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COUNTY PROPOSAL #8 v2

TENTATIVE AGREEMENT

ARTICLE 12.8: CONTINUATION OF HEALTH AND WELFARE BENEFITS

12.8 Medieal—Dental & Vision BenefitsContinuation of Health and Welfare
Benefits — LWOP Or Unpaid Absence

If an employee is on an unpaid absence or goes on leave without pay, either of which
reduces the employee’s time in pay status to less than 50% of the employee’s regular
work-seheduleallocated full-time equivalent in a pay period, the County will cease to
pay its normal benefit contributions, except as noted in 12.8.1 and 17.12.1- The
employee must pay the total benefit premiums if the employee desires to continue
any coverage—for a period no longer than {3)-six 6 months. Beginning with the first
day of the seventhfeurth month, the employee will be entitled to continued health
coverage through COBRA Continuation of Coverage and is responsible for making a
timely election and paying the COBRA premiums by the due date.

If an employee is on an unpaid absence, or goes on leave without pay, either of
which reduces the employee’s time in pay status to no less than 50% of the
employee’s regular schedule in a pay period, the County will continue to pay its
normal benefit contributions.
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UNION PROPOSAL 39 v3

TENTATIVE AGREEMENT

ARTICLE 19.3.2: SERVICES AND TECHNICAL SUPPORT - REGIONAL PARKS
DEPT. - HOUSING

AND

ARTICLE 19.3.3 SERVICES AND TECHNICAL SUPPORT - REGIONAL PARKS
DEPT. - MAINTENANCE FEES

PROPOSAL:

Amend Article 19.3.2 Services and Technical Support — Regional Parks Dept. — Housing and Article 19.3.3
Services and Technical Support — Regional Parks Dept. — Maintenance Fees as follows:

19.3.2 Svcs. & Tech. Support — Regional Parks Dept — Housing

Park residences shall be occupied by Regional Parks Department employees for the purpose of
providing security, public assistance, summoning guick emergency response, and other duties
as specified in a Housing License Agreement Any permanent full time Regional Parks
employee ir 2 2

; iser, e Seecialist Parl - . Coiiiioss isorPadk

fram-§ i el A istant-may be assigned to live
in County prowded housmg Consideration in assignment to housing within each rangerarea
Parks Division will be by Department Housing policy. The Department will offer to meet and
confer over implementation-efthe draft Department Housing policy in accordance with state
law prior to approval of the policy by the Department Head. with SELLL 1021 and SCLEA-{Serema
County-taw-Enforcement-Association)-before the Department-Housing poliey-is-approved by-the
Qeaathent—Head—detemuned%-a-ﬂde-Leﬂea gwen—te—mnk—m—bhe—fe#ewmgerder—by—eaﬁwst

19.3.3 Svcs. & Tech. Support — Regional Parks Dept. — Maintenance Fees

Once a Housmg License Agreement is 5|gned by a—PaFk—R&nger-PeFk&&Gmmd&—MQMHmee




County property shall be a condition of employment. No rent is charged. The employee granted
a license to utilize the assigned housing will be charged an individual maintenance cost based
upon the cost of providing utilities and normal maintenance upkeep of the residence structure.
The Board of Supervisors shall set the maintenance fee, subject to the provisions of this
Subsection (19.3.3), and this fee shall be deducted from the employee’s paycheck. Maintenance
fees will not, in any case, exceed 15% of the salary of each licensed employee based upon the
base hourly rate of the employee. Each licensed employee shall be responsible for any
possessory interest tax levied against him or her.

Maintenance fees may be increased by the County each July of this MOU with each adjustment
being a percentage amount not exceeding the percentage amount of the cost-of-living salary
adjustment, excluding equity adjustments, in the preceding fiscal year under this Memorandum.
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TENTATIVE AGREEMENT

ARTICLE 5.2: CONTRACTING OUT BARGAINING UNIT WORK - UNION NOTICE

5.2 Contracting Out Bargaining Unit Work — Union Notice

Atleast60-dayspPrior to the Board of Supervisors or Department Head taking formal action to contract
out bargaining unit work represented by the Union, the Department Head will inform the County
Administrator, the Human Resources Department, and the Union (including at least one Union staff
member/designee, the Chapter President, and the Chief Steward) in writing of any substantial efforts
being undertaken by the Department to consider contracting out such bargaining unit work.; The
Department will share with the Union any reports on such matters (including any cost-benefit analyses)
addressed to the Board of Supervisors, and, upon request of the Union, will meet and discuss the
contracting out proposal with the Union at least 60 days prior to formal action being taken.

The Auditor Controller-Treasurer-Tax Collector’s Office (ACTTC) will develop a report that will list
Contract Services Claims paid by the County of Sonoma. The Contract Services report will be produced
monthly and sent to SEIU 1021.
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If the Board of Supervisors decides, by legislative action, to contract out any bargaining unit work, the
County will send (hand delivered or by certified mail, return receipt requested) a written 90-calendar
day notice to each employee represented by the Union who will lose his or her allocated position or will
have his or her regular work schedule reduced as a result of the contracting out action. The County will
send the Union copies of all employee notices. The 90-day notice will specify that the employee will lose
his or her position or will have a reduction in work hours effective 90 calendar days from the date the
employee receives the notice.

If the County should decide to lay off or reduce the work hours of an employee prior to the expiration of
the 90-day notice period, the employee shall receive regular pay and benefits for the amount of the



employee’s regular workdays remaining within the 90-day notice period. In the event that an employee
receives a 90-day notice under this Section (5.2), the County will continue to make a reasonable effort to
place the affected employee in another available position(s) within the County for which the employee
is qualified consistent with applicable Civil Service Rules and other related employment requirements. In
return for the foregoing, the Union agrees the County is under no obligation under state law or the
County Employee Relations Policy to meet and confer with the Union over either the decision to
contract out bargaining unit work or the impact to represented employees resulting from such
contracting out. During the 90-day notice period, the Union and the County agree to collaboratively
discuss possible options/alternatives to mitigate negative impacts on represented employees.
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