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The following package counter proposal addresses compensation and the remaining

articles in the District’s court—as-well-as-language-propesals-having-a-direct-econemic
impaet. The articles included in this package proposal are:

\ticle-3— Union Rights (TA)
Article 6 —- Compensation
Asticle-8—Hours-(TA)

Article- 9 —Assignments-(TA)
Article1—\Vacation-(TA)

Article 16 - Safety

Article 47—Professional-Growth-(TA)
Article 25 — Duration

PACKAGE PROPOSAL

Article 6 — Compensation [Same as District’s previous proposals.]

The District proposes the following salary increases:

Article 6.1 Salaries

2025-2026: Effective July 1, 2025, all SEIU salary schedules [and all salary
schedule stipends] shall increase by two percent (2%)-caleulated-on

2026-2027. Effective July 1, 2026, all SEIU salary schedules [and all salary
schedule stipends] shall increase by two percent (2%), based on a
salary schedule that does not include the eight (8) additional work
days in 2024-2025 and 2025-2026, nor the eight (8) early opening
impact days.

[New] July 1, 2025, to June 30, 2027 Special Circumstances:

The Parties recognize that the ongoing use of third-party contractors to fill high-
vacancy positions is not in the best interests of students, the District, or SEIU. To
meet the educational and IEP needs of District students, the Parties agree, in future

reopeners-under-Article 25, to-continue negotiations to help reduce outside-

contractor costs.

SEIU has indicated an intent to prioritize increasing the minimum hourly wage of
employees in the following classifications:

Educational Assistant
Health Aide
Health Aide, Special Education
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Instructional Aide

IEP Designated Instructional Paraprofessional-Special Education
Instructional Aide (D/HOH)

Instructional Aide, Child Development

Instructional Aide, Computer Lab Assistant

Instructional Aide, Special Education

Because of the current fiscal distress of the District, the District agrees that during
the July 1, 2025, to June 30, 2027, term of this agreement, the District agrees to
confer with SEIU President and Vice President, at SEIU’s request, for up to two hours
twice each semester to review the District’s fiscal condition. These meetings shall
not count against the hours in the Bank in Article 3.

Next Page — Article 16
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Article 16 — Safety [Counter to SEIU 2.13.2026 Proposal]

O
Article 16.5 Safety Classes —TD

16.5.1 through 16.5.3: Current Contract Language (CCL)

16.5.4 Effective July 1, 2024, the District will provide training to all employees who may be
exposed to bodily harm in the performance of their job description as a result of direct
contact with students/staff/other adults or due to any emergencies that may arise. Training
shall include methods of managing the situation, including, but not limited to, de-escalating
the situation.

[New] 16.5.4.1

The District shall provide annual-mandatory classification-specific training for
all Instructional Aides within the contract workday. This training shall be
supplemental to any existing professional learning agreement and may shall
include, but is not limited to, training that prioritizes student and staff needs
and safety {examples may include deescalationphysical safety; legal
protections.-etc.). This training shall be ongoing and may include, but not be
limited to, de-escalation, physical safety, legal protections, and include annual
refreshers. SEIU may use the Committee established in [New] Article 17.7.4 to
provide input on the priorities for this training. Fhis-training-shall-be-ongoing
and-include-annual-refreshers-

16.5.5 through remainder of Article 16: Current Contract Language (CCL)

Next Page — Article 25
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Article 25 — Duration

25.0 Effect

This Agreement shall be effective after ratification by the Board and by the Union.
251 Signing of Agreement

This Agreement is effective on the date ratification is completed by the Board of Education
of the Sacramento City Unified School District and Local 1021, of the Service Employees
International Union.

25.2 Duration

This Agreement shall be effective upon ratification by the parties and shall begin on July 1,
2025, and continue through June 30, 2027 2028. The contract shall remain closed
during this term.

OTHER

Unless expressly provided otherwise in this proposal, this package confirms the existing
TA’s , and proposes current contract language shall continue without change. The District
reserves the right, under the EERA, to add to, delete, or modify all proposals during the
course of bargaining.

435-221/9264057 .1
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Article 3 — Union Rights

3.1 Steward Presence (ﬁ; “2/{ /UL
3.11 The site Union steward may be present at all levels of the grievance 93,
procedure when requested by the aggrieved employee. }\\7’&

If the site Union steward is not available, or the Union steward is the W
aggrieved employee, or at the discretion of the Chapter President or Vice %c)}
President, another steward may be requested by the aggrieved employee

to be present. The time shall be mutually agreed upon by the site
administrator affected.

In addition, the Chapter leadership or chief steward may be present at any
stage of the grievance when requested by the aggrieved employee. The
time shall be mutually agreed upon by the site administrator affected.

3.1.2 Union Representatives Release Time Bank

The District shall provide a release time bank to the Union of two hundred
and eighty (280) hours per fiscal year whose purpose shall be to provide
Union representatives with paid release time. The Union agrees to make
every good faith effort to keep their release requests at or under the two
hundred and eighty (280) hour cap. Requests for use of the release time
bank must be submitted in writing to the appropriate Human Resources or
designee, for approval at least forty-eight (48) hours prior to its use.
Release time may be taken in increments of one (1) hour or more. The
District shall periodically provide an accounting of the release time hours
remaining in the bank. This District may approve at least one (1) hour each
month of release time for steward training consistent with this section.

3.1.21 The Union Release Time bank shall not be used to limit or restrict
the Union’s right to meet and confer with the District, er represent
employees in matters covered by Weingarten rights or Grievance
meetings, or have access to new employees with the release of
up to three (3) employees. The release of more than three (3)
employees will require mutual agreement of the parties or be
subject to the provisions of the Union Time Release Bank.

3.1.2.2 Release for employees to attend the Problem Solving/Liaison
Committee outlined in article 3.9 will also not be subject to the
provisions of the Union Time Release bank.
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3.1.23 Reasonable release time for SEIU negotiations team meetings will
also not be subject to the provisions of the Union Time Release
Bank.

.,.-.” - ’ J\(

The term "representative” as used herein shall mean a unit member
designated in writing by the Union to represent unit members on matters
which bear a direct relationship to the effective and efficient representation
of unit employees and which is otherwise necessary to the collective
bargaining process.

3.5.11 New Employee Orientation Meetings

a. "Newly hired employee" or "new hire" means any classified employee,
whether permanent, full time, part time, hired by the District into the
SEIU bargaining unit position, and who is still employed as of the date
of the new employee orientation. It also includes all employees who
are or have been previously employed by the District regardless of
whether previously represented by SEIU or another unit and whose
current position has placed them in the bargaining unit represented
by SEIU. For those latter employees, for purposes of this article only,
the "date of hire" is the date upon which the employee's status
changed such that the employee was placed in the SEIU unit.

b. The District shall notify each newly hired employee, as part of her or his
onboarding. that they shall be released to attend a mandatory new employee
orientation session, conducted by the District, in which the Union is granted
access to the employee, without loss in compensation as set forth below:

c. _The District agrees that each newly hired employee and the Union shall have
the right to shall participate in thea mandatory new employee orientation, as
small as one individual, prior-to-or-within the first fifteen-{15}-thirty (30)
calendar days from en-the date of hire without loss in compensation.
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__e——FEach-newly-hired-employee—as-part-of-heror-his-on-bearding;-shall @

d.

€.

attend-a-mandatory-session;-conducted-by-the-Union-without-loss-in
compensation-If, for any reason, a newly hired employee is unable to attend
their scheduled new employee orientation, the employee shall have the right to
attend the next available scheduled orientation.

If a new employee does not attend the first scheduled or next new

emplovee orientation, the new employee may be granted up to 30 minutes
of release time at their work site to meet with athe Union Officer, Chief
Steward, Site Steward or another union representative.

stewards, and members, shall conduct the sessions covered under this

b.f. Union designee(s), including, but not limited to, Union representative, officers, ”A

agreement.

&-g.The new employee orientation session shall be held at the District Office or

virtually. The Union shall-electthe-forummay participate; in person or virtually.
The Union shall have at least thirty (30) minutes during the orientation (virtually
or in person) to provide its new employee orientation. The District shall comply
with the requirements of AB 119. In any forum, virtual or in person, the new
employee orientation shall be offered within-the-firstfifteen{15)-days-of
employment_once a month.

(MWG%%%WWWW@%WP@%}

¢-h. The District shall notify each newly hired employee at the time of on-boarding of

the date and time of the Union orientation. The District shall also provide the

Union with the names of the noticed new employees for each scheduled Union
orientation prior to the orientation. The schedule for these orientations shall be
established on a yearly basis and sent to the Union and made available on the

District’'s website.

3.5.1.10 Release Time

The District shall grant Union designee(s) release time, including
reasonable time for travel and set up, without loss in compensation to
conduct any sessions, meetings, and trainings covered by this
agreement.

3.5.1.11  Neutrality

The District representatives shall be absent from the room during any
sessions, meetings, or trainings, conducted by the Union, with Newly
Hired Employees.

3.5.1.12  Facility and Resource Access
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The Union shall have a right to access and use the District's facilities and /"4/
audio-visual equipment to conduct sessions and separate meeting with 3 9_/
newly hired employees.

3.5.1.13  Employee Information ( {m

The District shall provide the Union designee(s) with electronic

notification in malleable electronic format of the name, job fitle,

department, work location, work, home and personal cellular telephone

numbers, home address, and personal and work e-mail addresses of any

newly hired employee within ten (10) calendar days of the date of hire. /\L
\

3.51.14 Notice of Newly Hired Employee(s)

The District shall provide the Union with at least ten (10) days' notice of
any new employee orientation meeting and send an electronic list of
expected participant(s) at least forth-eight (48) hours in advance of the new
employee orientation meeting, to include the name, job title, department,
work location, work, home and personal cell telephone numbers, personal
email addresses on file with the employer, and home address of newly
hired employee(s). Additionally, the District shall provide this information to
the Union for all bargaining unit employee(s) at least every thirty (30) days
or when requested.

3.8.6 Freedom of Political Expression

The District confirms its commitment to follow California law regarding the rights, duties,
and limitations on speech and political expression of public school employees in the

workglace.' a¥a pgarcing peagom-o he-expre DN-OF-pe Ona cHOUS;

3.9 Problem Solving/Liaison Committee

The parties have agreed to establish a problem solving/liaison committee
comprised of SEIU members and District personnel. The charge of the
committee shall be to develop a process for resolving the concerns and
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SAC CITY USD COUNTER PROPOSAL to Service Employees International Union x"’“m‘?
problems of the current contract administration and implementation. The gﬁ

committee shall not supplant the negotiation process.

/
3.91 The committee will meet at minimum monthly at a time and date mutually @ 9/
agreed to by the parties at a location convenient to everyone. The parties
are encouraged to exchange proposed agendas at least one week before MM
the meeting. The committee members shall-be can consist of up to:

The Director of Labor Relations &
2. Twe{(2) Four (4) members designated by the Superintendent or

designee

Four (4) bargaining unit members

4. One-{1) Two (2) nonveting Union representatives

o

(%]

392 Union members will be allowed reasonable release time to attend
problem solving/liaison committee meetings.

3.10 During regular meetings of the Board of Trustees, the Union shall be
given no less speaking time during the Employee Organization Reports
section of the agenda than any other bargaining units within the District.
The topic(s) to be included under this category shall be submitted at the
Superintendent’s office not later than the Tuesday noon preceding the
Board meeting.
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Counterproposal from SEIU Local 1021
To Sacramento City Unified School District
Article 8 - WORKDAY

8 Workday

8.1 Definition

A workday begins at 12:01 a.m. and ends at 12:00 midnight except for custodians
and special officers where a workday begins at the starting time which the District
assigns to an employee and ends twenty-four (24) hours later.

8.1.1 Full-Time Employees

The basic workday for full-time employees shall be eight (8) hours within a twenty-
four (24) hour period. ‘

8.1.2 Part-Time Employees

L

Employees who are scheduled for less than eight (8) hours per day or less than forty (40) hours
per week in a five (5) consecutive day period are part time.

8.1.3 Schedules

The hours of the workday and workweek shall be designated by the District for each

. classified employee. Allschedules-shall-be-in-guarter-hourincrements.

For purposes of seniority and for bumping rights, all positions shall be grouped by
rounding to the nearest quarter hour. For example, a two-hour-and-five-minute
(2-hour-and-5-minute) position shall be considered a two-hour (2-hour) position
when determining seniority and for bumping rights.

8.1.4 Additional Hours - Compensation

If an employee is required to begin work or continue work after his/her regularly
scheduled work period or to take work home, such time shall be compensated for
at the appropriate rate of pay, which shall include professional growth units.
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8.2 Additional Hours \0‘\\\44"\3’Z
=%

Part-time bargaining unit employees shall be granted additional hours which
become available within a school or administrative unit if they are incumbents in
the classification represented by the additional hours provided their last evaluation
on file is average or above average. If the part-time employee has no evaluation on
file then the employee shall be treated as if his/her evaluation was average for
purposes of this section. If there is more than one eligible part-time employee at the
school or administrative unit, then the extra hours shall be assigned to the most
senior employee using date of hire in the classification. Any employee who is
assigned for less than four hours will be considered only if the school or site has
budgeted specific funds for a four-hour, or more, employee.

8.2.1 If there is more than one eligible part-time employee, the site administrator
shall give written notice to each eligible part-time employees at school or
administrative unit where the additional temporary or permanent hours are
available. Notice shall be mailed to each absent employee.

The notice shall state the procedure for requesting the additional hours which shall
include each interested part-time employee submitting a written request within
five (5) working days of the notice indicating his/her intent to be considered for the
additional hours. If no eligible employee provides a timely written request for the
additional hours the District may fill the additional hours in accordance with the
provisions of this Agreement.

8.3 Workweek
8.3.1 Definition

A workweek begins at 12:01 a.m. Monday and ends at 12:00
midnight on the following Sunday except for custodians and special
officers where a workweek begins at the starting time which the
District assigns to an employee on his/her initial workday each week

and ends 168 hours later. (;K@

8.3.2 Basic Workweek

The basic workweek for full-time workers shall consist of five (5)
consecutive days of work (usually Monday through Friday) and two
(2) consecutive days off(usually Saturday and Sunday).

8.3.3 Security Officers;-Police-Officers;-Computer-Operators and Bus Drivers.
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8.3.3.1 Security Officers shall work an irregular workweek including Y
weekends, holidays and other days as assigned by the District. M

oA

8.3.3.3 Bus drivers, bus attendants, and instructional aides may be assigned a split shift.

8.3.3.4 All weekend-holiday security officers shall work a schedule of approximately six
(6) months per year including all weekends and holidays which include certain
Board-granted holidays of approximately 115 days of service. e

8.3.3.5 Those probationary or permanent classified employees whose
schedules must be adjusted in order to implement Collaborative
Time Model may have an adjustable work schedule during the week
to support the structure of the District's implementation of
Collaborative Time starting the 2016-17 school year and beyond. For
example, an employee's work day may be extended during the week
to allow for an early release on collaborative Thursdays that same
week. No affected employee shall experience a reduction in total
hours per week, nor shall any affected employee be compelled to
take a longer lunch break or accept a split shift.







SCUSD ARTICLE 9 COUNTER TO SEIU
January 14, 2026

Article 9 — Assignments

(All other sections previously agreed to by both Parties) @ Y»

more per day (per diem pay) in excess of a regular part- -time assignment
for-anytime, at any site, for a period of fifteen (15) consecutive consecutive working
days or more in-afiscal-yearthirty (30)-weorking-day-period-(excluding
holidays) shall have their regular assignment changed to reflect the
longer hours in order to acquire vacation and sick leave benefits on a pro
rata basis. The additional time added to the regular assignment shall
reflect the lowest consistent number of extra minutes worked during the
qualifying period. This provision does not apply to extra time worked
beyond their regular assignment to work out of class.

Food Service workers covering for an employee on an approved leave of
absence of more than fifteen (15) consecutive working days will also be
exempt from this provision, provided the District shares the information
of such occurrences with SEIU on a mutually agreed upon form. If SEIU
has any concerns regarding a Food Service worker working additional
hours to cover for an employee on an approved leave of absence, the
District agrees to meet and discuss a resolution.

This provision will apply to Food Service workers in lieu of the provisions
of 9.15.3. This provision will be effective beginning with the 2026-27

school year.
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Proposal from SEIU Local 1021
To Sacramento City Unified School District
Article 11 - VACATIONS

11.2 Pay for Earned Vacation

11.2.1 Employees earn vacation pay at the range and step of straight time pay for the
position to which the employee is regularly assigned at the time the vacation is
commenced, including shift differential, professional growth credits, and longevity
steps.

11.2.2 Upon separation from service the employee shall be entitled to lump-sum
compensation for all earned and unused vacation.

11.2.3 Employees with accumulated vacation shall be allowed to cash outupto a maximum

of eight{8) twenty-{20) twelve-{12} ten (10) days each year. Employees desiring to cash out
vacation may do so by providing written notification to the Payroll Department sixty (60) days in
advance and may cash out twice each fiscal year. Beginning July 1, 2026, employees shall be
allowed to cash out up to a maximum of twelve (12) days each year.
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12.2
12.2.1

12.2.2

12.2.3

12.2.4

12.2.5

12.2.6

12.2.7

April 29, 2025 o

Sick Leave for Personal illness

Sick leave is earned by all probationary and permanent employees at
the rate of one (1) day for each calendar month of service, with an
annual maximum of twelve (12) days. However, no employee who
works an entire school year shall receive less than ten (10) days sick
leave per year. A school year is defined as that period of time in which
students must be in school. A calendar month of service shall be
defined as no less than seventy-five per cent (75%) of the required
working days of any calendar month for an employee.

The number of days of sick leave a classified employee is eligible to
earn during a fiscal year shall be available to them at any time during
the fiscal year. However, a new employee shall not be eligible to take
more than one-half (1/2) of the number of days of sick leave earnable
in that year until they have completed six (6) months of active service
with the District.

Any employee who leaves the service of the District, after having used
more sick leave days than have been earned, shall have a deduction
made in the salary due for each excess day. In case no salary is due,
such employee at the time of termination of service shall be billed for
repayment of pay received for unearned sick leave.

Sick leave may be accumulated from year to year without limit.

Upon retirement, unused sick leave shall be counted in computing
retirement benefits according to Public Employees Retirement System
regulations.

An employee, while on unpaid leave of absence, shall maintain any
sick leave credits which were accumulated prior to such leave but
shall not accumulate any additional sick leave credit during the leave.

In case an employee severs all official connection with the District and
is re-employed within thirty-nine (39) months of termination, all
unused sick leave credits on file at the close of the prior employment
period shall be reinstated.
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12.2.8 For personal illness absence of any employee exceeding seven (7)

12.2.9

12.2.10

12.2.11

consecutive workdays, a physician's statement verifying the illness
shall be provided by the employee in addition to providing notice of
suchillness as provided forin 12.2.12. For extended illness absence, a
physician's written statement relative to necessity for continued
absence is required.

Nothing shall prevent the superintendent or the Chief Personnel
Officer, or any member of the superintendent's cabinet, from requiring
a doctor's verification as to the employee's claimed illness in any
situation in which there is reasonable cause to believe that no valid
grounds exist for the employee's claim for sick leave.

A classified employee shall once a year be credited with a total of not
less than 100 working days of sick leave, including days to which they
are entitled under 12.2.1, and 12.2.4 above. Such days of paid sick
leave in addition to those allowed under 12.2.1, and 12.2.4 above, shall
be compensated at fifty percent (50%) of the employee's regular salary.
The paid sick leave authorized under this section shall be exclusive of
any other paid leave, holidays, vacations, or compensating time to
which the employee is entitled; but no half-pay sick leave shall be
allowed until full-pay sick leave has been exhausted. Sick leave earned
in accordance with 12.2.1 shall run concurrently with the 100 working
days of sick leave of this section. For example, if an employee has
accumulated twenty- five (25) days of sick leave earned under 12.2.1,
they shall be entitled to (after their full paid sick leave has been
exhausted) seventy-five (75) working days of sick leave compensated
at fifty percent (50%) of the employee's regular salary.

For an employee on approved extended medical leave, the
employee may request to use available paid vacation time, to keep
the employee in full-paid status at the rate of fifty percent (50%) per
day of absence, or one-hundred percent (100%) per day for
absences beyond 100 working days of sick leave. The request shall
be made at the time the extended medical leave is requested.

An employee may use sick leave for medical/dental appointments in
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increments of one (1) hour or more. The portion of sick leave used shall (I \@
only cover the amount of time the employee was actually absent from

Risthertheir worksite for the appointment unless a substitute has been

retained.

12.2.12 Except as provided in 12.3.1, an employee must notify the Districtin a
manner determined by the site administrator of any absence due to
illness or injury at least one hour before the scheduled work day on the
day that each absence occurs, unless the employee has already
provided notice for that work day(s) or unless the employee is on an
attendance control plan.

12.2.13 Al nine, ten and eleven month permanent employees who work
temporarily or, on a per diem payroll during the summer or intercession
shall be able to utilize one (1) paid day of sick leave during the summer
or intercession, per school year.
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Article 17 - Professional Development Growth Program

435-221/9183221.1

Proposal from SCUSD
To SEIU Local 1021

Professional Learning

Professional Learning
In order to addres rofessional learnin
the Parties agree to form a committee that will meet to discuss
and recommend implementation of a professional learning framework
for SEIU employees to be effective beginning the 2026-27 school year

schedule;ineluding for the addition g

The committee shall be no more than 20 members, half (1/2) to be
selected by SEIU leadership, and half (1/2) to be selected by the District.
The committee will, by March 1, 2026, and annually thereafter,
determine the training modules, and recommend the final schedule for

the training(s). provide-arecommendationfor-the parties-tonegotiate
and-determine final language:

At minimum, the committee will consider:

A schedule that accommodates the many calendars and salary
schedules of the bargaining unit;

The variety of different skills-specific trainings that are relevant across
myriad classifications;, and

The District already provides for time, coverage, and/or compensation
for employees to complete mandatory trainings.







19.0 Permanent Employees

19.1 Action

Permanent classified employees shall be subject to disciplinary action (e.g.,
may include transfer, suspension without pay, demotion, reduction of pay
step in class, dismissal) only for cause. The Board of Education's
determination of the sufficiency of the cause for disciplinary action shall be
conclusive.

19.2. Cause

a. 19.2.1 In addition to any disqualifying or actionable causes
otherwise provided for by statute or by policy or regulation of this
District, each of the following constitutes cause for disciplinary
action against a permanent classified employee: Falsifying any
information supplied to the District, including, but not limited to,
information supplied on application forms, employment records,
or any other school District records.

b. Unsatisfactory Performance/Inefficiency.

¢. Abandonment.

d. Insubordination.

e. Dishonesty.

f. Theft.

g. Drinking alcoholic beverages while on duty or in such close
proximity thereto as to cause any detrimental effect upon the
employee or upon employees associated with them.

h. Possessing or being under the influence of a controlled substance
(other than a prescribed medication) at work or away from work, or

furnishing a controlled substance to a minor or any other
employee.




Conviction of a felony, a misdemeanor, or conviction of any sex or
drug offense made relevant by provisions of law which is of such a
nature as to adversely affect the employee's ability to perform the
duties and responsibilities of their position. A plea or verdict
of guilty, or a conviction following a plea of nolo contendere
(defined to mean "l will not contest it" -- a plea in a criminal case
which has a similar legal effect as pleading guilty) is deemed to be
a conviction for this purpose.

Absence without leave or excessive absences and/or repeated
tardiness without authority or sufficient reason.

Improper political activity (e.g., Education Code 87055,
Government Code §1028.)

Disobedience.
. Misuse or unauthorized use of District property.

Violation of District board, or departmental rule, policy, or
procedure.

Violation of, or refusal to obey policies and/or administrative
regulations implementing the District drug and alcohol testing
programs, if any.

Violation of, or refusal to obey policies and/or administrative
regulations implementing the Federal Omnibus Transportation
Employee Testing Act of 1991.

Failure to possess or keep in effect any license, certificate, or other
similar requirement specified in the employee's class specification
or otherwise necessary for the employee to perform the duties of
the position.

Refusal to take and subscribe any oath or affirmation which is
required by law in connection with their employment.

A physical or mental impairment which precludes the employee

from proper performance of their duties and responsibilities as

determined by competent medical authority, except as otherwise
provided by a contract or by law (e.g., Americans with Disabilities
Act) regulating the retirement of employees.




t. Unlawful discrimination, including harassment, on the basis of
race, religious creed, color, national origin, ancestry, physical
disability, marital status, sex, age or other legally protected group
against the public or other employee(s) while acting in the capacity
of a District employee.

u. Unlawful retaliation against any District officer or employee or
member of the public who, in good faith, reports, discloses,
divulges, or otherwise brings to the attention of any appropriate
authority any information relative to an actual or suspected
violation of state or federal law occurring on the job or directly
related thereto.

v. Any conduct or act either during or outside of duty hours that
adversely affects or impacts the District or the employment of the

employee (e.g., immoral conduct, discourteous and/or
unprofessional treatment of the public, students, or other
employees).

19.2.2 Except as defined in item [s] above, no personnel action shall be
taken for any cause which arose before the employee became permanent,
nor for any cause which arose more than two-fotr{4} years before the date of
the filing of Notice of Proposed Disciplinary Action unless this cause was
concealed or not disclosed by the employee which it could be reasonably
assumed that the employee would have disclosed the facts to the District

19.2.3 The District must issue a Notice of Proposed Disciplinary Action
within 60 days, unless mutually agreed to be extended, of the date the
Pistriet Human Resources Department-—conctuded-tsinvestigation was
notified of the act, occurrence, event or circumstance alleged to constitute
cause for disciplinary action against the employee. which-maybeextended
by ninety{90) catendardays-when-deemednecessary by theDistrict. The
District may extend this timeline by forty-five (45) sixty{60} thirty(30)
calendar days, via notification to the Union, when extenuating
circumstances arise.

19.3 Notice of Proposed Disciplinary Action

19.3.1 The Superintendent or designee may initiate a disciplinary
action against a permanent classified employee

19.3.2 A Notice of Proposed Disciplinary Action shall be served upon the
employee either personally or by registered or certified mail, return receipt
requested, er at the employee's last known address, and personal email if the
employee’s current email address is on file in the Human Resources
Department. The Notice shall include: A statement of the nature of the




disciplinary action (e.g., transfer, suspension without pay, demotion, reduction o} g\
pay step in class, or dismissal); : T\\

a. A statement of the cause or causes for the disciplinary action as
set forth above;

b. A statement of the specific acts or omissions upon which the
causes are based. If a violation of rule, policy, or regulation of the
District is alleged, the rule, policy, or regulation violated shall be
stated in the Notice;

6//
¢. A statement indicating the employee's right to a pre- disciplinary
meeting; and

d. Thedate, time, and location where the pre-disciplinary meeting will

occur. {»»a«x?

19.3.3 A copy of the classified employee disciplinary procedure shall also be ":"\3
included with the Notice. The Union shall be notified, by separate
notice, that a bargaining unit member has been notified of proposed
disciplinary action and that a pre-disciplinary meeting has been
scheduled.

19.4 Pre-Disciplinary Meeting

19.4.1 The pre-disciplinary meeting allows the classified permanent employee
an informal opportunity to respond either orally or in writing to the
allegations stated in the Notice of Proposed Disciplinary Action. The
employee shall be allowed to bring a Union representative to the pre-
disciplinary meeting. It is the employee's responsibility to arrange for
Union representation. The pre-disciplinary meeting shall be
conducted by the Superintendent's designee. The designee shall be a
person who is not in the same department or unit as the person who
has conducted the investigation forming the basis of the pre-
disciplinary action and/or who has made the initial recommendation
for disciplinary action. 19.4.1.1 The pre-disciplinary meeting may
be tape recorded with mutual agreement of the parties.

19.4.2 The Superintendent's designee conducting the pre-disciplinary meeting
catendar-days following the pre-disciplinary meeting issue a written
recommendation regarding the proposed disciplinary action. If disciplinary action is
warranted the Superintendent's designee shall determine the level of discipline and
serve on the employee a Notice of Disciplinary Action as set forth below.



19.5 Notice of Disciplinary Action

(SEIU Reasserts) J

19.4.3 If the Notice of Disciplinary Action is a suspension without pay for three (3)
days or less the disciplinary action shall be effective the day of service of the Notice,
or at a date determined by the District. All other disciplinary actions shall be

effective as determined by the District after a waiver of a disciplinary hearing,
agreement by the District and the employee, or after a hearing as outlined below. ‘

19.5.1 A Notice of Disciplinary Action shall be served upon the employee either
personally or by registered or certified mail, return receipt requested, or atthe
employee's last known address, and personal email if the employee’s current -
email address is on file in the Human Resources Department. The Notice shall t@
include:

a. A statement of the nature of the disciplinary action (e.g., transfer,
suspension without pay, demotion, reduction of pay step in class,
or dismissal);

b. A statement of the cause or causes for the disciplinary action, as
set forth above;

c. A statement of the specific acts or omissions upon which the
causes are based. If a violation of rule, policy, or regulation of the
District is alleged, the rule, policy, or regulation violated shall be
stated in the Notice;

d. A statementof the employee's right to a hearing (as outlined below)
and the time within which a hearing must be requested; and

e. A "Hearing Request Form," the timely signing and filing of which
shall constitute a request for a hearing and a denial of all charges.

19.5.2 A copy of the classified employee disciplinary procedure shall be attached
to the Notice. The Union will be notified, by separate notice, that the District intends
to take disciplinary action against a bargaining unit member.

19.6 Mediation

19.6.1 Effective July 1, 2003, the Mediation process will be implemented into the
disciplinary process.

19.6.2 The Mediation procedure of the discipline process will be used if a
settlement is not reached during the pre-disciplinary meeting as outlined in Article
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15.4. The mediation procedure will take place prior to the formal hearing outlined in
Article 19.12.

19.6.3 The State Mediation and Conciliation service shall be utilized for Mediation
services and any and all costs shall be borne equally by the parties.

19.6.4 Upon written request by the Union or the member, to the Human Resources
Office within seven (7) calendar days after service of the Notice of Disciplinary
Action, the District shall notify the State Mediation and Conciliation Service for
Mediation services.

process that is currently outlined in Article 19 - Disciplinary Procedures, and

19.6.5 The Mediation procedure is in addition to, not in lieu of the formal hearing -
Mediation does not extend the disciplinary time lines, including the time to request g g J

a hearing, unless mutually agreed to in writing and approved by the Superintendent \
or Superintendent’s designee. fmk*:f’"“\
19.6.5.1 The Mediation procedure shall be entirely informal in nature; however, 5&;}

copies of exhibits upon which either party bases its case shall be shared with the
other party. The relevant facts should be elicited in a narrative fashion to the extent
possible, rather than through examination and cross-examination of witnesses. The
rules of evidence will not apply and no record of the proceedings will be made.
However, the parties are free to take notes during the mediation. All persons
involved in the events giving rise to the proposed discipline should be encouraged to
participate fully in the proceedings, both by stating their views and by asking
questions of the other participants at the mediation.

19.6.5.2 The primary effort of the mediator shall be to assist the parties in settling
the proposed disciplinary action in a mutually satisfactory fashion. In attempting to
achieve a settlement, the mediator is free to use all of the techniques customarily
associated with the mediation process, including private conferences with only one
party and issuing a mediator’s advisory opinion. If the proposed disciplinary action
is not settled, the formal hearing process may be invoked in accordance with Article
19 - Disciplinary Procedures of the District / Union CBA.

19.6.5.3 No offers of settlement by either party or any mediator's advisory opinion,
ifissued, can be used in any other proceeding.

19.7 Request for Hearing

19.7.1 Notessthan-seven{7jecatendardays After service of the Notice of

Disciplinary Action described above, the employee may request a hearing by signing
and filing the "Hearing Request Form" included in the Notice of Disciplinary Action.
Any other written document requesting a hearing, signed and appropriated filed by
the employee within the specified time limit, shall also constitute a sufficient



request for a hearing and denial of all charges. A request for a hearing will be
considered appropriately filed only when it is:

Postmarked or received by Human Resources, or other office designated in the
Notice, on or before the seventh (7th) calendar day after service of the Notice of
Disciplinary Action.

19.7.2 If the employee fails to file a request for a hearing within the time specified %_\
above, they shall be deemed to have completely waived their right to a hearing, and
the Board may order the disciplinary action into effect immediately. /

19.8 Employment Status Pending Appeal or Waiver Cﬂ@“
19.8.1 Except as provided herein pursuant to law, any employee against whom a »
Notice of Proposed Disciplinary Action or Notice of Disciplinary Action has been /
issued shall remain on active duty status and responsible for fulfilling the duties of D/
the position pending their appeal or waiver thereof. \/ Q_A\ pd
19.9 Administrative Leave 19.9.1 A classified employee may be placed, by the ™

Superintendent or designee, on administrative leave from duty with pay pending an
Investigation and determination of whether discipline should be invoked against the
employee.

19.10 Suspension Without Pay
19.10.1

A classified employee who timely requests a hearing on charges against the
employee may be suspended without pay if an impartial third-party hearing
officer subsequently finds as part of the hearing that at the time discipline was
imposed the employer demonstrated by a preponderance of the evidence that the
employee engaged in criminal misconduct, misconduct that presents a risk of harm
to pupils, staff, or property, or committed habitual violations of the district’s policies
or regulation, or such other grounds as set by law.

19.10.2 Suspension without pay may be ordered by the Superintendent or designee
only after the employee has been orally notified of the reasons and has been
provided an opportunity to orally respond.

19.11 Compulsory Leave

19.11.1 Any classified employee charged with the commission of any
sex offense as defined in, but not limited to, Education Code section
44010, or with the commission of any narcotics offense as defined in,
but not limited to, Education Code section 44011, may be placed
upon compulsory leave of absence without pay and benefits pending



a final disposition of such charges pursuant to Education Code
section 45304.

19.12 Hearing Procedures

19.12.1 All hearings shall be heard by a hearing officer from the list
provided by the California State Mediation and Conciliation Services,
except in those cases where the Board determines to hear the matter
itself. The District shall pay all hearing officer costs and fees. The
employee's representative and the representative from the Human
Resources Office shall alternatively strike names from the list
provided by the State Mediation and Conciliation Services until one
name remains. J
19.12.2 The hearing shall be held at the earliest date possible, taking ("\
into consideration the availability of counsel and witnesses; provided, P
however, that no hearing shall be held less than five (5) calendar days
from the date the appeal form was filed. The hearing officers shall

be contacted and advised it is the preference of the parties to

schedule a hearing within thirty (30) calendar days. The parties shall

be provided written notification of the time and place of hearing.

19.12.3 At any time before Disciplinary Action has been submitted to
the Board or to a hearing officer for decision, the District may, with the
consent of the Board or hearing officer, serve upon the employee an
amended or supplemental Notice of Disciplinary Action.

If the amended or supplemental Notice of Disciplinary Action
presents new causes or allegations, the employee shall be afforded a
reasonable time to prepare their defense. Any new causes or
allegations shall be deemed controverted and any objections to the
amended or supplemental causes or allegations may be made orally
at the hearing and shall be noted on the record.

19.12.4 Employees shall be entitled to appear personally produce
evidence, have counsel at his or her own expense, testify under oath
compel the attendance of other employees to testify at the hearing,
cross- examine witnesses and argue their case. The procedure
entitled "Administrative Adjudication" commencing with Government
Code section 11500, shall not apply to any such hearing before a
hearing officer or the Governing Board. Neither the Board nor the
hearing officer shall be bound by rules of evidence used in California
Courts, however, the evidence relied upon should be reliable. The
rules of privileges and or official or judicial notice shall be effective to
the same extent as in civil actions. Irrelevant and repetitious evidence



shall be excluded. Oral evidence shall be taken only under oath or
affirmation. Informality in any such hearing shall not invalidate any
order or decision made or approved by the hearing officer or the
board.

19.12.4.1 The hearing officer may, at its discretion, exclude

witnesses not under examination, except the employee and the rk
District representatives and their respective counsel. When hearing

testimony on conduct which may bring disrepute to persons other - T ,\///'
than the accused employee, all persons not having a direct interestin NS g & >
the hearing may be excluded. -
19.12.5 The dismissal hearing may be recorded by audio tape or d@
other means at the request of either party. If the employee requests a ’\7
stenographic record they must provide at least three (3) days advance

written notice before the day set for the hearing and pay the costs for

such reporting or recording. Transcripts of the hearing shall be o
furnished to any person upon payment of the cost of preparing such \C/ /T
transcript. \

19.12.6 The hearing officer may grant a continuance of any hearing
upon such terms and conditions as they may deem proper. Any
request for a continuance made less than 48 hours prior to the time
set for the hearing will be denied unless good cause is shown for the
continuance.

19.12.7 When the board is hearing the matter, the employee shall be
entitled to a public hearing if they request it in a timely manner. In any
case in which the Board hears the matter, the Board may use the
services of its counsel or a hearing officer in ruling upon procedural
questions, objections to evidence, and issues of law. If the matter is
heard by the board the board may affirm, modify or reject the
recommended disciplinary action.

19.12.8 If the matter is heard by a hearing officer, they shall prepare a
proposed decision in a form that may be adopted by the board, in
accordance with subsection G) below, as the decision in the case. In
arriving at a decision or a proposed decision on the propriety of the
proposed disciplinary action, the board or the hearing officer may
consider the records of any prior disciplinary proceedings against the
employee in which a disciplinary action was ultimately sustained and
any records of the employee's personnel file which were introduced
into evidence at the hearing. A copy of the proposed decision shall be
received and filed with the Governing Board of Education and



furnished to each party within twenty (20) working days after the close
of hearing.

19.12.9 Upon receipt of the proposed decision from the hearing officer th
board may, to the extent permissible by law:

a. Adoptthe proposed decision in part, thereby rejecting other parts;

b. Modify the proposed disciplinary action and/or proposed
decision; or

¢. Reject the proposed decision in its entirety.

19.12.10 The decision of the Governing Board shall be in writing and shall contain findings
of fact and the disciplinary action, if any. If fully adopted, the hearing officer's findings will
serve as the Board's findings. The findings may reiterate, and/or make reference to, the
language of the recommendation for disciplinary action in which case they will be
incorporated by reference. A copy of the decision shall be delivered to the classified
permanent employee and/or their designated representative personally or by registered
mail or certified mail, return receipt requested, at the employee's last known address on
file with the District.
19.12.2  19.12.11 The Governing Board's determination of the sufficiency of the
cause for disciplinary action shall be conclusive. The decision of the
Governing Board shall be final.

435-221/9025180.2
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Counterproposal from SCUSD

leave-pmehee-ag‘reed—te-by-the-pame%Catastrophlc Sick Leave shall be used to assist an

eligible employee in the event the employee or the employee’s spouse, domestic partner,
parent, step-parent, foster parent, child, step-child, or foster child suffers a severe,
incapacitating illness or injury which is expected to continue for an extended period of time
which prevents the employee from performing their duties. The employee shall be provided
with voluntary donations from other eligible classified employees within the bargaining unit,
for the purpose of continuing income due to the exhaustion of all accumulated leave. The
continuance of income to the employee is predicated on the amount of contributions by
eligible classified employees within the bargaining unit.

4. To request donations use-the-Bank, a unit member must provide a doctor’s note indicating
the time period being requested, have exhausted all paid leaves including worker's
compensation leave, except extended sick leave (100 half days). Donated catastrophic leave will
run concurrently with extended sick leave. If catastrophic sick leave extends into a new fiscal

To the Service Employees International Union local 1021
Appendix G — CATASTROPHIC SICK LEAVE BANK "y _,
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year, newly granted
' catastrophlc sick le 6

6. The Asseciate-Superintendent; Chief Human Resources Services Officer or designee and the
Staff Manager, SEIU or designee will develop the form to be used by unit members to contribute
to and apply for use of the-Bark Catastrophic Sick Leave.

7. Within five (5) business days of submission of the ggmpleted form, individual MOUs for
each member requesting Catastrophic Sick Leave will be signed by the District and the Union

indicating the total calculated hours requested based on the doctor’s note provided.

8. Once the MOU has been signed the District will accept donations of sick leave from other
SEIU bargaining unit members within a window of ten (10) business days, or more time by
mutual agreement of the parties.

D. General Provisions

1. Days from-the-Bank shall be authorized en-a-firstcomefirst-serve-basis in the order donated
(date stamped received by Human Resources). Applicants Members may annually request the
use of up to sixty (60) full salary, sick leave days that have been donated te-the-Bank. Upon full
use, an additional twenty (20) days may be requested for a maximum of eighty (80) days to be
used per catastrophic illness or injury.

(
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2.
be

catastrophicillressorinjury: ave days granted will
returned to the donor Bark. Unit members will be compensated at their current FTE
% % H

*Current is defined as "in effect when application for Catastrophic Leave is received by Human

Resources".

3. Unit members on worker's comp leave and receiving compensation under Worker's
Compensation provisions shall not be eligible to withdraw-days-from-the-Bank receive
donations until exhausting all such benefits. Unit members receiving long-term disability
payments shall be eligible only for that portion of paid time not covered by long-term
disability.

4. Upon an approval by CalPERS of retirement disability payments, the unit member's eligibility
for withdrawal of days from-the-Bank shall cease.

Intent: Sections-C4-and-02: For example, if an employee has 60 days of their 100 half days
available, they could use those 60 days in conjunction with 60 half Catastrophic Leave days to
give them full salary for 60 days. This will use 30 full days of Catastrophic Leave days, leaving the
employee with a balance of 30 Catastrophic Leave days.







