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The U.S. Supreme Court has ruled that an employee is entitled to have a Union
representative present during any interview that may lead to disciplinary action.
This is called your Weingarten Right.

1. You must request that a Union representative be called into the meeting.

2.  You must have a reasonable belief that discipline will result from the
meeting.

3.  You have the right to know the subject of the meeting, and a right to
consult with your Union representative prior to the meeting to get advice.

4. Do not refuse to attend a meeting if a Union representative is requested
and management denies the request. We suggest that you attend the
meeting and repeatedly insist upon your right to have a Union representa-
tive present. If this fails, you may want to consider not answering ques
tions and instead taking notes.

Read this statement to management:

“If this discussion could in any way lead to my being disciplined, | request that
my Union representative, officer or steward be present at the meeting. Without
representation, | choose not to answer any questions. This is my Weingarten
right.”
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AGREEMENT

WHEREAS, CATHOLIC CHARITIES ST. VINCENT’S RESIDENTIAL TREATMENT SERVICES (herein
after called the “Employer”) provides residential treatment services for boys who have
emotional and educational problems in four group living units: Hanna, Mitty, Riordan and

McKenna Houses; and

WHEREAS, the majority of the group care counselors, maintenance staff, and construction
workers of CATHOLIC CHARITIES ST. VINCENT’S RESIDENTIAL TREATMENT SERVICES (herein
after called “the Employer”) as described above has designated SEIU LOCAL 1021 (herein after
called the “Union”) as the collective bargaining representative of said staff; and

WHEREAS, the Union and its members recognize that the Employer is a Roman Catholic
organization committed to provide residential treatment services within the framework of

Catholic principles and social teachings; and

WHEREAS, the Union and its members recognize that the Employer is supported both by public
and private funds and is committed to provide residential treatment services to boys of all
faiths, cultures and creeds; and

WHEREAS, the Union recognizes the voluntary, non-profit nature of CATHOLIC CHARITIES ST.
VINCENT’S RESIDENTIAL TREATMENT PROGRAM,

IT1S HEREBY AGREED BETWEEN THE EMPLOYER AND THE UNION AS FOLLOWS:

ARTICLE 1. UNION RECOGNITION

The Employer recognizes the Union as the exclusive bargaining agent for Employees in the
classifications in the Wage/Classification Table attached hereto as Appendix A.

ARTICLE 2. UNION SECURITY

Except as provided herein, all Employees subject to this Agreement shall, as a condition of
continued employment, become and remain members of the Union. Effective upon the date of
the execution of this Agreement, all existing Employees subject to this Agreement shall have
thirty (30) days to make application for membership in the Union.
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Thereafter, effective with the date of employment of any new Employee subject to this
Agreement, any such new Employee shall have thirty (30) calendar days to make application for
membership in the Union. Those Employees who choose not to become members of the Union
shall contribute to the United Way of the Bay Area an amount equal to the Union’s periodic

dues upon statement of personal conviction against Union membership.

A statement of personal conviction against Union membership shall be presented to the Union
Field Representative, who shall determine whether such proof supports the Employee’s
contention.

Upon written notice to the Employer and upon examination of documented proof that an
Employee has not complied with the above requirement, the Employer shall terminate the
employment of such Employee within fifteen (15) days after receipt of such notice unless
thereafter the Employee complies with the above requirement within said time period.

The Employer shall not be required to discharge any Employee if the Employer has reasonable
grounds to believe that the Union membership was not available to the Employee on the same
terms and conditions generally applicable to the other members or if they have reasonable
grounds to believe that membership was denied or terminated for reasons other than failure of
the Employee to tender the periodic dues and initiation fees uniformly required as a condition
of acquiring or retaining Union membership.

No later than the fifteenth (15) day of each month, the Employer shall provide the Union Field
Representative, in writing, with the name, classification, mailing address and hire date of any
Employee hired during the previous month, and the name and separation date of any Employee
separated from employment during the previous month.

The Employer will honor written assignments of wages to the Union for payment of Union dues
when such assignments are submitted in a form agreed to by the parties. The Employer will
promptly remit to the Union the monies deducted pursuant to such assignments with a form to
include the following information: Name, Social Security Number, Pay Period Ending Date,

Initiation Fee Amount and Dues Amount.
The Union will hold harmless the Employer against any claim which may be made by any person

by reason of the deduction of Union fees and periodic dues, including the cost of defending

against any such claim.
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ARTICLE 3. SHOP STEWARDS

Section 1. Stewards

The Employer will allow one (1) Steward, minimum, per worksite (currently 4), one (1)
being designated Chief Shop Steward. The Union will notify the Employer annually or as

often as necessary, of the current Stewards.

The primary function of the Steward will be to represent Union Employees. Stewards
will be released to meet with Employees to orientate, investigate or represent up to
thirty minutes prior to, during and/or after a meeting with management. No Steward
will be released to perform Steward Duties until the Union has notified the Employer of

their selection as Steward.

Section 2. Steward Training

All authorized Stewards will be allowed eight (8) hours paid release time annually to
attend Union Steward training and Union contract seminars conducted by SEIU. The
eight (8) hours paid release time may be taken in part or in full; however, should a
Steward attend a whole day training for eight (8) hours, the Employer will only pay their
regular work schedule that day, i.e., eight (8) hours. Employer must be notified at least
ten (10) business days in advance of any release time. Stewards must get prior approval,
which will not be unreasonably withheld.

Section 3. New Employee Orientation

The Union will be sent a schedule of new Employee orientation sessions. Employees will
be granted thirty (30) minutes paid time for the purpose of attending any orientation
session organized by the Union immediately before or after Employer sponsored
orientation sessions. At the time of hire, the Employer will provide each newly hired
Employee with a copy of the application for membership in the Union and information
regarding Union membership, which the Union will furnish to the Employer.

2019 — 2021 Catholic Charities St. Vincent's Residential Treatment Services — SEIU Local 1021 Agreement 3|Page



ARTICLE 4. VISITS BY UNION REPRESENTATIVE

A duly authorized representative of the Union shall be permitted to enter the Employer’s
building and grounds at reasonable times for the purpose of observing whether this Agreement
is being observed or to investigate complaints of Employees, provided that the Union Field
Representative advises the Associate Director of People and Culture (PAC), or their designee
immediately upon entering the buildings or grounds and confines their visit to public areas of
the facility. The privilege shall be exercised reasonably and shall not disrupt the work of
Employees and their supervisor or other Employer representative in connection with a
complaint or problem concerning the Employee during working hours.

The Union will promptly advise the Employer in writing of the name of the authorized Union
Field Representative.

ARTICLE 5. MEETING FACILITIES

The Employer agrees to make available meeting facilities for the use of the Union upon twenty-
four (24) hours written notice by the Union as long as adequate facilities are available.

ARTICLE 6. BULLETIN BOARDS

The Employer shall make available a space in all work areas frequented by Employees covered
by this Agreement for the posting of official notices and announcements of the Union. Such
material shall be posted by the Shop Stewards and/or Union Field Representative and shall be
removed by Union members when it is no longer timely.

ARTICLE 7. VIOLENCE IN THE WORKPLACE

The Short Term Residential Therapeutic Program (STRTP) work environment includes contact
with youth with mental health issues who demonstrate behaviors such as the use of profanity,
aggression, self-harm and violence. The Employer will ensure that staff have the necessary
training and support to respond effectively in this environment. The Employee has the right to
ask that an incident, whether it involves a co-worker, volunteer or client, to be investigated.
The Employer will assess the situation and take appropriate action, within twenty-four (24)
hours, to ensure the safety of the reporting Employee.

Whistleblower Protection: Employees have the right, without fear of discipline, to the full

protections of Federal and State Whistleblower Protection Laws.
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ARTICLE 8. INTRODUCTORY PROBATIONARY PERIOD

Section 1. introductory Probationary Period

The probationary period will be ninety (90) days. The Employer may discharge any
Employee at any time during their introductory probationary period on any basis which
the Employer deems appropriate and such Employee will have no recourse to the
Grievance Procedure, Article 11. The Employer may extend the introductory
probationary period up to thirty (30) calendar days by advising the Employee and the
Union in writing not less than two (2) weeks prior to the end of the normal introductory
probationary period.

At the midpoint of their introductory probationary period, each Employee will receive
an evaluation and a plan for achieving satisfactory performance by the end of their
introductory probation period (see below).

Section 2. New Employee Midpoint Evaluation

At the midpoint (approximately forty-five (45) days) of their introductory probationary
period, each Employee will meet with their supervisor to discuss their progress to date
and a plan for achieving satisfactory performance by the end of their introductory
probationary period will be discussed with the Employee.

Within five (5) working days following this meeting, the Employee will be provided with
a progress report outlining or listing the areas discussed which are in need of

improvement.

Section 3. New Employee Final Evaluation

Employees will be evaluated in writing prior to the end of their introductory
probationary period. Upon the successful completion of the probationary period, an
Employee will be considered a regular Employee.

ARTICLE 9. RESIGNATION AND DISCHARGES

Section 1. Voluntary Termination

A voluntary termination is the instance in which an Employee resigns. Such resignation
shall be submitted to the Employer two (2) weeks in advance of the termination date in
order to allow the Employer adequate time to find a suitable replacement.

2019 - 2021 Catholic Charities St. Vincent's Residential Treatment Services — SEIU Local 1021 Agreement 5|Page



Section 2. Involuntary Termination

An involuntary termination is one in which the Employer is released or discharged by
the Employer. Such a termination will be just cause.

ARTICLE 10. DISCIPLINE AND DISCHARGE

Section 1. Progressive Discipline

The Employer will use a system of progressive discipline using the steps outline below. If
an offense is egregious, including but not limited to violence, threats of violence
towards anyone on or near any Catholic Charities premises, or theft, the Employer may
skip certain steps of progressive discipline up to and through termination.

Every disciplinary step will be conducted with the aim of resolving the problem, not of
continuing on to the next step. The following goals will be incorporated at every
disciplinary step; written notices will be detailed, information included will be relevant
and include ways to measure progress/completion. The corrective plan of actions will be
attainable and realistic in the setting.

Progressive steps are:
- Verbal Counseling
- Written Warning
- Suspension of Employment (without pay for up to two (2) weeks)

- Termination of Employment

In addition, the following may take place during an investigation:

Placing an Employee on Paid Administrative Leave (to protect the clients and/or
volunteers, the Employee and the Employer when serious allegations are made). Paid
Administrative Leave is not a punitive step.

Section 2. Notification

Employees will receive notice of a disciplinary action or pending investigation within ten
(10) business days of Employer learning of a violation. Unless the violation is egregious,
the right to discipline will be lost.
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Section 3. Right to Attach Rebuttal

Employees have the right to attach a rebuttal within ten (10) business days to any
disciplinary notice introduced into their personnel file. If an Employee does not attach a
rebuttal it should not be considered agreement with the content of the disciplinary
notice.

ARTICLE 11. GRIEVANCE PROCEDURE

Section 1. Discipline and Contract Interpretation

Definition: A grievance is defined as a claim or dispute by any Employee, the Union
or the Employer concerning the interpretation, application or alleged violation of this
Agreement including but not limited to any claim or dispute relating to discipline or

discharge.
Section 2. Procedure
First Step: Any grievance shall, within ten (10) working days of the occurrence of the

grievance or date of discovery thereof, be taken up orally by the grievant
and their representative if desired and the appropriate corresponding
party (immediate supervisor, Program Director, the Union) in an attempt
to settle the matter.

Second Step: If the grievance is not settled under the first step, it shall be reduced to
writing within twenty (20) working days after occurrence of the grievance
or date of discovery thereof. Such written grievance shall contain a clear
statement of the nature of the grievance, citing applicable contract
provisions, the date of occurrence or the nature of the grievance, citing
applicable contract provisions, the date of occurrence of the action upon
which the grievance is based, the proposed solution to the grievance, the
date of execution of the grievance letter and the signature of the
grievant. The grievance should be filed with the opposing party, whether
it is the Union Representative or the Associate Director of PAC within said
time period.

1. The opposing party will have five (5) working days after the written
grievance has been filed to schedule a meeting with the Union,
Associate Director of PAC, or designee and/or the Program Director to
resolve the matter or respond in writing.
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2. Within five {5) working days after such meeting, the non-grieving

party shall provide a written response.

3. Within fourteen (14) working days after the written grievance has
been filed, any party wishing to proceed with the grievance may then
elect to submit the matter for mediation before an FMCS mediator.

Section 3. Arbitration

Arbitration:  If the matter is not resolved at step two, the grievance many be referred
to arbitration. The request for arbitration must be made in writing within thirty (30)
working days after the completion of the mediation process.

1. Upon receipt of a written request for arbitration of a grievance or
dispute under this procedure, the Employer and the Union shall select
a mutually agreeable, impartial arbitrator. The arbitrator shall have
no authority to amend, add to, or subtract from or change the scope
of the terms of this Agreement, and may only consider grievances
submitted pursuant to this Agreement. The determination of the
arbitrator shall be final and binding upon the parties.

2. Itis the intention of the parties in cases where the potential financial
liability of either party accumulates with time that grievance and
arbitration procedures, including the issuance of opinions, are
expedited. Should either party delay the processing of a grievance,
the other party shall not accumulate any financial liability during the
period of delay.

Time limits may be extended or waived only by mutual agreement of the parties. If
either party fails to respond within the specified period of time without such extension
or waiver, such party forfeits the grievance. Forfeiture shall be binding on the Union and
the Employer.

ARTICLE 12. DIGNITY AND RESPECT

The Union and the Employer agree that courtesy in day-to-day communications between the
Union and the Employer and the Employees should always be present in the Union - Employer
and the Employee - Employer relationship. The Union and the Employer agree that Employees
and supervisors and managers should treat each other with dignity and respect. Intimidating

behavior between supervisor and Employees is not acceptable.
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No Employee will be subject to disciplinary action in the presence of co-workers, volunteers, or
clients. For reference, see Article 10. Section 1. Progressive Discipline.

Catholic Charities St. Vincent’s Residential Treatment Services values professionalism, courtesy,
and respect in all of our relationships and in all aspects of our work. We foster an environment
where respect is constant and reciprocal. We are committed to building a place of respect,
safety, and security for everyone in the Catholic Charities St. Vincent’s Residential Treatment
Services community.

ARTICLE 13. PERSONNEL FILES

Section 1. Inspection

Employees or, with written authorization, their Union Representative, shall have the
right to inspect their personnel file during regular business hours in the presence of the
Associate Director of PAC, or their designee. The Employer shall grant access to the file
within two (2) business days from the time of the request. Only one (1) official
personnel file shall be maintained for each Employee.

Section 2. Filing Procedure

Material relating to performance placed in the personnel file shall be signed and dated
by the author. Copies of any material to be placed in an Employee’s personnel file shall
be provided to the Employee before such material is placed in the file. Anonymous
material shall not be placed in the personnel file.

Section 3. Answer and Reproduction

The Employee shall have the right to answer any material filed and this answer shall be
attached to the file copy. Such material shall not be used exclusive of this answer. An
Employee, upon request, shall receive a copy of any material placed in the personnel
file.

Section 4. Incorrect Material

Material will be removed or otherwise deleted from the personnel file in the event an
Employee and the Employer agree that the material is incorrect, or it is determined to

be incorrect as a result of a Grievance decision.
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Section 5. Disciplinary Notices

Materials in the Employee’s file relating to disciplinary actions which have been in the
file two (2) or more years will not be used in a subsequent disciplinary process provided
there has been no re-occurrence of the conduct on which the discipline was based.
Disciplinary actions, which were based on violations of Community Care Licensing
Standards and/or law, such as sexual harassment, are exempt from this provision.

Section 6. Release of Information

Without written authorization of the Employee, the Employer will only release the date
of employment and job title in response to any Employee reference inquiries.

ARTICLE 14. LETTERS OF RECOMMENDATION

The Employer shall respond to any request for a letter of recommendation with a statement of

the Employee’s dates of service and classification only. More complete letters of reference shall

be provided only with the specific authorization, in writing, of the separated Employee.

ARTICLE 15. HIRING, PROMOTIONS, AND TRANSFERS

Section 1. Job Postings

Concurrent with advertising to the general public, notices of staff vacancies will be sent
via email to all Employees and posted on the external ATS site, for at least five (5)
business days, minimum, prior to interviews for the vacancy. The notice will include
general job requirements and expectations, classification, and number of weekly hours
of work. The Employer will make every reasonable effort to promote from existing
Employees so as to provide career ladder opportunities. The Employee with the most
seniority within the same classification (requiring the same certifications, licenses, etc.)
within the program will be offered the posted position. In filling vacancies, the Employer

will exercise discretion in determining which applicants are best qualified.

Notices of staff vacancies will be sent to the Union Field Representative at the same
time as posting.

Section 2. Request for Promation

Employees are eligible to apply for promotions after six (6) months of employment with

the Employer. Only Employees who have no active discipline notices in their personnel
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file are eligible to apply for promotions. The Employer reserves the right to waive this
requirement upon the recommendation of the supervisor.

ARTICLE 16. JOB DESCRIPTIONS

A complete job description shall be given to each Employee at the time of hire or upon
promotion or transfer to another job.

Section 1. Additional Position and/or Revisions

The Employer will notify the Union Field Representative in writing thirty (30) days in
advance of any additional positions and/or additions or changes to bargaining unit job
descriptions, which will be subject to the meet and confer process. In cases where
changes in job descriptions are mandated by grants or other legal mandates, the
Employer will notify the Union Field Representative in writing and provide written proof
of such.

Section 2. New or Revised Job Description

In the event a new or revised job description changes the workload or responsibilities of
a bargaining unit position, the parties agree to negotiate an appropriate wage change.
In no event will an Employee have their wages or benefits reduced as a result of a job
description adjustment.

If, after reasonable efforts, the parties are unable to reach agreement on a wage change
pursuant to above paragraph of this Section, the matter will be referred to an arbitrator
in accordance with Article 11. Section 3 of this Agreement. The arbitrator’s authority will
be limited to determining the appropriate wage rate.

ARTICLE 17. PROMOTION TO HIGHER CLASSIFICATION

Promotion to Higher Classification Based on Years of Employment

Group Counselors | -1V will be promoted to the higher classification with a salary increase that
represents at least a 3% increase with the following criteria:

1. Employees must receive a satisfactory rating on the most recent annual

performance evaluation (see Side Letter on Appendix A).
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2. Employees must be employed as a Group Counselor at St. Vincent’s for the following
years or achieve a higher education degree as listed:
Group Counselor I: No Bachelor’s Degree
Group Counselor |l: Bachelor’s Degree, non-behavioral science, or two (2) or

more years of Group Home experience.

Group Counselor lll: Bachelor’s Degree, behavioral science, or four (4) or more
years of Group Home experience.

Group Counselor IV: Master’s Degree, or six {6) or more years of Group Home
experience.

ARTICLE 18. LAYOFF OR REDUCTION IN FORCE

There shall be no layoff except by reason of lack of work or budgetary reasons. The Employer
shall provide six (6) weeks’ notice of any intended layoff to all affected Employees or pay in lieu
thereof, except in such cases where the Employer receives less than six (6) weeks’ notice from a
funding source of a cutback in financial support which is the cause of the layoffs and in such
cases the Employer shall provide affected Employees reasonable notice. The Employee shall
have the right to terminate their employment prior to the end of the six weeks, if they so wish
providing there is no harm to the organization. The early departure will be treated as a layoff
and the pay in lieu of notice will be waived.

Layoffs or reductions in force shall be in order of seniority in a classification, with the Employee
with the least seniority being laid off first. Recalls shall be accomplished in inverse order of
layoff. Any Employee recalled following layoff shall retain all credit for service from the date of
hire but excluding the period of layoff and shall be entitled to accrue benefits under this

Agreement, upon recall, on the basis of seniority.

In the event of a layoff or reduction in force appears to be necessary to the Employer, the
Union shall be provided the opportunity to explore alternatives to layoff with the Employer
prior to such layoff.

The Employer may retain, in exception to the above, any Employee whose layoff would have an
adverse impact on the Employer’s Affirmative Action Program as well as any Employee whose

skills are special and unique and are essential to the maintenance to any program or service.

If a layoff occurs and the laid off Employee is enrolled in one of the Employer’s Group Medical
Plans, the Employer shall make the Employee’s first month COBRA contribution equal to the
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Employee only cost of the plan that the Employee was enrolled in at the time of termination.
There is no benefit for those Employees not enrolled in Employer Group Medical Coverage.

ARTICLE 19. CATEGORIES OF EMPLOYEES

Section 1. Non-Exempt Employees

All Employees covered by this CBA are considered non-exempt as defined by the Federal
Fair Labor Standards Act and the California Labor Code.

Wages, Hours, Working Conditions shall be paid as follows:

Maintenance and Construction Workers: in accordance with California
Labor Law

° Group Counselors: in accordance with Industrial Welfare Commission
Wage Order #5, Public Housekeeping Industry

The workweek for St. Vincent’s School for Boys is defined as Sunday morning at 12:01
am until Saturday midnight.

Section 2. Categories of Employees

A. Regular Full-Time Employee — A Regular Full-Time Employee is regularly scheduled
to work forty (40) hours per week, is covered by this Agreement, and is eligible for
benefits.

B. Regular Part-Time Employee — A Regular Part-Time Employee is scheduled to work
not less than thirty (30) but no more than thirty-nine (39) hours of work per week.
Regular Part-Time Employees are covered by this Agreement and are eligible for
benefits. To qualify as a Regular Part-Time Employee, an individual must work
between thirty (30) and forty (40) hours each week for thirteen (13) consecutive
weeks. It is not the intent of the Employer to hire Employees for less than thirty (30)
hours per week in order to deny the Employee benefits under this Agreement.

C. Short-Hour Employee — A Short-Hour Employee is scheduled to work, at the
Employee’s request, or due to service contract funding restrictions, a regular work
schedule of less than thirty (30) hours per week. Short-Hour Employees are not
covered by this Agreement, and are not eligible for benefits.
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The Employer will not use Short-Hour Employees to avoid hiring Regular Part-Time
or Regular Full-Time Employees.

D. Temporary Employee — A Temporary Employee has a regular schedule and is
employed for not more than six (6) months. If the Temporary Employee is not
replacing an Employee on an approved leave of absence and if the Temporary
Employee works a regular full-time or regular part-time schedule for more than six
(6) months, the Employer and the Union will meet and discuss if the position should
be made a Regular Part-Time or Regular Full-Time position. Temporary Employees
are not covered by this Agreement and are not eligible for benefits.

E. On-Call Employee — An On-Call Employee works irregular hours with no specified
schedule or guaranteed hours of work. On-Call Employees are not covered by this
Agreement and are not eligible for benefits.

F. Temporary/On-Call Program — Catholic Charities St. Vincent’s Residential Treatment
Services maintains a Temporary/On-Call Program for multiple positions. Any
Temporary/On-Call who works twenty (20) hours or more, per week, for six (6)
months, will be offered a Regular Full-Time or Regular Part-Time position, of the
same job classification.

Section 3. Use of Volunteers

Volunteers will be used only to perform non-bargaining unit work. It is not the intention
of the Employer to replace Employees or lessen their regular hours of work through the
use of volunteers.

ARTCLE 20. HOURS OF WORK AND OVERTIME

Except as provided otherwise in Appendix A, attached hereto, forty (40) hours shall constitute

the maximum straight-time workweek.

The workweek defined for St. Vincent’s is Sunday morning at 12:01 am until Saturday midnight.

Section 1. Overtime

Overtime is not to be considered mandatory and there will be no negative
consequences from the Employer for not accepting additional hours. Part-time

Employees will not be required to work beyond their normal weekly schedule and there
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will be no threat of negative consequences from their supervisor for not accepting

additional hours.

1. For Group Counselors, Maintenance Workers, and Construction Workers —
All work performed in excess of forty (40) hours shall be compensated at the
rate of time and one half (1 %) times the employee’s regular rate of pay.

2. For Group Counselors — All work performed in excess of forty-eight (48)
hours in a workweek shall be compensated at the rate of two (2) times the
employee’s regular rate of pay.

3. For Group Counselors — All work performed in excess of sixteen (16) hours in
a workday shall be compensated at two (2) times the employee’s regular rate
of pay.

4. For Maintenance and Construction Workers — All work performed in excess
of eight (8) hours in a workday shall be compensated at a rate of one time
and one half (1 %) times the employee’s regular rate of pay.

5. For Maintenance and Construction Workers — All work performed in excess
of twelve (12) hours in a workday shall be compensated at a rate of two (2)
times the employee’s regular rate of pay.

Section 2. Meal Period

Maintenance and Construction Workers — Shall be entitled to an unpaid 30-minute
meal period that should be taken for each five (5) hours of work and an additional
unpaid 30-minute meal period if they work ten (10) hours.

Group Counselors — Employees may be required to work on-duty meal periods to meet
regulatory or approved program standards and one of the following two conditions is
met:
1. The Employee eats with residents during residents’ meals and the
Employer will provide the same meal to the Employee at no charge;
and/or
2. The Employee is the sole caregiver in charge of the resident(s) and, on
the day shift, the Employer provides the Employee a meal at no
charge.

The Employee, except for the night shift, may exercise the right to have an off-duty meal
period upon 24 hours’ notice to the Employer. .There shall be no more than one off-
duty meal period per month unless there is an exigent circumstance. If alternative

2019 - 2021 Catholic Charities St. Vincent's Residential Treatment Services — SEIU Local 1021 Agreement 15|Page



staffing cannot be arranged within the 24-hour notice period, then a mutually agreed
upon time will be offered.

An Employee shall be off duty during uncompensated meal periods. However, if the
employee is called back to work during their meal period, the Employee shall be
compensated for the full half-hour.

Section 3. Breaks

The Employee will be entitled to one paid ten (10) minute break that should be taken
for each four (4) hours of work.

For Group Counselors: The Employer may, without penalty, require an Employee to
remain on the premises and maintain general supervision of the residents during rest
periods if the Employee is in charge of residents. Another rest period shall be authorized
and permitted by the Employer when an Employee is affirmatively required to interrupt
their break to respond to the needs of residents.

The Employer shall attempt to the extent that it is practicable to schedule for each
Employee two (2) consecutive days off each week, unless Employee agrees to a

difference schedule.

Section 4. Increase, Decrease or Change in Work Schedule

The Employer will provide at least thirty (30) calendar days’ advance notice of any
increase or decrease in an Employee’s regular work schedule. Except with the
agreement of the Employee, any reduction in any regular work schedule will be
processed through Article 18. Layoff or Reduction in Force. Employees will be given
thirty (30) days’ notice of long-term changes in days off or shift changes. Unilateral
changes in the Employee’s work schedules will only be implemented for reasons of
operational necessity and, to the extent possible, will be accomplished in inverse order
of seniority.

Section 5. Minimum Call

All Employees called to a worksite, when not scheduled to work or in on-call status will
be paid for a minimum of four (4) hours or for all hours worked, whichever is greater.
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ARTICLE 21. RESIDENTIAL PROGRAMS

Time-off Between Shifts
Employees are guaranteed ten (10) hours off in between regularly scheduled shifts. Employees

requested to return to work prior to the ten (10) hour break, will be compensated at time and
one-half (1 %) times the base rate for each hour worked during the scheduled ten (10} hour
break.

ARTICLE 22. SCHEDULING

The Employer shall establish work schedules.

It shall be the responsibility of each Employee subject to this Agreement to give reasonable
notice to their supervisor of their prospective absence from all, or any part of, a scheduled shift.
Except in cases of emergency, any such Employee who fails to provide reasonable notice of
twelve (12) hours or more prior to the commencement of a scheduled shift or prior to thier
time of departure, if such departure is after the beginning of a shift, shall be ineligible for paid
leave of any kind under this Agreement for the duration of such scheduled shift.

The Employer shall recruit and maintain a sufficient number of qualified “on-call” Employees to
insure that all units shall be staffed pursuant to the standards set forth in this Agreement in the
event of an absence for any reason of any regular staff. Each organizational unit shall be

III

provided with a current list of names and phone numbers for such “on-call” Employees.

ARTICLE 23. LEAVE OF ABSENCE

It is the Employer’s policy to consider granting leaves of absence to eligible Employees who
must be away from their jobs for reasons of civic duty or due to circumstances beyond their
control. Such leaves may be granted with full pay, partial pay or without pay. Generally, the
circumstances under which leaves will be considered are set forth below. The Employer follows
all applicable State and Federal leave laws. The People and Culture Department will be
contacted to confirm your specific eligibility and pay status for any leave of absence that may
become necessary.

Section 1. Discretionary Leave

Any Employee with one (1) or more years of service may request to take time off
without pay up to five (5) days or request a leave of absence for up to one (1) year
without pay. Management will not unreasonably deny time off without pay. The
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Assistant Director of PAC or their designee will not unreasonably deny Leaves of
Absence in excess of five (5) days guaranteeing the right of an Employee to return to
their former position.

1. For leave exceeding the five (5) unpaid days, the Employee will give at least
three (3) weeks prior notice to the Employer of their request for extended
leave and ability to return to active status. The Employer will reinstate the
Employee in the next available position in the Employee’s former
classification which becomes available within thirty (30) of their availability
date.

2. The terms of any extended leave granted will be reduced to writing, signed
by the People and Culture Advisor, the Employee, the Union Field
Representative, and all will retain a copy.

Section 2. Bereavement Leave

Regular full-time Employees who wish to take time off due to death of an immediate
family member should notify their supervisor immediately. Up to three (3) days or five
(5) days if out of state or if mileage exceeds 200 miles) of paid bereavement leave not to
exceed eight (8) hours per day will be provided to eligible Employees. (These three or
five days will not be counted against accrued PTO time).

Bereavement pay is calculated based on the base pay rate at the time of absence and
will not include any special forms of compensation. Bereavement leave will normally be
granted unless there are unusual business needs or staffing requirements. Employees
may, with their supervisor’s approval, use any available paid leave for additional time
off as necessary.

The Employer defines “immediate family” as the Employee’s spouse, registered
domestic partner, parent, child, sibling; the Employee’s mother or father-in-law, the
Employee’s stepchild; or the Employee’s grandparents or grandchildren.

Section 3. Jury and Witness Leave

The Employer will grant up to fifteen (15) days of paid leave per calendar year to
Employees who are called for jury duty or subpoenaed to testify as a witness in order to
fulfill their civic obligations. The Employee will need to present an official payment
voucher or subpoena to the Employer as proof of attendance. Jury duty leave will only
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be paid for days when the Employee is normally scheduled to work. If an Employee has
made a good faith effort to be released for Jury Duty and is required to serve more than
the contractual maximum, the Employee may request to meet with the Employer and
the Union to discuss options to help the Employee.

Section 4. Military Leave

The Employer will comply with applicable Municipal, State and Federal law.

Section 5. Family and Medical Leave

The Employer will comply with applicable Municipal, State or Federal family leave
statutes.

Section 6. Benefits while on leave without pay

1. Insurance Programs

The Employer will maintain group health and dental insurance coverage
under applicable Municipal, State and Federal law for an Employee who
takes an extended leave of absence. The Employer’s contribution for such
coverage will be the same as though the Employee was continuing at work.

The Employer will maintain existing group health and dental insurance
coverage under applicable Municipal, State and Federal law if the Employee

is on leave for an industrial injury or illness.

Except as provided above, the Employer’s contribution for group health and
dental insurance coverage ceases when the Employee is no longer in a paid
status. The Employee may, however, elect to continue coverage at their own
expense in accordance with applicable law (COBRA). In this case, the
Employee must remit the COBRA continuation premiums to the COBRA

carrier.

2. Accrued Rights

Authorized leaves of absence for any purpose will not affect seniority or

previously accumulated rights and benefits.
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ARTICLE 24. SICK LEAVE

Section 1. Accrual

Regular Full-Time or Regular Part-Time Employees working more than thirty (30) hours a
week will start accruing sick leave at the rate of 0.038462 hours per eligible regular
hours worked. For purposes of the sick leave accrual, eligible regular hours (ERH) will be
defined as straight time hours worked plus vacation hours plus holiday hours plus jury
duty hours. In no event will the ERH exceed eight (8) hours per day (2080 hours per
year) for the purposes of calculating the sick accrual. Sick leave may be accumulated to a
maximum of four hundred and eighty (480) hours.

In the event an Employee is sick and has exhausted accrued sick leave, the Employee
may request to take vacation time to make up the time lost or take the time unpaid.
Unpaid time may be considered a leave of absence (see Article 23. Leave of Absence).

Employees will not be allowed to have a negative sick leave balance.

Section 2. Reporting llIness

The Employee’s supervisor will be notified as soon as possible when an Employee is ill
and cannot report to their scheduled shift. Each day thereafter the Employee or
someone in the family will notify the supervisor; however, the supervisor and the
Employee may mutually agree to waive this requirement. No Employee is expected to

secure their own replacement while on sick leave.

Section 3. Doctor’s Excuse Requirements

If the Employer has reason to believe there is an abuse of sick leave, the Employer may
require that the Employee provide a doctor’s statement that the Employee was ill and
unable to work. Additionally, if the Employer has reason to believe that the Employee is
not in good health upon return from sick leave, the Employer may require that the
Employee provide a doctor’s statement that the Employee is in good health and able to

return to work.

Section 4. Care for Family

An Employee may use their sick leave for the purpose of caring for an ill spouse,

domestic partner, child, parent(s), other relatives or persons in the Employee’s
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household for whom the Employee is responsible. Sick leave may be used for physical or

emotional illness, including related appointments.

Section 5. Special Arrangements

Special arrangements outside the bounds of this Agreement may be made between the
Associate Director of PAC and the Employee under extraordinary circumstances.

Section 6. Leave Accruals

Employees on leave without pay do not accrue sick leave during such leave except as
provided in Article 23. Leave of Absence.

Section 7. Holiday on Paid Sick Leave

If a holiday occurs when an Employee is on paid sick leave, the holiday will be paid.

ARTICLE 26. SICK LEAVE DONATION PROGRAM

An Employee shall be eligible to receive donations of sick leave to be included in the
Employee’s sick leave balance if they are suffering from a medical emergency, or are victims of
violence, or are caring for an immediate family member who has suffered from a serious
medical emergency, which prevents the Employee from being able to work.

A medical emergency includes a medical condition of the Employer or a family member that will
require prolonged/extended absence of the Employee from duty and will result in a substantial
loss of income to the Employee due to the exhaustion of all paid leave available, apart from the

sick leave sharing plan. It cannot extend a covered leave of absence.

Eligibility

1. Only Employees, full or part time, who have worked for a minimum of one year will
be eligible to receive or donate Sick Leave.

2. The recipient Employee or the family of the recipient Employee, must submit a
request to the Associate Director of PAC, or their designee.

3. The recipient Employee is not eligible so long as they have paid leaves available;
however, the request may be initiated prior to an anticipated date when leave
balances will be exhausted.

4, A medical verification indicating the duration of requested leave must be provided
by recipient Employee to the Associate Director of PAC, or their designee.
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5. Avrecipient Employee is eligible to receive only the amount of time needed to cover
their approved leave.

6. Donations shall be made in hourly increments. Employees may donate up to 80
hours of sick leave per calendar year, as long as a 40-hour sick leave balance is
maintained.

7. The donor Employee’s donated time shall be converted to recipient Employee’s sick
leave balance and all sick leave provisions apply. Time donated in any pay period
may be used in the following pay periods. No retroactive donations will be
permitted.

8. The donor’s hourly value will be converted to the recipient’s hourly value and then
added to the recipient’s sick leave balance on an hour-for-hour basis.

There are no tax consequences to an Employee who donates sick leave; the donating
Employee may not claim the sick leave as income or as a deductible expense or loss.
The Employee receiving the donated leave however does have tax consequences, in
that the paid leave received by the Employee will be considered “income” for tax
purposes. In other words, taxes are withheld and the income is included in the
recipients W-2; it is not a “gift”. The leave time is paid to the recipient at their base
rate of pay or rate one.

9. The Sick Leave Donation Program is purely voluntary and neither the Employer nor
the Union will pressure other employees to donate Sick Leave.

ARTICLE 27. HOLIDAY PAY

Section 1. Scheduled Holidays

There will be eleven (11) paid holidays per year paid in eight (8) hour increments for
Regular Full-Time Employees and pro-rata hours for Regular Part-Time Employees. They

are:
New Year’s Day Labor Day
Dr. Martin Luther King Jr. Day Thanksgiving Day
President’s Day The Day after Thanksgiving
Good Friday Christmas Eve
Memorial Day Christmas Day
July 4

Section 2. Premium Pay for Work on a Holiday

An Employee required by the Employer to work a holiday will be paid pay for each hour
worked at one and one-half (1+1/2X) times the base hourly rate. No Employee will
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receive greater than time and one-half (1.5) plus the eight (8) hours of holiday pay on
holidays except for the five (5) holidays listed in Section 6 below.

Section 3. Holiday Pay for Employees in Residential Facilities

Full and Part-Time Employees in residential facilities will receive eight (8) hours pay in
the next regular paycheck for each holiday specified in Section 1, above.

Section 4. Holiday Pay Eligibility

To be eligible for holiday compensation, the Employee must have worked their last
regularly scheduled work day immediately preceding the holiday and their first regularly
scheduled work day immediately following the holiday, except in cases of bona fide
iliness, approved vacations or other excused absences.

Section 5. Scheduling Holidays for Employees in Residential Facilities

Employees may request to take certain holidays off and conflicts will be resolved by
seniority, with consideration given to rotating holidays off for major holidays among all
Employees. After March, requests for holidays will be granted on a first come first
served basis, provided adequate coverage is maintained.

Section 6. Holiday Coverage

It is the responsibility of supervisors and Facility Directors to maintain a sufficient pool
of substitutes to provide adequate coverage for holidays. The Employer agrees to
attempt to schedule as many Employees as feasible to take off on Thanksgiving,
Christmas Eve, Christmas Day, New Year’s Day, and Labor Day.

Hours worked on Thanksgiving, Christmas Eve, Christmas Day, Good Friday and Labor
Day will be paid at double time (2X) for all hours worked.

ARTICLE 28. VACATION

Section 1. Accrual Rates

Regular Full-Time or Regular Part-Time Employees working more than 30 hours a week
will accrue vacation per eligible regular hours worked. For purposes of the vacation
accrual, eligible regular hours will be defined as straight time hours worked plus
vacation hours plus sick hours plus holiday hours plus jury duty hours. In no event will
the eligible regular hours exceed eight (8) hours per day (2080 hours per year) for the

purposes of calculating the vacation accrual.
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Employees covered by this Agreement will accrue the following amount per eligible

regular hour worked.

e Starting from the benefits eligibility date through the second (2") year — rate of
0.057692 hours — accrual limit of 180 hours

e Starting with the third (3) year — rate of 0.076923 hours — accrual limit of 240
hours

e Starting with the fourth (4™") year — rate of 0.080769 hours — accrual limit of 240

hours

Anniversary for vacation accrual purposes is defined as the date when an Employee was
hired into a benefits eligible position.

Employees recalled as per Article 23 Layoff or Reduction in Force, will accrue at the
same rate as when they last held a position under this Agreement.

Section 2. Vacation Pay Out

The Employee will be entitled to accumulated vacation pay upon termination. Accrued
but unused vacation time will be payable to the legally designated beneficiary in the
event of an Employee’s death.

Section 3. Vacation Scheduling

Scheduling of vacations will be subjected to the approval of the Employer will and will
not be unreasonably denied. Vacation may be taken in segments of one-half (1/2) day or

more.

It is the Employer’s responsibility to secure substitutes for Employees requesting
vacation. However, Employees may be requested to assist in securing a substitute, at
the time a vacation request is submitted. Vacation requests will be responded to as
soon as possible but in no event longer than ten (10) calendar days after the date of

submission.

Conflicts in request for vacation, prior to approval being granted, will be resolved by
seniority; provided the Employee with the most seniority has not previously had a
vacation request conflict resolved in their favor within the calendar year.

Section 4. Holidays that Fall During Vacation
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Employees will be paid holiday pay for any holiday that falls within the Employee’s
scheduled vacation.

Section 5. Vacation Accrual While on Leave

Individuals on leave without pay do not accrue vacation benefits during such leave
except as provided in Article 23. Layoff or Reduction in Force.

Section 6. Usage during the First Six Months

After six (6) months of employment, Employees are eligible to begin using accrued
vacation time. Special arrangements, enabling the Employee to use accrued vacation
time prior to six (6) months of employment, may be made between the supervisor and
the Employee with approval of the Associate Director of PAC, or their designee, which
will not be unreasonably denied.

ARTICLE 29. WAGES

Minimum wages shall be paid in accordance with the Wage schedule attached hereto
(Appendix A) and made a part of this Agreement.

e Effective May 22, 2019, all current Employees shall have their classification and step
adjusted per education and/or years of experience in a Group Home experience.

e Effective July 1, 2020, the base rate shall be increased one and one-half (1 % %) percent.

e Effective January 1, 2021, the base rate shall be increased one and one-half (1 /2 %)

percent.
Step increases shall be effective July 1, 2021 based on a successful evaluation.

Payroll period will be semi-monthly or bi-weekly as determined by the Employer.

Any Employee who is assigned temporarily, in writing, to a higher paid job classification shall be
paid during the period of assignment at the wage of the higher classification. Nothing herein
shall preclude the Employer from temporarily assigning to a particular Employee additional
related duty; it being understood that the temporary assignment of said duties does not
constitute formal assignment to a higher job classification, unless temporary assignment of
additional duties exceeds one hundred and eighty (180) days.

Management shall inform the Union field Representative no later than ninety (90) days, or, as
soon as possible after notification of changes in funding or budgeting concerns. Upon request
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of the Union, Management agrees to meet and confer regarding impacts of said financial
concerns to Appendix A.

ARTICLE 30. SHIFT PREMIUM

Maintenance and/or Construction Workers required to work a split shift shall be paid a
premium of Five Dollars {$5.00) for each such shift worked. A split shift is defined as any work
schedule, which is interrupted by non-working periods other than bona fide rest or meal
periods.

Effective January 16, 2019, Group Counselors shall receive a two dollar ($2.00) shift premium
for all hours worked between 6:30 am Saturday through 10:30 pm Sunday.

Article 31. Evaluations

The Employee Evaluation is a tool for growth and should not be used as a disciplinary measure
or to replace regular supervisor/employee feedback. Nothing herein will be construed to limit
the Employer’s ability to utilize feedback set forth in an Employee Evaluation to issue
appropriate corrective active in response to continuing Employee performance deficiencies
(also reference Article 8. Introductory Probationary Period).

Section 1. Annual Evaluation

An Employee will have their performance evaluated by their direct supervisor on an
annual basis. The purpose of the evaluation will be to review the previous year’s work,
set goals for the upcoming year and discuss professional development goals. The Annual
Evaluation process is intended to be an open exchange between supervisor and
Employee and is also an opportunity for the Employee to give feedback to their
supervisor. Following an evaluation meeting between the supervisor and the Employee,
the written performance evaluation will be included in the Employee’s personnel file

along with any written response which the Employee wishes to make.

ARTICLE 32. CONTINUING EDUCATION

Section 1. Employer Request

The Employer will pay the full cost of training, which is taken at the Employer’s request.
No Employee will suffer a reduction in salary for time spent taking such training.
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Section 2. Emplovyee Initiated

Fees for course initiated by the Employee and taken outside of work hours will be
reimbursed if advance approval is obtained from the Employer and if evidence of

satisfactory completion is provided after taking the course.

ARTICLE 33. PRIVATE USE OF AUTOMOBILE

No Employee covered by this Agreement shall use their personal automobile in the course of
duties to transport children. The Employer will reimburse Employees who use their personal
vehicle on approved agency business for the full cost of any parking fee, or toll and shall
reimburse the Employee for mileage at the rate of prevailing Internal Revenue Service mileage
rate.

ARTICLE 34 CELL PHONE STIPEND

The Employer may require some Employees to use their personal cellular phones based on the
needs and requirements of their position.

For positions that require the use of a personal cell phone for phone calls, texts, internet access
and emails on a smart phone device, the Employee will receive a thirty dollar {$30.00) taxable
stipend per month. For positions that require the use of a personal cellular phone for calls and
text only, the Employee will receive a fifteen dollar {$15.00) taxable stipend per month. The
stipend will be included on the Employee’s first paycheck for the following month and every
subsequent month thereafter that cellular phone usage is required.

ARTICLE 35. INSURANCE PLANS

A. Benefits Eligibility

All Regular Full-Time and Regular Part-Time Employees are eligible to participate in
the Health Insurance Plan (“Flexible Plan”). Those Employees working less than 30
hours or more a week who were ‘grandfathered’ in the previous agreement will
retain their eligibility.
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B. The Employer will contribute a set amount per month to each Employee’s individual
Flexible Plan.

For the period 7/01/2018 — 6/30/2021, the total flex dollar will be calculated as
follows:

Single Kaiser Plan
Single Dental Plan

Any portion of the flex amount not used for Section 125 pretax deductions will be
paid out as taxable income at 70%.

C. Plan Menu
The Plan Menu is as follows:
Medical Plan — Kaiser high plan
Dental Plan
Vision Plan

Spending Accounts:

1. Dependent Care Spending Account
2. Health Care Spending Account

D. Operation of the Plan

The Plan will operate pursuant to Catholic Charities CYO’s Summary Plan Description
(“Plan”). The Plan will comply with applicable government code sections and will be
furnished to Employees and the Union upon request.

If the increase to health care premiums for the medical plan is above seven (7%),
both agree to negotiate within two (2) months before the Plan enrollment, with the
understanding that such negotiation may trigger a wage re-opener.

In the event a change required by law negatively impacts either party, the affected
party may reopen the Agreement for the purpose of negotiating over the impact of
those changes. However, changes to the Agreement dealing with said impact will
only go into effect by mutual agreement. The parties will attempt to reach an
agreement within sixty (60) days of the law changes and, if they are unable to do so,
the matter will be referred to mediation for an additional ninety (90) days.

If any reduction in a benefit is a result of the actual insurer changing the benefits
under the specific plan listed above, the agreement will not be reopened. The Union
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and employees will be notified of changes made by the carrier when the Employer
receives notification. However, should a plan be eliminated or substantially
modified, the Employer will notify the Union and this Agreement will be reopened to
negotiate regarding alternatives.

E. Administrative Costs

The Employer will pay the administrative costs for the Plan, except that the
Employees will pay the portion of the administrative costs associated with the
Department Care and Health Care spending accounts through a payroll deduction.

F. Forfeitures
At the end of the Plan year, unused amounts designated by an employee to their
Dependent Care or Health Care Spending Accounts will be forfeited as required by
applicable law.

G. Miscellaneous

1. Applicable Law

This Plan is subject to all applicable law(s), and the Employer may make any
changes necessary in the Plan and the Rules in order to comply with
applicable law(s). The Employer will notify the Union of all changes to be
made in order to comply with applicable law(s) at the earliest time possible,
but no later than thirty (30) days after the law(s) is/are announced.

2. Unpaid Leave

During any unpaid leave of absence, there will be no insurance contributions
or premiums paid by the Employer and all flex credits and payments will
cease except as provided in Article 23. Leave of Absence. All Employees on
unpaid leave may continue their coverage at their own expense, under
COBRA, during their leave.

H. Malpractice Liability Insurance

As a minimum, the Employer will continue its current insurance policy on
professional liability.
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I. Life Insurance
The Employer will provide life insurance, subject to the limitations of the insurance
carrier, in the amount of one times (1X) the Employee’s annual salary beginning on

the first day (1%') of the month following completion of thirty (30) days’ service.

J. Long Term Disability Insurance

Catholic Charities CYO agrees to continue to provide the existing long-term disability
insurance plan for eligible Employees covered by this Agreement.

ARTICLE 36. DEFINED CONTRIBUTION RETIREMENT PLAN

All Employees have the opportunity to participate in the Employer’s Defined Benefit Plan during
their employment with Catholic Charities.

New Hires will be auto-enrolled, with the option to opt out at any time, into the Defined
Contribution Retirement Plan beginning on the effective date established by the Board of
Director’s resolution required by ERISA, but no later than December 31, 2018.

Auto-enrolled Employee contributions will be:
e 3% for the first Plan Year in which automatic enrollment contributions

commenced.

o 4% for the second Plan Year in which automatic enrollment contributions
commenced.

e 5% for the third (and subsequent) year in which automatic enrollment
contributions commenced.

Members may opt out of auto-enrollment at any time,

The Employer will make a dollar for dollar match of the Employee’s contribution up to a
maximum of five percent (5%) of the Employee’s bi-weekly straight time pay to each
Employee’s individual account in the Defined contribution Retirement Plan.

All contributions are subject to the {terms and conditions) Summary Plan Description which will
be provided to each Employee upon their first date of (hire) employment or as requested by
the Union or Employee.

Any changes to the Summary Plan Description will be sent to the Union Field Representative
within ten (10) business days.
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In the event that the Board of Directors chooses to eliminate the Employer matching
contribution due to economic hardship, the Employer and the Union will meet to discuss effects
within sixty days before implementation.

ARTICLE 37. ANNUAL PHYSICAL AND FINGERPRINT CHECKS

A. The Employer will bear the cost of any annual physical examination when required
for specific licensing which will be required by the Employer after hiring to the
extent not reimbursed by the Employee’s health plan.

B. In positions where the health of Employees or clients warrants, the Employer may
require periodic tuberculosis tests, at the Employer’s expense, and on Employer
time. Employees who have a positive reaction from a tuberculosis test will be dealt
with pursuant to the recommendations of their treating medical provider. No
Employee will be dismissed from their position as a result of the tuberculosis test.

C. The Employer will be entitled to undertake a fingerprint check when required for
specific licensing. In the event there is a problem resulting from the fingerprint
check, at the request of and in conjunction with the Employee, the Employer will
exhaust all appeal procedures available through Community Care Licensing on
behalf of the Employee. All Employees will be required to submit to a fingerprint
check.

ARTICLE 38. SAFE AND SANITARY WORKING CONDITIONS

It is recognized that the Employer does provide safe and sanitary working conditions.
Consistent with this well-established practice, the Employer acknowledges that it is its duty to
maintain a safe and healthful work place. Likewise, it shall be the duty of each Employee to
comply with all reasonable health and safety regulations of the Employer. The Employee must
report to the Employer any unsafe working conditions. If the Employer fails to correct such
conditions within a reasonable period of time, the Employee may then submit the matter for
resolution to the Grievance Procedure.

Employees will be provided with a copy of the Employer’s safety and security rules and will be
required to accept receipt of them and that they have read and familiarize themselves with
hose rules. The Employer will post all of its Health and Safety rules for easy viewing by

Employees in all work areas, including off-site work locations.

Section 1. Two-Way Radios

The Employee agrees to provide and maintain a minimum of twelve (12) Two-Way
radios to be available at all times for residential Employees use. All residential

Employees shall be responsible for the security and maintenance of the radios by
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keeping the radios on their person when in use of in the charging dock located in the
locked supervisor/staff office of their respective houses when not in use.

Each house shall have two (2) working radios at any given time. Staff must immediately
notify the supervisor of the house or the on-call supervisor if a radio is unaccounted for

or damaged, or if there is a need for an additional radio.

Section 2. Equipment

It will be the responsibility of the Employer to ensure that all equipment is functioning
properly and safely. Employees who observe equipment functioning improperly or
unsafely will report such observations to management immediately. Employees will be
trained to operate all equipment necessary for their jobs. Employees, when assigned,
will be responsible for carrying the radio on their person and will respond promptly to
radio calls.

Section 3. Health and Safety Training

The Employer agrees to provide safe food handling, health, safety, injury prevention and
workplace violence/de-escalation training to Employees so that they may be properly
informed of all risks associated with their jobs and can perform them safely.

Section 4. Whistleblower Protection

Employees have the right, without fear of discipline, to the full protections of Federal
and State Whistleblower Protection Laws.

Section 5. Pest Control

The Employer will work with the Union, at the Labor Management Committee, in the

development of a Pest Control Procedures and Policies.

ARTICLE 39. NO DISCRIMINATION

The Union, the Employees and the Employer agree that conduct which constitutes unlawful
harassment or discrimination on the basis of race, ethnicity, AIDS/HIV status, religious creed,
color, national origin, ancestry, physical or mental disability, genetic information, military or
veteran status, marital status, sex, gender identification or expression, political belief, family
status, sexual orientation, age, pregnancy, citizenship or immigration status, status as a victim
of domestic violence, and any other legally protected classes or because of membership in the
Union or activities on behalf of the Union will not be tolerated. Those violating this policy will
be subject to disciplinary action up to and including termination. It is understood that the
Employer is an equal opportunity employer, consistent with all applicable laws.
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Harassment

Employees have the right, as protected by law, to work in an environment free from
harassment and discrimination with regard to the protected classes described above. In general
harassment may take many forms, but the most common forms include verbally inappropriate
or offensive remarks, threats, abuse or intimidation that convey derogatory or ridiculing
attitudes; unwelcome physical contact, touching, staring, following, or intimidating or hostile
physical acts; and visual references such as offensive or obscene photographs, pictures, posters,
drawings, calendars, notes, invitations, displays that shows hostility.

ARTICLE 40. MANAGEMENT RIGHTS

Except as otherwise specifically provided in this Agreement, nothing in this Agreement shall be
deemed to limit the Employer’s functions enumerated below: The right to hire and to promote;
to make reasonable rules and regulations governing conduct and safety; the right to establish
work schedules; the right to determine or modify the Employer’s goals and objectives, including
the determination or modification of size, the number, location and function of the Employer’s
organizational units or other activities; the expansion or contraction of the Employer’s services
generally, or any activity or function specifically; the direction of all staff, including the right to
determine work and duty of all staff, including the right to determine work and duty
assighments; the recruitment, utilization and assignment of volunteers to assist and
supplement the regular staff; the employment on a temporary basis of substitutes for members
of the regular staff during their absences (such temporary personnel will not be considered
members of the bargaining unit in this Agreement); the contracting with consultants and
specialists to perform special assignments (work which does not include duties normally
performed by the Employees in the bargaining unit), it being understood and agreed that the
regular staff will cooperate with such consultants and specialists in the performance of their
assignments; the right to determine the number of hours worked, the amount of overtime to
be worked, if any, and the Employees working such overtime; the right to subcontract work; the
right to establish, abolish, revise or continue policies except as provided herein; the right to
create, increase, modify or abolish jobs and job functions except as provided in this Agreement;
the right to supervise Employees in the performance of their duties.

ARTICLE 41. LABOR-MANAGEMENT COMMITTEE

The Union and Employer agreed that communication is beneficial to the collective bargaining
relationship. To that end, a Labor-Management committee shall be established and shall be
composed of not less than two (2) management representatives, not less than two (2)
Employee representatives of the bargaining unit and the Union Field Representative. The
Committee shall meet two (2) times a year unless both parties mutually agree to change the
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frequency. The Committee shall meet on paid time (not to exceed two hours) at a mutually

agreed upon time to address topics of mutual interest and concern.

ARTICLE 42. NO STRIKE — NO LOCKOUT

The parties agree that, for the term of this Agreement, the Union shall not picket or engage in a
strike, work stoppage or other concerted action against the Employer, and the Employer shall
not engage in a lockout of Employees; provided, however, that no Employees shall be required
to cross a duly sanctioned, legal picket line of another labor organization.

ARTICLE 43. RETENTION OF RIGHTS

The Employer has reserved all rights not otherwise abridged by the terms of this Agreement.
The Employer and the Union acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any subject matter. Therefore, the Employer and the Union each agree that the
other shall not be obligated to bargain on any subject during the life of this Agreement.

ARTICLE 44. TERM OF AGREEMENT

This Agreement, except for Article 35. Insurance Plans (see note below), shall remain in full
force and effect from May 1, 2019 to and including June 30, 2021, and shall continue thereafter
from year to year unless at least ninety (90) days’ notice to terminate, change or modify the
Agreement is served by either party upon the other prior to February 1, 2021 or prior to the
February 1 of any subsequent year.

If the increase to health care premiums for the medical plan is above seven (7%), both parties
agree to negotiate within two (2) months before the plan enroliment, with the understanding
that such negotiation may trigger a wage re-opener.

In the event that the parties do not wish to terminate the Agreement but desire to negotiate

changes or modifications, the Agreement shall continue in effect and no party shall be free to
engage in economic actions in the absence of a bona fide impasse in negotiations.

2019 — 2021 Catholic Charities St. Vincent's Residential Treatment Services — SEIU Local 1021 Agreement 34|Page



SIGNATURE PAGE

FOR THE EMPLOYER FOR THE UNION

Treatment Services

Catholic Charities St. Vincent’s Residential SEIU Local 1021
ol )

// e@o A M]12(4 (_/ e 3{/ 5/1y
Charl pez chr Date WAzor Date

Chief Operating Bargaining Team Member

- ) o
po LS V16 /14

Kimane Davison Date
Bargaining Team Member

(“éﬂél/nfﬂ /)E/[?g,GL 9.7/l €)

Andrea Pelous Date
Field Representative

I.r ’f 1 (}\ j n
(gl a/2919
Jason Kiumb Date

SF Regional Director

Q-—'% U119

-
Johﬁead—Mendez Date
Executive Director

2019 — 2021 Catholic Charities St. Vincent's Residential Treatment Services — SEIU Local 1021 Agreement 35|Page




'Sosea.Ioul dols |BnUUE SUIWIISP 01 Pash 3( [|BYS UOIIBN|BAS OU ‘Ss920.d
uollen|eas pies uo jo udis saliied Yiog SWIl YdIYM [13UN "SS3204d UOIIBN|BAS [BNUUE Y} MBIASS PU SSNJSIP 01 6TOT ‘ST AINr uey) Ja1e| ou 135w 03 2343e saiped ylog (T

IO\ [2AS] uBWIABUINOS
JIOMN |2/ 3d1IUdIddy

IO |9A7 Aijug

:111 J9YJOAN UOIIDNIISUOD)
21 JI0AA UOIIONIISUO))
1] JONJOAA UOIIINIISUOD)

LY'6C 81°6¢ 67'8¢ T1C'8¢ €6°LC 99°/L¢C 6€'LC [4WAS §8°9¢ 89°9¢C [l 19340 UOIINIISUOD
81°8¢ 06°L¢C €9°L¢C SE'LT 80°L¢C 18'9¢ §S9°9¢ 6C°9¢ €0'9¢ LLST [I 19340 /0 UOII3NIISUo)
€9°L¢C SeLC 80°/LC 18°9¢ §559°9¢ 67'9¢ €0°9¢ LLSC 1G9°S¢ TO'S¢C | 49340/, UOINIISUC)
0T 4318 6 d31S 8 d31S L d3ls 9 d3als S dals ¥ d3ls € d3ls ¢d3ls T d31S F1LIL
J)JOAN SDUBUBIUIRIA PEST 2|1 19MI0AN DOUBUDLUIR|A|
JJOAN B2URUILUIRIA paJuaLIadxX] 2|1 IO\ DOUBUDLUIBIA|
IIOAA [BIPOISND /20UBUDIUIRIA [9ADT Adu] :| J¥JOAN DOURBUSIUIBIN
9¢€'T¢ ST'TC 6°0¢ €4°0C £€5°0¢C €e0¢C v1°0¢ V66T V.61 7561 Il 13310\ D3UBUSLUIEIN
€L°0¢ €9°0¢ €€°0¢ ¥1°0¢ v6°61 V.61 7961 SE6T 9T'61 L6'8T Il 13310 7 @dUeUSLUIEIA|
1°0¢ 661 L6t €961 vE6T ST'61 9681 LL°8T 8981 ot'8T | 49340\ BOUBURIUIEIA
0T d31S 6 d3l1s 8 d3l1s L d3ls 9 da1s S d31S ¥ d31s € d31s ¢ dils T d31S J1L
"'6T0C ‘7C AN PAI1094)9 Wowda4Be aajleIud} uodn paljisselaad aq ||eys saaiojdwy
22uaLIadxa SWOH dnoJo Jo sieaA sJo0w 40 (9) XIS 40 ‘93439 S 491SEN Al 40j95UNn0) dnodg
22ualadxa awoH dnoug Jo siesh auow 1o () 1noj Jo ‘@2uBIdS [esolreyag ‘@au83( s Jojaydeg :||] 40]@5UNOY) dnoJo
92ualIadxa SWOoH dnoJo Jo sieah suow 1o (g) 0M1 10 ‘33UsIDS [BIOIARYDSG-UON ‘93183( S,40[3ydeg :|| J0]asuno?) dnoug
99.489( s J0]9ydeg oN :j Joj@suno) dnoug
€L'6T €961 veE6l ST'6T 9681 LL8T 85°81 ov'8T (441" 70’81 ADS
ST'6T 96'8T LL°8T 89°8T ov'81 (441} ¥0'81 98°/T 89°/1 0941 oo
35°81 0ov'8T 81 70'8T 98°/T 89°/1 051 €eLT 9T'LT 6691 1129
9081 88'LT 0L/T [4WAY SE'LT 8T°LT TOLT 891 L9791 0591 | Jojasuno) dnoig
0T d31s 6 d31S 8 d31S £ d3ls 9 d3ls S d31s t d31S € d31S ¢d3als T d31Ss ERNUAS

"IMB3IABJ [BNUUE [NJSSAIINS B UO PISE] ‘|BIIUDIBP %T 41y J0 91 AJeSIaAlUUY UO paseq sdais

suoljealjisse|) pue 9deM\ V¥ XIAN3IddY

d1Y1s sAog Joj [00Y2S S ,3UadUIA “1S 01 TZOT NI3S




