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ARTICLE 1 RECOGNITION

11  Acknowledgement

The District recognizes Service Employees International Union (SEIU) Local 1021 and
its Peralta Chapter as the sole and exclusive representative of those members of the
bargaining unit enumerated in the certification by the Public Employment Relations
Board (PERB), certified as of October 3, 1983, Case Number SF-D-110 (R-1A).

Effective March 1, 2007, SEIU Local 790 became SEIU Local 1021.

1.2 Scope of Representation
The scope of representation shall be matters relating to wages, hours of employment,
and other terms and conditions of employment.

1.3  All matters not specifically enumerated above are reserved to the Peralta
Community College District as the employer and may not be a subject of meeting and
negotiating, provided that nothing herein may be construed to limit the right of the
District to consult with SEIU Local 1021 on any matter outside the scope of
representation.

1.4 Contracting Out

The District will not contract out work if to do so would cause a displacement of
bargaining unit personnel as that term is defined in the Definition Section of this
contract. The District shall make every effort to insure that bargaining unit work is
performed by bargaining unit members. Bargaining unit work shall not be contracted
out when no financial advantage would accrue to the District as a result of such action.

1.5 Introduction of Technological Change

1.5.1 Definition of Technological Change

For the purpose of this Agreement, the term “technological change” shall be
understood to mean any major and significant change in equipment, software,
hardware, and/or work methods which affects the terms and conditions,
employee job retention, or bargaining unit size.

1.5.2 Information Disclosure
The District will, upon written request to the Vice Chancellor for Finance and
Administration, make available to the Union the following:

a. A District statement outlining the reasons for considering the introduction of
new technology.

b. Feasibility studies assessing the cost and benefits of new technology, if
available.

c. Proposed methods of operation of the new system and the task(s) it will
perform.
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ARTICLE 1 RECOGNITION

d. Proposed timetable for the introduction of the technological change. The
District will disclose this information in advance of any proposed technological
change. This information will be provided in a form that is clear and
understandable to the Union.

1.5.3 Negotiations
Upon request from the Union, the District will meet with the Union to negotiate

regarding the effects of the proposed technological change(s). The Union and
the District shall agree to negotiate on all matters affecting the wages, hours,
terms, and working conditions of employment as a result of the technological
change.
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ARTICLE 2 ORGANIZATIONAL SECURITY

2.1 All present employees in the bargaining unit, or future employees in the
bargaining unit, who are not already members of SEIU Local 1021 shall, within 30 days
of the effective date of this Agreement, or within 45 days of their date of employment,
become members of SEIU Local 1021, or in the alternative, shall, as a continuing
condition of employment, pay to SEIU Local 1021 a service fee in an amount equal to
the applicable monthly SEIU Local 1021 membership dues, assessments, and initiation
fees uniformly required of employees of the District who are members of SEIU Local
1021. The payments hereunder shall be made by authorized payroll deductions.

2.2 The District, upon receiving a signed statement from SEIU Local 1021 indicating
that an employee has failed to comply with the conditions of this Article, shall

immediately notify said employee that his/her services shall be terminated at the end of
30 days from the date of such notification, and shall dismiss said employee accordingly.

2.3 If any provision of this Article is invalid under federal or state law, said provision
shall be modified to comply with the requirements of said federal or state law.

2.4 The District shall deduct from the pay of each employee from whom it receives
an authorization the required amount for the payment of SEIU Local 1021 dues or
service fees and initiation fees. Check off authorization for SEIU Local 1021 dues,
which were executed prior to the execution of this Agreement, shall remain in full force
and effect. Checked off dues or fees, accompanied by a list of employees from whom
they have been deducted and the amount deducted from each, and by a list of
employees who had authorized such deductions and from whom no deduction was
made the reason therefore, shall be forwarded to SEIU Local 1021 no later than fifteen
(15) days after such deductions were made.

.2.5 If an employee does not have sufficient funds due him/her to provides for the
payment or dues or service fees after all other authorized mandatory deductions or
garnishments have been made, no such shall be deducted and SEIU Local 1021 shall
assume the same responsibility in all cases where no deductions have been made
because an employee’s earnings are insufficient during any pay period to pay such
dues or service fees.

2.6 SEIU Local 1021 agrees that in the event of litigation against the District or
employees arising out of the implementation of this Article, SEIU Local 1021 will defend
and indemnify and hold harmless to the District, its agents, or employees for any
monetary award arising out of such litigation.
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ARTICLE 3 EQUAL EMPLOYMENT OPPORTUNITY

3.1 Egual Employment Opportunity

The District and SEIU Local 1021 agree that an effective Equal Employment
Opportunity program is beneficial to the District as well as the community. The District
and Local 1021 are committed to a policy of equal employment opportunity through a
continuing Equal Employment Opportunity program that is consistent with the law. The
parties agree and understand that the responsibility for a faculty and staff diversity plan
rests with the employer. The employer agrees to comply with applicable federal and
state laws regarding Equal Employment Opportunity.

3.1.1 In accordance with Title 5, California Code of Regulations, A District Equal
Employment Opportunity Committee shall be formed with a Local 1021 member
from each site to meet on release time with the Equal Employment Opportunity
Officer.

3.2 No Discrimination

The District is committed to vigorous Equal Employment Opportunity in all aspects of its
employment program, including selection, assignment, promotion and transfer. All
employees and applicants for employment will enjoy equal opportunity and non-
discrimination regardless of race, color, creed, national original, sex (including
pregnancy, childbirth, or related medical conditions, and a strict prohibition against
sexual harassment), religion, age, physical or mental disability, marital status, sexual
orientation, status as a special disabled or Vietnam-era veteran, medical condition
(cancer related or HIV positive, including AIDS/ARC), ancestry, citizenship or political
affiliation, family care status, or any other characteristics protected by law. The
employer agrees to comply with all applicable federal and state laws prohibiting unlawful
discrimination and discriminatory harassment toward employees. Furthermore, the
District agrees that there shall be no discrimination, interference, restraints or coercion
by the District or any of its agents against any of its employees because of membership
in the union or exercise of rights to engage in Union activity. Alleged violations of this
Article 3 shall be processed exclusively through the District’s discrimination compliant
resolution procedures.

The District’s policy on non-discrimination appears as Board Policy 3410, which may be
amended from time to time.
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ARTICLE 4 EMPLOYEE RIGHTS

4.1 Personnel Files
The official personnel file and the official grievance file shall be maintained separately at
the District Office.

4.1.1 Employees shall be provided with copies of any derogatory written
material ten (10) working days before it is placed in the employee’s personnel file.
During these ten (10) workdays, the employee shall have an opportunity to
respond in writing to such derogatory material and have his/her written response
attached thereto. The District shall honor requests for a reasonable extension of
this deadline, not to exceed ten (10) additional working days.

4.1.2 Material in personnel files of employees, which may serve as a basis for
affecting the status of their employment, are to be made available for the
inspection of the employee involved.

4.1.3 A review of derogatory material in the personnel file of an employee shall
take place during normal District Office business hours and the employee shall be
released from duty for this purpose without salary reduction. Employees wishing
to review their personnel file under the provision of this paragraph will obtain
authorization to be released from duty for that purpose from the first level
manager.

a. Employees may request that a reprimand and warning letter dated three (3)
years or more may be withdrawn from their personnel files expect for
documents involving serious misconduct or negative evaluations and provided
there are no disciplinary investigations pending.

b. For types of discipline other than those specified in section (a), employees
may request that derogatory documents in an employee’s personnel file dated
five (5) years or earlier be “sealed.” Management will consider such requests
and has the discretion to decide to “seal” the document in question. If the
employee is dissatisfied with management’s decision, the employee may seek
review of any such decision from the appropriate Vice Chancellor, whose
decision shall be final. Decisions made pursuant to this paragraph are not
subject to the grievance procedure.

Sealed documents may be unsealed and reviewed in the event of investigation
of alleged subsequent misconduct and may be utilized by the District in
subsequent disciplinary actions or litigation, or when considering a candidate
for promotion. They may also be unsealed, reviewed and produced in
response to court order.

The “sealing” process is as follows: (a) the District shall respond in writing to
the employee, indicating which, if any, of the documents in question shall be
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ARTICLE 4 EMPLOYEE RIGHTS

sealed. (b) The responsible District manager shall place documents to be
sealed in a manila envelope at the front of the personnel file. The manager
shall write on the “flap” of the envelope the date of sealing and the manager’s
name, and shall then apply transparent tape over the written entry and the flap
to secure the envelope.

4.1.4 An employee, upon reasonable notice to his/her supervisor, shall have the
right without loss of pay to examine and/or obtain copies of any material from
his/her personnel file with the exception of material that includes ratings, reports,
or records which were obtained prior to the employment of the employee involved.
The employee’s personnel file shall be available for examination by the SEIU
Local 1021 Field Representative as authorized by the employee. Employees
covered by this agreement wishing to review their personnel file shall call the
Personnel Office in advance and schedule an appointment to inspect their
personnel files.

4.1.5 All personnel files shall be kept confidential. The District shall not disclose
confidential personnel file contents except as permitted under “need to know”
principles as provided by the law.

4.2 Each new employee shall receive, upon employment, a copy of the collective
bargaining agreement.

4.3 The District agrees to provide the Union President on a monthly basis a list of new
employees, site locations, and their job classifications. The list may also contain
reclassifications, job changes (working out of class or job description changes),
retirements and resignations, terminations and other employee separations. Upon
written request, the District also agrees to provide a seniority list of all bargaining unit
members by site location on an annual basis.

4.4 The District shall schedule new employee orientations on a monthly basis,

provided that new bargaining unit employees were hired in the prior month. The Union
President or his/her designee shall be available to present union materials.
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ARTICLE 5 EMPLOYEE EVALUATION PROCEDURES

5.1 A labor and management committee (aka DUPC) including representatives of
Local 1021 and Stationary Engineers (Local 39) shall review and approve new
evaluation forms.

The following procedure shall be strictly adhered to:

a. Only the first level manager shall evaluate the employee by means of a
performance evaluation. At no time will any classified employee be evaluated by
another classified employee or by any faculty member.

b. For probationary employees: the evaluation will be at the end of the second and
the fifth months of service. If an employee’s probationary period is extended
pursuant to Section 8.16, another evaluation will occur one month before the
conclusion of the probationary period. Probationary employees can be released
prior to obtaining permanency status. The termination shall not be subject to the
grievance procedure.

c. For permanent employees: the evaluation will occur annually, during the month
in which the employee attained permanency in his/her present position, but no
later than sixty (60) working days thereafter. Timely evaluations shall cover the
preceding 12-month period of employment and should not reach back in time to a
prior evaluation period, except for matters under investigation in the 12-month
period. Other exceptions shall be subject to agreement by the District and Union.
The unit member has the right to submit a rebuttal to an annual evaluation within
fifteen (15) working days.

In the event that the unit member was supervised by more than one first-level
manager during their evaluation period due to organizational changes or
extenuating circumstances, the evaluation shall contain a statement explaining
the division of time between first-level managers included in the evaluation.
Each first level manager’s evaluation shall be limited to the time they supervised
the unit member.

d. For permanent employees returning from a leave, and where the unit member’s
annual evaluation was to take place while they were on leave, the first-level
manager will have the right to conduct the annual evaluation no sooner than
thirty (30) working days and within sixty (60) working days after the unit
member’s return.

For unit members returning from leave and who return after their anniversary/

evaluation date, the unit member can only be evaluated for the time worked
during the evaluation period in the previous year.
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ARTICLE 5 EMPLOYEE EVALUATION PROCEDURES

e. Upon completing the performance evaluation report, the evaluator shall present it
to the employee and discuss it with him/her.

f. The employee shall then sign the report in order to indicate his/her receipt and
he/she shall receive a signed copy.

g. Only items a. through f. above shall be subject to the grievance procedure. If an
employee intends to grieve a. through f. above, he/she must file the grievance, in
accordance with Article 21 Grievance Procedure.

h. If an employee who receives an overall rating of “unsatisfactory” believes that the
rating was arbitrary or lacking in factual foundation, then he/she may request the
reviewing manager (President/Site Administrator) to conduct an administrative
review provided that the request for such review shall be made in writing within
fifteen (15) work days of the evaluation conference with the first level manager.
The District shall grant an additional five (5) workdays for response if the
employee or Union so requests during the initial fifteen (15) day period. The
Union may request the attendance of the Vice Chancellor for Human Resources
and Employee Relations or his/her designee at this meeting. In conducting an
administrative review, the reviewing manager shall review the evaluation and
pertinent background material, meet with employee, and as appropriate meet with
the evaluator. The decision of the reviewing manager shall be final and shall not
be subjected to grievance procedure.

i. Within six (6) months of the signing of the agreement, the District and Union will
convene a committee of three (3) Bargaining unit members, and two (2) District
representatives to discuss the performance evaluation forms.

5.2. For permanent employees, where there are performance deficiencies by a unit
member, the first-level manager shall provide the employee with a written notice of the
deficiencies. A reasonable period of remediation shall be granted before the annual
performance evaluation is given and the unit member shall make a reasonable effort to
improve their performance in accordance with the performance improvement plan.

If a performance deficiency is noted by a first-level manager, it shall be brought to the
unit member’s attention in a specific manner, so as to give the unit member a clear
notice of the problem. The first-level manager shall offer suggestions for improvement,
may offer training opportunities for improvement, and shall do so in writing. The unit
member will then be given a reasonable opportunity to correct the problem before any
further action is taken against him/her.

When a deficiency is satisfactorily corrected, the unit member shall be so informed in
writing. It shall be presumed that the unit member’s performance continues to be
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ARTICLE 5 EMPLOYEE EVALUATION PROCEDURES

satisfactory, unless the unit member has been otherwise notified in writing of less than
satisfactory performance and/or a need to improve.

For the purpose of this Article, the term “performance deficiencies” does not include
circumstances involving potential workplace violence or alleged violation of the District’s
Unlawful Discrimination and Sexual Harassment Complaint and Investigation
Procedures for Employees and Students.

Unit members have the right to rebut a performance improvement plan and submit it to
Human Resources within ten (10) working days after receipt of the plan.
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ARTICLE 6 ORGANIZATIONAL RIGHTS

6.1 The SEIU Local 1021 Field Representative shall have the right of access at
reasonable times to areas in which employees work subject to authorization from the
employee’s first level manager.

6.2 SEIU Local 1021 shall have the right to use without charge institutional bulletin
boards, mailboxes, and the use of the inter-district mail system subject to reasonable
regulation; and the right to use institutional facilities at reasonable times for the purpose
of meetings concerned with the exercise of the rights guaranteed by SB 160.

6.3 SEIU Local 1021 shall have the right to conduct one orientation session annually
on this Agreement for bargaining unit employees during regular working hours. Such
orientation shall not exceed four (4) hours and the time, date and location shall be
subject to mutual agreement between the College President/District Administrator and
the SEIU Local 1021 authorized representative.

6.4 Support of Agreement

During the term of this Agreement, the District agrees not to negotiate with any other
organization on the matters upon which SEIU Local 1021 is the exclusive representative
and which is within its scope of representation. SEIU Local 1021 agrees to negotiate
only with the representative officially designated by the District to act on its behalf.

6.5 Distribution of Contract

Within three (3) months after ratification of this Agreement by the Board of Trustees, the
District shall cause to be printed copies of this contract for distribution to all employees
in the bargaining unit and future bargaining unit employees to be hired within the
effective period of the contract. The cost of printing the Agreement and any additional
required copies shall be born equally by the District and Local 1021.

6.6 Legal, Unrestricted and Non-confidential Information

The Vice Chancellor for Human Resources and Employee Relations or his/her designee
will provide, upon reasonable request, to SEIU Local 1021 legal, unrestricted, and non-
confidential information. Such data and/or information will be made available in a
format that does not require research and/or analytical manipulation; excluded will be all
confidential information or material as defined by applicable law. The District will
provide electronically to the Union such non-confidential information as is maintained as
a “field” in the District's ePAF form. Excluded will be all confidential information or
material as defined by applicable law.
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ARTICLE 7 STEWARDS

7.1 The parties recognize that the efficient operation of the District requires the Union
to resolve grievances and/or disputes in a timely manner and that it is the responsibility
of all parties involved to assist in the resolution at the lowest possible level.

7.2 The SEIU Local 1021 Peralta Chapter shall furnish the District with an up-to-date
list by college site of stewards and chapter officers no later than thirty (30) days after the
signing of the Agreement. The Union shall submit amendments to this list in a timely
manner as changes occur.

7.3 1.0 FTE release time shall be assigned to the Chapter President or his/her
designee(s) to conduct union activities (See Appendix 4).

7.4 The District agrees to grant reasonable release time to duly designated SEIU
Local 1021 stewards and/or chapter officers to perform services directly involved in the
processing of grievances and disciplinary appeals and for meetings with the grievant
and management without loss of pay or benefits. Stewards shall not leave their work
location for grievances processing purposes without the prior approval of their first level
manager.

7.5 A steward who wishes to be released for the purpose of investigating a grievance
or for reasonable preparation tie with an aggrieved employee prior to a session with
management shall request such release time from his/her first level manager for an
agreed upon specific length of time in order to conclude the investigation.

7.6 The District shall grant two (2) hours per month to the stewards and officers as

provided in 7.4 attend stewards council meetings. Prior approval must first be obtained
from the first level manager.
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ARTICLE 8 DEFINITIONS

8.1 *“Bargaining unit seniority” is secured by hours in paid status in a class or
classes included in the bargaining unit.

8.2 “Bumping right” is the right of an employee, under those conditions provided by
law, to displace an employee with less seniority in the same class District-wide.

8.3 “Class” is any group of positions sufficiently similar in duties, responsibilities, and
authority that the same job title, minimum qualifications, and salary range are identical
for all positions in a class District-wide.

8.4 “Classification” is a designated title, a regular minimum number of assigned
hours per day, days per week, and months per year, a statement of the duties required
to be performed in each such position, and the regular monthly salary range for each
such position.

8.5 “Day” is any day on which the Peralta Community College District administration
office is regularly open for business.

8.6 “Demotion” is a change from a position in one Class to a position in another
Class that is allocated to a lower salary range without the employee’s voluntary consent.

8.7 “Differential” is a salary allowance in addition to the basic rate or schedule
based upon hours of employment.

8.8 “Displacement” includes layoff, demotion, involuntary transfer to a new
classification, involuntary transfer to a new location requiring a change in residence, and
time base reductions.

8.9 “Domestic partners,” benefits provided by the Kaiser Medical Plan, CoreSource
(currently Anthem Blue Cross), and the Delta Dental Plan are extended to domestic
partners.

a. Must submit required documentation outlined in the District's Documentation
Matrix to verify eligibility for each dependent enrolled with health coverage.
(See Appendix 6)

b. Domestic Partner Eligibility:

1. The two (2) parties residing together have done so for at least six months
and intend to reside together indefinitely and share the common
necessities of life;

2. The two (2) parties are subject to the same eligibility requirements
governing all other employees who are covered by or applying for health
plan coverage. New children, new employees, adoptions, new marriages
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ARTICLE 8 DEFINITIONS

and domestic partnership are all subject to a 30-day limit on the enroliment
period beginning on the date of the event;

3. The two (2) parties; not married, eighteen (18) years or older, not related
by blood closer than would bar marriage in the State of California, and
mentally competent to consent to contract;

4. The two (2) parties declare that they are each other’s sole domestic partner
and they are responsible for their common welfare;

5. The two (2) parties agree to notify the employer if there is any change in
the circumstances;

6. The two (2) parties affirm, under penalty of perjury, that the assertions in
the affidavit are true to the best of their knowledge.

c. A member of the domestic partnership may end said relationship by filing a
statement with the Benefits Office at the District Office. In the statement the
individual filing must affirm, under penalty of perjury that: 1) the partnership is
terminated, and 2) a copy of the termination statement will be mailed to the
other partner unless both have signed the termination statement.

d. No individual who has filed an “Affidavit of Domestic Partnership” may file
another such affidavit until six (6) months after a statement of termination of
the previous partnership has been filed with the designated department.

e. Any person, employer or company who suffers any loss because of a false
statement contained in an “Affidavit of Domestic Partnership” for failure to
notify the employer of changed circumstances as required in paragraph c.
above may bring a civil action to recover their losses, including reasonable
attorney’s fees.

8.10 “Employee” as used in this Agreement refers to a bargaining unit member
covered by this Agreement.

8.11 “First level manager,” for the purpose of this Agreement, is the first level
manager outside of the bargaining unit who is responsible for the employee(s) in their
unit.

8.12 “Hire date” is the first day in paid status.

8.13 “Incumbent” is an employee assigned to a position and who is currently serving
in the position.

8.14 “Industrial accident or illness” is an injury or iliness arising out of or in the
course of employment with the District.

8.15 “Permanent employee” is a regular employee who successfully completes the
initial probationary period.
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ARTICLE 8 DEFINITIONS

8.16 “Probationary employee” is a regular classified employee who becomes
permanent after completion of the six (6) month probationary period, subject to
subsections (a.) and (b.) below.

a. In the event of absence from work for any reason for ten (10) consecutive days
or more, the probationary period shall be extended by the duration of the
absence. (A “day” is any day on which the District office of the Peralta CCD is
open for business). The District shall give the employee notice of such
extension.

b. The District may extend the probationary period for up to six months when it
believes that additional time is necessary to assess the employee’s
performance. Before deciding to extend, the District will consult with the Union
to discuss the basis for and duration of extension.

8.17 “Promotion” is a change in the assignment of an employee from a position in
one (1) class to a position in another class with a higher maximum salary rate.

8.18 “Reallocation” is movement of an entire class from one (1) salary range or rate
to another salary range or rate.

8.19 “Reclassification” is the upgrading of a position to a higher class as a result of
changes in the duties being performed by the incumbent in such position.

8.20 “Restricted employee” is an employee hired pursuant to any local, state, or
federally-funded program which restricts employment to persons in low-income groups,
designated impoverished areas, and any other criteria which restricts the privilege of all
citizen to compete for employment in such positions.

8.21 “Salary schedule” is a series of wage and salary ranges and steps, which
comprise the rates of pay for all classes.

8.22 “Salary step” is one (1) of the wage levels within the range of salaries for a class.
8.23 “School year and fiscal year” is July 1 through June 30.

8.24 “Seniority” is based on all hours served in probation/permanent status in the
class plus higher classes.

8.25 “Short term employee,” for the purpose of this Agreement, is a person hired for
a specific temporary project which, when completed, shall no longer be required.

8.26 “Working hours” all regularly assigned hours in paid status shall be considered
working hours.
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ARTICLE 9 HOURS AND OVERTIME

9.1 Workday/Workweek

For full-time employees the workweek shall consist of five (5) consecutive days,
normally Monday through Friday, of eight (8) hours per day and forty (40) hours per
week. Each employee shall be assigned a fixed and regular work schedule, which shall
not be arbitrarily or capriciously changed.

9.2 Adjustment of Assigned Time

Any part-time employee who works an average of 30 minutes or more per day in excess
of his/her regular part-time assignment for a period of 20 consecutive working days or
more shall have his/her regular assignment adjusted upward to reflect the longer hours
in order to acquire fringe benefits on a properly prorated basis.

9.3 Lunch Periods

The District shall provide employees with an uninterrupted lunch period of not less than
30 minutes. The scheduling of the lunch period shall be made by the first level manager
in accordance with the needs of the District.

9.4 Rest Periods

The District shall provide one (1) paid fifteen (15) minute rest period for each four (4)
hours of work. The scheduling of the rest period shall be made by the first level
manager in accordance with District needs. Employees are considered to be under the
direction of the District during rest period.

9.5 Overtime

The first level manager shall schedule overtime based on seniority, knowledge and
skills in relationship to the assignment. The District will make reasonable efforts to give
more than four (4) hours notice with a goal of giving 24 hours notice whenever feasible,
e.g., when the need for overtime work on specific projects is known in advance. No
employee shall refuse scheduled overtime work provided four (4) hours prior notice is
given.

9.5.1 Overtime compensation shall be as follows:

a. All work in excess of eight (8) hours in any 24 hour period shall be paid for at
one and one-half (1 }2) times the regular rate for the first six (6) hours of such
excess and at two (2) times the regular rate for the balance of such excess.
This provision shall not be applicable when excess hours are required by a
schedule adjustment requested by the employee or part of a regular flextime
schedule requested by the employee, and subject to the approval of the first
level manager. The Union and the District recognize and accept that certain
positions in some areas (assessment, registration, and special events such as
graduation) necessitate temporary schedule adjustments. The District is
committed to giving reasonable notice to employees in such positions of the
need to modify their schedules to accommodate college workflow. The SEIU
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ARTICLE 9 HOURS AND OVERTIME

Local 1021 and the District will create a mutually agreeable list of the positions
in the relevant classifications. Any additions to this list must be mutually
agreed to as well.

b. One and one-half (1 ’2) times the regular rate of pay for hours worked on the
sixth consecutive day of work.

c. Employees will be compensated at one and one-half (1 2) times the regular
compensation rate in addition to the regular compensation rate when required
to work on a holiday.

9.6 Split Shift Differential Compensation

Employees whose assigned shift contains one (1) or more periods of unpaid time whose
total exceeds one (1) hour shall be paid in shift differential premium of four percent (4%)
above the regular rate of pay for all hours worked.

9.7 Shift Differential

Effective July 1, 1992 for work performed on the swing shift the differential shall be five
percent (5%). For work performed on the graveyard or rotating shift the differential shall
be seven percent (7%).

9.7.1 An employee who receives a shift differential premium on the basis of
his/her shift shall suffer no reduction in pay, including differential, when assigned
temporarily to a day shift for twenty (20) working days or less.

9.7.2 Any employee receiving a shift differential premium shall be paid at the
appropriate rate, and all overtime shall be paid based on a regular rate, which
excludes the shift differential premium.

9.7.3 Employees who work four (4) more hours after 4:00 p.m. are designated
as swing shift employees.

9.7.4 Employees who work four (4) or more hours after 12:00 a.m. midnight are
designated as graveyard shift employees.

9.8 Compensatory Time Off

When compensatory time off is authorized in lieu of cash compensation, such
compensatory time off shall be granted within twelve (12) calendar months following the
month in which the overtime was worked and without impairing the services required by
the District. Compensatory time off shall be granted at the appropriate rate of overtime.
If the compensatory time off has not been taken within twelve (12) months after the
month in which it was earned, the District shall pay the employee in cash for all such
time at the appropriate overtime rate based on the employee’s current rate of pay. All
provisions of this Article 9.8 shall comply with applicable Federal Labor Standards Act
(FLSA) regulations.
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9.9 Minimum Callback/Call In Time
An employee required to return to the work-site outside of his/her normal hours shall be
compensated as follows:

a. The employee shall be guaranteed four (4) hours compensation at the
overtime rate.

b. Any work performed in excess of four (4) hours shall be compensated at the
actual number of hours at the applicable overtime rate.

9.9.1 No employee shall refuse to return to work under the terms of this
provision more than twice in any twelve (12) month period.

9.10 Standby Pay
An employee who is required by his/her first level manager to be available for duty is

restricted from travel which would preclude his/her return to duty within one (1) hour,
and is required to maintain telephone contact during such period, shall be compensated
for four (4) hours at the straight-time rate for every 24 hour period. If the four (4) hour
straight-time standby compensation is broken prior to twelve (12) hours, payment of two
(2) hours at straight time shall be made.

9.11 Summer Work

a. When summer work positions are available, bargaining unit member
employees employed less than twelve (12) months per year but more than
nine (9) months per year shall have first opportunity to fill these positions
within their classification provided that such employee notify the District
Human Resources Office, in writing, by May 1 preceding the summer in which
that employee wishes to work, of his/her desire to fill such available summer
work.

b. Additionally, the District will give consideration to employees having made
proper notification to the District of their desire to fill such positions in other
classifications. Regular employees working under this provision will be
maintained on health and welfare.

9.12 Registration Assignments
Only Admissions and Records staff members shall be required to work registration.

9.13 At Home Contact

When it becomes necessary for an on-duty member or manager to contact an off-duty
employee relative to or in conjunction with the continuation of a program or service, an
employee or manager may contact an off-duty member for the purpose of requesting
information or direction and such off-duty member will be compensated for one (1) hour
of compensatory time or overtime. An off-duty member who is contacted after 10:00
p.m. will be compensated for two (2) hours of compensatory time or overtime.
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The District manager will make every effort to cover all issues in one telephone call. In
the event of repeat calls covering an extended time period when the employee is
requested to stand by for follow-up calls, the District will pay for the entire time period at
overtime.

The contacted member will fill out a Comp Time and Overtime Report form requesting
payment as overtime or compensatory time.

9.14 4/10 Summer Work Schedule
In fiscal year 2012-2013, the union agreed to work a 4/10 Summer Work Schedule
beginning June 4, 2012 and ending August 10, 2012.

Any future proposals of a 4/10 Summer Work Schedule are subject to negotiation
annually between the District and SEIU Local 1021, and are included in Appendix 6.
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10.1 Regular Rate of Pay

The regular rate of pay for each position in the bargaining unit shall be in accordance
with the rates established for each class as provided for in a five (5) step salary
schedule (See Appendix 2).

10.2 Pay Rates

Fiscal Year 2007-08

The salary schedule shall be increased by a percentage reflecting the effective District
COLA as identified and funded by the State. Reopener on any new general fund,
growth money and non-designated money coming into the District.

Fiscal Year 2008-09

The salary schedule shall be increased by a percentage reflecting the effective District
COLA as identified and funded by the State. Reopener on any new general fund,
growth money and non-designated money coming into the District.

“Me Too” Clause (July 1, 2012-June 30, 2015)

If during the duration of this agreement, the District agrees to provide a higher salary
increase to another employee group, upon finalization of such an agreement, the
District shall provide members of SEIU Local 1021 the same salary increase paid to
other employee groups.

Fiscal Year 2013-2014

The District will provide SEIU Local 1021 the equivalent of a three percent (3%) across-
the-board salary increase effective July 1, 2013 on the permanent employee’s Salary
Schedule for fiscal year 2013-2014, only for employees employed with the District on or
after July 1, 2013.

In addition, for fiscal year 2013-2014, the District will provide SEIU Local 1021 a one-
time sum of the equivalent of one percent (1%) of prior year (2012-2013) PERS earned
wages credit. This credit is off the salary schedule and will be used to SEIU to partially
offset anticipated Delta Dental employee costs in 2013-2014 (See Appendix 1)

Fiscal Year 2014-2015 (Reopeners)

The District will provide SEIU Local 1021 the equivalent of a three percent (3%) across-
the-board salary increase effective July 1, 2014, on the permanent employees’ Salary
Schedule for fiscal year 2014-2015, only for employees who were employed with the
District on or after July 1, 2014, and who were employed by the District as of January 1,
2015. This will replace any re-opener on the allocation of COLA as identified and
funded by the State for fiscal year 2014-2015, and any Restoration funding from the
State for fiscal year 2014-2015.
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Fiscal Year 2015-2016

The District will provide SEIU Local 1021 the equivalent of a three percent (3%) across-
the-board salary increase effective July 1, 2015, on the permanent employees’ Salary
Schedule for fiscal year 2015-2016 only for employees who were employed with the
District on or after July 1, 2015. No re-openers on salary for 2015-2016. This will
replace the salary schedule being increased by a percentage reflecting the effective
District COLA as identified and funded by the State. Reopener on any new general
fund, growth money, and non-designated money coming into the District.

Fiscal Years 2016-2017 and 2017-2018 “Me Too” Clause

If during the duration of this agreement, the District agrees to provide a higher salary
increase to another employee group, upon finalization of such an agreement, the
District shall provide members of SEIU Local 1021 the same salary increase provided to
other employee groups.

Fiscal Year 2016-2017

The District will provide SEIU 1021 the equivalent of a 2% (two percent) across-the-
board, ongoing on the schedule, base salary increase effective January 1, 2017, on the
permanent employees’ Salary Schedule for fiscal year 2016-2017 for current SEIU 1021
employees. This will replace the salary schedule being increased by a percentage
reflecting the effective District COLA as identified and funded by the State. Reopener
on any new general fund, growth money, and non-designated money coming into the
District.

Fiscal Year 2017-2018

Effective July 1, 2017, the District shall provide a 1.5% (one and one-half percent) for
SEIU 1021 permanent employees, and only for current employees employed with the
District on or after July 1, 2017.

This one time increase will be ongoing on the Salary Schedule, if and only if, the District
generated 20,000 Resident, For-Credit FTES in the fiscal year 2017-2018, as reported
on the Attendance Reports submitted to the State Chancellor's Office.

In the event the minimum FTES increase is below 20,000 Resident FTES, the 1.5%
increase in the 2017-2018 Salary Schedule will sunset at 11:59 p.m. on June 30, 2018.

This will replace the salary schedule being increased by a percentage reflecting the
effective District COLA as identified and funded by the State. Reopener on any new
general fund, growth money, and non-designated money coming into the District.

The District shall publish all salary schedules to accurately reflect what an employee

receives as compensation each fiscal year. When salary schedule changes are made,
the District shall provide a copy of the changes to the Union.
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10.3 Special Payments
The Union may request to meet and discuss the impact of new legislation enhancing
PERS members’ retirement benefit, within 30 days after enactment of such legislation.

10.3.1 Underpayment
When it is determined that an error has been made in the calculation or reporting
in any classified employee’s payroll or in the payment of any classified employee’s
salary, the District shall, within five (5) workdays following such determination,
provide the employee with a statement of the correction and a supplemental
payment drawn against any available funds.

10.3.2 Overpayment
When it is determine by the District that an overpayment has been made to an
employee, the District shall notify the employee and document the overpayment.

10.3.3 When an employee receives an overpayment, the employee shall
immediately notify the District Payroll Office before cashing the check containing
the overpayment to determine if a corrected check can be issue within 24 hours.

10.3.4 The following method will be used for reimbursement:

a. The employee and the District will attempt to agree on the method of
payment.

b. If agreement on method of repayment is not reached, the following shall be
used:

1. If overpayment has been made in one check, the repayment shall be
made in three (3) equal payments.

2. If overpayment has been made over a series of pay periods, the
repayment shall be made over the same number of pay periods but in
no case more than six (6) payments.

3. When an overpayment has occurred and repayment has been made,
the District shall, upon request, supply the employee with
documentation.

10.4 Promotion

An employee receiving a promotion under provisions of this Agreement shall be moved
to the appropriate range and step of the new class to ensure for the duration of a one
(1) year period not less than five percent (5%) increase as a result of that promotion,
except that the employee may be placed on the last step of the appropriate range if that
is the maximum allowable for that class.

10.4.1 An employee who is placed on Step A shall be moved to Step B after
completion of the six (6) month probationary period.
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10.5 Mileage
An employee authorized to use his/her vehicle on District business shall be reimbursed

at the current federal rate per mile for all miles driven on behalf of the District. The
mileage computation shall include mileage necessary to return to the employee’s
normal job site after the completion of District assigned business. The rate of
compensation for travel shall be adjusted at the start of each fiscal year to match the
IRS rate in effect on July 1.

Request for automobile reimbursement shall be submitted monthly, and no obligation
will exist for payment for reimbursement requests that are submitted 60 or more days
after date on which they were incurred. To receive reimbursement, a “Transportation
Report” must be completed and submitted to the appropriate administrator.

10.6 Longevity
The District agrees to additionally compensate long service as follows, effective July 1,

2007:

Years of Service Additional Amount
a. 18t day of 10™ year of service $1,250 /year
b. 15t day of 15™ year of service $1,500 /year
c. 18t day of 20 year of service $1,750 / year

Part-time permanent employees shall receive long service (longevity) on a prorated
basis.

10.7 Working Out of Classification

All employees will be assigned within their classification. If an employee is assigned to
work out of classification, including in lateral classes, and in lower classifications where
the duties are inconsistent with those assigned to the employee on a permanent basis,
his/her first-level manager shall, prior to the assumption of such duties, put such
assignment in writing and shall indicate the reasons, length and duties of the
assignment.

10.7.1 No employee shall be assigned the duties of a classification other than
his/her regularly assigned classification for more than 90 working days in any
twelve (12) month period.

10.7.2 If assigned duties on a full-time basis which constitute a higher
classification, the employee will be placed on the appropriate range for that
classification for the entire period he/she is required to work in the higher
classification. If assigned duties on a full-time basis in a lateral classification,
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which is unrelated to the employee’s regular classification for a period of five (5)
days or more, the employee is entitled to out-of-class pay for the entire period of
the out-of-class assignment.

a. An employee assigned to work as described in 10.7.2 shall receive five
percent (5%) above his/her regular rate of pay or the top step in the
appropriate pay range for the assignment if a five percent (5%) increase
would exceed the top step.

b. An employee assigned to work the duties of a lower classification under this
Article 10.7 shall not suffer a reduction in salary. An employee subject to
such reassignment shall not be eligible to receive out-of-class pay.

10.8 Desk Audits/Classification Studies

A position may be considered for a desk audit/reclassification once a unit member has
completed one (1) year in specific position and it can be shown that responsibilities or
additional duties at a higher level have been added to the position, which is not reflected
in the current job description. For a new unit member, the six-month probationary
period and the six-months of regular permanent employment constitute a one (1) year
period. A unit member who has submitted a reclassification request may not apply for
another reclassification for at least one (1) year from the date the last approved desk
audit/reclassification.

Two “window periods” will be opened from May 1 through May 31 and November 1
through November 30 each year to provide unit members the opportunity to submit desk
audit/reclassification review requests.

a. The unit member has the right to submit a desk audit/classification review
request to the District’s Human Resources Department. The unit member
shall submit the Desk Audit form to their first-level manager for
acknowledgement purposes only. The first-level manager has ten (10) days
to sign the form and forward it to Human Resources, and may include any
comments he or she believes to be relevant. It is Human Resources’
responsibility to notify the employee, first-level manager, and the Union of the
desk audit/classification review results.

The District's Human Resources department shall complete a desk
audit/classification review within ninety (90) days after the submission by the
unit member, unless an extension is mutually agreed on by the Union and
District.

If because of workload or staff absences, the District is not able to meet this
timeline the union and the affected employee(s) shall be notified in writing.
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The notification shall include an estimated date for completion of the study.

b. Incumbents will not have their salary reduced if downward reclassification is
implemented.

c. If within 30 days following a “desk” or position audit and report by the Human
Resources Office, the Union and the District are unable to reach agreement
on the appropriate classification and pay rate for position, the following will
occur:

1.

The Union and the District will jointly prepare a brief written statement of
and reasons for their final position on the classification and pay rate for the
position(s) in the study. A copy of this statement will be provided to the
other party and to the classification and pay specialist within thirty (30)
working days.

The union and the District will jointly select a classification and pay
specialist, who has no connection to either the District or the Union, to
conduct a hearing on the issues in dispute.

The hearing will be informal and strict rules of evidence will not be
required. The purpose of the hearing is to provide an opportunity for both
parties to present facts and arguments in support of their position.

The classification and pay specialist shall be limited to selecting either the
District’'s or the Union’s final proposal. The classification and pay
specialist is not authorized to recommend any modification to either final
proposal or to recommend a proposed resolution that is different from
either the District or Union’s final proposal.

The cost of the outside classification and pay specialist shall be shared on
a 50/50 basis. The selection list of the outside classification and pay
specialists will be mutually agreeable between the District and Union. The
outside classification and pay specialist selection list shall be upgraded
every three years in order to obtain current and best-qualified candidates
for their expertise in the field of job evaluation. The outside classification and
pay specialist shall submit their decision within thirty (30) working days.

Procedural violations of this section 10.8 are subject to the grievance
procedure. The outside classification and pay specialist’s resolution of the
merits of a reclassification request is not subject to grievance procedure.
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10.9 Multi-Lingual Pay

Employees represented by SEIU Local 1021 who are required either by their job
description or in writing by their first-level manager to utilize a second language,
including Braille or sign language, shall be eligible for a premium pay of $60.00 per
month if the employee utilizes the required skills a minimum of 20 percent (20%) of the

employee’s working time. This provision does not apply to persons employed as
interpreters or instructional assistant/ASL.
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11.1

11.2

11.3

Health and Welfare Benefits (See Appendix 1 for current information and
updates.) The District shall provide to each Benefits Eligible unit member and
his/her eligible family members, health and welfare benefits. Health and
welfare benefits are defined as medical, prescription drugs, dental, vision,
employee and dependent life insurance, accidental death and dismemberment,
long- term disability, and the employee assistance program (EAP).

The parties agree that the Fringe Benefits Committee shall continue to
study manners and mechanisms which will reduce the impact of health
and welfare costs to the District. The Fringe Benefits Committee shall
consist of representatives from all shared governance groups including a
representative of SEIU Local 1021 to review potential changes and/or
modification to health and welfare plans. The role of the Committee shall
be limited to making recommendations to the unions and the District.
(Current committee includes several additional members; confidential,
retirees, student, etc.)

Specific Definitions

All Benefits Eligible members have the right to enroll in the following plans at the
time of initial employment or during the open enrollment period. Specific
Definitions will be modified as appropriate per the following language:

Medical Plans
Individual unit members may select among the following plans as follows:

1. Kaiser Foundation Health Plan.

2. Anthem Blue Cross PPO* “ Lite” plan or such other plan that provides
equivalent benefits

3. Anthem Blue Cross PPO* “ Traditional” plan or such other plan that provides
equivalent benefits

4. Delta Dental insurance of such other plan that provides equivalent benefits

5. United Health Dental insurance of such other plan that provides equivalent
benefits.

As used herein, the phrase “at District Expense” means the District will continue to
pay the entire premium for the retiree and, where covered, retiree’s eligible spouse
or dependents, under the conditions specified herein.

As used herein, the phrase “consistent with the coverage offered to active
employees at the time of retirement” means, for example, “no reduced benefits,
increased co-pays, or increased deductibles”. The District shall continue to cover

2015-2018 SEIU Contract Page | 29



ARTICLE 11 HEALTH AND WELFARE BENEFITS

retiree’s eligible spouse or dependents medically necessary or appropriate services,
subsequently included within District plans for active employees.

11.4 Components of Coverage

A. Medical Plans
Individual unit members may select among the following plans as follows:
1. Kaiser Foundation Health Plan will be at no cost to the District's
employees.

2. PPO* “Lite” plan (no out of network coverage) will have an employee
monthly contribution as follows:

Employee Cost
a. Single $15/month
b.  Two-Party $30/month

c.  Three-Party (Family) $45/month

3. PPO* “Traditional” plan (out of network coverage) — employee shall pay
the difference between the premium cost of the PPO Traditional plan and
the premium cost of the PPO “Lite” plan.

*The District self-funded medical plan currently administered by CoreSource.
B. Dental Plans
Individual unit members (employees) may select among the plans as follows:

a. Delta Dental
b. United Healthcare Dental

During 2018 and 2019 fiscal year, the parties agree to review the cost of Delta
Dental for 2014-2017, and will negotiate costs with the understanding that any
cost over the District's maximum contribution for United Healthcare Dental will
be borne by the employee.

C. No reduction in any benefit that was provided in the immediately preceding
agreement shall occur due to failure to include said benefit in this Agreement,
unless such reduction is specifically indicated in this Agreement.

D. There are no changes to the plans that provide Life Insurance and Accidental

Death and Dismemberment (AD&D) benefits, the Flexible Benefits Plan, and the
Commuter Expense Plan. Annual maximums change
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Survivor Rights

1.

Upon the death of the employee, the surviving spouse and all dependent children
and posthumous children (until all such children would no longer be eligible to
receive paid medical benefits had the employee survived) shall receive paid
medical benefits consistent with the coverage provided to active employees at
the time of the employee's death.

. Said spouse shall then have the option of buying into the District medical benefits

program by the timely payment of premiums as stipulated by the District for the
lifetime of the spouse or as long as s/he is eligible under the guidelines identified
below.

. Only the surviving spouse and dependent children (including posthumous

children) covered by the employee's medical plan at the time of the death of the
employee are eligible for this coverage.

. In the event of the death of the employee and/or his/her spouse, the dependent

children and posthumous children of the employee shall receive paid medical
benefits until all such children would no longer be eligible to receive paid medical
benefits had the employee survived.

. If there are no dependent children, the surviving spouse shall have the option of

buying into the District medical benefits program by the timely payment of
premiums as stipulated by the District for the lifetime of the spouse or until s/he is
no longer eligible under the guidelines identified below.

a. Eligibility for medical benefits will terminate for the surviving spouse and
dependent children upon the re-marriage of the surviving spouse.

b. Eligibility for medical coverage will apply only if the surviving spouse and
dependent children have no other group medical coverage or if the
surviving spouse must pay for other group health coverage. Annual
documentation will be required.

4. Eligibility for this benefit replaces COBRA. The surviving spouse and
dependent children will not be eligible for COBRA.

5. Eligibility conditions for Retirees health and welfare benefits shall be as
follows:

Hired on or after July 1, 2004

1. Vesting for retirement benefits for all employees hired on or after July1, 2004
will be ten (10) years. Employees retired from regular contract service at the
age of 50 or older with at least 10 (ten) years of service shall receive these
retiree benefits.
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2. Employees hired on or after July 1, 2004 who retire before the attainment of
age of Medicare eligibility (currently 65 with minor exceptions) and who have
10 (ten) years or more of service will be able to continue coverage under the
Active plan at district expense until s/he reaches the age of Medicare eligibility
(currently 65). When they become eligible for Medicare, these retired
employees are expected to enroll in Medicare Parts A and B upon proof of
notification. No other benefits are available to those retirees who have
attained the age of Medicare eligibility (currently age 65). Any spouse or
dependent of a retiree currently eligible for benefits during the retiree’s
lifetime (under the terms of the Local 790 7/1/00-6/30/03 contract) shall be
covered under the Active plan at district expense until s/he reaches the age of
Medicare eligibility (currently 65), or until s/he is no longer a dependent as
defined in the aforementioned contracts. In the event of the death of the
retiree prior to the spouse or dependent reaching the age of Medicare
eligibility (currently 65), the dependent may purchase the Active plan until
s/he reaches the age of Medicare eligibility (currently 65).

3. Employees hired on or after July 1, 2004 who work full-time beyond the
attainment of age of Medicare eligibility will remain on the District's medical
plans, like any other active employee. Once retired, an employee may elect
COBRA (self-pay) on the plan in which they were enrolled. They shall also
enroll in Medicare Parts A and B, upon proof of notification from the District. It
is the Retiree’s responsibility to maintain a current address and telephone
number with the District.

Hired before July 1, 2004

1. Consistent with the status quo, employees retiring from the District with ten
(10) years of vested service and at the age of 50 or older shall receive these
retiree benefits.

2. Mandated Enroliment in Medicare Parts A and B. Retired unit members, upon
reaching Medicare eligibility age, shall enroll in Medicare Parts A and B, and
notify the District of their enrollment. Employees hired before July 1, 2004
shall become eligible for Medicare by paying District-reimbursed Medicare
tax. When such employees reach the age of Medicare eligibility (currently
age 65) they shall enroll in Medicare Parts A and B, provided the District pays
100% of the current and future costs of Medicare premiums and continues to
provide, at District expense, medical coverage consistent with coverage
offered to active employees at time of retirement. The District shall pay or
reimburse the retiree for the current and future costs of the Medicare
premiums. The District shall pay the Medicare taxes of such employees. After
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enrolling in Medicare, no individual shall receive less coverage (for example,
reduced benefits, increased co-pays, increased deductibles) as a result of
enrolling in Medicare.

3. Active employees hired before July 1, 2004 who are not currently paying into
Medicare shall pay Medicare taxes, if they are not at the present time.

4. Any spouse or dependent of a vested, retired employee who was hired prior
to July 1, 2004, shall be covered during the retiree’s lifetime at District
expense under medical coverage that is consistent with the coverage offered
to active employees at the time of retirement, or until s/he is no longer a
spouse or dependent. The retiree, spouse and eligible dependent shall, upon
reaching the age of Medicare eligibility (currently age 65), each enroll in
Medicare Parts A and B and the District shall immediately, and thereafter, pay
100% of the current and future costs of Medicare premiums. No individual
shall receive less coverage (for example, reduced benefits, increased co-
pays, increased deductibles) as a result of enrolling in Medicare.

5. Employees hired prior to July 1, 2004 who work beyond the attainment of
Medicare eligibility (currently age 65) will remain on the District’s medical
plans, like any other active employee. When they retire, they must enroll
in Medicare Parts A and B. The District shall immediately and thereafter
pay 100% of the current and future costs of Medicare premiums for the
employee. No individual shall receive less coverage (for example,
reduced benefits, increased co-pays, increased deductibles) as a result
of enrolling in Medicare. The employee’s spouse and eligible
dependents shall enroll in Medicare when eligible and no individual shall
receive less coverage as a result of enrolling in Medicare.

6. Survivor Rights: Upon death of the retiree, the surviving spouse and eligible
dependent(s) shall have the option of buying into the District Medical benefits
program consistent with the coverage offered at active employees at the time
of the retiree’s retirement by the timely payments of premiums as stipulated
by the District for the lifetime of the spouse or until such time as s/he is no
longer eligible as defined in language above. This option shall also be
applicable to dependent children.

All employees hired at any time
All currently active Benefits-eligible employees hired at any time are eligible to
participate in these District-sponsored health and welfare plans:

1. Choice of either the PPO Lite” or PPO “Traditional” medical plans or a Kaiser
health plan (HMO), includes eligible dependents, spouse or domestic partner.
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2. Choice of either a PPO dental plan or a DMO dental plan, or such other plan
that provides equivalent benefits, includes eligible dependents, spouse or
domestic partner.

3. Life and Accidental Death and Dismemberment Plan, Long-Term Disability
Plan, Flexible Benefits Plan, Commuter Expense Plan - Employees may, at
their own expense, purchase additional life and/or disability insurance.

Dental Insurance — Delta Dental or United Healthcare DMO Dental Plan or such
other plan that provides equivalent benefits.

Life Insurance — District paid.

Long-Term Disability Insurance — District paid.

Vision Benefit
1. CoreSource Participants: Under the plan, the plan participant can go to a

licensed practitioner for a visual examination. If this practitioner prescribed
corrective lenses, then there is a vision hardware benefit available. It is offered
on an in and out-of-network basis. In-network: Plan pays 100% up to a $120
retail allowance for frames (or $50 In-network: Plan pays 100% up to a $120
retail allowance for frames (or $50 wholesale). One pair of standard single vision
or standard multi-focal lenses is covered-in-full every 24 months. Contact lenses
are in lieu of frames and lenses benefit. Contacts are covered up to four (4)
boxes if disposable lenses or a $150 allowance (the $150 allowance is applied to
the fitting/evaluation fee AND towards the purchase of contact lenses
(Contracted vision providers.) contact lenses (Contracted vision providers.)

Out-of-network: If you choose an out-of-network provider, you will be reimbursed
up to:
Exam $40.00
Lenses:
Single vision $40.00
Bifocal $60.00,
Trifocal $90 and
Lenticular $90
Frames: $45.00 Contact Lenses in Lieu of Eyeglasses (lenses/frames)
Elective $150.00 (less any network fitting/evaluation fee)
Necessary $210.00
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11.5

The vision benefit is offered only to those regular employees and their eligible
dependents who enroll in the PPO plan. The plan participant will pay any
additional costs, if any.

Kaiser (Kaiser Optical Services) Eyewear purchased from Plan Optical Sales
Offices every 24 months at a maximum allowance of $175. The Kaiser Vision
Benefit is a rider to the medical plan, and requires a $10 co-payment for the
examination by a Kaiser optometrist. The Kaiser EOC does not limit the number
of these visits. The $10 co-payment is for every plan participant

Employee Assistance Program — District paid

Conditions

. Coverage begins on the first of the month following the date of hire, provided the

following conditions are met:
a. Actual date of hire is prior to the 20th of the month;

b. All enroliment forms/on-line elections for health and welfare
benefits are received by the District prior to the 20th of the month

c. It shall be the member's responsibility to return all enroliment forms
for health and welfare benefits to the District by the agreed upon
deadline. Failure to do so shall hold the District harmless from any
claim made in this period. In any case, all enroliment forms must
be received by the District within 30 days of the date of hire.
Failure to comply may result in the delay of providing coverage.

d. If both husband and wife are employed by the District, they shall
each be eligible severally for all health and welfare benefits. The
only exception is that the dependent children shall not be covered
by both.

e. All dependents must be added at the time of employee’s enroliment
or within 30 days of new birth or marriage or addition of a new
dependent. The following plans include dependent coverage.

1. Medical Insurance
2. Dental Insurance
3. Life Insurance

2. The District shall provide a semi-annual orientation with brochures describing

each benefit program and provider; information about other insurance that is
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available to purchase; and sign off sheet that indicates the new person has been
given choices he or she has regarding benefits.

11.6 Domestic Partners

1. As of July 1, 1992, benefits provided by the Kaiser Medical Plan, Anthem/Blue
Cross or other medical plan with equal or better benefits and the Delta Dental
Plan or other dental plan have been extended to domestic partners. The District
will publish procedures for domestic partner enroliment.

11.7 Federal and/or State Actions - Federal and/or State Actions If, during the term of
this Agreement, the state or federal government adopts health plan
legislation/regulations that affect either the cost and/or benefits received by
employees eligible to participate in the District health plans as defined in this
Agreement, this Article 11 may be reopened.

11.8 Cash-in-Lieu /Opt-Out Option (Medical and Dental Only)

1.

Individual unit members who provide proof of other group medical and/or
group dental coverage may decline enrollment into a medical and/or dental
plan with the District. Employee will receive a monthly amount of $225 for
medical; flat amount (this reimbursement is an all or nothing option,
employee and all eligible dependents (if applicable) must waive off the plan to
be eligible for this flat reimbursement amount).

. In addition to the medical monthly flat reimbursement for waiver of coverage

due to other group medical coverage, a flat monthly amount of $25 for group
dental waiver is also available. Again, this reimbursement is an all or
nothing option, employee and all eligible dependents (if applicable) must
waive off the plan to be eligible for this flat reimbursement amount.

e Participation in the Opt-Out Option for group medical and/or group dental
is 100% voluntary; and
The amount is paid on a monthly basis; and
The amount is paid on an after-tax basis (taxable income to the
employee); and

e The amount will not be pro-rated to the FTE; and

e Election of group medical and group dental opt-out is mutually exclusive,
the member may elect to opt-out of medical only, dental only, or medical
and dental combined.

e Continues into retirement until the attainment of Medicare eligibility.
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Opt- out Election

It is the responsibility of the member to complete the requisite items as indicated below
(no exceptions will be provided):

¢ Cash-in-lieu form; and

¢ Provide District with written verification of other group medical and/or dental
coverage from the insurer within 30 days from the election to participate in the
District’s cash-in-lieu plan.

11.9 Opt-in

It is the responsibility of the member to complete the enroliment form and submit
documentation within 30 days of initial hire, open enroliment or a qualifying event as
defined by the Health Insurance Portability and Accountability Act of 1996 (see below).
Qualifying events:

e Marriage, Divorce, Legal Separation, Birth, Adoption, Death, Termination of
e mployment (unit member or eligible dependents);

e Exhaustion of COBRA, Individual no longer resides or works in HMO
service area, individual ceases to be a dependent, Plan terminates a benefit
plan option, Children’s Health Insurance Plan/Medicaid Rule; Meeting or
exceeding a plans lifetime maximum on all benefits.

By opting-in, you will receive benefits in effect at the time of the opt-in.

11.10 Me-too Clause

If during the life of this Agreement, the District agrees to provide a higher amount to
another employee group for cash-in-lieu of, upon finalization of such an agreement,
the District shall provide members SEIU Local 1021 the same amount paid to other
employee groups for opting-out.
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Re Openers

Any increase or decrease in funding or change in available resources, including but
not limited to cost of living and growth monies, the District and SEIU Local1021
agree to re-open negotiations regarding the allocation of these funds.
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12.0 Medical Examination

The District agrees to provide the full cost of any medical examination required as a
condition of employment or continued employment.
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13.1 Leave Provisions
The benefits, which are expressly provided by Article 13, are the sole leave benefits.

13.2 Bereavement Leave

a. A full-time employee shall be granted necessary leave of absence not to
exceed four (4) working days, or six (6) working days if out of state (or 200
miles intra-state) travel is required on account of death of any member of
his/her immediate family. No deduction shall be made from the salary of
such employee nor shall such leave be deducted from leave granted by
other sections of this Agreement provided by the governing board of the
District. The governing board may enlarge the benefits of this section and
may expand the class of relatives listed below as members of immediate

family.

b. The immediate family, for purpose of this Agreement, is defined as:

Of the Employee Of the Employee (cont’d) Of the Spouse
Spouse Uncle Mother

Mother Nephew Father

Father Niece Grandmother
Grandmother Foster Child Grandfather
Grandfather Ward of the Court Grandchild
Grandchild Legal Guardian Son

Son Brother-in-law Daughter
Daughter Sister-in-law Son-in-law
Son-in-law Domestic partner Daughter-in-law
Daughter-in-law Step-child Brother
Brother Step-father Sister

Sister Step-mother Step-child
Aunt First Cousin

Any persons living in the immediate household of the employee (except

paying tenants). The District may require documentation.

13.3 Jury Duty
An employee shall be granted leave of absence with pay if called for jury duty in the

manner provided for by law. Compensation for jury duty shall not exceed normal wages
for the day and reimbursement to the District of any monies earned during jury duty,
except mileage, shall be made by the member. Employees who report but do not serve
on jury duty will return to work for the remainder of their assigned work shift. Those
released from jury duty after 12:59 p.m. shall not be required to return to work. The
District shall reimburse employees for the cost of receipted parking fees while serving
on jury duty.
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13.4 Subpoenaed Court Appearance Leave

Leaves of absence shall be granted to an employee who has been served a subpoena
to appear in a court case. Request for such leave of absence would be made by
presenting the official court summons to the first level manager. The length of the leave
granted shall be for the number of days in attendance in court as certified by the clerk or
other authorized officer of the court. The employee shall receive full pay during the
leave period provided that the witness fee for such leave is assigned to, and the
subpoena and court certification is filed with the District. The witness fee assigned to
the District does not include reimbursement to the employee for transportation
expenses.

13.5 Military Leave
a. An employee shall be granted military leave in accordance with the provisions

of the State of California Military and Veterans Code, Division 2, Part 1,
Chapter 7. Request for military leave shall be submitted in writing,
accompanied by military leave orders, two (2) weeks prior to the leave
starting date except in the case of state or national emergency. While on
military leave the employee shall have the option of being placed on:
1. Military leave without pay
2. Vacation
3. Compensatory time
4. A combination of 1, 2, and 3

b. The employee shall not be required to reimburse to the District any monies
earned while using the aforementioned types of leaves.

13.6 Sick Leave

Employees employed by the District five (5) days per week with full pay for a fiscal year
shall be entitled to twelve (12) days leave of absence for illness or injury exclusive of the
days they are not required to render service. Day, as used in this article, means the
employee’s regular workday exclusive of overtime.

13.6.1 Members of the bargaining unit employed less than five (5) days per week
and/or less than a full fiscal year are entitled to that portion of twelve (12) days
leave of absence for illness or injury as the number of months and/or number of
days per week they are employed bears to twelve (12) months.

13.6.2 If a member of the bargaining unit does not take the full amount of sick
leave allowed in any year, the amount not taken shall be accumulated from year
to year; however, in no case payable upon termination.

a. Upon retirement from service, a statement of sick leave accrued shall be
provided to the employee.
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b. Accumulated sick leave which has been canceled by reason of an
employee’s layoff, shall be credited back to such employee if the
employee returns to District employment within 39 months of such layoff.

13.6.3 Members of the bargaining unit absent due to illness or injury must follow
procedures established by their first level manager to notify their department of
intent to be absent, the nature of the iliness or injury, and the anticipated duration
of the illness or injury, not later than two (2) hours after the start of the work-shift
in order to be eligible for paid illness or injury leave, or shall document the reason
for the inability to do so.

13.6.4 Members of the bargaining unit requesting paid illness or injury leave may
be periodically required, at the discretion of the District personnel administrator,
to provide medical statements on forms provided by the District. Members of the
bargaining unit absent due to surgery, injury or iliness and/or absent for more
than five (5) consecutive assigned workdays may be required to submit a
medical release to their first level manager prior to being permitted to return to
work.

13.6.5 At the beginning of each fiscal year, the full amount of sick leave shall be
credited to each employee. Credit for sick leave need not be accrued prior to the
employee taking such leave. Probationary employees of the District shall not be
eligible to take more than six (6) days, or the proportionate amount to which they
may be eligible, until the first day of the calendar month after completion of six (6)
months of active service with the District.

13.6.6 The rate of pay for sick leave shall be at the same rate the employee
would have received had he/she worked that day.

13.6.7 Employees who take time off during the workday for medical or dental
appointments shall utilize sick leave for this purposes.

13.6.8 Quarantine Leave: Bargaining unit members shall receive salary in full
when quarantined by city, state, or county health officials because of another’s
iliness. If the bargaining unit employee is not ill, no deduction will be made from
his/her sick leave.

13.6.9 Sick leave shall be submitted to the District in minimum increments of one
(1) hour.

13.6.10 Beginning with the Fiscal Year 1983/84, any employee who does not
use any sick leave benefits in the fiscal year shall be granted a bonus of three (3)
additional vacation days.
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13.7 Personal Necessity Leave

A maximum of seven (7) days of absence for illness or injury leave earned pursuant to
the sick leave provision of this Agreement may be used by the employee in case of a
personal necessity leave including any of the following, all of which may require
documentation:

a. Death of a member of an employee’s immediate family when additional leave
is required beyond that provided in the bereavement leave provision of this
Agreement.

b. Accident or iliness involving the employee’s person or property or a member
of the immediate family.

c. An emergency of a personal nature.

d. Adoption Leave

13.7.1 Members of the bargaining unit are required to request personal
necessity leave from their first level manager no later than the first hour of the
work-shift in which the absence is requested. The first level manager may waive
this requirement in cases of extreme emergency.

13.7.2 Upon return from a personal necessity leave, bargaining unit members
shall be required to complete absence verification forms provided by the District.

13.7.3 Personal necessity leave shall be taken in no less than two (2) hour
increments.

13.8 Parental Leave
Employees who are on active employment status may be entitled to parental leave as
follows: ‘

a. A continuous leave of up to one (1) year may be granted to any employee
who becomes the parent of a newly born child or legally adopted child up to
the age of five (5) years.

b. Approved parental leave shall not be deducted from the seniority service
date. The employee, at this or her option, may request that all or any portion
of compensatory time, or vacation leave, that he or she has accumulated, be
used.

c. The foregoing leave shall be granted upon medical certification of pregnancy
or the presentation of legal evidence of adoption.

d. During approved parental leave, after all earned leaves are exhausted, the
District agrees to allow health and welfare benefit premiums be paid at group
rates by the employee on leave.

e. Employees on maternal leave shall be eligible to receive extended iliness or
injury leave under Section 13.12 of this agreement.
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13.9 Medical Exams
a. Members of the bargaining unit may be required to submit to medical
examinations, at District expense, at the discretion of the District when there
is reason to believe that work performance is affected. No employee shall be
subject to a disciplinary action as a result of findings from a mandated
medical exam.

b. If an employee is found to have a drug or alcohol dependence, he/she may
be required, as a condition of continued employment to enroll and participate
in an assistance program designed to end substance dependence. Any
intended disciplinary action may be suspended pending enroliment in a
rehabilitation program. Failure to successfully complete the program may
result in disciplinary action, up to and including termination. All such cases
shall be treated with strictest confidentiality.

13.10 Family Care Leave

Any bargaining unit member who qualifies shall be granted a leave of absence for family
case pursuant to the California State Law and the Federal and Medical Leave Act
(FMLA).

a. Any bargaining unit member shall be granted a leave of absence without pay
for family care pursuant to the California State Law (Family Rights Act of
1991).

b. A bargaining unit member may be entitled to take up to a total of four (4)
months in any 24-month period for family care leave. The member must
provide a health care provider’s written certification of a serious health
condition of a spouse, child, parent or domestic partner. This certification
shall provide the following:

1. The date on which the serious health condition commenced;

2. The probable duration of the condition;

3. An estimate of the amount of time that the health care provider believes
the employee needs to care for the person needing care;

4. A statement that the serious health condition warrants the participation
of a family member to provide care during a period of the treatment or
supervision of the individual requiring care.

13.11 Industrial Accident and lliness Leave

Employees who sustain any injury or iliness arising directly out of and in the course and
scope of their employment shall be eligible for a maximum of sixty (60) working days
paid leave in any one (1) fiscal year for the same accident. This leave shall not be
accumulated from year to year. Industrial accident or iliness leave will commence on
the first day of absence.
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13.11.1 Payment for wages lost on any day shall not, when added to an award
granted under the worker's compensation laws of this state, exceed the normal
wage for the day. Industrial accident and iliness leave will be reduced by one (1)
day for each day of authorized absence regardless of the compensation award
made under the worker's compensation. When an industrial accident or iliness
occurs at a time when the full sixty (60) days will overlap into the next fiscal year,
the employee shall be entitled to only that amount remaining at the end of the
fiscal year in which the industrial injury or illness occurred for the same iliness or

injury.

13.11.2 Employees shall be required to serve or have served the District in a
paid status continuously for a period of twelve (12) months to be eligible for
industrial injury or illness leave.

13.11.3 Industrial accident or iliness leave is to be used in lieu of normal sick
leave benefits. When entitlement to industrial accident or illness leave under this
section has been exhausted, entitlement to other sick leave, vacation, or other
paid leave will be used. [f, however, an employee is still receiving temporary
disability payments under the worker's compensation laws of this state at the
time of the exhaustion of benefits under this section, he/she shall be entitled to
use only so much of his/her accumulated and available normal sick leave,
vacation and other paid leave which, when added to the worker's compensation
award, provides for a day’s pay at the regular rate of pay.

13.11.4 At any time an employee on industrial accident or illness leave is able to
return to work, the employee shall be reinstated in his/her position without loss of
status or benefits.

13.11.5 Periods of leave of absence for Industrial accident and iliness leave,
paid or unpaid, shall not be considered to be a break in service of the employee.

13.11.6 Matters within the jurisdiction of the Workers Compensation Appeals
Board, including determination of whether an injury is job related and therefore
subject to Workers Compensation, is not subject to the grievance procedure.

13.12 Extended lliness or Injury Leave

Once a year an employee shall be entitled to an extended iliness or injury leave of
absence paid at the rate of 50 percent (50%) of his/her regular salary for a period not to
exceed a maximum of one hundred (100) working days. The District shall pay 50
percent (50%) of the insurance premiums for employees utilizing extended iliness or
injury leave. An employee may elect to forego such benefit coverage.

13.12.1 The extended illness leave provided in this section shall be used only
after the exhaustion of all sick, vacation and other paid leave.
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13.12.2 Proof of iliness or injury for such leave, acceptable to the District, must
be provided by a licensed physician.

13.12.3 The District shall inform the employee in writing of the period of time
constituting leave at full pay as well as the period of time during which he/she will
be compensated at 50 percent (50%) of regular pay.

13.12.4 This leave shall not be accumulated from year to year.
13.13 Long-Term Disability Leave

The District agrees to continue, during the terms of this Agreement, a long-term
disability leave policy.

13.14 Leave Without Pay

A leave of absence may be granted on an unpaid basis to an employee, such leave not
to exceed two (2) years. Unpaid leaves used to accept permanent or trial employment
elsewhere shall be considered a voluntary resignation by the employee.

13.14.1 Medical, dental, life, and long-term disability insurance carried by the
bargaining unit employee through the District may, with the carriers’ and the
District’'s approval, be continued at the expense of the employee on leave without

pay.

13.15 Break in Service

No absence under any paid leave provisions of this Article shall be considered as a
break in service for any employee who is in paid status, and all benefits accruing under
the provisions of this Agreement shall continue to accrue under such absence.

13.15.1 No period of voluntary unpaid absence for less than 120 calendar days
in any twelve (12) month period shall be considered a break in service for the
purpose of earning seniority under this Agreement.

13.15.2 If at the conclusion of all leaves of absence, paid or unpaid, the
employee is still unable to assume the duties of his/her position or a position in
his/her class, he/she shall be placed on a reemployment list for a period not to
exceed 39 months. Upon resumption of his/her duties, the break in service shall
be disregarded and he/she shall be fully restored as a permanent employee.

13.16 Return to Duty from a Paid Leave

An employee who returns to duty after the exhaustion of paid sick leave or one hundred
(100) days extended iliness leave shall be reinstated in his/her position, providing that
the employee presents a medical certificate authorizing the employee to resume normal
work duties.
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13.17 In accordance with applicable provisions of the Education Code, an employee
who returns to duty from an unpaid leave greater than thirty (30) days shall be
reinstated in the following manner:
a. Be reinstated in a position in his/her same classification if such vacancy
exists.
b. Be reassigned in accordance with seniority.
c. Be placed on a reemployment list for thirty-nine (39) months.

13.18 An employee returning from any leave of absence greater than 30 days shall
notify his/her first level manager and/or the District Human Resources Office of intent to
return at least two (2) weeks prior to the expiration of the leave.

13.18.1 An employee failing to return from any leave of absence greater than
thirty (30) days within two (2) days of the scheduled return date shall be
considered to have resigned.

13.19 SEIU Local 1021 Leave

13.19.1 Three (3) SEIU Local 1021 Peralta Chapter representatives shall each
have a maximum of five (5) days of release time to be used for:

a. Conferences sponsored by SEIU Local 1021 and its affiliates.

b. Participation in seminars and institutes sponsored by institutions of higher
learning and/or governmental agencies or bodies, and

c. Participation and/or attendance at meetings called by governmental
agencies or bodies.

13.19.2 Persons eligible will be the Peralta Chapter President of SEIU Local
1021 and/or his/her designees.

13.19.3 The request for the above-stipulated SEIU Local 1021 leave shall be

made at least two (2) weeks prior to the event for which the leave is being
requested. The request shall be submitted in writing to the first level manager.
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14.1 Eligibility
All employees shall earn paid vacation time according to the provisions of this Article
with vacation benefits earned on a calendar year basis.

14.2 Accumulation
Vacation time shall be earned and accumulated on a monthly basis in accordance with
the following schedule.

14.2.1 Twelve (12)-Month Employee

a. One (1) through five (5) years:
Ten (10) days vacation (.83 days vacation for each month of service)

b. Six (6) through Ten (10) years:
Fifteen (15) days vacation (1.24 days vacation for each month of
service)

c. Eleven (11) years and over:
Fifteen (15) days vacation, plus one (1) additional day of vacation for
each additional year of service after ten (10) years not to exceed a
maximum of twenty (20) days at the completion of fifteen (15) years of
service.

14.2.2 Proration

Employees working less than twelve (12) months per year shall be granted
vacation leave on a prorated basis as the number of months they are employed
bears to twelve (12 months).

14.3 Vacation Pay
a. Pay for vacation days for all employees shall be the same as that which the

employee would have received had he/she been in a working status.

b. A unit employee working eleven (11) months or less is entitled to receive pay
for earned but unused vacation days accrued during the current year if a
written request was submitted in accordance with Section 14.7 and the
request was denied.

c. Employee shall be paid by the end of the funding period (Applies to
categorically funded programs).

14.4 Vacation Pay Upon Termination
When an employee is terminated for any reason after the completion of probation,
he/she shall be entitled to all vacation pay earned and accumulated up to and including
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the effective date of the termination and said payment shall be made on a supplemental
check within fifteen (15) working days of the last day worked.

14.5 Vacation Postponement

If an employee’s vacation becomes due during a period when he/she is on paid leave
due to iliness or injury, he/she may request that his/her vacation date be changed. The
District may grant such request in accordance with vacation dates open at that time.
The employee may request to have his/her vacation rescheduled in accordance with the
vacation periods open at that time or may request to carry over his/her vacation to the
following year.

14.5.1 If for any reason an employee is not permitted to take all or part of his/her
annual vacation, the amount not taken shall be accumulated for use in the
following year.

14.6 Holidays During Vacation
Holidays falling in an employee’s regularly schedule vacation period shall not be
counted as vacation days, but shall be in addition thereto.

14.7 Vacation Scheduling

Vacation periods of four (4) working days or more shall be requested by employees at
least 30 days prior to the planned vacation. Except for emergencies, requests for three
(3) days or less shall be made at least five (5) working days in advance. All vacation
requests are subject to the approval of the first level manager. Denial, modification, or
scheduling of vacation by the first level manager is to be done reasonably based on
service needs and the seniority provisions of this Article.

14.7.1 If there is any conflict between employees who are working under the
supervision of the same first level manager as to when vacations shall be taken,
the conflict shall be resolved on the basis of employee seniority.

14.7.2 Each employee is expected to request sufficient vacation each year so
that the total vacation including vacation carried over from one fiscal year to the
next fiscal year does not exceed an amount equal to two (2) times the annual
vacation earnings entitlement as to the end of the most recently completed fiscal
year. If an employee does not request sufficient vacation leave to meet the
accrual limited, the employee’s first level manager will schedule the employee for
sufficient vacation leave such that the employee’s total vacation leave balance is
at or less than two (2) times the employee’s annual vacation earnings
entitlement.

Example:

Employee earns ten (10) days per year vacation. Employee can carry over ten
(10) days and earn ten (10) additional days for a total of twenty (20) days.
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Employees, who accumulated more than two (2) times their annual vacation
earnings entitlement prior to the date this Agreement is signed, retain their
accumulated days. Each work site (college campus or District Administrative
Center) shall have available for review by each employee the leave transaction
information necessary for the employee to know his/her vacation leave balance
as of July 1 of each year. In addition, a notice reminding employees to check
their vacation leave balance shall be posted in a prominent location at each work
site.

14.8 |Interruption of Vacation

The Governing Board of the Peralta Community College District may allow bargaining
unit members to interrupt or terminate vacation leave in order to begin another type of
paid leave without a return to active service, provided the employee supplies adequate
notice and relevant supporting information regarding the basis for such interruption of
vacation.

2015-2018 SEIU Contract Page | 50



ARTICLE 15 HOLIDAYS

15.1 Scheduled Holidays

The District agrees to provide all employees in the bargaining unit with the following

paid holidays:
a. New Year's Day - January 1
b. Martin Luther King’s Birthday — Third Monday in January
c. Lincoln’s Birthday — The Friday before the President’s Holiday
d. President’s Birthday — Third Monday in February (formerly Washington’s
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Birthday)

Cesar Chavez Birthday — March 31

Malcolm X'’s Birthday — May 19 (exact date to be negotiated based on
Academic Calendar)

Memorial Day — Last Monday in May

Independence Day — July 4

Labor Day — First Monday in September

Veteran’s Day — November 11

Thanksgiving Day — Fourth Thursday in November

Day After Thanksgiving — The Friday following Thanksgiving Day

. Christmas Eve Day — December 24

Christmas Day — December 25

Holiday Closure — Three working days between Christmas Day and New
Year's Day

New Year’'s Eve Day — December 31

Two (2) Annual Floating Holidays shall be granted upon 30 days advance
request to employee’s supervisor.

Floating holidays for SEIU Local 1021 employees are granted on a calendar year basis,
and must be used within the 12 months of the allocation (January 1 through December
31), or the days will be lost. These days are not cumulative.

15.2 Additional Holidays

a.

The Governor, in appointing any other day for a public fast, Thanksgiving, or
holiday, may provide whether the public schools shall close on that day. If the
Governor does not provide whether the public schools shall close, they shall
continue in session on all special or limited holidays appointed by the
Governor, but shall close on all other days appointed by the Governor for a
public fast, Thanksgiving or holiday.

If the President or any act of Congress declares a national holiday, such as
holiday shall be observed prospectively under Section 15.1 of this Agreement.
The public schools shall close on every day appointed by the President as a
public fast, Thanksgiving or holiday unless it is a special or limited holiday
(8/11/1997).
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15.3 Holidays on Saturday and Sunday

When a holiday falls on a Saturday, the preceding workday, not a holiday, shall be
deemed to be that holiday. When a holiday falls on a Sunday, the following workday,
not a holiday, shall be deemed to be that holiday.

15.4 Substitute Holiday

An employee required to work a workweek which causes the loss of a holiday to which
he/she would otherwise have been entitled shall be assigned a substitute day off within
five (5) days of the holiday; the substitute day off to be mutually agreed upon by the
employee and the first level manager.

15.5 Holiday Eligibility
An employee must be in paid status on the working day immediately preceding or
succeeding the holiday to be paid for the holiday.

15.6 Christmas Closure Days
Employees shall receive three (3) Christmas closure days per year, non-cumulative to
be used only for Christmas Closure.
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16.1 Temporary Transfers

Transfers of employees from one work location to another on a temporary basis may be
initiated by the District's management at any time such transfer is judged to be in the
best interest of the District but shall not exceed thirty (30) working days in any fiscal
year without written consent of the employee. The employee affected by such transfer
shall be given notice as soon as administratively practical and a conference will be held
between the appropriate management person and the employee in order to discuss the
reasons for the transfer.

16.2 Lateral Transfers

A lateral transfer is from one position to another position in the same classification,
when a position becomes available. If there is more than one (1) permanent lateral
transfer applicant District —wide, the receiving institution shall select from the internal
applicants.

16.2.1 Probationary employees are not eligible for voluntary transfers. Denial of
a transfer request shall not be subject to the grievance procedure.

16.3 District Initiated Transfer

If due to service requirements, program changes, or changes in service delivery, the
District finds it necessary to transfer a bargaining unit employee, the District shall first
seek volunteers in the appropriate classifications. If there are no volunteers, the
transfer(s) may be made by selecting employees in inverse order of seniority among
employees competent to perform the assignment. The Union shall be given notice of
proposed transfers. Upon Union request made within ten (10) days of receiving notice,
the District and Union will consult in good faith over the District's decision before the
District arrives at a final course of action.

16.4 Arbitration

If there is a disagreement over whether a District initiated transfer is based on the
reasonable application of criteria such as service requirements, program changes, or
changes in service delivery, the Union may appeal the action to arbitration within 30
days from the date the Union became aware of the transfer action. The arbitration
procedures under this Article are designed to expedite the process. Accordingly, the
following procedures will apply:

a. After the initial discussions, the Union and the District will each prepare a
written statement of how the facts relate to the Agreement and will submit a
copy to the other party.

b. The Union and District will meet to attempt to develop a joint statement of
facts and issues.
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c. Ifthe Union and the District are unable to agree on a joint statement, each will
submit a separate written statement to the arbitrator.

d. The arbitrator conducts a hearing during which he/she asks questions and
listens to statements, which are limited to the facts and opinions contained in
the written statement(s) submitted by the parties.

e. Neither the Union nor the District will submit post-hearing briefs.

f. The arbitrator shall render an award within thirty (30) days following the close
of the hearing. The District shall adopt the arbitrator's award.

g. The arbitrator’s fee for hearing disputes under this Article shall be paid by the
District.
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O

17.1 Definitions
The following definitions apply to this Article:

17.1.1 “Promotion” shall be defined as a change in job classification to a
classification at a higher salary range than the employee’s current range and
subject to the procedure of this Article.

17.1.2 “Job related” shall be defined as pertaining to or directly related to skills
necessary in an employee’s current classification.

17.1.3 For purposes of Article 17 of this contract “outside applicant” shall be
defined as any person who is not a permanent employee in the District in a
classification represented by SEIU Local 1021 and who applies for a vacancy
within the bargaining unit.

17.1.4 “Employee development” shall be defined as the process of developing
and improving skills useful within an employee’s current classification and career
development within the District through means of specific training activities.

17.2 Promotion Procedure

All vacancies in classifications represented by SEIU Local 1021 shall conform with this
Article so that they are accessible to promotion by permanent employees in the
bargaining unit.

17.2.1 Posting of Vacancies

When a vacancy exists in the bargaining unit classifications, the District agrees to
post an announcement of the vacancy giving all pertinent details of the position
and procedures for applying for the position. The announcement shall list the job
specifications and minimum requirements necessary for consideration of an
applicant, the location of the position, hours, salary schedule, and description of
job duties. The announcement shall be posted on bulletin boards in all District
locations in prominent locations at all work-sites and mailed to all SEIU Local
1021 stewards at their job locations at least ten (10) working days before the
application deadline for temporary vacancies and ten (10) working days before
the applications deadline for permanent vacancies.

17.2.2 Posting and Filling of Temporary Vacancies
a. When a temporary vacancy exists in the highest classifications of SEIU
Local 1021, the District agrees to post an announcement of the
temporary vacancy to allow District employees an opportunity to work
out-of-class to gain knowledge and experience for career
advancement. The following guidelines will govern this section.
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1.

A temporary vacancy is a vacancy funded by the District general funds,
child care, EOPS and Lanterman funds in a bargaining unit
classification for sixty (60) days or more. Vacancies which the District
intends to advertise and fill immediately do not fall within this category.
If a temporary vacancy extends beyond ninety (90) days, it shall be
posted within five (5) days.

Employees applying for a temporary out-of-class assignment must
meet the minimum qualifications for the position posted and must apply
using a District application form within the time period stated on the
announcement.

The District shall, within five (5) days of the deadline date, certify each
applicant who meets the minimum qualifications.

If there are more than three (3) qualified applicants, the District may
select from these qualified applicants. If there are three (3) or less
qualified applicants, then the most senior qualified applicant shall be
selected.

The District may hire an outside applicant only if there are no internal
candidates who meet the minimum qualifications.

An employee working out-of-class can be terminated from the
temporary position for reasonable cause as stated under Article 22.4.
The employee would then regain his/her former position at the
appropriate pay level before the out-of-class assignment. The
employee shall suffer no loss of classification seniority in his/her
original position as a result of filling a temporary vacancy.

Employees who have a complaint regarding the filling of a temporary
vacancy can file a grievance with the Vice Chancellor for Human
Resources and Employee Relations, or their designee, at the District
Office. Record of such grievances shall be kept separate from an
individual's personnel file and will be treated in strict

confidentiality.

The above conditions are in additional to Section 10.4 of this
Agreement. The District does not guarantee a permanent promotion to
the employee working in an out-of-class assignment.
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17.2.3 Filling Permanent Promotional Vacancies

a. When there are three (3) or more qualified internal applicants for an
existing promotional position, one (1) of the three (3) applicants shall
be chosen for the position. In the event there are three (3) qualified
internal applicants, the provisions of 17.2.5, Screening Committee,
shall be unnecessary. When there are fewer than three (3) qualified
internal applicants for an existing promotional position, the selection
procedure shall be opened to external recruitment and all qualified
applicants shall be treated in accordance with 17.2.4 below.

b. In the event the District determines an internal applicant is not qualified
for an existing promotional position the District shall notify the Union of
such decision within five (5) days, in writing, stating the reasons for the
decision. Upon the Union’s request, the District will meet and confer
on said decision prior to posting the position for outside applicants.
The decision of the District shall not be subject to the grievance
procedure.

c. An hourly or short-term employee represented by the bargaining unit
shall be considered an Internal Applicant when he or she has been
employed by the District at any time within the past year, as referenced
from the date at which the applicant submits his/her formal application
for employment according to District-specified employment protocols.

17.2.4 Open Competitive Promotional Process

a. If there are not enough qualified applicants to hire through the internal
hiring process outlined above, the following process shall apply:

1. The Chairperson of each screening committee will be given a list of
applicants in which internal applicants will be identified.

2. Rule of Three: The names of the candidates with the top three (3)
scores shall be forwarded to the appointing authority for
consideration. In the event of a tie, four (4) names may be
submitted.

b. Only affirmative action requirements may dictate an exception to the
rule of three, as outlined above. When the District determine such
affirmative action requirements are present, the Equal Employment
Officer shall notify the Union and, upon request, furnish documentary
proof.
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17.2.5 Screening Committees

Participation of a Bargaining Unit member appointed by the SEIU Local 1021
Peralta Chapter President, or his/her designee, shall be guaranteed on the
Screening Committee for SEIU Local 1021 positions. The District shall inform
the SEIU Local 1021 Peralta Chapter President of its intent to establish a
screening committee no later than four (4) working days before the screening
committee is to be convened so that the selection of a Local 1021 bargaining unit
member to serve on the Screening Committee may be made on a timely basis.

17.2.6 SEIU Local 1021 Appointee Disagreements with Hiring Committee

In the event the SEIU Local 1021 appointee(s) on the Hiring Committee have a
concern regarding potential conflict of interest or other improper conduct by
member(s) of the Hiring Committee, he/she should immediately report this
concern directly to the Vice Chancellor of Human Resources and Employee
Relations or his/her designee in writing, but no later than two (2) working days
after the incident which gave rise to the concern. If the matter is not resolved
with the Vice Chancellor for Human Resources and Employee Relations or
his/her designee, the Board shall request the matter be heard in executive
session by the Board of Trustees. When a meeting to discuss this matter is
scheduled by the Board of Trustees in executive session, the SEIU Local 1021
member on the Hiring Committee may be accompanied by a SEIU Local 1021
representative to settle the disagreement.

17.2.7 Notice of Selection

Each applicant from the bargaining unit and the SEIU Local 1021 Peralta
Chapter President shall be notified that the position has been filled. The SEIU
Local 1021 Peralta Chapter President shall be provided with the name of the
appointed applicant at the same time.

17.3 No Discrimination

The District and its agent or agents shall in no way discriminate against, discourage,
obstruct, harass any employee who applies for a vacancy or who participates on any
screening committee or on any applicant’s behalf as an appointed agent of SEIU Local 1021.

17.4 Employee Training
a. All classified employees shall be eligible for reimbursement for tuition at
PCCD for training that is approved by the District and for training that is
mutually acceptable to the employee and his/her first-level manager.

b. Employees shall be encouraged to attend PCCD courses and District
educational programs, which would enhance their job skills or qualifications for
promotion. Employees selecting courses scheduled during working hours shall,
where possible, be granted flexible hours to accommodate their class schedule.
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c. Employees shall be eligible to submit plan for educational leave to the Vice
Chancellor for Human Resources and Employee Relations. Upon the Vice
Chancellor for Human Resources and Employee Relation’s approval, the
employee shall be allowed to take an unpaid leave of absence not to exceed
two (2) years, with a right to their original classification, if there is an available

position.

d. The Vice Chancellor for Human Resources and Employee Relations, or
his/her designee, shall make known to employees through the Employee
Relations flyer, conferences, and educational seminars held locally, regarding

job skills development.

17.5 Substitute Workers for Permanent Appointments

The District shall recruit and fill vacancies and shall be allowed to hire a substitute
worker to fill a vacant bargaining position for a maximum of ninety (90) calendar days
while recruitment and screening procedures are taking place.
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18.1 The District agrees to comply with Education Code Section 88127 and 88014,
and other applicable laws and with corresponding decisions and with courts of
appropriate jurisdiction as those decisions and as the Education Code relates to the
subject of layoff and reemployment.

18.2 The parties herein establish a methodology to administratively determine the
layoff order of employees hired (other than employees on probation in the class) into the
same class of the same date.

18.3 Notification Rights

Permanent classified employees affected by layoff shall be notified by certified mail at
the last known address no less than 60 calendar days from the date of postmark of the
certified letter. All notices of layoff shall be issued to the Union simultaneously with
notice to the affected employee. Any layoff notices sent to the Union shall include an
up-to-date District-wide seniority list and a list of all vacancies authorized for filling.

18.4 Seniority Rights/Order of Layoff

Layoffs shall be based on seniority within the District. Seniority is determined by the
number of hours in a paid status in bargaining unit classifications, including permanent,
probationary, as well as leaves of absence for obligatory military service and
appropriate paid leaves while an employee of the District. Less than full-time service will
be calculated as equivalents of full-time service, i.e., one half (1/2) time for three (3)
years will 1.5 years.

18.4.1 If two (2) or more employees on the seniority list have an identical
seniority service date, the tie shall be broken in the following order:

a. Time in classification — The employee having less time in the class shall be
released first.

b. By lot to permanently establish order of seniority. A Union representative
shall be present at the drawing.

18.4.2 It is understood that layoffs shall in no way be used as a substitute for
normal disciplinary procedures, including as a means to “fire” marginal or
unpopular employees.

18.5 In the event SEIU Local 1021, upon receipt of the layoff letter, is in disagreement
with the employee chosen to be laid off, SEIU Local 1021 may, within five (5) working
days, so notify the District of the disagreement, and the District will, within five (5)
working days, allow SEIU Local 1021 to review the facts upon which the decision was
based.
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18.6 It is understood that employees hereby give their SEIU Local 1021 representative
access to review the facts upon which the District’s decisions was made when such
decision is questioned by SEIU Local 1021.

18.7 With the exception of probationary employees, all layoffs are subject to the
grievance procedure contained in the collective bargaining agreement.

18.8 When an employee is qualified for retreat into more than one classification, the
options shall be discussed with the employees for the purpose of determining the
employee’s assignment or layoff.

18.9 The retreating employee has a right to be retained at their current salary rate of

pay in conjunction with the new classification. However, in no case in excess of the
salary of the classification from which they are retreating.
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19.1 District/Union Partnership Committee

The District and the Union shall form the District/Union Partnership Committee to
continue to improve communication, to enhance employee job satisfaction at the
workplace, and to address issues of mutual arising during the term of this Agreement.

The Committee shall comprise of three (3) District personnel and three (3) Union
representatives and shall meet on a quarterly basis. Each party shall also designate
three (3) alternates.

Both parties shall exchange and agree on agenda items at least one (1) week prior to

meeting. The District may wish to invite appropriate management personnel to the
meeting to further discuss issues of mutual concerns.
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20.1 District Compliance

The District shall create a District-wide working environment free of hostility and
intimidation pursuant to Board Policy 7380 and Administrative Procedure 7380: Ethics,
Civility and Mutual Respect, or any subsequent related policy approved by the Board of
Trustees. The District shall conform to and comply with all health, safety, and sanitation
guidelines.

a. No employee shall be forced to do work which violates Cal-OSHA or Labor Code
Standards.

b. The District must provide a safe and healthful work-place. The District is
required to do the following:

1. Provide and promote the use of safety devices and safeguards to reasonably
assure employee’s health and safety.

2. Use methods and processes which are reasonably adequate to insure
employee’s health and safety.

3. Inform employees about harmful substances in the work place.

20.2 Health and Safety Committee

A District Health and Safety Committee shall be formed with a SEIU Local 1021
member from each site to review health, safety, sanitation and working conditions.
Safety violations and recommendations shall be forwarded to the District Risk Manager
within seven (7) days.

20.2.1 The SEIU Local 1021 members shall be appointed by the President of the
Peralta Chapter of SEIU Local 1021.

20.2.2 The committee meetings will take place on a quarterly basis. Employee
members shall be advised of meetings at least three (3) days in advance of meeting
dates and shall be furnished with an agenda at such times. Employee members
may have specific items placed on the agenda. Copies of minutes of each
departmental meeting shall be distributed to members of the committee.

20.2.3 The Safety Committee shall have authority and obligation to inspect work
locations and equipment in regard to safety and health considerations. The safety
inspection team shall consist of the committee chair and two (2) members of the
Safety Committee to be chosen by the committee. The inspection team may have
written recommendations for safety and health improvements and the department
involved shall give a written response as to corrective measures within fifteen (15)
working days or sooner. The committee chair and the Safety Committee shall
determine when a situation requires immediate response. The Safety Committee
shall have the authority to investigate and report on all materials which may be
hazardous that are currently being used by District employees.
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20.3 Released Time
The members of the Committee shall be allowed reasonable release time to attend
Committee meetings.

20.4 No Discrimination
No employee shall be in any way discriminated against as a result of reporting any work
condition believed to be unsafe.

20.5 Safety Precautions
Each bargain unit employee shall observe normally acceptable safety precautions in the
performance of his/her assigned duties.

20.6 VDT (CRT) Safety and Health

20.6.1 Rest Breaks

Employees who use a VDT (CRT) for five (56) or more hours in a workday shall be
entitled to one additional fifteen (15) minute break. No employee shall work more
than one (1) hour, 45 minutes continuously at a VDT (CRT) without a break.

20.6.2 Pregnancy Job Transfer

Operators who become pregnant may request a transfer from VDT (CRT)
operation within two (2) days after verification of pregnancy by the employees’
physician. Transfer request will be to another position with the District. These
requests will be a matter for discussion between the Local 1021 Business
Representative and the Vice Chancellor for Finance and Administration or his/her
designee.

20.6.3 Eye Exams

After 20 months of service with the District, an employee may request an
examination if that employee has operated a visual terminal 60 percent (60%) of
the time during his/her preceding 20 months of employment. The request for
examination by an appointed optometrist may be made each 20 months after the
initial examination by the appointed optometrist, if the employee during the
preceding year has been assigned to 60 percent (60%) of his/her employment as
a CRT or visual screen operator. Requests for reimbursement should be
submitted to the Risk Management Office.

20.6.5 Inspection of Machines
The District agrees to inspect each machine in use on a regular basis and to
maintain all equipment in proper repair and working order.

20.7 Duplicating Machines and Autoclave Ventilation
All duplicating machines and autoclave locations shall have adequate air ventilation
including either:

2015-2018 SEIU Contract Page | 64



ARTICLE 20 SAFETY

a. Direct window access to outside or,
b. A functioning air ventilation system.

20.8 Flashing “Fire Alarm Warning Lights” shall be installed at Laney College in the
cafeteria, B-259, and the Disabled Student’'s Center for the safety of hearing impaired
students and staff.

20.9 Heating, Ventilation and Air Conditioning
The District will maintain building heating, lighting, ventilation and air conditioning
systems in proper working order.

20.10 The District shall take appropriate steps to ensure that the proper equipment for
handling blood or bodily fluids is available at all work-sites. Biology laboratory and child
care employees shall receive training and proper equipment for the handling of blood or
bodily fluids.

20.11 CPR Training
The District shall sponsor a CPR training session at each of the four (4) major college

locations. Employees shall be encouraged to attend.

20.12 Workshop

The District and Union will jointly conduct workshops for all unit employees on Health
and Safety issues at least twice each year. These workshops will include information on
the ergonomically correct use of office equipment such as chairs, VTD screens,
keyboards, etc.
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211

21.2

Definitions

21.1.1 A grievance is any complaint of a member of the bargaining unit involving
the interpretation, application, or alleged violation of this Agreement. Excluded
from these procedures are those matters so indicated elsewhere in this
Agreement.

21.1.2 A grievant may be any member of the bargaining unit covered by the
terms of this Agreement or the grievance may be SEIU Local 1021 on behalf of a
member or group of members.

21.1.3 A day, for the purposes of this grievance policy, is any day on which the
PCCD administration office is regularly open for business.

Informal Stage

Before filing a formal written grievance, the grievant shall attempt to resolve the
grievance informally with his/her first level manager within forty-five (45) days from the
date of the occurrence of the act or the alleged grievance might reasonable have
become known to the grievant. If the grievance is not satisfactorily adjusted informally,
the grievant may proceed to the formal stage.

21.3

Formal Stage
21.3.1 Level |

21.3.1.1 If the grievance is not resolved within ten (10) days following the
conclusion of the informal conference, the grievant must present such
grievance in writing on a form provided by the District to his/her first level
manager and a copy to the Vice Chancellor of Human Resources and
Employee Relations or his/her designee.

21.3.1.2 The written statement shall be a clear, concise statement of the
grievance including specific provisions of this Agreement alleged to have
been violated, the circumstances involved, the decision rendered at the
informal conference and the specific remedy sought.

21.3.1.3 Either party shall be entitled to a personal conference on
request. The first level manager shall communicate a decision to the
grievant with a copy to the Vice Chancellor of Human Resources and
Employee Relations or his/her designee in writing within ten (10) days
after receiving the grievance and such action will terminate Level I. If
there is no response, the grievance moves to Level Il.
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21.3.2 Level Il

21.3.2.1 In the event the grievant is not satisfied with the decision at Level
l, the grievant may appeal the decision in writing to the College President
or his/her designee and at the District Office to the Vice Chancellor of
Human Resources and Employee Relations or his/her designee within five
(5) days after the termination of Level I.

21.3.2.2 This statement shall include a copy of the original grievance, the
decision rendered at Level |, and a clear, concise statement of the
reasons for the appeal. The grievant or the College President or his/her
designee and at the District Office the Vice Chancellor of Human
Resources and Employee Relations or his/her designee shall be entitled
to a personal conference on request.

21.3.2.3 The College President or his/her designee and at the District
Office the Vice Chancellor of Human Resources and Employee Relations
or his/her designee shall communicate a decision within fifteen (15) days
after receiving the appeal and such a decision will terminate Level Il.

21.3.3 Level lll

21.3.3.1 Chancellor’s Review: If the grievant is not satisfied with the
results of his/her grievance at Level Il, he/she may continue to Level lIl.
The grievant shall fill out and file Level lll of the Grievance Form with the
Chancellor or his/her designee within ten (10) days of the written response
by the grievant’s first level manager.

21.3.3.2 The Chancellor or his/her designee shall provide his/her
response in writing to the grievant and College President or appropriate
Vice Chancellor, within ten (10) days.

21.3.4 Level IV Mediation

21.3.4.1 ltis the understanding of the District and the Union that the State
Mediation and Conciliation Service (SMCS) is at no cost. In the event the
SMCS charges for these services in the future, the District and the Union
will share cost equally.

21.3.4.2 If there is no mutual agreement for mediation between the

District and the Union within fifteen (15) days of the Level lll decision, the
District or the Union may proceed to Level V, Binding Arbitration.
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21.3.5 Level V Binding Arbitration

21.3.5.1 If the grievance is not resolved at Level IV, only the SEIU Local
1021 may, within ten (10) days, submit the grievance to binding
arbitration.

21.3.5.2 The selection of an arbitrator to hear a grievance shall be in
accordance with Article 22.7.1 and 22.7.2 of this Agreement.

21.3.5.3 The arbitrator may hear testimony, receive written briefs,
interview witnesses and conduct any investigation he/she deems
appropriate, and shall render an award to the Vice Chancellor of Human
Resources and Employee Relations within thirty (30) days. The Vice
Chancellor of Human Resources and Employee Relations shall forward
the aware to the Board of Trustees at its next regular meeting. The Board
of Trustees shall adopt the arbitrator’'s award.

21.3.5.4 The cost of the arbitrator's recommendation shall be born equally
by the District and SEIU Local 1021. Any transcription of the hearing
proceedings shall be paid by the party making such a request. The party
requesting cancellation of a scheduled hearing shall bear the full cost
imposed by the arbitrator.

21.4 Failure to Meet Time Limits

If a grievance is not processed by the grievant in accordance with the time limits set
forth in this Article, it shall be considered settled on the basis of the decision last made
by the District. If the District fails to respond to the grievance within the time limits at
any level, the grievant may proceed to the next level.

21.5 SEIU Local 1021 Representation

The grievant shall be entitled, upon request, to representation by SEIU Local 1021 at all
levels. In situations where SEIU Local 1021 has not been requested to represent the
grievant, the District will not agree to a final resolution of the grievance until SEIU Local
1021 has received a copy of the grievance and the proposed resolution and has been
given fifteen (15) days in which to respond.

21.6 Extension of Time
If both parties agree, the time limits may be waived for a specific period of time at any
step in this procedure.

21.7 Witness and Grievant Released Time

The grievant may call witnesses for scheduled hearings. Employees covered by this
Agreement, when released by their first level manager, may meet with a union
representative or give testimony in connection with the grievance procedure during
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working hours. The employee shall suffer no loss of pay. If the grievant’s grievance
preparation or hearing is scheduled during working hours, the grievant shall suffer no
loss of pay in order to present his/her grievance.

21.8 Advance Level Filing
If a grievance is occasioned by the action (or lack of action) of person(s) other than the

immediate supervisor, the grievance may be filed at Level ll. Such filing shall be termed
Advanced Level Filing. Time lines shall be adjusted to accommodate such filing.
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221 Discipline

Any employee designated as a permanent employee shall be subject to a disciplinary
action only for reasonable cause. “Cause” relating to disciplinary action against
classified employees means those grounds for discipline, or offenses, enumerated in
the law and the written rules, regulations, and policies of the District. The principles of
progressive discipline shall apply.

22.1 Warning
Discipline less than suspension or discharge may be undertaken for corrective

purposes. An employee whose work or conduct is of such character as to incur
discipline may first be warned in writing by the first level manager stating the reasons.
A copy of the warning shall be sent to the SEIU Local 1021 Field Representative. An
employee may appeal or deny the charges by responding in writing within five (5)
working days to Vice Chancellor of Human Resources and Employee Relations or
his/her designee.

22.3 Suspension/Dismissal

The Vice Chancellor of Human Resources and Employee Relations or his/her designee
is authorized to suspend/dismiss employees for disciplinary reasons. Suspensions are
without pay and may be for varying periods but shall not exceed 30 days. If
circumstances warrant special consideration, the employee may be suspended or
demoted in lieu of discharge.

22.4 Charges for Disciplinary Action
Charges such as the following may be “reasonable cause” for disciplinary action up to
and including dismissal:

Incompetency;

Excessive absences and/or tardiness;

Dishonesty related to District operations;

Intoxication or the use of non-prescribed controlled substances while on duty;

Inexcusable absence without leave;

Insubordination;

Refusal or repeated failure to perform the normal and reasonable duties of

the position;

Conviction of a felony or any crime involving moral turpitude;

Knowingly falsifying information supplied to the District; including, but not

limited to, information supplied on application forms and employment records

or other District records;

j- Failure to comply with the organizational security provisions of this
Agreement;

k. Misuse of District property;

Any failure of good behavior, or acts during duty which are not compatible

with or inimical to the PCCD

T @meao0UTD
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22.4.1 No disciplinary action shall be taken for any cause which arose prior to the
employee’s status becoming permanent, nor for any cause which arose more than
two (2) years preceding the date of the filing of the notice of cause unless such
cause was concealed or not disclosed by such employee when it could be
reasonably assumed that the employee should have disclosed the facts to the
District.

22.5 Disciplinary Procedures

When the District seeks the imposition of disciplinary action involving suspension or
dismissal, notice of such disciplinary action shall be made in writing, signed by the
Director of Employee Relations and served in person or by registered or certified mail
upon the employee. The written notice shall contain:

a. The specific charges;

b. A statement of his/her right to a hearing;

c. The time within which the hearing may be requested which shall be not less
than five (5) days after service of the notice to the employee; and

d. A card or paper, the signing and filing of which shall constitute a demand for
hearing and a denial of all charges.

22.5.1 The notice of disciplinary action shall contain a statement in ordinary
and concise language of the specific acts and/or omissions upon which the
disciplinary action is based, a statement of the cause for the action taken and,
if it is claimed that an employee has violated a rule or regulation of the
District, such rules or regulation shall be set forth in said notice.

22.5.2 A copy of the notice of disciplinary action shall simultaneously be sent
to the SEIU Local 1021 Peralta Chapter President and Chief Steward.

22.6 Hearing Procedure

The hearing may appeal a notice of intended disciplinary action by returning the signed
card or paper enclosed with the notice within five (5) days of receipt, which constitutes a
denial of the charges and a demand for a hearing to be conducted before the Vice
Chancellor for Human Resources and Employee Relations or his/her designee. This
hearing shall be considered the employee’s “Skelly Hearing.”

If following the “Skelly Hearing” the Vice Chancellor for Human Resources and
Employee Relations or his/her designee decides to implement disciplinary action, only
SEIU Local 1021 may submit the matter for binding arbitration. Such notice of appeal
must be received by the Vice Chancellor for Human Resources and Employees
Relations within ten (10) days following receipt of the decision.
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22.7 Selection of Arbitrators

22.7.1 Within thirty (30) days after the signing of this Agreement, the parties shall
agree to a list of seven (7) arbitrators to serve as permanent arbitrators to hear
grievances and disciplinary cases arising during the term of the Agreement.

22.7.2 Within five (5) days of receipt of the appeal to arbitration, the parties shall
attempt to mutually agree on an arbitrator from the list. In the event the parties
cannot reach an agreement, then the arbitrator shall be selected in accordance
with the following procedure:

a. The seven (7) arbitrators shall be listed in alphabetical order. The case shall
be assigned to the arbitrator next in order, provided however that each party
is entitled to one (1) strike;

b. The arbitrator next in order following any striking shall de designated to hear
the case;

c. Once an arbitrator is struck by either party, that individual shall be placed at
the bottom of the list. Once struck, the same party may not again strike that
arbitrator's name until that arbitrator has been chosen.

22.8 Arbitrator’s Authority

The arbitrator may hear testimony, receive written briefs, interview witnesses and
conduct investigation he/she deems appropriate, and shall render an award to the
Director of Employee Relations within thirty (30) days after the hearing. The Director of
Employee Relations shall forward the award to the Board of Trustees for consideration
at its next regular meeting. The Board shall adopt the arbitrator's award.

22.9 Arbitrator’s Fees and Expenses

The fees and expenses of the Arbitrator shall be paid by the party against whom the
arbitrator rules. Any transcription of the hearing proceedings shall be paid by the party
making such a request. The party requesting cancellation of a scheduled hearing shall
bear the full cost imposed by the arbitrator.

22.10 Expedited Arbitration

The parties have a mutual interest in resolving suspension appeals in a timely and
efficient manner. As a pilot project, for the duration of the Agreement through June 30,
2009, the parties have agreed to an expedited arbitration process for suspensions of not
greater than thirty (30) days.

22.10.1 At the expedited hearing, the arbitrator may receive testimony and other
evidence, interview witnesses and conduct whatever investigation he/she deems
appropriate and issue a bench decision. [If a bench decision is not possible, then
a written award shall be rendered to the Director of Employee Relations no later

than thirty (30) calendar days after the hearing. The hearings shall be conducted
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ARTICLE 22 DISCIPLINARY ACTION

without attorneys present for either party and without post-hearing briefs. Each
party shall have no more than two and one half (2 2) hours to present its case.
The Director of Employee Relations shall forward the award to the Board of
Trustees for consideration at its next regular meeting. The Board shall adopt the
arbitrator’s award.

22.10.2 The parties shall bear its own expenses related to the expedited hearing,
provided however that the fees and expenses of the arbitrator shall be paid by
the party against whom the arbitrator rules. The party requesting cancellation of
a scheduled hearing shall bear the full cost imposed by the arbitrator. If either
party fails to appear before a scheduled hearing date, the other party shall
present their case and the arbitrator shall issue a bench decision based on the
information provided at the hearing.

22.11 Emergency Suspension

SEIU Local 1021and the District recognize that emergency situations can occur
involving the health and welfare of students or employees. If the employee’s presence
would lead to a clear and present danger to the lives, safety, or health of students or
fellow employees, the District many immediately suspend the employee without pay.
Within three (3) days of the emergency suspension, the District shall serve the notice of
disciplinary action upon the employee.

22.12 Disciplinary Settlements

A disciplinary action may be settled at any time following the service of notice of
disciplinary action. The terms of the settlement shall be documented in writing. An
employee offered such a settlement shall be granted five (5) days to have his/her Field
Representative review the proposed settlement.
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ARTICLE 23 MANAGEMENT RIGHTS AND RESPONSIBILITIES

23.1 SEIU Local 1021 recognizes and agrees that the Board retains and reserves all
powers, rights, authority, duties and responsibilities conferred upon and vested in it by
the laws and the constitution of the State of California and of the United States, limited
only by articles of this Agreement.

23.2 SEIU Local 1021 recognizes and agrees that the exercise of the foregoing
powers, rights, authority, duties and responsibilities by the Board; the adoption of
policies, rules, regulations, and practices | furtherance thereof; and the use of judgment
and discretion in connection therewith shall be limited only by the specific and express
terms of this Agreement and then only to the extent such specific and express terms are
in conformance to the Constitution and laws of the State of California and of the United
States.

23.3 SEIU Local 1021 recognizes and agrees that the District's powers, rights,
authority, duties and responsibilities include the exclusive right to manage, plan,
organize, staff, direct, and control; to decrease and increase the work-force; to establish
and change standards; to determine solely the extent to which the facilities of any
department thereof shall be operated, and the outside purchase of products, or services
of a temporary duration, the right to introduce new or improved methods and facilities;
and to otherwise take any action desired to run the entire operation efficiently except as
modified by this Agreement.

23.4 SEIU Local 1021 recognizes and agrees that the District retains its right to
amend, modify, or suspend policies and practices referred to in this Agreement in cases
of a natural or manmade disaster, or other dire interruption of the District's programs.
When an emergency is declared, the District shall immediately notify and consult with
SEIU Local 1021.
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ARTICLE 24 CONCERTED ACTIVITIES/NO LOCKOUT

241 Itis agreed and understood that there will be no strike, work stoppage,
slowdown, picketing, or other concerted action or refusal or failure to fully and faithfully
perform job functions and responsibilities by SEIU Local 1021 and its Peralta College
Chapter or by its officers, agents, or members during the terms of this Agreement,
including compliance with the request of other labor organizations to engage in such
activity.

24.2 SEIU Local 1021 and its Peralta Colleges Chapter recognizes the duty and
obligation of its representatives to comply with the provisions of this Agreement and to
make every effort toward inducing all employees to do so. In the event of a strike, work
stoppage, or slowdown by employees who are represented by SEIU Local 1021, SEIU
Local 1021 agrees in good faith to take necessary steps to cause those employees to
cease such action.

24.3 It is agreed and understood that any employee violating this Article may be
subject to discipline up to and including termination by the District.

24.4 Itis understood that in the event this Article is violated, the District shall be
entitled to withdraw any rights, privileges or services provided for in this Agreement or in
District policy from any employee and/or Association.

24.5 During the term of this Agreement, the employer agrees not to engage in any
lockout of employees covered by this Agreement.
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ARTICLE 25 SEVERABILITY

25.1 Savings Clause

If, during the life of this Agreement, any law or any order issues by a court or other
tribunal of competent jurisdiction, shall render invalid or restrain compliance with or
enforcement of any provision of this Agreement, such provision shall be inoperative so
long as such law or order shall remain in effect, but all other provisions of this
Agreement shall not be affected thereby and shall continue in full force and effect. In
the event of suspension or invalidation of any Article or Section of this Agreement, the
parties mutually agree to meet and negotiate within 60 days after such determine for the
purpose of arriving at a mutually satisfactory replacement for such Article or section.
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ARTICLE 26 CHILD DEVELOPMENT CENTERS

26.1 The District shall make every reasonable effort to maintain substitute lists for
childcare assistants, specialists, and cooks. The District shall further explore on
campus programs in Culinary Arts and Child Development for the purpose of filling day-
to-day vacancies at the Child Care Development Centers.

26.2 Summer school assignments, beginning with the 1986 summer session, shall be
determined on a voluntary rotational basis. Rotation shall begin with the most senior
employee receiving an offer of summer employment and progressing downward by
seniority (within classification). If sufficient employees are obtained in this manner,
summer work shall be assigned and accepted in inverse order of seniority.
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ARTICLE 27 MISCELLANEOUS PROVISIONS

271 Employment of Retirees
For convenient reference purposes only, the following reprint of the PERS rule
regarding the temporary employment of retirees is provided:

“Temporary Employment — All Employers”

Any retired person may be employed by the appointing power of a state agency, or any
other employer of this System, for a period not exceeding 960 hours in any calendar
year for all employers; either during an emergency to prevent stoppage of public
business or because the retired employee has skills needed in performing work of
limited duration. The rate of pay for persons employed under this Section may not be
less than the minimum, nor exceed that paid by the employer to other employees
performing comparable duties.
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ARTICLE 28 SEXUAL HARASSMENT

28.1 No employee shall be subjected to sexual harassment in the course of
employment. Sexual harassment means unwanted conduct or communication of a
sexual nature which adversely affects the person’s employment relationship or working
environment. Among the behaviors considered to be sexual harassment are:
unwanted physical touching, molesting, verbal insults (including remarks of a sexual
nature or displaying obscene jokes or cartoons), explicit sexual gestures and rumors
designed to cause the individual emotional distress or place the individual in a bad light.

28.2 Sexual harassment occurs when an unwelcome sexual advance, request for
sexual favors, and other verbal or physical conduct of a sexual nature:

a. Is made, either explicitly or implicitly, a term or condition of an individual’'s
educational or employment status;

b. Is used as a basis for educational or employment decisions affecting such
individual; or

c. Has the purpose or effect of unreasonably interfering with an individual’s
educational or work performance, or creating an intimidating, hostile or
offensive educational or working environment.

28.3 Individuals who feel they are subjected to a sexual harassment can file a
complaint with the Human Resources Office at District's Administration Center. The
Equal Employment Opportunity Officer shall investigate all complaints of sexual
harassment and give a written response of the findings to complainant; and will
recommend correction actions where warranted. Record of such complaints shall be
kept separate from an individual's personnel file and will be treated in strict
confidentiality. Sexual harassment matters are subject to the District’s sexual
harassment policy and grievance procedure.
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VOLUNTARY SICK (Catastrophic) LEAVE
ARTICLE 29 CONTRIBUTION PROGRAM

29.1 A voluntary Sick Leave Contribution Program may be established to meet the
needs of the unit members experiencing catastrophic iliness or injury. Catastrophic
illness or injury means an iliness or injury that is expected to incapacitate the employee
for an extended period of time, and taking extended time off work creates a financial
hardship for the employee because he o she has exhausted all of his or her sick leave
and other paid time off (Ed. Code 87045 a.1.). The Program shall be administered
according to the provisions below.

29.2 Contributions

A five member, Local 1021 appointed Voluntary Sick Leave Contribution Program
Committee shall call for voluntary contributions of accrued sick leave days/hours when a
need is identified and verified. Individual contributions by members of the bargaining
unit may be made under the following conditions:

a. The minimum contribution per call is one day (8 hours).

b. The maximum contribution per call is five (5) days.

c. The minimum Sick Leave balance after the contribution is at least five (5)
days.

d. Transfer of contributions shall be limited to the number of days used subject
to the maximums provided in this article.

29.3 Eligibility
a. A recipient of sick leave contributions must be an employee at the time the
request is made.
b. Other Paid Leave Accounts: No unit member will be eligible for donated sick
leave benefits until all other available paid leave accounts under the Local
1021-PCCD Agreement have been exhausted.

29.4 Benefits

a. The program may contribute up to 50 days at 100% of pay but no more than
necessary for an employee to be eligible for Long-Term disability.

b. Limitations on Use: No unit member may receive benefits from the Program
more than two times in his/her lifetime.

c. Unit members receiving sick leave donations shall be covered by the District
for medical, dental, life and disability they would be otherwise qualified to
receive.

d. Effective of Receiving Benefits: Benefit recipients shall be solely responsible
for any state and federal taxes on the donated time. Such taxes shall be
withheld at the normal rate for the recipient employee. In the event that the
state or federal governments rule that a tax liability is due other than as taxed,
the recipient shall be solely liable for such liabilities.
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VOLUNTARY SICK (Catastrophic) LEAVE
ARTICLE 29 CONTRIBUTION PROGRAM

29.5 Request Procedures

Request for benefits shall be submitted in a sealed envelope to the Vice Chancellor of
Human Resources. The Vice Chancellor shall receive the request and supporting
medical documentation and certification to determine whether the unit member meets
eligibility requirements. Such requests must include a physician’s certification that the
unit member is unable, as a result of a catastrophic illness or injury, to perform the
material duties of his/her occupation. At its discretion, the District may require
additional medical information or require examination by second physician of the
District’'s choosing and at the District's expense. After reviewing the application and
supporting documentation, the Vice Chancellor shall submit to the committee a
statement which indicates whether the unit member has met the criteria and furnished
all documentation and number of days needed to bridge to eligibility for Long-Term
disability benefits.

The five-member Local 1021 committee shall review the request and approve the call
for sick leave contributions. Contributors may not contribute more days/hours than
needed. The decision of the committee shall not be subject to the grievance and
arbitration provisions of the Local 1021-PCCD Agreement.
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ARTICLE 30 NEGOTIATIONS/DURATION

30.1 Commencement of Negotiations

Within ten (10) days of satisfaction of the public notice requirement, negotiations shall
commence at a mutually acceptable time and place for the purpose of considering
changes in this Agreement.

30.2 Released Time for Negotiations

SEIU Local 1021 shall have the right to designate ten (10) employees (including the
President and Chief Steward) who shall be given reasonable released time to
participate in actual negotiations.

30.3 Length of Agreement

This agreement shall become effective July 1, 2009 and shall continue in effect until
June 30, 2018 and shall automatically remain in effect until completion of a binding
written agreement by the parties, which shall supersede this Agreement.

30.3.1 Bargaining unit employees with permanent status shall not suffer
disproportionately in any adverse budgetary process. During the term of this
Agreement, there shall be no layoffs of classified employees with permanent
status represented by Local 1021, or involuntary reductions.in the work years of
those employees, unless the Board of Trustees has determined, after public
input, that layoffs or reductions in the work years of employees are the only
fiscally viable response to any adverse budgetary situation.
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This Agreement is a contract extension of SEIU Local 1021’s July 1, 2003 — June 30,
2014 contract. This contract extension shall become effective July 1, 2015 and shall
continue to be in effect until June 30, 2018, and shall automatically remain in effect until
completion of a binding written agreement by the parties, which shall supersede this
Agreement.

This contract extension was ratified by Service Employees International Union (SEIU)
Local 1021 Peralta Colleges Chapter on May 29, 2015.

Approved by the Peralta Community College District Board of Trustees on June 9,
2015.

Signed and entered into this __[Y _ day of Jan , 2018, F0(F

FOR PCCD: FOR SEIU LOCAL 1021:

p,AAuc[b Wa%&é&

Ctianelle Whittaker, Esq.
Vice Changelior for Human Resources & Employee
Relatifns //

N.aguerre, Ph.D. Richard Thoele '
Chancellor President, Peralta Chapter

Jo ad-Meridez”

Ex ive Director
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1.

HEALTH AND WELFARE BENEFITS (Article 11) APPENDIX 1
e e e e e e e e,

CORESOURCE / ANTHEM BLUE CROSS / MEDCO / SPECTERA

A basic summary of the current medical plan is as follows:
Benefits Summary: Preferred Provider Plan - CoreSource/Anthem Blue Cross
What is a pre-:-existing condition limitation?

A pre-existing condition is an illness or injury which existed within six (6) months before the
enrollment date for coverage under the plan. An illness or injury is considered to have existed when
the person 1) sought or received professional advice for that illness or injury, or 2) received medical
care or treatment for that illness or injury, or 3) received medical supplies, drugs, or medicines for
that illness or injury.

Benefits will be provided for pre-existing conditions after the completion of a period of six (6)
months [eighteen (18) months for late enrollees] from the covered person's enrollment date for
coverage under the plan. The pre-existing condition limitation shall not apply to a child born to or
placed for adoption or to pregnancy under any circumstances.

New / Current Employees:

New employees (or a current employee who is transferring health care coverage to the
CoreSource plan) with prior coverage must be issued a Certificate of Creditable Coverage under
federal law. If there are less than 63 days from the last date of prior coverage all or part of the pre-
existing condition limitation provision may be satisfied.

New employees (or current employees who transfer health care coverage to the CoreSource plan)
should file any such Certificates with the District's Benefits Office.

GENERAL PROVISIONS IN-NETWORK BENEFITS OUT-OF NETWORK BENEFITS

Deductible The accrual period: The accrual period is:

Calendar year Calendar year

$100 per individual $100 per individual

3 times individual deductible per family 3 times individual deductible per family
Out-of-pocket maximum The accrual period is: The accrual period is:

Calendar year Calendar year

$300 per individual $1,000 per individual

3 times individual deductible per family 3 times individual deductible per family

During the first calendar year of this plan
administration, if a member satisfies their
deductible within the 4t quarter (Oct-
Dec) of the year, the deductible will be
waived for the following calendar year.

Lifetime benefit maximum $5,000,000 $5,000,000

The lifetime benefit maximum is combined for in and out-of-network services.
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HEALTH AND WELFARE BENEFITS (Article 11)

APPENDIX 1

COPAYMENTS/COINSURANCE

IN-NETWORK BENEFITS

OUT-OF NETWORK BENEFITS

Physicians’ Office Visit

$10 copay; plan pays $100%
(deductible is waived)

Plan pays 80% of usual and customary
charges after deductible.

Routine adult physicals

$10 copay; plan pays 100%
(deductible waived), with a limited
benefit of $250 per calendar year —
combined benefit between in and out
of network.

Plan pays 80% of usual and customary
charges after deductible with a limited
benefit of $250-per calendar year —
combined benefit between in and out
of network.

Routine mammograms

Plan pays 100% after deductible

Plan pays 80% usual and customary
charges after deductible.

Laboratory services (Diagnostic tests,
labs, x-rays)

Plan pays 100% after deductible

Plan pays 80% usual and customary
charges after deductible.

Inpatient hospital (semi-private room,
board, tests, medications)

Plan pays 100% after deductible

Plan pays 80% usual and customary
charges after deductible.

Preauthorization of treatment

Prior authorization is required for all inpatient hospital services, except for
maternity care and life-threatening emergencies. If an authorization is not
obtained, benefits are reduced by 25%. To obtain pre-authorization or post-
emergency authorization, call 866/794-0070.

Outpatient hospital

Plan pays 100% after deductible

Plan pays 80% usual and customary
charges after deductible.

Emergency room visit (for true
emergency)

$35 copay; plan pays 100%
(deductible is waived)

Co-payment is waived if admitted.

$35 copay; plan pays 100% (deductible
is waived)

Co-payment is waived if admitted.

“Emergency” the sudden onset of a medical or behavioral condition that causes
sufficiently severe symptoms or pain. In the absence of immediate medical
attention, the emergency could be expected to result in:
e Placing the health of the period in serious jeopardy (or placing others in
jeopardy in the case of a behavioral condition)
e Serious dysfunction of any organ or body part

e Serious disfigurement

e  Serious impairment to bodily functions

Maternity care (pre-natal and post-
natal)

$10 copay; plan pays $100%
(deductible is waived)

Plan pays 80% usual and customary
charges after deductible.

Well-baby care/immunizations

$10 copay; plan pays $100%
(deductible is waived)

Plan pays 80% usual and customary
charges after deductible.

Well child care (to age 19)

$10 copay; plan pays $100%
(deductible is waived)

Not a covered benefit-see adult
“Routine Adult Physicals”

Physical therapy

Plan pays 100% after deductible

Plan pays 80% usual and customary
charges after deductible.
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HEALTH AND WELFARE BENEFITS (Article 11)

APPENDIX 1

COPAYMENTS/COINSURANCE

IN-NETWORK BENEFITS

OUT-OF NETWORK BENEFITS

Mental health treatment

Inpatient:

Plan pays 100%, after deductible, up
to 30 days per calendar year
maximum benefit; (combined with
Substance Abuse benefits).

Outpatient:

$10 copay, plan pays 100%
(deductible is waived), up to a
maximum benefit of 50 visits per
calendar (combined with Substance
Abuse benefits).

Benefits are consistent with the
Mental Parity Act.

Inpatient:

Plan pays 80% after deductible, of usual
and customary up to 30 days per
calendar year maximum benefit;
(combined with Substance Abuse
benefits).

Outpatient:

80% after deductible, of usual and
customary up to a maximum benefit of
50 visits per calendar year (combined
with Substance Abuse benefits).

Benefits are consistent with the Mental
Health Act.

Substance abuse treatment

Inpatient:

Plan pays 100%, after deductible, up
to 30 days per calendar year
maximum benefit; (combined with
Mental Health benefits).

Outpatient:

$10 copay, plan pays 100%
(deductible is waived), up to a
maximum benefit of 50 visits per
calendar (combined with Mental
Health benefits).

Inpatient:

Plan pays 80% after deductible, of usual
and customary up to 30 days per
calendar year maximum benefit;
(combined with Mental Health
benefits).

Outpatient:

80% after deductible, of usual and
customary up to a maximum benefit of
50 visits per calendar year (combined
with Mental Health benefits).

Prescription drug coverage

Retail: up to 30-day supply
$10 generic copay

$15 brand name copay
$15 non-formulary copay

Mail order: up to 90 day supply
$5 generic copay

$5 brand name copay

$5 non-formulary copay

Member will pay the applicable copay
(510 copay for generic or $15 copay for
brand name; or $15 copay for non-
formulary) plus the difference in costs
between the participating pharmacy
and non-participating pharmacy.

No benefits available for mail order
prescriptions.

Rx Prescriptions: All prescriptions should be filled through Medco participating pharmacies (whenever possible) — if retail
prescriptions are obtained from a non-contract provider, there may be an increase to out-of-pocket expenses. For
maintenance medications, Medco’s Mail Order benefit is available.

Separate “out-of-area” benefit

If there are no network providers in a particular specialist or require a drive of at
least 30 miles, then CoreSource will process

e Asif the provider were in-network and

e  Within customary and reasonable provisions

Hearing Aid

Member may be reimbursed 50%, after deductible of the cost of hearing aids
once every five years, up to a maximum benefit of $5,000 in any 5-year time

period.
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HEALTH AND WELFARE BENEFITS (Article 11)

APPENDIX 1

COPAYMENTS/COINSURANCE

IN-NETWORK BENEFITS

OUT-OF NETWORK BENEFITS

Spectera Vision Plan

Exam every 12 months
Lenses every 12 month
Frames every 12 months

Copays:
$10 copay (plan pays 100%)

$0 copay (plan pays 100% - no
deductible) towards materials
(lenses/frames*)

*Plan pays $100% up to a $120 retail
allowance for frames (or $50
wholesale). One pair of standard
single vision or standard multi- focal
lenses is covered-in-full. Contact
lenses are in lieu of frames and lenses
benefit. Contacts are covered up to 4
boxes if disposable lenses or a $150
allowance (the $150 allowance is
applied to the fitting/evaluation fee
AND towards the purchase of contact
lenses).

Exam every 12 months
Lenses every 12 months
Frames every 12 months

Exams are covered up to a $40
allowance

Single vision lens are covered up to a
$40 allowance

Bifocal lenses are covered up to a $60
allowance

Trifocal lenses are covered up to a $90
allowance

Lenticular lenses are covered up to a
$90 allowance

Frame are covered up to a $45
allowance

Contacts are covered up to 4 foxes if
disposable lenses or a $150 allowance
(the $150 allowance is applied to the
fitting/evaluation fee AND towards the
purchase of contact lenses.

This document is for illustrative purposes only. For a complete listing of benefits, limitations and/or
exclusions, refer to the CoreSource Summary Plan Description.

CoreSource Customer Service #: (866) 280-4120

Blue Cross Network#: (866) 280-4120 or www.bluecrossca.com for CA residents or (800)
810-BLUE or bluecares.com for non-California residents

Medco (Pharmacy) Customer Service#: (800) 818-6635 or www.medcohealth.com

Spectera Customer Service #: (800) 638-3120

Spectera Contracted Provider Listing: www.spectera.com
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HEALTH AND WELFARE BENEFITS (Article 11) APPENDIX 1

2. The benefits summary above is not in any way meant to lower or limit the following rights or
coverages:

A. Out-of-State Retirees
Covered expenses for retired members who move out of the will not be compromised as
long as retiree advises the District of the address change for timely alignment with the Blue
Cross network. Plan deductibles will apply. Benefits are based on the usual & customary
charges schedule for the area of residence.

B. Referral
If there is not a participating provider within a 50-mile radius of the member's residence, a
member can request an authorized referral to a non-participating provider. If the referral
request is approved, the physician will be reimbursed at 100%, after deductible, of the
usual & customary charges.

C. Emergency (See chart) Covered expenses for claims incurred due to an emergency (as
defined by CoreSource) will be paid at 100%, after $35 copay, (deductible is waived).

The definition of an emergency in the Summary Plan Document certificate is:

An accidental injury, or the sudden onset of an illness where the symptoms are of such
severity that the absence of immediate medical attention could reasonably result in:

Placing the covered person's life in jeopardy, or

Causing other serious medical consequences, or

Causing serious impairment to bodily functions, or

Causing serious dysfunction of any bodily organ or part.

Causing a covered person to seek medical attention because of the perception that he or
she would have suffered grave consequences had medical attention not been sought. -

e

In addition, PCCD and the PFT have agreed to add the following definition:
Medical Emergency

"A condition, illness or injury is considered a medical emergency when there are symptoms
of sufficient severity such that the absence of immediate medical attention could

reasonably be expected to result in any of the following:

1. placing the patient's health in serious jeopardy;
2. serious impairment to bodily functions;
3. serious dysfunction of any bodily functions."

In the event that CoreSource/Blue Cross initially determines that the condition was not an
emergency, the insured is entitled to request reconsideration. The doctor needs to submit
additional information and request that the claim be reviewed. If subsequent to the review
the claim is paid at the non-emergency rate, the insured can appeal by going to Binding
Arbitration or small claims court, as outlined in below.
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HEALTH AND WELFARE BENEFITS (Article 11) APPENDIX 1

D.

Binding Arbitration

Any dispute or claim, of whatever nature, arising out of, in connection with, or in relation to
this Plan or breach thereof, or relation to care or delivery of care, including any claim based on
contract, tort or status, must be resolved by arbitration, if the amount sought exceeds, the
jurisdictional limit of the small claims court regarding a claim for damages within the
jurisdictional limits of small claims court will be resolved_ in such court.

The arbitration is begun by the covered person making written demand on the plan administrator,
Peralta. The American Arbitration according to its commercial rules of arbitration will conduct
the arbitration. The arbitration shall be held in the State of California. The arbitration findings
will be final and binding except to the extent that California or Federal law provides for the
judicial review of arbitration proceedings.

Clerical Error

No clerical error on the part of the employer or claims processor shall operate to defeat any
of the rights, privileges, services or benefits of any employee or any dependent(s) hereunder.

Comparison of Health Plans -Blue Cross. CoreSource. and Kaiser

This agreement includes major changes to the medical/prescription drug plans that theDistrict
sponsors. The current and new vendors are:

PPO Plan - through PPO Plan Pre-Paid Health Plan — No
8/31/04 Change

Administrator Blue Cross CoreSource Kaiser

Network Prudent Buyer Interplan/PHCS: 9/1/04

to 8/31/06
Blue Cross*: 9/1/06 to
8/31/07*

Prescriptions Well Point Medco

Stop-Loss BC Life ING

In the event that a covered person was receiving services from a provider of service that is not in
the preferred provider network on the date in which the preferred provider network was
integrated into this Plan, then the charges resulting from services rendered by that provider will be
deemed as having rendered by a preferred provider until the earlier of; the date treatment is
concluded (or diagnosis changes) or the end of one month from the date of network integration or
change. -

If a covered person is receiving services for maternity care from a network provider that is not in
the preferred provider network on the date that the network was integrated in this Plan, the charges
resulting from services rendered by that provider will be deemed as having been rendered by a
preferred provideruntil the date treatment is concluded.
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HEALTH AND WELFARE BENEFITS (Article 11) APPENDIX 1
Plan Attribute ‘Blue Cross until CoreSource Kaiser until Kaiser
8/31/04 Effective 9/1/04 8/31/04 Effective 9/1/04
Encounter Co-Pay (office | Zero $10 (deductible is Zero $10
visit, labs, etc). waived)
Emergency Room Co-Pay | Zero or $25, $35 (waived if Zero $35
depending on directed by network
class physician or admitted
as an inpatient)
Annual Deductible Zero $100 - 3 times None None
individual deductible
(per family)
Co-insurance 20% non-network | 20% non-network None None
Mental Health/Chemical | 50% any provider | Covered like any Covered like any No change
Dependency medical condition — medical condition —
no reduction no reduction
Infertility; Orthotics; Not covered Coverage now No change No change
Smoking Cessation available, subject to
new plan limits
Wellness Limited Expanded Extensive No change
Health Education Limited Expanded Extensive No change
Lifetime Maximum- $1,000,000 (goes | $5,000,000 Not applicable Not applicable
medical to $2,000,000)
Generic Drug—upto30 | $1 $10 S5 $10
day supply
Rand Drug—up to 30 day | $1 $15 S5 $15
supply
Mail Order —up to 90 day | $1 $5 S5 $5*
supply (Brand and Peralta reimburses
Generic) expenses over $5
per mail order
prescription

Plan amendments will be introduced by the plan sponsor, Peralta Community College District, as necessary to
maintain consistency in the application of plan benefits.
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For the period July 1, 2012 through June 30, 2015 (Tentative Agreement signed
March 26, 2012)

The District shall provide to each unit member and their eligible family members, health
and welfare benefits. Health and welfare benefits are defined as medical, dental, vision,
prescription drugs, employee and dependent life insurance, accidental death and
dismemberment, long-term disability, and the employee assistance program (EAP).

Medical Plan
Individual unit members may select among the following plans as follows:
1. Kaiser Foundation Health Plan will be at no cost to the District's employees.
2. *PPO “Lite” plan (with no out-of-network coverage). The employee will have a

monthly contribution of:
Employee Cost

a. Single $15/month
b. Two-party $30/month
c. Three-party (family) $45/month

3. *PPO “Traditional” Plan — the employee shall pay the difference between the
premium cost of the PPO “Traditional” plan and the premium cost of the PPO
“Lite” plan.

*The District’s self-funded medical plan currently administered by CoreSource.
Dental Plans
Individual unit members (employees) may select among the plans as follows:

1. Delta Dental
2. United Healthcare Dental

The District’'s maximum contribution for dental will be at the United Healthcare (UHC)
Dental family rate for the duration of this agreement. The SEIU Local 1021 members
shall pay the cost for Delta Dental as follows:

1. During the 2012-2013 and 2013-2014 fiscal years, employees shall contribute up
to four (4) furlough days per year that will be taken by Union members as follows:
October 2012, February 2013, April 2013 and June 2013. For the 2013-2014
fiscal year, the months will remain the same. Amendment dated 9/19/2013:
Employees shall contribute Twelve (12) hours and Fifteen (15) minutes of unpaid
hours (“absent from work” as defined by CalPERS) that will be taken by Union
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members as follows: Four (4) hours and Fifteen (15) minutes in October 2013
and Eight (8) hours in June 2014.

2. During the 2013-2014 fiscal year, the parties agree to review the cost of Delta
Dental for 2014-2015, and will negotiate costs with the understanding that any
cost over the District’'s maximum contribution for United Healthcare Dental will be
borne by the employee.

For 2014-2015, the existing language in the 2012-2015 Successor Agreement remains
unchanged regarding dental costs.

Cash-in-lieu/Opt-out Option (Medical and Dental only)

1. Individual unit members who provide proof of other group medical and/or group
dental coverage may decline enroliment into a medical and/or dental plan with
the District. Employee will receive a monthly amount of $225 for medical; flat
amount (this reimbursement is an all or nothing option, employee and all eligible
dependents — if applicable — must waive off the plan to be eligible for this flat
reimbursement amount).

2. In addition to the medical monthly flat reimbursement for waiver of coverage due
to other group medical coverage, a flat monthly amount of $25 for group dental
waiver is also available. Again, this reimbursement is an all or nothing option,
employee and all eligible dependents (if applicable) must waive off the plan to be
eligible for this flat reimbursement amount.

¢ Participation on the Opt-out Option for group medical and/or group dental is
100% voluntary, and

e The amount is paid on a monthly basis, and

¢ The amount is paid on an after-tax basis (taxable income to the employee),
and

e The amount will not be pro-rate to the FTE, and

¢ Election of group medical and group dental opt-out is mutually exclusive, the
member may elect to opt-out of medical only, dental only or medical and
dental combined, and

¢ Continues into retirement until the attainment of Medicare eligibility.

Opt-out Election

It is the responsibility of the member to complete the requisite items as indicated below
(no exceptions will be provided):

Cash-in-lieu form; and
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For the period July 1, 2012 through June 30, 2015

Provide District written verification of other group medical and/or dental coverage from
the Insurer within 30 days from the election to participate in the District’s cash-in-lieu
plan.

Opt-in Election

It is the responsibility of the member to complete the enroliment form and submit
documentation within 30 days of initial hire, open enrollment or a qualifying event as
defined by the Health Insurance Portability and Accountability Act of 1996 (see below).

Qualifying events: Marriage, Divorce, Legal Separation, Birth, Adoption, Death,
Termination of employment (unit member or eligible dependents); Exhaustion of
COBRA, Individual no longer resides or works in HMO service area, Individual ceases
to be a dependent, Plan terminates a benefit plan option, Children’s Health Insurance
Plan/Medicaid Rule, Meeting or exceeding a plans lifetime maximum on all benefits.

By opting-in, you will receive benefits in effect at the time of the opt-in.
Me-too Clause

If during the life of this Agreement, the District agrees to provide a higher amount to
another employee group for cash-in-lieu of, upon finalization of such an agreement, the
District shall provide members SEIU Local 1021 the same amount paid to other
employee groups for opting-out.

Re-Openers

For anticipated medical and dental rate increases for the second and third year of the
contract (2013-2014 and 2014-2015), any increase or decrease in funding or change in
available resources, including but not limited to cost of living and growth monies, the
District and SEIU Local 1021 agree to re-open negotiations regarding the allocation of
these funds.

The Union and the District will re-open negotiations for up to three (3) non-economic
articles.

Retiree Medical Benefits

Retiree Medical (retirements after July 1, 2012)

Retirees will not be subject to the monthly premium contributions of active unit members
for the PPO Lite Plan. Retirees who elect the PPO Traditional health benefit plan will
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For the period July 1, 2012 through June 30, 2015

pay premium difference between the PPO Lite plan and the PPO Traditional health plan
for retirees.

Example for Fiscal Year 2012-2013*

PPO Traditional PPO Lite
Monthly Cost @ Family Rate — Monthly Cost @ Family Rate = Cost to Retiree per month
$2,370.00 $2,142.00 $228.00

*This is for illustration purposes only

Retirees and eligible dependents who move out-of-state (applies to retirements after

July 1, 2012)

Year 1 (2013-2013): Status quo (current) coverage for eligible dependents or people
who retire AND move out of California.

Year 2 (2013-2014) and Year 3 (2014-2015): Reuvisit out-of-state networks. PCCD and
SEIU Local 1021 shall work together to make every reasonable effort to provide out-of-
state retirees a network similar to the California Anthem Blue Cross network, beginning
in Year 2.

Mandated Enrollment in Medicare Parts A and B

Retired unit members, upon reaching Medicare eligibility age, shall enroll in Medicare
Parts A and B, and notify the District of their enrolilment. Employees hired before July 1,
2014 shall become eligible for Medicare by paying District-reimbursed Medicare tax.
When such employees reach the age of Medicare eligibility (currently age 65) they shall
enroll in Medicare Parts A and B, provided the District pays 100% of the current and
future costs of Medicare premiums and continues to provide, at District expense,
medical coverage consistent with coverage offered to active employees at time of
retirement. The District shall pay or reimburse the retiree for the current and future
costs of the Medicare premiums. The District shall pay the Medicare taxes of such
employees. After enrolling in Medicare, no individual shall receive less coverage (for
example, reduced benefits, increased co-pays, increased deductibles) as a result of
enrolling in Medicare.

Medicare sign-up shall be required in order to maintain retirement medical benefits. For
any unit member who retires after July 1, 2013, and who willfully elects not to enroll in
Medicare Parts A and B, the District may terminate the retiree’s District-paid health
benefits, provided:
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For the period July 1, 2012 through June 30, 2015

1.

ol

The retiree is provided at least two notices via regular and certified mail, the first
at least 60 days prior to termination; the second at least 30 days prior to
termination.

The notice shall be written in plain language.

The SEIU Local 1021 will be sent a copy of both notices.

The District shall make at least two efforts to speak to the retiree telephonically
during the 60-day period in #1 above. The times and dates of the calls shall be
made available to the SEIU Local 1021.

If the retiree has a legal guardian or someone with power-of-attorney, the District
shall undertake reasonable effort to notify such person via mail and the
telephone number on record with the District. The retiree will notify the District in
the event that a legal guardian or power-of-attorney is appointed.

The Vice Chancellor of Human Resources and Employee Relations shall meet
and discuss any planned termination of benefits with the SEIU Local 1021
President, on request, at least 15 working days prior to the termination of medical
benefits.

The benefits shall not be terminated retroactively.

The Vice Chancellor of Human Resources and Employee Relations shall have
the authority to continue retiree benefits in cases where unforeseen
circumstances did not allow the retiree to enroll in Medicare Parts Aan B in a
timely fashion.

Should a retiree whose District benefits have been terminated due to failure to
enroll in Medicare, subsequently enroll, the District shall reinstate the retiree’s
District paid health benefits.

Hold SEIU Local 1021 harmless in case of retiree lawsuit

Should 1) the requirement to enroll in Medicare, 2) the termination of any unit member
who retires after July 1, 2012, and spouse or dependents resulting from a failure to
enroll in Medicare, or 3) the decision to provide the PPO Lite plan, but not the PPO
Traditional plan, to post July 1, 2012 retirees without premiums, be challenged in any
forum, and if the SEIU Local 1021 is named as a party, the District hereby agrees to
defend, hold harmless and indemnify SEIU Local 1021, its officers, agents,
representatives and affiliates for an adverse final judgment. The District shall have the
exclusive right to decide and determine whether any such action shall be compromised,
resisted, defended, litigated or appealed.
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For the period July 1, 2012 through June 30, 2015 (Successor Agreement 2014-
2015)

Dental Plan

The District's maximum contribution for dental cost expenses shall be based on
premium for United Healthcare (UHC) Dental family rate. The SEIU Local 1021 shall
pay the cost for Delta Dental. Effective July 1, 2014, the Union elects to participate in
the “Delta Dental PPO plus Premier Plan,” which features a calendar year benefit
increase from $1,500 per year to $1,600 per year. During the 2014-2015 fiscal year, the
cost for the union’s contribution to Delta Dental PPO Plus Premier Plan over the
District’'s maximum contribution of $199,374, which equates to each Union member
taking a total of 3.79 furlough/unpaid days during 2014-2015.

To foster good employee relations between the District and SEIU 1021, the District
agrees to reduce the total number of employee furlough/unpaid days, that Union
employees would otherwise be obligated to take during 2014-2015 to pay employee
contributions for Delta Dental, from 3.79 days to 3.50 days.

For Fiscal Year 2014-2015:
e SEIU Local 1021 costs for Delta Dental are $184,158.
e Employees shall contribute 28 hours of furlough/unpaid hours (“absent from
work” as defined CalPERS) that will be taken by Union members as follows:
Eight (8) hours in July 2014, eight (8) hours in April 2015, four (4) hours in May
2015, and eight (8) hours in July 2015.

The existing language in the 2012-2015 Successor Agreement executed on March 26,

2012, remains unchanged regarding dental costs and the District's maximum
contribution to dental premiums. This agreement is not precedence setting.
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For the period July 1, 2015 through June 30, 2018
Medical and Dental Plan Coverage

The District's maximum contribution for dental expense shall be based on the maximum
premium at each coverage level for United Healthcare (UHC) Dental rate relative to
each unit member’s actual enroliment; this is the formula for determining the Dental
District Contribution Cap.

The projected cost for Delta Dental Insurance coverage over the District Contribution
Cap for 2016-2017 is $199,000. This projected expense will be satisfied by the
projected District savings resulting from a $5.00 increase to existing employee co-pays
for office visits and prescription drug co-pays effective 7/1/2015.

Medical co-pays will remain at $15.00

Prescription Drug co-pays:
e Brand name or generic mail order shall remain at $5.00
e Generic name shall remain at $15.00
e Brand name shall remain at $20.00

The savings from this increase in co-pays and prescriptions will be used to offset the
employee cost to the Delta Dental coverage resulting in zero out-of-pocket monthly
premium expenses for the period of July 1, 2016 through June 30, 2017.

Under this one-year arrangement, unit members will not make out-of-pocket payroll
contributions for 2016-2017 dental coverage, and the actual expense over the cap will
be re-calculated at the end of 2016-2017 fiscal year. In any event, the District’s fiscal
year contribution will not exceed the cap of United Health Care premiums for each
coverage level (single party, two-party and family coverage).

Tentative Agreement (dated March 2, 2017)
Article 11 Health and Welfare Benefits

The District shall provide a letter notifying SEIU Local 1021 of the annual difference in
cost savings to the District from the $10 to $15 increase in medical co-pays by February
1t of each year for the prior fiscal year. SEIU Local 1021 will make a determination of
how to apply these one-time savings for the 2018-2021 successor agreement. The
funds will not be used for any salary increase or adjustments. The funds will be
available only to the SEIU local 1021 (Peralta Chapter) bargaining unit.
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The District and SEIU Local 1021 agree that during the 2016-2017 and 2017-2018 fiscal
years, the parties will continue to meet to discuss Health Benefits with any negotiated
changes to take effect July 1, 2018 with the 2018-2021 Successor Agreement unless
mutually agreed.

Fiscal Year 2016-2017 (Article 10 Pay and Allowance)

The District will provide SEIU 1021 the equivalent of a 2% (two percent) across-the-
board, ongoing on the schedule, base salary increase effective January 1, 2017, on the
permanent employees’ Salary Schedule for fiscal year 2016-2017 for current SEIU 1021
employees.

Fiscal Year 2017-2018 (Article 10 Pay and Allowance)

Effective July 1, 2017, the District shall provide a 1.5% (one and one-half percent) for
SEIU permanent employees, and only for current employees employed with the District
on or after July 1, 2017.

This one time increase will be ongoing on the Salary Schedule, if and only if, the District
generated 20,000 Resident, For-Credit FTES in the fiscal year 2017-2018, as reported
on the Attendance Reports submitted to the State Chancellor’s office.

In the event the minimum FTES increase is below 20,000 Resident FTES, the 1.5%
increase in the 2017-2018 Salary Schedule will sunset at 11:59 p.m. on June 30, 2018.

“Me Too” Clause

If during the duration of this agreement, fiscal years 2016-2017 and 2017-2018, the
District agrees to provide a higher salary increase to another employee group, upon
finalization of such an agreement, the District shall provide members of SEIU Local
1021 the same salary increase provided to other employee groups.

The District and SEIU Local 1021 shall meet to discuss any additional funding received
by the District.
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SEIU Local 1021 — Regular Salary Ranges (Effective July 1, 2017)

Job . Step
Code o Renge A B@) ce) D) E (5)
891 Academic Support Services Specialist 91 $5,037 $5,268 $5,530 $5,795 $6,080
3 Account Clerk | 19 $2,925 $3,060 $3,202 $3,351 $3,523
4 Account Clerk Il 31 $3,202 $3,351 $3,523 $3,683 $3,855
555 Accounting Services Technician 43 $3,380 $3,541 $3,714 $3,887 $4,079
1022 Accounts Payable Specialist | 67 $3,964 $4,152 $4,350 $4,560 $4,777
1023 Accounts Payable Specialist 1 71 $4,142 $4,295 $4,514 $4,743 $4,987
L3 Accounting Technician 51 $3,523 $3,683 $3,855 $4,031 $4,222
965 Admissions & Records System Technology Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419
9 Admissions & Records Clerk 22 $3,025 $3,166 $3,312 $3,482 $3,640
273 Admissions & Records Specialist 85 $4,727 $4,982 $5,211 $5,472 $5,732
247 Admissions & Records Technician 60 $3,811 $3,985 $4,173 $4,375 $4,581
521 Alternate Media Technology Specialist ’ 87 $4,804 $5,065 $5,298 $5,562 $5,828
718 Applications Software Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419
527 Assistant Buyer 86 $4,783 $5,041 $5,272 $5,537 $5,799
17 Audiovisual Services Assistant 21 $3,007 $3,142 $3,305 $3,464 $3,634
18 Audiovisual Services Supervisor 49 $3,464 $3,634 $3,821 $4,005 $4,200
33 Bursar 66 $3,946 $4,132 $4,330 $4,530 $4,754
526 Buyer 105 $6,085 $6,385 $6,690 $7,018 $7,377
865 CalWORKs Program Supervisor 109 $6,539 $6,850 $7,204 $7,544 $7,915
821 Child Care Assistant | 2 $2,400 $2,524 $2,648 $2,778 $2,917
822 Child Care Assistant || 9 $2,706 $2,832 $2,964 $3,102 $3,246
162 Child Care Specialist 34 $3,246 $3,411 $3,566 $3,734 $3,903
23 Clerical Assistant | 4 $2,475 $2,605 $2,733 $2,866 $3,009
116 Clerical Assistant |, Typing 4 $2,475 $2,605 $2,733 $2,866 $3,009
24 Clerical Assistant || 13 $2,793 $2,923 $3,057 $3,199 $3,347
117 Clerical Assistant Il, Typing 13 $2,793 $2,923 $3,057 $3,199 $3,347
805 College Network Coordinator 98 $5,355 $5,611 $5,886 $6,177 $6,472
266 Community Services Assistant 1/Qutreach 17 $2,873 $3,003 $3,160 $3,312 $3,474
37 Community Services Assistant I/ Qutreach 20 $2,960 $3,095 $3,247 $3,401 $3,566
16 Computer Electronics Technician 71 $4,099 $4,294 $4,514 $4,743 $4,987
295 Computer Network Technician 71 $4,099 $4,294 $4,514 $4,743 $4,987
933 Computer Operations Technician 71 $4,099 $4,294 $4,514 $4,743 $4,987
39 Computer Operator | 24 $3,024 $3,180 $3,336 $3,499 $3,680
40 Computer Operator || 46 $3,425 $3,590 $3,770 $3,944 $4,134
183 Cook 9 $2,706 $2,832 $2,964 $3,102 $3,246
972 Coordinator/ATLAS Program 95 $5,268 $5,530 $5,795 $6,080 $6,377
859 Coordinator/Careerand Transfer 95 $5,268 $5,530 $5,795 $6,080 $6,377
561 Coordinator/Children's Center 93 $5,104 $5,360 $5,615 $5,892 $6,182
914 Coordinator/EOPS 95 $5,268 $5,530 $5,795 $6,080 $6,377
935 Coordinator/International Education 95 $5,268 $5,530 $5,795 $6,080 $6,377
103 Coordinator/Marketing 95 $5,268 $5,530 $5,795 $6,080 $6,377
535 Coordinator/Tech Prep Program 95 $5,268 $5,530 $5,795 $6,080 $6,377
997 Coordinator/Science 95 $5,268 $5,530 $5,795 $6,080 $6,377
285 Cosmetology Lab. Technician 47 $3,450 $3,614 $3,790 $3,969 $4,159
996 Curriculum & Student Outcome Assess Specialist 91 $5,037 $5,268 $5,530 $5,795 $6,080
966 Curriculum & Systems Tech Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419
70 Data Entry Operator | 12 $2,741 $2,873 $3,009 $3,154 $3,320
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Job

Step

Code Thie Range —34) B@ | C@) D (@) E()
71 Data Entry Operator Il 33 $3,246 $3,408 $3,562 $3,730 $3,900
818 Department Network Coordinator 90 $4,987 $5,229 $5,471 $5,755 $6,029
288 District Accounting Control Technician 86 $4,783 $5,041 $5,272 $5,537 $5,799
286 District Accounting Technician 73 $4,135 $4,341 $4,565 $4,783 $5,041
193 District Admissions Officer 11 $6,612 $6,938 $7,291 $7,633 $8,017
932 District Client Services Coordinator 107 $6,385 $6,690 $7,018 $7,377 $7,722
544 District Development Officer 112 $6,684 $7,011 $7,367 $7,716 $8,102
47 District Financial Analyst 110 $6,546 $6,856 $7,210 $7,550 $7,922
898 District IT Production Control Technician 64 $3,900 $4,084 $4,282 $4,483 $4,699
556 District Purchasing/AP Supervisor 107 $6,385 $6,690 $7,018 $7,377 $7,722
931 District Telecommunications Sys. Coordinator 107 $6,385 $6,690 $7,018 $7,377 $7,722
858 DSP&S Adapted Computer Learning 83 $4,626 $4,877 $5,099 $5,355 $5,611
56 Duplicating Services Technician | 15 $2,794 $2,930 $3,072 $3,223 $3,397
57 Duplicating Services Technician | 27 $3,126 $3,276 $3,448 $3,600 $3,783
834 Educational Support Services Analyst 92 $5,064 $5,317 $5,572 $5,845 $6,133
990 Educational Web Technology Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419
19 Electronics Technician 74 $4,257 $4,462 $4,689 $4,927 $5,182
994 Enterprise Resource Planning (ERP) Project Mgr 123 $8,214 $8,907 $9,375 $9,867 $10,388
145 Facilities Planning Assistant 72 $4,132 $4,336 $4,560 $4,777 $5,037
934 Facilities Project Coordinator 105 $6,085 $6,385 $6,690 $7,018 $7.377
60 Financial Aid & Placement Assistant 56 $3,683 $3,852 $4,031 $4,222 $4,427
813 Financial Aid Program Supervisor 100 $5,655 $5,949 $6,233 $6,546 $6,856
877 Financial Aid Specialist 76 $4,341 $4,565 $4,783 $5,041 $5,272
185 Graphic Artist 37 $3,291 $3,450 $3,608 $3,780 $3,963
946 Graphic Design Specialist 87 $4,804 $5,065 $5,298 $5,562 $5,828
195 Graphics & Media Specialist 44 $3,397 $3,558 $3,731 $3,904 $4,099
163 Head Child Care Specialist 63 $3,814 $4,005 $4,202 $4,422 $4,631
920 Help Desk Support Technician | (Trainee) 70 $4,070 $4,264 $4,483 $4,710 $4,954
921 Help Desk Support Technician || 79 $4,483 $4,710 $4,954 $5,193 $5,433
538 Instruct Asst./Child Development 41 $3,363 $3,528 $3,704 $3,880 $4,070
197 Instructional Assistant/Art 41 $3,363 $3,528 $3,704 $3,880 $4,070
516 Instructional Assistant/Basic Skills 41 $3,363 $3,528 $3,704 $3,880 $4,070
101 Instructional Assistant/CIS 41 $3,363 $3,528 $3,704 $3,880 $4,070
188 Instructional Assistant/ComputerLab 41 $3,363 $3,528 $3,704 $3,880 $4,070
200 Instructional Assistant/English 41 $3,363 $3,528 $3,704 $3,880 $4,070
95 Instructional Assistant/LRC 41 $3,363 $3,528 $3,704 $3,880 $4,070
220 Instructional Assistant/Mathematics 41 $3,363 $3,528 $3,704 $3,880 $4,070
510 Instructional Assistant/Student Center Cafeteria 41 $3,363 $3,528 $3,704 $3,880 $4,070
95 Instructional Assistant/Writing Center 41 $3,363 $3,528 $3,704 $3,880 $4,070
861 International Student Support Specialist 82 $4,594 $4,843 $5,064 $5,317 $5,672
833 Library Network Coordinator 90 $4,987 $5,229 $5,471 $5,755 $6,029
75 Library Technician | 28 $3,149 $3,291 $3,450 $3,608 $3,780
76 Library Technician | 40 $3,368 $3,540 $3,700 $3,873 $4,050
515 Media Support Services Supervisor 94 $5,182 $5,431 $5,683 $5,964 $6,263
977 Multimedia Services Specialist 83 $4,626 $4,877 $5,099 $5,355 $5,611
582 Network Coordinator 90 $4,987 $5,229 $5,471 $5,755 $6,029
581 Network Technician 81 $4,514 $4,743 $4,987 $5,229 $5,471
557 Payroll Technician 46 $3,425 $3,590 $3,770 $3,944 $4,134
6 Principal Accounting Technician 66 $3,946 $4,132 $4,330 $4,530 $4,754
21 Principal Clerk 36 $3,276 $3,433 $3,590 $3,763 $3,946
30 Principal Library Technician 67 $3,963 $4,152 $4,350 $4,560 $4,777
952 Program Spec/First 5 Alameda County 75 $4,336 $4,560 $4,777 $5,037 $5,268
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Step

Code Titie Range —2 ) B(2) c3) D (@) E5)
156 Program Specialist/Assessment & Tutorial 75 $4,336 $4,560 $4,777 $5,037 $5,268
819 Program Specialist/C.A.R.E. 75 $4,336 $4,560 $4,777 $5,037 $5,268
864 Program Specialist/CalWORKs 75 $4,336 $4,560 $4,777 $5,037 $5,268
988 Program Specialist/Career Tech 75 $4,336 $4,560 $4,777 $5,037 $5,268
863 Program Specialist/Case Specialist 75 $4,336 $4,560 $4,777 $5,037 $5,268
878 Program Specialist/DSPS 75 $4,336 $4,560 $4,777 $5,037 $5,268
542 Program SpecialisEBSBDC 75 $4,336 $4,560 $4,777 $5,037 $5,268
862 Program SpecialistEmployerLiaison 75 $4,336 $4,560 $4,777 $5,037 $5,268
231 Program SpecialisttEOPS 75 $4,336 $4,560 $4,777 $5,037 $5,268
164 Program Specialist/Qutreach 75 $4,336 $4,560 $4,777 $5,037 $5,268
201 Program Specialist/PCTV 15 $4,336 $4,560 $4,777 $5,037 $5,268
509 Program Specialist/Placement 75 $4,336 $4,560 $4,777 $5,037 $5,268
596 Program Specialist/StudentActivities 75 $4,336 $4,560 $4.777 $5,037 $5,268
882 Program Specialist/Student Services 75 $4,336 $4,560 $4,777 $5,037 $5,268
847 Program Specialist/Transfer Center 75 $4,336 $4,560 $4,777 $5,037 $5,268

89 Programmer 80 $4,511 $4,739 $4,984 $5,224 $5,465
86 ProgrammerAnalyst 89 $4,984 $5,224 $5,465 $5,749 $6,022
872 ProjectManager 112 $6,684 $7,011 $7,367 $7,716 $8,102
876 Public Information Officer 96 $5,298 $5,562 $5,828 $6,114 $6,417
287 Purchasing Assistant 36 $3,276 $3,433 $3,590 $3,763 $3,946
849 Regional CalWORKs Officer 112 $6,684 $7,011 $7,367 $7,716 $8,102
967 Research & Sys Tech Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419
857 Research and Planning Officer 112 $6,684 $7,011 $7,367 $7,716 $8,102
543 Research Data Spec/Assessment 84 $4,662 $4,898 $5,152 $5,401 $5,650
523 Research Data Spec/Matriculation 84 $4,662 $4,898 $5,152 $5,401 $5,650
238 Science Laboratory Technician/Biological 45 $3,401 $3,566 $3,743 $3,918 $4,105
239 Science Laboratory Technician/Chemistry 45 $3,401 $3,566 $3,743 $3,918 $4,105
240 Science Laboratory Technician/Landscape 45 $3,401 $3,566 $3,743 $3,918 $4,105
243 Secretary 30 $3,199 $3,347 $3,519 $3,678 $3,852
927 Small Business Adviser 112 $6,684 $7,011 $7,367 $7,716 $8,102
10 Sr. Admissions & Records Clerk 32 $3,237 $3,393 $3,549 $3,719 $3,900
984 Sr. Applications Software Programmer/Analyst 123 $8,214 $8,907 $9,375 $9,867 $10,388
35 Sr. Clerical Assistant 25 $3,057 $3,199 $3,347 $3,519 $3,678
118 Sr. Clerical Assistant, Typing 25 $3,057 $3,199 $3,347 $3,519 $3,678
982 Sr. College Information System Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419
38 Sr. Community Services Assistant/Outreach 35 $3,247 $3,401 $3,566 $3,743 $3,918
41 Sr. Computer Operator 52 $3,499 $3,680 $3,854 $4,044 $4,244
809 Sr. Duplicating & Support Services Technician 49 $3,464 $3,634 $3,821 $4,005 $4,200
55 Sr. Duplicating Services Technician 49 $3,464 $3,634 $3,821 $4,005 $4,200
922 Sr. Help Desk Support Technician 88 $4,954 $5,193 $5,433 $5,714 $5,986
77 Sr. Library Technician 54 $3,608 $3,780 $3,963 $4,152 $4,350
583 Sr. Network Coordinator 102 $5,755 $6,029 $6,332 $6,632 $6,974
985 Sr. PeopleSoft Database Admin 123 $8,214 $8,907 $9,375 $9,867 $10,388
87 Sr. Programmer Analyst 101 $5,749 $6,022 $6,326 $6,626 $6,968
245 Sr. Secretary 48 $3,466 $3,631 $3,801 $3,975 $4,166
99 Sr. Secretary, Stenography 65 $3,942 $4,128 $4,324 $4,527 $4,749
913 Staff Assistant, Vice President's Office 67 $3,963 $4,152 $4,350 $4,560 $4.777
248 Staff Assistant/Admin (General) 55 $3,678 $3,852 $4,026 $4,218 $4,423
160 Staff Assistant/Admin (Grants) 55 $3,678 $3,852 $4,026 $4,218 $4,423
250 Staff Assistant/Admin (Instruction) 55 $3,678 $3,852 $4,026 $4,218 $4,423
854 Staff Assistant/Administrative Services 55 $3,678 $3,852 $4,026 $4,218 $4,423
505 Staff Assistant/ASL & English 55 $3,678 $3,852 $4,026 $4,218 $4,423
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Job

Step

Code i Range — B2 c@) D (4) E (5)
102 Staff Assistant/Business 55 $3,678 $3,852 $4,026 $4,218 $4,423
558 Staff Assistant/Business Services 55 $3,678 $3,852 $4,026 $4,218 $4,423
824 Staff Assistant/CalWORKs 55 $3,678 $3,852 $4,026 $4,218 $4,423

88 Staff Assistant/Communication Services 55 $3,678 $3,852 $4,026 $4,218 $4,423
209 StaffAssistant/DSPS 55 $3,678 $3,852 $4,026 $4,218 $4,423
214 StaffAssistant/EOPS 55 $3,678 $3,852 $4,026 $4,218 $4,423

97 Staff Assistant/Facilities Services 55 $3,678 $3,852 $4,026 $4,218 $4,423
892 Staff Assistant/Human Resources 55 $3,678 $3,852 $4,026 $4,218 $4,423
936 Staff Assistant/IT 55 $3,678 $3,852 $4,026 $4,218 $4,423
507 Staff Assistant/Marketing 55 $3,678 $3,852 $4,026 $4,218 $4,423
860 Staff Assistant/Orientation-Intake 55 $3,678 $3,852 $4,026 $4,218 $4,423
575 Staff Assistant/Payroll 56 $3,683 $3,852 $4,031 $4,222 $4,427
945 Staff Assistant/President's Office 55 $3,678 $3,852 $4,026 $4,218 $4,423
158 Staff Assistant/Program (Enabler) 55 $3,678 $3,852 $4,026 $4,218 $4.423
880 Staff Assistant/Purchasing 56 $3,683 $3,852 $4,031 $4,222 $4.427
550 Staff Assistant/Student Services 55 $3,678 $3,852 $4,026 $4,218 $4,423
808 Staff Assistant/Tech Prep Program 55 $3,678 $3,852 $4,026 $4,218 $4.423

58 Staff Services Specialist/Fiscal 78 $4,440 $4,666 $4,904 $5,157 $5,406
569 Stage & Production Assistant 17 $2,873 $3,003 $3,160 $3,312 $3,474
130 Stage & Production Supervisor 57 $3,654 $3,829 $4,016 $4,214 $4,429
890 Student Employment Specialist 68 $3,941 $4,135 $4,341 $4,565 $4,783
139 Student Personnel Services Specialist 61 $3,784 $3,973 $4,169 $4,386 $4,594
971 Student Services Specialist 78 $4,440 $4,666 $4,904 $5,157 $5,406
855 Supervisor, Admin. & Bus. Support Services 105 $6,085 $6,385 $6,690 $7,018 $7,377
165 SystemsProgrammer 114 $6,968 $7,297 $7,656 $8,029 $8,419
223 Telephone Operator/Receptionist 25 $3,057 $3,199 $3,347 $3,519 $3,678

16 Television Production Technician 71 $4,099 $4,294 $4,514 $4,743 $4,987
115 Tutorial Services Assistant 38 $3,297 $3,450 $3,614 $3,790 $3,969
119 Tutorial Services Specialist 61 $3,784 $3,973 $4,169 $4,386 $4,594
955 TV Broadcast Coordinator 85 $4,728 $4,983 $5,211 $5,472 $5,733
904 Web Content Developer 94 $5,031 $5,431 $5,683 $5,964 $6,263

Created March 23, 2017
Board Approved: April 25, 2017
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SEIU LOCAL 1021 JOB CLASSIFICATIONS APPENDIX 3

éj::e Title Range
891 | Academic Support Services Specialist 91
003 | Account Clerk | 19
004 | Account Clerk Il 31
555 | Accounting Services Technician 43
2033 | Accounts Payabile | 67
2034 | Accounts Payable I 71
005 | Accounting Technician 51
009 | Admissions & Records Clerk 22
273 | Admissions & Records Specialist 85
965 | Admissions & Records Systems Technology Analyst 114
247 | Admissions & Records Technician 60
521 | Alternate Media Technology Specialist 87
718 | Applications Software Analyst 114
527 | Assistant Buyer 86
017 | Audiovisual Services Assistant 21
018 | Audiovisual Services Supervisor 49
033 | Bursar 66
526 | Buyer 105
865 | CalWORKS Program Supervisor 109
821 Child Care Assistant | 2
822 | Child Care Assistant Il 9
162 | Child Care Specialist 34
023 | Clerical Assistant | 4
116 | Clerical Assistant |, Typing 4
024 | Clerical Assistant Il 13
117 | Clerical Assistant ll, Typing 13
805 | College Network Coordinator 98
266 | Community Services Assistant |/Outreach 17
037 | Community Services Assistant 11/Outreach 20
016 | Computer Electronics Technician 71
295 | Computer Network Technician 71
933 | Computer Operations Technician 71
039 | Computer Operator | 24
040 | Computer Operator Il 46
183 | Cook 9
972 | Coordinator/ATLAS Program 95
859 | Coordinator/Career and Transfer 95
561 | Coordinator/Children’s Center 93
914 | Coordinator/EOPS 95
935 | Coordinator/International Education 95
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é’::e Title Range
063 | Coordinator/Interpreter Services 95
940 | Coordinator/Learning Resource Center 95
103 | Coordinator/Marketing 95
535 | Coordinator/Tech Prep Program 95
997 | Coordinator/Science 95
285 | Cosmetology Lab Technician 47
966 | Curriculum & Systems Technology Analyst 114
996 | Curriculum & Student Outcomes Asst Specialist 91
070 | Data Entry Operator | 12
071 Data Entry Operator Il 33
976 | Database Application Administrator 114
818 | Department Network Coordinator 90
288 | District Accounting Control Technician 86
286 | District Accounting Technician 73
193 | District Admissions Officer 111
932 | District Client Services Coordinator 107
544 | District Development Officer 112
047 | District Financial Analyst 110
898 | District IT Production Control Technician 64
556 | District Purchasing / AP Supervisor 107
931 | District Telecommunications System Coordinator 107
858 | DSPS Adapted Computer Learning Technician 83
056 | Duplicating Services Technician | 15
057 | Duplicating Services Technician | 27
834 | Educational Support Services Analyst 92
019 | Electronics Technician 74
145 | Facilities Planning Assistant 72
934 | Facilities Project Coordinator 105
981 Facilities Services Specialist 78
060 | Financial Aid & Placement Assistant 56
813 | Financial Aid Program Supervisor 100
877 | Financial Aid Specialist 76
185 | Graphic Artist 37
946 | Graphic Design Specialist 87
195 | Graphics & Media Specialist 44
163 | Head Child Care Specialist 63
920 | Help Desk Support Technician | (Trainee) 70
921 | Help Desk Support Technician |l 79
197 | Instructional Assistant/Art 41
516 | Instructional Assistant/ Basic Skills 41
101 | Instructional Assistant/CIS 41
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c‘j::e Title Range
188 | Instructional Assistant/Computer Lab 41
200 | Instructional Assistant/English 41
095 | Instructional Assistant/LRC 41
220 | Instructional Assistant/Mathematics 41
510 | Instructional Assistant/Student Center Cafeteria 41
95 Instructional Assistant/Writing Center M
861 International Student Support Specialist 82
833 | Library Network Coordinator 90
075 | Library Technician | 28
076 | Library Technician Il 40
515 | Media Support Services Supervisor 94
977 | Multimedia Services Specialist 83
582 | Network Coordinator 90
581 | Network Technician 81
557 | Payroll Technician 46
006 | Principal Accounting Technician 66
021 | Principal Clerk 36
030 | Principal Library Technician 67
156 | Program Specialist/Assessment & Tutorial 75
819 | Program Specialist/CARE 75
864 | Program Specialist/CalWORKS 75
863 | Program Specialist/Case Specialist 75
878 | Program Specialist/DSPS 75
542 | Program Specialistt EBSBDC 75
862 | Program Specialist/Employer Liaison 75
231 | Program Specialist/EOPS 75
164 | Program Specialist/Outreach 75
201 | Program Specialist/PCTV 75
509 | Program Specialist/Placement 75
235 | Program Specialist/RSVP 75
596 | Program Specialist/Student Activities 75
882 | Program Specialist/Student Services 75
847 | Program Specialist/Transfer Center 75
089 | Programmer 80
086 | Programmer Analyst 89
872 | Project Manager 112
876 | Public Information Officer 96
287 | Purchasing Assistant 36
849 | Regional CalWORKS Officer 112
857 | Research and Planning Officer 112
967 | Research & Systems Technology Analyst 114
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éj::e Title Range
543 | Research Data Spec/Assessment 84
523 | Research Data Spec/Matriculation 84
238 | Science Laboratory Technician/Biological Science 45
239 | Science Laboratory Technician/Chemistry 45
240 | Science Laboratory Technician/Landscape Horticulture 45
897 | Science Laboratory Technician/Microbiology 45
241 | Science Laboratory Technician/Physical Science 45
243 | Secretary 30
244 | Secretary, Stenography 42
927 | Small Business Adviser 112
010 | Sr. Admissions & Records Clerk 32
035 | Sr. Clerical Assistant 25
246 | Sr. Clerical Assistant, Stenography 26
118 | Sr. Clerical Assistant, Typing 25
038 | Sr. Community Service Assistant/Outreach 35
041 | Sr. Computer Operator 52
055 | Sr. Duplicating Services Technician 49
809 | Sr. Duplicating & Support Services Technician 49
922 | Sr. Help Desk Support Technician 88
077 | Sr. Library Technician 54
583 | Sr. Network Coordinator 102
087 | Sr. Programmer Analyst 101
245 | Sr. Secretary 48
099 | Sr. Secretary, Stenography 65
248 | Staff Assistant/Admin (General) 55
160 | Staff Assistant/Admin (Grants) 55
250 | Staff Assistant/Admin (Instruction) 55
854 | Staff Assistant/Administrative Services 55
505 | Staff Assistant/ASL & English 55
102 | Staff Assistant/Business 55
558 | Staff Assistant/Business Services 55
824 | Staff Assistant/CalWORKS 55
088 | Staff Assistant/Communication Services 55
209 | Staff Assistant/DSPS 55
214 | Staff Assistant/EOPS 55
097 | Staff Assistant/Facilities Services 55
892 | Staff Assistant/Human Resources 55
936 | Staff Assistant/IT 55
507 | Staff Assistant/Marketing 85
860 | Staff Assistant/Orientation-Intake 55
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CJ:: G Title Range

575 | Staff Assistant/Payroll 56
945 | Staff Assistant/President’s Office (Administrative) 55
158 | Staff Assistant/Program (Enabler) 55
880 | Staff Assistant/Purchasing 56
550 | Staff Assistant/Student Services 55

808 | Staff Assistant/Tech Prep Program 55

913 | Staff Assistant/Vice President’s Office 67
058 | Staff Services Specialist/Fiscal 78
549 | Staff Services Specialist/General Services 78
836 | Staff Services Specialist/Special Project 78
569 | Stage & Production Assistant 17
130 | Stage & Production Supervisor 57
140 | Student Activities Advisor 61

890 | Student Employment Specialist 68
139 | Student Personnel Services Specialist 61

855 | Supervisor, Admin. & Business Support Services 105
165 | Systems Programmer 114
223 | Telephone Operator/Receptionist 25

956 | Television Production Technician 71

115 | Tutorial Services Assistant 38
119 | Tutorial Services Specialist 61

955 | TV Broadcast Coordinator 85
904 | Web Content Developer 94
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SEIU RELEASE TIME APPENDIX 4

The SEIU Peralta Chapter President shall have three (3) days and the remaining two (2)
days shall be designated to other Peralta Chapter leadership.

The Union will provide an annual schedule to the District on July 15tof each year.
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AGREIMENT BETWTIEN

' - TIIE PLRALTA COMMUNITY COLLEGE DISTRICT AND
THE SER VICH EMPLOYELS INTERNATIONAL UNION (PERMAN iNT EMPEOYEES)

Thias it 1o acknowledee that the putiss bave agro-lig e the Agrenicent briwesr the Perals
Comoemnbny ol legye Tstiget {ile “Disndc. ") and the Sxrvio: Foplovece Internationa) Undon.: coeal 1921
{the "L inicr™ 1 o Fernaneat Fmplovees wﬁ.h all Lerzss zad conditione Lo cemzin in Bl faree avd eflect
shrerah Jine 30, 2015 .

The Uninn copreesly agroze tht the actached Fagwslived Arbitsidna, provision (Asticke 2210 of the
Appeernent shall contime thawngk: June 3G, 2510,
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Date: June 23, 201D

From: Districk Negotiating Team

Ta: SEIU Loral 1021

Subject: Counter -P}npnsal,/ JERIATRAE: /)‘C‘)K‘@fm’t'f? Y7

In axchange for a one {1] year renewal of the existing contract, the Paralt:l Cammunity Cellege
District proposes the fallowing:

1." Duc to the District's finandial condition as 2 resull of decreased state funding and the
Distrlet's structural deflcit, the Peralta Community Collepe District is 8sXing SEU to cover
any Ircrease in cost of health benefits coverage for its members in the 2010-2011
Budgel Year over the costs incurred during the 2009-2010 Budget Year. Besed on the
latest Information we have seceived on the increase in costs, we osthrsated Lhe
additional cosk will be about $388,373.

The District estimates that the savings of $357,667.22 would be realized by six days of
furloughs by SCIU. As sich the District requests that SEIU agree to sb: (6) fuclough days
In order Le cover the majority of the District’s additional costs in health benefits for SLIV
members. The furlough deys would not apply to SEIU memburs who stafl the Children’s
Centers, Those members are as follows: . .

Coorginator/Children’s Center (All)
Child Care Speclalist (All}

Child Cara Assistant Il {Ajl)

Cook (All]

Clerleal Assistant i {Jennifer Kelly)

necoOocCco

Therefore, it is furlhet agreed that

There will be no more thah (1) furlough day In 2 month.

b, fuly 2000  One day at the cmyloyed’s preforence. Must notify supcrvisor by
iy 1, 2010, or the manager will schedube the dale at hisfher discretion.

£ August 2010 - One day at che employee’s preference. Must notiy supervisor by
July 15, 2010, or the maneger will sshedule the date 41 hisfher discretion.

d. November 2010 - One day ot the employee's preference. Must aatify supervisor
Is¢ Dclober 4, 2019, ar the manager will schecule the date at his/her discretion,

e. Decerabuer 2020 last business day prior ta Christmas Fvg holiday.

2 ,l-? (4 z’“\r'/ et f%ﬁ’/fﬁﬁmn
f vy
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2

I, fanuary 2011 - The next business day after the New Year's Day holiday.

g April 2011 — Elthar Friday, April 15 {Last doy before Spring Break\ or Monday,
Aprll 25 [First day aRiar Spring Braak)

The structurai defieit that is referenced in ltem 1.1s currently estimated to be In excess of
523 millian. (This amount is greater than the total budgels of three of the four Peralta
Calleges,] The PCCD budgel picture continugs to chunpe as the District’s financial
picture Is being examined and revised by the District’s recovery team, In eddition to
increased costs for heaith care benefits, there will also be an Incrensed rate in the
District's raquired contribution to PERS for each employee. Furthermore, the Legislative
Analyst now antlcipates thes, rather than the original projection of no Increase in
growih, the State of Californla will sctually decrepse the apportionment to Peraita
Community College District by an estimated $4 million. This anticipated $4 mitlion in
decreased apportionment from the state is reflected in the current structural defisit
projection of 523 million,

As a result of this emerging budget information, the District and SEIU Lozal 2021 agree
o recpen hegotiations no later than the Getober 11, 2010, ¢35 address SEIFS shara in
absorbing the anticlpated additional decreases in revenue,

The District and SFIU Local 1021 shall reconelle the aciual increases in benefits with

. tecondliation in Octoher, 2020, Foliowing the October reconciliation, SEIU Local 2021

and the District will adjust the SEIU contilbution as required. ¥ itis determined that the
SEIU contribution for health benefits is greater than the Intrease in benetit costs, the
contribution will be reduced, Any savings or Incresses as 3 result ot the Dependent
Verification Audil of SEIU members will adjust the SEIU contribution,

Any disputes concerning Distocl caleulalions shall be negotiated betwewn STIU Local
and the Distriet. If not rosoived, SER) Lozal 1021 may follow the established grievance
procadure,

Al provisions, terms and conditlons of this full contract renewal shall remain In effest
for 3 ohe [1) year contract duration from July I, 2010 ~ June 30, 2011: and shall
automatically remair fnv effect untll completion of a binding written agreemnent by the
parties whizh thall supersede this Agreement.

The Distrlet agrees that the Expodited ArbArativn provision {Article 22,000 of the
Agrzement shall contlaue through June 30, 2011.

Contract Duration (SEW) Regular Unit): One veat July 1, 2610 tarough June 3C, 2011,

Contract Duration (SEIL Hourly U!nlt i Oneyear Julv 1, 2010 through June 30, 2011,

1

£ LL{’ K44, fyé,,; e

ﬁ
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4. If any represented/unrepresented employee group and/or bargaining urit recelve a
wage increase, Peralta Community College Distiicl aprees to increasn the salary
schecule for SEH Permanent and Hourly Employees.

10. The District proposes to axchange tho Holiday observance of Admissions Day to a
Holiday Observance of Cesar Chaverz Day, which will be observed un the lzst day of the
Spring Break. For the current Academic Year, this would be Sriday, April 22, 2011, 1his
clausa is subject 10 approvel by the Perglia Community College District Governing Soard.

/ame jzgé&( //

. ;
/M‘f-&. ?, MA—_ . (_'f/):‘_ %‘//‘(/,

7
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Teutetive Agreement fir a Three-Year Snocessor Agrecmeont
Botween the Poralia Community Calloge 1ishict and SFI0 Local 1021 (Howdly Bmployees)
Fuly 1, 2012 throngh Juae 30, 2015

The Poralla Commuiity Colloge Distriet ("1istiot™) and the SEIU (Howdy) Loead 1621 (Unfon)
Apve et fu goud Bith sud herby sgees o The followlap:

. # The Collective Darguining Agresmenl in olfect during the peslad of July 1, 2012
Hecugh Juee 30, 2015, shall be and hersby s extended for e parlod of thres yeass
oommenoing JuI}' 1, ?.[)l? up to and including Juise 30, 2013, or at auch time 4 new
vontesct Iz agreed o by dw partics, whichover ogears fivst, Tlnz agrecracnt shad be
knovm as the 2012-201 5 Tentative Agrernent for & Lhrec-Year Bucctksnr Agicoment
{Haurly Uhat). ’

b, Thie Ageeewent 12 subject 1o approval of the SBIU (Tlowly) Local [021 In

" acomdance witl it procedines, sad, fhersalle, lo approval of the Peralts Boad of
Trosfees, -

¢ Al dates and provistons specificd in the 201 E-2082 Agreement will be exbesded 0
tefloet the 2042-2015 Suceeran Agtesmenl,

"Ihis ageembnt slisfl become effective July 1, 2002 end ghall confime in efees vnilf June 30,
2015, and ghall eubommbicelly remuin in 0ot witll compleion of 8 bieding wiiten sgreement
bﬂhc pesties, which shall myteande this Agree:men'

Ry: dns Al— o -'g,/_,_.?/j-w

Wise P, Allen, Chaneellor
Peralta Commimity Colles MHatriet

, Date: 3?&212 s f12 -

Vios Cliacellor for [uwan Awsovrees & Employoe Relstions
Penilin Cumnmnily College .D!stlic-t

Byt /4%/(\ _ Date: WX 22, o

Fely Oblide: tﬂch‘eLm&mm
— SEIU Fheal 1021

. & ; 1
By: _M"_ﬁ“ L:xu - Dam: .  R—Dg&-r2. _ '

Abigeil Brewes, President
SEIU Lne] 1021

; > ol gt
By /7 } é—'f )
© MalhEw Lanes, Field Regroscuintive
BRIV Looy” 1021

Date; Z/M/ (=
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THE PERALTA COMMUNITY COLLEGE DISTRICT and
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021

Permanent Employaes Contract

Tentative Agreement
For the perlod iuly 1, 2012 through June 30, 2015

The Peralta Community Collsge District {*Distriet*} and the Service Employees
International Union Local 1021 {Union) have met in goad falth and hersby agree to the
following:
Article 11! Health & Welfare Banafits
The District shall provide to each unit member and thelr eligible famlly membars, health
and welfare benefits, Health and welfare benefits are deflned as medical, dental,
vision, prescription drugs, employee and dependent Yife insurance, accidental death and
dismemberment, long-term disebllity, and the employee assistance program {EAP).
Medical Plan

Individual urii members may sefect amang the following plans as follows:

1. Kaiser Foundation tealth Plan will ke at no cost to the District’s employees,

2, *PPO "Lite" plan (with no aut-of-network coverage). The amployes will have a

monthly contribution of:
Emplovee Cost
2. Single $15/month
b, Two-party 530/month

¢. Three-party (farily} $45/month
3. “PPO "Traditlonal” plan - The employee shall pay the difference between the
premium cost of the PPO "Traditional™ plan and the premium cost af the PPD "Lite”
plan,

*The District's self-funded medical plan currently admintstered by CoreSource.

SEIU/PCCD Agreentent
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Dental Plans

Individual unit members (emplovees) may select ameng the plans as follows:

The District’s maximum contribution for dental will be at the United Healthcare (UHC}
Dental family rate for the duration of this agreement. The SCIU Local 1021 members

a. Deita Dental
b. United Healthcare Dental

shall pay the cost for Delks Dental as follows:

a. During 2012-2013 and 2013-2014 fiscal years, emplovess chall contribute

up to four (4) furlough days per year that will be taken by Union members as

follows: October 2012, February 2043, April 2013 and lunc 2013, For the
2013-2014 fiscal year, the months will remain the same.

k. During the 2013-201%, the partles agree to review the cest of Delta Dental
for 2014-2015, and will negotiste costs with the understanding that any
cost aver the District's maximum contribution for United Healthcare Dental
will be borne by the empinyes,

Cash-In-Lieu /[Opt-Out Option (Medical and Dental Only}

1. Individual unit members who provide proof of other group medical andfor
group dental coverage may decline enrcllment inte a medical and/or dental plan
*  with the District. Employee wlll receive 8 monthly smount of 5225 for medical;
flat amount {this reimbursement is an 3 or nothing optlon, employee and all
eligible dependents {if applicabla) must waive off the plan to be eliglble for this
flat reimbursement amount).

2. In addition to the medical monthly flat reimbursement for walver of coverage due
ta ather group medical coverage, a flat monthly amount of $25 for group dental
waiver is also available. Again, this reimbussement Is an all or nothing option,
empleyee and all ellgible dependents (if applicable) must waive off the plan to be
eligible for this flat reimbursement amount.

SEILSPOCD Agreement

Participation on the Opt-Cut Option for graup medical andfor group dental
is 100% voluntary; and

The amount is pald on a monthly basls; and

The amaunt Is pald on an after-tax basis {taxable income to the employee); and
The amount will not be pro-rated to the FTE: and

Election of groug medical and group dental opt-out is mutyally exclusive,
the member may elect to ept-out of medical only, dental only or medical and
dental cambined; and

Page 2 ofB
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+  Continues into retirement unstil the atlainment of Medicare eligibility.
Opt-out Election

It Is the responsibility of the member to complete the requisite items as indicated
befow {no exceptions will be provided): '

Cash-in-lieu form; and

Pravide District written verification of other group medical and/or dental coverage

from the insurer within 30 days from the ¢lection to participate Jn the Dlstrict’s
cash-in-lieu plan,

Optin

It Is the responsibility of the mumber to complute the enrellment form and submit
documentation within 30 days of inftlai hire, open enroliment or a qualifying avent as
defined by the Health Insurance Portability and Accountability Act of 1996 (see below].

Qualifying events: Marriage, Divorce, Legal Separation, Birth, Adoption, Death,
Termination of employment {unit member or eligible dependents); Exhaustion
of COBRA, Individual no longer resides or works in HMO service area, Individual
ceasas to be a dependent, Plan terminates a benefit plan option, Children’s Health
Insurance Plan/Medicald Rule; Meeting or exceeding a plans Ifetime maximum on alé
benefits,

By apting-in, you will recelve baneflts In effect at the time of the opt-in,

Me-too Clause
if during the life of this Agreement, the District agrees to provide a higher amount to
another employee grolip for cash-in-lieu of, upon finalization of such an agreement,

the Distrlct shall pravide members SEIU Local 1021 the same amount paid to
ather employee groups for opting-out,

Re-Openars

For anticipated medical and dental rate increases (or Lhe second and third year of the
contract (2013-2014 and 2014-2015), any increase or dacrease In funding or change in
available resources, including but not limited to cost of living and growth monies, the
District and SEIV Local 1021 agree to re-open negotiatlons regarding the allecatlon of
these funds,

SEIU/PCCD Agreement Page 3of 6 i
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The Unlor and the District will re-open negatiations for up to three (2) non-economic
articles.

Retiree Medical Benefits

Retirac Medlcal {retirements after July 1, 2012)

Retirees will not be subject to the monthly premiura contributions of active unit members for
the PPO Lite Flan. Retitees who elect the PPO Traditional health benefit ptan will pay the
premium difference between tha PPO Lite plan and the PPQ Traditional kealth plan for
retirees.

Example for Fiscal Year 2012-13*

| PPG Traditional PFO Lite e
- Monthly Cost & Family Rate — Monthly Cost @ Family Rate = Cost ta Retiree per manth
{ ($2,370.00) {$2,142.00) i {$228.00}

*This Is for Hustration purposes only

Retirees and eligible dependents who move olt-of-state {applies to retirements after July 1,
2012)

Year 1 [2012-2043): Status quo {current} coverage for eliglble dependants or people wheo retirs
AND move put of California.

Year 2 (2013-2014) and Year 3 (20142015): Hevisit out-of-state networks, PCCD and SEIU
Lecal 1021 shall work together to make ewvery reasonable effort o provide out-of-state retirees
a network similar to the California Anthem BlueCross network, beginning In Year 2.

Mandated Enroliment In Medicare Parts A and B

Retired unit members, upon reaching Medicare elfgibillty age, shall earcl in Meadicare Parts A
and B, and notify the District of thelr enrollment. Employees hired befors july 1, 2004 shall
bacome eligible for Medicare by paying District-reimbursed Medicare tax, When such
employees reach the age of Medicare eligibility {currently age B5) they shall enroll in Medicare
Parts A and B, provided the District pays 100% of the gurrent and future costs of Medicare
premiums and continues 1o provide, at District axpense, medical coverage consistant with
coverage offered to active employess at time of retiramaont, The District shall pay or reimburse
thea retlree for the current and future costs of the Madicane prarniums, The Distriet shall pay
the Medicare taxes of such employees, After enrolling In Medicare, ne Individual shall receive
less coverage {for example, reduced benefits, increased co-pays, Increased deductibles) as a
resutt of enrolling In Medicara.

Medicare slgn-up shall be required in order to maintain retirement medical benefits. For any
unit member who retives after July 1, 2012, and who wilifully elects not to enrall in Medicare
Parts A and B, the District may terminate the retivee’s District-paid health banefits, provided:

SEI/PCCD Agreement Page 4of &
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1. The retires is provided at least swe notices via regular and certifled mail, the first at
least 60 days priorto termination; the second at least 30 days prior to termination.

2, The notize shall ba written In plzin language.

3, The SEIU Local 1021 will be sent a copy of both notices.

4. The District shall make at lnast two efforts to speak to the retiree telephonically during
the 60-day period In #1 above, The times and dates of the calis shall be made avallable
1o tha SEIU Local 1021,

5. IFthe retiree has a legal guardlan or someone with pawer-pf-attorney, the District shall
undertake reasonable effort to notify such person via mall and the telephene number
on recard with the District, The retires will notify the District In the event that a lagal
guardian or powear-of-aitorney is appainted.

6. The Vice Chancalior of Human Resourcas and Employee Relatinns shall meet and
discuss any planned tarmination of benefits with the SEIU Local 1021 President, an
request, at leact 15 working days prior to the termination of medical benefits.

7. The benefits shall not be terminated retroactively.

8, The Yice Chancellor of Hurnan Resources and Employee Relations shall have the
authority to continue retires henefits in cases where ynforeseen circumstances did not
allow the retiree to enroll In Medicare Parts A and B in a timely fashion.

9. Should a retiree whosa District benafits hawe been terminated due to fallure to enroll in
Medicare subsequently enroll, the Distyict shall relnstate the retiree’s District-paid
heatth banefits.

Hold SEIU Local 1021 harmless in case of retiree lawsult

Should 1) the requirement to enroll in Madicare; 2) the termination of any unit member who
retires after July 1, 2012, and spouse or dependents resulting from a fallure to enrollin
niedicare; or 3) the decision to provide the PPO Lite plan, but not the PPCQ Traditional plan, to
post July 1, 2012 retirees without premiums, be challenged in any forum, and If the SEIU Local
1021 is named as a party, the District hereby agrees to defend, hold harmless and indemnify
SEIU Local 1021, its officers, agents, representatives and affiliates for an adverse final
judgment. The District shall have the exclusive right to decide and detarmine whether any
such action shall be compromised, resisted, defended, litigated or appealed.

Article 30.3: Langth of Agreement

This agreement shall bacoma effective July 1, 2012 and shall continue in effect until luna 30,
2015, znd shall automatically remain In effect until completion of a hinding written
agreement by the parties, which shall supersede this Agraement.

SEIU/PCCD Agrae ment Ppge 50fE
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For Peralta Cornmunity Collage District:

e € gl ome: _3/27 /12—

Wise E, Allen, Chancellor

By: M&nﬂl e W Date: gé /rz_
Trudy largept, 1O, vice@hanceliar

Human Resources & Employee Relstions

For SEIU, Local 1024:

i vate: MRS 2C, /2.

y Obll n, CM Negotlator

By: M — swavl Date: g/ 2«&/{ /Z

Matthew Lanée; Tield Representative

By: {J#{ 4’7@// N Date: 3726 < iA

Abiga!l eswer, Pera Ita'CTmpter President, SEIU il

By:

SESPOCD Agreament Page 6 of 6 J
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Side Letter of Agreement between
Peralta Community Uollege District and SEIU Local 1021 Permanent kmployeess
July 74, 2012

The Peralta Cammunity College Ristrict {*District”} and the SEIU Local 1021 hereinafter (Union), '
harchy agrae to add new ranges to the salary scale for permanent employees. This change is effective
July 1, 2012, King [9) new ranges are added to the ragular pay scale lsted In Appendix 2 of the contract
batween the District and the Wnion. This agreement doees not increase or alter any of the previausly
existing salary ranges. Effective July 1, 2012, this agreement adds ranges 115 through 123:

g R g B Rtk o
8214 | 6541 | 8838 | 7248 | 76%0
B3s8 | GOEz | 7044 | 7415 _jr_ 1806
0505 | BBA7 | 7208 | 7.587 | 7987
6,656 7,007 7,376 7,784 B173 i
sa11 | 1170 7547 | 191 | B3k
6908 | 7asA | 7722 | iz | BS5T
7431 | 7507 | 7807 | 8312 | 8766
7267 | 7681 | BOBS | 8511 | agsa
7486 | 7ms8 | 8273 | 8708 | 9,167

These new ranges are being added as a resubt of 2 classification and compansation study
conducied by the District which resulted in the establishment of two (2) new information technalogy
classiflcatlons within SEIU that need to be compensated: at levels sbave the cstablished fanges: Sr.
feppleSoft Databuse Administrator {Range 123) and Sr. Applicotlen Software Progrgmmer/Anolyst
{kRange '123). Two ather new classifications within existing ranges were also established: Network
Sunport Services Specialist (Range 92 and Sr. College information Systems Anatyst (Range 114).

For Peralta Community College District:
LY

Uate:

ﬁ‘lfﬂ’i—

By SW Date: 3/.341/&0{2-*

Trurdy Lurgih, .].D: Vnce(f_han@ellm for Hemah Resources & Em{:lovee fielatians
—_—

,ME;WM@'?‘ &, BT

Date: 8‘//0,”:" "

Pate:- : s % ~ 1P

APPENDIX 5
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Shle Lettey of Agreement Beliwveen
Peralta Comemurily College District and SEIU Lacal 1021, Permanent Employeses
June 17, 2053 through July 26, 2013

The Peralta Commumity College District 1*District”) and SEIW Local 1621 (“Unian™)

hereby agrea to a Side Letter of Agreement for the 4510 Summer Work Schedule,

Unton agreas to wark tha 4/10 Summer Work Scheduls for the 2013-2014 yesr for the

periad beginnirg dune 17, 2013, threugh (endingh July 26, 2013,

Implementation of the 4/10 Semimer Work Sthedule includes the followring provisions:

The District shall be clesed to the public on Frigays, Saturdays, and
Suadays commoncing during the 4710 Summer Work Schedule.

The standard work cay during this period will bé for 10 bours, from 8 a.m. to 5:20 pan.

If an employea who normally works a swing shift o graveyard shift will work a 20-hour
day, thelr workday will start twa hours earlier so thet the ending time of thelr shift
dous not change.

The Offica of Human Resolurces will issue afarm on which members will indicate their
work schedule, This sthedule will indicate whether the employee is agreeing to work
aither an #- or a 10-hour day for each day during the designated Summer Work
Sehedule, For ail days in which the member will work 8 hourz, they will also indicste
widch type of isave they want designated to make up the remalblog 2 hours in the
workday. During this perigd, SEIU members will have the follewing options:

A, Work 10 haurs per day, Monday through Thursday.

B, Work & hours per day, Manday through Thursday, and take 8 hours of any
combination of the follpwing types of leave:

a. Vacatlon Hours

b. Previously Earned Comp Fime

¢ Floating Holiday Hours

d. Leave without Pay {Including the june 2013 Furlough Day as Pieviously
Negotiated]

The regular work schedule will return to & 5-day, B-hour workday effective
Manday, July 29, 2013, Asy future proposal for a 4710 Summer Work Schedule is
subjact te negotiation hetween the District and 3EIU Local 1021,
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e Letber of Agrvement between FOCL to SEI Locoi 1022 Poige 2
2013 Summar Wark Schede

5 Allemployeas who work more than 10 heurs per day during the 4,10 Summar Work
Schadule will be entitied to overtimo pay.

7. Al work In excess of 10 hours n any 24-hour pariod shall be pald for at ore and  one-
haif {1 and 3} rimes the roguler rate for the first 4 hours of such excess and at two
{2} thmes the reguiar reLe for the balsnee of such excess.

8. Except for heglth and safety reasons, such as sefarce labs and/or horticultural
programs that may require refrigeration, all indoor District facilities, Incleding College of
Alameda, Barkeley Gty Collcge, Laney Crilege, Merritt Coliege, and the District Offlce
wi'll be tlosed on Fridays, Saturdays, and Sundays durlng the 4/10 Summer Work
Schedule,

An excaption to tha Friday campus and Facility elosure shall be made for afl permanent and
hourly empioyees warking at Dlstrict Childcare facilities in that thelr regular work schedules
shatl continue at 8 haurs per day, five dzys per week, Mandiyy throwgh Friday. the Dlstrics and
Unian are in sgreement that all District childeare centers may romaln oper and operatiehal
oh Fridays, commenchng during the week beginning lura 17, 2013, chrough (anding) July 26,
2003,

For Pernita Community Coflsge District:

d Date:; -S; /f’gﬂfj

i, 5D

for ior Hurman Resources & Fag loyee Relations
Pergtia Cdpmaunity College Distrisn
For STIU Logal 1021
AL -
H g i £y e
By iy i P | oee;. o ]

!\'Wlan? Fleld Rtm’!s!ﬁtﬂﬂ'fﬁ
By - @4_——-—‘/ s S Zor3

- - R SE..oky
Aﬁlﬁ” Srewer, Chepter Pragident
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e ee———————————————————————————————————————

THY PRRALTA COMMURITY COLLEGE DISTRICY and
SERVICE FMILOYEES INTRRNATIONAL UNEON, LOCAL 1021

Permeaunent Kingloyees Contract

Tentatlye Agreement on Re-nponers for Buccessor Agreement
For the perfod July 1, 2812 through June 30, 2015

The Pealta Comsmuully College Disirict (‘Disteict™) snd the Serviee BEmployees
Intornationsl Union Lecal 1021 (Unlon) have met in good faith and herelyy agros to the
following: .

Arlicle 5 Evaluation Proceitures:

Attigle 5.1 (o) (Addition)

The upit member hoe the vight {o submit o rSbuttsl to an annusl cvelvation within ten (10}
working days.

Article 5 (c) (Amended language)

For parmment esmployoss, the evaluation shall ocowr antumlly during the manth in which the
eniployee attalns permanetoy in his or hey present position, but no laler than 30 working days
therenfier.

Acticle 5.1 (6)

For peonwnicnt cmployees sohoening from o lenve, and whete the unit membet®s antuel
evaluation was to take place whils they wore ant kemve, tho first-level manager will have the right
to conduct the anuval eveludlion no sooner thas thivy (30) woeking days and within sixty (60)
warking days after the unit member’s return,

Fov wnit mombers refursing fom leave and who vetum after thely anniversatyfevaluation date,
the unit momber cen only he evaloeted for the thne woiked duiing the evalugtion patiod in the
previous yeer.

In the avent that the wnil memhber as supervised by more then me first-level manager during
thedr evalumtion periof due fo oigantestionsl changex or exteruating cirownstences, the
evalugtlon shull contein a skrtement explaindng the division of time bebween firet-leve] managers
included in the evalvation. Tach first level tmnagera cvaluatlon shell be Jimdted ¢ the fime they
supesvisad the unit member,

Adigle 52

P povmanent employeer, wheve these ae porformance defloioncies by # unit ember, the first
Jevel manages shall provide the erhployes with a welthen notico of the deficioncies. A teasonsble
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petod of zemediation shali bo granted bufoma the anmal perfivnance evetuation s given and the
whil momber shal make & reasunible effort to inprove fhei performance v acgovdance with the
perfornance inprovement pian,

X & performance defiolency 1z noted by a fieat-level manager, it shall be brought to the unit
metnber’s aftention in g specific mannes, so s to give the il member a olenr potice of the
probler, The first-level mannger ahall offer suggestions for inprovainent, may offer traloing
opportunities for inprovement, seud shall do so in vriting. The unit merber will then be given r
reasonable opportnulty ta vonest the problem befbre any farther petion iz taken against hinvher,

When 1 deficienay 1= satisfactorily comected, the vnit member ghall bo so inforeaed In writing, It
ghell bo peesnerisd dhat the ualt member's perfornience continues to be satisfactory, unless he
it mesnber has boen othmwis: nedified in wrhhag of lexs than satisfaotory performance andfor a
need tn fmprove.

For the pwpose of this Asficle, the torm “perforvwnce deficiencies” doss not include
ciroumsetonces ftvolving polestin] workplace violence or sfleged viglation of the Distdct's
Tinlewi! Discriminalion snd Sexuval Harassment Complaind and Invastigation Procediras for
Haployens and Shrdents.

== ~Unt-roremrheye e the right o0 Tebnt s poTiGRRGS TMproVONSI plen and subinit It i Hwmwen
Resoureer within tan (10) working days sfter receipt of the plan,

Artiele 10,2 Pay Rentes

A. The District will provide BEIU Local 1021 ihe cquivalent of o 3% across4he-hoad salary
Increase effective.Tuly 1, 2013, on the pevmanent cmployess' Sabavy Seheduls for fiscal year
2013-2014, only For omployees smnploved with the Disttcl on or ofter July 1, 2013,

B. Tn addition, for fiscal year 2013-2014, the Disteict will provide SEIU Looal 1021 a cno-time
aum of the equivaleat of 1% of price year (2012.2013) PERE eamed wages credli. This
credit iy off the salavy ashiedulo aud will be used by SBIU o pustinlly offset antleipatod Delta
Deatital etployes costs i 20132014,

Me tow Clayse

if daring the duration of this ageement, the District xgroes to ywrovide o higher mlory increass o
amothcr esmployee group, vpon fAnalixation of guch an agreesnent, the Distdol shall provide
nwanbers of 8EIU Local 1021 the samc salaxy inerewsc peid to ofher emplovee groups,

Iisenl Year 20142005

Re-openet om the allocation of OLA as identifled and funded by the State for Piscal Year 2014«
2085, atd any Resloration fimding from (e State for Flscal Year 2014-2015.
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New Avticle 10,8 (n) Desk Audiis/Classificntion Studles:

The uwnit mewber has the right to submil & dosk anditiolassifioation review request fo the
Disftiet’s Himan Resowrces department, The wmit mesober shall submit the Nesk Audit form 1o
their firsi-level manager for ackuowledgemont piwposes only. The first-level manager has fen
(20) days to sign the form and forward it to Human Resources, and may jnslute puy commenty
be or she bolieves to be rldsvant, |t is Hunan Resowess’ responsillity to notify the employee,
first-leve] managor, sd the Union of the desk swditfclnssification review resfts.

The Districl’s Human Respurees depatiment shall complete a desk anditelussification review
within nincty (90) daye sfer subinission by the ynit metabor, nulesa o odasion it 1iually
agreed on by the Undon and Listrict. :

Articls 11 Health & Welfare Benofify:
Drental Plgn - Distriet's Maxbnum Costeibution

The Distriet's maxinim contibution for dents) cxpeuse shall be based on premiun cost Sar
United 1eatthenve (UHLY) Dontal family mmte foi the duration of this ngreement, The SE() Local

1021 rmembess shall pay the cost For Delte Dantaf as follows:

A, For Fiscal Yoar 2013-14:
# 'The oredit as deseribied fn Asticle 10,2 Pay Ratc (Section B); und
b. Employees shall cantribute 12 hours and 15 minutes of unpsid hours (*shsent
from work” as defined by CalPERS) that will be wken by Union members as i
follows: 4 hours and 15 mimytes in Octohet, 2013, and 8 hovrs in Junc 2014 ]

Hor 2014-2015, the existing language in the 2012-2015 Sucoessor Agreement remeins unchanged
repording dental costs.

Articln 18,3 Nofification Rights:

Pormanent elsssified employoos affectsd by luyoff shall be notified by carlified it at the last
knowen address no lass than 60 calendsy days from the dite of postmark of the cortificd letter, Al
nolices of Inyoff shall be issned o the Unlor simuitancously with notice to the affected
employee,  Any lnyoff notices sent 4o the Unlon shall include an up-fo-dete District-wide
senicuity lint and a ist ol all vatonoics authorized for illing,

Article 20.1 District Compliance (Nesw Langnnge)
The Ditrict shall creats a Distiot-wide woding cuvironmen! five fiom hostility and

intimsidulion pursuant to Board Policy 7380 and Administeative Procedure 7380: Etlvdey, Civiligy
and Mutval Respect, ov aay subscquent related policy approved by the Board ol Trnstess,
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Aviiete 21.3.3 Level I Grivvance Procedurcs {New Langunge)

+  Cliancellor*a Revigw;
K the gilevim! is not satisficd with the rosulls of histher erlevance at Level T, helshe may
conilinug to Level T, The grievent shall fill it and file Level 11 of the Grievancs Form
with the Chancellor ar hia or ber designes within ten (10 days of the wiitten responue by
the grievant’s first Iovel manager,

* Tho Chencollor of hisfher designee shall provide hisfer yesponse in writing o the
grivvant and College Prasident, or approprigte District Vice Chaucollos, within fen (10)
days,

New Arflele 25:3.A4 Level IV Modintion:

A. Tt s the understanding of the Distriol nod the Uscion that the State Medintion and
Conellintion Service (SMOS) iz ot 1o cost. In Hhe cvent e SMCS cherges for these
serviess in the future, the Distriet and $he Union will share the coat eqlly,

B. I theve 15 no mutuel ageement for mediation belweos tha Distict and the Thion
within—Hidaysof the Lovet-ittdectton, the Distletorvie Uiz moy s
Level V, Binding Avhitration,

21,3.5 Level V Binding Avbiiration:
*  Buisting conteact language rerains the seme regardlug Binding Arbitrtion.

For Poralla mmﬂum"mze District:
By: - Do 5’4 22, 23, .

Josb M., Ordiw, Chancellor

ﬁ;&nﬁ I nm__fzzﬁéf;i_

Largent, 1T,

Dy

Viee Chancellor for Hmuan Resourses & Employoe Reletions
Por SEIU Lodal wz% 2 .
By: G ‘4{(_, . Diate; VEFL SR /57 eyt

/x(.lyom;g on, Chler Megotiator
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- Ve
Em.v__T§21¢;dl_4221é222=f-:1 Date: . QL/Qﬁf/l3

Ablgail Brower, Presidont, SEIU Local 1021

Hm.p/{?i%izsz’/””,;_ Ehw:__:iﬁﬁiiﬁL;vz

Matthevr Lenes, Ficld Representetive
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Tentative S greament

Between the Perala Community College Districl and
SEIU Locall02] Permanen Smployees

The Peralta Comumunity College Distriet ("District™ and SBEIU Local 1021 ("UTnion®) have met
in gousd Faith, and hereby agree to the folluwing:

#10 Summer Work Schedule 2N4.

During the 114 csleudar year the Tnion agress 1o work a 410 Summer Work Schedule for
sovel weels in dararion for the fullowing dases;

Start: Munday, Junc ¥, 2014 (first 410 Friday is June 13, 2014
End: Fruday, August T, 2014 (cmployees will retwn 10 a 5-day, 8- huur work day on
Mandzy, August 4, 2014}

Exception: Classes arg in session on Thursday July 3, 2004, Thus, the District will be open for
buziness. Therclore, during the week of June 30, 2014, emplovees will work a negular S-day, R-
hour wark week, with Friday, July 4, 2014 olf. in chasrvance of the huliday.

Implementatior: of the 414 Suminer Work Schedulz includes the fllowing provisioas:

1. Tho District shall be ulosed to the public on Fridisys, Samardays, and Sundays.

2. The standard work day during this period will be for 10 hours, from &:00 am. to 6:30
p.m. However, at the discretior. of the first level munuger, cmployees may chovse ong of
the following opticns; .

Option 1: B:0mm-6:30pm
Option 2: T:00am-5%: 30pim
Option 3. 7:30am-6:00pm
Option 4 8:30a1mn-7:00pm

1 Tt the mnd aif ibas eluer tom “ToamandAnes Bfar 35 010 cmale cenn 1 oo w e
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A. Work 10 hours per day, Monday through Thursday,

B. Wouk § hows por duy, Munday through 'Ihursday, and wke 2 hours per day of any
vombination of Hlc following Lypes ofleave;

a. Vacation Hours

& Proviously samed Comp Time
c. Floating Holiday Huurs

d, Leawe withoul Pay

4, Il an cmploves who nivmally works a swing shift or grovevard shift will work 8 | O-housr
day. their workday will start 2 hewrs carticr so that the ending time of thair shift dees not

chimpe.

5. Clssscs are i session on Thussday July 3, 2014, Thus, the Dismict will be open for
husiness, Therefore, during the weekut June 30,2014, employess will work a regular 5-
day, R-howr work week, with Friday, July 4, 2014 off, in observence of the heliday.

A

6. All employees who work more than 10 hours per day dueing the 410 Summer Work
Schedule will bo cutited W overtime pay.

All wurk i excess of HEhours in any 24-hour perod shall be paid for at une und vne-hatt
{1 ¥.) times the regular rate for the first 4 bovrs of such excess, and st two (2) tmes the
teguliar rale for the balance of such excess.

-
v
!

B. Except for health and salety reasons, such as scionce labs amb‘or horticoltural programs
that may require refiiperation or tending, all indnardistrict faciliGes, including College of
Alamels, Berkeley City College, Taney Calloge, Mersitt College, and the Disteict Office
will be closed to the public ou Fridays. Suturdays, and Sundays daring rhe 4120 Suhmer
Worlc Schedule.

& The regular work schedule witl return 1o @ S-tay, 8-hour wark day. eflective August 4,
2014,

10. An exception W the Friday District and facility closure shall he mude for sll permancnt
and houriy cmployees warking at District Childcare facilitics in that their reguler work
schedules shall conrinue at # hours per day. 5 days per week, Monday through Friday.
The District and Union are in agreement thet all Disteict Childeare Centers may cemain
apen and operationsl on Eridiys, commencing during the week begilming June 9, 2014,
thraugh August 4, 2014,

Furlough/Unpuid Day
In cxchange for the Union agreving w the 410 Summer Work Schedule, the Districl ugrees to

whive the $-hour [urlooghfonpaid day that employees would otwerwise be ohligated 10 take in
June 2014, & pay the emplovee cantribution for Delta Dental,
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gy '
By: &~ = ) Due: 5"/ Ji
Dr. ase M. Oitiz, Chaneellor
Peralla Community College District

f q L

] f] - = ’#

By Mv . nate ~0,//'f
Tudy  argent, 113, !
Viee  hancellor for Human Resources & Emplnyee Kelatiosns
Peratia Community Callcge District

2 -
By: i -_J&W_ Y/ 2o/ 2e ?/
Alvigail Brewver, Peralta Chapter Pregident,
SEIULI0Z1 Date:

A /7// .
im Canacassi, Field Representative, ‘
SEIU L1021
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Memorandem: of Undorrtanding
_ Between Fovalts Community College District snd SEIU Local 1021 Permnucnt Exployess

The Peraits Commnity Collogp District (*District”) and the SEIU Logs? 1921 (Gnlon) have met b guot .
Tith and berchy agres tothe following: ) .

Asticle 11 Fealth & Welfore Bonefits:
TDental Plan = Distriot's Masimem Contributinn and Debn Dentud

The District's maximum confripution for dentnl post experses shail be based oa promivm for Untilod
HeahhCare {UHC) Denta family rate, - The SENT Local 1021 shail Py the cost for Dicltm Thentat,
Effective July 1, 2014, 1 Urion clnets to pariiclpao in the “Delia Detal PO plus Bremior Plan® which
featyres  calendar vear bennfit Increase frnm $1,500 per year 10 1,600 por vear. Tty 2014-2015, the
‘ool for the union’s eontribition tn Dela Dentsl FFO Plus Fremice Pl over the Distrlet's maxizmum
contribution is 899,374, : :

For Peralte Conemgaity College Distrlot:

For SEW! Loeal 1027:

far" p 2
B/Z/Q o pwe: (o (L (-
o MammLam ield Represcatlive - e ) 7

f ' ® t ) 6[ . r C M
v Dapa: &
- s or, Terthn Clepier President 7[_ _Z}/

>
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Memorandunt of Understanding
Between Peratin Commnmity College District and SEIU Local 10121 Permanent Employees

The Pevalta Commmnity Cotiegys Districs (“Distrier™) and the S0 Locsi 1021 (Union) have met it good faith and
hereby agree 1o the following:

Article 11 Health & Welare Reneflis:
Pental Plan — Digirict’s Maximm Contribution and Delin Deatal

The Distriet's maximom costibutiue for dental cosi cxpunses shall be based oo premiom for Undted HealthCare
(VIHIC) Dentat family mte, The SEIU Locsl 1021 shell pay th oost ot Delta Dents, Effictive July T, 2014, the
Utiive: efecs to patticipale in the "Deita Tental PPO plus Pramier Plan,® which foalures n calendar year brmefit
ingrease from $1,500 pec yezr 1o $1,600 por weer. During 2014-20: 3, Lhe cost fir tho emfon's cantsibetion to Delta
Dxentat PPO ploz Tremier Plen over the District's maxiraum costr’bution is $199,374, which equares 10 sach Uhion
memher taking a total of 3,79 forloughfuapeid daye doving 2014-201 5.

To foater pood etnployee clatims belween the [Vatrigt amd SEMU 1021, the District agreea o reduce Lae tofal
oumher of cmployee Sordomghicapaid duys, {bat Union eaployecs would olherwise be obllgated to take durirp
2014-2015 0 pay covployes coniribution foe Della Dental, fieae 3.79 deys to 3,50 éays.

A For Fiscel Yeur 2014-20185;
a. SERI1oca) 1021 costs for Delta Dentsl is $184,158.
b. Bmplovoes shall eonisibube 28 hours of lutloughtenpaid hours ("absens fram work™ as defined by
CalPERS) thal will be taken hy Thion members a2 follews: 8 hours in Taly 2014, 8 hours in Aptil
2, 4 hiowars in May 2613, and § hours June 2015,
The exisring anguoge n the 2012.2015 Successor Agreetnen! sxscuted on Matwh 26, 2012, resing uinchanged

regarding Jeita] coss and the THatricl's maximom canivibulion to dontal pretedumia.  This spreument ia wet
preeodence selting,

For Peralte Conmvmiinily College Diseried:

AR,
By W) _ Dater 4
Tiuds LurZzeng) 10, Vies Cheneclior for

Iluman Reroces & Htmptayce Relatings:

Far SETT Local 1025

By: /"{ Qw""‘ - Tale: _”;’? _ c( ! . . :
Meilhow Levize, d Rtmscnmwc !

HBy:

Dete: 3 - }y___

Abigail ieefer, Perallu Ceapter Prosicent
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Memorandmn af Usderstznding
Botween
Peralls Communiiy Collepe Distriet and
SEIVU Loesl 1021

The proviously determined due © obwerve the Malcot X Day holiday wos May
16% which is I aczorduree wilh tie previously agrew] Academie calendar for 2016,

Llowaver, Ihi Tnion has agreed with the Distriet 1o chanpe the ¢bservanse of Maleolm
H Day holidluy from Tourscley, May 19, 2016 to Friduy, May %0, 2014,

Foy Persha Commmunity Colleze
Districyy

t JD., Viee Chanceflor
Fer Hwnur Resowrses & Trpdovoe Relotiens

Far SEIL W21;

3 Ve
My: f{ﬁ' Zoi! (-‘l/ '%‘_-}z"""-"""' Thate: "fg -"_?"_/ 5

Atigail I'. Brewer, Peralta Chapier Prosident
SRIULI02L

?t/f — Y _’#/ /? / -1 .
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Memrandum of Lnderstanding

ffetwecn

Peralia Cimmunity Colloge Distrive nd

SEdU Local 1621

The rrmflousl'b doermined dyte 10 obsarve the Cusar Chavez Day holiday was Marea
25" which is in aczordznee wilh the previonaly sgread Acadetoiu calendi fer 2016,

lHwwever, e TTion s agroed with the Disttict e change the nhservance of Cesar
Chavez Day halicuy from Friday, Mareh 23, 2016 50 Thursday, Marc? 31, 20018,

For Perylts Compunity Callogy
Districty

AL

By o / (Y2 ’}rﬁf;d!’ Bnte:

Trudy Largeny I, Viee Chaneo
For Huwan Restr.n'ucs & Employee Relulions

Fur SEIU 102§;

(LK
By ‘ég},- J-uv--——-— Jate:
AbiEall¥. Boewwr, J'u.a]ﬁ Chopr Prezident

S)IL L1021

'7///

_ Yt e
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PERATTA COMM{UNTY COLLEC K DISIRICT nad
SERVICE EVPL OVEES INTIRNATIONAL UNION, LOCAT 1021

Permanent Eraployeos Confrnct Tedative Agreement

‘Lhe Peralia Cetnumity Callepe Disirict (“Disiriel”) and the Service Bruplayees
Insetantiontal Linien Local 1021 (Usipn) hrve mel ia worl fiaith and hersby agres to the
following:

Hor 20142015,
Atticie ¥ thoves grd Cvestinges
{10 Bvsumer Work Selicdule 2015:

During the 2064-2M5 calendar year, the Iulon agrees to work o 4710 Senuner Wiek Schedule
for eight weeks in duatlon fin (he: followelng, dutes:

Stare: Monday, dune 1, 2M 5 (finst 410 Priday Is Jung 5, 2015)
End: Tzlduy, fuly 24, 2015 {omplayees will 1elwn 1o p 5-day, &- kopr wouk duy on
Munday, July 27, 2015)

Pxeeption: Cleses are i sewsion on Theawday Ju ly 2, 2015, "Dws, the Tisteiet will he opay far
businzss, Thereliro, cutlng the week of June 29, 205, amployees will work » reyrler 5-day, 8-
Ry work week, with Meiduy, Toly 3, 2015 off, in observmis of the heliday,

Tmplovesratéon of the 4/ED Summsr Wouk Schedule lneludos the falkewing provisions:
1. 'The Dishdct shalf be elosed fo il palilic on Felelys, Satvedays, end Sundays,

2. The standard work duy cnring Ui period wil be for 10 b, from 8:00 a.m, to 610
Peo. Thovvevor, ol e discretion of tho tiedt Jeve! manager, employces sty choose ane uf
the foll owring optlons:

(Note: Any olficr aernuic schedule must he dppraved by the firat-levol manngen,)

Option 1: 00 am - &30 pm
Oplion 2; Fi00 atn - - 5:3G pm
Oplinn 3; 7130 am - 6:00 pm
Optinn 4: B:30 s~ 7:00 pin

3. Ty the et of the day Thursday, Mayp 28, 2015, (sehjcet 1o SEIH ratificallan of the
Teadative Agwement o Friday, May 20, AN 5) each epiployes wmuat inforrn theiy Grst-
teve] manager of the schedule option tley wish fo take duving this petad, the OfFcc of
Hutnar: Resourees will issue the form on which the eaployme will indicate (e work
solsalulyg, .

APPENDIX 5
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b

10.

This schedule will indicale whether tho cimployoe Is aprocing o work eliher an 8- or
LO-bumger gy oy euch day didng the <csignated poiiod of 4710 wark schecule, Fur ull

doya in which the smplogeg-will work 8 hours, thoy will also indicete which 1ypo aff

lemrve they wan( 10 deslgrate tn mpke wp fhe wanaining twe (2} heurs in the workday.
During s peciod, empluyees will bave the felowing options:

A, Woik [0 Lowrs per day, Monday thraygh thwrsday,

B. Work B honzs per day, Mondey fhrough Thuzdwy, and wake 2 Lioucs per day o any
combiuation: of e following {ypes of lcave:

i Yacation Jlours

h. Proviousiy eavned Cainp Thew
¢. Flosting Holiday Boos

d. Leave without Pay

T ga ewiployon who normally works 1 swing shilt or greveyard shife will wok s 10-hour
dry, fheir werkday will stant 2 Loues eorer se that the ending time of their shift decs not
shange,

Clagses 9w in seszion on Tl;umdny July 2, 2015, Thus, the Dizsicl will be open lor
business. Thorcfore, during the vesk of JTane 28, 2015, conployecs witl wotk o regalur 5-
duy, 8-hanr woric week, with Friday, July 3, 2043 off, in obscrvance of the heliday.

All ecnplayees who work more tham {0 heurs per day, or over 40 hours o week diplizg the
4410 Suremer Werk Bchodule will be eatitlix] to avartime pay.

All wrark in cxcess of 10 hours in any 2-hawr paiod shall be paid tor ot one gtid ue-digll
(4 %) times the rogular rule fi Ihe Fest 4 Towrs of such excoss, and ul twu £2) limen the
regulor xato for tho halance of sush gxecss, .

Tixcept tor healils and snfety reoaonsy, such 1 svisnce Fbs andfor hosticnlnsg] progrs
thatl may requite rofidgerntion or tetwhog, ul? induer distries facilities, inelnding Cellegs of
Alamedn, Rerkeley City Colteps, Lauey Callege, orritt College, and dhe Dlerbot Offoe
will iz closed o the publls on Friday, Su-duys, and Sundays during the' 4/16 Bumtner
Work Schedule.

The rogular woric sehorule will rsluen Lo 1 S-day, &-ow work day, otitoliee July 27,
2013,

An exeeplion b the Biday Pistior and feility chosure shul) be made for all pezmasens
sl honely employess working at Dlstiied Childeace fueilitles in thas thair spalor work
schediules shall continue gt § howrs per day, $ days pet wask, Menduy threugh Fridoy.
‘I'he Disleiol axx| Uning s in agrecment that afi Disitlet Childoure Centore may ranain
open and operalional un Pidnys, eommencing durlsg the week beginning June 1, 2015,
through Joly 24, 2014,

2

F’V;f
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Aysfole 10,2 My Kutes:

A, The Tistriet wil] provide SBIU Loead 1021 ¢ho cquiveient of & 3% acousys-the-board salary
ingrense offective July 1, 2004, ou the pevmunent employevs’ Salaey Sahedulo for fiseal year
20142015 only for cenplayecs who wers mnployed velth the istict on v after July ¢, 2014,

“Me-iup™ Clunse )

If durimy ik durstion of thls agrovment, the Distict agrees Lo providc o bigher subary inticase (v
snather employco group, Npen falization of such an agrecaen, thy Distrier sbell penvide
anomthers ol ST Local 1021 the same salary Increass paid te oifikr craplovee zionps,

Awicle 1 Health & Welfave Berefitn

IMevugh/Unpaid Day

tn exchangs for 1he Union agrecing fo the 4950 Sumtaer Work Schaduly, 1he Distier npos to
waive e §-hoar foclocahunpaid dag that empleyces would otherwise bu elilisated w ke in
June 2018, ln pay the emplnyee contuibulior: fov Delia Dental for 2014-2015.

For 2015-2016s

Arficie Y oy tad Overtitne:

410 Swnmpr Worlk Scliedule 2016

During he 2015-2016 colebdi yoey, the Union sgrees to work # 719 Sumwnor Work Scredule
Jor cieht weeks in duzation with specitlc dides o be deteaulned by the Disiricr.

Sincl: Dale 'TBL (fivsl 4710 Faiday is Duole 'BD)
Bnd: Dege TR (employses wili relum to a 3-duy, B- hauz wotk day on 1ate TBD)

Exception:  Classes e In susston, on Date TR Thus, the Listeiet will e oper fur businoss,
‘Theeofore, during tha week of Dare TBD, cmployees +All-work 6 regnlar S-day, B-hour work
wook, wili Date TBD olL, In ubservanee of th: holiday.
Implomentation ¢fthe 4710 Summer Woik Schodnle includes tha follewing provisioms: :
13 ‘rhe Disilel shufl be eloved ko the public on Tidsys, Suurdeys, acd Subdays,
2} The standard wiwk day deeliyg Ibis poriad wiF Be tor 10 houss, from 200 s, to 6:30
p., Howeeser, 24 the discretion of the fivst level mznager, eraplayces toay chnosc ouc of
Eie: Nollowitig, opions;

Mate: Any olber allerante sohedule nrust bo approved by dlie fim-foval manngee,)
3 .
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Opthoz 1: R0 arm - 6:30 pm
Optlen2:  7:00am--5:3pn
Cption 3 730 s - - 600 pru
Option 4 Bakam-- 790 pm

3) By the and ol e day Dute TR, each umployue must infowm 1holr finsd-lovel manuger of
the echedulo uption thoy wish to teke duiing this period. The Céfice of Fluman Resouives
will jewuc 1bhe fvm on vich the employee wilF indicate their wurk achedule, This
sehedul will sadisate whelher the ceeployec is myaeeing to work cither a3 8- or o [0-hour
day for anch day duing the dosignadel peried of A0 work sehedule. For all dayy in
which e employeo will work 8 bouts, they will alue indicale which type of leave thay
want to dusignate Lo wale up the vemaining twa-(2) houis in the watkday, Dutlng this
pericsl, empioyces will have (e foflowing opticns; '

A Work 10 hours per day, Menduy through Tharaday,

B. Wouk 8 hirors pee day, Monday hrouph Thurzday, sod take 2 hours par Juy of
uny cantblnztion of the following tepes uf (cave:

1y Vacutien Howa

b Freviously eawiel Comp Tlme
¢) Floating Holiday Heours

&} Loave withoul Fuy

4) 17 um employes wha normally works a swing sIill or gravevard shi%t will work a 10-Aowe
tay, thels woskdag will st 2 hoves emlicr so (hal the ending Eane af fzole shift docs bal
shanpe. .

5) Clasgses ary in sesalon on Dade TBY, Thes, the Diswict will by opan for besithss,
Yhovefery, duriug dhe week of Bite TRY), omployecz will work o vegular S-dny, hour
work woek, witl Dols TRD uff, in obagrvance of the hollduy,

6) All cmployecs whio work rsore lhat: 10 houes per day, ur over 44 bouss g week during ihe
41 ¢ Sumner Work fichedule will be entitfed te oweriime pay,

73 All work e oxoosa of 10 hww in aty 24-howr periced shrlt he paid forat one ond enc=hall’
{1 38) thnes the remlur vate Far the Grsl 4 hours of such excesy, and gt fwe €2) fines e
regular rale for the babanee of sugh oxviys,

8} Taxocpt tor herkth aud safory resons, such a8 stieroe labs endfor hoeticutural programs
tut may eequive rcfvigemtion oe lendlnp, ulf indony distrivt fiosititics, nelnding Colleps of
Alumude, Derkoloy Cily Qoflope, Taney Colioga, Manitt College, atkl (he Distdet Office
wil: ba clozed to the public on Fridavs, Satdays, wal Sundays diring the 410 Summnar
Woik Schedule.

e
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9 The regular work sehodule will seturn 2o a 5-cay, S-bowr waek day, effoctive Date 18D

107 A exosption to the Priday Disiriet and Gelliy closure shall be mude for ol parraanent
e homly employeey workiteg et 1istrict Chilkicare fieilitics in thit thelr regular wock
sehedulez shall contings gt 8 hoovs por day, 5 days per week, Monday through Friday.
The Disitlet and Unlos ae in agreement thal ull Disielet Childeore Centers may remain
open atkl uperalional ou Fraluys, sommenoing drring thy week begivning Dale '(BD, .
g agh Deate TR,

Avtiole 10,2 Pep Rutes:

A, T Listriet will provide STIU Lot 1021 the auivalent of s 3% weposs-the-Lowd salazy
inerense ofteetive July 1, 201 5, on he povmaenl erployees’ Sulary Schednle lor figeal
voa 20152016 voly for employces who ware smployed wilh the Distelét o or ufter July
1, 2004, '

A, Nao re-opencss an splary for2015.2616,

“nfo-ton” Clanse

Il during the duwralion of thiz agreement, the Dislict agtees to provide & higher salacy Lierease to
anather employee grouy, opon ftalizston of xuch an apeeeiett, the Distriod shall povide
members of SRILS Lecal 102 the saro salary ihcrcass paid fo ofer svaployes gravps.,

Avticie 17 Fenlfth & Weffrre Bengfits:
ItarlowhiTinpaid Day

In oxchetyze for tho Union agresing to the 4/(0 Sumer Woui Schedule, G Districf apreea te
varive the 8-hour lindouglfmpaid day that emplovess wonll uhorwise be obligated to take In
June 2016, $o pay the employee econtiibutlem oy Debin Kenml for 2015-2616,

Denisn! ¥inn -« Dlstrict™ Muximun Cuntrtbrion

The 1yistrict’s meximun uondribution for dealsl expense shull bo hnsed on the mpxdnwn
premivin ot egels covaags level for Tnjted [eulihewre (EFECY Netaed rate relutive to oach unf
metnbes?s aclual curolftnent; €his ix Ihe fornnla Nor deternnining te Dunal Disfrict Conttibution
Cirp

"Uhe prafected ool for Deltu Dental Tnsursnoe eovergge aver the Digivict Contrlindion op Far
2015-20110 is $26L,011, This projected exponse vl be sadsfud by ihe ponjected Vixtrict savings
roxidting from « $5 increase lo exisilog employee gu-puys for nifics visily and paeseription duyg
vopaye elfecdive 71715,

sz |
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o  Medioe! Coprys:

o Trcrease in medical doctar's office vigity Eon S10 w0 §15.
= Prescriptiun bhup Co-poyss

o Brasd nume or pesuric mail oxler shall comiain st €0,

o Oenerie name Inesesses frows $i0 lo 8135,

& Brond numg increnes fom 815 1§20,

‘rhe savligs from elda in¢acase in co-rays And prescriptions will ho ored Lo offict the ewptuyes
cost o the Dalts Denle: sovorage keaulling b zete outofpoekel monthy premium sxpensss for
tho pevlud af July 1, 2915 through Tane 30, 2014

Undes this nng<yesr airphgarmant, un [, nesbees will nol 1oake eatmof-pocke( payroli
conlibutiony for 2015-2016 dental covorrge, and the acliut sxponss over the cap wikt be 1
caleulaled at tho etd nl 2005206 fizeal yerr, [ any event, lhe Distdet’s Gscal year
vontrlbulian witl ot exceed the eap vf Unlted Henlth Cate promiins Tor ench ooverage level
{xingle penly, two-par emd famdly coverage).

I'oz Peralta Community Collegs Distriet:

By: _QM‘!;_#::-—____ Dele:; 5.20 -5,

Joeg M., Optiz, Chunselior
o . ' . .
By: _&‘,f,r'?{:f“'f,}f"f"’_"" i pates /Lo (9, deds

]
—_— g e

Trudy Tavgent, 320
Vice Churceltor for Hunsn Tlegources & Fmployes Relations

Tox SBIU Locat 1021:

/' Date: 5 /7, R

Tiy:
Baclon, J’hief' Negotiator

5 Ncly})

[

Algail Beewer, Meafdant, STITI Local 1621

&
ey
By: A } -’{ ‘g‘—_; Dale: E~/ t 2arg—
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) J" aghe v ..ﬂ/ ._.""‘r
hd Wﬁ#ﬁ’_ Date: <57 /7. 0K
'

-y s
Myuhawy Lanzu Tiold Réprd;mxlnﬁw

»
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FERALTA COMMUINITY COLLEGE DISTRICT aud
SERVICE EMPLOYEES INTKRNATIONAL UNION, LOTAYL 1021

Permanent Employees Contract, Tentative Agreement

Contrzet Duration: July 1, 2015 through [une 30, 2018

The Perally Community Callege District [*Dislrict") and the Service Employies
international Union Lacal 1021 ("Union") have metin gand faith and hereby agree to the
following:

“Me Tou" Clause

I during the duration of this agreement, fiscal years 2016-2017 and 2017-2018, the
District agrees b previde a higher salazy increase (o anuther employee groug, upon
finalization of such an agrecment, Lhe District shall provide membwrs of SEIU Local 121
thy same salary increase provided w other employew groups.

Artidle 5 Evalualion Proredures:
Artigle 5.1.¢0

The unit membier has the right 10 submit a rebullzl to an annual pyaluatien with fleen
[15] working days. For peemanent employees, Lhe evaluation shall ocour ann wally during
the month in which the emplevee attains permanency in his or her present posilion, but nn
later than sixly (60} worldng days thereafter. Tn the event thal the wait member was
superviser by mure chan one first-level manager during thetr eyvaluation period shall
contain a Stalement explaiming the division of bime betwoen lirst-level mans ers included
in the evaluation, Each first. level manager's cvaluation shall be limited to the Lime they
supervised Lhe unit member,

Articie 5.1

Fuor permanent emplayees returning from a leave, and wiwre the nnit member's anonal
eviluation was to take place while they ware on leave, the irsi-level manager svili have the
right ta conduct the annuzl evaluation ro seoner than thirly (307 working days and within
SDety {60) working days afler the unit member's return.

For unit mambers returning Mmym leave and who returm afier anmiversary/evaluation date,
the unit mennber can onty be evaluated far the time worked uring the evalual'on period in
the previous year,

April B, 2016 y Pagel o=

¥

e Y
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Arcivie 5.1y

UOnly ilems a through Fabove shall be subfect to the gricvance procedure. 1 an employee
intencds to gricve a thraugh { above, hefshe mst fite Lhe prievance, in 2covrdance with
Arlicle 21 Grievance Procedure,

Articie 5.1.h

if an emplayce who receives an averall rating af "unsutisfactory” believes that Lhe rating
was arbitrary or lacking in Javiual foundation, then he /she may reguest the rey ivwing
manager (President/Site Adininigtrator) to canduct an adminisicative review provided that
the request for such review shall be made in writing within fiflzen [15) wark days of the
evalualion conference with the first level manager. The Dist rict shali granl an additional
five (5) warkdays for response if the coployee or Union 5o requests during Che initiz)
fitteen (15) day peried. The Union may request the attendance of the Yice Chancellor for
Humar: Resources and Employee Relatinng or his/her des igree gt this meeting, in
centdducting an adminisirative review, Lhe reviewing manager shall reviaw the evalugtion
and pertinent nackground material, incel with employee, and as appropriste meet with Lhe
evalualor, The decision of the reviewing manager shal! b final and shall not be subjected
tn grievance procedury.

Article 15.1 Scheduled Holidays

The District agrees 1o provide all employees in the barpaining unitswith Lhe followi ng pail
linljlays:

a  New Yoar’s Day - January 1
b. Martin Futher King's Birthday - Third Monday in January
¢ Linenn's Rirthday - The Friday before the President’s Haliday
President's Birthday - Thind Monday in February fformeri y Washingten's Birl hulay)
Cesar Chavez Birthdoy - Manch 31
Matonlin ¥'s Birthday  May 19 {exacc date Lo be negotiatrd based on Academic Calendar}
Metnoriad Day — Last Munday in May
Independence Day - July 4
Lahor Day - Kirst Monday in Septembor
Veteran's Day - November 1.1
Thanksgiving Doy Faurth Thursdayin Nuvember
Day ANer Thanksgiving - The Friday folflnwing ‘Thankspiving Day
. Christmas Eve Doy - Dreember 24
Christray Day - Decombwr 25
Holiday Closure - Three working days belween Christmas Tiay and Now Year's Eve Dray
p. New Year's Hve Day - Decenber 31
. Twa (2] Ancwal Floating Ttolidays shall be granted upon 30 days advancs request to
employee’s supervisor.

April 1, 2016 Pape: 2
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Floaiing helidays for Local 1021 empluyess are granted on a calendar year basis, and must be
ased within the 12 months of allncalion (January 1 through December 31), or the days will he
Insl. These days are nat cumplative

Article 17 Promotious and Empluyee Development.
Article 17.2.6 SENI Local 1021 Appointee(s) Disagreenmenis with Hiring Contmitiee

In the event the SEIU Lecal 1021 appointee{s) on the Hiring Commilicu have a concern
regarding palenlial condlict of interest ov neéher improper conduct by mumber(s) of the
iliring Comrmittes, he/she should immualialely report this concern direcdy to the Vice
Chancellor for Human Resources anel Employee Relations ov his/her designee in writing,
but nu Bler than two (2) werlting days after the incident which paws rive to the concorn.

Article 1.5 Introducton of Technelogical Chiange
Article 1.5.1 Definfdon of Technolugieal Change

Fur the purpose of this Agreement, the term “technolagical vhange” shall he understnd o
mean any major and significant change in equipment, soflwace, hardware, and for work
methods,

Article 7 Stewards
Article 7.3 Releusy Time

LU FTLE release tme shall be assigned to the Chapler President or bis/her designee(s) to
cenduct union activities, The President shall have three (3) days and che emaining two (2]
days shali he designated to other Peralta Chapter leadership. The Unian will provide an
anwual sched.ale W Lhe District on july 35 of cach year,

Article 10 Pay anif Allowance
Article 108 Desk Audits/LTassiffcation Stirdiss

Additional Langyage: A position may he cansidered for a desic audit/reclassification once a
unit member bas completed one (1] year in 4 specific positian and iF can be shown that
responsibililivs or additdonal dutics at a higher level have been added (o Lhe position, which is
not reflected in the current job description. For a aew unit member, Lhe six-month
probationary perivd and the six-months of repular permanent employment constitute a one
(1} year period. & nnit member wha has submiilled a reclsssification request may not apply
for anather reclassification for at least ane (1) year from the date the ksl approved desk
auditfreclassilficalion,

April 8 2016 " Page3
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Article 10.8.c.1

Tae Union and the Dislricl will joinlly prepare 4 brief written stacement of and reasans for
their final position on thy classification and pay rate far the position(s) in the study. A cupy uf
this stalerment will be provided to the other party and o the classification and pay specialist
within Lhirty [30] wuorzing days.

Article 10.8.6.5

Add the following sentenrce ... The nulside class Tiealion and pay specialist shall submit their
decision within thirty {30) days.

Two "window peribds” will be opened from May 1 through May 31 and November 1 through

November 30 each year to provide unit members the opportunity to submit desk
audit/reclassitication revicw reguests,

Article 9 Hours and Overtime
4710 Summer Svhedule

During the summer of 2016, the Union agrees to work a 4/10 Summer Work Schedule for
eighl (8) weeks in duration For the following dates:

Slart: Muonday, June 6%, 2016 (first 1/10 triday is June 16, 2018)
Eml:  Friday, [uly 295, 21416 (emplayees wil. return to a live (5] day, eight (8) hear work
week] on Menday, Auguost 1, 2014

Nuring the week of july 4, Monday will Be the Tndependence Day heliday and employess will
wurk four [4), eight (8} bour days, Tuesday, July 5™ Lhrough Friday, July 84, 2016,

Implementation of the 4/10 Summer Wark Scheduly includes the fulluwing provisions:!

1. ‘The listrict shall be clesed n the public nn Fridays, Saturdays, and Sundays.

2. 'The standard work day during this perfod will be for 14 hours, from B:00 am. to
6:30 pam. However, af the discrelion af The first level manager, employees may
choose one of the followlng aptions:

(Mote: Any other aiternate schedule must be approved by the first-level manager.)
Option 1: 3:00 o - 6:30 pun
Option Z: 7:06] any — 5230 pen

Option 7230 amn - 610 e
Option 4: 2:30 am - 7:00 pr

G
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a

i

Ry the el of the day Friday, May 27, 2016, each employee must inform their Hrst-
level manager of the schedule option they wish to take during this period. The
Dffive vl Human Resverces will issue the form on which the employree will indicate
their work schedule.

'This schedule will indicate whethoer the emplayee 12 agreeing Lo work either 4u 8-
ar a 18-haur day for cach day during the designared period of 4710 work
achedule. Forall days in which the employee will work 8 hoews, they will olso
indicate which type of luave they want to designate to niake up the remaining two
{2) hours iev 1he worleay, Tharing this period, emptoyees will have the following
aptinhs:

A. Wurk 10 hours per day, Monday through Thursday.

B. Work 8 hours per day, Monday throngh Thursday, and take 2 hours per day af
any rombination of the following types of leave:

a. Yacaton Hours

b. I'reviously earned Comp Time
¢. Fleating Holiday Houns

d. Leave without Pay

If an emplayee who normally works a swing shif or praveyard shift will work a 10-
hour day, their workday will stavl 2 hours carlicr se that Lhe ending lime of their
shift doos not ehange.

AL employees who wark mare than 10 hours per day, or over 40 howrs a week
duing the 4710 Surmmer Work Schadule will be entitled to overtime pay.

Al wiarle i cxeess of 14 Lowrs in dny 24-hour period shall be paid for 4t one and
one-balf {1 %) Limes the regulac rate for the fest 4 hours of such excess, and at two
{2) times the reguiar rale for Lhe balance uf such excess,

Frcept ter heallh and safily ressory, such as science labs andfor horticultural
pragrams Lhal muy reywire relrigeralion or ending, all indoor district facilities,
including Callege of Alarnya, Beckeley City College, Laney College, Mervitt Collcge,
anel the Distreick DMice will be ¢losed to the public oo Fridays, Saturdays, and
Sundays during the 4/10 Surnmer Work Schedule,

The regular wark schad ke will return to a 5-tlay, 8-how work day, effective August
1,206

An exeeplian Lo Lhee Friday Thsbricl and faclity dosure shall be made for all
permanent and haurly cmplopees working at District Childeare facilities in that their
regular work schadules shall canlinue at 8 huurs per day, 5 days per week, Monday
through Triday. The THsivicl and Thnion are in agreement that all District Childeave e
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Centers may romain ¢open and operational on Fridays, commencing during the week
beginning June 6, 2015, thrangh July 29, 20146

Uluring the summer of 2017 adl the summer of 2018, the enivo agrees lo work s 4710
summer Work Schedule for nine (9] weeks in Jduration for the following dales:

Start: Dates to be determined - in consultation with the Univa.
Fnd: - Dates ta he determined - in consultation with the Unian.

The Dislricl ageees Lhak Lhe sweck afthe Independence Day Holiday. [uly 4%, will remain a
410 woark week and July 4Mwill be hanered as a 10-haur paid holiday. The Friday of that
week will be 4 non-wock day.

‘The District may elect nol W imglemoent the 4410 wark schedile.
Article 11 Health & Welfare Benefits
Dental Plao - District’s Maximum Contribution

The District’s maximum contribution for dental expense shall be based o the maximum
premium at each coverage level fur United Healthcare [UHC) Dental rate relative to each
unit ;wember’s actual enrollment; this is the formula for determining the Dental District

Contribution Cap,

The projected cnst for Delta Dental Insurance coverage over the District Contribution Cap
for 2016-2017 is $199,000. This projected expense will be satistied by the projecred
THstrict savings resulting from a $5 incvease to existing emplayee co-pays for office visits
and preseription drug co-pays eftective 7 /1/15.

Medical Co-pays will remain at §15.

Prescription Drug Co-pays:
s+ Brand name or generic mai] order shall remain at $16 s f 28 5"57"
&  Gereric ngrw shall rerain al §15.
« Trand name shalf remain at $20.

The savings finm this increase in co-pays and prescriptions will be used to oitses the
emplayee cast ta the Delta Debtal coverage resulbing in zero out-of-pocket monthly
prevminm expenses far the peviad of juiy 1, 2416 through June 34, 2017,

Undcer this ene year arrangement. unit metnbers will not malee cut-of-pocket payroll
contribhucions for 2014-2017 dontal coverage, and the actuzl cxpense over the cap will be
re-calculated at the ond of 2016-2017 flscal year. Ln any event, the District's Hscal vear
comtribmting will nat exceed the cap of United Health Care premiums for each coverage
lovet [single party, ten-party and Family coverage).

F
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Reopeners:
s Article 10.2 U'ay Hates for 2016-2017 and 2017-21:1B
s Arlicle 13 Health and Welfare Benefits

For Peralta Community College District:

By: e
Jowel Tapueree, Ph.TH
Chaneellor
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B?T‘- - »/’-4 A r Diate: 4/?/37/ £ e

Erutly I.argen’c.] 1r ff
Vive Chancellor for Human Respurces and Employee Relations

For SEIU Local 19213 P
7 .
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PERALTA COMMUNITY COLLEGE DISTRICT (PCCD) and
SEIU LOCAL 1921 (BEIU)

TENTATIVE AGREEMENT
Mareh 2, 2017

Article 11 Health and Welfare Benefits

The District shall provide & letter notifying SEIU Local 1021 of the annma! difference in
cost sevings 1o the District from the $10 to $15 increase in medical co-pays by Febroary 1% of
cach year for the prior fiscal year. SEIU Local 1021 will make & deteemination of how to apply

these one-times savings for the 2018-2021 successor agreement. The funds will not be used for
any selary increases or adjusiments. The fumds will be available only to the SETU Lo 1021

(Pevalta Chapter) bargaining unit.

The District and SEIU Local 1021 agree that during the 2016-2017 and 2017-201E fiscal
years, the parties will continuc to meet to discnss Health Banefits with any negotiated changes (o
take effoct July 1, 2018 with tho 2018 — 2021 Successor Agreemen unless mulually agreed.

Fiscsl Year2016-2017

Artick 10 Pay znd Allowance
Petmanent Emplovess

The District will provide SEIU 1021 the cquivalent of 2 2% (two percent) across-the-
board, ongoing on the schedule, base salary increvse cffective January 1, 2017, on the permanent
employees® Salary Schedule for fiscal year 2016-2017 far current SEIU 1021 employoes.

Article 9 Pay and Allowsnce

Shont-Tegm (Hourly) Emplovecs

The District will provide SEIV 1021 the equivalent of & 2%% (iwo percent) across-the-
board, angoing on the schedule, base salary inirease effective January 1, 2017, on the shor-term
{howrly) employees® Salary Schedule for fiscal year 2016-2017 for SEIU 1021 short-term
(hourly} employces, employed on or after Jamuiry 1, 2017

Fiscal Year 2017-2018
Article 10 Pay and Allawance
Permenent Emplovees

Effective July 1, 2017, the District shall provide a 1.5% (onc andme-hnlfpmm}fut
SElU lOZipmnnnammploxmmdnnlyﬁ:wempbymmployedmhmeMm
or after July 1, 2017,
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* F]

This oné lime incrense will be ongoing on the Salary Schedule, if and only if, the District
generated 20,000 Resident, ForCredit FTES in the fiseal year 2017.2018, as reported on the
Attendance Reports submitted to the State Chancellor’s Office.

In the event the mirdirnum FTES increase is below 20,000 Resident FTES, 1he 1.5%
increase in the 201 7-2018 Salary Schedule will runset a1 11:59 pun. em June 30, 2018.

Article ¥ Fay and Allowance
Short-Term (Hourly) Employees

Effective July 1, 2017, the District shail provide o 1.5% (one and one-half peroent) for
SEIU 1021 ghor-term (howrly) employees, and only for current employess employed with the
District on or after July I, 2017

This ome tirne morease will be engoing on the Safary Scheduls, if and only Y, the District
gencrated 20,000 Resident, For-Crodit FIES in ihe fiscal year 20172018, a8 reported on the
Attendance Reports submitied to the State Chancelior’s Office.

In the event the minimum FIES increase is below 20,000 Resident FTES, the 1.5%
increase in the 2017-2018 Salary Schedule will sunset a1 11:59 pum, an June 30, 2018.

Therz will be no renperers on salary for the fiscal years 2016-2017 smd 201 7-2018
initiated by the Disirict or SE1U Local 1021,

Shart Term Hourly Contrait (Article 9 Pay and Allowance)

The Digtriet and SEIU Loesl 1021 are committed to engoing discussions regarding
options, within fiscal consiraints, to align the hourly saliey scheduli with the saliry scheduple of
the prermancnt emplowees within the same position classifications,

“Me Too™ Clawse

If during the duration of this agreement, fiscal years 2016-201 7 and 2017-2008, the
Disteivd agrees fo provide a higher salary incresse to another employee group, upon finalization
of such an agreement, the District shall provide members of SETU Local 1021 the same salary
increase provided to nther emploves groups.

The Distriet and SEIU Loeal 1021 shall meet to discuss any additional funding received
by the District,

For Peralta Community Collepe District:

Dae:_©3- e |3

nerre? Ph.D., Chancellar
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Trudy Lnrgﬁn, B —
Vieo Chanecilor for Human Resources & Employee Relations .

For BEIU Local 1021:

By: M f\’W\r Date: 5[ '?—/ i 7

Delbert Mailory, SEIU Locs! 1021 Field Representative

By: ; i :
Abigal] % Prcsident — Poralta Chate ' b 3// Z/Z &

SEIU Local 102]
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Ameaded Acrecment G372 717

MEMOIANDUM of UNDERSTANDING
Between Peralts Commvnity College Distriel and SEIV Local 1621 Meurly Eropleyees

The Peralia Comnwnity Collegs Diisicl (Distiicl™) and £10 SFIL Lacal 1021 (Union} bave mec in good Ot axd
herely agroe tn the fallowing:

Artiele B.T - Filling of New Vacencivs:
Full-time vacmnaies in SEIU Logal 1021 shall be illled subject to the following provisions:

a Beforc tho District comsidiers utilizing an extemal applicant paol, a position announcement will
firw. he wverlised interually throwghout the District o provide all eurrent houtly employecs the
opportunity to spply for a regular pesition, The position announcement will bu advertised for a
periol ol ten (10) working days, Fourly employees shall complefe the required job applivation
prior to the dewdline dule indicated on the job anmouncement. | loutly candidates shull be consid-
ered current and clipible uy folernal applicants if thelr applicution @ received within nine (%) cal-
cndar munthy o the last date of their most recenl short-tegtr assigiament.

b Al intcrnal applicanis delesmitied by Human Resouross W have met the minimuan qualilicarions
ns slated o be job annovncement shatl be granted an intervicw with the Thiring Manager prior ta
considentivp of exlermal applicants, 1f no inlemul applicant is deemed qualified by the Hinng
Manager for a vacant positicn, the Distrior shall utilize 4n externul upplicant pool.

¢. The Hiring Manapet”s deoision shull nol b subject to the gricvanes procedure.

For Peralta Commanisy College Lhinirici:
A

b
b i

=7 Al Al
Tértfy ) angeud, Fag, Vioe Chacellor for
Humen Resodirees & Employec Reladons

By: <

ForSEHC Local 1021

)

el
S VA A )
o i 4, /f f.Q N —
— (‘-—"if =% ¢ u ,_“'*BL— Date: Jy o ?_
Abigail Rrower, Peralih Chepte- Presidenr, ’
SHI, L1021 ;

By:
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FERALYA COMMUNITY COLLEGE DISTRICT and
SERYICE FMPLOYEES INTERNATIONAL UNION, LOCAL 1021

Tentative Agreement Regarding the 2017 4/10 Summer Work Schedule

Summer Work Schedule 2017:

During the surnenir of 2017, the Union agrees 1o work 8 4/10 Summer Work Schedule for eight
(B) weeks in duration for the following dates:

Start: Monday, Junc 5, 2017 (inst day of the spring semester is May 26, 2017)
End:  Friday, Wy 28, 2017 (ast 4710 day}. Employees will rctam 10 & 5-day, 8-hour
workday on Monday, July 31, 2017.

During the week of July 3% - July 7%, Tuesday, July 4% js a loliday, in obscrvance of the
Independence Dy, Etuplovees why choose Options 1 or 2 on the Work Week Options will work
three 10-hour days thie week and will receive one 10-hour boliday for Tueeday, July 4%
Employees who choose Option 3 will woik four 8-hour days and will receive one $-hour holiday
for Tueaday, July 4%

Implementation of the 4/10 Summer Work Schedule includes the follawing pravizions:

L. The srandard workday during thix period will he for ten (10) bours, from 2:00 a.m. 1o
6:00 psn. However, at the discretion of the first Ievel managet, employees may choose
one of the following options:

TIME OPTIONS:
Option 1: &:00 5.m. to 6;00 p.m. (includes 30 mimutes for lunch)
Option 2: 7:00 a.m. w 5:00 p.m. (inchudes 30 minntes for uncly)
Option 3: 7:30 a.m. 10 5:30 p.m, (includes 30 minutes for Tanch)
Option 4: 8:30 am, 10 6:30 p.m. (includes 30 minutes for lungh)

WORK WEEK OPTIONS:
Option [: Monday through Thumsday (10 hours each day, Friday off)
Option 2: Tuesday through Friday (10 boirs each duy, Mondny off)
Option 3: Monday through Friday (8 hours each duy)

Note: Any other ultemate schodule must he appraved by the first lavel manager.

2. By the end of the day, Tucsday, May 23, 2017, each employee musal inform their fivst-
leve] manuyger of the schodule option they wish to take during this period. The Office of
Human Resourors will issue the form on which the emmployee will indicate their work
schadude.

‘I'his schedule will indicate whether the emplayre js agrecing to work cither an 8-howr or
# 10-howr day for each day during the deslgnated period of 4/10 work schedule.

106f2 Pages
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3. Ifamy employoo that normally wotks a swing shift or graveyard shift will worka 10-hour
oy, their workday will atort two (2) bouss eurlier so that the ending time of their shift
dacs not change,

4. Al employees who work morc than ten (1) hours per day during the 4/10 Somumer Work
Schedule will be entitled to overtime pay.

5. All work in excess of ten (10) hours in any 24- howr period shall be paid for at ome and
one half (1 and %) times the rogular rate for the first four (4} hours of such excess and a1
twa (2) times the repilar rute for the balance of such excess,

§. “The regullur work schedule will retum to a 5-day, $-hour work day effcctive Monday,
July 31, 2017,

For Peralic Comuanity College Districy:

Bx: Date:

Jows] Lagu 1., Chancellor
_?/ Date: 8/ 28 /7

Trady Larg#, Fsq., Vice Chancellor for Human Resources & Emgflayec Reldtions

For SEIT Locat 1021

By: e , Date:
Delbert Mallory, SEIU Local 1021 Ficld Representative

i-
/

By:

Date: 3 - afiﬂ-[i

Abi TCWer, I’regi'dmt —Feralta Chepler
SEiU Local 1021
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mwwpumm PCCD 40 SEIU Local 1021 - Page 2
2013 Sunvrer Work Schedile

&gpeptformamwsahwmsom,masmm hoiticultural i
programs that may require refrigeration, af m«mmmmcmmf . |
 Alameda, Berkeley City College, Lanéy College, Mertitt College; nd bistrict Office wil ‘
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An exception to the Friday campus and facliity closure shail be made for el permanent |
mmwmmwmummmnmmwmwwmmm . i
‘shiall continue at 8 houts per day, five days per week, Monday throisgh Friday, The District and
WMmmmmmn&ummmwmmw opérational on
memmmmmmm4,mwwmm

For?aulhcommunltvmom

) e b gﬁ?/’f...

wkes.mn,dnm!lor
- Pperalta Community College District

Vice Chan: brfunmnankesouwu&anploveemhﬂons
Pcnlhcomunnymllegenlstﬂd

For SEIU, Local 1021; .
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DOCUMENTATION MATRIX (Article 8.9 DEFINITIONS)

APPENDIX 6

Peralta Community College District
Required Documentation Matrix

The below matrix outlines the documentation options that you can submit to verify eligibility for each dependent
enrolled with health coverage. Please note the following:
e Sendphotocopies only. Do not send original documents.

e  Mark out any personal financial information such as income, Social Security Numbers, account balances,

payment amounts, and so on.

Write the Employee's Name and Employee]D Number oneach document.

Retain a copy of all documentation and completed forms for your records.

Spouse

IPlease provide the following document to Veyifyf_l?toof of Relatjonship and Joint Ownership.

o  First Page of Employee's or Spouse's Federal Tax Return
Photocopy of the first page of the employee or spouse's 2016 tax return showing "Married Filing
Jointly" or "Married Filing Separately.” The spouse's name must be entered on the employee's tax
form in the space provided after the "Married Filing Separately" status. Note: This document satisfies
both Proof of Relationship and Proof of Joint Ownership. Please mark out all financial information.

If you are unable to provide Employee or Spouse's Federal Tax Return, please provide one document from each

of the following columns to verify Proof of Relationship and Proof of Joint Ownership

Spouse or Domestic Partner

If unable to provide a Federal Tax Return, please provide one document from each column to verify Proof or
Relationship and Proof of Joint Ownership.

Proof of Relationship Documents

Proof of Joint Ownership Documents

Certified Marriage Certificate or License
Photocopy of certified marriage certificate with
appropriate signature and/or stamp/seal showing
on photocopy or legally valid marriage license
from appropriate state or local government.

Immigration Paperwork AR
Photocopy of immigration papers with -~
appropriate signature and/or stamp/seal showing
on photocopy that identifies employee/spouse
relationship.

Notarized Affidavit of Common Law Marriage
In cases of stage recognized common law marriage,
a Notarized Affidavit of Common Law Marriage.

Notarized Affidavit of Domestic Partnership

Home Ownership

Photocopy of mortgage statement dated within
the past 3 months showing both names as
mortgage holders/tenants. Note: Please mark out
all financial information.

Joint Reénta]l Property

Photocopy of lease or rental agreement dated
within the past 12 months showing both names
as tenants. Note: Please mark out all financial
information.

Home/Rental Insurance

Photocopy of homeowner's insurance, renter's
insurance, or property tax receipt dated within
the past 12 months showing both names as
mortgage holders/tenants. Note: Note: Please
mark out all financial information.

Bank Statement

Photocopy ofjoint bank account statement
dated within the past 3 months showing both
names as account holders. Note: Please mark
out all financial information.
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SpouseorDomesticPartner -continued

Proof of Relationship Documents Proof of Joint Ownership Documents

Registration of Domestic Partnership ® Credit Card Statement

Photocopy of certificate of registration as the Photocopy &f crlsdit carg sttlzlatement dated (\ivﬁh}ré the
' i if living in a ci ast 3 months showing both names as card holders.

employes's domestic pArner, If ingin a city, qut'e: Please mark out all financial information.

county state, or municipality providing for
registration as domestic partner. ® Autombpbile Statement
Photocopy of automobile title or registration dated

within the past 12 months listing both names as co-
owners.

® LoanStatement
Photoc%;l)y of a loan agreement dated within the past
12 months showinlg both names as co- borrowers.
Note: Please mark out all financial information

e Miscellaneous Bills
Photocopy of two different types of current bills
dated WltKin the past 3 months showing one of the
spouse's names on each bill and the same common
mailing address, e.g. telephone bill, electric bill,
cable bill. Note: Please mark out all financial
information.

® Beneficiary Statement
Photocopy of designation as the primary beneficiary
for life insurance or retirement benefits, Note: Please
mark out all financial information.

® Driver'sLicense
Photocopy of the employee's and spouse's driver's
licenses listing a common address.

By
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Natural Child, Adopted Child, Step Child, Dependent
Child by Custody, Court Order, or Guardianship

Please provide one document for each child to verify Proof of Relationship.

Federal Tax Return
Photocopy of the first page of the employee's or spouse's 2016 Federal Tax return showing the child
listed as an eligible dependent. Note: Mark out all financial information.

Certified Birth Certificate
Photocopy of certified birth certificate with appropriate signature and/or stamp/seal showing on
photocopy that identifies the parent/child relationship with the employee or spouse

Hospital Verification of Birth (Less than 6 months old)
For children under 6 months old, photocopy of hospital verification of birth that identifies the employee
or spouse as the child's parent

Certified Adoption Certificate
Photocopy of certified court approved adoption document with appropriate signature and/or stamp/seal
showing on photocopy that identifies the employee or spouse as the child's parent

Adoption Agreement
Photocopy of placement letter/agreement from court or adoption agency that identifies the employee or
spouse as the child's parent

Report of Birth Abroad

Photocopy of report of birth abroad of a citizen of the United States (issued by the State Department
with appropriate signature and/or stamp/seal showing on photocopy) that identifies the employee or
spouse parent/child relationship

Court Ordered Health Coverage
Photocopy of Qualified Medical Child Support Order (QMCSO)

Court Ordered Health Coverage
Photocopy of National Medical Support Notice (NMSN)

Court Ordered Health Coverage
Photocopy of court document with appropriate signature ordering child health coverage

Certified Divorce Decree '
Photocopy of certified Divorce Decree with appropriate signature and/or stamp/seal showing on
photocopy that documents required child health coverage

Certified Legal Guardianship
Photocopy of certified court ordered legal guardianship document with appropriate signature and/or
stamp/seal showing on photocopy that documents required child health coverage

Immigration Paperwork
Photocopy of immigration papers with appropriate signature and/or stamp/seal showing on the
photocopy that identifies the parent/child relationship with the employee or spouse
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" Disabled Adult Child

For disabled dependent children, you must also provide one of the following:

e Photocopy of Social Security dis_a‘i_bi;ﬁ‘fy award Ietter
Lt

e Photocopy of current Social Security disability payment

e  Photocopy of signed physician Health Care Statement for Disabled Dependents certifying that the
dependent is incapable of self-sustaining employment and dependent upon the employee, spouse, or
domestic partner due to a mental and/or physical disability. To request a blank Health Care Statement
for Disabled Dependents, contact CoreSource at 1-866-434-1211 or DependentAuditsBalt
(@coresource.com.
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FOR FUTHER INFORMATION REGARDING THIS CONTRACT,
PLEASE CONTACT:
Office of Human Resources, Peralta Community College District
(510) 466-7265
Or
Service Employees International Union (SEIU), Local 1021
1-877-687-1021






