




































































































































































































































































































































































































































































SEIU LOCAL 1021 TENTATIVE AGREEMENTS APPENDIX 5

Ameaded Acrecment G372 717

MEMOIANDUM of UNDERSTANDING
Between Peralts Commvnity College Distriel and SEIV Local 1621 Meurly Eropleyees

The Peralia Comnwnity Collegs Diisicl (Distiicl™) and £10 SFIL Lacal 1021 (Union} bave mec in good Ot axd
herely agroe tn the fallowing:

Artiele B.T - Filling of New Vacencivs:
Full-time vacmnaies in SEIU Logal 1021 shall be illled subject to the following provisions:

a Beforc tho District comsidiers utilizing an extemal applicant paol, a position announcement will
firw. he wverlised interually throwghout the District o provide all eurrent houtly employecs the
opportunity to spply for a regular pesition, The position announcement will bu advertised for a
periol ol ten (10) working days, Fourly employees shall complefe the required job applivation
prior to the dewdline dule indicated on the job anmouncement. | loutly candidates shull be consid-
ered current and clipible uy folernal applicants if thelr applicution @ received within nine (%) cal-
cndar munthy o the last date of their most recenl short-tegtr assigiament.

b Al intcrnal applicanis delesmitied by Human Resouross W have met the minimuan qualilicarions
ns slated o be job annovncement shatl be granted an intervicw with the Thiring Manager prior ta
considentivp of exlermal applicants, 1f no inlemul applicant is deemed qualified by the Hinng
Manager for a vacant positicn, the Distrior shall utilize 4n externul upplicant pool.

¢. The Hiring Manapet”s deoision shull nol b subject to the gricvanes procedure.

For Peralta Commanisy College Lhinirici:
A

b
b i

=7 Al Al
Tértfy ) angeud, Fag, Vioe Chacellor for
Humen Resodirees & Employec Reladons

By: <

ForSEHC Local 1021

)

el
S VA A )
o i 4, /f f.Q N —
— (‘-—"if =% ¢ u ,_“'*BL— Date: Jy o ?_
Abigail Rrower, Peralih Chepte- Presidenr, ’
SHI, L1021 ;

By:
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SEIU LOCAL 1021 TENTATIVE AGREEMENTS APPENDIX 5

FERALYA COMMUNITY COLLEGE DISTRICT and
SERYICE FMPLOYEES INTERNATIONAL UNION, LOCAL 1021

Tentative Agreement Regarding the 2017 4/10 Summer Work Schedule

Summer Work Schedule 2017:

During the surnenir of 2017, the Union agrees 1o work 8 4/10 Summer Work Schedule for eight
(B) weeks in duration for the following dates:

Start: Monday, Junc 5, 2017 (inst day of the spring semester is May 26, 2017)
End:  Friday, Wy 28, 2017 (ast 4710 day}. Employees will rctam 10 & 5-day, 8-hour
workday on Monday, July 31, 2017.

During the week of July 3% - July 7%, Tuesday, July 4% js a loliday, in obscrvance of the
Independence Dy, Etuplovees why choose Options 1 or 2 on the Work Week Options will work
three 10-hour days thie week and will receive one 10-hour boliday for Tueeday, July 4%
Employees who choose Option 3 will woik four 8-hour days and will receive one $-hour holiday
for Tueaday, July 4%

Implementation of the 4/10 Summer Work Schedule includes the follawing pravizions:

L. The srandard workday during thix period will he for ten (10) bours, from 2:00 a.m. 1o
6:00 psn. However, at the discretion of the first Ievel managet, employees may choose
one of the following options:

TIME OPTIONS:
Option 1: &:00 5.m. to 6;00 p.m. (includes 30 mimutes for lunch)
Option 2: 7:00 a.m. w 5:00 p.m. (inchudes 30 minntes for uncly)
Option 3: 7:30 a.m. 10 5:30 p.m, (includes 30 minutes for Tanch)
Option 4: 8:30 am, 10 6:30 p.m. (includes 30 minutes for lungh)

WORK WEEK OPTIONS:
Option [: Monday through Thumsday (10 hours each day, Friday off)
Option 2: Tuesday through Friday (10 boirs each duy, Mondny off)
Option 3: Monday through Friday (8 hours each duy)

Note: Any other ultemate schodule must he appraved by the first lavel manager.

2. By the end of the day, Tucsday, May 23, 2017, each employee musal inform their fivst-
leve] manuyger of the schodule option they wish to take during this period. The Office of
Human Resourors will issue the form on which the emmployee will indicate their work
schadude.

‘I'his schedule will indicate whether the emplayre js agrecing to work cither an 8-howr or
# 10-howr day for each day during the deslgnated period of 4/10 work schedule.

106f2 Pages
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SEIU LOCAL 1021 TENTATIVE AGREEMENTS

APPENDIX 5

-

3. Ifamy employoo that normally wotks a swing shift or graveyard shift will worka 10-hour
oy, their workday will atort two (2) bouss eurlier so that the ending time of their shift
dacs not change,

4. Al employees who work morc than ten (1) hours per day during the 4/10 Somumer Work
Schedule will be entitled to overtime pay.

5. All work in excess of ten (10) hours in any 24- howr period shall be paid for at ome and
one half (1 and %) times the rogular rate for the first four (4} hours of such excess and a1
twa (2) times the repilar rute for the balance of such excess,

§. “The regullur work schedule will retum to a 5-day, $-hour work day effcctive Monday,
July 31, 2017,

For Peralic Comuanity College Districy:

Bx: Date:

Jows] Lagu 1., Chancellor
_?/ Date: 8/ 28 /7

Trady Larg#, Fsq., Vice Chancellor for Human Resources & Emgflayec Reldtions

For SEIT Locat 1021

By: e , Date:
Delbert Mallory, SEIU Local 1021 Ficld Representative

i-
/

By:

Date: 3 - afiﬂ-[i

Abi TCWer, I’regi'dmt —Feralta Chepler
SEiU Local 1021
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SEIU LOCAL 1021 TENTATIVE AGREEMENTS , APPENDIX 5

mwwpumm PCCD 40 SEIU Local 1021 - Page 2
2013 Sunvrer Work Schedile

&gpeptformamwsahwmsom,masmm hoiticultural i
programs that may require refrigeration, af m«mmmmcmmf . |
 Alameda, Berkeley City College, Lanéy College, Mertitt College; nd bistrict Office wil ‘
udwmmnawmmmmmmmmmww

An exception to the Friday campus and facliity closure shail be made for el permanent |
mmwmmwmummmnmmwmwwmmm . i
‘shiall continue at 8 houts per day, five days per week, Monday throisgh Friday, The District and
WMmmmmmn&ummmwmmw opérational on
memmmmmmm4,mwwmm

For?aulhcommunltvmom

) e b gﬁ?/’f...

wkes.mn,dnm!lor
- Pperalta Community College District

Vice Chan: brfunmnankesouwu&anploveemhﬂons
Pcnlhcomunnymllegenlstﬂd

For SEIU, Local 1021; .
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DOCUMENTATION MATRIX (Article 8.9 DEFINITIONS)

APPENDIX 6

Peralta Community College District
Required Documentation Matrix

The below matrix outlines the documentation options that you can submit to verify eligibility for each dependent
enrolled with health coverage. Please note the following:
e Sendphotocopies only. Do not send original documents.

e  Mark out any personal financial information such as income, Social Security Numbers, account balances,

payment amounts, and so on.

Write the Employee's Name and Employee]D Number oneach document.

Retain a copy of all documentation and completed forms for your records.

Spouse

IPlease provide the following document to Veyifyf_l?toof of Relatjonship and Joint Ownership.

o  First Page of Employee's or Spouse's Federal Tax Return
Photocopy of the first page of the employee or spouse's 2016 tax return showing "Married Filing
Jointly" or "Married Filing Separately.” The spouse's name must be entered on the employee's tax
form in the space provided after the "Married Filing Separately" status. Note: This document satisfies
both Proof of Relationship and Proof of Joint Ownership. Please mark out all financial information.

If you are unable to provide Employee or Spouse's Federal Tax Return, please provide one document from each

of the following columns to verify Proof of Relationship and Proof of Joint Ownership

Spouse or Domestic Partner

If unable to provide a Federal Tax Return, please provide one document from each column to verify Proof or
Relationship and Proof of Joint Ownership.

Proof of Relationship Documents

Proof of Joint Ownership Documents

Certified Marriage Certificate or License
Photocopy of certified marriage certificate with
appropriate signature and/or stamp/seal showing
on photocopy or legally valid marriage license
from appropriate state or local government.

Immigration Paperwork AR
Photocopy of immigration papers with -~
appropriate signature and/or stamp/seal showing
on photocopy that identifies employee/spouse
relationship.

Notarized Affidavit of Common Law Marriage
In cases of stage recognized common law marriage,
a Notarized Affidavit of Common Law Marriage.

Notarized Affidavit of Domestic Partnership

Home Ownership

Photocopy of mortgage statement dated within
the past 3 months showing both names as
mortgage holders/tenants. Note: Please mark out
all financial information.

Joint Reénta]l Property

Photocopy of lease or rental agreement dated
within the past 12 months showing both names
as tenants. Note: Please mark out all financial
information.

Home/Rental Insurance

Photocopy of homeowner's insurance, renter's
insurance, or property tax receipt dated within
the past 12 months showing both names as
mortgage holders/tenants. Note: Note: Please
mark out all financial information.

Bank Statement

Photocopy ofjoint bank account statement
dated within the past 3 months showing both
names as account holders. Note: Please mark
out all financial information.
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SpouseorDomesticPartner -continued

Proof of Relationship Documents Proof of Joint Ownership Documents

Registration of Domestic Partnership ® Credit Card Statement

Photocopy of certificate of registration as the Photocopy &f crlsdit carg sttlzlatement dated (\ivﬁh}ré the
' i if living in a ci ast 3 months showing both names as card holders.

employes's domestic pArner, If ingin a city, qut'e: Please mark out all financial information.

county state, or municipality providing for
registration as domestic partner. ® Autombpbile Statement
Photocopy of automobile title or registration dated

within the past 12 months listing both names as co-
owners.

® LoanStatement
Photoc%;l)y of a loan agreement dated within the past
12 months showinlg both names as co- borrowers.
Note: Please mark out all financial information

e Miscellaneous Bills
Photocopy of two different types of current bills
dated WltKin the past 3 months showing one of the
spouse's names on each bill and the same common
mailing address, e.g. telephone bill, electric bill,
cable bill. Note: Please mark out all financial
information.

® Beneficiary Statement
Photocopy of designation as the primary beneficiary
for life insurance or retirement benefits, Note: Please
mark out all financial information.

® Driver'sLicense
Photocopy of the employee's and spouse's driver's
licenses listing a common address.

By
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Natural Child, Adopted Child, Step Child, Dependent
Child by Custody, Court Order, or Guardianship

Please provide one document for each child to verify Proof of Relationship.

Federal Tax Return
Photocopy of the first page of the employee's or spouse's 2016 Federal Tax return showing the child
listed as an eligible dependent. Note: Mark out all financial information.

Certified Birth Certificate
Photocopy of certified birth certificate with appropriate signature and/or stamp/seal showing on
photocopy that identifies the parent/child relationship with the employee or spouse

Hospital Verification of Birth (Less than 6 months old)
For children under 6 months old, photocopy of hospital verification of birth that identifies the employee
or spouse as the child's parent

Certified Adoption Certificate
Photocopy of certified court approved adoption document with appropriate signature and/or stamp/seal
showing on photocopy that identifies the employee or spouse as the child's parent

Adoption Agreement
Photocopy of placement letter/agreement from court or adoption agency that identifies the employee or
spouse as the child's parent

Report of Birth Abroad

Photocopy of report of birth abroad of a citizen of the United States (issued by the State Department
with appropriate signature and/or stamp/seal showing on photocopy) that identifies the employee or
spouse parent/child relationship

Court Ordered Health Coverage
Photocopy of Qualified Medical Child Support Order (QMCSO)

Court Ordered Health Coverage
Photocopy of National Medical Support Notice (NMSN)

Court Ordered Health Coverage
Photocopy of court document with appropriate signature ordering child health coverage

Certified Divorce Decree '
Photocopy of certified Divorce Decree with appropriate signature and/or stamp/seal showing on
photocopy that documents required child health coverage

Certified Legal Guardianship
Photocopy of certified court ordered legal guardianship document with appropriate signature and/or
stamp/seal showing on photocopy that documents required child health coverage

Immigration Paperwork
Photocopy of immigration papers with appropriate signature and/or stamp/seal showing on the
photocopy that identifies the parent/child relationship with the employee or spouse
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" Disabled Adult Child

For disabled dependent children, you must also provide one of the following:

e Photocopy of Social Security dis_a‘i_bi;ﬁ‘fy award Ietter
Lt

e Photocopy of current Social Security disability payment

e  Photocopy of signed physician Health Care Statement for Disabled Dependents certifying that the
dependent is incapable of self-sustaining employment and dependent upon the employee, spouse, or
domestic partner due to a mental and/or physical disability. To request a blank Health Care Statement
for Disabled Dependents, contact CoreSource at 1-866-434-1211 or DependentAuditsBalt
(@coresource.com.
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FOR FUTHER INFORMATION REGARDING THIS CONTRACT,
PLEASE CONTACT:
Office of Human Resources, Peralta Community College District
(510) 466-7265
Or
Service Employees International Union (SEIU), Local 1021
1-877-687-1021






