
SEIU	Local	1021	&	City	of	Richmond,	CA	
Tentative	Agreement	Highlights	

	

Your	bargaining	committee	has	reached	a	tentative	
agreement	with	the	City	of	Richmond.		

Below	are	some	of	key	highlights	of	the	agreement:	

1.	Wages	

• 5%	increase	upon	ratification,	retroactive	to	July	1,	2025	
5%	increase	effective	July	1,	2026	
5%	increase	effective	July	1,	2027	
	

• Total	guaranteed	increase:	Minimum	15%	over	the	life	of	the	contract	(compounded	
equals	15.76%).	

2.	Longevity	Pay	

• +1%	after	10	years	of	service	
+2%	after	15	years	of	service	(total	additional	3%)	
+2%	after	20	years	of	service	(total	additional	5%)	
	

Effective	the	first	full	pay	period	after	ratification;	no	retroactive	pay	applies.	

Examples	on	wages:	

Years	of	Service	 Total	Wage	Increase	Upon	Ratification	
Less	than	10	years	 5%	
10	years	but	less	than	15	years	 6%	
15	years	but	less	than	20	years	 8%	
20	years	or	more	 10%	
3.	Holidays	Added	

• César	Chávez	Day	
Juneteenth	

4.	Discipline	

Discipline	language	will	mirror	the	provisions	currently	in	place	between	SEIU	Local	1021	
and	the	City	of	Oakland,	CA.	



5.	Professional	Development	

Annual	allowance	increased	to	$1,250	per	fiscal	year	(previously	based	on	calendar	year).	

6.	Collective	Bargaining	Agreement	Merger	

Consolidation	of	the	full-time	and	part-time	CBAs	into	a	single	agreement.	

	


