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(Notes: Deletions are in strikethrough font and additions are in underlined font. Any paragraphs or
subparagraphs of the Articles that are not specifically address in the below sections are intended to
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Superior Court of San Joaquin County
Union Proposal # 14

Service Employees International Union (SEIU) Local 1021 ( /

This proposal is for the Professional and Office, Office Technical Units

TERM:

This memorandum of understanding shall be in effect from the date of
ratification by the Union and adopted by the Court through Septermber-30,2024 October 1,
2024. The MOU will remain in full force and effect through September-36,-2024 September
30, 2026, provided however, that this Agreement shall be subject to change or modification
as may be mutually agreed upon by the parties hereto. Each year the Court shall provide an
annual budget presentation to the Union no later than thirty (30) days after the final budget
is adopted by the Court.
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162

| September 25, 2024

| Court Counter

| Proposal Date | e 6 ’
MoOu OOT & PRO
| MOU Section 4.1 A.-Salaries (COLA)
| Notes Court Counter to Union Proposal #13
4.1. Salaries

Q)

Unless expressly provided to the contrary by this Memorandum, salaries and hourly rates
of pay for all additional compensation, including but not limited to supplemental pay, standby
pay, call-back pay, and pay for work above class, shall be computed solely by reference to an
employee's base salary or base hourly rate. All negotiated salaries shall remain as adopted for
the life of this Memorandum unless mutually agreed otherwise in writing.

Payment of base salary increases or other increases in the salary range during the
agreement will be made pursuant to the County’s salary range table.

The Court and SEIU agree that the parties will negotiate, upon request, the salaries of new
classes established as a result of a reclassification of positions.

A. Cost of Living Adjustment (C.O.L.A.)

In accordance with the remaining provisions of Section 4.1, all Bargaining Unit Employees
will receive over the duration of the term of the Memorandum of Understanding:

A. Salary increase of 6% shall be paid to employees in the bargaining unit effective the first
full pay period following the ratification of this agreement. en-orafterAugustist 2021

e ¥ he nloved h

B. Salary increase of 2% shall be paid to employees in the bargaining unit effective the first
full pay period on or after August-October 1st, 26222025.

A-hrcrease-of2%-shall-be-paid-te
5 :

~Saa

B. One Time Payment
For the term of this agreement only, the Court agrees to pay each Bargaining Unit Employee
a gross one-time payment of two-thousand dollars (52,000), to be paid effective the first full
pay period on or after ratification of the MOU. All applicable taxes and withholding will be
applied accordingly.
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Tentative Agreement to Union — September 26, 2024

Court Counter September 25, 2024 D 5
Proposal Date

MOU PRO

MOU Section 4.12-Realtime Reporting Differential

Notes Court Counter to Union Counter to Court Proposal #8 i

4.12  Realtime Reporting Differential

Court agrees to pay Realtime Ddifferential as follows: The Court shall pay a Realtime
differential of ten percent (10%) for Court Reporters who are either nationally or state certified for
¢Realtime reporting, oreight-percent{8%})-for-Court-Reporters who-pass-the-CCRA-Certified-Realtime
Generalist-exam,or three percent (3%) to non-certified Court Reporters who pass a state readability exam

or other eCourt sanctioned exam. Court-Reporters-shall-qualify-for-only-oneRealtime-differential-pay
eategory-histed-above

The Court shall pay a Realtime differential of five percent (5%) to non-certified Court
Reporters who pass a Court administered certification exam. The pass/fail rate will be consistent with the
National Realtime certification accuracy standards. Within ninety (90) days of ratification, at the Union’s
request, the parties agree to discuss in good faith the parameters of the Court administered Realtime
exam including, but not limited to, the following:

e The logistics of administering the exam.
e The frequency the Realtime exam will be administered by the Court.
e The timing of when the differential pay will commence after certification.

Court Reporters shall qualify for only one Realtime differential pay category listed above.
Failure to provide Realtime upon request may result in termination of the Realtime differential.
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Tentative Agreement to Union — September 26, 2024

Court Counter
Proposal Date

September 19, 2024

v

(76

MOU OOT & PRO
MOU Section 3.4 E.-Floating Holidays & 3.4 F-Floating Holiday Observance
Notes Counter to Union Proposal #4

Floating Holidays

All regular employees shall receive three (3) paid floating holidays annually the first full

pay period on or after January Ist. All part-time employees who are eligible for benefits (as defined

in Section 7) shall receive paid floating holidays annually the first full pay period on or after January

Ist on a prorated basis. Any regular or part-time employee commencing employment after January

1st of a given vear shall be awarded floating holidays proportionate to the percentage of the year they

are employed. Floating holidays shall be taken on days mutually agreed upon by the employee and

their manager. Employees may accumulate up to forty—eight (48) hours of floating holiday time to

be used at a deferred date.
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Tentative Agreement to Union — September 26, 2024

77( G

Superior Court of California, County of San Joaquin Proposals
8/7/24-Meeting #1-Article 1.4

_Coun Proposal Date | August 7, 2024

MOU

OOT and PRO

MOU Section

Notes

1.4 - Discimunation in Employment Prohibited
Adding all the protected charactenstics that apply

Discrimination in Employment Prohibited

No employee, or applicant for employment, shall be discriminated against in any
aspect of employment because of race, color, religious creed, political affiliation or belief,
sex, (including pregnancy, childbirth, breastfeeding, or other related medical condition)
gender, gender identity, gender expression, sexual orientation, physical or mental
disability or: medical condition, age, genetic information, family care status, nulitary and
veteran status, rehigron-ancestry, marital status, or national origin,_or any other basis
prohibited by state or federal law, including those in Government Code section 12940(a).

Any employee, who believes he or she has been harassed or discriminated against
because of any of the above reasons, may bring the matter to the attention of the
supervisor or may consult with the Court Exccutive Officer or designee. The initial
contact should be made as soon as possible, but no later than ten (10) days after the
employee should reasonably have been aware of the alleged act of discrimination or
harassment.

The Court Exccutive Officer or designee shall act as investigator, and the
complaint shall be processed in accordance with the Court’s Prohibition Against
Discrimination. Harassment. Retaliation, and Inappropriate Workplace  Conduct

PolicyPepennetRules,

San Joaquin Court shail comply with the provisions of the Americans With
Disabilities Act (ADA). Individuals requesting reasonable accommodation under the
ADA shall make a request in writing to their supervisor or manager. The reguest shall
identify the requested accommodation. The manager or supervisor shall meet with the
employee to provide any documentation or verification in compliance with the ADA.
The employee may request that any such documentation which discloses employee
medical information be provided to the Court Executive Officer or designee. The
manager or supervisor shall respond to the wntten request in writing within ten (10) days
of receipt of supplemental matenials. The Court Executive Officer or designee shall be
consulted ifan/ydispu ¢ arises inregard to an ADA accommodation.

Page1of1

Page 6 of 21




Tentative Agreement to Union — September 26, 2024
[ 76,

Superior Court of California, County of San Joaquin Proposals
8/7/24-Meeting #1-Article 3.3 B.

\
{'k‘oun_f'};gxisax Date | August7,2024
MOU | OOT and PRO T R
MOU Scction 3.3 B.-Sick Leave Usage . ) |
Notes Add designated person J
B. Sick Leave Usage

T4, 08/01/206
74 (// /

(A O

Subject to the conditions specified in this memorandum sick leave may be
authorized for any of the following reasons:

1. Iliness, injury or quarantine of the employee;
2. Maedical, dental or optical care of the employee;

3. Illness, injury or quarantine of a member of the employee’s immediate
family which requires the employee to tend, care for, or otherwise provide
for the care of such person, up to a maximum of eighty (80) hours in a fiscal
year.

For the purpose of this Section, "immediate family” means the spouse or
registered domestic partner, child, stepchild, parent, stepparent, sibling,
grandparent, -e¢ grandchild, or designated person of the employee; or the child,
stepchild, parent, stepparent, sibling, grandparent or grandchild of the employee's
spouse or registered domestic partner.

4. lliness, injury or quarantine during an authonzed vacation or on a floating
holiday as evidenced by satisfactory proof attesting to the nature and length
of disability. Sick leave for non-emergency medical, dental, or optical care
during an authorized vacation or on a floating holiday period is not

permitted.

5. An amount sufficient which, when added to an employee’s disability
indemnity under Worker's’ Compensation, will result in a payment to the
employee not more than the employee's regular salary,

6. An amount sufficient which, when added to an employee's disability
indemnity under State Disability Insurance (if applicable), will result in a
payment to the employee not more than the employee's regular salary,

7. Employees who have sick leave accruals can use up to forty (40) hours of
such sick leave time to care for 2 new or adopted child.

g»ﬁnaﬁ“’ttxﬁh |4

Pigrss N orsil 5/ 7y \){@
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Tentative Agreement to Union — September 26, 2024

Superior Court of California, County of San Joaquin Proposals

8/7/24-Meeting #1-Article 3.4 A,

20

(76

_Court Proposal Date | August 7, 2024 -
MOU OOT and PRO
MOU Section 3.4 A.-Regular Hohidays
Notes Add Juncteenth Holiday
34 Holidays
A. Regular Holidays

74, /d?/ 02y

Cordl W

Judicial Branch holidays are established by Government Code section 6700
and Code of Civil Procedure section 135, as amended. As of the ratification of
this Agreement, the following are Judicial Branch holidays for regular employees
and part-time employees; however, these are subject to change as laws are
amended:

1.

2.

6.

7.

January 1 - New Year's Day

The third Monday in January - Martin Luther King, Jr.'s
Birthday.

February 12 - Lincoln’s Birthday

The third Monday in February - Washington's Birthday,
March 31- Cesar Chavez’s Birthday

The last Monday in May - Memorial Day.

June 19 - Juneteenth.

78. July 4 - Independence Day.

89. The first Monday in September - Labor Day.

810. The fourth Friday in September — Native American Day

101. November 11 - Veteran's Day.

142. Any November day designated as Thanksgiving Day.

123. The Friday following the day designated as Thanksgiving Day.

134. December 25 Chn

gmw/)ﬁf TA. 811y
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Tentative Agreement to Union — September 26, 2024

Superior Court of California, County of San Joaquin Proposals
8/7/24-Meeting #1-Article 3.6

| Court Proposal Date | August 7, 2024
MOU OOT and PRO
MOU Section 3.6-Bereavement Leave
Notes Revise to be consistent with new law

3.6  Bereavement Leave

Regular employees and job share employees, who suffer a death in their
"immediate or extended family” may be allowed to be absent with pay for three (3)
scheduled Court work days for each family member who dies. Two (2) extra days of
bereavement leave shall be granted when an employee suffers a death of an immediate
or extended family member that requires the employee to travel over five-hundred (500)
miles one-way from his or her home.

If requested by the Court, the employee will provide substantiation of the death
and travel to support the request. Venfication required by the employer shall be provided
within two weeks of the requested leave or as soon as practicable.

Employees must take this leave within three (3) months of the death, and the leave
does not need to be used consecutively, a-seven{(7)-consecutive work-day-period-and will
be paid only for days and hours they were scheduled to work. “Immediate family”
includes the spouse or registered domestic partner, child, parent, sibling, grandparent,
great-grandparent, grandchild or great-grandchild of the employee; or child, parent,
sibling, grandparent, great-grandparent, grandchild or great-grandchild of the employee's
spouse or registered domestic partner. “Extended family” includes parent’s spouse,
grandparent’s spousc, grandchild’s spouse, as well as aunt/uncle (siblings of your parents
or your spousc’s parents), niece/nephew (children of your siblings or spouse’s siblings).
Foster, step, and adopted relationships are included in appropriate generic titles.

Employees may also invoke this leave provision upon the death of a household
member, who is neither an immediate or extended family member, but has resided with
the employec for at lcast six (6) calendar months prior to the request for Bbereavement

Lleave,

In addition, employees may use an additional two (2) days of accrued leave for

the death of the employee's spouse, parent or child, sibling, grandparent, grandchild,
domestic partner, or parent-in-law. Such additional leave shall be used within 39 months

days of the death, and oasynl need lomﬂ consecutively.

-
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Tentative Agreement to Union — September 26, 2024

Superior Court of California, County of San Joaquin Proposals
8/7/24-Meeting #1-Article 3.9

Court Proposal Date | August 7, 2024

MOU OOT and PRO

MOU Section 3.9-Medical Leave Without Pay
Notes Clean up language

39 Medical Leave Without Pay

Medical Lleave Wwithout Ppay may be granted to probationary or permanent
cmployees by the Manager. Requests must be submitted to the manager with a
statement from a California licensed physician stating the nature of the-disability-and
the estimated duration of the disability. A medical leave may be granted for a
maximum of one (1) year (extensions may be possible, usually pending disability
retirement). A leave of over thirty (30) days must be approved by the Court Executive
Officer.  All records of employces’ medical issues shall be turned in to Human
Resources and not shared, except as legally required.

4 ”g/é 7/M 7 A Sloy
W Fowrens b ot X
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Tentative Agreement to Union — September 26, 2024

Superior Court of Californla, County of San Joaquin Proposals m

Court Proposal Date l 8/724

MOU

:
| Notes

'MOU Section

8/7/24-Meeting #1-Article 3.14 A. lz_) 6
. (O
S
|

== .i OOT and PRO |
1 3.14 A-Family Leave-State Family Leave ‘

| Add designated person ]

3.14

Family Leave
A. State Family Leave

In accordance with state law, any employee with onc (1) or more years of
service with the Court and a minimum of 1250 hours on payroll in the twelve
(12) months prior to the start date of the leave, may take a family care leave of
up to twelve (12) weeks in a 12-month period.  An employee who takes such
family care leave shall be retumed to employment in the same or comparable
position upon return from said leave.

Family care leave may be utilized in conjunction with the birth of a child of
the employee, the placement of 2 child with an employee in connection with the
adoption of the child by the employec, for the serious medical condition or illness
of the employee, or to allow the employee to care for a parent, spouse, child,
registered domestic partner, grandparent, grandchild, ef sibling, or designated
person who has a serious health condition.

For the purposes of this section, the terms "employment in the same or a
comparable position”, “child", "parent”, and "serious health condition" are as
defined in Section 12945.2 of the Government Code.

_For the purpose of this section, the term “designated person™ is defined as
anyone related by blood or whose association with the employee is equivalent of
a family relationship. An employee may identify the "designated person” at the
time they request leave, and may use only one designated person per 12-month
period for family care and medical leave.

The reasonable advanced notice, scheduling and certification requirements
0f 12945.2 (g), (h), and (i) shall also apply.

An employee who takes family care leave shall be required to use accrued
vacation, compensatory time, floating holiday and regular holiday time during
such lcave. In accordance with Court regulations governing the use of sick leave,
the employee may also use accrued sick leave time. An employce on State
Disability Insurance shall not be required to use more leave than is necessary, in

n/fks’)(éu éé g ) \ﬁj\el )
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Tentative Agreement to Union — September 26, 2024

4O
(76

Superior Court of California, County of San Joaquin Proposals
8/7/24-Meeting #1-Article 3.14 A,

An employee who takes family care leave in an unpaid status shall be

eligible for fringe benefit on the same terms as an employee on any other unpaid
Icave of absence.

This section applies only to leaves of absence that are greater than forty (40)
hours, except if under a modified work schedule,

Page 2 0f 2
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Tentative Agreement to Union — September 26, 2024
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Superior Court of California, County of San Joaquin Proposals
8/7/24-Meeting #1-Article 3.15. G
Court Proposal Date | August 7, 2024
MOU OOT and PRO
MOU Section 3.15 Reproductive Loss Leave
Notes Add Reproductive Loss Leave

3.15  Reproductive Loss Leave

Purpose of Leave; Employees are entitled to take time off after either a
“reproductive_loss _cvent” or_after_another kind of leave for the same
“reproductive loss event.” A “reproductive loss event” includes miscarmage,
unsuccessful assisted reproduction, failed adoption, failed surrogacy, and

stillbirth. This 1s a_ncw leave entitlement under the Fair Employment and
Housing Act.

Eligibility; _Employees are eligible to take this leave on the 30th day of
employment. In the event of a failed adoption or failed surrogacy, leave is
available to_a person who would have been a parent had the cvent been
successful, For miscarriages, stillbirths, and unsuccessful assisted reproduction,
leave is available to the person who experiences the loss and their spousc or
domestic partner, or by another individual if that individual would have been a

parent as a result of the pregnancy.

Amount of Leave (Unpaid): Qualified employees are entitled to take § days
of unpaid leave per reproductive loss event. Employees may usc available leave
balances, such as paid sick leave, when taking reproductive loss leave. Leave is
capped at 20 davs per 12-month period if an emplovee has more than one loss

event.

Timing of Leave: Emplovees are entitled to take this leave within three
months after a reproductive loss event, This leave does not have to be taken
consecutively or all at once. If prior to or immediately following a reproductive
loss event, an employee i8S on or chooses to go on California Pregnancy Disability
Leave (PDL), California Family Rights Act (CFRA) leave, or any other leave
under state or federal law, the reproductive loss leave must be taken within three
months of the end datc of such other leave. The reproductive loss leave is a

to PDL. CFRA, or other leave under state or federal law.

Documentation; The employee is not required to provide documentation in

order to usc this leave
: L p B
“tus /_) (%/

\ N
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Tentative Agreement to Union — September 26, 2024

Superior Court of California, County of San Joaquin Proposals

& 8/7/24-Meeting #1-Article 3.15A. & B, { ; 6

{ Court Proposal Date | August 7, 2024 N -
0 4 MOU [0OTandPRO I
MOU Section | 3.15 A. & B.-Catastrophic Leave Program
Notes | Clcan Up Language

l 3.168 Catastrophic Leave Program

A.  Conditions of Participation

Applications for receipt of catastrophic leave donations will be processed by
SEIU.

1. A Court employee becomes cligible to receive catastrophic leave
donations when the following two (2) conditions both occur:

(a) The employee has exhausted, or will soon exhaust all his/her
accrued leave, as a result of a verifiable long-term illness or injury
suffered by cither the employee or an immediate family member.
“Immediate family™ includes the spouse or registered domestic partner,
child, stepchild, parent, stepparent, sibling, grandparent or grandchild of
the employec as well as a child, stepchild, parent, stepparent, sibling,
grandparent and grandchild of the employee’s spouse or registered
domestic partner,

(b) The employee has received approval for an unpaid leave of
absence from his’her Mmanager or designee.

2. Employees may donate accrued vacation, compensatory time or holiday
time; sick leave may not be donated.

3. Donations may be made in whole hour increments from a minimum of
four (hours) to a maximum of sixteen (16) hours per donor in cach pay
period.

4. Donors must have an overall leave balance of ecighty (80) hours
remaining after donated time has been deducted.

5. Once donated to an individual, donated leave cannot be reclaimed by
the donor.

B. P n ati

Upon reccipt of donation auzhorinttf&ns the Court shall take the following

o 0 v

1. Ovfonfaoey o™ Aozomrons D)z 7—
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fqv {t Tentative Agreement to Union — September 26, 2024

0 yo &
] Superior Court of California, County of San Joaquin Proposals )
7/ 8/7/24 Meeting #1-Article 3.15 A. & B.

1. Verify that donating employee has minimum required leave balance
required for the donation and convert donated time to dollars at the hourly

rate of the donor and subtract from the designated leave category. Pay
supplements which are a percentage of base salary (except above class pay

and special assignment pay) shall be added to the base salary prior to
converting the value of the donated time to the recipient.

2. Convert donated dollars as computed above to hours at the hourly rate
of the recipient, and add to recipient’s sick lcave balance.

i 3. Notify departments of changes in leave balances by noting Court
Auditor adjustments on the payroll certs for the next payday.

4. Retain a confidential file of donation authorizations.

Page 2 of 2

Page 15 of 21



Tentative Agreement to Union ~ September 26, 2024

Date_______
Time

Service Employees International Union (SEIU) Local 1021
To
Superior Court of San Joaquin County
Union Proposal # 1
Clean up language, fair share fees

This proposal is for both the Professional and Office, Office Technical Units

+3Employees*Rights—Employer-Employeo-Relations /5 JEI0 Rights

J. Faw Share Fee

SElU-agress-that-ithas-a-duly-to-provide fair-and-nondiscrminatory-representalion to-all employees-in-the
un.tsmrm:mmmmardbwmmmwmmmew -~ Subjectto
the remaining provisions-of-this-secton-al-covered-employees-employed-on-oraflerthe-elfective dale of
th&s—AgmemeMaad-eemmnguMloe termination-of-this-Agreement-shall-as-a condition of employmaent

4—Become a member-of-SEIU-and-remain-a-member-for-the-duration-of-this MOU provided that such
membaere may oloct to-resign-from-the Union-between 120 and 90 days-priorto-expration-of-the
MOU-or

2—Pay-to-SElU-a-{air-share-fee-in-an-amount-which-does-not-exceed-the-amount-of-its-standard
initiation-fee-perodic-dues—and-general-assessments.

Prior-to-coliection-of-agency fees-and-on-an-annual-basis-thereafter-the Union-shall-notify-all-bargaining
umt—members—e‘-&he—l;nwexpenses wadrFemSharo—Feo—adequa{e—breakdown of expensesinio

A—Bona-Fide Religious Exceplion

Any empbyoe%wmmbem&amﬁdwougombedyommmhamammuy
held - conscientious—obiactions—e—oming—or—
organizations-shall-not-be-required-to-join-orfinancially—support-any-public-employee
organization-as-a-conditicn-of-employment.-Such-employee-shall-ba—required,-in-lieu-of
percdic-duas—initiationfees; oragency-shopfees-topay-sums-equalto such dues, initiation
fses-or-agency-shopfees-o-a-non-religious-non-aborcharitable-fund exempl fromaxation
under-section-504ex3)-oHhe-nternal-Revenue Code-chosea-by-such-employee-from-the
following st

A—St-Mary's Interfaith Dining-Room

2—The-Women's Cenler

3.-Salvation Army

4. Hospice-of-San-Jeaquin
5. Slockton Shelter-fortha-Homeless

Proof-of-such-payments-shall-be-mada-on-a-monthly-basis to-the-public-agency-as-a-condition-of
continued exemption from tho requirement of financial support to the public employee-organzation.

B.  Separation from Unt
7. Solooon @G F}Q)P o1
QN O\ \zy
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Tentative Agreement to Union — September 26, 2024

Date__ =

Time
approvalofthe request by at least 30% of the-employees-of the representation-uni-covared / ; G
by the lair share fee agresment - Proof of approval shallrequire.
() Valid—signatures—of—individuals - who - were—on—payroll--and-members-of -the

repressentation unit-as-of the first-pay day-date Lo occurno-soonerthan-80 days and

no later than 60 days before the expiration-of the-fair-share-fee-agreement with-the

unitin-guestion—Printad-names-musl-accompany-the-signatures so-thal signatures

may be venfiad

(b}Astatement thatthe intent of the sigreris o secure approval for-a-vole-torescind
ihe !wdwo fee agreamant for zho stgnocuepmﬁemehon unit. Each potiion-must
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Tentative Agreement to Union — September 26, 2024
(B
Date__ (\7</

Time

Service Employees International Union (SEIU) Local 1021
To
Superior Court of San Joaquin County
Union Proposal # 2

This proposal is for both the Professional and Office, Office Technical Units
3.1. A. Vacation Cash Out Option

Forthe-term-of-this-agreement, An employee with at least five (5) years of Court service
may voluntarily cash out up to twenty (20) hours of accrued vacation leave once per
fiscal year beginning-July-1,-2018, so long as the employee has a remaining balance of
at least eighty (80) hours of accrued compensatory leave (includes vacation, holiday
float, and compensatory time) after the cash out. In order to cash out accrued vacation
leave hours, all of the following conditions will apply:

1. Adequate funding must be available;

2. The employee must have a remaining balance of at least eighty (80) hours of accrued
compensatory leave (includes vacation, holiday float, and compensatory time) after the
cash out;

3. Applications are available in the Human Resources Department and must be
submitted with sufficient advance notice to Human Resources to review and confirm
eligibility;

4. The request must be approved by the CEO; and

5. Vacation hours paid to the employee will be paid at the employee’s base, biweekly
salary al the time of cash-out, not including any differentials and supplementals.

TFhis-vacation-cash-out-oplion-shall-sunset-on-September-30.-2024-
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Tentative Agreement to Union — September 26, 2024

Date

et i

Service Employees International Union (SEIU) Local 1021
To
Superior Court of San Joaquin County
Union Proposal #5

This proposal is for the Professional and Office, Office, Technical Units.

413in 00T and 4.15in PRO
Longevity Pay

For-this-term-of-this-agreement, All employees employed in regular full-time positions shall
receive a gross one-time payment of $500 upon the completion of twenty-five (25) years of
continuous full-time service. Payments are non-pensionable, and all applicable taxes and
withholdings will be applied accordingly. This-section-shall sunsot-on-September30,2024:
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Court Counter “August 21,2024 -

Tentative Agreement to Union — September 26, 2024

Superior Court of California, County of San Joaquin Proposals
8/21/24-Meeting #2-Article 5.4

roposal Date | I .:
MOU L O0T & PRO N . —
| MOU Section | 5.4-Overtime !

| Counter to Union Proposal 46 V ]

54 Overtime

For the purposcs of determining an employec’s eligibility for overtime
compensation, all straight time hours on payroll shall be considered "hours worked”. A
Judicial Branch holiday shwll be counted as time worked for purposes of overtime.

If, in the judgment of a Mmanager or duly-authorized designee, work beyond an
employee's normal work day or work week is required, the Court Exccutive Officer or
designee may order such overtime work. The Court Exccutive Officer or designee will
give reasonable advice notice of such schedule changes, except in unusual or unforeseen
circumstances.  Except as provided in this Section, employees shall be cligible for
overtime compensation when:

1. An cmployee works in excess of the number of hours in hisher normal
work day except that any part-time employee shall not be eligible for overtime
until such employee works at least 12 hours 1n a day;

2. An employee works in excess of eighty (80) hours in a biweckly pay
penod;

3. Ancmployce whose normal work week is five (5) scheduled eight (8) hour
day in a calendar week of seven (7) days works more than forty (40) hours and
five (5) days in a calendar week;

4. An employee who, because of shift changes, works two (2) or more shifts
in any twenty-four (24) hour period and is off duty less than cight (8) hours
between shifs. In such case, thc employee shall be compensated for any
additional shifi(s) in the same manner as for other overtime notwithstanding (2)
and (3 above;

5. An cmployce is required to work during a lunch period for which the
employee does not ordinanly receive compensation

7A 08le)a%
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Tentative Agreement to Union — September 26, 2024

Side Letter Agreement f’\ 6

The Superior Court of California,
County of San Joaquin
And
Service Employees International Union Local 1021
Office and Office Technical Bargaining Unit
LPC IV Classification Discussion

September 11, 2024

This side letter shall be an addendum to the Memorandum of Understanding (MOU)
between the Superior Court of California, County of San Joaquin (Court) and the
Service Employees International Union, Local 1021, Office and Office Technical Unit

(Union).

Within 90 days of ratification, at the Union’s request, the parties agree to discuss in
good faith regarding whether the creation of a Legal Processing Clerk IV classification
is needed for Court operations. The parties agree to a maximum of four team
members each to attend the meeting(s) and agree that a maximum of two additional
team members for either team may be invited to meetings when their expertise is
needed. This side letter does not create any meet and confer obligations and does
not reopen the MOU. No claim or guarantee is offered by either party as to the
outcome of the meet and discuss meetings.

SUPERIOR COURT OF CALIFORNIA SERVICE EMPLOYEES
COUNTY OF SAN JOAQUIN INTERNATIONAL UNION
(SEIV) Local 1021

(&) Wik

Erica Gchoa Felicia Eckroth
S@
WINPT K, /P
Mike Green Andrea Pinkham Colavita, Lead Field

Representative SEIU Local 1021




