

5.4.3 Retiree Dental

Upon retirement the District will extend to retired employees the option to purchase dental coverage
at the group COBRA rate for up to eighteen (18) months. This coverage will be a continuation of
active employee coverage and is the same covetage provided to current employees.
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5.5 Additional Insurance Coverage

5.5.1 Long Term Disability Coverage

The District shall provide all permanent employees with a fully paid Income Protection Plan, which
shall be integrated with sick leave or other leave provisions, at the option of the employee.

5.5.2 Group Life and Accidental Death and Dismemberment

The District shall provide permanent unit members a fully paid Group Life and Accidental
Dismemberment Policy providing a sainissuasa $25,000 level term insurance coverage until retitement
or separation from employment, plus a sinismum $25,000 accidental death benefit.

5.5.2.1 Family Care on Death of Employee

In conjunction with the City and County’s Health Service Systems eligibility rules, the District will
contact and provide next-of-kin with benefit continuation information.5.5.2.1.1 Sutvivors of deceased
employees hired prior to January 8, 2009 shall receive survivor benefits equal to lifetime retiree health
benefits pending final approval from the Health Service System.

5.5.2.1.2 Survivors of deceased employees hired after January 9, 2009 are not eligible for survivor
benefits per the Health Service System’s eligibility rules. However, they are eligible for COBRA
benefits for up to eighteen (18) months after the loss of active employee coverage, and will be
contacted by the District’s Benefits team with regards to this process.

5.5.3 Continuous Setvice and Recesses (Temporary Employees)

5.5.3.1 The winter, spring, and autumn (Thanksgiving) recesses will not represent a break in
continuous services for temporary employees for purposes of qualifying for benefits under this article.

5.5.4 Workers’ Compensation

5.5.4.1 Wortkers’ Compensation benefits shall be integrated with sick leave or other leave provisions
at the option of the employee. Said benefits shall not exceed 100% of the employee’s normal salary.
There shall be no accelerated replacement of sick leave benefits that may have been used for this

purpose.

5.5.4.2 Whenevert possible, the District will offer light or modified duty assignments.

5.5.5 District Paid Fringe Benefits While on Unpaid Leave
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The District will pay any and all employer contributions for employee health and dental benefits for
those employees who are on a paid ot protected leave.

In addition, the District will continue payment of all employer conttibutions for employee health and
dental benefits for an employee on a holdover list during the time petiod that the employee verifies
that they do not have alternative health care coverage. The verification process shall be established by
the Department of Human Resoutces and the Union.

When protected and paid leaves expire, and 12 additional weeks have passed, the District will cease
paying these employer contributions.

Protected Leaves are defined as approved sick leave, workers’ compensation leave, family care leave,
or mandatory administrative leave.

Following expiration of the employee’s family care leave, the employee may request personal leave
due to hardship (pursuant to the procedures of the Department of Human Resources). Paid benefits
shall continue during this approved petsonal leave.

5.5.6 State Disability

5.5.6.1 Employees on State Disability may choose to have their sick leave benefits mtegrated with their
disability payment by informing the Leaves and Separations Unit in the Human Resources
Department. The District will include this information on the HR Leaves and Separations page-A

5.6 Employee Assistance Program (EAP)

5.6.1 Drug and/or Alcohol Dependence — Through the Employee Assistance Program (EAP)
employees may receive information, brief treatment, and referral for chemical dependency and other
petsonal problems that may affect individuals® work or ptivate lives.

5.6.2 Employees with chemical dependency problems shall be permitted to use sick leave (with or
without pay), vacation, and/ot compensatoty time to access the EAP and other treatment setvices. If
the treating setvice requirements conflict with an employee’s ability to perform their duties as assigned,
and therefore they must be off work for an extended period of time, the employee and treatment
service must, upon the employee’s return to wotk, provide the District with verification that the
employee successfully completed the program as directed.

5.7 Pay Premium and Additional Compensation
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In addition to the provision of 5.0, the following pay premiums and additional compensation rates
ptovisions shall be in effect during the term of this Agreement.

5.7.1 Bilingual Pay Premium

Each fiscal year, the Superintendent, or designee, shall designate District positions that are eligible for
the bilingual pay premium. Positions which requite translating or interpreting to or from a foreign
language, including sign language for the heating impaired and Braille for the visually impaired, shall
be designated eligible for the bilingual pay premium.

Employees meeting the premium criteria skills shall receive a $75 premium per pay petiod.

Once an employee is identified as qualified for Bilingual Pay, the designation will carry forward to the
next school year. If a job is posted as non-bilingual, and the administrator assigns an employee
bilingual duties on an ongoing basis as patt of the job, the employee shall be paid at a bilingual
premium.

5.7.1.1 In order to qualify for designation to receive the bilingual premium, a position must be required
to provide non-English setvices, including Braille and sign language, for at least twenty-five percent
(25%) as part of a regular job assignment. Additionally, the employee must have completed the
language testing. At the present time the District does not provide Braille and sign language testing.
In order to qualify for at least twenty-five percent (25%) as part of a regular job assignment, the
employee will need to show proof of certification from the Registry of Interpreters for the Deaf, Inc.
(RID) and the National Federation of the blind (NFB).

5.7.1.2 If any employee is hired into a position which is designated bilingual, or for which non-English
language requirements are listed in the job posting, that employee will be presumed qualified for this
premium unless a contradicting analysis has been completed.

5.7.1.3 Health Worker Premium

Any Health Worker who participates in the auditory certification program, as well as any other
additional duties which are outside the scope of the Health Workers classifications shall receive out
of class pay per Article 5.7.2.

5.7.2 Out-of-Class Pay

5.7.2.1 A unit member who is directed and approved by their Program Director to perform a pottion
of the duties and responsibilities of a higher class for five (5) days within a twenty (20) day period shall
receive 5% above their regular pay rate, retroactive to the first day of the acting assignment.

5.7.2.2 Out of class pay and assignment of out of class duties shall normally be discontinued after a
six-month period except for extraordinary circumstances related to health and safety of students ot
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employees as approved by the Associate Superintendent of Human Resoutrces or their Designee. All
assignments in excess of six months shall require a determination by the Associate Superintendent of
Human Resources or their Designee as to whether the position shall be reclassified.

5.7.2.3 Reclassification and selection to reclassified positions are subject to the civil service rules. If a
position is not reclassified, the employee shall not be required to petform out-of-class duties.

5.7.2.4 The District shall not deliberately reassign duties duting the twenty (20) day period merely to
avoid the 5% additional payment.

5.7.2.5 The District will not rotate supetvisoty assignments for the purpose of avoiding out-of-class
compensation.

5.7.2.6 If an employee working out of class performs overtime work, the out of class premium will be
applied to those hours as well.

5.7.3 Night Duty

The night duty differential shall be eight percent (8%). To be eligible for the night duty premium, an
employee must work at least one (1) hour of their shift hours between 5 p.m. to 7 a.m.; those
employees voluntarily participating in an authorized flextime program shall be exempted from said
night duty premium.

5.7.4 Supervisory Differential Adjustment

The appointing officer/designee is hereby authorized to adjust the compensation of a supervisory
employee as set forth herein subject to the following conditions:

5.7.4.1 The supervisor, as part of the regular responsibilities as a supetvisor, directs, is accountable for
and is in charge of the work of their subordinate ot subordinates.

5.7.4.2 The organization is a permanent one approved by the appointng officet/ designee where
applicable, and is a matter of record based upon review and investigation by the Civil Service
Comtnission.

5.74.3 The classification of both the supervisor and the subotdinate are appropriate to the
otganization and have a normal, logical relationship to each other in terms of their respective duties
and levels of responsibility and accountability in the organization.

5.7.4.4 The compensation schedule of the supervisor is less than one full step (approximately 5%)
over the compensation schedule, exclusive of extra pay, of the employee supetvised. In determining
the compensation schedule of a classification being paid a flat rate, the flat rate will be converted to a
bi-weekly rate and the compensation schedule, the top step, of which is closest to the flat rate so
converted shall be deemed to be the compensation schedule of the flat rate classification.
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5.7.4.5 The adjustment of the compensation schedule of the supervisor shall be to the nearest
compensation schedule representing, but not exceeding, one full step (approximately 5%) over the
compensation schedule, exclusive of extra pay, of the employee supervised.

5.7.4.6 The decision of the Appointing Officer/Designee as to whether the compensation schedule
of the supervisory employee shall be adjusted in accordance with this section shall be final.

5.7.4.7 Compensation adjustments are effectively retroactive to the beginning of the curtent fiscal year
ot the date in the cutrent fiscal year upon which the employee became eligible for such adjustment
under these provisions.

5.7.4.8 In no event will the Appointing Officer/Designee approve a supervisory salary adjustment in
excess of 2 full steps (approximately 10%) over the supetvisor’s cutrent basic compensation. If in the
following fiscal year a salary inequity continues to exist, the Appointing Officer/Designee may again
review the circumstances and may grant an additional salary adjustment not to exceed 2 full steps
(approximately 10%0).

5.7.4.9 An employee shall be eligible for supetvisory differential adjustments only if they actually
supetrvise the technical content of subordinate wotk and possess education and/ot experience
appropriate to the technical assignment.

5.7.5 Standby Pay

5.7.5.1 Employees who, as part of the duties of their positions are required by the appointing officer
to be on standby when normally off duty to be instantly available on call for immediate emetgency
service for the performance of their regular duties, shall be paid twenty-five percent (25%) of their
regular straight time rate of pay for the petiod of the standby service, except that employees shall be
paid ten percent (10%) of their regular straight time rate of pay for the perod of such standby service
when outfitted by their department with a cellular phone. When such employees are called to perform
their regular duties in emergencies during the period of such standby service, they shall be paid while
engagéd in such emergency service the usual rate of pay for such service, including overtime if
applicable. Notwithstanding the provisions of this section, standby pay shall not be allowed in classes
whose duties are primarily administrative in nature.

5.7.5.2 The provision of this Section authotizing standby pay does not apply to classifications
designated by 2 “Z” symbol and which would qualify for designation as executive under the duties
test provisions of the Federal Fair Labor Standards Act. Provided, however, that if such compensation
is expressly requested and approved in accordance with the procedures in this section as set forth
below, employees in the classification categoties referenced in this subsection shall be eligible for
standby compensation.



5.7.6 Callback/Holdover pay

Unit members called into work on a day off or called back into their wotk location(s) following the
completion of their work day and departure from their place of employment shall be granted a
minimum of four (4) hours compensation at the applicable rate ot shall be compensated for all hours
actually worked at the applicable rate, whichever is greater.

The section shall not apply to employees who ate called back to duty when on a standby status,
pursuant to section 5.7.5 of the Collective Bargaining Agreement. The employee’s wotkday shall not
be adjusted to avoid the payment of this minimum. Full time employees who are held over to work
after having worked their regulatly scheduled shift shall be compensated at overtime per section 5.7.9
of the Collective Bargaining Agreement.

5.7.7 Lead Person Pay

5.7.7.1 Employees designated by their supervisor as lead workets shall be entitled to a twenty dollar
($20.00) per day premium only in situations involving:

5.7.7.1.1 Regularly assigned to plan, design, sketch, layout detail, and estimate or order materials when
said work 1s outside the regulat job description and duties of the class.

5.7.7.1.2 When assigned to team maintenance and only when the supervisor recommends that said
assignment meets the description in section 5.7.7.1.1 above.

5.7.8 Log Cabin School Diffetential

A unit member assigned to work at Log Cabin School in La Honda shall be entitled to a seven and
one-half percent (7.5%) salary differential.

5.7.9 Overtime

Overtime shall be defined as service work performed authotized by the Superintendent or their
designee in excess of eight hours wetked in any day, or in excess of forty hours wetked in any week.

Ovettime service shall be paid for in cash unless the employee and the supetvising manager mutually
agtee to compensatory time in advance of the work performed. If paid in cash, it shall be at one and
one half times the base houtly pay rate. Compensatory time shall be eatned at one and one-half (1.5)
times the period of overtime that is worked.

On a monthly basis the District shall provide to SEIU Local 1021 a complete list of names of unit
members that were paid overtime for the month in question.
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Once documented by the employee, overtime shall be paid in a timely manner as soon as the
employee's manager confirms the houts worked and then forwards the documentation to paytoll.

5.7.10 Mileage

5.7.10.1 A unit member whose job classification is assigned to multiple District sites or who is required
and directed to use his/her private vehicle in the performance of District duties, and who submits the
approptiate claim forms, shall be reimbursed at the prevailing IRS rate.

5.7.11 Committee on Communications Technology-

Within 60 days of ratification, the District and the Union will convene a committee to examine the
need for mobile communication with bargaining unit members. Based on the results of such
examination the committee will evaluate options for providing communications equipment ot
appropriate propottional reimbursement and establishing workplace protocols for the use of personal
communications devices.

5.7.11.1 On completion, the policies genetated by the committee shall be reviewed for approval by
the Department of Technology and shall be incorporated into this Agreement after approval is
confirmed.

5.8 Cotrecting Payroll Errots

5.8.1 In the event of a payroll etror that represents fifty percent (50%) or more of an employee’s net
paycheck, a cortected check will be issued by the District within 1 to 3 work days provided: the error
is brought to the attention of the Payroll Department within three (3) days of the payday when the
error occurred, and also provided that the Payroll Department receives the documentation for
correction at the approximate time that it receives notice of the error.
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5.8.2 If the amount of the payroll etror represents 25% to 49% of the employee’s net paycheck, the
new check will be issued within five (5) work days and all other provisions of Section 5.8.1 shall apply.

5.8.3 If the amount of the payroll error is less than 25% of the employee’s net paycheck, the correction
will be made on the next regular payroll.

5.8.4 Payroll errors are those etrors that originate in payroll. Payroll etrots do not include
situations where the source of an errot is outside the payroll department, including but not
limited to when a timesheet is not submitted on time or when the timesheet has a mistake or
is not accurate.

5.9 Payment Policy

5.9.1 Electronic Payroll System — All bargaining unit members shall be paid exclusively by electronic
means according to the following terms:

5.9.2 Bargaining unit members shall be paid through direct deposit to their existing accounts.

5.9.3 Bargaining unit members not already receiving pay in this manner may provide the requisite
information to the Payroll Department to enable implementation of payment by direct deposit.

5.9.4 Bargaining unit members who elect not to receive salary payments through direct deposit shall
be paid through alternative electronic means (such as a “pay card”). Unit members shall be entitled to
make at least one free withdrawal from the designated financial institution each time a deposit is made
by the District to the pay card. A list of pay card recipients shall be provided to the Union within thirty
(30) days of the implementation of this program.

5.9.5 All electronic pay warrants shall be accessible via the unit member’s District username and
password through a secure website provided by the District.

5.9.5.1 All bargaining unit members shall have access to a District computer and printer during non-
duty time within normal business hours at the work site or alternate District locations for the purpose
of verifying salary deposits, viewing itemized wage statements (“pay stub”) and printing hard copies
thereof.

5.9.5.2 information:

Electronic pay warrants will contain, at 2 minimum, the following:

® The employee ID, elass-number;-positionnumber, and name of primary position, curtent step
in primary position

® Current pay for work, leaves, holidays, and premiums for the period paid {will-netdisplay
for-exception-based-pay)

# Cumulative pay for work, leaves, holidays, and premiums paid in the cutrent tax year {will-not

displayfor-exeeption-based-pay)
® The starting-and ending dates of the period paid
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® The itemized cost of District-provided benefits
Itemized pre-tax and post-tax deductions

e Current balances of all sick, vacation, floating holidays and eomp-time. {willnet-displayfor
exception-based-pay)

® Any retroactive payments for overtime, salary adjustments, or other cotrections will be
provided with a valid paycode and note displayed at the bottom of the pay warrant sutfietent

- At = - o Fa aw A

5.10 Duty-Free Lunch

A unit member assigned to work six (6) or mote hours per day shall be entitled to not less than a thirty
(30) minute duty-free lunch period without pay; said period shall be scheduled by the employee,
subject to the approval of the immediate supervisot. Should the need for District efficiency cause the
lunch period to be canceled, the District shall make a reasonable effort to reschedule it within the unit
member’s normal starting and ending time of setvice. In any event, a unit member shall be paid for all
hours actually worked.
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Tentative Agreement March 16, 2026

SFUSD

to SEIU - Counter Proposal Date: 3/16/26 Time: 2:28pm

SEIU to SFUSD - Proposal Resubmit 02/25/2026

SFUSD

to SEIU - Counter Proposal Date: 10/24/25 Time: 11:47

SEIU to SFUSD - Initial Proposal

(NEW ARTICLE #) Sanctuary and Immigration Policy

In order to protect community members of all immigration statuses in our communities who are targeted for
teptession by the Federal Government, the parties hereby adopt the following Sanctuary Policies:

1.

The District will not allow federal immigration agents ot Department of Homeland Secutity
(DHS) agents onto its premises unless they produce a valid judicial warrant except as otherwise
required by law. In the event that federal immigration agents or DHS agents do enter the
premises, the Employer shall notify the Union immediately.

The District will not share any information about employees, visitors, residents, clients, or any
other person with federal immigration agents except as required by law.

The District will publicly support a Sanctuary City policy, as well as the California Values Act,
SB54, which establishes California as a Sanctuary State.

The District will advise all employees that they have a right to not comply with any requests or
direction from federal immigration agents except as required by law. The Employer shall maintain a
space in the internal weekly newsletter and in the public-facing SFUSD portal with up to date
information and access to SFUSD policy and “know your rights” resources.

All Employees will receive training on paid time on these sanctuatry policies.

Uraioamembets
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Tentative Agreement
Match 17, 2026

NEW ARTIFICIAL INTELLIGENCE
Protection of Bargaining Unit Work
Definition of Artificial Intelligence Systems.

For purposes of this agreement, “Artificial Intelligence Systems” or “Al Systems” shall
mean any computer system, software, algorithm, or automated process that petforms tasks
that typically require human intelligence, including but not limited to pattern recognition,
decision-making, language processing ot recording, visual perception, speech recognition,
ot data analysis.

Preservation of Bargaining Unit Work

The Employer shall not implement or utilize AI Systems to eliminate, reduce, or treplace
work traditionally performed by bargaining unit members without priot wtitten agreement
of the Union.

Training and Transition
If the parties agtree to implement AI Systems, affected bargaining unit members shall:
a) Receive comprehensive paid training on the operation and oversight of such systems

Any productivity gains resulting from Al implementation shall not be used as a basis for
staffing reductions ot increased wotkload expectations, consistent with this Article.

Data Protection and Monitoring
AT Systems shall not be used to:
A. Monitor, evaluate, or discipline batgaining unit members
B. Collect data on individual employee performance
C. Make automated decisions regarding employment status, assignments, or wotking

conditions
For SFUSD, For SEIU Local 1021,
g\( - Y
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Tentative Agreement March 17, 2026

SFUSD to SEIU - Counter Proposal Date: 3/16/26 Time: 5:53 PM
SEIU Counter to SFUSD 1/28/26

SFUSD to SEIU - Counter Proposal Date: 11/03/25

SEIU to SFUSD - Initial Proposal 10/3/25

3.0 Non Discrimination

3.0.1 No employee shall be discriminated against because of actual ot perceived race, religious creed, colot, national
origin, ancestty, age, marital status, domestic partner status, pregnancy, physical or mental disability, medical
condition, genetic information, HIV/AIDS status, military or veteran status, gender or gender identity, gendet
express1on sex or sexual orientation, ethnicity, political affiliation, affiliation with an employee organization, et
provided the individual’s ability to perform the task is not impaired
thereby. No employee shall be subject to harassment, including-butnetlimited-to-verbal; physieal;visual;

psyehelogieal; sexual or cyber harassment.

Prohibited sex discrimination includes discrimination based on an employee’s or job applicant’s pregnancy,
childbirth, breastfeeding, or any-related medical condition related to pregnancy or childbirth.

3.0.2 Neither SFUSD not the Union shall interfere with, intimidate, retaliate, restrain, coetce, or disctiminate against
any employee because of the exercise of the employee’s rights granted pursuant to this Agreement. No employees
seeking promotion, reassignment, or transfer shall in any way be discriminated against because of their Union
activities.

3.0.3 The District also prohibits discrimination in compensation, terms, conditions, and other privileges of
employment and the taking of any adverse employment action, including, but not limited to, termination or the
denial of employment, promotion, job assignment, or training, against an employee ot job applicant based in whole
ot in part of any of the categories listed above.

3.0.4 Any employee who believes they or another employee has been subjected to disctimination should
immediately report the incident to any of the following persons and/or offices:

® the employee’s immediate supetvisor; or if the supervisor is the subject of a complaint, the
petson to whom the immediate supervisor reports; whemever-the-supervisor-repoststo
the District’s Human Resources Department
Pirector of Employee Relations or Head Administrative Officer)

the District’s Labot Relations Department-(Head-of abet Relations)
the District’s Office of Equity-(Bireetot)

3.0.5 Upon the unit member’s request, Fthe District will imsmediately provide the Union with a notification of
the complaint to facilitate timely investigation. In a meeting where management is investigating a formal complaint
made by an employee, the employee making the complaint, upon request, has the right to have a shop steward o
union representative present in the meeting. If the shop steward is a witness to the complaint, another union
representative shall be assigned to represent the employee. The District will conduct an investigation and provide 2
report of findings and action as quickly as possible. No employee shall be retaliated against for reporting or filing a
complaint of disctimination as defined above.

3.0.6 To the extent possible, discrimination complaints will be treated in strict confidence by both the Union and
the District. Disciplinary actions against employees found to have violated this Article may include progtessive
discipline appropriate to the severity and natute of the proven misconduct. If a complaint alleges discrimination






by a non-District employee, interim measures and/or final corrective actions to be considered, as contemplated
by Administrative Regulations, shall include excluding such person(s) from contact with the complainant and/or
their worksite.

3.0.7 The District and the Union agtee this Article shall be administered and enforced consistent with all
relevant Board Policies, Administrative Regulations, and relevant statutes.

3.1 Reasonable Accommodation Under the Americans with Disabilities Act
(ADA)

3.1.1 The Parties agree that they are required to provide reasonable accommodations for persons with
disabilities in order to comply with all applicable laws and board policies.

3.1.2-3:13 An employee may request reasonable accommodation. Duting the process, an employee has the right,
upon trequest, to Union representation.

3.1.3-3:%4 When an employee requests a reasonable accommodation, the approptiate District designee shall meet
with the employee and, at the request of the employee, with the employee’s Union representative as soon as
practicable to commence the interactive process.

3.1.5-3.1.4 If no reasonable accommodation in the current assignment is-effered possible, the Disttict shall
Employershould make every reasonable effort to provide a modified work duty assignment.

3.4.63.1.5 The ADA process is not subject to the grievance procedure as outlined in Article 25.

For SFUSD: For SEIU Local 1021
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Tentative Agreement - Article 4 Date: 3/16/2026
Distribution in Print
SFUSD and SEIU Local 1021

4.0 Translation and Distribution

4.1 Translation
Upon ratification of this agreement by the Board of Education, the District and Union shall cause the

Agreement to be translated into Spanish and Chinese. The District and Union shall, within 90 days, correct
any translation issues or errors by mutual agreement. The cost of this translation shall be borne equally by

the parties.

4.2 English Language Agreement Governs Disputes
If any conflicts or disputes arise regarding the translation or proper interpretation of any term or provision of
this agreement, the intent, and language of the English language version of the agreement shall prevail.

4 3 Distribution Online
The District and Union shall post the completed contracts to their websites in each language within (30)

days of ratification.

4 4 Distribution via Email
The Union shall have the right to use District eMail to distribute contracts.

The Union shall have the right to use District Mail to distribute contracts to worksites.

For the District, For the Union,
) 2 Mo 0
Apolinar Quesada - Labor Relations Nato Green - SEIU Local 1021
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SFUSD to SEIU Local 1021 Date: 3/17/2026 Time: 2:12 PM
Article 11 - Subcontracting of Work

11.0 Subcontracting of Work

11.5.2 Notwithstanding any other provision contained herein, the District shall not subcontract bargaining unit services
performed by any of the following departments during the term of this agreement; library services, custodial services,
student nutrition setvices, warehouse workers, office/clerical workers, radio broadcast wotkers at KKALW, and school
health services.

Side Letter on Subcontracting for Urgent Staffing Needs

In the event that the District has a good faith belief that it may be unable to meet its legal obligations, the
Parties agree to discuss in a timely mannet and on a case-by-case basis the need to subcontract wotk. In
addition, the parties can discuss other alternatives to subcontracting to address urgent staffing needs. Any
resulting subcontracting of work will be based on mutual agreement.

This Side Letter will expire June 30, 2028.

For SFUSD, For SEIU Local 1021,
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Apolinar Quesada Nato Green







SFUSD & SEIU Local 1021 March 17, 2026

SFUSD to SEIU Date: 3/17/26 Time: 2:03 PM
SEIU Counter to SFUSD 1/28/26 Time:

SFUSD Counter to SEIU Date: 12/5/2025

SEIU to SFUSD Counter 11/17/25

SFUSD to SEIU at 11:14 AM 11/3/25

SEIU to SFUSD - Initial Proposal 10/3/25

12.0 Holidays and Vacations

12.1 Holidays

Holidays observed by the San Francisco Unified School District-{the-Distriet)-by-miscelaneous employees arc
these established by the Board of Education:

® Independence Day

@ Labor Day

e Indigenous People’s Day (or substitution thereof)
» Diwali

® Veterans Day

® Thanksgiving Day

® Autumn (Thanksgiving) Recess

® Christmas Holiday

® New Year’s Day

® Dr. Martin Luther King Jr, Observance

® Presidents’ Day

® Memorial Day

® Juneteenth

Batgaining unit members, including summer-assigaments; who are in paid status-seheduled-to-wetls;
the day before or the day after all holidays listed above-EXCEPT Independence Day-or Juneteenth

shall be paid in obsetvance of those holidays. For the
purposes of this provision, the “day before” or the “day after” means the last wotk day ot the first work
day of a member’s assigned work calendat.

12.2 Paid Floating Holiday

12.2.1 Bargaining unit members shall haveseven{(F)five(5) eight(8) five (5) floating holidays (ineluding Lunas
New-Yeat) per fiscal year. Bargaining unit members have the right to flexibly schedule four4) floating holidays
with their supervisot’s approval. While each request shall be considered on an individual basis, school-term unit
members shall not normally be approved to take a floating holiday on student attendance days.

12.2.2 Floating holiday requests must be submitted at least five (5)-three business days in advance of the
date requested. Supervisors will make-a-valid-effortto approve or deny the request within two (2)
business days of subm1ss1on Requests for ﬂoatlng hohdays when students are not in attendance will not




12:2:212.2.2.3 All floating holidays must be designated by the unit member prior to the end of the unit
member’s work year if they are to be used during summer recess and must be taken priot to June 30.

12.2.2.4 Employees may aeesue : e e Hoating-helidays—carry over to a
succeeding fiscal year any unused ﬂoatlng hohdays ptov1ded that the number of floating holidays an
employee can carry forward shall not exceed the total number of floating holidays received in the ptiot
fiscal year and the employee’s total floating holiday balance at any time shall not exceed twice-theis
annual-allecation-of ten (10) floating holidays. No compensation of any kind shall be earned or granted
for floating holidays not taken.

12.2.2.5 Floating holidays are used in one day increments.

12.2.2.6 In years when February has a “leap day,” year round unit members will be entitled to one
(1) additional floating holiday to be used during that fiscal aeademie-year.

12.3 Vacation
12.3.1 The San-Franeiseo-Unified-SehoolDistrict{the Disttiet) provides-annual vacations time for all regular

classified employees whe-have-completed-one{1)-yvear-of or mote continuousserviee. Vacation is accrued and

awarded each pay petiod in accordance with San Francisco Administrative Code Chapter 16 as summarized
by the following table, dependent upon whether one is 2 Year Round or a School Term Employee.

Asn permanent civil service or permanent exempt employee may deesnotaccrue and use vacation
allowance in the first yeat ofeeﬁttﬂueus service, hewey ; ne-year-of contin S-Servi

Number of Years of Service

Vacation Leave for Year Round Employees
® +to-5 Up to 5 Years .0385 x number of hours worked
@ After 5 to 15 Years .0577 x number of hours worked
@ After 15 Years and over .0770 x number of houts worked

Number of Years of Service

Vacation Leave for School Term Employees
® +to5 Up to 5 Years .0485 x number of hours worked
® After 5 to 15 Years .0728 x number of hours worked
® After 15 Years .0970 x number of hours worked

12.3.2 At the end of five years of continuous service, an employee shall be awarded a one-time vacation
allowance computed at the rate of .01924 of an hour for each hour of paid service in the preceding year
except that the amount of the vacation allowance shall not exceed 40 hours.



12.3.3 At the end of fifteen years of continuous setvice, an employee shall be awarded a one-time vacation
allowance computed at the rate of .01924 of an hour for each hour of paid setvice in the preceding year

423.4.1 12.3.4 The additional award of vacation after five (5) and fifteen (15) years will not be made and cannot be
taken until the employee has reached his/her anniversary date in the fifth (5th) and fifteenth (15th) year of service.
The maximum vacation awatded in any twelve (12) month period and the maximum accruals aceumulations

permitted are as follows:

Years of 12-Month Award Equivalent NumbesefMaximum Service Maximum of Days
AceumulationAccrual

1-5 80 hours 10 320 hours (40 days) 5-15 120 hours 15 360 hours (45 days) 15 and over 160
hours 20 400 hours (50 days)

12.3.5 School tetm employees not assigned to summer service must designate use of vacation
during summer recess before the end of their last workday of the fiscal year.

12.4 Paid Time Off For Intermittently Scheduled Staff

For intermittent employees who work a minimum of 1,040 houts based on a 12 month lookback, the District

will calculate a workday for bargammg umt membets who are not tegularly scheduled-based-en-a12-meonth
: : ns; excluding holidays or days when

the school site and/ or the Dlstnct offices are closed ﬂaey—wefe—aeﬁequed—teﬁfewde-eeme& This workday

calculation will be used to pay eligible unit members for legal and floating holidays.

For SFUSD: For SEIU Local 1021
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Tentative Agreement 3/16/2026

SFUSD Counter to SEIU Date: 3/16/26 Time: 10:32 AM
SEIU to SFUSD Counter Proposal 01/03/2026

SFUSD Counter to SEIU 1021 Date: 1/28/26

SEIU to SFUSD Counter Proposal 02/25/2026

13.4 Catastrophic Sick Leave Transfer Program

13.4.1 Purpose — The Catastrophic Sick Leave Transfer Program is a resource to provide relief to
those classified employees represented by SEIU 1021 who have suffered catastrophic illness or

injury.
The SEIU Catastrophic Leave Bank provides donated leave hours to eligible members who

have run out of accrued leave due to a serious medical condition or qualifying catastrophic
health event, helping them maintain income and benefits during a time of need.

Catastrophic illness or injury means an illness or injury that is expected to incapacitate the
employee for an extended period of time, or that incapacitates a member of the employee’s family
and requires the employee to take time off from work for an extended period of time to take care
of that family member.

In order to qualify for the catastrophic sick leave transfer program:

13.4.1.1 All entitled sick leave and extended sick leave and/or any other paid time needs to
be exhausted prior to application for donated sick leave from the program.

13.4.1.2 The illness or injury must be certified by the attending physician who verifies that the illness
or injury shall last for at least 30 days and totally incapacitates the employee (or their family member)
from all work.

13.4.2 Eligibility for Participation — All classified members of the bargaining unit represented by
SEIU 1021 shall be eligible to participate in the Catastrophic Sick Leave Transfer Program.

Recipients are prohibited from working while on Catastrophic Leave.
13.4.2.1 Process

13.4.2.1.1 Recipient:

The recipient must apply for and be approved for leave from SFUSD service. Human
Resources-The- SEUSD Leaves-Office may refer eligible members to the Union for donations.

After the official Leave of Absence process has been completed with SFUSD, the recipient
must apply to the Union for participation in the Catastrophic Sick Leave Transfer
Program.




number of hours worked daily times 100 from this bank per injury or iliness.

13.4.2.1.2 Donor and the Union:

SEIU shall verify applications for the Catastrophic Leave Bank with Human Resources the
SFUSDLeaves-Office: The- SFUSD-Leaves-Office Human Resources will only provide
verification of the recipient’s leaves status and will keep private-all member medical
information private.

SEIU shall be responsible for collecting and managing donated time. Employees shall
authorize the donation by completing the designated Google Form Catastrophic Sick
Leave form providedjeintly by SEIU 1021-and-the District. Upon request, the District may
shall also provide the Catastrophic Sick Leave Donation form to the employee. The form
shall include donor name, employee ID, hours donated, type of leave being donated,
specific recipient (if applicable) and acknowledgment that the donation, once accepted, is
voluntary and irrevocable. The Catastrophic Sick Leave Donation form will be submitted
to SEIU 1021. The submission of the Geegle-F-form shall serve as the employee’s signed
and dated authorization. SEIU shall compile the list of donated time in order of donations
received and a breakdown of member hours donated. SEIU shall then submit the list to
Payroll the District: Any discrepancies in the allocation of donated time are the sole
responsibility of the Union to correct.

13.4.2.1.2.2-Once-th

13.4.2.1.3 The District and-the Donor:

13.4.2.1.3.1 The District will convert the donated hours to dollar amounts, based on the pay rate(s)
of the donor-worker(s). Thereafter, the District will deduct the desugnated—s&ek leave and-aserued
and-earned-vacation-time hours from donors, according to the direct donationrequestlisted-on
the-donor’s Goegle Fform-list; and credit it to the-werker member on leave, according to the pay
rate of the-woerker member on leave or credit the dollar amount to the Catastrophic Sick Leave



Bank. On a monthly basis the District shall provide the Union with a summary of the money
used and for which employees.

For the District For the Union
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Apolinar Quesada, SFUSD Nato Green, SEIU Local 1021







Tentative Agreement 3/16/2026

SFUSD Counter to SEIU 1021 Date: 3/16/2026 Time: 10:41 AM
SEIU Proposal to District Regarding Article 14 Date: December 5, 2025

SFUSD Counter to SEIU 1021 Date: 1/28/2026

SEIU Counter to SFUSD 2/25/2026

14.0 Work Assignments

The Union recognizes the Charter authority of the Superintendent in assigning employees under their direction.
The following does not negate the authority of the Superintendent under the City Charter and Civil Service, but
is an effort to establish acceptable procedures to be followed in making assignments. The following also does
not limit the authority of the Appointing Officer to determine if and when a vacant position will be filled.

14.1 The District, realizing staffing reductions could result in increased workload pressure upon employees,
agrees to attempt to equitably distribute the workload among employees and any increased workload will be
duly considered in performance evaluations and promotional interviews.

14.1.1 The District acknowledges that employees may not be able to accomplish the additional work created
by staffing reduction and increased workload in the same standard as their prior workload.

14.2 The District will provide specifically requested information relating to staff levels and workload in a given
department upon written request to the Head of Human Resources.

14.3 When requested by the Union, upon mutual agreement of the District, the District will perform a desk audit
of positions and meet with the Union to evaluate options for classifications and workload adjustments.

14.4 When requested by the Union, the District and the Union will meet at reasonable intervals to evaluate
strategies to increase recruitment and retention. Such strategies shall not include matters that are properly the
subject of negotiations.

14.5 No member in the bargaining unit shall be requested to serve in place of a certificated personnel.

14.6 Training in new procedures and equipment will be provided in the normal course of business.

14.7 Employees who are required to perform work-related duties beyond their normal workday shall be
compensated in accordance with section 5.5.9 (overtime) of this Agreement.

14.7.1 Advance notice will normally be given to an employee required to work overtime or extra time.
Volunteers for such assignments will normally be sought, on a rotational seniority basis among qualified
members in the department or site. The supervisor will make an effort to equalize overtime among volunteers
on an annual basis. Employees shall work overtime and extra time assignments, but may be excused from this
obligation at the discretion of the District.

14.8 No employee shall be required to perform personal errands for other members of the staff.

14.9 Members of the bargaining unit will receive consideration in the filling of vacancies for the summer school
program on the basis of program needs and seniority. All things being equal, seniority will be the governing
factor.

14.10 In the event that regular, additional work hours are available at a job site, a bargaining unit member
working four (4) hours per day, or less, shall receive, upon request, priority consideration for having an
increase in their assigned hours.

14.11 An employee whose regularly assigned schedule and/or work hours is changed by the District will be



given twenty one (21) calendar days’ notice of such change. When any changes in regularly assigned
schedules impacts more than 5 unit members, the union will be concurrently notified in advance of the
change(s). Involuntary changes in regularly assigned schedules and/or work hours will be made on a reverse
seniority basis. Permanent employees will have priority of assigned schedules over on-call as-needed
employees. The District shall meet and confer with the Union upon request over the effects of any schedule
changes.

14.12 Confidential Employee Work Assignments

The District shall notify the Union on or before July 15th of each year as to what unit classifications and
number of employees are with “confidential” status as of that date. Thereafter, the District shall notify the Union
thirty (30) days prior to any additional designation of unit classification as “confidential.” Upon request, the
District shall meet and confer with the Union.

14.XX - Attribution of Hours

A-classified-employee-who-works a-minimum-of 30-minutes-per-day-in-excess-of theirpart-time
WWM—WWWGMWWW

A classified employee who is assigned to work a minimum of 30 minutes per day in excess of their original
schedule, for a period of 20 consecutive working days or more, shall have their FTE adjusted to reflect the new
schedule they are being asked to work. The supervisor must submit an increased work form to Human
Resources outlining the new FTE and the dates for which the additional hours will be needed. At the
conclusion of the need for additional work, the employee will be returned to the originally assigned FTE.
Requests for increased FTE may not cross the fiscal year. If the department desires the employee to continue
in the higher FTE beyond the fiscal year, the employee must be offered the higher FTE on a permanent basis.

14.XX - Alternative Work Schedules (will accept if blue language is accepted)

The District will may establish alternative work schedules available by mutual agreement to those
employees whose duties are not required for a workweek of five consecutive days. Work schedules do

not include the work location. These-schedules-may-include:

Nothlng hereln shaII restrlct the Dlstrlct from
establishing an alternatlve work schedule as part of a publicly posted job recruitment, or as a
reasonable accommodation for a bargaining unit member with a qualifying need.

14.13 Voluntary Reduced Work Week

14.13.1 Employees in any classification, upon the recommendation of the Superintendent and subject to the
approval of the Director of Human Resources, may voluntarily elect to work a reduced work week for a specific

period of time. Such reduced work week shall not be less than twenty (20) hours per week for a period of not
less than three (3), nor more than six (6) continuous months during the fiscal year.



14.13.2 Pay, vacation, holidays and sick pay shall be reduced in accordance with such reduced work week.
Voluntary reduction of hours shall have no effect on health service coverage, dental coverage, salary step
increases and seniority for layoff purposes.

HMWMWMMW
members:

14.XX Transportation for Workers Assigned to Multiple Worksites

Workers regularly assigned to multiple worksites and who use transit to travel between those
worksites, or who drive a personal vehicle between sites, qualify for the mileage reimbursement

program. mmmmmwﬁmmma fares.

Mwmﬁwwdmhﬂ%mwmmmm&
issued-a-parking space-or-permitso-they canlegally park-ateachregularworksite.

Actual travel time for these employees will be included in daily hours assigned;-even-ifthe-assighment
includes-multiple pesition-rumbers:

[Transfer process is in Bidding/Transfer proposal]
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Tentative Agreement 3/16/2026

SFUSD Counter to SEIU Date: 3/16/2026 Time: 10:36 AM
Counter SEIU 1021 to SFUSD Date: 2/25/2026

SFUSD Counter to SEIU Date: 1/28/2026

Counter SEIU 1021 to SFUSD Date: 1/13/2026

Initial Proposal SFUSD to SEIU 1021 Date: 11/17/2025

14.14 Shift Bidding Process

14.14.1 Purpose

To ensure consistency, transparency, and operational efficiency, the District and SEIU Local
1021 agree that all bargaining-unit employees in Custodial 2700 series ROR-SUPEPHSORy;

Student Nutrition Services 2600-series (SNS), and Early-Education2600-series
classifications shall participate in a single, district-wide semi-annual bidding process for the

subsequent semesterschool year within the unit member’s classification.

14.14.2 Timing of the Semi-Annual Bid

1. The annual bidding process shall occur at least once-twice each fiscal year, typically
between-March-1-and-April-30,-unless as mutually agreed-adjusted in writing by the

District and Union, so long as there are open positions to be filled.

2. All new assignments-for-the following-school-year shall be announced finalized at least
one month prior to the end of the employee’s work calendar in the current fiscal year

semester. no-later-thantheirlastwork-day-of the school-year:

3. No additional “mi 2 Sort 2 bidding processes shall occur.
Any vacancies arising after completion of the arnual cycle shall be handled under

Section 14.15-{MidyearVacancies)-Transfers.
14.14.3 Eligibility
1. All permanent (PCS) employees in-goed-standing within the Custodial, SNS,-or Early

Education units are eligible to participate in the annual bid within their respective
classification(s) mmesemmehmeyﬁa;&ehgm#e—by—smksepﬁee—e*ammaﬂe&

2. Employees on approved leave may participate by submitting preferences in writing or
electronically if it is their intention to return to service at the time the new bid will go
into effect.

4. Temporary-orsubstitute(TEX) Provisional and exempt employees are not eligible

to bid in their first year of service. Management retains its right to assign FEX
substitute employees.



14.14.4 Notice of Bidding

1. The District shall issue written notice of the upcoming annual bid at least four (4)
weeks prior to the start of the process.

2. Each notice shall include:
a. Timeline and deadlines

b. A list of all known and anticipated openings by site, shift, hours, and
program type

c. Instructions for submitting bid preferences
d. The current seniority list for the affected classifications

3. All written materials may shall be provided in English, Spanish, Chinese, and

Tagalog, or in additional languages as mutually agreed;-uponrequest-from-the
employee:

14.14.5 Submission of Bids

1. Employees shall have two (2) weeks from the date of having received their Bid
Preference Form to submit their completed Bid Preference Form.

2. Each employee may list up to five (5) preferred assignments in order of
preference.

3. Failure to submit a Bid Preference Form by the deadline shall indicate intent to
remain in the current assignment.

14.14.6 Assignment of Positions

1. The District will rank all bidding employees by seniority within their classification.

2. Assignments will be made in order of seniority, granting each employee their
highest available preference at the time their turn is reached.

3. If an employee’s listed preferences are no longer available, they will remain in their
current position unless otherwise displaced.

4. Ties in seniority shall be resolved consistent with Civil Service procedu

res. by the




a. employees-in-orderof seniority—f no-volunteers-are-available, then-the
it 1 be filled i I ¢ oritv including TEX

b. employees:

14.14.8 Union Access and Verification

1. At the time the bid notices are provided to employees, No-later-than-30-days from
the-conclusion-of the-annual-bid; the District will provide the Union with:

o A copy of all openings
o Thefinal-seniority list used for bidding

2. No later than 30 days after the conclusion of the bid, the District will provide the Union
with:

o The final list of assignments and unfilled vacancies

3. The Union and the District may designate a mutually agreed upon observer, who

is—independentto—the respective classification; to be present during the

assighment process.
o The observer release time will be in accordance with Article 9-for-Union
Business
14.14.9 Implementation and Transition

1. Upon ratification, this annual bidding process shall replace all prior bidding
provisions in Articles 17 (Custodial) and 18 (SNS) and any separate Early

Education bidding practices.

2. Any interim vacancies between ratification and the first unified bid shall be filled
temporarily until the new cycle commences.

3. The annual bid shall take effect at on the first day of the pay period including the first
working day in August beginning-of the-first-pay-period-of the fiscal year,or-January;as
applicable: of the following school year. a-t—lea-st—en-emen-th—pnel—t&the—eﬂd-of—the
employee’s-work-calendar-in-the-current fiscal year

14.14.10 Dispute Resolution

Disputes regarding implementation or seniority application in the annual bid shall be subject
to the grievance procedure set forth in this agreement. Article-26—Grievance Procedures:

14.15 XXX - TRANSFERS

Transfer made by the District shall be subject to the following conditions:

14.15.1 Voluntary Transfer



A voluntary transfer is a transfer initiated at the request of the permanent unit member and
shall be limited to one (1) lateral transfer per school year, provided that the unit member's job
performance is satisfactory and the unit member meets the minimum job-related
qualifications. A-newly-hired-regular unit member is not eligible for transfer during their first
twelve (12) months of employment with the District. A unit member wishing to transfer from
one work site or department to another shall request such transfer in writing to the Human

Resources Division.-All-provisions-of 44-15-shall-apply-to Community School Coordinators
covered-by this-agreementregardless-of-appointmenttype. No-provisien-in-this-article
prevents-the District from-approving-a voluntary transfer forany employee:

The Human Resources Division shall maintain a file of unit member requests for
voluntary transfer for each fiscal year (July 1-June 30).

The requesting employee will complete an Internal Transfer Request Form éereated-by—Human
Resources) that will be reviewed by the-emple : i

collaboeration-with Human Resources. The umt member W|Il be notlfred W|th|n ten (10) business
days of the status of their transfer request Ihe—DJrstHet—wrll-estabhsh—wntten transfer

14.15.2 Involuntary Transfer

An involuntary transfer is a change in the unit member's department or work site, when the
District deems such a change to be necessary for the benefit of a department school, or
program; for-thep R-OF-Mo of-the-unitmember,-or-of-otherunitmembers; or for other
reasons related to the Iegltlmate needs of the District. ln a non-emergency SItuatlon before any
request for an involuntary transfer is acted upon, the unit member must be notified in writing
that an involuntary transfer is being made, and no such transfer shall be made without fifteen
(15) work business days’ notice. The Director-of i
Ron-emergency-requests-in-writing- An involuntary transfer shall not be arbitrary and/or

capricious.

SFD, et
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Tentative Agreement - Article 16 Date: 3/16/2026
Clerical Provisions
SFUSD and SEIU Local 1021

16.0 Clerical Provisions

16.1 Comfort Standards

A goal of the District is to provide working environments for unit members that are safe, healthy and
avoid exposure to repetitive strain risks. The parties recognize the desirability for comfortable and
ergonomically correct workstation standards for employees. Employees shall not be assigned to a
location that is incompatible with their ergonomic accommodations.

16.2 Career Pathways and Promotional Provisions

Promotional preference will be given to internal candidates who:
a. Have reached step 5 in their classification,
b. Have at least two (2) recent performance evaluations (within three (3) years of any job
application) with a minimum performance rating of “competent and effective”, and
c. Meet the minimum qualifications of the position.

An employee who has not been evaluated within three (3) years of the application shall be deemed to
have met the performance evaluation criterion set forth above unless there is disciplinary
documentation in the personnel file regarding events within that time period.

16.2.1 Applicants meeting these criteria shall be interviewed for promotions and shall be prioritized for
interviews and considerations for the position before any external candidates are interviewed.

For permanent civil service positions, interviews shall be conducted when the list reaches each internal
applicant on the Civil Service list. If there are more than five (5) internal applicants meeting the criteria,
at least those five (5) with the most years of permanent service to the district will be interviewed.

16.3 Clerical workers shall be provided with a written description of the work per site to be completed
during their shift and when break periods are to occur. By mutual agreement between the supervisor
and the employee break periods may be left to the discretion of the employee. Except where essential
services will be impacted, the length of the unpaid lunch period shall always be left to the discretion of
the worker, but shall not exceed one (1) hour.

16.4 In an on-going effort to improve employee skills and responsiveness to work-related functions the
District and Union shall establish a committee composed of clerical staff to be determined by the Union
and District representatives to create, update and maintain an SFUSD Clerical Staff Manual for
guidance, forms and a directory of contacts to assist with functions in accordance with work performed
by clerical staff - i.e. payroll, student attendance, work orders, certificated and classified substitute jobs,
emergencies, pre-school bi-annual certifications, etc. This committee shall be formed no later than 30
days after ratification of this contract. This manual shall be available to all clerical staff in a common
electronic format. The manual shall be reviewed and updated by members of the committee prior to
the start of each school year as necessitated by changes in any District departments.



Tentative Agreement - Article 16 Date: 3/16/2026
Clerical Provisions
SFUSD and SEIU Local 1021

16.5 Training

A committee composed of clerical staff, to be determined by the Union, in conjunction with District
representatives, shall be convened to assist with the planning of clerical training provided by the District

16.5.1 The selected committee will determine the annua! schedule of said training, as well as the topics
to be covered in advance of the start of each school year. A mandatory annual clerical training shall
consist of a full day, in-person, scheduled to take place prior to the start of the school year. Additional
training sessions will be scheduled during the course of the school year, and which may be offered in
person, remotely, or with a hybrid option. The full schedule shall be posted in relevant SFUSD employee
announcements. Unit members may be released for up to 24 hours of clerical staff training. The District
shall not unreasonably deny requests for release to attend training.

16.6 Job Duties

Clerical staff shall fulfill the duties outlined in the Civil Service Job descriptions which apply to their
specific classification (1408, 1410, 1424, 1426, 1446 and all other Civil Service clerical job descriptions
which may apply) and shall only be engaged in varied clerical work and job duties relative to office
operations within the SFUSD.

I — iosAricla 8l : 1

16.7 Laptop Computers
All clerks shall be issued a District standard laptop device. Sites may also purchase additional or
alternative devices for their clerical staff.

16.8 Scheduling

Clerical staff will be paid for all hours worked in the performance of their duties for the District. In the
event that clerical staff work outside the normal school year, and upon approval of their supervisor,
they will be paid at their regular rate of pay with associated accruals and benefits for any such hours
worked.

16.9 Differentiation of Job Duties

Upon ratification of this contract, given the expansion of all SFUSD elementary school sites to include
TK programs, the District and the Union agree to meet and confer regarding any impacts related to the
changes to job duties and requirements specifically for secretaries, clerks and other SE|U-represented
administrative positions.

16.10 Parking Accommodations

The District shall allow time for clerical staff who do not qualify for Teacher/Staff parking permits to be
able to move their vehicles during their assigned shift. This need shall not interfere with their duty free
rest period(s).

16.11 Coverage when Absent



Tentative Agreement - Article 16
Clerical Provisions
SFUSD and SEIU Local 1021

Date: 3/16/2026

Anytime a site’s school clerk is absent, the District will make every valid effort to provide a
substltute clerk as outlined in Article 15 0 of the Collective Bargamlng Agreement. When

For the District,

o) o

For the Union,
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Apolinar Quesada - Labor Relations
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Nato Green - SEIU Local 1021
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Tentative Agreement
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SFUSD to SEIU - Countet Proposal Date: 11/17/2025

SEIU to SFUSD - Initial Proposal Date: November 3 , 2025 Time: 1:21pm

17.0 Custodial Positions

17.1 Transfers

17.1.1 Whenever, in the judgment of the Ditector of Custodial Services, it is for the best interest of
the setvice, a classified employee holding permanent appointment in a regular Civil Service position
in one school may, upon their written request, be transferred to a position of the same Civil Service

classification in another school.

17.1.2 In making a transfer under this procedure, all other things being equal, preference shall be
given to the employee who has the longest setvice as a permanent employee of the School
District. 17.1.3 The District agtees to post and accept bids once a year on all vacant positions to
be filled. A waiting petiod of two (2) weeks after such posting will be observed, during which time
applicants may apply in writing to the Director of Custodial Services for vacancies.

17.1.4 Executive Director of Facilities Services or their designee shall be given an opportunity to
interview candidates for vacancies. The transfer shall be made effective at the proper time unless
disapproved for cause by both the principal and the Director of Custodial Setvices Executive

Director of Facilities Services or their designee.

17.1.5 Such a transferee shall not be entitled to more than one transfer in any school year

except under special permission of the Director of Custodial Services.

17.1.6 Any transfer necessitated for the good of the setvice shall be made based upon program
needs, affirmative action and seniority. All things being equal, seniority will be the governing

factor.
17.2 Temporary Changes

Temporary changes in shift assignment will be made based upon program needs and
seniority. All things being equal, changes shall be made in inverse order of seniority.

17.3 Reporting Time




17.4 In-Year Vacations for Custodians

17.4.1 The District shall provide up-te-35 in-year vacations petyeat, exclusive of the blackout periods
at the beginning and end of the student instructional calendar. “In-year,” as used herein shall mean
the petiod between on or about October 1*and on ot about May 15" of any school year.

17.4.2 Custodians may submit a written request for an in-year vacation.
17.4.3 Provided that District efficiency is not adversely impacted, in-year vacation requests (as

desctibed he may-mustbe be approved or denied-in-writing-no-later-than10-business

rein)
AtC "':‘;' s BOCS 16 ESPonRc r“'-i-: Ot cC-vVacagos

17.4.4 Approvals will be based on District seniotity, as-exeepted except as provided for below;
ties in seniority will be broken by lottery.

17.4.5 After an eligible custodian has received an in-year vacation, they shall drop to the
bottom of the seniority list when future requests are being considered Hse-ofvaeation

RO - HOSHTY vy 1014 OV Py 110

17.4.5.1 If more in-year vacations are requested than can be granted, as contemplated herein,
pteference will be given to “most senior” custodians who have not previously been granted mn-

year vacation.
17.4.5.2 “Most Seniot” as used herein, shall be calculated as follows:

17.4.5.2.1 All District custodians, other than as-needed, shall be ranked on the basis of
District hire date.

17.4.5.2.2 Those custodians in the upper half of said ranking shall be considered “most

seniot.”

17.4.6 Notwithstanding any other provision contained herein, not more than one (1) eligible

custodian at any job site may be on an in-year vacation at any given time.

17.4.7 Nothing contained herein shall be construed to eliminate custodial vacations
during recesses.

17.4.8 Custodial vacations will generally not be approved during the following blackout
periods:

a. Two weeks before the last day of school
b. The date the site administrators repott for duty through two weeks after the first
instructional day.

17.5 Annual Bidding Process for the Upcoming School Year 17.5 Annual
bidding will follow the procedures established in Article 14.14.









17.6 Custodial Recycling and Other Duties

1764 Custodians in the normal course of their duties will handle and remove from the classroom
material already set aside for recycling; however, recycling and composting programs at District sites
shall not be the work/responsibility of the custodian(s). Custodians will not be expected to sort
compostable ot recyclable items that have been placed in the trash.

17.7 Transporting of Furniture

Where it can be performed safely, 2 custodian may move furniture between rooms on a floor of the
school, so long as they are provided with the appropriate equipment. When furniture needs to be
moved between floors, between buildings, ot if the custodians do not have the training ot equipment
to petform the work safely, a work order shall be placed by the supetvisor to have warehouse workets

petform the work.
17.8. Healthy and Safety for custodians

17.8.1- Facilities, Conditions and Equipment

The Parties recognize the importance of a safe and healthy work environment. All District
employees are protected by, and must adhere to, all applicable Boatrd Policies, and state, local
and federal laws. Employees shall be provided all personal protective equipment as required
by law relevant to their job class.




District employees are protected by, and required to comply with, CalOSHA requirements
regarding safety during Wildfire Smoke Events. Employees will not be required to work out of
doots for more than 1 hour during an eight hour shift if doing so would expose the employee
to an AQI for PM 2.5 of 151 ot greatet.

17.8..1 Asbestos Safety

The District shall comply with the annual training requirements provided for in Asbestos
Hazard Emergency Response Act of 1987 and Cal-OSHA Hazardous Communications.

17.9 Custodial Work — Supervision & Duties

When 2 custodian at any school site receives multiple or conflicting requests for services at the same
time, the custodian may request direction on how to proceed from the site administrator or designee.
If a site administrator or designee is not available, the custodian will request direction from the

custodial supervisot.

-9 Custodians will not be required to load or unload the petsonal items of any District employee.
Custodians shall not be tequited to clean skylights or exterior windows. No custodian shall be

required to work on any ladder over 12 feet.

17.9.2 Custodial Substitute Duties

If the department is unable to cover an absent custodian’s entire shift, the custodial supervisor will
provide a written abbreviated, prioritized run appropriate to the number of hours that will be
petformed. The department will maintain a file of these abbreviated runs for reference and efficient
service and make them available for inspection by the Union.

17.10 Work Putsuant to a Permit

When a custodian works a shift pursuant to a facilities use permit, during the regular Monday
through Friday workweek, the ptimary job of that custodian will be to setve the needs of the
permitted activity. Additional assignments may be given to the custodian so long as they do not
interfere with providing service to the permit holder.

When the SFUSD Real Estate office approves a permit assigned to a school site for either a school
or an outside event/function, the assigned site custodian shall not be unreasonably burdened with



extra work created by the event described in the permit.

In the event that custodial management determines that additional custodial work will be

necessary due to the permit, overtime may be offered based on seniority.

Said additional work shall be first offered as overtime for sector custodians. This overtime shall be
assigned via the sector seniotity outlined in this agreement. Overtime opportunities will be offered to
the sector custodians based on the sector overtime wheel. The corresponding sector Supervisot ot
Assistant Supervisor shall cover this work if all sector custodians decline the work.

If additional suppott is not available, the custodian shall adjust their daily duties to complete
critical health and safety tasks and attend to the highest needs of the site as determined by

custodial management.

47461 When a custodian works a shift pursuant to a facilities use permit, the primary job of that
custodian shall be to serve the needs of the permitted activity. Additional assignments may be given
to the custodian so long as those activities do not interfere with providing service to the permit

holder.
17.11 Custodial Supervisors Wetkspaees

17.11.1 Workspaces

17.11.1 The District shall provide, through custodial services, one reporting site for both the
custodial supervisor and assistant supetvisor in each sector. This site can be located at either

Toland or at a District site within their sector.

17.11.2 The District shall provide a cutrent model desktop or laptop with wifi capabilities as well as
a printer to be used during the working day at all custodial supervisor & assistant supervisor work

locations.

17.11.2.1 Training

All assistant supetvisors and supervisots shall be given at least quartetly training in
leadership, equity and conflict resolution-with-a-eredentialed-instruetos:

Supervisors They-shall meet with ditect supervisors and/or managers on a monthly basis,
to discuss business needs and other concerns. Nothing in this agreement shall prohibit any
management tights including, but not limited to, scheduling additional meetings with staff.

17.12 Overtime Procedures



Once overtime is assigned by the manager/.management to the supetvisot(s), the supetvisor(s) shall
assign overtime to employee(s) in their respective sectot(s) (based on rotating seniority). The
employee(s) shall work the overtime and then fill out the presctibed form (which may be either
digital or hardcopy). The employee shall then submit (in digital or hardcopy) the overtime form
within the same pay period wotked to their supervisor. In the event a supetvisor does not collect
forms in a timely manner, the employee has the right to deliver the form personally to the custodial
services office. The supetvisor(s) shall then approve the overtime and submit (in digital ot hardcopy)
the form(s) to the manager for approval and processing. The overtime shall be paid within the same
pay period but no later than two (2) pay petiods from when the overtime was completed.

17.13 Handbook

The policies stated in the custodial handbook shall not contradict an expressed term of this
Agreement. The District will forward a copy of the handbook to the Union in advance for its
teaction and input. Should the District not update the custodial handbook in a timely manner, the
tetms of this contract shall supersede the version of the handbook cutrently in use.

For SFUSD: For SEIU Local 1021
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Tentative Agreement - Article 21
SFUSD and SEIU Local 21 Date: 3/17/2026

21.0-Child-Development ProgramProvisions-Houseparents
21.1 Filling of Vacancies

Any vacancies for 2672 — Assistant Houseparent or 2674 — Houseparent will be posted at 20 Cook
Street and at every center. as well as in the SFUSD Employee Announcements. Civil Service
permanent employees shall have the opportunity to transfer into vacant positions based on program
needs and seniority. All things being equal, seniority shall be the basis of such transfer.

21.1.1 In the absence of a Civil Service list, tempotary employees shall be offered any vacant regular
assignment based on program needs and length of service date of hire. All things being equal, length
of service date of hire shall be the governing factor for such assignment. Every Permanent Civil Service
(PCS) employee shall have priority in being offered the opportunity to transfer in seniotity ordet,
followed by permanent exempt employees (PEX). Any employee who cannot be contacted by email,
phone call or USPS mail for the period of five (5) working days after the first attempt to contact shall
be considered to have waived the position.

21.1.2 Whether for transfer, or for as-needed positions for substitute temporaty openings, these
positions shall be filled based on program need and hire date.

21.2 Long Term Temporary Assignment

When the District assigns long-term additional “as-needed” hours {eommeonly-refetred-to-as—“blue
sheet>heurs) to houseparents with regulatly scheduled assignments, such additional hours assigned

for at least 20 consecutive days will include applicable accruals and entitlements of sick leave, vacation,
holidays, floating holidays, and retitement contribution retroactive to the first day of such

assignment.

21.3 The District will provide Housepatents and Assistant Houseparents with appropriate training,
and any necessary Personal Protective Equipment, consistent with the duties in their job description.
Houseparents or Assistant Houseparents, who have a good faith belief that a project to which they
have been assigned presents health and/or safety risks beyond those normally associated with their
classification, may request a review project assigned work by the District Safety Officer or their
designee. Such a request shall not be unreasonably denied.

The SFUSD site Administration/Manager shall contact the proper San Francisco City and County
department(s) to clean, disinfect and dispose of any and all hazardous waste/debris caused by any
homeless shelter/encampments adjacent to, but not on, SFUSD property. Employees will not be
responsible for evicting trespassers camping on SFUSD propetty.

For SFUSD, For SEIU Local 1021,
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Tentative Agreement

SFUSD Counter to SEIU Local 1021 Date: 3/17/2026 Time:
SEIU Local 1021 counter to SFUSD

March 16, 2026

18.0 STUDENT NUTRITION SERVICES

18.1 Assignment

Any changes in hour or site assignment for Student Nutrition Service employees will be based on
program needs and seniority. All things being equal, seniority will be the governing factor.

18.2 Bidding Process for Upcoming Semester (Spring, Summer, and Fall)

18.2 The Bidding Process will follow the procedures outlined in Article 14.14
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18.5 Temporary Assignment






to PCS employees in seniority order. Said assignment will be made in writing to the employee and
the Union, and shall include the starting and ending date.

18.6 Emergency Site Coverage

SNS will designate between 5-10 regularly assigned employees who will receive training to provide
emergency site coverage, including expansion programs such as Breakfast in the Classroom, mobile
carts, vending machine, bulk serving, etc. These employees will receive the same hours as their
regular assignment, unless the emergency shift being covered is a longer shift. A 2615 Student
Employee covering for a Lead 2616 Student Nutrition Employee will receive out of class pay. A
2616 covering for a 2616 will receive one and one half times the regular pay.

18.7 Access to Phones

Employees in all work locations shall be provided reasonable access to 2 land-line-or mobile
telephone or comparable means of communication for the conduct of District business, including

the exchange of text or picture messages i y-the superviser, and for use in the event of

emetgencies. Such-usage-shall-notinterforevwith the-transaction-of Departmental-business:

18.8 Care and Cleaning of Cafeteria

These duties shall include breakfast, lunch and suppet programes.

These duties do not include taking out trash bins, cleaning the floors, walls, or windows, except in
the kitchen or preparation area. SNS workers will not be expected to sort compostable or trecyclable
items that have been placed in the trash.

Wotkers shall be provided with a written desctiption of the work per site to be completed duting
their shift and when break periods are to occur.

18.9 Work During a Split Shift or At Multiple Sites






18.9.1 SNS workers with a split shift shall be entitled to a duty-free unpaid nonworking period. If

an SNS worker is asked by their immediate supervisor to work during a duty-free, unpaid,
nonworking period, they will be paid for all hours actually worked in minimum increments of

fifteen (15) minutes.

When an SNS worker is asked by theit immediate supetvisor to cover sphit shifts at multiple
work sites in a day, SNS will calculate the travel time between sites and the employee will be
paid for the travel time at their regular pay rate.

18.9.2 SNS employees whose position requires them to travel between sites during a work shift
shall have their time spent in transit considered part of their work hours.

18.9.3 Employees travel expenses, either using personal vehicles or public transportation, when
traveling to multiple work locations as part of their assigned duties will be reimbursed.
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18.11 Out of Class Pay for Employees Assigned to a Higher Classification-Sehool

If a kitchen worker %%hee‘l“l:ﬂﬂe‘m%lf,ﬁ 1s assigned to fill a higher classification
. | ] B 2616’ to-Gll all Lead

261+6-Lead-Student Nutrition Werker-opening

Openings; rh"-‘gé{é—htrﬂehfeem—l-[e}pef_'s employee’s salary will be adjusted to include out of class

pay for the duration of their assignment-n abead-rele. The District shall provide employees
elassifieation 2615 when assigned “In Charge” at a satellite location a salary adjustment to the
equivalent salary step in the salary schedule which is two steps-grades above their salary schedule
for-elass2615. If an SNS employee is assigned to a higher classification Wl‘ﬂehﬁs-&efil-ﬂ—elsmfg@’_
that employee shall be paid 0% 5% out of class pay from the fast first day they are in the

assignment.

18.12 In-Year Vacations for School-Term SNS Employees







18.12.2 SNS employees shall submit a written request on a district form for an in-year vacation to
their immediate supervisor at least two (2) weeks prior to the vacation dates requested.

18.12.3 In-year vacation request may-shalt-be approved so long as the operational needs of the
District are not adversely affected. i : ve-denied-in-writing—with-4

18.12.5 After an eligible SN'S employee has received an in-year vacation, he/she shall drop to the
bottom of the seniority list if future requests for that school year are submitted.

18.12.7 Nothing contained herein shall be construed to eliminate SNS employee vacations

break of at least ten (10) workda);s between the end of the summer assignment and the
commencement of the student instructional year may apply for a vacation during the blackout

period-as-defined-by18-42.1
18.13 Training and Professional Development

18.13.1 External Training

Required tools and materials for culinary arts coursework will be reimbursed out of the tuition
teimbursement fund pursuant to section 10.7 of this Agreement.

18.13.2 Internal Training

18.13.3 Internship and Apprenticeship Programs

SNS employees may participate in an approved internship, pre-apprenticeship,
apprenticeship, or other formal training program that includes paid time performing work
duties. A t-be-paid-atles e e's-reg e
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If a full-time employee participates in a program that provides paid work time, the District
will provide opportunmes for the employee to perform that work during the1r regular work

18.14 Summer Assignments

Employees assigned to work during the summer shall receive, when working in their same
classification, the same houtly rate and benefits, and holidays as they are paid duting

school year service. -Empleyees—wﬁl—ne&—be—preveﬂted—&eﬂa—mlﬂﬂg leave-otvaeation

— eaaptro rata-basts;

18.15 Minimum Work Shift

No regularly scheduled position will be cteated or offered which is less than thtee-and-ene
half(3:5) four (4) hours per day. If an employee requires a special accommodation for fewer
houts, it will be handled through the ADA or Voluntary Reduced Workweek procedures as

appropriate.

For SFUSD: For SEIU Local 1021
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SFUSD Counter to SEIU 1021 Date: 3/16/2026 Time: 5:46 PM
SEIU Local 1021 counter to SFUSD Date: 3/16/2026 Time:
SFUSD Counter to SEIU 1021 Date: 3/16/26 Time: 10:53 AM

SEIU Counter to SFUSD 2/25/2026
SFUSD Countet to SEIU 1021 Date: 1/28/26
SEIU Proposal to District December 5, 2025

This proposal may be amended, modified, withdrawn, supplemented or changed by SEIU at any time.

31.0 Discipline and Dismissal of Permanent Unit Membets

Discipline and dismissal of permanent unit members shall take place in accordance with ptinciples of just cause
and the appropriate provisions of the San Francisco Charter, Statutes, and Civil Service Rules, and the California
Education Code. Unit members may be disciplined for the following causes:

1. Willful or negligent violation of District policies, rules and regulations or the rules and regulations of a federal,

state or local government agency which are applicable to public schools.

2. Failure to perform adequately the duties of the position held and/or failure to maintain licenses or certificates

required by law. Disttict requitements, or job description.
3. Immoral ot unprofessional conduct.

4. Dishonesty.

5. Conviction of a felony ot of any ctime involving the illegal use, possession or intent to distribute controlled
substances which would be a violation of the law in California, or of any ctime involving moral turpitude.

6. Possession of, or ingesting, or being under the influence of alcohol, or 2 controlled substance (including
prescription drugs where untepotted) which could impact the safety of the employee or others on District
property or while petforming services for the District.

7. Evident unfitness for service with children.

8. Physical or mental incapacity to perform adequately on the job.

31.1 Guidelines for Disciplinary Action

The following guidelines shall be recognized in the discipline and/or dismissal of unit members:

a. The District’s rules, regulations and policies shall be reasonable and related to the efficient operation of
the District.

b. Rules, orders and penaldes should be applied fairly and equitably.
c. Disciplinary action should be approptiate and reasonably related to the nature of the offense.

31.1.1 Progtessive discipline shall be utilized except for conduct which is of such a nature that progressive
discipline normally would not result in corrective conduct or the conduct is so egtegious that immediate action 1s






watranted.
31.1.1.1 The elements of progressive discipline shall be administered in a timely manner.

31.1.2 Inidally the immediate supervisor shall discuss the unit member’s acts or omissions priot to issuing a

verbal reprimand.

31.1.3 The immediate supervisor will provide the unit member with a follow up written notice of communication
(e.g., email) confirming the verbal reprimand. This communication shall not be placed in the employee’s personnel
file unless it is later attached to a written reprimand or notice of suspension as set forth in this Article.

31.1.4 If a verbal reprimand does not result in cortective conduct, a written reprimand may be issued.

31.1.5 If suspension without pay is recommended as a disciplinary action it shall be preceded by a written
reprimand. Exceptions may occur where conduct is of such a nature that written reprimands normally would not
result in corrective conduct or where there has been no improvement after the first written reprimand.

31.1.6 Any initial suspension of a unit member pending a disciplinary hearing shall be with pay.The member and
their representative shall not unreasonably delay the date of the hearing.

31.1.7 Emergency Suspension — The Union and the District recognize that emergency situations can occur
involving the health and welfare of students, employees, or the public.

31.1.8 If the unit member’s presence would lead to a clear and present danger to the lives, safety, or health of
students, employees, or the public, the District may suspend the unit member without pay immediately after

informing the unit member of the reason for the suspension.
31.1.9 Within three (3) workdays, the District shall hold an informal hearing as described in Section

31.2.1 and setve on the employee a written notice of discipline and notice of right to a formal hearing in

accordance with this Article.

31.1.10 If, as a result of either the informal or formal hearing, the suspension is found unwarranted or of undue

length, the unit member shall be reimbursed the appropriate back pay.

31.1.11 Emplorees have the right to Union Representation at any 1nvest1gatory meetmg mwhieh the

employee reasonably believes may lead to discipline ha :
suspeaswﬁ-ef—tefmm&&eﬂ Upon sueh employee request a union representatlve shall attend the







31.2 Disciplinary Procedure

31.2.1 Informal Hearing

By mutual agreement, an employee against whom disciplinary action is being recommended may meet with the
Superintendent or their designee priot to written notification of official charges. The employee shall be informed
orally of the reasons for disciplinary action and the action to be taken and given an opportunity to respond. The

employee may be represented at the meeting by a representative of their choice.

31.2.2 If no agreement is reached at the informal hearing the District will give written notification of official

charges and notice of a right to a formal hearing.

31.2.3 Written Notice

When the District seeks the imposition of any disciplinary punishment, notice of such discipline shall be made in
writing and served in person or by registered or certified mail to the employee at the last known address. A copy
of the notice shall be mailed to the Union at the same time unless the employee requests otherwise.

31.2.4 Statement of Charges

A statement of the specific charges against the employee shall be written in ordinary and concise language, shall
include the cause and the specific acts and omissions, including times, dates, and location, on which the

disciplinary action is based and shall state the penalty proposed.

31.2.5 No disciplinary action shall be taken for any cause which arose more than two (2) years preceding the
date of the filing of the notice of cause, unless such cause was concealed or not disclosed by such employee
when it could be reasonably assumed that the employee should have disclosed the facts to the District.

31.2.6 The employee may, upon request, have copies of materials upon which the charges are based, subject

to confidentiality and privacy rights to the extent required by law.

31.2.7 Right to a Hearing

The Unit member may request a heating in writing eithet by email, United States Postal Service (USPS) mail or
personal delivery within five (5) workdays after service of the statement of charges. In the absence of a request fora
heating within the five (5) workdays, the disciplinaty action shall be effective without a hearing on the date set forth

in the written notice.

31.2.8 If, after requesting a hearing, the employee fails to appear for the hearing, the disciplinary action shall
be effective without a hearing on the date set forth in the written notice.

This proposal may be amended, modified, withdrawn, supplemented or changed by SEIU at any time.






31.3 Skelly Rights

An employee subject to suspension for five or more days or discharge, shall be entitled, prior to the imposition
of that discipline or dischatge, to a right to respond, and to the following:

a. A notice of the proposed action; and
b. The reasons for the proposed discipline; and
c. A copy of the charges and the materials upon which the action is based; and

d. The right to respond, either orally or in writing, to allegations. Skelly meetings shall be presided over by a
management representative who is not directly connected to the investigation ot resulting discipline.

31.3.1 The employee may be represented at the hearing by a representative of their choice. 31.3.2 The

Superintendent or designee shall render a written decision within ten (10) wotkdays.

31.3.3 The decision of the Superintendent or designee shall be submitted to the governing board for action unless

the matter is grieved.

31.3.4 A grievance challenging the decision of the Supetintendent or designee following the Skelly meeting may
be filed directly at Step Three under Article 25 — Grievance Procedures.

31.5 Release of Probationary Classified Employees

Probationary employees are excluded from the provisions of the disciplinary article. At any time priot to the
expiration of the probationary petiod, the District may, at its discretion, release a probationary employee.
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Tentative Agreement March 17, 2026

SFUSD Counter to SEIU Date: 3/16/26 Time: 5:48 PM
SEIU Counter to SFUSD 1/28/26

SFUSD Counter to SEIU Date: 12/5/25

SEIU Countet to SFUSD - v3 Date: 11/17/25

SFUSD to SEIU 11/3/25

SEIU Initial Proposal to SFUSD 10/3/25

32.0 Iasurability Operation of District Vehicles

32.1 Condition of Employment and Continued Employment

A bargaining unit member requited to drive District vehicles as part of their job must maintain eligibility
under the District’s standard vehicle coverage—Standard-pelieyfor-insurability-at-the-time-of employment
and-forcontinued-eligibility+while employed.

An applicant or unit member shall not be eligible for the District’s standard vehicle coverage-Standard poliey
for-insurability-in the following circumstances:

A. Fhree—{3)-or-mMeore—than-one(1-Two (2) or mote accidents in the last three (3) years in which the
applicant/unit member has been found to be at fault ot partially at fault as determined by the insurer &
recognized-legal-autherity or receives two (2) ot mote “Neghgent Operator Polnts” as deﬁned by the
California Department of Motor Vehicles etted A€ ation-was-notls
revetsed; or are otherwise deemed uninsurable by the Dlstrlct s insurance prov1ders

B. One (1) or more type A violations in the last three (3) years; Type A violations are defined as follows:

1. Driving under the influence of alcohol or drugs (whether or not they are prescription
medications)

C. Any combination of three (3) or more-mere-than-twe-(2)-four{4j-ersmere-of the following during the past three (3)

years.:

1. At-faultteited accidents, and-that-eitation-was-notlaterreversed while operating a motor vehicle.



2. Fype-B{mMoving violations)=

D. Have a suspended or revoked operator’s license ot found at fault for any of the following type
B violations-which-would be-aetime-inSanFranecisco:

1. Negligent homicide arising out of a use of a vehicle (commonly known as vehicular
manslaughter)

2. Operating a motor vehicle during a period of license suspension or revocation

3. Operating a motor vehicle for the commission of a felony which-would-beserime
4. Aggravated assault with a motor vehicle

5. Operating a motor vehicle without owner’s authotization-autherity-{grand theft auto)
6. Permitting an unlicensed petson to drive

7. Speed contest (Exhibition of Speed)

8. Hit and run — either bodily injury or property damage

32.1.1 Possession of a valid operator’s license issued by the California Department of Motor Vehicles and
maintenance of said license is required while employed in a position that operates District vehicles.

32.1.2 Any unit member whose is atrested or issued a citation for Driving Under the Influence, Reckless
Dtiving or any other moving violation that results in the unit member’s license-is-suspended suspension
and/or revoked revocation, shall make-a-valid-effort to-immediately notify their supervisor prior to their
next scheduled shift.

32.2 Discipline/discharge due to ineligibility

B- As long as the efficiency of District operation is not impaired, a permanent unit member who becomes ineligible for
the District’s standard vehicle coverage, as defined above in 32.1,<as-defined-herein) shall be transferred to an
available assignment in their classification which does not require operation of a vehlcle In the absence of said available
position, the unit member shall be subject to separation from District service, as £ 2

€:-32.2.1. A permanent unit member required to operate district vehicles as a routine part of their duties, who
has their hcense revoked by Cahforma Department of Motor Vehlcles, sha]l be sub]ect to separat:lon from Dlstrlct
service. A all-n subje ; ;

32.2.2 Before-separation; In-the-event-no-otherworlcassishment-ean-be provided, Tthe employee who is not

eligible for District insurance will be placed on unpaid administrative leave for a maximum of thirty (30)
calendar days to permit them time to remediate the issues that made them ineligible for District insurance.
If the unit member provides documentation of a concerted attempt to remediate that may exceed the 30

days, the leave may be extended at the sole dlscretlon of the District. hﬁ—m&&ml—ﬂg—reemeﬁi—hﬁweﬂ—ﬂw



32.3 Use of Tracking Data

Tracking data the District collects in the course of operating vehicles will primarily be used-ealy to
locate, protect, and preserve District assets.

Tracking data will not be routinely reviewed for time roll or disciplinary purposes. urlesssupervisorshave

No driver shall be disciplined or discharged based solely on information received from tracking devices. The

Any use of tracking technology for discipline will be explicitly documented in the discipline documents and



the data will be provided for membets and the Umon to teview upon completion of the District’s investigation
upon request. regHestprior

32.4 Attribution of Parldng-Citations

The District shall maintain an accurate record of who is driving a particular vehicle for attribution of patldng
citations-and-ether-adverse-ineidents—I the District does not have an accurate record of which employee was

actually operating a vehicle at the time a-patking-eitation was issued, no discipline will result to any employee.

32.5 Veluntary Participation in Employer Pull Notice Program

W%ﬁﬂﬁﬂ;ﬁﬁ&@%ﬁ}%&éﬂe}ew e&n{emp%ﬂ—ﬁed—m-—?r)—l— Batgalmng Unit Membets
who are required to operate district vehicles as part of their assigned duties are required to enroll in the

Employer Pull Notice Program with California Department of Motor Vehicles throughout their employment
with the District.

For SFUSD: For SEIU Local 1021
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Tentative Agreement March 17, 2026

New Article: Community Schools Coordinatots

Initial Proposal SEIU 1021 to SFUSD Date: 1/13/2026

SFUSD Counter to SEIU 1021 Date: 1/28/2026

SEIU Counter to SFUSD 2/25/2026

SFUSD Counter to SEIU 1021 Date: 3/16/2026 Time: 5:54 PM

Community Schools Coordinators

General Provisions

Community Schools Coordinators are specific positions to support school sites in transforming
into a full service community school. This may include special workshops, conferences,
community events, and professional development and training.

The nature of the work includes identification of needs and batriers to learning that
may exist in -adveeaey-for-changes—to District policy, procedures, and systems.No

diseipline-orretaliation-will-result-from-this-advoeaey:

Coordinating with Administrator

Ne-less-than-14-days-priorto-At Prior to the first day of instruction at the start of every school
year, principals-aterequired-will make a valid good faith effort shall to meet with their

Community Schools Coordinator within the fitst month of the start of the school year to
discuss the following criteria
a.) Goals
b.) Expectations
c.) Grant Deliverables, including-Sehool Plan-for-Studentrehievement-the
Community School Implementation Plan and-etherteports
d.) Other concerns from eithet the Principal or the Member

Should a new Principal or Community Schools Coordinator be hired after the start of a
school year, the Principal and Community Schools Coordinator will make a valid good faith
effort to sheuld-shall-meet within +4-days one (1) month of their hire date to discuss the above

criteria.

The principal will make a valid good faith effort to shall-schedule individual 1:1 meetings with
the Community Schools Coordinator no less than once a month.

Alternative Work Schedule

The district shall-may provide alternative wotk schedules to Community Schools
Coordinators during school site closures. This includes, but is not limited to, work location,
remeote-wotk-professional development, and community events. This-Article-is-notsubjeetto



Equipment and Supplies
All Community Schools Coordinators shall be provided with the following District-issued
devices

a. Laptops

event that a Community Schools Coordinator must make a reimbursable purchase to
facilitate program needs, it must be approved by their Principal and Director in writing and
otherwise comply with procutement and grant guidelines.

Community Schools Coordinatots shall be teimbursed for mileage in accordance with all
applicable District Policies, Procedures, laws and IRS gmdehnes, SO long as the mlleage
is for work related travel.; and-sha SATIa S e

Proeedures:

Traveling Out of Area

Should a Community Schools Coordinator be-assigned required to attend ot travel outside of
the district for official business distrietsponseted-events, they shall be reimbursed for their
expenses in accordance with te board/district policy and IRS Guidelines upon completion

of said travel. rae-later-thant4-business-days-aftercompletion:

For SFUSD: For SEIU Local 1021
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Tentative Agreement 3/17/2026
New Article: Warehouse Workers
Initial Proposal SEIU 1021 to SFUSDDate: 1/13/2026 Time: AM

New Article — WAREHOUSE WORKER STANDARDS, SAFETY, AND
CLASSIFICATION PROTECTIONS
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Tentative Agreement 3/17/2026

New Article: Warehouse Workers

Initial Proposal SEIU 1021 to SFUSDDate: 1/13/2026 Time:__ :  AM
The District and Union will follow Article 6.1 as it relates to the Use of Non-Permanent
Employees.

Contracting Out

The District and Union will follow Articles 23 and 26 as it relates to Safety.

Section X.4 — Vehicle and Hazardous Material Operation Standards

Warehouse Wortkers shall not be asmgned to opetate trucks e*eeediﬂgh&&etghfeefkfeet—&s%

Section X.5 — Temporary Highet-Class Duty and Compensation
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Tentative Agreement 3/17/2026

New Article: Warehouse Workers

Initial Proposal SEIU 1021 to SFUSDDate: 1/13/2026 Time: ) AM
Y han-a-103 A o ap_ o accioned-and-anthor e WPOUNEDS: PPN N P, s
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The District and Union will follow Article 5.7.2 as it relates to Out of Class Compensation.

Section X.6 — Assignments and Transfers

The District and Union will follow Article 14 as it relates to Assignments and Transfets.

Section X.7 — Support for Buildings and Grounds Crews

1930 Warehouse Workers assigned to suppott Buildings and Grounds shall perform legistieat
functions consistent with classification duties, including but not limited to, delivery, staging,
movement, and retrieval of materials, equipment, and supplies tequired for maintenance
operations.

Warehouse Workers shall not be assigned maintenance or craft work belonging solely to
trade classifications.

Section X.8 — Facilities and Equipment Warehousing

Employees assigned to facilities warehousing shall receive required training to safely

petform their job duties as outlined in Article 26.2.1. manage-bullcstorage systems;racks; farnitare
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Tentative Agreement 3/17/2026

New Article: Warehouse Workers

Initial Proposal SEIU 1021 to SFUSDDate: 1/13/2026 Time:. ___ . AM
The District and the Union share an interest in ensuring that shall-maiatain all warehouse

equipment is in safe operating condition. The Disttict and Union will follow Article 26.2.4 as it
telates to the use of the equipment. -and-shall-ne i ; ;

The District and Union will follow Article 26 as it telates to safe working conditions and Atrticle 23

as it relates to uniforms. All items above ate coveted by CalOSHA and California Retail Food Code
(CalCODE).

The District believes this to be a function of the Civil Service Commission.
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Tentative Agreement 3/17/2026

New Article: Warehouse Workers

Initial Proposal SEIU 1021 to SFUSDDate: 1/13/2026 Time: __  AM
Section X.12 — Training and Professional Development

The District and Union will follow Article 26.2.4 as it relates to the use of the equipment.

For SFUSD: For SEIU Local 1021
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