SEIU LOCAL 1021
TENTATIVE AGREEMENT WITH CITY OF OAKLAND
2022 SUCCESSOR BARGAINING

On July 12, 2022, SEIU Local 1021 General Unit and the City of Oakland reached a tentative
agreement on the terms of a successor Memorandum of Understanding. The tentative agreements on
specific contract sections are attached. What follows is a summary of the agreements reached:

Term: Three years, MOU expiring June 30, 2025

Wage Increases: (14% over 3 years) - 5.0% in July 2022; 2.5% in July 2023; 2.5% in January 2024,
2.0% in July 2024, 2.0% in March 2025

Dental Benefits: Cap on annual coverage to increase from $1,500 to $2,000 and implants will be
covered (effective 2023)

TPT Conversion: $1,500,000 of temporary positions will be made permanent positions in Financial
Year 2023-2024

Equity Adjustments: Effective October 2022, additional raises of 3.0% for: Public Works Maintenance
Worker; Sewer Maintenance Worker; Police Communications Dispatcher; Fire Communications
Dispatcher; Parking Control Technician; Park Attendant; Construction Inspector; Sr. Construction
Inspector; Specialty Combination Inspector; Sr. Specialty Combination Inspector; Librarian II

Juneteenth and Cesar Chavez Day Holidays: Effective 2023, there will be 2 new holidays (Juneteenth
and Cesar Chavez Day) and in exchange the City will no longer observe the Lincoln’s Birthday Holiday

TPT Floating Holiday: One additional Floating Holiday for TPTs

Pandemic Service Recognition: Permanent employees will receive an extra week (5 days) of
vacation, and 5 additional days of COVID leave once state leave expires

Professional Development: Increasing professional development reimbursement by $100 to $250 total

Commercial Driving License Reimbursement: City to reimburse employees for classes to obtain
Class B and Class A commercial licenses during years when the City does not offer classes

Uniform Allowance: Allowance for public safety employees to be increased by 5%

Crew Leader Premium: $1.50 premium for employee leading a construction crew of five or more
Safety Shoe Voucher: One additional shoe voucher per year for 8§ classifications in OPW and DOT
Animal Shelter Laundry: New washing and drying units to be purchased for Animal Shelter
Telecommute: New process and protection for telecommuting where work can be done remotely

Workers Compensation Claims Administrator: City will issue RFP to firms for a new bid
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City of Oakland to SEIU, Local 1021
Comprehensive Tentative Agreement

(‘omprehensive Tentative Agreement

The following represents the comprehensive Tentative Agreement between the City of Oakland
and SEIU, Local 1021. This tentative agreement is a package including compromises on both
sides. Both parties have agreed to recommend this package for member ratification-and adoption
by the City Council. Upon approval by both parties, an amended MOU will be.prepared to
incorporate the terms set forth herein.

1. Term of Agreement
e July 1,2022 to June 30, 2025

2. Salaty Increase [IMOU Sec. 5.1.1]

e Tiscal Year 2022-23: 5.0% effective as follows:
o First full pay period following later of July 1, 2022 or Council adoption: 5.0%

e Fiscal Year 2023-24: 5.0% effective as follows:
o First full pay period following later of July 1, 2023 or Council adoption: 2.5%
o First full pay period following later of January 1, 2024 or Council adoption:
2.5%

o Fiscal Year 2024-25:4.0% effective as follows:
o First full pay period following later of July 1, 2024 or Council adoption: 2.0%
o First full pay period following later of March 1, 2025 or Council adoption: 2.0%

3. bguity Adjustments
¢ City 7/8/22 Proposal (Attached)

4, Pandemic Service Stipend

o Effective first full pay period following City Council adoption, each full-time
bargaining unit member will receive a one-time benefit of five (5) days (Il
workweek) of Extra Vacation Leave.

o Effective upon‘expiration of the current state of California provided sick leave
designated. SB 114 (SPSL) leave, each full-time bargaining unit member will
receive a‘one-time benefit of five (5) days (1 workweek) of SB 114 (SPSL) sick
leave. This sick leave shall expire three months after it is issued by the City.

e Part Time employees (SB1, SC1, and SD1) in paid status on adoption will receive
vacation and SB 114 (SPSL) time pro-rated based on their schedule.

e ‘Note: SI1 employees already granted a floating holiday in Parties’ Tentative
Agreement on holiday proposal

5. “Medical/Dental
e City 7/8/22 Counter to UP # 1 Dental (Attached)
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City of Oakland to SEIU, Local 1021
Comprehensive Tentative Agreement

6. Certification of Eligibles (MOU Article 14)
¢ Union Counter to City Proposal # 10 (Attached)

7, Promotional, Restricted, and Open Examinations (MOU Scetion 14.7)
¢ City Proposal # 9 (Attached)

8. OPW and DOT Lead Worker Premium (MOU Section 5.5.18
¢ City 7/8/22 Counter to Union Proposal # 3 (Attached)

9. OPD Civilian Disciplinary Ptocess
o City 7/8/22 Counter to Union Proposal # 22 (Attached)

10. Appendix [ (TPTY
e City 7/8/22 Counter to Union Proposal # 30 (Attached)

11. Arbitration List (MOU Article 15.2.4)
e Union 7/8/22 Proposal (attached)

12. Animal Control Washer/Dryer (not for inclusion in MOU)
s City will purchase new washer and dryer for Animal Control no later than
December 31, 2022

For SEIU Local 1021: City of Oakland:

Pl € Aoy (Lo —

Rob Szykowny, Chiéf Spokespfrson hief Spokesperson

Felipe Cuévas, Chief Spokeésperson Mark T,lﬁve, Chief Spokesperson

Date: 7/12/2022 Date: .y 13, 2002



CITY OF OAKLAND AND SEIU, LOCAL 1021
SUCCESSOR LABOR NEGOTIATIONS 2021
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The parties tentatively agree to extend the current Memorandum of Understanding between the
City of Oakland and Service Employees International Union, Local 1021 until June 30, 2022. All
terms and conditions will remain intact during this time.

Sunset Clauses
All sunset clauses in the MOU and Side Letter Agreements with an expiration date between June 30,

2019 and June 30, 2021, inclusive, shall be extended to June 30, 2022.

ARTICLE 5: COMPENSATION
(Applies to SB1, SC1, SD1, and SI1 as designated by subsection)

5.1

Salary Schedules

5.1.1 Salary Increase (SB1, SC1, SD1 and Sl1)

Eirstfull- pay-period-following-July-1-2019-1%
[To-be-eligible; a unit member mustbe-a-surrentemployee-in-astive-slatus-upon City-Counail
adoption of-the 2019 —2020-MOU-]

First-full-pay-period-following November 1-2619:+1%
Fo-be-eligiblea-unitmember must-be-a-currentempleyee-in-active-status-upen-Gity-Gouneil
adeption-of-the- 2019 —2020-MOU-]

First-full-pay peried-following-January-1,-2020: 1%
Fe-be-eligiblea-unitrmember must be a current-empleyee-in-active-status-en-Jdanuary 1, 2020

First-full pay period following-July-1-2020:2%
[Fe-be-eligiblea-unitmembermust-be-a-current employee-in-active-status-en-July1,2020]

First-full-pay periodfellowing January 1, 2021:-1%
[Fo-be eligible-a-unitmember-must be-a-current-employee-in-active-status-on-January 1, 2021

Effective the first full pay period following July 1, 2021, wages for represented employees shall be

increased by three percent (3.0%)

For SEIU: For City: ( /
ﬂ[} &U‘j_ é kl))(y_r’f 1‘1‘&_“’]"1!# ////;ﬂ
Rob Szvkowny, thef Spokésperson lan Appleyard Chiel Spokesperson

LZ/J_Z/J/ M

Felipe Cuevas, Chiet Spokesperson

Date: 5/18/2021 7 Date: 5/18/2021




City of Oakland/SEIU Local 1021

City of Oakland to SEIU, Local 1021
Comprehensive Tentative Agreement

2022

Tentative Agreements

The City and Union agree to include all tentative agreements reached by the parties as of July 8,

2022.

Sec. 2.1
Sec. 5.4.3
Sec. 5.5.5
Sec. 5.5.14
Sec 5.6.1.4
Sec. 5.6.2
Sec. 5.6.5
Sec. 5.7
Sec. 8.4.2.8
Sec. 10.6
Sec. 11.1
Sec. 14.14
App. C
Sideletter
LOU

LOU
Sideletter

Discrimination Prohibited (5/3/22)

Salary Steps (6/14/22)

Acting Pay (6/01/22)

Certified Training Officer (OPD and OFD)(6/1/22)
Meal Allowance (7/8/22)

Uniform Allowance (7/8/22)

Safety Shoe Voucher (6/22/22)

Required Licenses and Certification (6/22/22)
Traumatic Incident Leave (6/15/22)

Personal Business Leave (5/3/22)

Designated Holidays (6/22/22)

Professional Development Amount (7/8/22)
Professional Development Classifications (6/7/22)
Health and Safety (COVID 19) (6/29/22)
Telecommute LOU (7/6/22)

Animal Control Sideletter (6/15/2022)

Workers Compensation (7/6/22)

The City and the Union both agree to withdraw all other proposals and counter-proposals not
previously tentatively agreed to or specifically addressed in this Comprehensive Tentative
Agreement.




Proposed by City of Oakland to SEIU, Local 1021
City Proposal #1 —UNION COUNTER #2 — 4/8/2022

GROUND RULES FOR 2022 SUCCESSOR CONTRACT NEGOTIATIONS
City of Oakland and SEIU, Local 1021

These ground rules apply to the Service Employees International Union, Local 1021 (“SEIU") and
the City of Oakland, for the 2022 successor negotiations:

1.

Bargaining in Good Faith: SEIU and the City of Oakland negotiating teams enter into
successor negotiations with the intention of reaching mutual and full agreement by the
expiration of the agreement.

Chief Spokesperson: SEIU and the City of Oakland agree to negotiate in good faith through
each respective party’s Chief Spokesperson. The City agrees to negotiate only through SEIU’s
Chief Spokespeople. SEIU agrees to negotiate only through the City’s Chief Spokesperson.
The City’s designated Spokespeople are Charles Sakai and Mark Love. SEIU’s designated
Chief Spokespeople are Rob Szykowny and Felipe Cuevas. During negotiating sessions, all City
and SEIU negotiators may express opinions, share ideas, suggest options, and provide
additional information. Statements made by individual negotiation team members shall not
be attributed to either the City team or the SEIU team, and statements of individual team
members shall not constitute a proposal, counterproposal, or rejection of a proposal.
Negotiations proposals, either on or off the record, shall be directed to the parties Chief
Spokespeople only.

Correspondence: All correspondence between SEIU and the City of Oakland regarding these
negotiations will be addressed to the SEIU and City Chief Spokespeople.

Requests for Information: Information requests shall be in writing; email directed to the
Chief Spokespeople is acceptable for this purpose. Information shall be provided as soon as
possible. If the information is not.available, or if the responding party believes the request
would be unduly burdensome, the parties will discuss the alternatives.

Scheduling and Preparing for Sessions: All dates, times, and places/electronic platform(s) for
negotiations will be established by mutual agreement. Parties will make best efforts to meet
in-person, consistent with governing health orders and/or facility policy. If either party needs
to cancel they will do so-at the earliest possible time through the party’s Spokespeople.
Negotiations shall.ocecur on a sufficient amount of dates mutually agreed upon to conclude
bargaining by the timeframe required by the expiration of the current labor agreement, June
30, 2022.

Caucus and Breaks: SEIU and the City of Oakland may each call for a caucus at any point in
negotiations. The party calling for a caucus shall give the other an estimated time of return.
If the estimated time of return changes during the course of the caucus, the caucusing party

W
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City Proposal #1 —UNION COUNTER #2 — 4/8/2022

10.

11.

12.

13.

shall so inform its counterpart as a matter of courtesy. The party calling the caucus willinform
the other team if the caucus extends past 60 minutes.

Agenda: SEIU and the City of Oakland will discuss and arrange an agenda for each session,
ideally no later than the end of the previous meeting; however there will be flexibility to
modify the agenda as necessary as agreed to by the parties. The parties shall prepare
adequately for discussions on all mutually agreed upon issues on the agenda for each meeting
to maximize the efficiency of bargaining. Parties shall not be prevented from presenting
proposals or counters because they are not on the agenda.

Record Keeping: SEIU and the City of Oakland will be responsible for keeping their own
bargaining notes for negotiations. Audio and/or video recording will not be permitted.

Cell Phones: Cell phones will be on silent or vibrate during negotiations sessions and phone
calls, if necessary, shall be taken outside the room to not distract from the work of the larger
body.

Deadline for New Proposals: SEIU and the City of Oakland agree that the deadline for new
proposals will be May iﬂ, 2022. No new proposals will be accepted after that meeting unless
mutually agreed to by the other party.

Proposal and Counter Proposals and Tentative Agreements: All proposals and counter
proposals shall be dated and in writing. The parties agree to provide electronic copies of
proposals and counter proposals. All tentative agreements shall be in writing, dated and
signed by the Chief Spokespeople for each party. When a final and full Tentative Agreement
is reached, both parties will recommend approval. Final approval of the Tentative Agreement
is subject to ratification by the SEIU membership and adoption by the City Council.

Impasse Procedures: It is the intention of the parties to reach agreement. However, should
impasse be declared, the Meyers-Milias-Brown Act as amended shall govern impasse
procedures. This does not preclude the parties from engaging in mediation in an attempt to

overcome impasse..

SEIU Team Member Compensation: An employee who is a member of the SEIU bargaining
team that is scheduled to work all or part of a day SEIU and the City are in bargaining and/or
agreed caucus days, the employee will be paid for the portion of the day scheduled for
bargaining, including reasonable travel time (if applicable). No employee will be paid if they
attend bargaining on'a non-work day or for bargaining outside of their normal working hours
unless the parties have agreed to modify temporarily the employees’ schedule. However, an
employee who works a swing or night shift who is on the bargaining team may either be
released from their shift immediately preceding or following the scheduled bargaining
session, or rescheduled to the day shift for the time period the parties are in bargaining, as
determined by management in consultation with the Union. In addition, it is understood that

Page 2 of 3
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no employee will be paid overtime for bargaining. The parties will make best efforts to modify
employees’ schedules so that they coincide with bargaining.

14. Use of Copiers and other Office Equipment:

If the parties agree to meet in person, the

parties agree to make available copiers and other office equipment necessary to conduct
bargaining when they are hosting negotiations at their offices.

Date:

SEIU Local 1021:

it %JM/

Chief Spokesperson

Chief Sppkespersan =

Page 3 0of3
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City of Oakland:

Chief Spokesperson

Chief Apokesperson ~Max k. "L over




CITY OF OAKLAND AND SEIU, LOCAL 1021
SUCCESSOR LABOR NEGOTIATIONS 2022

TENTATIVE AGREEMENT

Article [Article 2] — [Discrimination Prohibited]

Page 1 of 1

Proposal: City Proposal # 7

2.1 Discrimination Prohibited (Applies to SB1, SC1, SD1, and SI1)

The City and the Union agree that they shall not discriminate in any way within the
meaning of the law, on account of race, color, creed, religion, sex, national origin,
political affiliation, age, sexual orientation, disability, Acquired Immune Deficiency
Syndrome (“AIDS”), AIDS Related Complex (“ARC”), gender expression, gender identity,
or marital status of a member legally qualified to perform the job. The City further agrees
that no employee shall be discriminated against because of Union membership, or

protected union activity.

For SEIU:

s, Y /

Rob Szykowny, Ch)éf 'Spoktfﬁerson

A

e

Featipe Cuevds, Chief Spokesperson

Date: 6/3/ 202-2—

———g

For City:

y -
Q L g ;::""’ = <

-

Charles Sakai, Chief Spokesperson

y/

Méfi{Love, Chief Spokesperson

Date: 3 777-;9 ;

2ol L




CITY OF OAKLAND AND SEIU, LOCAL 1021
SUCCESSOR LABOR NEGOTIATIONS 2022

TENTATIVE AGREEMENT
Article 5.4.3 — Salary Steps
Page 1 of 1

Proposal: City Proposal # 02

5.4.3 Salary Steps (Applies to SB1, SC1, and SD1)

Advancement within the salary schedule specified for a permanent unit member’s
classification shall be on the basis of one year’s satisfactory service, as evidenced by a
performance evaluation, in the unit member’s classification withotit having received during
that one year a step increase in salary. A salary step increase for'a unit member who is
entitled to such an increase shall be effective at the beginning of the pay period in which
the anniversary date of appointment in such classification falls; provided, however, that a
unit-member-whe-has-demonstrated-outstanding- achisvementin-the publicservice may
receive-a-step-inerease-al-an-interval-other than-setforth above-if there has been unusual
difficulty in retaining competent unit members at the lower step or a unit member has
demonstrated outstanding achievement in the public servige, that unit member may receive
a step increase al an interval other than set forth above. The City will provide notice to
the Union, which shall include the reason for the increase, prior to providing an off
schedule step increase.

For SEIU: For City:
/ --"' = s
. P (s = =
Rob Szykov\?ny, Chief espers \Charles—Sa‘kaT,_Chief Spokesperson

;ﬁ%g p C%zcgg— ,/;2 ~
Felipe Cuevas, Chief Spokesperson %ove (fhiefSpokesperson N

Date: é//j//Zﬁ’}z’ - Date: ///7/ZZ/
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SUCCESSOR LABOR NEGOTIATIONS 2022

TENTATIVE AGREEMENT
Article 5.5.5 — Acting Pay
Page 1 of 2

Proposal: City intends to revise the Acting Pay premium

Article 5: Compensation (Applies to SB1, SC1, SD1, and SI1 as designated by
subsection)

5.5.5 Acting Pay (Applies to SB1, SC1, and SD1 only)

-

Department heads or designee may authorize acting = pay assignments
for unit members, not to exceed thirty (30) calendar days. The City
Administrator shall approve acting pay assignments that exceed thirty (30)
calendar days.

Any represented employee who has been assigned, in writing to assume
and perform all of the ordinary day-to- day duties and responsibilities of a
position of a higher classification for one (1) or more working days, shall
be paid an additional seven and one half percent (7.5%) of the regular pay
of the represented employee’s own classification for such time worked in a
higher classification.

If the acting pay assignment extends beyond a consecutive ninety (90)
calendar day period, the represented employee shall be paid a premium at
the rate of twelve and one half percent (12.5%) of the regular pay of the
employee’s own classification, beginning on the ninety-first (91st) day of
the acting assignment.

A represented employee who acts in a position of higher classification under
this provision, for a consecutive period of thirty (30) calendar days or less,
shall not receive acting pay during any period(s) of paid leave occurring
during the acting assignment. However, a represented employee who acts
in a position of higher classification, under this provision, for a consecutive
period in excess of thirty (30) calendar days shall receive acting pay during
period(s) of paid leave occurring during the acting assignment,
commencing. with the thirty-first (31st) day of acting assignment and
continuing until said acting assignment is terminated.

The City shall make every reasonable effort to rotate Acting Pay by rank
order of an existing eligibility list in the appropriate classification. In the
absence of an eligibility list of the appropriate classification the City shall



CITY OF CAKLAND AND SEIU, LOCAL 1021

SUCCESSOR LABOR NEGOTIATIONS 2022

TENTATIVE AGREEMENT
Article 5.5.5 — Acting Pay
Page 2 of 2

make every reasonable effort to rotate by seniority. No unit member shall be
in an acting assignment for more than six-(6)-menths—in—a-nine(9)-menth
peried;—unless—no—other—qualified—unit-member—is-avatlable-or-willingto
take-theassignment. nine hundred sixty (960) hours each fiscal
year. For the purposes of this provision, the six<{6)-+nenths nine hundred
sixty (960) hours need not be consecutive.

Absent extenuating circumstances, and without restricting management’s
discretion as to which unit member is appointed, management shall
endeavor to avoid repeatedly appointing the same unit member.

The above provision excludes unit members receiving “In Charge of
Branch Library” pay.

For SEIU: For City:
Rob Szykowny, Chief §7bkesper n Charles SgKai, Chief Spokesperson

&”4&9 6M P %V -
Felipe Cdevas, Chief Spokespérson Mé‘r}( Love, Chief Spokesperson

Date: 6/ | / ZO?/Z.--_ Date: 5"’%/ / > o




CiTY OF CAKLAND AND SEiU, LOCAL 1021

SUCCESSOR LABOR NEGOTIATIONS 2022

TENTATIVE AGREEMENT
Article 5.5.14 — Certified Training Officer
Page 1 of 2

Proposal: City intends to revise the Acting Pay premium

Article 5: Compensation (Applies to SB1, SC1, SD1, and Sl1 as designated by
subsection)

5.5.14 Certified Training Officer (Applies to SB1, SC1, and SD1 only)

A Police Evidence Technician (PET) selected by the Oakland Police Department
as a Certified Trainer (CT) shall be paid five (56.0%) percent premium pay in
addition to the unit member’s regular base rate of pay. This CT premium pay
shall be paid to an eligibie unit member regardless of whether or not the unit
member is assigned to train. At the Police Chief's discretion, a unit member may
be decertified. This premium pay shall be-included-in-the-cempensation-reporied
to CalPERSHerretirement-purposes.

A Police Communications Dispatcher (“PCD”) selected by the Oakland Police
Department as a Certified Trainer (CT) shall be paid seven-and-one-half (7.5%)
percent premium pay in addition to the unit member’s regular base rate of pay.
This CT premium shall be paid to an eligible unit member regardless of whether
or not the unit member is assigned to train. At the Police Chief’s discretion, a unit
member may be decertified. This-premium pay-shall-be-included in-the
compensation reported-to CalPERS for retirement purposes.

A Fire Communications Dispatcher (“FCD”) selected by the Oakland Fire
Department as a Certified Trainer (CT) shall be paid seven-and-one-half
(7.5%) percent premium pay in addition to the unit member’s regular base
rate of pay. This CT premium shall be paid to an eligible unit member when
assigned to train and is performing training duties. At the Fire Chief’s
discretion, a unit member may be decertified.

*See Article 5.9 — Premium Pay Reported to CalPERS. Premium pay will be
reported to CalPERS pursuant to CalPERS regulations and state law.
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For SEIU: For City:
W{ J A N
Rob Szykowny, Chief Spok sper Charles Sakai, Chief Spokesperson

f

1)

_a:zgz\ .245 ;g%f@: == £
Felipe Ctievas, Chief Spokesperson Mark Lov€é, Chief Spokesperson

Date: é/[ / ZO’Z——Z Date: ////3 o




CITY OF OAKLAND AND SEIU, LOCAL 1021
SUCCESSOR LABOR NEGOTIATIONS 2022

TENTATIVE AGREEMENT
Article 5.6.1.4 — Meal Allowance
Page 1 of 1

Union Proposal #25 — Meal Allowance
5.6.1.4 Meal Allowances

Meal allowances shall not be paid for assigned work scheduled at least twenty-four (24)
hours in advance; where the work is not an extension of the regular workday, or in those
instances where the City furnishes meals.

For SEIU: For City:
Rob Szykowny, Chiéf/Spokebp’erson Charles Sakai, Chief Spokesperson

. ”} ,»"I./
Felipe Cuevas, Chief Spokesperson MafK Love, Chief Spokesperson

Date: /1"/(&/ZOZZ- Date: }/P S2¢
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City of Oakland to SEIU, Local 1021
TENTATIVE AGREEMENT
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[New Section]

5.5.18 OPW and DOT Lead Worker Premium

For purposes of this section, "Qualified Lead Worker" shall mean a Street
Maintenance Leader, a Sewer Maintenance Leader, or an employee assigned to
act in one of those classifications pursuant to Section 5.5.5, and who works for
Oakland Public Works or the Department of Transportation.

A Qualified Lead Worker assigned as the leader for a crew consisting of (a) five
or more other employees, and (b) including at least one Street or Sewer
Maintenance Leader who is (1) assigned to drive a vehicle and (2) receiving the
class B driving premium pursuant to Section 5.5.9.9, shall receive an additional
$1.50 premium per hour for all hours they are assigned.to lead that crew.

For SEIU: For City:

- A
: , . P A i
Rob Szykowny, Chief Spokegperson Charles Sakai, Chief Spokesperson

Mark LEfe, Chicf Spokesperson

Felipe Cugfas, Chief Spokesperson

Date;. 711212022 Date: July 13, 2022




CITY OF OAKLAND AND SEiU, LOCAL 1021
SUCCESSOR LABOR NEGOTIATIONS 2022

TENTATIVE AGREEMENT

Article 5.6.2 — Uniform Allowance

Page 1 of 2

Proposal: Union proposal # 20

5.6.2 Uniform Allowance (Applies to SB1, SC1, and SD1, and Sl1 as designated by

subsection)

5.6.2 Uniform Allowance (Applies to SB1, SC1, SD1, and SII as designated-by subsection)

The City agrees to provide the following initial and annual uniform-allowances to unit

members in the classifications listed below.

Bargaining unit members who are provided a uniform allowance shall as a condition of

employment wear the uniform during work hours.

Effective July 1, 203722 the annual uniform allowances shall be adjusted as follows:

Classification Initial Allowance Annual Replacement
Animal Control Officer $1000:600.$1,050.00 $300-008315.00
Fire Communications Dispatcher $362.00 $381.00 $273.008287.00
Fire Prevention Bureau Inspector $900-008945.00 $427.008449.00
Fire Suppression District Inspector $900.00$945.00 $427:00$449.00
Fire Suppression District Inspector (PT) $427.008449.00 $427.005449.00
Hazardous Materials Inspector IT $900-00§945.00 $427.00$449.,00
Museum Guard (FT/PPT) $557-00$585.00 $301.00$317.00
Parking Control Technician (FT)/(PPT) $497-00§522.00 $329.008346.00
Parking Meter Collector (ET/PPT) $486.008511.00 $459.008482.00

Police Communications D»igpatcher

00
$368-00$387.00

$273.00$287.00

Police Communications Operator

$273.00$287.00
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Police Evidence Technician | a $707.008743.00 | $427.008449.00
Police Services Technician IT " $528.00$555.00 | $273.00$287.00
Fire Equipment Technician $250-00$263.00 $150.00$158.00

The initial allowance specified shall be paid to the unit member in the first fiscal year of
employment, after the department head has certified that the unit member has purchased
the minimum complement of required uniforms meeting City’s standards. After the first
fiscal year of employment, unit members shall be paid the specified uniform replacement

allowance.

In the event that a required uniform item is damaged in the line of duty, where the unit
member exercised reasonable prudence in the performance of his/her duties, the City
agrees to pay the cost of repair of the damage, or replacement, in accordance with

established procedures.

For SEIU: For City:
Rob Szykowny, Chlefgfokesp on Charles Sakai, Chief Spokesperson

J
/oo =
pe Cugvas, Chief Spokesperson Mark Love, Chief Spokesperson

Date: 7/ /Q/Z.L_ _ Date- ?/_/f /7 e
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Proposal: City Counter to Union Proposal# 2

56.5 Safety Shoe Voucher (Applies to SB1, SC1, SD1, and SI1)

The City may require unit members to wear safety shoes while
performing duties for the City. Unit members serving in the following
classifications shall wear safety shoes:

Animal Care Attendant

Animal Control Officer

_ Irrigation Specialist

Library Aides or Library Assistants
who are designated and assigned to
delivery or sorting services in the
sorting area of the Main Library

| Auto Equipment Mechanic

| Auto Equipment Painter

Auto Equipment Service Worker

‘Blacksmith Welder

Carpenter

Concrete Finisher

Construction and Maintenance
Mechanic

 Construction Insp_e_ctor

Maintenance Mechanic

Painter

Park Attendant

' Park Equipment Operator

Parking Control Technician

Custodian (on the route)

| Electro Mechanical Machinist

Equipment Body Repair Worker

Parking Meter Collector

Parking Meter Repair Worker

Plumber

Police Evidence Technician

Police Service Technician i

| Public Works Maintenance Worker
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Equipment Parts Technician Reproduction Assistant &
Fire Equipment Technician Reprographic Offset Operator

Fire Prevention Bureau . :
Senior Construction Inspector

Inspector
Fire Suppression District Senior Specialty Combination. Y
Inspector Inspector
Food Program Coordinator Sewer Maintenance Leader o
Food Service Worker Sewer Maintenance Worker I
' Gardener Crew Leader Sign Maintenance Worker e
Gardener | Specialty Combination Inspector o
Gardener lI Stationary Engineer (and PPT) -
| Greenskeeper Storekeeper -
‘Hazardous Materials Inspector Il | Street Maintenance Leader | -
| Heavy Equipment Mechanic Street Sweeper OperatT —
Heavy Equipment Operator [ Traffic Painter ) ]

Heavy Equipment Service
Worker

Tree Worker/Driver

Environmental Enforcement
Officer

Tree Trimmer

Tree Hth Climber

5.6.5.1 City Contribution (Applies to SB1, SC1, and SD1 only)

For each unit member required by the City to wear safety shoes (and not listed
below in section 5.6.5.2), the City shall provide a voucher from the designated
department for two hundred doliars ($200) annually toward the cost of acquiring
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one (1) pair of safety shoes and related shoe supplies as appropriate for the unit
member’s position through a City vendor. FThe-City-shall-provide-the-veusher
during-January-of-each-fiscal year.-Vouchers will be available in January of
each fiscal year. “Safety shoes” means foot protection that complies with
the requirements of Cal/OSHA - Title 8, Subchapter 7, Group 2, Article 10,
§3385 Foot Protection.

5.6.5.2 Heavwy Pavement/Undulation-Crew/Parking-Meter Collecter Positions Eligible for
Second Voucher (Applies to SB1, SC1, and SD1 only)

For each unit member required by the City to wear safety shoes and assigned
for at least six (6) consecutive months to either one or more of the following
classifications: Parking Meter Collector, Sewer Maintenance Worker, Sewer
Maintenance Leader, Public Works Maintenance Worker assigned to KOCB,
Street Maintenance Leader assigned to KOCB, Traffic Painter, Painter
assigned to Grafitti, the classifications assigned to the Heavy Pavement Crew
or and the classifications assigned to the Undulation Crew, the City shall
provide a vouchers from the a City desigrated-depariment vendor for upte
two four hundred dollars ($486-$200)bi-annually toward the cost of acquiring two
(2)pairsof safety shoes and related shoe supplies as appropriate for the unit
member’s position. Vouchers will be available in January and August of each fiscal
year. “Safety shoes” means foot protection that complies with the
requirements of Cal/lOSHA - Title 8, Subchapter 7, Group 2, Article 10, §3385
Foot Protection. The-City—shall provide the vouchers-during- January-and-August
ofeach fiscal year-

5.6.5.4— Tree Trimmerdree High Climber{Applies-to-SB1,-SG1and-Sb1-enly)

Onece-every-three{3)-years.-the City-shall purchase-one-(1) pair-of-climbing-boets
for-each-upit memberinthe-tree trimmerand-tree-high-climber classifications-

5655 — — Tree Inspector Duties{Applies-to-5B1,-SC1,-and-Sbi-enly)
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AttheCity's—option.—Tree Trimmers—or—Tree—High-Climbers-maybe-assigned
inspector-duties- Such-unit members shall-be eligible forsafety-shees as-described
in-Section 65.6.5.1-

For SEIU: For City:
>
Rob Szykowny, Chief Sﬂc#(esperso Charles Sakai, Chief Spokesperson

W >

- Chief Spokesperson Mark L ove, Chief Spokesperson

Date;G/Z&/ZOZZ_ Date: //Z/Z /2
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Proposal: City Proposal # 11

5.7

571

Required Licenses and Cettifications (Applies to SB1, SC1, and SD1 only)

All unit members who are required by the City to drive Class A and/or
Class B vehicles must qualify for and maintain a California Class A and/or
Class B Driver's License.

City Training and Testing (Applies to SB1, SC1, SD1, and SI1)

A. At least biannually (every other year), the City shall offer unit
members approved by the City the opportunity to prepare for the DMV
Class A and/or Class B Driver’s License exam by participation gin the
City’s Class A and/or Class B Driver’s License Training Program
(“Program”).

The first-training-will- begin-within-ene-hundred and-twenty- (120} days
after ratification-of this-Agreement: The-subsequent-biannualtraining

will-begin-Spring-2011-

Approximately twenty (20) working days prior to the training, the City will
provide the union copies of promotional eligible lists for job classifications
that require Class A licenses.

Unit members who successfully complete the Program and possess a
Commercial Driver's License will be part of the Commercial Driver pool
for their respective agency and accept “acting assignments” that required
the use of their Commercial Driver’s License.

The commercial driver’s training class shall include a sufficient number of
employees to create a pool of qualified candidates for job classifications
that require Class A licenses.

B. In the calendar year when the City does not offer training under
subsection A above, the City will fully cover the cost of Class
A/Class B training proarams provided by a third party for up to
twenty (20) unit members in that year, whose selection will be
subject to the same procedures and requirements as in
subsection A above. The City will reimburse the unit member for
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57.2

5.7.3

the cost up to $4,000 for Class B training and $6,000 for Class A

Selection for the Program (Applies to SB1, SC1, and SD1, and Sl1 erly)

To be eligible for the Program, a unit member must meet all of the
following standards:

(1) Be selected as one of the twenty-five (25) eligible unit members as
described in Section 5.7.3 below;

(2) During the previous twelve (12) months, have no disciplinary actions or
letters of reprimand;

(3) Possess a valid California Class C driver's license,

(4) Have no moving violations during the twelve (12) months preceding the
start of the Program; and

(5) Agree to participate in the Program on their own time, without
compensation, before or after work hours.

Selection for the Program (Applies to SB1, SC1, and SD1, and SI1 only)

Each time the City offers the Program, the City shall train a maximum of
twenty-five (25) eligible unit members.

The City shall notify Oakland Public Works (OPW) and Department of
Transportation (DOT) unit members at least two weeks prior to each
Program. If fewer than twenty (25) OPW and/or DOT unit members apply
for the Program, the City may shall offer it to unit members in Parks
and Recreation and may offer it to unit members in other City
departments and agencies, including the Port of Oakland. If more than
twenty-five (25) OPW and DOT unit members apply for the Program, the
City shall select unit members on the basis of job classification seniority. If
a unit member applies for and is selected for the Program, but does not
begin the Program, the City shall selected another eligible unit member for
the Program. If a unit member begins the training and, for whatever
reason, drops out prior to completion, the City will have no obligation to
select another unit member for the Program. If more than twenty (20)
eligible unit members apply, those not selected shall receive a
written statement of the reason(s) they were not selected.
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For SEIU: For City:
zgv%wﬂ v C ot &
Rob E-r;rkti-wsky Ch(e/Spoke erson Charles Sakai, Chief Spokesperson
62_‘_ 6%\1

Maﬁi{[_ove, Ciiief Spokesperson

Date: él ZZZZ,OZ C Date: //22 /22




City of Oakland to SEIU, Local 1021 a1l
City Counter Proposal to Union Proposal #01 C/
Distributed on July 8, 2022

City of Oakland/SEIU Local 1021 [, 12" | 2022

Dental Insurance

July 8,2022

Interest: The City is submitting its counterproposal to UP #01

Dental Insurance

7.3

Dental Insurance (Applies to SB1, SC1, and SD1 only)

The City agrees to contribute an amount equal to one hundred percent (1 00%) of the cost
of employee and dependent coverage in the City dental plans, which include orthodontia,
implants, and a preferred provider option. For the purpose of this provision, “dependent”
shall include domestic partners of unit members who have filed a Declaration of Domestic
Partnership in accordance with established City policy.

¢ {fectiv Iy Januury 1, 20223 ity shall vide al least one dental p ]
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Proepesal; Union Amended Praposal # 7

8.4.2.8 Traumatic Incident Leave (Applies to SB1, SC1, SD1, and SI1)
Unit members who, during their scheduled workday in the course and scope of their
employment for the City, become personally involved in or personally abserve a
“Traumatic Incident™ as defined in this section below, shall be exfitled to Employee
Assistance Program (EAP) services. The City shall use its ‘best efforts to put
affected unit members in contact with the City’s EAP providet through the Risk
Mnnagement Divisien of the Department of Human Resources Managament,__

Rmkl\duna antsha]lno the Union.~¥the Ci

Unit:members who, dunng their seheduled workday in the course and scope of their
employment, become personally involved in or personally observe a traumatic
incident as defined in this section, may, upon their request, be authorized to use
sick-acerued leave, on the date of the event for the remainder of that work day.
Such leave shall not be unreasonably denied. Upon notification, The City
Administrator or -his‘her designee shall make a decision within 24 hours whether
to authorize paid administrative leave under this section. In the event additional
administrative leave is granted under this section, any ledve taken by the unit
member pending the decision shall be testored to the member’s leave account. The
leave may be extended with the approval of the City Administrator or histhes
designee.-Any leave taken or granted pursuant to this section shall not be charged
against any other paid leave acerued by the employee.

As used in this section; the term “Traumatic Incident” means an incident which
causes individual trauma occurring during the unit member’s scheduled work day
in the course arid scope of employment resulting from an event, series of events or
set of eircumstances that is experienced by & City employee as physically or
emotionally harmful, This includes an incident resulting in a loss of life or life-
threatening injury to another persen. Traumatic Incidents may include but are not
limited to the following:

:me;wfow (9/7}12@ 423 g
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» Stalking by members of the public;

« Violence occurring in City buildings or on City property;

« Violence or direct threats of violence towards City staff:

* Observing or being the victim of sheotings, stabbings, or robberies of City staff

or members of the public;

» Death of 8 City employee within the City;

» Building collapse;

* Fires that result in death or 4 life-threatetiing injury to a City employee or member
of the public.

Nothing in this Article will expand a unit member’s right to workers® compensation.

For SEIU: For City:
,_/"'*#7
(Z: -A,{ C_—=="=
Raob Szykowny, CHif Spokespersori. Charleg Sgkai, Chief Spokespersaon

‘-/.
M#(Love, Chief Spokesperson

s, Chief Spokesperson

Date: 6 / , 5/2/02?’ Date: ////% E
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Proposal: City Counter Proposal to Union Proposal # 04

10.6

Personal Business Leave

A unit member shall be allowed to take up to four (4) days per year of accrued

vaeation-leave (including vacation leave, extra vacation leave, compensatory
time) for personal business purposes, but in no event shall Iess than a one hour

increment be authorized. Employees shall seek prior approval, and the supervisor
shall respond on the same day. In the unusual event where unforeseen

circumstances prevent an employee from obtaining advance approval, the

‘K{A\emp]oyee shall notify -qugupcrvisur or higher supervisor of the unanticipated

For SEIU:

absence, the reasons theretore, and expected time of arrival, as close as possible to
the regularly scheduled start work time. If the supervisor’s subsequent inquiry
supports the employee’s statement .of events, the supervisor shall not deny
authorization to use personal leave based solely on the employee’s unintended
absence.

For City:

Rob Szykowny , Chff Spokespjerson

S

Felipe Cuevas, Chief ._bdkesperson

Date:j_/_%/zpz-_&__ -

LMK
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Proposal: City Proposal #6, Amended

11.1 Designated Holidays

11.1.1 January 1st.

11.1.2 The third Monday in January, known as “Martin Luther King Day.”

1443 —February 12th-known-as-"Lineeln-Day.”

11.1.3 _The third Monday in February, known as “Presidents’ Day.”

11.1.4 March 315t “Cesar Chavez Day.”

11.1.5 The last Monday in May, known as “Memorial Day.”

114.511.1.6 June 19th, known as “Juneteenth”

1144.611.1.7 July 4th.

141.711.1.8 The first Monday in September, known as “Labor Day.”

11-1.811.1.9 September 9th, known as “Admission Day.”

144811.1.10 November 11th, known as “Veterans’ Day.”

44011111 The Thursday in November appointed as “Thanksgiving
Day.”

HM4HH111.1.12 The Friday after “Thanksgiving Day.”

HA44211.1.13 December 25th.

144311114 Floating holiday, subject to prior approval of the department
head. Holiday must be taken during the fiscal year in which it is earned.
The floating holiday shall be credited at the beginning of the pay period
that includes July 1.

On-a-one-time —hon-precedent-setting-basis.-the-Gity-will-grant-one-(1)

for-permanent-part-time—represented-employees(5B1,-SGC1—and-Sb1)
who-areipn-a-paid-status-onJuly-1.-2018 they will pro-rated based-en-time
worked-in-relation-to-nermal- work-week-for-the FT-class——The City will
alse-grant-one (1) floating holiday, on a one-time, non-precedent setting
basis, effective July 1, 202218 to all eligible SEIU, Local 1021 SI1 (TPT)
members. To be eligible, SI1 members must have worked at least seven
hundred and fifty (750) hours in Fiscal Year 2021/222047/18 by the end
of the first pay period of June 202248. The-floating-heliday-forsB1.-5G1
SP1-and-SH-members-must-be-used-by-June-30,-2019—This floating
heliday-is-conditioned on-SEIU;- Local-1021-members ratifying-the-MOU
(successoragreement)-on-orbefore-February-26. 2018-and subseguently
ratified-by-City-Couneil—This provisions shall sunset on June 30, 202318.




CITY OF OAKLAND AND SEIU, LOCAL 1021
SUCCESSOR LABOR NEGOTIATIONS 2022
TENTATIVE AGREEMENT

Article 11.1 — Designated Holidays

Page 2 of 2

In order to qualify for receipt of compensation for a designated holiday, a
unit member must be in paid status the work day before and the workday
after the designated holiday.

For SEIU: For City:
M _ (, - /,f? e
Rob Szykowny, Chief fndkespersgh Charles Sakai, Chief Spokesperson

Felipe Cuevas, Chief Spokespérson - Love ChiefSpokesperson

Date: _é /Z 2/2027 Date: //ZZ /ZL-
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City Proposal #10

14.6 Examinations (SB1, SC1, SD1, and SI1)

14.6.1 Residency

A unit member who is a City of Oakland resident competing in an examination shall be
given an additional five (5) points added to the score, provided that the unit member
initially scores a passing grade on the examination. Residency shall be determined as
of the date of certification of the Civil Service eligible list for that examination.

14.6.2 Seniority Credit for Employees (Applies to SB1, SC1, SD1 and S11)

14.6.2.1 A unit member who has completed ten (10) or more full years (1950 for
375 hour work week or 2080 for 40 hour work week equals one year) of City
service in any classification and who successfully competes in an examination
shall receive five (5) points added to the final examination score.

14.6.2.2 A unit member who has completed fewer than ten (10) full years in any
classification of City service and who successfully competes in an examination
shall receive an additional number of points, not to exceed a maximum of five (5)
points, added to the final examination score, prorated in accordance with the unit
member’'s number of years of City service.

14.6.2.3 Calculation of seniority points shall be effective as of the most recent
examination date. -of the-job-announcement- |f there are multiple examination
stages. the date of the last examination stage will be used. If the last examination
stage is conducted over multiple days, the last of those dates will be the

calculation date.

14.8.3 Certification of Eligibles to Fill Vacancies (Applies to SB1, SC1, SD1 and SH1)

Whenever an-entry level position in the Classified Civil Service is to be filled, for
which no reinstatement list exists, the appointing authority shall receive a list of
four (4) ranks. In the case of multiple vacancies, the appointing authority shall
receive a list of four (4) ranks, plus two (2) ranks for each additional vacancy to
be filled; provided, however, that a lesser number may be certified when there is
not the required number on the eligible list.
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The parties agree that timely appointments are important fo attract and retain
highly qualified unit members. The City may request that up to ten (10) ranks for
the first vacancy and four (4) ranks for each additional vacancy be certified to a
department with Union approval for difficult-to-recruit classifications or for other

operational needs.

14.6.4 Selective Certification Notice (Applies to SB1, SC1, SD1, and Sl1)

City may require additional and special qualifications and experience for a civil
service position as provided for in the Personnel Manual of the Civil Service
Rules Section 5.03 - Selective Certification. For classifications represented by
the Union, the City will notify the Union and provide a statement of reasons for
such qualifications and experience at least five (5) working days in advance of
the job announcement being posted. The City shall consult with the Union upon
request regarding the notice

For SEIU; For City:

»

Aol € MN)’MZ/ (ol =
Rob Szykowny, Ghief Spokgsperson Charles Sakai, Chief Spokesperson

.

Mark4 gve, Chief Spokesperson

Date; 7/12/2022 Date: July 13, 2022
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City Proposal # 09

PROMOTIONAL, RESTRICTED, AND OPEN EXAMINATIONS

ARTICLE 14: PERSONNEL PROVISIONS

(Applies to SB1, SCI1, SD 1, and SI1 as designated by subsection)

147 Promotional, Restricted, and Open Examinations (Applies to'SB1,.SC1, SDI, and SI1 as
designated)

A.

For SEIU represented promotional classifications, ‘and prior to any future open
examination postings, the City shall hold Restricted examinations, open only to
SEIU-represented permanent employees of the City and Port of Oakland, andd may.
with Union_agreement. hold concuwrrent Opetexsminations. Candidates on_the
Restricted eligible list shall be certified to the hiring deparunent and interviewed
for posilions belore candidates on the Open eligible list may be certilled W a
department. This provision excludes positions in continuous recruitment and

selectively certified positions. (SB1, SC1 and SD1 only)

Where there are part time classifications (TPT) for which there are corresponding
permanent part time and full time (PPT and FT) entry level classi [ications and there
are more than eight (8) TPT incumbents (for example: Custodian; Parking Control
Technician: Library Assistant; etc.), the City shall hold Restricted examinations
open only to part time (TPT) employees of the City of Oakland. When there are
fewer than eight (8) ingumbents of the corresponding part time classification or
with Union agreement regardless of the number of incumbents, the City may hold
both Restricted and Open examinations concurrently. In either event. candidates on
the Restrictedseligiblelist shall be certi fied to the hiring department and interviewed
{or positions befare candidates on the Open cligible list. (SI1 only)

For Section A and B above, there are two reasons why an open recruitment may be
conducted (SB1, SC1, SD1, and SIl):

1. 'The Restricted announcement does not yield enough applicants who meet the
minimum qualifications for the classification, for the current vacancies at the
time the job announcement closes, to meet the number of candidates required
by the certification rule of the Civil Service Rules (5.02 — rule of four ranks) to
certify to the departments./agenetes

9. No Restricted recruitment candidate was selected for hire.
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s

PROMOTIONAL, RESTRICTED, AND OPEN EXAMINATIONS

For SEIU represented PPT and FT entry level classifications (See Appendix '),
the City shall hold Restricted and Open examinations. Candidates dividuals on
the Restricted eligible list shall be certified to the hiring department and interviewed
for positions before individuals on the Open eligible list may be certified-to the

department. (SB1. SC1, SDI. and SI1)

For all classifications, an Open examination may be conducted any time a
Restricted eligible list is exhausted prior to its expiration, that is, when all
candidates on a Restricted eligible list have been interviewed and the current
vacancies on an authorized requisition have not been filled.

For all classifications, an Open examination may be conducted when a Restricted
eligible list is exhausted prior to its expiration, that is, when all candidates on a
Restricted eligible list have been interviewed and the current vacancies on an
authorized requisition have not been filled.

The definitions for Open/Competitive and Restricted are (SB1, SCI, SD1, and SI1):

I. Open/Competitive: An examination procedure open to the general public as
well as current City employees.

2. Restricted: An examination limited to full or part time City employees who
meet the minimum qualification of the class to be examined. The Personnel
Dircctor may_limit Reswicied examinations to incumbents ol re lated
classilications. whigh shall be part ol the joh announediment.

14.7.1 Announcements of Promotional and Restricted Examinations (Applies to SB1, SC1,

SD1, and SI1)

The City agrees routinely to make information regarding promotional and restricted
examinations available each month is-atvanee to unit members. The City shall
post job announcements for SEIU- represented classifications for a minimum often
(10) working days and the announcements can be found on the City 's job pace, at
ey oaklandnekesnmisevernmentoHumanResou reesAndesthfng:

The—C iy Surees—to—send—a—eopy—of all—open—restrieted—ind—promotionat—jeb

anoupcementste-the-Lintan.

['hé City shall provide SEIU notification of SEIU represented job announcements
at or before the posting of job announcenent.

14.7.2 Oral Board Procedure (Applies to SB1, SC1 and SD1 only)
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14.7.3

14.74

No City employee who is a member of the department in which the current vacaney
exists will sit as a voting member of an oral board for promotional examinations. A staff
member of the Human Resources Management Department may sit as a non+ voting
member for the purposes of serving as a resource person and maintaining the orientation
of the oral board. No department representative shall be present during an oral
promotional examination. The City may use in- house raters only with the Union’s
agreement.

Certification of Eligibles to Fill Vacancies (Applies to SB1, SC1,.SD1 and SI1)

Whenever a promotional or restricted position in the Classified Civil Service is to be
filled, for which no reinstatement list exists, the appointing authority shall receive a
list of four (4) ranks. In the case of multiple vacancies;.the appointing authority shall
receive a list of four (4) ranks, plus two (2) ranks for each additional vacancy to be
filled; provided, however, that a lesser number may be certified when there is not the
required number on the eligible list. Individuals on. the promotional and/or restricted
cligible list shall be certified and interviewoed eessidered for the appointment before
individuals on the original entrance eligible list(s) are certified to the department. [ the
evenl a referred person fails to respond or walves an interview, the deparinent may

receive g replacement rank or additional name.

The parties agree that timely appointménts arc important Lo altract and rctain highly
qualified unit members. The Citv_nay. request that up to ten (10) ranks lor the first
vacancy and four (4) ranks for eachadditional vacancy be certified 1o a department with

list and certify eligible candidates to the appointing authority for consideration in
alphabetical order. Departments shall be required to consider all names on the unranked
list. ( Ties are broken-in accordance with 9.02 (b) of the Civil Service Rules).

Results/Information (Applies to SB1. SC1. SD1 and SI1)

Unit members who are not selected for the appointment shall, upon request,
receive a written statement of the reason(s) for their non-selection.
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For SEIU: For City:
Rt & Aoty (ol =T — ,
Rob Szykowny, Chief Spokksperson Charles Sakai, Chief Spokesperson

Sdbeo [pspzice W2
Felipe Cuevas, Chief Spokesperson M#r?iove. Chief Spokesperson

Date: 7/12/2022 Date: ~ July 13, 2022
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Union Proposal #26 — Professional Development

14.14 Professional Development Reimbursement (Applies to SB1, SC1, and SD1 only)

The City agrees to provide each unit member in classifications listed in Appendix C, List
of Classifications That Receive Professional Development Reimbursement, Section 14.14,
with up to ene-hundred-and-fifty dolars-($150) two hundred and fifty dollars 250) per
year for reimbursement of items related to professional development. Such items may
include books, subscriptions to professional journals or magazines, dues to professional
organizations that are related to current employment, job-related tools and equipment,
registration, application or examination fees for registration or certification within his/her
profession, and expenses related to professional development including research and
training. Requests for reimbursement must be submitted with a receipt in aggregate
amounts of at least twenty-five dollars ($25). However, all receipts for reimbursement,
whatever the aggregate value, must be submitted before the end of the fiscal year, and by
June 1, if feasible.

For SEIU: For City:
Rob Szykowny, Chief S’p?((espers Charles Sakai, Chief Spokesperson

of ../r
QQQELQL%W _/ LQ/' -
elipe Cukvas, Chief Spokesperson Mar ve, CHief Spokesperson

Date: 7/5"/2__L Date:. ?/2/2 s
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Proposal: Union Proposal Proposal # 17

For SEIU:

15.1.1 Step 4: Arbitration

Should the grievance remain unresolved, within twenty (20) working days
of the meeting described.in Section 15.2.3, the Union may advance the
grievance to Step 4 by notifying Employee Relations, for example, in writing
via email with a copy either by fax or US Mail. if the request to advance the
grievance to Step 4 is not made within twenty (20) working days, it shall be
considered withdrawn.

In any Grievance referred to arbitration, including before the Civil Service
Board as set forth in Article 15.8, the parties shall select the arbitrator using
a rotational alphabetical process of the Panel List noted below for the life of

this Agreement.

Margle-Brogan Andrea Dooley
Nanecy-Hutt David Hart
John-Kagel Nancy Hutt
John-LaReseo John Kagel
Michael-Rappaport Barbara Kong-Brown

Reobert-Steinberg John LaRocco
Phillip-Tamoush = Robeért Steinberg
Barry-Winograd David Weinberg

In the event an arbitrator is unavailable for arbitration, the next name on the
panel list will be selected as the arbitrator.

© NP @R PP

If arbitration is selected, it is agreed that the arbitrator's decision shall be
final and binding on all parties and the arbitrator's fees shall be borne
equally by the parties. The arbitrator shall have no power to add to or
subtract from the provisions of this Agreement or of the Personnel Rules.

For City:

Pt € Anborny” 2Ll =

Rob Szykowny, Chief Spokésperson Charles Sakai, Chief Spokespéerson
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For SEIU; For City:

> |
Mark ge?%, ChjgfSpokesperson

Date; 7/12/2022 Date: July-13, 2022
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Proposal: SEIU Proposal # 29
Appendix C

The Union proposes amending Appendix C to the MOU, the list of classifications eligible
to receive Professional Development Reimbursement to add the following classifications:

Revenue Assistant

Head Start Instructor

Head Start Instructor, PPT
Head Start/EHS Sub Assc Inst

Head Start/EHS Sub Assc Inst, PPT

For SEIU: For City:

D
'&MW e —

Rob Szykowny, Chlef Sp(okf:sperso Charles Sakai, Chief Spokesperson

% 5'”/’7 / 4/?2-‘1 %’/ dﬁﬂj——d
ief Spokesperson

'?—“éﬁpe levas, Ch Mafk Love, Chief Spokesperson

Date. 6/?’/20?,2__ Date:_a_/_/_? /é 2
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City of Oakland to SEIU, Local 1021
City Counter-Proposal to Union Proposal #30
Distributed on July 8, 2022

Appendix I: Temporary Part Time Employment (TPT) Sl

APPENDIX: |
TEMPORARY PART TIME EMPLOYMENT (TPT) SI1

The City may hire temporary part time employees for work that is:

1. Seasonal or of a sporadic nature (e.g. seasonal work is work fluctuating or
restricted according to the season or time of the year; sporadic is work occurring
at irregular intervals.)

2. Designed to complete a special project or program that has a beginning and ending
date which calls for the employee to work no more than 960 hours in a fiscal year.

3. To augment permanent staff (e.g. weekend/holiday coverage, animal care),
accommodate scheduling requirements, and/or other operational needs, where
such augmentation cannot be accomplished by hiring additional permanent staff.

4. Of a nature that requires limited hours per day or per week because of the nature
of the service to be provided, including but.not limited to: on call/backfill coverage,
after school programming, lifeguarding, refereeing, officiating, crossing guards,
cadets, specialized program instructors, and classroom support.

If the City is unable to appropriately staff due to the terms contained in 1-4 above, and
experiences urgent operational issues, such as the pending closure of a program, the
City and Union shall meet within two (2) business days to discuss staffing alternatives.
The parties agree that the City shall not hire temporary part time employees for the sole
purpose of denying benefits.

Restricted Hiring of Temporary Part Time Employees

For the twelve (12) months following the full ratification departments will use the
temporary part time employees on payroll within their departments. If there are insufficient
temporary part time employees within the department, as determined by the department
head, including a poel for on-call work, the hiring of additional temporary part time
employees must be expressly requested in writing by the department head for approval
by the City Administrator's Office for the hiring of temporary part time employees.

This provision sunsets on the last day of the 12t month following the ratification of this
full agreement. Full ratification means the approval of the labor agreement by the Union
and City Council in open session.
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City of Oakland to SEIU, Local 1021
City Counter-Proposal to Union Proposal #30
Distributed on July 8, 2022

Current Temporary Part Time Employees (TPT)

Notwithstanding Nos. 1-4 above, the City and Union agree that current temporary part
time employees on City payroll as of the ratification of this agreement may work in
ongoing recurring work that is outside of the terms of Nos. 1-4 above. The parties agree
that the City will continue to employ temporary part time employees on payroll as of the
ratification of this agreement, as determined by the City. The parties also agree that the
classifications held by temporary part time employees who engage in engoing recurring
work may be converted to permanent part time or permanent full time classifications as
funds permit, and as described in Section 14.7.

Temporary Part Time Employment (TPT) Conversion

The City may convert temporary part time (TPT) positions to permanent classified
positions as funds permit. Effective forty-five (45) days after the execution of this MOU, a
labor management committee will convene to identify and recommend to the City
Administrator those temporary part time positions that could be converted to permanent
classified positions. The goal of the committee is to select positions for conversion that
will have a limited impact on department operations. The committee will consist of six (6)
representatives from SEIU and six (6) representatives from the City. The committee will
present a report to the City Administrator no later than December 31, 2022. The

recommendations in the report will be reviewed and considered by the City administrator’s
office. This committee expires on June 30, 2023.

In the Fiscal Year 2023-2024 -Adopted Budget, the City of Oakland will allocate
$1.500,000 (one million, five-htindred thousand dollars) to convert work performed by
temporary part time employees to.permanent positions. The priority of the committee will
be to first review the following classifications:

Pool Manager, PT
Recreation Attendant |, PT
Recreation Specialists Ill, PT
Van Driver, PT

Park Attendant, PT

Library Aide, PT

Library Assistant, PT
Parking Control Technician, PT
Life Guard, PT

Crossing Guard, PT
Custodian, PT




City of Oakland to SEIU, Local 1021 (amended)
City Counter Proposal (CP) to Union Proposal #9
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City of Oakland/SEIU Local 1021 2022

ARRPENDEXHK
JOINT-SALARY-SURVEY

%&Uﬁi@n—aﬂd—ei%yﬁagpeemﬁeﬁd%%aﬁam%eempeﬂsat@ewwey—wﬁhﬁ&mutaallyLagreed-
Haemm#dvpaﬁ%eempensaﬂenﬁaﬂsmtam,—&—kﬁa reh-2046-the-Union-and-City-shall-each
pmpes&twem-y—-@m—elassi-fieaﬁens;—seieated—ahemately,—te-study—based—&pom—iﬂtemal
equi-ty,—exlemal—eqﬁ#y,—aﬂéﬁepe—haﬂgesia-etassi-fieatiens‘—aethﬁa-ﬁiesag ree-to-fund-the
study-with-$10,000-each-

Ihe—%eleeﬁen—af—the-eeﬂau-itan%—and—studHhaH—eammense—d&Fmg—th&tepm—eHhe
ag;eemeﬂ%ﬂae—stady—shatl—be—eea@ﬁle{ed—bs,rb&aﬂuapy—QMJ.—Theﬁﬂd-ings—ef—the—smdy
shall be forwarded-to-the-parties-for-2017-2018-suceessor-negotiations:

APPENDIX K
EQUITY

Unit_members—_in_the—classifications_of-Police—Communications—Dispatcher—and—Fire
Gemmunimmm%pmaqepsha#fe%%-aé%equ#ﬁd}%tme%eﬁeetwe%%eand
pay—qeeﬁed—feﬂewHg%h@—@&%aa&—@i%—@eﬁﬁeiﬂ&—adepﬁen_ew%gmemem.—um#
members—in—the classifications—of-—Police—Communication s—Dispalcher—and—Fire
Gem-m&mm%atehepshahem%wadﬁmmeﬂt—eﬁeeﬁ%eﬁmﬁuﬂ
pay-period-following-July-1-2018-

Unit members in the below classifications (applies to SB1, SC1, SD1 and Si1) will
receive an equity adjustment of 3% effective the first full pay period of October
2022:

Specialty Combination Inspector
Specialty Combination Inspector, Senior
Police Communications Dispatcher

Fire Communications Dispatcher
Construction Inspector

Construction Inspector, Sr.

Public Works Maintenance Worker
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Page 2 of 2
e Sewer Maintenance Worker
e Librarianll
e Parking Control Technician
¢ Park Attendant

Unit members hired into the classification of Police Communications. Dispatcher or Fire
Communications Dispatcher following the Oakland City Council's adoption of this
Agreement shall receive a $500.00 (five hundred dollars) bonus upon successful
completion of their probationary period.

Unit members who are laterally hired into the classification of Police Communications
Dispatcher or Fire Communications Dispatcher following the Oakland City Council’s
adoption of this Agreement shall serve a six (6) month probationary period.
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Union Proposal #22

REVISION OF CIVILIAN DISCIPLINARY PROCESS FOR PROFESSIONAL STAFE
MEMBERS IN OPD

The City is committed to working with SEIU, Local 1021 on the reformation and revision
of the Civilian Disciplinary Process for unit members permanently assigned to the
Oakland Police Department that conforms with Administrative Instruction 523.

As part of this commitment,and in the 8[2]!'[ of collaborative labor relations the City

agrees to convene a committee subn sed-Discipline-Psliey-to with SEIU no
later than ninety (90) days following ratlflcatlon of this Agreement. TFhis-Revieed

Diselpline-Pelicy-may-include-The committee will Include up to 4 members from the
City and 4 representatives from SEIU 1021, The committee will endeavor to

develop a Revised Disciplinary Process for Professional Staff Members -butis-not
lirited-to-the-following-The topics the committee will address may include but are not

limited to the following items:

« The Manual of Rules (“MOR?”) violations that will normally be investigated as a Division
Level Investigation(s) and those that must be investigated by the Internal Affairs
Division, including an evaluation of how cases with more than one MOR violation is
investigated, and how cases involving both civilian (non-sworn) and sworn subjects may
be handled in the same investigation.

« An articulation of rights sworn members of the Oakland Police Department are entitled
to under the Police Officer Bill of Rights that the Department extends to civilian

employees;

» A disciplinary approval process that involves Employee Relations, as set forth in
Administrative Instruction 523;

» Coordination of investigations involving Administrative Instruction (Al) 71 allegations
with the Equal Opportunities Program Department;

« A revised Discipline Matrix setting forth a separate range of discipline for certain
Manual of Rules violations solely for civilian employees
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. Procedures ensuring SEIU receives any notice of intent to discipline, Skelly packet,
and/or notice of discipline issued to one of its unit members; and

. Procedures to ensure the City and the Police Department comply with the Revised
Discipline Policy.

The City will then provide an opportunity to SEIU to meet and confer over the proposed
Policy within sixty (60) days following the City’s submission of the Revised Discipline
Policy. The City will not make any revisions that would take the City out of compliance
with any Task Order set forth in the Negotiated Settlement Agreement.

No proposed revision shall be inconsistent with any provision of this MOU. If no
agreement is reached between the parties within 680 days of the commencement of the
meet and confer process or any extension of time to which the parties have mutually
agreed, each party may submit its last best and final offer.  Upon the declaration of
impasse, the parties shall go to mediation and if the union requests, fact finding. The
parties shall request a mutually agreed upon mediator from the California State
Mediation and Conciliation Service (“CSMCS"). If the parties cannot reach an
agreement on a mediator, the parties shall request that CSMCS appoint a mediator.
Within six months of the final implementation of the Revised Discipline Policy, the City
shall also train supervisors and managers of civilians in the Oakland Police Department
on the process and techniques for conducting investigations.

For SEIU: For City:
7 & 2
Pole, € t?/ﬂ?my@awm/ ol =
Rob Szykowny, Ghief Spokesperson Charles Sakai, Chief Spokesperson

Mar. to’ve. Chief Spokesperson

Date? 7/12/2022 Date; July 13, 2022 -
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Proposal: City Proposal # 11

Side Letters

The Parties agree to incorporate the terms of the attached Side Letter agreements into

the successor Memorandum of Understanding.

For SEIU:

Rob hief S kesperfs
Sa\( own

Felipe Cuzvas, Chief Spokesperson

oate: §/1 B/ 2022

For City:

° = A

=
Charles Sakai, Chief Spokesperson

Mark Lc[(:e, Chief Spokesperson

Date: 5///;/"/? &




SIDE LETTER AGREEMENT BETWEEN THE CITY OF OAKLAND AND SEIU,
LOCAL 1021 REGARDING ANIMAL CONTROL OFFICER SCHEDULES

The City of Qakland (“City”) and SEIU, Local 1021 (“SEIU”), collectively referred to as the
“Parties” hereby enter into the following agreement.

Eftective the first full pay period in January, 2022 the language of the of the Memorandum of
Understanding between the Parties will be amended as follows to add:

5.8 schedu!e lf such schedule is nMw to mggt ggg[agogal ge_ggga

SO AGREED.
For SEIU, Local 1021 For City:

—

Edward#eiskin, City Adnunisirator

Date. 12/02/2021

Tan Appleyard, Director FIRM

Date:  12/1/2021 Date: 12/2/2021

A Dt
Ann Dunn, Director, Animal Services

Date: 120201




SIDE LETTER AGREEMENT REGARDING OPTIONAL BENEFITS WITH CALPERS

AGREEMENT BETWEEN THE CITY QF OAKLAND ANDy!
THE SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021

The City of Qakland (City) and SEIU, Local 1021 enter into the follawing Side Letter agreement, regarding
optiopal service credits for CalPERS members:

a4, The 2013-2015 Memorandum of Understanding (MOU), Article 6.2 contained two provisions
on “Military Service Cradited As Public Service” and “Public Service Credit for Peace Corps,
Americorps'\(ISTA, qr Americorps Service.” (Attachment A.)

2 In early 2015, the. Parties entered into successor nagotiations for the:MOU that expired on
June 20, 2014,

3 As part of thpse negotiations, the City passed a proposal (and revised proposals) amending
Artigle 6 that sets forth the retiremant benefits for C4IPERS members. The intent of the
propasal was ta set out the benefits available to Tier3 “PERRA" mambers. (See Attachment
B.)

&, The City did not pass a proposal or intend to delete Article 6.2 set forth:in the 2013-2015
MOU. SEIU, Local 1021 did nat agreed to delete Article 6.2. The Tentative Agreement
signed hy SEIU, Local 1021 and the City did not identify the deletion of Article 6.2.
(Attachment C.) Hawever, the 2015-2017 and 2017-2019 MOUs do not contain the: Military
Service Credited As Public Service” and-“Public Service Credit far Peace. Carps, Americorps
VISTA, or Americorps Service.” The deletion of this language was an unintended error that
was not discovered until September 2Q19 as the:parties negotiated a successor MOU.

5. As a result, the City and:SEIU, Local:1021 agree to the following:

6.1.7 Optional Benefits

Under the Ruhlic Employees”Retirement, System, the City shall provide the follawing aptional
benefits:

6.1.7.1 Military Serviga Credited As Public Service

Up to faur (4) years of military service can he granted for time during which a unit member
served cantinuously with the active armad forces or the Merchant Marines.including any period
of rehabilitation, plug six (é‘l months thereafter. The unit merober is required to contribute
employee and emplbyer contrihutions except that service rendered prior to September 1, 1970,
may be granted at no cost to the unit member.

6.1.7.2 Public Service Credit for Peace Corps, Americorps VISTA, or Americorps Service




Attach. A

MEMORANDUM OF UNDERSTANDING

BETWEEN
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SEIU

Stronger Together

July 1, 2013 through June 30, 2015
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ARTICLE 6: RETIREMENT

6.1 Retirement Contributions
6.1.1 2.7% At 55

The City agrees to continue to contract with the Public Employees’
Retirement System (PERS) to provide the 2.7% at 55 retirement plan for
each active unit member, except as provided below for second tier
employees, and third tier. The City shall make the employer contribution to
PERS for each unit member, except as specifically stated in this section.
The City shall pay for any increase in the employer rate and shall retain
any savings from a decrease in the employer rate and for contribution
credits (rebates) from PERS.

6.1.1.1 PERS Contribution

Each unit member shall pay the full member contribution to PERS
equal to eight-nine percent (89%) of the compensation paid the
member for senvice rendered, with state and federal income tax
on the PERS members contribution deferred to the extent
permitted by Internal Revenue Code, 26 USC Section 414(h)(2).

6.1.2 2.5% At55 Second Tier Emplovees

The City shall amend its contract with PERS to provide new Unit Members
hired ninety (90) days after the adoption of this Memorandum of
Understanding, the 2.5% at 55 retirement plan. The City shall make the
employer contribution to PERS for each unit member. Except as
specifically stated in this Section, the City shall pay for any increase in the
employer rate and shall retain any savings from a decrease in the
employer rate and for contribution credits (rebates) from PERS.

6.1.2.1 PERS Contribution

Each unit member shall pay the full member contribution to PERS
equal to eight-nine percent (89%) of the compensation paid the
member for service rendered, with state and federal income tax
on the PERS members contribution deferred to the extent
permitted by Internal Revenue Code, 26 USC Section 414(h)(2).
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6.2.2

6.2.3

._years of employment immediately preceding the effective date of his or .

6.2.4

Public Service Credil for Peace Corps, Americorps VISTA, or Americorps
Service

- Represented. employees may elect to purchase up to three (3) years of

service credit for any volunteer service in the Peace Corps; Americorps
VISTA (Volunteers In Service To America), or Americorps. (Government
Code Section 21023.5.) The represented employee is required to
contribute employee and employer contributions. Represented employees
may obtain cost information by contacting CalPERS Member Services
Division. Final determination of benefit eligibility shall be made by
CalPERS. :

Final Compensation

A unit member’s retirement allowance is based on the twelve (12) highest
paid consecutive months under the plan. (Government Code Section
20042.) This One Year Final Compensation optional benefit shall only
apply to represented employees hired up-to 90 days after the adoption of
this Memorandum of Understanding.

Second Tier: Employees hired 90 days after adoption of this Memorandum
of Understanding shall be subject to final compensation in accordance
with Government Code Section 20037 which means the highest average
annual compensation earnable by a member during the three consecutive

her retirement.

Third Tier: As required by Government Code Seclion 7522.25, effective
January 1, 2013, for the purpose of determining a retirement benefit, final
compensation shall be based on the average of three (3) consecutive
years prior to retirement date.

Post Retirement Survivor Allowance

Upon death after retirement, an allowance shall be continued to the
surviving spouse or domestic partner. A “surviving spouse or domestic
partner” means for service retirements, a husband or wife who was
married to or a domestic partner who was registered as a domestic
partner with the unit member at least one year prior to the unit member’s
retirement and continuously to the date of the retired member's death. The
unit member's survivor receives one-half the amount of the retired unit
member's unmodified all allowance based on service not subject to the

S |



’2 H z,o{s

e

6.1 v;Retlrement Benef‘ efits

6.1. 11‘[ ier One: 2.7% At 55 Retlrement Pian - Umt Members Htred F'rlor to June
8,2012

This Section 6.1.1.(including subsections) shall apply to bargaining unit
members hired prior to June 8, 2012.

6.1.1.1 2.7% at 55 Retirement Plan

The 2.7% at 55 retirement plan will be available to eligible
bargaining unit members covered by this Section 6.1.1.

6.1.1.2 PERS Contribution

Each unit member shall pay the full member contribution to PERS
equal to eight percent (8%) of the compensatmn pald the member
for service rendered, \mth state and federal income tax on the

' PERS members contnbutmn deferred to the extent permitted by
Internal Revenue Code, 26 USC Section 414(h)(2).

6.1.1.3 Final Compensation

For the purposes of determining a retirement benefit, final

compensation for bargaining unit members covered by this
Sectnonﬁ11 shall mean _the hlqhest twelve (_J cnnsecutsve

-D__gtemlmed bv CalP ERS

This Section 6.1.2.(including subsections) shall apply to bargaining unit
members hired on or after June 8, 2012, but before January 1, 2013. In
addition, this Section 6.1.2 shall apply to bargaining unit members hired
on or after January 1, 2013, who are qualified for pension reciprocity as
stated in Government Code Section 7522.02(c) and related CalPERS
reciprocity (Classic Member) requirements.

6.1.2.1 2.5% at 55 Retirement Plan
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6.1.4 Premsum F’aj Repod to CaIPERS

f Pay Raparied Tcn
S| ‘-ampensatla ﬁpmenc iX D
F’ay Repohed To CaIPEﬁS is attached to-and incorporated into
'this Agreement

6.1.5 Post Retirement Survivor Allowance
Upon death after retirement, an allowance shall be continued to the surviving
spouse or domestic partner. A " suwlvmg spg;@__ or domestu: partner” means for

senvice retlrements a husband or w:fe who Was marned to or a domes’uc partner

prior to the members retarement arid contmuously to the date cfh{ﬁe rehred
member's death. The renresented employees survivor rece[ves one-half the
amount of the retired represented employee’s unmodlﬁed allowance based on
service not sub;ect to the modification for Social Security. (G.overnment Caode
Sections 21624, 21626 and 21628.)

6.1.6 Post Retirement Survivor Allowance

——

a sunviving spouse remarries on or after January 1, 1985, the one-half survivor

continuance allowance will not cease. (Government Code Sections 21635)
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RERS-members-soentributien-deferred-to-the-extent permitted-by
|nternal Revenue GCode, 26-USG-Section4-14(h)(2)-

2:0% At 62—Third Tier Employees

Eor-eligible-employeeshired-on-or-afler January-1-2013 the Gity agrees
lo—continue—to-contract-with-the—Public-Employees' Retirerment -System
(RPERS) 1o provide the employees to receive-the-2.0%-at 62 retirement
plan—The Gity-shall-make the-employer-contribution-to-PERS for each-unit
member—Exceplas-specifically-stated-in-this-Sestionthe Cily-shall-pay
for-any-increase-inthe-employerrate-and-shall-retair-any-savingsfrom-a
decrease—in—employer—rate—and forcontribution—credits {rebates)fram
+ PERS.

RPERS Contribulion

All-represented—members-hired-on-er-after January-1.-2013 shall pay,
through-payroll-dedustions fifty-pereent-(50%)-of the-nomnal-cost—For the
tern—of-this—agreement—employeeswill-pay-eight percent—(8%) of the
compensation—paid—the member—for servcerendered —with state—and
federal-income-tax—on-the-RPERS-members—centributicn deferred fo-the
extent permitted by Internal-Revenue Code 26 USC Section-444(h)(2)-

6.1 Retirement Benefits

6.1.1 Tier One: 2.7% At 55 Retirement Plan — Unit Members Hired Prior to June
8,2012

This Section 6.1.1.(including subsections) shall apply to bargaining unit
members hired prior to June 8, 2012.

6.1.1.1 2.7% at 55 Retirement Plan

The 2.7% at 55 retirement plan will be available to eligible
bargaining unit members covered by this Section 6.1.1.

6.1.1.2 PERS Contribution

Each unit member shall pay the full member contribution to PERS
equal to eight percent (8%) of the compensation paid the member
for service rendered, with state and federal income tax on the
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6.1.3

Tier Three: 2.0% At 62 Retirement Plan - Unit Members Hired On or After

6.1.5

January 1, 2013

This Section 6.1.3 (including subsections) shall apply to bargaining unit
members who were hired on or after January 1, 2013, and who do not

qualify for pension reciprocity (not a Classic Member) as stated in
Government Code Section 7522.02(c).

6.1.3.1 2.0% at 62 Retirement Plan

The 2.0% at 62 retirement plan will be available to eligible
barqaining unit members covered by this Section 6.1.3.

6.1.3.2 PERS Contribution

As required by Government Code Section 7522.30, all bargaining
unit members covered by this Section 6.1.3 shall pay, through
payroll deductions, fifty percent (50%) of normal costs, with state
and federal income tax on the PERS members contribution
deferred to the extent permitted by Internal Revenue Code, 26
USC Section 414(h)(2).

6.1.3.3 Final Compensation

As required by Government Code Section 7522.32, effective
January 1, 2013, for the purpose of determining a retirement
benefit, final compensation for new members shall be based on
the highest annual average pensionable compensation earned
during of thirty-six (36) consecutive months of service.

Premium Pay Report to CalPERS

The premium pay listed in Appendix D, Premium Pay Reported To
CalPERS, shall be reported to CalPERS as compensation. Appendix D,
Premium Pay Reported To CalPERS, is attached to and incorporated into

this Agreement.

Post Retirement Survivor Allowance

Upon death after retirement, an allowance shall be continued to the surviving

spouse or domestic partner. A “surviving spouse or domestic partner” means for

service retirements, a husband or wife who was married to or a domestic partner

who was registered as a domestic partner with the member at least one year

prior to the member's retirement and continuously to the date of the retired

member's death. The represented employee's survivor receives one-half the

4
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Jeff #laymo

Seargent-at-Arms

For the City:

Rerle Moo Q“W 12,2015

Renee Mayne

Employee Relations Director
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Letter of Understanding (“LOU”) between the City of Oakland and SEIU Local 1021

The City of Oakland (“City”) and the Service Employees International Union (“SEIU 1021")
(collectively the “Parties”) recognize the ongoing nature of the COVID-19 pandemic. The Parties
agree to the following provisions regarding COVID-19 exposure notification and employees

that are experiencing COVID-19 exposure or symptoms.

COVID-19 Notification

Bargaining unit members will be notified of an exposure to COVID-19 if they
are deemed a “close contact” as defined by Cal/OSHA (being within six feet of
a COVID-19 case for a cumulative total of 15 minutes or greater in any 24-
hour period). If the standard for exposure notification changes or if a
different standard applies the City will follow the applicable regulation or

order.

COVID-19 Exposure and/or Symptoms

Represented employees may request to telecommute because of a COVID-19

exposure or if they are experiencing COVID-19-like symptoms but are still

able to work. This telecommuting option is subject to Department Head
approval and shall not exceed 10 working days for every instance. Any
employee telecommuting arrangement is subject to Administrative

Instruction 594.

This LOU will expire on June 30, 2025 or when the Cal/OSHA COVID-19 Prevention Emergency
Temporary Standards are no longer in effect, whichever occurs first.

This LOU is not intended to limit the City’s right to take action to ensure the health and safety
of employees and is not subject to the grievance procedures.

Concerns regarding this article can be elevated to Risk Management.
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For SEIU: For City:
s o /':,j - -
- 9 ’ == =N
Rob Szykowny, Chief Sp ?%person Charles Sakai, Chief Spokesperson
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ipe Cuevas, Chief Spokesperson Mark [f_ove.@'iﬁef Spokesperson
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Letter of Understanding between Service Employees’ International Union (“Union”)

and

the City of Oakland (“Oakland”)

This represents an agreement between the Union and the City of Oakland related to
telecommuting. The City has an Administrative Instruction 594 Employee Telecommute
Program Policy (“Al 594”). The parties intend to modify Al 594 in the following ways
understanding it applies Citywide and the City will need to address the matter with other
labor groups in the City. Pending formal amendment of Al 594, the provisions of this LOU
apply to SEIU represented classifications. This LOU is intended to supplement Al 594.

.

Upon request by the Union, the City agrees to meet with the Union regarding Union
proposals to establish telecommuting programs in individual departments.

The City will consider requests for telecommuting where there are opportunities
for improved performance, potential savings to the City, or the ability to meet other
goals of the City.

Only employees with proven and dependable performance will be considered for
telecommuting

To the extent operationally feasible, and considering continuity of operations, and
other business need, opportunities for telecommuting within a group will be
distributed equitably. among eligible employees (as defined above).

. Once an individual department has established a telecommuting program, the City

will respond to applications for telecommute within thirty (30) days.

Employees may not remotely perform their City job from outside of the State
of California. Working remotely from out-of-state creates tax and other
potential liabilities and operational impacts, including limiting the ability of an
employee to timely respond to a requirement to report for on-site work. There
may be limited circumstances where an employee may receive approval to
work remotely from out-of- state for a brief, defined period; however, such
remote out-of-state telecommuting requires approval by both the employee's
Department Head or designee and the City's Human Resources Director or
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designee, and the request must be supported by compelling business
reasons, an explanation of limited family health circumstances, or other
critical need. Any employee currently working remotely from out-of-state
must return to performing all remote work from within the State of
California within ninety (90) days of ratification and adoption of this
agreement.

This LOU becomes effective following Council adoption of the successor Memorandum
of Understanding. The provisions of this LOU is—neot are subject to the grievance
procedure of the MOU, but the City's determination of any individual application for
telecommute is not subject to the grievance procedure. This LOU shall expire with
the adoption of the above changes into the Al 594 or June 30, 2025 whichever occurs
first.

For SEIU: For City:
R 7 ﬂg‘w (=t <
Rob Szykowny, Chief Spo’kef)erson Charles Sakai, Chief Spokesperson

i
U

! - -

Felipe C vas, Chief Spokesperson Mark L ve:, Chief Spokesperson

-_—

Date; O?/OQ/LL Date 28/ e )
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SIDE LETTER AGREEMENT

As-soon-as-pessible-the- City-will discontinue-having-Workers—Compensation-elaims
administered by-JT2—The City-agrees lo-meet-with-all recognized -City-untons-to-attemnpt-to
reach agreement-on-an-alternative administrator—H all-parties-cannot reach agreement within-a
reasonable-period-of time-the City-will-engage a Workers™Compensation-claims administrator
that-is-notdT 2 or-a-JT2-affiliated entity-

Neotlater than December 312023 During the term of the contract, the City will issue a
request for proposal for the administrator of its Workers” Compensation claims. After receiving

proposals, and prior to making a determination, and to the extent permitted by law, the City

agrees to eensult meet and discuss with the Union over the proposals.

For SEIU: For City:

AL ). L (= o
Rob Szykowny, Chief Spbkespergon Charles Sakai, Chief
Spokesperson

— Y= =
\%‘ lipe Cugvas, Chief Spokes Mark Llove, Chief Spokesperson

Date: ?’/6/&2—-__ - Date: 07/0@(/25\‘
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