
Summary of Tentative Agreement between Chabot-Las Positas Community 
College District and SEIU, Local 1021 

The parties agree to the following in full settlement of negotiations for a successor three-year 
agreement.  

1. Term – Three years July 1, 2025 – June 30, 2028 
2. Compensation Package (as attached, including) – TA Signed 3/4/2026  

a. Article 15 Annual Increases 
The District and SEIU shall meet to review the District’s submission of the annual CCFS-
320 P3 report to the Chancellor’s Office, which occurs on or before July 15, 2026.  After 
submission, the salary schedule increase as outlined below will be contingent upon an 
analysis to determine if the FTES reported will generate sufficient ongoing 
apportionment revenue to support the salary increase. If FTES reported do not generate 
sufficient ongoing apportionment revenue to support the salary increases, the District 
and Union agree to reopen Article 15 Compensation. 
 
Effective July 1, 2025, a seven and one-half percent (7.5%) will be provided to all 
bargaining unit members, for all compensated bargaining unit work in fiscal year 2025-
2026, retroactive and paid no later than September 30, 2026. 
 
To be eligible for the seven and one-half percent (7.5%) increase on fiscal year 2025-
2026 wages, bargaining unit members must be employed by the District as of May 29, 
2026, or thereafter. 
 
Effective July 1, 2026, a one-percent (1%) across the board salary will be provided to all 
bargaining unit members.  
 
Effective July 1, 2027, a four and one-half percent (4.5%) across the board salary 
increase will be provided to all bargaining unit members.  
 
The District and SEIU agree to meet and review the District’s Total Computational 
Revenue (TCR) and Unrestricted General Fund reserves attributable to fiscal year 2027-
2028.  This review will occur in conjunction with fiscal year 2026-2027 apportionment 
recalculation and the Governor’s January budget proposal for fiscal year 2027-2028.  If it 
is determined that TCR will exceed $162 million in FY 2027-2028 and/or the estimated 
Unrestricted General Fund Reserve’s ending balance in FY 2027-2028 is at twelve 
percent (12%) or higher, the parties agree to review overall fiscal conditions and 
collaboratively determine if adjustments above the four and one-half percent (4.5%) are 
feasible and appropriate. If additional funds are available, parties shall meet and confer 
on the allocation of those funds with a priority on allocations to increase Step 6 on the 
Classified Salary Schedule for the FY 2027-2028 by up to two percent (2%). 

Bargaining unit members must be employed by the District at the time that pay 
increases are actually paid in order to be eligible for the increase. 

b. Article 15.2.1 Initial Placement on the Salary Schedule 
3. Article 4 Union Rights – TA Signed 3/4/2026 

a. Article 4.13 Use of Generative Artificial Intelligence – TA Signed 3/4/2026 











































































































































































SIDE LETTER OF AGREEMENT 
 

BETWEEN 
SEIU LOCAL 1021 

AND 
CHABOT-LAS POSITAS COMMUNITY COLLEGE DISTRICT 

   
 

 

Subject: Civic Activity Participation 

The District shall not discipline bargaining union members participating in civic activity provided 

that the member follows the proper protocols and procedures for requesting time off and notifying 

their supervisor as soon as possible of their absence from work prior to the normal reporting time as 

determined by each department.  

This Side Letter will sunset on January 20, 2029. 



   
 

Memorandum Of Understanding  

Between the Chabot Las-Positas Community College District and the 

Service Employees International Union, Local 1021  

 

Immigration Related Employee Procedures (Supplement to AP3415) 

March 4, 2026 

 

This Memorandum of Understanding (MOU) is intended to address employment-related impacts 

on classified employees arising from immigration enforcement activities at District facilities. 

The parties acknowledge Administrative Procedure 3415 (Immigration Enforcement Activities), 

adopted pursuant to Education Code §§ 66093 and 66093.3, which establishes procedures for 

responding to law enforcement access to campus facilities. 

This MOU does not modify AP 3415. Rather, it supplements AP 3415 by establishing 

procedures affecting wages, hours, and working conditions of bargaining unit members. 

1. Notice to Union 

 

The District shall provide  notice to SEIU Local 1021 within seventy-two (72) 

hours of receipt of any immigration related federal or state audit or data requests 

affecting bargaining unit members that otherwise would be subject to disclosure 

under California Public Records Act request or federal Freedom of Information 

Act request.  

 

In the event of any immigration enforcement activity at any District worksites, the 

District shall provide notification per AP 3415. 

 

2. Leave for Immigration-Related Legal Proceedings 

 

District reaffirms that Classified employees may use available paid leave (e.g., 

vacation, personal necessity, or compensatory time) to attend immigration-related 

legal appointments, hearings, or interviews, including proceedings involving 

immediate family members. 

 

If no paid leave is available, the employee may request unpaid leave, which shall 

not be unreasonably denied.  Reasonable verification may be required. 

 

3. Reemployment Following Restoration of Work Authorization 

 

Employees in good standing who are separated from the District solely due to the 

loss of valid work authorization shall be eligible for preferential reemployment, as 

described below, in classifications in which they had previously gained 

permanency if valid documentation is provided within twelve (12) months of the 

separation. 



   
 

 

The District agrees to place the affected unit member, as described above, on a 

thirty-nine (39) month reemployment list independent of reemployment lists 

required under the California Education Code and other articles within this 

agreement. Should the affected unit member become re-eligible for employment 

during this time period, the unit member shall be rehired into their former 

assignment if the assignment is vacant and is authorized to be filled. Upon 

reemployment, the unit member’s previous seniority, accrued sick leave, vacation 

accrual rate, and salary step and range placement shall be restored. 

 

Reemployment under this section shall not constitute a break in service for 

purposes of seniority accrual. 

 

If reemployment is not immediately possible due to unresolved authorization 

status, the District and the Union shall meet to explore options to preserve the 

employment relationship consistent with applicable state and federal law. 

 

This memorandum of understanding will sunset January 20, 2029. 

 




