RESOLUTION NO. 21-20

RESOLUTION OF THE COUNCIL OF THE CITY OF RICHMOND, CALIFORNIA,
APPROVING A MEMORANDUM OF UNDERSTANDING WITH THE CITY OF
RICHMOND AND SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 1021

WHEREAS, the City has negotiated in good faith with Service Employees International

Union (SEIU) Local 1021 regarding terms of a new Memorandum of Understanding (MOU);
and

WHEREAS, the parties reached a Tentative Agreement on terms for a new MOU on
December 6, 2019, replacing the current MOU which expired on March 31, 2016; and

WHEREAS, that Tentative Agreement shall not bind the parties until it is ratified by a
majority of SEIU Local 1021 membership and ratified by the City Council; and

WHEREAS, on February 5, 2020, a majority of the membership of SEIU Local 1021
voted to approve the Tentative Agreement; and

WHEREAS, the Tentative Agreement will establish a new MOU, effective April 1, 2016
through June 30, 2020; and

WHEREAS, the adoption of this agreement will support a stable and amicable labor
relations environment in the City; and

WHEREAS, there is a positive impact of a short-term contract with a financial incentive
to employees, which will allow the parties time to negotiate for a longer term MOU when this
MOU expires on June 30, 2020;

NOW THEREFORE BE IT RESOLVED, that the City Council of Richmond
authorizes the reduction of the parties® December 6, 2019, Tentative Agreement to final
Memorandum of Understanding (MOU) language, the terms of which are set forth and marked
as Exhibit A of this resolution, and submittal of the final MOU to the City Council for approval.
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I certify that the foregoing resolution was passed and adopted by the Council of the City
of Richmond at a regular meeting thereof held March 17, 2020, by the following vote:

AYES: Councilmembers Choi, Johnson, Martinez, Myrick, Willis,
Vice Mayor Bates, and Mayor Butt.

NOES: None.
ABSTENTIONS: None.

ABSENT: None.

PAMELA CHRISTIAN
CLERK OF THE CITY OF RICHMOND

(SEAL)

Approved:

TOM BUTT
Mayor

Approved as to form:

BRUCE GOODMILLER

City Attorney

State of California }

County of Contra Costa : 86,
City of Richmond }

I certify that the foregoing is a true copy of Resolution No. 21-20, finally passed and
adopted by the City Council of the City of Richmond at a regular meeting held on

March 17, 2020.

Pamela Christian, Clerk of the City of Richmond
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EXHIBIT A

City of Richmond and SEIU Local 1021
2016-2019 Successor MOU Negotiation
City Counter-Proposal
December 6, 2019

The City makes this counter-proposal to SEIU Local 1021 for a successor MOU in
response to the Union’s November 18, 2019 Package Settlement Offer.

Term: April 1, 2016 to June 30, 2020.

Lump Sum Payment: = Each employee will receive a lump sum payment in the
amount of $1,000.00 minus applicable payroll deductions
following City Council adoption of the ratified successor
MOU.

Tentative Agreements:

The successor MOU will include changes required by the following tentative
agreements signed by the Parties during their negotiation:

Article I, Sections D & E — Agency Shop and Dues Deduction signed August 15,
2019

Article I, Section F — Union Representation signed June 28, 2016

Article II, Section C(5) — Call Back signed May 10, 2016

Article III, Section A — Insurance Plans signed August 15,2019

Article III, Section A(5) — Disability Insurance signed June 28,2016
Article 111, Section B(9) — Injury Leave signed June 28, 2016

Article III, Section C — Certifications and Licenses signed June 28, 2016
Article III, Section D(4) — Safety Footwear signed May 4, 2016

Article III, Section D(4) — C.S.T. Safety Footwear signed August 15, 2019
Article 111, Section F — Retirement signed May 4, 2016



EXHIBIT A

Atticle N1 Seetion D2} Professional Development pay sipined September -

019

Arlicle V., Seetion A(2)  LayolT sipned March 21, 2010

Article V. Section BE2) - Probationary Periad signed Seplember 14, 2016
Arlicle ¥V, Section - Severnnee Pay signed May 4, 2016

Article V, Seetion P Flexibly Siaffed Positions signed September 144, 2010

Dale:_ /) any o c_\:( N /_Z._L‘__Z__E 2.0

For SEIU Loceal 1021:
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City of Richmond and SEIU Loca] 1021
2018 Labor Negotiations'

Proposal Number: - | ‘ /(/A/ (é /8 ~ll
Date: | November 19, 2018 ‘
MOU Arficle: 1(D) and 1(E)

Subject: . Agency Shop and Dues Deduction

Proposal:

The City proposes thét the Parties amend Article 1(D) and 1(E) to
comply with current law regarding union security.

MOU Language: A
D. AGENCYSHOP
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E. DUES DEDUCTION

The City shall deduct Union dues to the exteﬁt reqilired and m the
manner provided by California law. '
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EXHIBIT A

Tentative Agreement by City:
\ .

ck Hughes | - : Date

Tentative Agreement by SEIU Local 1021:

Midls Ok s
Millie Cleveland : Date/ |
W 4 3/15/19
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~ S o EXHIBIT A
| ~ " - Tl -
' ' City of Richmond and SEIU Local 1021 L—CX (£
2016 MOU Negoﬁaﬁons . :

. City Counter to Union Proposal # 2

" Union Proposal Presented: 03/21/2016

. City Counter Presented: 05/04/2016
Union Counter Presented: 05/10/2016

7 City Counter Presented oel;:rizo'te

‘City Counter Proposal t
Union Proposal # 2

Article L.F — General Provisions — Union Representation -

The Union may designate at least oné employee within each area or department as its
steward for the purpose of assisting other union members in the resolution of
grievances arising over the inferpretation of the terms of this Memorandurn of
Understanding and/or rules, pohcxes and ordinances- regulatmg wages hours and .
worklng condmons

. The City shall afford said officers (up to3) and stewards reasonable time off during
working hours without loss of compensatlon or other benefits when meeting with - city
representatives regarding grevances arising over the interpretation of rules, policies
and ordinances regulating wages, hours and working conditions; provided, however,
that said time is scheduled in advance with the supervisor so as not to unduly interfere
‘with work load and jOb reqwrements as determined by the department head or division
head. d

* The City shall allow des:gnated officers (up to 3) and stewards one hour of paid time off
to attend the Union’s Monthly Stewards Meeting. The Union shall provide the City’s
Human Resources Director with a list of desugnated stewards and an annual list of .
scheduled Monthly Stewards Mee{mgs

‘During negotiations for a successor to this Memorandum of Understandmg, the Unjon
rhay designate up to 8 persons from.the bargaining uni to meet .and confer with the
Cltys representatives. - , o :

During meetings with management (including Skelly . meetlngs) regarding poten’ual
employee discipline, the Union may designate.up to two stewards or officers in addition
" o professxonal union staff to attend, Jhot to exceed three representatlves

General Membershlp meetings do not occur during worklng hours. Employees do not .
receive paid release time to attend, fravel o or ‘prepare for general membership
meetings. However, employees who have a thirty (30) minute lunch may use up to sixty
(60) minutes of accrued vacation leave to attend and/or travel to6 General Membership
meetings. Employees who have a sixty (60) minute lunch’ may use up to thirty (30)
minutes of accrued vacation leave to attend and/or travel to General Membership
meetings. An employee must obtain prior approval to use accrued vacatxon Ieave as’
provxded in Article 3(B)(8).



EXHIBIT A

’ City of Richmond and SEIU Local 1021
2016 MOU Negotiations

City Counter to Union Proposal # 2
Union Proposal Presented: 03/21/2016 .
City Counter Presented: 05/04/2016
Union Counter Presented: 05/10/2016 -
City Counter Presented: 06/21/2016

Durmg each calendar year the Union will be entitled to fwelve{12) eighteen (18)
hours of release time for Union Officers; Stewards, or designated Union members
- (the Union must provide .a list to Human Resources delineating who- the
designated Union members are no later than January 1 of each year), to work on
" Union-related business, including revenue-generating measures that will benefit
the City. The Union is entitled to a total of twelve{12). eighteen (18) hours fo be
shared amongst all the Union Officers, Stewards, and designated Union-

, bers In other words, each Union Officer or Steward does not receive ﬁwelve%uew as

ours, The Union cannot request more than-2 3 hours of reledse time a

h, and no more than two (2) Union Officers or Stewards can be released at .

any given time. For example, for the month of June, the Union can request that
. ithe Union President and the Chief Steward: meet for an hour to discuss revenue-
generating ideas. With such a request, the Union has used fwe-{2} three (3) hours

of their fwelve{12) ‘eighteen (18) hour bank for the calendar year and cannot -
request any additional release time under this provision for the month of June. If
this was the only release time request by the Union under this provision for the
-calendar year, then the Union would have fen{10) fifteen (15) hours of release
time remaining in the calendar year. Time used for officers or stewards used for

representation is not included as hours used in this provision.

" _In addition, the request for release time cannot result in overtime, either for the
person requesting the release time, or for’ any back—f‘ Il of the posmon of the
person requestmg the release tlme .

. All requests for release time under this prows:on must be made to the Human
. Resources Director or his/her designee, no less than three (3) business days
prior. to the day the release time 'is requested for. If the request cannot be
accommodated due to a work conflict involving the person the release time was
requested for, the Union and the impacted employee will be notified as soon as
possible, no less than one (1) busmess day prior fo the request for the release

- fime.

The Human Resources Department will frack the fwelve—{12) eighteen{(18) hours '

allotted for this release time and will notify the Union when they ha :ached -
the1r1.wel¥e~(42—) eighteen ( 'U hour limit in a calendar year.

_ For the first year that this provxs:on isin plaee, the Melve—ﬁz) e@me@hours |




EXHIBIT A -

" City of Richmond and SEIU Local 1021
2016 MOU Negotiations

City Counter to Union Proposal #2
Union Proposal Presented: 03/21/2016 .
City Counter Presented: 05/04/2016
Union Counter Presented: 05/10/2016
C : . City Counter Preésented: 06/21/2016
will be prorated based on the number of months left in the calendar year after the
MOU has been approved by the City Council. . ' ' :

-

o F(/)Z;EIU LOCAL 1021:
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City of Richmond and SEIU Local 1021
2016 MOU Negotiations ‘

Amended City Counter to Union Proposal # 6

. Union Proposal Presented: 03/21/2016

i ' City Counter Presented: 05/04/2016
Amended Union Proposal Presented: 05/10/2016 .
Amended City Counter Presented: 05/10/2016

Amended City Counter Proposal
Union Proposal #6 '

Article 1.C.5 — Direct Pay for Servnces Overtlme and Compensatlon for Overtime
— Call Back Time :

5. Call _Bgck Time. An employee physically called back to work 'shal~l be credited with
a minimum amount of three hours’ time at the overtime rate.” "Call back” generally shall
be based upon either a proper request by an authorized person (an authorized person

may include: a communications dispatcher or supewlsor—eqhesemeestaﬁﬁpeesen—en
duty—a%—the—wolaete—Water——IFeatmem-Plan%) to an employee prior to the time that

employee normally would leave home for reporting to duty on that work day, or a proper
request to an employee after that employee has completed the normally assigned duty
hours of that work day and has left his/her job with the anticipation of being off duty until
the next work day.- These call back provisions shall -apply to mandatory meetings
convened on an employees scheduled day off. Time which is worked as:overtime within
the provxsions of this section and which exceeds the three hours shall be compensated
under the general. overtime provisions. Call back time shall not be credited to any

~ employee for time worked during the normal work day for that employee.

-Whenever feasnble, call back will first be offered to an employee in the

classification and the unit that normally provides the work for which a call back is
necessary For example, if lt is necessary-to call back an employee to address an
issue occurring within the purview of the impacted Department and/or division,
attempts will be made to contact an employee from the impacted Department
and/or division, within the classification required to perform the necessary work.

" If an employee from the impacted Department and/or division cannot be reached,

then employees in the classification required to perform the necessary work will
be contacted from other lelsmns in the City.



EXHIBIT A

City of Richmond and SEIU Local 1021
. 2016 MOU Negofiations

Amended City Counter to Union Proposal # 6

. Union Proposal Presented: 03/21/2016

.~ City Counter Presented: 05/04/2016

" Amended Union Proposal Presented: 05/10/2016
Amended City Counter Presented: 05/10/2016 -

. Dater__ g/,@//w
FOR THE CITY : 4 . .A ‘ .FOR SEIU LQCAL 1021-:
,a/»f/l/ |
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EXHIBVE:A
b

City of Richmond and SEXU Local 1021

2016 Labmf Negoﬁéﬁons '
i’roposals Number: ’ 5 AW
Date: ezt Owf
MOU Article: 34) . ' C’/%W.{-(’
: Subject: Insurance Plans
Proposal: |

The Parties referred updates to Section 3(A)(1) to a clean—up
committee upon the conclusion of their negotiation for the current
- MOU. The City proposes that any updates agreed-upon in that
process be incorporated into the MOU and that the Parties further -
review the language to ensure that it reflects the current health benefit
and that it complies with the Patient Protection and Affordable Care
Act. The City believes that the edits proposed below are warranted to
~more accurately describe the current health benefit plan.

MOU Lenguzige:
“A. INSURANCE

For purposes of this Article, when referred to herein the term
“Registered Domestic Partner” shall mean a person who meets the
criteria specified in Section 297 of the Family Code of the State of
California and who is duly registered as such by the Cahforma
Secretary of State’s Oﬂice

1. Medical Insurance P}ans
a. CalPERS Health Insurance Plans

The City shall-contracts with the California Public Employees'
Retirement System (PERS) Health Benefits Program to provide

- medical insurance for all active employees, retirees and eligible

- sutvivors (including those in the City of Richmond General Pension
Fund) of retirees.- Eligibility of retirees and survivors of retirees to .

- participate in this program shall be in accordance with the regulations

1 .



EXHIBIT A

.promulgated by PERS. .Unless prohibited by PERS or by law, the
health plan coverage described herein shall apply to persons retired.

b—The City shall pay the CalPERS Minimum Employer Contribution
Amount reqwred bV laW —$%Q—GO—pe%¥&eﬁﬂ&-te—PERS—en—beh&E—e£

Aeﬁ#e—empleyees—beﬁeﬁe aceount Additional City Medlcal

Insurance Premium Contrlbutmn

Ln—aéd:men—te—the—eenmbeﬁeﬁs—hs%ed—abeve The City shall make an
additional monthly contribution beyond the CalPERS Minimum
Employer Contribution Amount establish-a-benefits-aceount for each
active employee eligible for medical coverage who has enrolled in one
of the PERS medleal insurance plans offered by the C1ty A&l—eeeh

‘beneﬁte—aeeew&t Payment shall be sufﬁc1ent to cover the premium of
the Kaiser Bay Area Region Nerth medical plan minus the CalPERS -
Mmlmum Emplover Contr1butlon Amount requlred by IaW —lees

For employees W1th no dependents the monthlv eontnbu’aon ameun% ‘
shall be at the single premium rate; for employees with one

dependent, the monthly contribution ameunt shall be the two-party -
rate; and for employees with more than one dependent, the monthly
contribution ameunt shall be the family rate. For the term of this
Agreement only, should the premium for the Kaiser Bay Area Region

- Nerth medical plan change, the City shall change the monthly
contribution deHarameusnt to be paid toward this benefit by the same

e

2
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EXHIBIT A

-amount as the premium change. If any employee chooses a plan more

expensive than the Kaiser Bay Area Region Nexth plan,the City

* contribution shall be no more than the Kaiser Bay Area Region Nesth

premium minus the CalPERS Mininium Employer Contribution

* Amount; less-$20:00; at the appropriate single, two-party or family -

rate, and the excess premium cost shall be paid by the employee.
cd. Medical Benefit Opt-Out Cafeteria-Option’ |

B&rga&m&g—u&tt—membe%s Employjee s who opt hot to use the ity’s
abeve medical insurance, and who can document to the City's

satisfaction that he/she has alternative Patient Protection and
Af_fordable Care Act comphant group health insurance benefits

ok : a1 e-shall receive .
efeé&t—ef $15 0.00 per month for emplovees ehmble for employee-only
medical insurance and $200.00 per month for employees eligible for

two-party or family medical insurance. $2@Q—€$—1—§O—t€—ﬁet—elfg%ble£ef

éepeﬁele&t—eevefage}—a—meﬁ%hr Tlus opt1on 1s avaﬂable at any tim

a M

peﬂed—ﬂ Ifan emplovee loses the altemahve medlcal insurance Iﬁ-the
eveﬁt—altefﬁatwe—ee%tef&ge—ks—lest the City will allow immediate

remstatement to the C1ty s health pla:n at the emplovee s el1g1b1htv

members receiving money it in l1eu of benefits may
apply the money-eredit towards the IRS Seet1on 457 Deferred

. Compensaﬂon Plan HS—Fle;&ble—BeﬁeﬁtePlaﬂ—deseﬂbeért&E%ﬁGﬁ

l;E{-Aré—or receive the m oney $200 asa taxable addition to then:
salary.

de. Taxation

The City shall not treat its medical benefit eontrlbutwns desenbed in :

* Section IM(A)(1)(a) and Section II(A)(1)(b) above the-City
_contributions £ $20.00-6x the Employee BenefitAccount as

compensation subject to income tax withholding unless the Intetnal -

- Revenue Service and/or the Franchise Tax board indicates that such

contributions are taxable income subject to withholding. Each
employee shall be solely and personally re5ponsible for any Federal,
State, or local tax liability or penalty that may arise out of the
implementation of this section.



EXHIBIT A

ef Permanent Part-Time Employees : o

(1) Permanent part-time employees may receive medical

beneﬁts as follows: Whe%egazlaﬂywefk—a{—l&&st%—he}ﬁs;bmess_ﬂ&aﬂ

aceordanee-with PERS Provisienis: The City will only contribute en
behalf of such-employees; the $20 current CalPERS Minimum =~
. Employer Contribution Amount meonthly premium-deseribed-in

Artiole-H-Seetion-A(1) for part-time employees who regularly work

between twenty and twenty-four hours per week. These emplovees
shall pay the balance of the medical insurance premium.

2) Permanent part-time employees who regularly work 25
hours or more per Week may elect to receive I3-shall receivethe same
medical plan benefits described in Section ITI(A)( 1)( a) and Section

- II(A)(1)(b) as full time employees.
fz. Eligibility Changes

Employees shall have the right to inform the Clty of an increase in
- their dependerits at any time and have the amount contributed be
adjusted accordingly, in accordance with PERS or the i insurance
carrier's rules.

Employees shall berequired-te inform the Cify within thirty days that
one or more family members are no longer dependents e£any

reduction-in-dependents and the City shall correspondingly reduce its

monthly contribution. a—%ffespeﬂdmg—feducaeﬁ—m—premmm ameunts
contributed-by-the-Cityshall be-made. Applicable circumstances
include but are not limited to divorce, death, children turning 26 years
old and a dependent obtaining other medical insurance.’

- gh. Retiree Medical Benefits Reﬁfeé—Em@leyees-

The City will pay the CalPERS Minimum Employer Contribution
Amount on behalf of eligible retirees for CalPERS retiree medical
insurance premiums. The City will also reimburse retirees who are -
eligible for retiree medical benefits'as described in subsection “h”
below in the amount of $435.00 per month for retirees eligible for
retiree only coverage and $567.00 per month for retirees eligible for -
two-party or family coverage. Retirees may add new dependents
during retirement but the City will not increase its reimbursement to
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conmbute towards the premlums for these new dependents Effee%we

‘When a retiree or surviving dependent becomes eligible for Medicare
benefits, the monthly reimbursement paysments shall be reduced to the
amount deducted from the pension check for supplemental medical
insurance and shall be no more than the reimbursement for which they

are eh;zlble descnbed above aEeHheeest—ef—GaJPERS—meéieal- YWhen

a0 3 wann

5 Retirees may receive the -
~ reimbursement for which they are eligible described.above dellaz
' amountstowards for anon-PERS health plan if 1) previded; thenon-
PERS health plan is selected at the same time that an employee drops’
.aPERS health plan and ?2) the retiree submits monthly proof of
payment of the premium. Once such a selection is made, the retiree
' may aet-opt back into a PERS health plan, but the City will not

réimburse the retiree for any portlon of the premium. %en—a—fe%&ee

hi. Retlree Medical Benefit Ehglblhtv

To be eligible for the reimbursement described in Sec’uon ]I[( A)1)(g)
 benefits-of this-seetion, the retiree must (1) retire on-orafierthe -
implementation-of this-section-and within 120 days of separation from
the City payroll, and-(2) be enrolled in a PERS medical plan offered
by the City at the time of separation and thereafter, and (3) meet the
following service and age requirements:
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Age © . Tilltime Service with City

| 55 and older | 10
54 | 12
53 ‘ 14~
52 16
51 18
50 20

Einployees who retire on a PERS appro{red disability and have 10
-years of service with the City shall also be eligible for City -
reimbursement towards medical benefits as described i in Sectlon

HOI(A)(1)(g). b—abeve:
- ik. Retiree Medical Benefit Condlﬂons |

The reimbursement paé;mea{—fer—fefafees set forth in Sect10n
IH(A)(1)(g) abeve shall be made monthly from the date of zetirement -

the first CalPERS pension check until the retiree ceases to.participate
in the PERS Medical program.; However, with-the-exeeption-that if
the retiree goes from having one or more dependents to havingno
dependents, the City's reimbursement eentribution shall be reduced as
descnbed in Sectlon ]]I( A)( () aeeefdaﬁgly If the retiree exthe .
=g : % e/she becomes Medicare
ehglble the C1tv’s reunbursement shall be reduced as described in
Section IMI(A)(1)(g). If the retiree fails to report the any of these
changes in status to the City within 30 days of their its occurrence, the
retiree he/she shall be liable for reflmdmg the excess amounts

received to the City.
jk Retiree Medical Benefit Survivors

If a retiree qualifying for benefits above is survived by a spouse or
registered domestic partner at the time of retirement who qualifies as
an annuitant (i.e., is contmumg to receive a pension from PERS or the
City) seid the surv1v1ng spouse shall receive all the benefits described




et
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above if allowed by CalPERS rules. and The survivor will be subJeot

“to the'same admjmstrauve procedures apphcable to retirees.

2. Dental Plan

. The City shall eontnbute the full premium toward group dental plan
- benefits for employees and dependents ineluding-with a $2,000

lifetime maximum for. orthodontics per person-and-adult-erthodenties
eoverage. The maximum dental benefit (except for orthodontics) is
$1,7500 per year for a PPO in-network den’ust and $1,500 per year for
an out-of-network dentist. '

Employees may utilize the dentlst of their choice to obtain dental care
in the ineluading "PPO Network as specified in the Delta Dental

- Benefit Highlights. Prefe&eél;feﬁéefsﬂ-{ba%—may—aeeept—ﬂ&e—%% |

schedule-as-100% payment: The City’s dental plan mcludes

additional information regarding beneﬁts

Permanent part-time employees shall bé entitled to participate in the
dental plan, pfesedeé:{he‘esa&é These employees, and not the City, will

~ pay the premium’ ehafge—for the dental plan
3. VlSlO]l Plan |

The C1ty shall contribute the full premium for a no o deductible group
vision plan providing for eye well-vision exams and/or new lenses
every twelve months and new frames every twenty-four months. The

. City’s vision plan includes additional information regarding benefits.

Permanent part-time employees working 20 hours or more a week are
eligible for this City paid benefit. -

- 4. Life Insurance

The Citjr shall provide group life insurance coverage in the amount of
$30,000. This policy will apply fo permanent part-time employees ‘
providing they work 20 hours or more a week

- 5. Disability Insurance

" The existing long term disability insurance program for full time;

elassified-employees shall include payment of sixty percent (60%) of
the first $5,0002,506 of each employee’s pre-digability earnings,

reduced bv deductible income, aﬂ—eﬁapl—ef{ee—s—ﬁa—eﬁthlffs—&l—aﬁ%\ef—& :
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after a thirty (3 0) day waiting

penod D1sab111ty insurance payments shall not extend beyond age 65
for disability caused by accident and for a period not to exceed five.
(5) years for disabilities caused by illness. This policy will apply to

' permanent part-time employees providing they work 20 hours or more
a week. : :

The above coverage is subject to any terms and limitations of the
agreement with the insurance carrier.

-6. Flexible Beneﬁts Plen

The Flexible Benefits Plan is available to all bargaining unit
employees. The City administers the plan under the provisions of
IRCS Section 125, subject to any changes in Federal law and/or
regulations that may occur.

Employees may use their own funds on a tax free basis to participate

in the Flex1b1e Beneﬁts Plan Empleyeesehgb}e—tefﬂ&e—ereéatqﬂ—hea

Options availabie through the Plan shall include, but not be limited to:

1. Dependent Care Assistance Account
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. 2. He&lth—@%%e&mbﬂ%&eiﬁeﬁtl\/[edicﬂ Expense

, Rennbursement Account

‘ 3. Adop’aon Ass1stance Account

4. Qualified TranspoﬂaﬁonAcpoﬂnt :

5. Parking Benefit Account” -

\

~ Tentative Agreement by City:

\_SLM 9?5’ ZQ/A

Date

Tentative Agreement by SEIU Local 1021:

Millie gleveland

m%
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o U
City of Richmond and SETU Local 1021
" 2016 Labor Negotiations
Proposals Number: = 6 : ( 4
Date: -  March21,2016 . L%T6
-MOU Article: :3(A)(5)' |
. Subject: | Dieabﬂity Insurance B

Proposal:

The City proposes that the Perties amend Article 3(A)(5) to update the
language to reflectthe current disability insurance benefit program. =

MOU Language:
s, Disability Insurance

The existing long term disability insurance program for full time,
classified employees shall include payment of sixty percent (60%) of’
the-first $2,500-of an employee's monthly salary iip to for a maximum
monthly benefit of $3,000 $1;500, aftei a thirty (30) day waiting
period. Disability insurance paymerits shall not extend beyond age 65 .’
for disability caused by accident and for a period not to exceed five
(5) years for disabilities caused by illness. This policy will apply to
permanent part-time employees providing they Work 20 hours or more
a week. . :
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The above coverage is subj ect to any terms and lmntatlons of the
agreement with the insurance carrier.

Tentative Agreement by City:

%/,;Q/fﬂ/ . - e 2€ 7014
J .

ck Hughes : Date

 Tentative Agreement by SEIU Local 1021:

Uk ks

Millie Cleveland : ~ Date
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City of Richmond and SEIU Local 1021 Q"D/Z// b
2016 MOU Negotlatlons ‘ '

City Counter to Union Proposal # 10
Union Proposal Presented: 03/21/2016
City Counter Presented: 05/04/2016

City Counter Proposal . '
" Union Proposal # 10 . ' = Z A(
_ Article li.B.9(c) — Indirect Pay and Allowances — Injury Leave

c. \When an employee returns to work or js medically determined to be permanent and
statlonary, or receives a disability retirement, the City's liability for temporary disability

+ _ payments or salary continuation will be terminated. The City will consider providing

an accommodation consistent with federal, state, and local law, provided the -
.accommodation is medically necessary, reasonable, feasible, and likely to enable
the employee to perform the essential functions of their position, and so long as
it does not impose an undue hardship on the City of Richmond. This may include
leave or other accommodations which might enable the employee to perform the
essentlal functlons of their posmon cational

"bate:d‘w»@?ga?ﬁ/é. | -

Laldil, LG T,

7“\%6\%V\ - (A
WM/Q?/MM

Mo L,
Ju Yoy
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City of Richmond and SEIU Local 1021 . S- o6
2016 NIOU Negotiations : i

City Counter to Union Proposal # 13

Union Proposal Presented: 05/04/2016

- City Counter Presented: 05/10/2016

City Counter Proposal ' ' '

Union Proposal #13

: Article III.C.5 — Indirect Pay and Allowances ~ Certifications and Licenses

5. Certifications and Licenses -

The City- shall pay the cost. of any certificates required by the California Water
- Resources - Control Board and the Building Inspectors' certifications as listed in
Attachment D. The City shall also pay for any certificates regardlng pesticides required
for employees in the Gardener series. .

The City will reimburse Building Inspectors and Code Enforcement lnspectors for the
cost of required cerfifications hsted in Attachment D.

The City will pay for classes requ1red to.obtain; 1) Class A or.B licenses; 2) classes
needed to meet subsequent changes in the law that reqwre additional certifications
and/or licenses. . ) ~ .

'If the City requires that an employee obtain a certification or license that is nota
minimum qualification for a position, the City and the Union will meet and confer
to discuss an appropriate level of compensation for the completion of the
certification or license, " -

The City will not pay a premium pay for a certification or license that is a
minimum qualification of a position. For example, it is a minimum qualification of
the Maintenance Worker Il to possess and maintain a class A Driver’s License,
and it is a minimum qualification for an Equipment Operator to possess and
maintain a class A or B Driver's License (depending on assignment). In these
- examples, the City will not pay a premium pay as the possession and maintaining
of those licenses is a minimum qualification ‘of the classifications. Withouit the
licenses in these two examples, the employee(s) would not meet the minimum’
qualification of their positions and would be unable to quahfy for those positions.
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City of Richmond and SEIU Local 1021
2016 MOU Negotiations '

City Counter to Uhion Proposal #13
Union Proposal Presented: 05/04/2016
City Counter Presented: 05/10/2016

.Date:'g—\btn'{ Qg/ DQO/é ‘

| FORT@;;_‘ FOR SEIU LOCAL 1021:

7
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City of Richmond and SEIU Local 1021
' 2016 MOU Negotiations '

‘Union Proposal # 12 Presented: 03/21/2016
Tentative Agreement: 05/04/2016

TENTATIVE AGREEMEN T
Union Proposal # 12 .

Article HI D 4 - lndirect Pay and Allowances — Safety Footwear

4. Safety Footwear

Clty agrees to relmburse employees up to ene—hunel%ed—and Menty—ﬁve—deﬂaps—(&zé}‘
three hundred dollars ($300) per calendar year to offset the cost of purchasing safety
footwear. Safety footwear must comply with the current safety standard. Parties agree
that such reimbursement shall be related to those classes of employees who would
have need of safety footwear in the performance of their duties. Parties further agree
that a recelpt must accompany requests for such relmbursement Employees to whom
the City provides safety footwear reimbursement, shall be required o wear them in the
course of their work. ‘

Date:’ ﬁ‘/f/l (/7

FOR THEGITY: L | FOR SEIULOCAL 1021: .

/A
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Recoived
{1519
SEIU Local 1021 ;
p ] ' &
T}
gust 15, 2019 P 0
‘ -‘%// Sl 7 -
Article lll; D; 4 Safety Footwear Co Pj Condtr

Add: Crime Scene Technicians to receive safety foot wear

BN Gby Couders Add CLST o A T ()00

Set Leocal to2) %,4 Vo
. e : . é@l’fﬂjﬁr
Pl fep Cit ) Fichny

Cathony forantiss
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H-6>¢
~ City of Richmond and SEIU Local 1021
201‘6 Labor Negotiations
Proposals Number: - 11— Vefsion 2 .
Date: - ' Apr]l 6, 2016
MOU Article: 30F) \}/Mf
‘Subject: Retirement & "(’[/[ ¢

' Proposal

The City proposes that the Parties amend Artlcle 3(F) to 1) eliminate
out-of-date content and 2) include legally reqmred PEPRA tier for

new members.

'MOU Language:

“F. RETIREMENT

Full and part-time Classic employees as deﬁned by CalPERS who are
covered by this MOU receive a 2.7% at age 55 retirement pension
calculated based on one year’s final compensation. Classic employees
pay 8% of pensionable compensation to CalPERS as their employee

" pension contribution. Employees make this payment on a pre-tax -

basis pursuant to Internal Revenue Code Section 414 (h)( 2) to the

extent allowed by law.
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New empidvees as defined by CalPERS receive a 2% at age 62

retirement pension calculated based on three vears average
compensation. New employees pay 50% of the normal cost of their
pension (currently 6.25% but subject to change by CalPERS) to
CalPERS .as their employee pension contribution. Employees make
this payment on a pre-tax basis pursuant to Internal Revenue Code °
Section 414 (h)(2) to the extent allowed by law.”

Tentative Agreement by Clty

% Q/ '/1%"”"/.20/4

wuL 14 7

J
ack Hughes - A . Date-




Tentatlve Agreement by SEIU Local 1021

JM ﬁ(m @&Amawu\

Mﬂlle Cleveland

-EXHIBIT A

ki
&

Date \
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City of Richmond and SEIU Local 1021
2016-2019 Successor MOU Negotiation
Tentative Agreement Regarding Professional Development Pay
September 4, 2019

The City of Richmond énd SEIU Local 1021 tentatively agree to the following change for their
2016-2021 successor MOU:

1. Professional Development

Adticle IT1, Section D(2) of the successor MOU shall read as follows:

Upon the submission of appropriate documentation and approval
by the City, employees represented by the Union shall be eligible
to receive up to $750 per calendar year for personal and
professional development, or purchase of computer hardware or
software, or items directly related to a regular, continuous physical

fitness program (no clothing); for example, fitness center dues or
exercise equipment,

For the Union: - For the City'
Millie Cleveland ck Hughes
Chief Negotiator ' hief Negotiator
SEIU Local 1021 City of Richmond

WGooa Mud~

éreg y Everetts MariaBlue
resident Labor Relations/Training Manager
Richmond Chapter, SEIU Local 1021 City of Richmond [
tephenson

Human Resources Management Director
City of Richmond
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3 zz/(a Reesived

, U1
| SETR

Proposal # 14 ‘

Article V Personnel Provisions Sec. A (2) Layoff

At least thlrty (30) days prior to the effective day of a proposed layoff, the depariment
head shall notify the Personnel Director of the proposed action with the reasons -
therefore, and shall submit at that time a statement certifying in each case, whether or
not the services of the employee to be laid off have been satisfactory. A -copy -of the
notice shall be given to employee affected, the Chapter President, and the Union
Field Representative. :
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l:)/ouf
City of Richmond and SEIU LOCAL 1021 T iu
2016 MOU Negotiations ~(H{},

City Proposal # 13 — Version 4

' ARTICLE 5(B)(2)

2. Length of Probationary Period. All appointments made from eligible lists to
permanenit positions shall be tentative and subject to a probationary-period. A one year
probationary period shall be served by all those individuals initially appointed to the
classified service. Effeetive—February—4—2007—these Individuals appointed to the
classification of Communications Dispatchers will serve ‘an eighteen (18) month
probationary period. The department head may request that a probationer may be
granted their earned permanent status in less than one year(eighteen (18) months for
Communlcatlons Dispatchers). Any time served as a temporary;:seasonal .or contract
employee in the same. job’ classification shall be applied to the original permanent.
probationary period up to a maxitnum of six months.

The City shall advance each of said employees to the next salary step following "
successful completion of said probationary period providing the. employee has
performed meritoriously. Release of probatronary employees is not subject to -the
gnevance procedure.

When a permanent employee is appointed from a promotional list of ellglbles the
appointee shall serve a six month probationary period.

When a permanent employee is promotedlto a classification in which a' license or
certificate of proficiency is required, the probationary period shall be one year in order to
provide the appointee with ample opportunity to acquire such certification. These.

- classifications.include, but are not limited to, Building Inspector 1l and Ill;: Gardener; Sr.

Treatment Plant Operator and Treatment Plant Operator Classn‘" cations may be added
~ or deleted to meet the needs of the Clty '

The City may extend a probationary period one time for no more than six months. The

Union may request that the City extend a probationary period one time for no more than

- six months. The Union may not grieve the City’s response foa Unlon probationary
extensron request.

The Union will be notified if a probationary period is extended. The City will provide the

Union with copies of any documents describing the basis for the extension of the

probation if the impacted employee provides Human Resources written authorization to

do so. i the employee passes the extended probation, the employee’s step i increase -
- will take effect retroactive back to the end of the emplovee s original proba’uonarv

penod
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City of Richmond and SEIU LOCAL 1021
o 2016 MOU Negotiations -

Date:_ ggn(/’avé, /7 20/[

FORTHECITY: -+ FORSEIULOCAL1021:
. ‘,ﬂ,
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City of Richmond and SEIU Locél 1021
2016 MOU Negotiations

Union Prbposal # 16 Presented: 03/21/2016
Tentative Agreement: 05/04/2016

TENTATIVE AGREEMENT - :
Union Proposal # 16

Article V.E — Personnel Provisions — Severance Pay

E. SEVERANCE PAY

A permanent employee who is laid off due to reduction in force shall be entitled to
severance pay in the amount of si;e(é) ten (10).days (pro-rated if permanent part-time)
of unused sick leave for each year of continuous service up to a maximum of thirty (30)
days' pay. Any such employee who is laid off and subsequently re-employed by the
City shall only bé entitled to receive severance pay for those work days during which the
individual was not in an employment status.

The City will.maintain its regular level of contribution towards health and life insurance
benefits for one (1) month, in addition to providing a second month of full coverage, for
any permanent employee who is laid off.

Pates._ Tl‘f }/‘;/

FOR-THE CITY: - - FOR SEIU LOCAL1021
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g“ Pl - ' ' City Counter to Union Proposal #18 -
L I ‘ “Union Proposal Presefited: 5/4/16

' - City Counter Presented: 5/10/16

l L . Union Counter 9/14/16

Article V. P - Flexibly Staff Pos:itions (New Se‘cfcion)

* - The City and Union agree to meet to discuss the current problem of employees in‘flexibly
staffed positions working in a higher classification without compensation. The City and Union
will meet to identify the relevant classifications and develop a process to address the issue.

.'.‘7:9/.3’.&_ é/j -

J—

Yo SEu -Cva/.~/@z/ -







