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The U.S. Supreme Court has ruled that an employee is entitled to have a Union 

representative present during any interview that may lead to disciplinary action.  

This is called your Weingarten Right. 

1. You must request that a Union representative be called into the meeting. 

 
2. You must have a reasonable belief that discipline will result from the  

 meeting. 

 
3.  You have the right to know the subject of the meeting, and a right to  

 consult with your Union representative prior to the meeting to get advice. 

 
4. Do not refuse to attend a meeting if a Union representative is requested 
 and management denies the request.  We suggest that you attend the 
 meeting and repeatedly insist upon your right to have a Union representa-
 tive present.  If this fails, you may want to consider not answering ques
 tions and instead taking notes. 
 

Read this statement to management: 

“If this discussion could in any way lead to my being disciplined, I request that 
my Union representative, officer or steward be present at the meeting.  Without 
representation, I choose not to answer any questions.  This is my Weingarten 
right.” 


















































































