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SEIU Proposal #7 City Counter Proposal: City Guidance and Employee Training Regarding  
Federal Immigration Enforcement in the Workplace 

Date: 8/7/2025 

Side Letter  

 

The parties agree that with the increase in Federal Immigration Enforcement Activities, 
employees of the City of Oakland shall be provided guidance on how to respond to such 
activities at the workplace to ensure that employees are not required to provide any other 
assistance other than what is required by law.   

To ensure that there is a city-wide understanding of what is required by law and what is not 
expected outside of the legal requirements, the parties agree to the following: 

a. The City shall establish a citywide guideline for employees regarding responses to 
any workplace immigration activity. 

b. A draft of the guidelines shall be reviewed and discussed at labor management 
committee consistent with Article 16 of the MOU. The initial labor management 
committee meeting on this topic shall occur no later than sixty (60) calendar days 
following ratification of this agreement.  

c. Once the guideline is finalized city wide, training shall be provided through the City’s 
Learning and Organizational Development Unit.  Initial priority shall be for those 
classifications that provide direct programs and services to the public.  
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