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ARTICLE 1 - AGREEMENT
A. Parties to Agreement

The Articles and provisions contained within this Agreement constitute a bilateral
and binding agreement (“Agreement”) by and between the Oakland Unified School
District, hereinafter referred to as “District”, and the Qakland Child Development
Paraprofessional Association/SEIU 1021, hereinafter referred to as “Union” or
“Association”, as the exclusive bargaining representative for all classified employees
holding those positions described in Article II - Recognition.

B. Legality

This Agreement is entered into pursuant to Chapter 10.7, Section 3540-3549 of
the Government Code (“Act”).

ARTICLE 2 - RECOGNITION

The Union is recognized by the District as the sole and exclusive representative
for the Child Development Centers’ paraprofessional employees covered by this
Agreement, Such employees shall be those regularly employed in the classifications
listed on Attachment 1 of this Agreement and any newly created CDC - IA classifications
which are not management, Supervisory, Confidential, restricted or exempt.

ARTICLE 3 - DEFINITIONS

Unless otherwise defined specifically in this Agreement, the following definitions shall
be utilized:

A. Act or EERA means Chapter 10.7, Section 3540-3549.3 of Division 4 of Title 1
of the Government Code of the State of California.

B. Agreement or Contract means all provisions of this document.

C. Anniversary date is the date upon which a unit member is granted salary step
advancement eamned by completion of a required period of service, which shall not
exceed one calendar year from the initial date of employment or the date of the last salary
step advancement.

D. Assignment means the initial placement of an employee in a position in the
bargaining unit.

E. Board means the Board of Education of the Oakland Unified School District.

F. Budget year and school year is July 1 through June 30.
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G. Classification means that each position in the bargaining unit shall have a
designated title, a regular minimum number of assigned hours per day, days per week,
and months per year, a specific statement of the duties required to be performed by the
employees in each such position, and the regular monthly salary ranges for each such
position. (Ed Code 45101)

H. Day shall be defined as any day in which the headquarters of the District is open
for business.

L Demotion means assignment to an inferior position or status, without the
employee’s written consent.

J. Differential Compensation is either a reduction in the number of hours required to
be actually worked or an increase in salary. (Ed Code 45180)

K. District or Employer is defined as the Board of Education of the Oakland Unified
School District, the District Superintendent of Schools or designated representative of the
Superintendent, hereafter referred to as the “District”.

L. Exclusive Representative and/or Association means the Oakland Child
Development Paraprofessional Association.

M.  Full-time employee is defined as a regular employee who is scheduled to work
seven and one-half (7-1/2) hours per day and five (5) days per week.

N. Immediate family means the mother, father, grandmother or grandfather of the
employee or of the employee’s spouse and the employee’s spouse, son, son-in-law,
daughter, daughter-in-law, grandchild, brother, brother-in-law, sister, sister-in-law, or any
person living in the immediate household of the employee. Expansion of the definition
of immediate family for other persons because of extenuating circumstances may be
granted by the Superintendent or his/her designee.

0. Close Relative means an aunt, uncle, first cousin, niece, or nephew not living in
the immediate household of the employee.

P. Meeting and negotiating means meeting, conferring, negotiating and discussing
by the exclusive representative and the public school employer in a good faith effort to
reach agreement on matters within the scope of representation and the execution, if
requested by either party, of a written document incorporating any agreements reached,
which documents shall, when accepted by the exclusive representative and the District,
become binding upon both parties,

Q. Paid leave of absence means that a unit member shall be entitled to receive wages
and all fringe benefits, including, but not limited to, insurance and retirement benefits,
and to receive credit for annual salary increments provided during the leave.
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R. Part-time employee is a regular employee who is scheduled to work less than 7-
1/2 hours per day or five days per week.

S. Per Diem or Daily Rate of Pay is a unit member’s annual salary divided by the
number of work days in the unit member’s work year.

T. PERB means the Public Employment Relations Board.

U. Permanent employee means an employee who has completed the required
probationary period in the classification in which employed.

V. Probationary employee is a unit member who has accrued no seniority in any
classification in the District and shall be in a probationary status until he/she has
completed six (6) months in a paid status.

W.  Probationary period is defined as a full six-calendar-month period of service.
Such period of service commences on the date of hire, as indicated in the Personnel
Actions approved by the Board. Only that time spent in active service for the District
shall count toward completion of the probationary period. In the event a new employee is
absent from service, the probationary period shall be extended on a day-to-day basis.

X. Promotion is a change in the assignment of an employee from a position in one
class to a position in another class with a higher maximum salary rate.

Y. Reclassification means the upgrading of a position to a higher classification as a
result of the gradual increase of the duties being performed by the incumbent in such
position. (Ed Code 45101)

Z. Regular employee is defined as a unit member covered by this Agreement with
probationary status, permanent status, full-time assignment, part-time assignment but
shall not include temporary, short-term, restricted exempt or student employees.

AA. Seniority is defined as hours worked in paid status by probationary or permanent
employees. Overtime hours are not counted. Seniority is accumulated in any
classification in which the employee holds regular paid status. Employees who move to
an equivalent or higher classification also continue to accumulate seniority in the former
(equivalent or lower) classification. Employees who move to a lower classification retain
their seniority in their former (higher) classification.

BB.  Substitute employee is defined as any person employed to replace a bargaining
unit member who is temporarily absent from duty.

CC. Transfer is the movement of a unit member from one work site to another work
site within the same classification, or from one classification to another classification
having comparable levels of duties and responsibilities and the same maximum rate of

pay.
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DD.  Unit member means any employee who is included in the bargaining unit as
defined in Article 2 and is therefore, covered by the terms and provisions of this
Agreement, except as otherwise provided herein.

EE.  Vacant Position is defined as a bargaining unit position available to be filled after
all direct assignments, and reassignments have been made and from which no
probationary or permanent employee is on paid or unpaid leave.

ARTICLE 4 - NON-DISCRIMINATION

The District and the Union shall not discriminate against an employee covered by
this Agreement on the basis of race, color, religious creed, age, sex, national origin,
ancestry, political affiliation, domicile, marital Status, actual or perceived sexual
orientation, pregnancy disability, medical condition, Vietnam-era veteran status, or
membership or participation in the activities of the Union. Disabled employees may
request reasonable accommodation.

ARTICLE 5 - CLASSIFICATION
A. Duties and Responsibilities

All unit members have, and work under, a particular classification, which outlines
the duties and responsibilities of that position.

B. Job Descriptions

Job Descriptions may be developed by the District. Salaries attached to each job
description, shall be negotiated by the District and the Union. Copies of job descriptions
shall be made available through the Human Resources Division.

ARTICLE 6 - HOURS OF EMPLOYMENT
A. Purpose of Article

The purpose of this article is to provide a basis for the computation of straight
time, overtime, and other premium wages and for the administration of hours of work
relative to unit members. Subject to statutory provisions and provisions of this agreement
to the contrary, the District’s pay records, practices and procedures shall govern the
payment of all wages.

B. Hours

1. The standard workweek consists of five (5) consecutive workdays within a
seven (7) day period. Full-time assignments are seven and one-half (7-1/2) hours within
an eight (8) hour day. Part-time assignments are less than seven and one-half (7-1/2)
hours per day, with a guaranteed minimum of three (3) hours. (Such assignments are
limited to 3, 4 or 6 hours).
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2. The District reserves the right to make split assignments consistent with
the Child Development Center’s needs to meet the required adult/child ratios. Bargaining
unit members who hold six (6) hour continuous assignments at the time of the signing of
this agreement shall not be required to work a split shift unless such assignment is made
during the periods of June 15 to July 15 or September, start of school, to October 15.

g} When the adult/child ratio is in a non-compliance ratio, the District may
temporarily adjust the beginning and ending time of the unit member(s) work shift,
providing that such adjustment does not reduce the number of hours per day and does not
result in a split shift assignment.

4. Temporary adjustments of work schedules for time when the K-12
program is not in session can be made for periods of up to ninety (90) days consistent
with the Child Development Center’s needs to meet the required adult/child ratios.

5. Temporary adjustments of work schedules provided for in section 6.B.3
and 6.B.4 of this agreement shall affect only employees within the affected work site.

C. Rest Periods

1. Full-time regular employees are entitled to two (2) 15 minute rest periods,
one in the first half of the workday and one in the second half of the workday.

2 Part-time regular employees who work four continuous hours per day or
more shall be entitled to a 15 minute rest period during the three-or-more hour work
period.

3. Rest periods shall be scheduled by the immediate supervisor and shall not
be used to lengthen the unit member’s lunch period, shorten the regular workday or
compensate for lost time.

D. Meal] Periods

Employees scheduled to work five hours or more in one day on a normal daytime
assignment shall be entitled to a duty-free meal period without pay of at least 30 minutes,
which shall be scheduled by the immediate supervisor. Employees with medical needs be
afforded a modified lunch period. This period will not exceed the period afforded other
unit members. Employees requesting a modified lunch period due to medical reasons
may be required to submit medical verification.

E. Overtime/Extra Time

1. Overtime and extra time may only be performed upon assignment by a
supervisor/department head authorized to make such assignment. Overtime and extra
time shall be performed at the work site. Field trips shall be construed as work site
assignments. Overtime and extra time shall be offered to unit members as provided for in
section E.4 of this article.
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2 Overtime is time worked in excess of the normal full-time workday or
workweek or the job, class, or group classification. Overtime shall be paid at 1-1/2 times
the straight rate of pay of the employee designated and authorized to work or suffered or
permitted to work. Full-time and part-time employees who work the 6™ and 7%
consecutive day of a work week shall receive overtime for all such time worked in
accordance with applicable Education Code Sections and the Fair Labor Standards Act.

3. Extra time is time worked by part-time unit members in excess of the unit
member’s regular daily and/or weekly work schedule, but less than the daily and/or
weekly work schedule of a full-time employee. Extra time shall be paid at the straight-
time rate of pay of the employee performing the extra work.

4, In the event that need arises for overtime and/or extra time at a site, Site
Supervisors shall first seek volunteers to perform the necded duties. If the qualifications
and abilities are equal, seniority will prevail in who will receive the assignment. The
District agrees to provide the Site Supervisors with a seniority list. In the event that all
unit members decline the assignment, the unit member possessing the least seniority will
be assigned.

F. Weekend Assignments

In the event that a program is established requiring regular weekend work, the
Union and the District will negotiate a fair and equitable system for the assignment of
employees for the weekend operation.

G. Increased Hours

Unit members shall be offered increased hours of daily assignment in lieu of
posting vacancies for part time positions, provided that the complete position can be
allocated. Increased hours shall be offered in conformance with section E.4 of this
article.

H. Extended Early Childhood Program Staffing (CDC and School Aged Programs)

Extended Early Childhood programs are open during Summer, Spring, Winter and
Thanksgiving break based on District needs and available funding. The following
procedures will be followed to determine staffi ng of extended programs:
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1. Unit members interested in working additional time at an extended early
childhood program must submit a letter of intent to work. For summer, unit
members must submit letter of intent to work during the summer on or before the
last work day in April of the current school year. For breaks during the school
year, unit members desire to work must submit a letter of intent to work 30 days
prior to the first day of the break.

2. Unit members currently working at the extended early childhood program site
(CDC or School Aged Program) shall have first priority. In the event a reduction
in staffing is needed at the extended early childhood program site, the unit
member, at the site, most senior in the position prevails .

3. In the event there is consolidation at an extended early childhood program site,
the closing sites staff will have first priority (based on seniority) if additional
staffing is needed at the transfer site.

4. If additional staffing is needed, such positions shall be filled based on District
wide seniority in the position.

5. Unit members may be deemed disqualified for summer work based on
disciplinary action (suspension).

6. Extended program employment is contingent upon enrollment.

7. Unit members shall be officially informed of his/her summer employment through
the Talent/Human Resources Division.

8. Extra time worked by a unit member during extended programming shall be
additionally paid at the unit member’s normal rate.

ARTICLE 7 - HOLIDAYS
A. General Holidays

All regular employees who qualify shall receive legal holidays as approved by the
Board of Education and adopted in the District calendar.,

If the CDC is closed on any of the Holidays, such days shall be considered paid
Holidays and unit members covered by this Agreement shall be paid accordingly.

B. Saturday/Sunday Holidays

When the Holiday falls on a Sunday, the following Monday shall be deemed the
Holiday. When the Holiday falls on a Saturday, the proceeding Friday shall be deemed
the Holiday.
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C. Other Holidays

All unit members shall receive, as paid Holidays, all days declared by the
President, Governor of this state, or Board of this District to be days of public feast,
mourning, thanksgiving or holiday.

D.  Holiday Eligibility

1. Regular employees shall be entitled to paid holidays provided they work
their full scheduied shift on the workday immediately preceding or succeeding the
holiday, unless the employee is on scheduled vacation that has been approved in advance,
Regular employees not normally assigned to duty during winter recess shall be paid for
legal and declared holidays that occur during winter recess, provided that they are in a
paid status during any portion of the workday of their normal work assignment

immediately preceding or succeeding the recess period.

o Full-time regular employees who qualify for a paid holiday shall receive
normal straight-time rate of pay for the holiday observed. Part-time regular employees
who qualify for a paid holiday shall receive the straight-time rate of pay for that portion
of the day the part-time employee would have been scheduled to work had the holiday
not occurred. Regular employees who work for the District on a holiday shall be paid for
all time so worked at the rate of time and one-half in addition to the regular pay received
for the holiday. '

3. Employees covered by this Agreement shall receive the Holiday as a day
off work, or Holiday pay if the employee is required to work such day, for all days
provided herein providing such employees are in a paid status on all or part of the
workday immediately preceding or following the Holiday or the Holiday period.

ARTICLE 8 - VACATIONS
A.  Eligibility

1. Unit members shall earn paid vacation time under this Article. Although
vacation is credited for the full fiscal year on July 1 of each year, vacation is actually
earned for each month of service during this fiscal year.

2. Unit members in a regular work status who work less than 7-1/2 hours per
day will have their vacation time pro-rated.

3. Earned vacation shall become a vested right after six (6) months of
employment.

B. Salaried Unit Members Benefits (Monthly Unit Members)

Eligible unit members are entitled to time off without loss of pay for eleven ( 11)
days during the school year to be paid as follows:

OCDPA/SEIU 8 July I, 2015~ June 30, 2018



Unit members assigned to sites closed during Winter and Spring Recess, shall
be paid a full month's salary for the Winter Recess in December, which shall
include pay for six (6) vacation days. Unit members shall ‘also be paid: full
salaries for the month or months in which the Spring Recess occurs, which
shall include five (5) vacation days.

This section does not preclude the District from modifying when unit members
take vacation days at sites open during Winter or Spring Recess, provided the

total number of regular work days ?in' the xﬁﬁrremains the same.

Additionally, unit members who have worked from ten (10) to twenty-four ur (24)

continuous years (inc!usive) shall receive five (5) days of vacation pay added to
their final pay warrant for: the school vear: Unit members who have worked

twenty-five (25) contmuuus years ormorg recewe ten (‘10) days:of vacation pay
added to their fin: nal pay wan pay yarrant for the school year.

C. Terms and Conditions

The following terms and conditions apply to unit members:

1. Probationary unit members earn but may not use vacation benefits.

2.  Vacation benefits are earned only for months m whlch the urut
members is in regnlar paid status for at least'one-half (%) of rkdays in:
that month. '

3. Unit members whose work assigpnment is less than the normal full-time

assipnment earn vacation benefits on a prorated basis.

4. Unit members who begin work after the beginning of the school year

(10-month unit members) shall receive a prorated vacation for the portion of
the first fiscal year worked from date of probationary employment through the
following June 30, and shall assume the July 1% date following probationary

employment as the anniversary date for vacation purposes.

D. Accrual

Eligible unit-members may elect to cash out accrued vacation time up to an
equivalent of forty (40) days. Any such election must occur during summer
recess, on or before July 1 of each calendar year,

E. Probationary Employees

Upon completion of the probationary period and attainment of permanent status, a
unit member shall be granted a prorated vacation leave based upon the number of months
of active service between the date of probationary employment and July 1 immediately
following said employment date.
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F. Separation/Termination

1. Upon resignation, retirement, termination, or extended leave of absence,
the following provisions shall be made for vacation due permanent unit members.

2. . The unit member shall be entitled to cash-in-lieu of vacation leave for
vacation earned but not taken as of the date of separation from employment,

3. Unit members who have already received the full vacation for the fiscal
year in which separation from employment occurred, shall have the difference between
vacation time taken and prorated entitled vacation deducted from the last pay warrant or
shall be required to reimburse the District for the difference. The effective separation
date for such employees shall be the last day worked, or if ill, the last paid day. The
amount of vacation due will be based on the number of months in which the employee
was paid for at least twelve (12) workdays between the previous July 1 and the
termination date.

4, Unit members who have not completed three (3) full calendar months of
active service since the date of probationary employment, and/or obtained permanent
status, shall not be entitled to vacation pay at time of termination. Unit members who
have already received a paid vacation shall be liable for repayment of all salary received
for such leave. Such repayment shall be paid to the District within thirty (30) days of
notification.

5. Unit members who take an extended leave of absence which lasts through
the remainder of the fiscal year shall be entitled to the same vacation as would have been
received had there been a separation instead of leave of absence. Upon return from an
extended leave of absence, employees who did not receive a prorated vacation payment at
the beginning of the leave shall be given credit for vacation earned but not received for
service prior to said leave.

ARTICLE 9 - LEAVES

Unit members shall be eligible for the leaves of absence enumerated below,
subject to the specific rules, requirements and conditions set forth for each type of leave.
A leave of absence may be paid or unpaid. Unless explicitly provided for below, no
service credit shall be given for time spent on unpaid leave.

A, Sick Leave

Sick leave is a paid leave of absence granted by the District because of temporary
disability due to personal illness, injury, accident, or other cause.

IL Unit members who are absent from work because of illness or injury shall
be entitled to sick leave pay subject to the following terms and conditions:
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2, Each unit member is entitled to twelve days of sick leave per fiscal year,
subject to the provisions of this article. Credit for sick leave need not be accrued prior to
taking such leave and sick leave may be taken at any time during the year.

3. Payment for sick leave shall be at the rate which the unit member would
have received had he/she worked during the period of sick leave.

4. Doctor and/or dentist appointments may be charged to sick leave when
they cannot be scheduled beyond employees’ work hours.

5. Sick leave shall be charged in one-quarter hour increments.

6. Unused sick leave shall be accumulated and carried over from year to year
without limit while a unit member is in paid employment status in the District, except that
no days of sick leave shall accrue or accumulate while a unit member is on unpaid leave
of absence.

7. Unit members employed for less than a full fiscal year and/or less than
five (5) days per week are entitled to that proportion of leave as the number of time
worked bears to twelve (12) months. No payment shall be made under any circumstances
for sick leave accumulated but not used. Upon retirement, accumulated sick leave shall
be credited to the retirement account of unit members belonging to the Public Employees
Retirement System (PERS).

8. Unit members shall have all annual sick leave days to which they are
entitled credited to their sick leave accounts on the first working day of each fiscal year,
and shall be eligible to use such days at any time during the year.

9. In the event a unit member who terminates employment with the District
has used more days of sick leave than avajlable through provisions provided by this
agreement, such unit member shall be liable for repayment of all salary received for such
days. Such repayment shall be paid to the District within thirty (30) days of notification.

10.  An absence due to personal illness or injury which exceeds five days shall
be supported by a written statement of a licensed physician stating the first date of
disability (in the physician’s best judgment), last date of disability and the first date on
which the unit member is able to return to duty. A physician’s statement shall be
submitted for absences of shorter duration if required by the site administrator based
upon a pattern of absences or when there is a reasonable belief that no valid grounds exist
for the unit member’s claim for sick leave. If so required, the unit member shall be given
written notice in advance, except in exigent circumstances. Upon such notification,
failure to provide said verification may result in non-payment and/or disciplinary action.

When the District has a reasonable belief that the employee’s condition may have
caused him or her to be unable to perform work-related functions or is a danger to the
health and safety of the workplace, the District shall require a written statement by a
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licensed physician attesting that the employee is capable of fully performing the essential
functions of his/her job, the first and last date of disability and the date the employee is
able to return to duty.

11.  Unit members shall not undertake any form of employment while on sick
leave.

12, Except as provided by the terms of this agreement, sick leave shall not be
used during leaves of absences.

13. Employees who receive workers’ compensation benefits may use sick
leave after exhaustion of occupational leave, provided that the sick leave payments, in
addition to workers® compensation benefits, do not exceed the employee’s salary at the
time of injury,

14, Unit members absent on sick leave shall contact the District’s substitute
office to indicate that they are returning to work the day before doing so in order that a
substitute will not be hired for that day. If a unit member fails to comply with this
provision, and the District has employed a substitute for that day, the District, at its
discretion, may place the unit member on leave without pay for that day.

B. Exhaustion of Sick Leave — Extended Illness

A unit member with more than six (6) calendar months in regular paid status and
permanent status shall be credited with one hundred (100) working days per year in
accordance with the provisions of section 1 and 2 below. The unit member shall receive
the difference between his/her pay and the amount of substitute pay.

1. A physician’s statement confirming the employee’s illness must be
submitted to the Payroll Office for each occasion for which such leave is requested.

2. A unit member must have been in a paid status for at least one workday in
a fiscal year before qualifying for credit for leave as provided in B of this article,

C.  Illness During Vacation

A unit member who is hospitalized, becomes ill or suffers an accident while
taking vacation days, and who has been unable to perform normal duties on those days,
as certified by a licensed physician’s written statement, may request that the days be
charged against the unit member’s sick leave instead of vacation. The request must be in
writing, must be accompanied by the physician’s statement and must be approved by the
unit member’s immediate supervisor in order to be granted.

D. Personal Necessity Leave

1. Unit members may use, at his/her election, unused illness/injury leave for
the purpose of personal necessity leave.

OCDPA/SEIU 12 July 1, 2015~ June 30, 2018



2. Unit members shall submit notification for personal necessity leave to
their immediate supervisor at least one (1) days prior to the beginning date of the leave,
except where extenuating circumstances make this impossible.

3. A maximum of four (4) days of accumulated sick leave in a school year
may be used for personal reasons. The unit member may take such leave without
obtaining advance permission and without having to state any reasons for such leave.

E. Industrial Injury and Illness Leave

Industrial leave shall be provided in accordance with all prevailing laws and the
California Education Code.

1. A unit member who is absent from duty because of a disability caused by
an on the job injury or illness shall be granted occupational leave for a period not to
exceed sixty (60) days in any fiscal year or for any single injury or illness.

2. Occupational leave shall be granted from the first day of disability but
shall not extend beyond the last date for which disability indemnity is received from the
District’s office of insurance programs. Occupational leave shall be reduced by one day
for each day of authorized absence regardless of disability payments made by the
District’s office of insurance programs.

Bf No unit member on occupational leave shall be entitled to receive salary
payments from the District which, when added to the disability payments received from
the District exceed the unit member’s normal daily and monthly rates. Sick leave and/or
vacation leave shall be reduced by the amount necessary to provide for a full day’s wage
or salary which added to disability benefits.

4. Only absences which are supported by a certificate from a licensed
physician and which have been verified by the District’s Workers” Compensation Office
to be the result of a duty-connected injury or illness shall be eligible for payment under
the provisions of this section. Any absences that cannot be so verified shall be charged
against the unit member’s sick leave and other appropriate leave except that in the event
the employee successfully appeals the District’s determination to deny benefits under this
section, all such leave shall be reinstated to the appropriate accounts.

5. Eligible absences shall include absences caused by exposure to childhood
communicable diseases when supported by a physician’s certificate and verified by the
District’s Workers’ Compensation Office as being worked connected. Childhood
communicable diseases include but are not limited to measles, chicken pox, whooping
cough, mumps, German measles, scarlet fever, ringworm, pink eye, and lice.

6. The District’s report of an industrial injury or illness shall be kept on file
in the District’s Workers’ Compensation Office.
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7. The benefits provided in Section 1 of this Article are in addition to sick
leave benefits earned under section 2 of this Article.

8. Absences due to occupational leave shall not be considered an interruption
in the service of the employee.

9. Should a unit member’s disability due to an occupational injury or illness
extend beyond sixty (60) days, the unit member shall be eligible to use accrued vacation
leave, accumulated compensatory time, sick leave and/or extended sick leave until
temporary disability payments cease, until the unit member retums to work, or until sick
leave and extended sick leave are exhausted, whichever comes first. Employees
exhausting all available leave and not yet released to return to work shall be placed on a
reemployment list for a period not to exceed thirty-nine (39) months.

F. Parental Leave
Pregnancy Leave
Procedures to be followed when applying for a pregnancy leave are:

1. A letter from the employee’s physician verifying pregnancy and
approximate delivery date shall be filed in the Human Resources Division.

2, The employee. shall have her physician verify the period of time she is
disabled and cannot perform the functions of her assignment. Any employee may use
sick leave; or when exhausted, extended illness leave or vacation where applicable,
during the period stated.

3. The use of sick leave for pregnancy disability shall be treated the same as
any other disability for which sick leave is granted.

4, At any time an employee is absent as a result of her physical disability
arising out of her pregnancy, the District, at its expense, may request a doctor’s
verification of her inability to render service to the District.

5. In order to use sick leave for pregnancy disability, the employee must
have been actually rendering paid service to the District and not as an unpaid leave
immediately preceding the disability.

6. An employee temporarily disabled as a result of pregnancy, termination of
pregnancy, or childbirth may return to duty when she is physically able to render full and
complete service to the District.

7. Upon returning to duty, the employee shall provide a doctor’s verification
that she is physically able to render full and complete service to the District.
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8. During this period of leave, employees shall have District contributions to
cover fringe benefits for health, dental, and life insurance.

9. In addition to the above, an employee may use up to six (6) days of his/her
accumulated sick leave balance in commection with the birth or adoption of a son or
daughter. )

10.  For normal pregnancy, a paid leave of absence for six (6) weeks shall be
granted permanent unit members surrounding the time of confinement. During this
period, unit members may use accrued sick, vacation, or extended illness leave. Upon
return to duty from a normal pregnancy leave, the unit member shall be retumed to her

prior position.

11.  All requests for pregnancy leave shall be submitted by the unit member
together with an accompanying physician’s certification confirming the date of delivery.

12, In the event the pregnancy is abnormal, additional paid pregnancy leave
may be granted for any period as certified by the employee’s physician provided she has
an abnormal and involuntary complication of pregnancy, including but not limited to,
puerperal infection, eclampsia, cesarean section delivery, ectopic pregnancy or toxemia.
Upon return to duty from abnormal pregnancy leave of more than 30 days, the employee
shall be placed in her prior position if vacant or in a comparable vacant position.

13. Requests for additional leave resulting from complications after delivery
shall be accompanied by certification of the disability from the unit member’s physician
including the anticipated length of absence. When such requests are made, the District
reserves the right of medical review. In cases where the District feels there is no
disability, the District may refer the unit member to its medical consultant. If the District
consultant’s determination is contrary to the unit member’s physician’s determination,
the consultant and the physician may select a mutually agreed upon third physician to
determine the employee’s condition; or a physician, competent in the area of concem,
may be selected by the employee and the District from a list of three (3) physicians
supplied by the medical association of Alameda county, to determine the employee’s
fitness to return to work. The cost of such examination shall be bome by the District.

14.  Unit members must submit a physician’s statement confirming the unit
member’s disability every two weeks in order to be eligible for paid leave under section

15.  Prior to retuming from leave the employee shall provide a physician’s
statement certifying that she is able to return to duty.

Child-Rearing Leave

The District may grant an unpaid leave of absence, up to one (1) year, to a unit
member for the purpose of raising his/her natural or adopted child.
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Birth Leave

A unit member may be granted one (1) day of paid leave on the day of the birth of
his/her child and he/she shall be granted one (1) day of paid leave when the mother
and/or the child leave the hospital. A unit member adopting a child shall be granted one
(1) day paid leave of absence on the day that the child is received into his/her custody.

G. Military Leave

The District shall abide by the provisions of the applicable Federal and State
Laws relative to leave for military duty.

H. Berecavement Leave

Every unit member is entitled to a paid leave of absence, not exceeding three
days, if necessary travel is less than two-hundred miles or five (5) days when necessary
travel exceeds two hundred (200) miles for one-way travel, on account of the death of a
member of his/her immediate family, as defined in Article 3. A unit member shall be
granted paid leave not to exceed three (3) work days on account of the death of a close
relative. For purposes of this section, a close relative is defined as an uncle, aunt, first
cousin, niece, or nephew.

L Jury Duty Leave

Unit members shall be granted leave for jury duty when called upon for such duty
by the proper authorities in the State of California. Salary shall be paid in the amount of
the difference between the unit member’s regular earnings and the sum recejved by the
unit member as juror’s fees. The unit member shall be allowed to keep all expense
money over and above the juror’s fee. Unit members fulfilling jury duty obligations shall
not be required to report to work during any day he/she is scheduled to fulfill jury duty
time. To substantiate the leave request, the employee shall submit a copy of the
summons to jury duty and, if received, the endorsed fee check (if no expenses are
included) or personal check or money order for the amount of the juror” fee, exclusive of
jury duty expenses.

J. Study Leave

Study leave may be granted by the Board of Education for up to a maximum of
one year for the purpose of further education leading to state certification in the field of
teaching.

1. Qualifications

A unit member on study leave shall be required to satisfactorily complete a
minimum of twelve (12) semester units of credit in an accredited college/university
within a one-year period. The unit member must submit verification of enrol Iment at the
college/university for each quarter/semester in which the unit member is enrolled. At the
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conclusion of the leave, an official transcript of work taken must be submitted to the
Human Resources Division within forty-five (45) days after retumn to duty.

2. Student Teaching

To obtain a leave for the specific purpose of student teaching, the employee must
present evidence to the District at least one (1) month prior to the student teaching
assignment verifying the proposed student teaching placement including the length of
time required for such a leave.

3. Return From Student Leave

Upon return from study leave, the unit member shall be returned to the original
position held prior to such leave.

K. Personal Leave

Effective July 1, 2006, a2 maximum of four (4) days of personal leave without loss
of pay per fiscal year shall be granted to each permanent unit member for use for personal
reasons, subject to the following provisions:

1. Requests for use of personal leave shall be made in writing at least three (3) days
prior to the commencement of the leave. Exception to the three (3) days advance notice
requirement may be made if the reason for the leave is verified to be an emergency
reason which prevented advance notice.

2.Personal leave may be used to extend holiday or vacation leaves.

g The District shall determine how many unit members may be absent for
personal reasons on any given day.

L. Emergency Leave

A unit member may be granted a paid leave of absence of one hour or less for
emergency reasons when authorized by the superintendent or designee. Such leave

shall not be reported as a loss of time on the daily time sheet.

M. Leave to Seek and/or Hold Public Office

1. A unit member may be granted a part-time or full-time unpaid leave of
absence for the purpose of campaigning for public office. Such leave shall not affect in
any way the unit member’s service credit or salary placement.

2 A unit member elected to a part-time public office shall inform the
superintendent of the frequency and the time of absences that will be necessary to fulfill
the responsibilities of the office. If deemed appropriate by the superintendent, the unit
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member shall be assigned to less than full-time duties by mutual agreement if the duties
of the office require absences of more than two days per month, and the salary paid the
unit member shall be appropriately prorated. If no mutual agreement is reached on less
than full-time duties, the unit member shall be granted and accept a full-time unpaid
leave.

3. A unit member elected to a full-time public office shall be granted and
accepted an unpaid leave of absence for the duration of his/her term of office. After the
term of office expires, every reasonable effort shall be made to return the unit member to
his/her original assignment or to a similar assignment. If the term of office is one year or
less, the unit member shall e returned to the assignment held prior to election, unless
reassigned by the superintendent in accordance with the education code and District
policies and regulations for reasons not related to the holding of the public office.
Expcricnce while on leave to seek and/or hold public office shall be credited on the salary
schedule on a year for year basis to maximum of five years. In case of election to the
State Legislature, the provisions of Education 44981 shall apply.

4, Salary deductions for part-time leave of absence to seek or hold public
office shall be prorated on the basis of the unit member’s normal daily rate, calculated by
dividing the number of regularly scheduled workdays in to the annual sal ary.

N. Leave to Attend to Outside Remunerative Business

A unit member may be granted an unpaid leave, not to exceed ten days in any
fiscal year, to attend to outside remunerative business. No such leave shall be granted in
either the first or last week of a semester.

0. Family and Medical Leave

The District shall provide leave consistent with the Family and Medical Leave
Act of 1993,

P. Family/School Partnership Leave

Unit members shall be permitted to utilize this leave for participating in events, or
parent conferences at the school for which his/her child, or child for which the employee
has legal guardianship, is enrolled in grades K-12. This leave is limited to eight (8) hours
during any calendar month and up to a maximum of forty (40) hours during each school
year. This leave is unpaid unless the employee elects to utilize vacation, or accrued
compensatory time. Unit members must provide request for leave at least four (4) days in
advance for being granted approval of this leave. Less advance notice shall be accepted
and leave approved when there exist extenuating circumstances. The District may
require verification of unit member’s participation in the school’s activities.
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Q. Other Unpaid Leave

I A leave of absence of one (1) day or less may be granted with prior
authorization by the appropriate department head.

2. A leave of absence for a period of thirty (30) working days or less may be
granted by the department head and shall not involve loss of position,

3, A leave of absence in excess of thirty (30) working days but no more than
one full calendar year may be granted with approval of the Board of Education to
permanent employees with three or more years of service. Unit members having received
District approval for leave of absence not exceeding 195 days shall be allowed to return
to his/her position. Unit members having District approval for leave of absence that
exceeds 195 days shall be offered an assignment as availability occurs.

R. General Conditions:

Unit members who violate the terms and conditions of the written permission for
leave of absence, or who fails to report ready for work when the leaves expire, shall be
subject to disciplinary action up to and including discharge. A leave of absence may be
revoked by the Superintendent or the Superintendent’s designee when required for the
best interests of the District. During leaves of absence for a full calendar month or
longer, unit members will not receive District contributions to insurance plans.
Additionally, unit members will not accrue sick leave, vacation, or other benefits during
the periods of absence. A decision to grant, deny or revoke a leave of absence without
pay or an extension thereof shall be final and conclusive. Leave without pay is granted at
the sole discretion of the District. Failure of the District to approve such leave shall not
be subject to the grievance procedure.

S. Return from Leave

Any unit member who refuses to accept an assignment within 39 months of the
last day of his/her leave shall be considered to be terminated from District employment
and shall have no further re-employment rights or employment status.

ARTICLE 10 - COMPENSATION

1. For the 2015-16 School Year, unit members employed by the District at
the time of ratification by the Board shall receive on-going increases
and one-time bonuses as follows:

a. An on-going percentage increase of 3,09% to all salary schedules
effective May 1st 2016.

b. One-time (bonus) payment of 2,92% of base salary earned in 2015-16
as of May 1st, 2016.
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c. An additional one-time bonus of 2,90% based on a share of
unrestricted one-time funds from the state of California.
B. Salary Increments (Steps and Ranges)

1. The salary schedule for unit members shall be appended to this Agreement
as Attachment 1. The salary schedule provides movement upward from one step to the
next based on length of service with the District. Movement upward in range occurs as
employees complete qualified units which meet the minimum level of the next range.
Initial placement is normally on Range 1. Upon review of qualified units, a unit member
may be placed on a range above Range 1. Qualified units are credits granted for courses
directly related to child development programs and which are taken at an accredited
community college, college or university.

2. Bilingual Instructional Assistants are initially placed no lower than Range 2.

2, Effective July 1, 2016, the salary schedule reflects a 186 day work year {not including
recognized holidays and paid vacation). For the 2016-17 School Year and the
2017-18 school year the parties agree to a reopener on this article

3. Pathway to Excellence Stipends Effective in 2017-18

a. Leadership and Professionalism. In recognition of unit members
demonstrating excellence in the area of leadership and professionalism,
each Fiscal year, the District will select up to 150 unit members to be
awarded one time stipends annually.

a. The amount of annual stipends awarded to unit members annually
shall range from $350.00 to $500.00.

b. At the request of either party, The Superintendent and/or his
designee shall meet and confer with the union regarding the unit
members selected for the stipends.

c. Stipends shall be issued as a one-time lump-sum payment to unit
member awardees in December and/or June of each fiscal year.

b. Excellence in Attendance Management. In recognition of Attendance
Clerks demonstrating excellence in the area of attendance management,
the District shall select up to 10 Attendance Clerks annually to be awarded
a one-time stipend in the amount of up to $1000.00.

C. Longevity

Unit members with ten-(10)-or-more-years-of continuous service shall be entitled 1o an additional
longevity bonus on the following basis:

+H0—15-years-of continuous-service—$19.21-per-meonth
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————————Ho-years-of continuous-serviee —$25-6-permenth

Number of Years of Monthly Stipend
Continuous Service

10-15 $20.81
[6-20 31.20
25 _ 41.57
30 52.00

1. The anniversary date for determining the amount of longevity pay shall be the
first of the month following the date of probationary employment.

2 Unit members paid by the hour are not eligible for longevity pay.

4, When adjustments are made in a unit member’s monthly pay svarrant (such as for
overtime, time off without pay, etc)), longevity pay shall be considered part of the
unit member’s regular salary.

D. Automobile Expenses

Employees who are required by the District to use their privately owned
automobile as part of their assignment (as directed by the ECE Director) shall be
reimbursed for authorized travel at the current Internal Revenue Service (IRS) mileage

rate.

Employees must hold a valid California driver’s license and must be responsible
for and provide their own automobile insurance commensurate with their specific needs.
In order to be eligible for mileage reimbursement employees must complete and submit
an “Application for Transportation Reimbursement” form annually to the Accounts
Payable Department. Employees must maintain and submit the District’s “Transportation
Report/Requisition” form in accordance with District policy to claim mileage
reimbursement.

ARTICLE 11 - HEALTH AND WELFARE

Effective July 1, 2009 through June 30, 2010 sections A — I are applicable. From
July 1, 2010 through the end of this agreement, the parties have agreed to negotiate
health and welfare benefits through Health Benefits Improvement Committee
(HBIC) pursuant to the HBIC agreement. (See Appendix 2)

The District shall provide health, dental, vision, and life insurance to qualifying
unit members covered by this Agreement subject to the terms and conditions outlined
below. The District will provide descriptions of all health and welfare benefit coverage
to each employee.
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A. Health

and Dental Insurance

The unit member must enroll for health and dental covera ge within thirty

(30) days of hire. Thereafter, he/she may only enroll during the District’s open
enrollment period.

2.

waiting period before being eligible for District fu

benefits.

3.
incorporated in

4.

(6) calendar month in regular paid status
nded health and dental insurance

All new employees shall have a six

a) During the six month waiting period an employee will be assisted in
purchasing private medical coverage.

b. In the event that a probationary employee (who is not eligible for
District contributions to health and dental plan coverage) obtains his/her own
coverage under any plan available under this Agreement, the District will
reimburse the employee after he/she obtains permanent status up to the
District’s maximum contribution for individual coverage under the District’s
least expensive plan upon presentation of proof of purchase and proof of
payments during the probationary period. If the employee is part-time, the
percentage shall be prorated, as noted in this Article 6. '

It is agreed that the plan document for medical and dental benefits is
this Agreement as if set forth in full,

If a National or State Health Plan is enacted during the term of this

Agreement which provides for mandatory employer contributions, the District’s
contributions shall not exceed the dollar allotment provided in this Agreement.

B. Health

1.

Insurance

Effective July 1, 2006 and thereafter, the following changes shall be made

in the Plan designs of the Least Expensive Health Maintenance Organization (“LEHMO”,
currently Kaiser) and Second Health Care Provider (“SHCP”, currently HealthNet):

Co-Insurance Dental
== - . = | &,Vision
LEHMO _Profesional Sf:erces Prescriptions Life, AD&D,
oV | 1P | ER | Gen | Brand Form LTD
2006-2007 810 J £250 | $100 | $10 | %30 | N/A fully covered
2007-2008 315 [ $250 | $100 | $10 | $30 | N/A fully covered
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Co-Insurance Dental
= e &, Vision
SHCP Professional Services Prescriptions Life, AD&D,
ov P ER Gen. | Brand| Form LTD
2006-2007 $15 | $250 | $100 | $10 | $30 | $50 | fully covered
2007-2008 $20 | $250 | 8100 | $15 | $35 | 355 | fully covered

OV - Office Visit  IP - Inpatient Care ER - Emergency Room Visit

2. Effective September 1, 2006, unit members shall pay half the difference
between the LEHMO and the SHCP monthly premium rates, which shall be deducted
beginning with the September 30, 2006 payroll.

3. Beginning in fiscal year 2006-2007, the District will also offer a cash-in-
lieu program to eligible unit members (i.e., full-time benefit eligible unit members) who
elect, pursuant to the Districts’ procedures and eligijbility requirements, to not take the
District health and medical benefits and the District shall pay two hundred fifty dollars
($250) per month to each unit member not taking health and medical benefits so long as
the unit member remains eligible.

4. Effective July 1, 2006 and each school year thereafter, the District shall set
up and maintain an IRS 125 plan. Unit members may elect to participate in this plan to
make pre-tax contributions for payments of medical co-pays, deductibles and any other
legally allowable purpose.

= Effective July 1, 2007, all unit members shall pay one-half of one percent
(0.5%) of salary for the health and welfare benefits via monthly payroll deduction.

6. There shall be a reopener regarding health & welfare benefits.

7. Subject to the limitations indicated above, the District’s maximum
monthly contribution to the unit member’s health insurance shall be as follows:

Percentage of Percentage of District’s
Full-Time Employment Maximumn Contribution
75% - 100% 100%
50% - 74% 75%
25% - 49% 50%
1% - 24% 25%

When the District and the employee share costs of health insurance, the
District shall only contribute toward the cost if the employee pays the remainder.

8. The District may offer to eligible unit members Preferred Provider
Organization (PPO) health plans, which would include doctors, hospitals and prescription
facilities, and which would offer subscribers to the District plan discount(s) to the unit
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member and/or the District, provided that the District notify OSEA/SEIU 790 before
offering a PPO, subject to provisions in Article 42, "Meet and Confer",

C. Dental Insurance

1. IFull-time employees are eligible for basic dental insurance benefits based on
the following lengths of employment;

Months of Continuous Percentage of
Employment after Eligibility Benefits
1-12 months 70%
13-24 months 80%
25-36 months 90%
37 months or more 100%

a) The orthodontic benefit for eligible dependents of full-time
employees shall be 50% of the cost, regardless of the length of service, up to
a $500 maximum District contribution per course of treatment.

b) The prosthodontic and implant benefit for full-time employees shall
be 50% of the cost, regardless of the length of service, up to the total $1,500
maximum District contribution per patient, per year.

c) Part-time employees are eligible for basic dental benefits on the

following schedule:
Percent of Full-Time Percent of Full-Time
Employment Employee Benefits

1st 2nd  3rd

Year Year Year Thereafier
75 -100% (Plan A) 70% 80% 90%  100%
50 - 74% (Plan B) 52.5% 60% 67.5% 75%
25 - 50% (Plan C) 35% 40% 45% 50%

1 - 24% (Plan D) 17.5% 20% 22.5% 25%
D. Vision Insurance

The District shall provide vision insurance to all qualifying unit members
and their dependents in regular paid status in accordance with the provisions of the plan.

E. Life Insurance

The District shall provide a $10,000 life insurance benefit to all unjt
members in regular paid status.
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F. Long-Term Disability Insurance

The District agrees to provide long-term disability insurance to the
employees covered by this Agreement, subject to the following terms and conditions:

1. Eligible employees shall receive two-thirds of the first $1,200 of basic pay
per month, plus one-third of basic pay above $1,200, to a maximum total benefit per month
of $1,200. The maximum total benefit per month of $1,200 shall include any other public
disability payments (i.e., social security, worker's compensation, retirement and the District's

extended illness leave).

2 All employees covered by this Agreement who are employed by the District
on the date that this Agreement is signed are covered by the District's long-term disability
insurance program,

3. All persons hired after December 8, 1977 must be in regular paid status for
six (6) calendar months before they shall be covered by the District's long-term disability
insurance program. The maximum period of benefits for such new hires shall be two years.

4, Long-term disability benefits are available to any eligible employee who has
been certified as being unable to perform his/her duties due to physical or mental disability,
regardless of whether such disability is job related.

5. Long-term disability benefits shall become effective 60 days after the first
day of disability, or upon the expiration of other fully paid leave benefits, whichever comes
last.

G. COBRA

The District recognizes its legal obligation under the COBRA legislation
and will continue to implement the statutory requirements of COBRA.

H. Liability Insurance

The District shall cover all unit members with liability insurance when
they are working to protect them against individual.

I. Health Benefits Governance Board

Health Benefits Governance Board: The collectively negotiated agreement
between the District and Signatory Unions regarding health and welfare benefits
(See Health Benefits Governance Board Agreement attachment C) supersedes all
existing collectively bargained agreements between the Association and the
Employer regarding health and welfare benefits plans.
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ARTICLE 12 - ANNUITY PLAN
A, Annuity Plan

1. The District agrees to continue its contributions to the Annuity Program
for employees hired prior.to February 1, 1982, and covered by this Agreement at the rate
of an amount equal to eight percent (8%) of the employee’s base salary. Money in this
plan shall become available to a qualified employee upon termination of his/her
employment or upon permanent disability. Employees hired prior to February 1, 1982,
must meet the three (3) year vesting requirement in order to withdraw District deposits
made on their behalf.

2. The Tax-sheltered Annuity shall remain intact and continue for all current
members of the Bargaining Unit. A three-year period of employment shall be required
for all employees hired into the Unit on or after February 1, 1982, in order for them to be
eligible to participate in the Annuity Program. During said three-year period of
employment, the District shall not be required to make any contributions to the Annuity
Program for said new employees. Commencing with the 37th month of employment,
deposits will be made which will become fully vested to the employee immediately
thereafter.

3. All unit members hired after March 21, 1984 shall not be deemed eligible
to participate in the District-paid Tax Sheltered Annuity Program,

ARTICLE 13 - PROFESSIONAL GROWTH AND CAREER LADDER

A. Career Ladder

Unit members with satisfactory evaluations and who complete the required
courses/units and acquire a teaching certificate from the State of California shall be given
first consideration for vacant teaching positions in the Oakland Unified School District
Child Development Center Program. No outside applications shall be considered until
unit members applying during the first posting period have been given such first
consideration and said unit member, if not selected, is provide the reasons for not being
hired into the vacancy.
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B. Educational Rebate Program

It is the intent of the District to provide an Educational Rebate Program (ERP) for unit
members covered by this Agreement aspiring to promote to status of teacher or obiain a
BA, BS or Master’s Degree, in an area which may lead to promotional possibilities within

the District,

C. Scope of Educational Rebate Program

The Labor Relations Department will administer the ERP. A Program Management
Committee, composed of an equal number of bargaining unit representatives and District
management representatives, establish guidelines and determine which applicants will be
admitted into the program.

Applicants must have rendered two (2) full and continuous years of District service to be
eligible for this program.

To participate in the ERP, applicants must request an application from the Labor
Relations Department, or applicants may pick up an application from the OSEA/SEIU at
100 Oak Street, Oakland, CA 94607. Application must be filed by September 30t.
Return the completed application to the Labor Relations Department. The Program
Management Committee will notify all applicants by November 1%. Courses that are
degree related may be taken at any time throughout the year.

ERP participants will be reimbursed for books and tuition fees for attendance at an
accredited university or state College, or community college not to exceed $1,000 per
fiscal year per recipient, up to four (4) consecutive years. For ERP participants taking
courses in a teaching credential program, the caps will not exceed $2,000 per fiscal
year per recipient, up to four (4) consecutive years.

Applicants may re-apply on a year-to-year basis.
D. The District Educational Rebate Program applicants must agree to:

1. Maintain a "C" average and acceptable classroom attendance, as evidenced by
report cards or other documentation.
2. Must remain in the District for at least two (2) years following completion of the

program.

3. Provide a letter of reference from his/her supervisor. However, in lieu of the
supervisor's reference letter, the applicant may submit two (2) letters of
reference, at least one of which must be from a colleague in the field of education

4. Must submit bona fide receipts, evidence of enroliment and grades for each
course by June 1%,

5. Submit a letter from the college verifying the level of financial assistance the

applicant is receiving.

E. Reimbursement for prior year’s courses will occur July of each year.

OCDPA/SEIU 27 July 1, 2015~ June 30, 2018



E The District agrees to set aside for each year of this contract the sum of thirty
thousand dollars ($30,000) fifteen—theusand—dellars—($15,000)—to be used for the
reimbursement of the reasonable and necessary costs of books and tuition for all unit
members covered by this Agreement (and OSEA/SEIU Agreement) and pursuing
higher education. Flie $30,000 set aside will be shared between OCDPA/SEIU and
OSEA/SEIU unit members. If the costs for all participants in the two bargaining units
exceed $30,000 $45;000, the amount reimbursed shall be appropriately prorated so that
the District’s liability for the ERP does not exceed $30,000 $15;000 per year during each
year of this contract.

F, The District agrees to meet and confer with OSEA/SELY SEIU Local 1021 if the
District receives state or federal funds specifically designated to establish and maintain an
Educational Rebate Program for Bilingual Instructional Assistants aspiring to become
[ully-credentialed Bilingual teachers.

ARTICLE 14 - TRANFERS AND VACAN CIES
A, Definitions

1. Assignment means the initial placement of an employee in a position in
the bargaining unit.

2. Reassignment means the movement of a unit member from his/her present
position to another position in the bargaining unit,

el Promotion is a change in the assignment of an employee from a position in
one class to a position in another class with a higher maximum salary rate.

4, A vacant position is defined as a bargaining unit position available to be
filled after all direct assignments and reassignments have been made.

5. Unit member will be assigned, reassigned or transferred to meet the needs
of the District. One of the criteria to be considered will be seniority.

B. Unit Member Transfer Request

Unit members wishing to transfer from one work site or department to another, or
from one classification to another, shall apply for such transfer through the Human
Resources Division.  Applications shall be given first consideration by the
supervisor/department head/administrator responsible for filling the vacancy.
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C. Vacancies

1. If a vacancy exists, a summary of the available unit positions shall be
posted for a minimum of five (5) working days. The summary of the vacant unit
positions shall list the work site, salary range, work days and work year and shall provide
information on procedures for applying for the vacancy and the deadline for the feceipt of
application for the vacancy,

2. Unit members applying for vacant positions within the 5-day posting
period shall be provided first consideration for filling of vacancies in the unit. First
consideration means consideration before any other employees or persons outside the unit
or the District are considered.

3. non-unit members shall be considered for employment in a vacant unit
position until all qualified unit members who have applied for the vacant position have
been interviewed. If a unit member is not selected, upon written request of the applicant,
the District will provide suggestions that may enhance the applicants interviewing skills.

4. If the top applicants are substantially equal in qualifications and
experience, the more senior unit member shall be selected.

n Unit members meeting basic eligibility requirements may apply for any
posted position within the District.

6. If the District is engaged in a procedure to hire a permanent employee to
fill a bargaining unit position vacancy, the governing board may fill the vacancy through
the employment, for not more than 60 calendar days, of one or more substitute
employees. (E.C. §45103) The District will notify the Union as to the person selected and
the position affected.

7. Pursuant to E.C. §45113(a), a permanent employee who fails to complete
the probationary period for a promotional position, shall be entitled to return to the
classification from which he or she was promoted.

D. Additional Time Posting

When amounts of time of up to one-and-one-half (1-1/2) hours are needed at site,
such time may be offered first through a site posting procedure as “additional time”. If
no unit member at the site applies or is selected, such time may be offered to other unit

members,
E. Site Closure for Reconstruction

When a facility is closed for reconstruction, Instructional Assistants assigned to
such facility shall be temporarily assigned to other facilities without loss of
compensation. Upon completion of the reconstruction, said Instructional Assistants shall
have the first opportunity to return to the new facility.
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F. Involuntary Transfer

When a unit member is to be transferred involuntarily to a new work site, the unit
member shall be given the reasons for the transfer in writing when he/she requests it, and
shall have the opportunity, upon request, with a conferee of the unit member’s choice
present, to discuss such reasons for the transfer with the administrator who initiated the
transfer. The district shall inform the Union of all involuntary transfers. No involuntary
transfers shall be made without five (5) work days’ notice.

ARTICLE 15 - PERFORMANCE EVALUATION

Employees shall be evaluated by the appropriate supervisor, department head, or
administrator. Performance evaluations shall be prepared as follows:

1. A probationary employee shall be evaluated at least two times during the
probationary period.
2. After the probationary period, performance evaluations are normally to be

completed once a year, but may be done more often when appropriate,

3. All performance evaluations must be discussed with the employee before
they are put into the employee’s file.

4, Areas of strength, weakness, and where improvement is needed shall be
noted on the performance evaluation in a specific manner.

5. The employee must be informed of his/her ri ght to respond verbally and/or
in writing to parts of the performance evaluation with which the employee does not
agree.

6. The employee shall receive a copy of the performance evaluation and
acknowledge receipt by signing the original. In the event the employee refuses to sign
the form or refuses to accept a copy of the form, this information will be noted on the
evaluation form which will be forwarded to the Human Resources Division. The
evaluation form will then be included in the employee’s personnel file,

A Performance evaluations must be prepared on a standard form,

8. The parties agree to collectively bargain any proposals submitted during
the life of this agreement by the other party concerning performance evaluation.

ARTICLE 16 - EMPLOYEE DISCIPLINE

1. A disciplinary action, for the purpose of this article, is an action taken for
Just cause against an employee of such a nature as to warrant the action taken to correct a
conduct deficiency and is defined as a written warning, written reprimand, suspension,
and/or termination.
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o The parties agree that discipline is a District responsibility. The District
agrees, however, that any disciplinary action taken against employees will be for just
cause.

3. The parties agree that disciplinary action process shall be advanced with
. all due diligence and as expeditiously as possible. :

A. Notice

Prior to taking disciplinary action involving suspension, demotion, or dismissal,
the District shall send to the employee, by certified mail to the last known address on
record in the Personnel Department, or shall hand-deliver to the employee, a notice
containing:

1. The disciplinary action proposed to be taken.

2. A concise statement of the specific acts or omissions upon which
disciplinary action is based.

3. A statement of the cause for the disciplinary action and/or the District rule
or rules which have been violated.

4, The date on which the disciplinary action will become effective.

5. A statement of the employee’s right to request a hearing on the charge
within fifteen (15) days of the mailing or ten (10) days of hand-delivery of the notice, and
to be represented by Union or an attorney hired by the employee.

6. A card, the signing and filing of which properly marked by the employee,
shall constitute 2 demand for a hearing and a denial of all or part of the charges. The
employee may also admit all or part of the charges, but challenge the severity of the

disciplinary action.

7. It is acknowledged that discipline of unit members shall be imposed only
for “just cause”. Efforts of the District and unit member to correct any act in violation of
District rules or policies shall be undertaken prior to imposing discipline of suspension,
demotion, or termination. These efforts shall include an informal conference of the unit
member and his/her supervisor, and followed by a written waming containing specific
recommendation of correcting the issue. Prior to District initiating conclusive actions for
recommending discipline of a unit membet, involving demotion, suspension or
termination the unit member shall be afforded a ‘Skelly” (pre-disciplinary) hearing for
the purpose of determining whether contemplated discipline will be pursued.

ARTICLE 17 - CONCERTED ACTIVITIES

1. It is agreed and understood that there shall be no strike, work stoppage,
slow-down, picketing or refusal or failure to fully and faithfully perform job functions
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and responsibilities; nor shall there by any other interference with the operations of the
District by the Union, its officers, agents and members during the term of this agreement.

2. The Union recognizes the duty and obligation of its representatives to
comply with the provisions of this Agreement and to make every effort toward inducing
all unit members to do so. In the event of a strike, work stoppage, slow-down, or other
interference with the operations of the District by members who are represented by the
Union the Union agrees in good faith to take all necessary steps to cause those members
1o cease such action.

3. It is agreed and understood that any member of the Unjon violating this
Article shall be subject to discipline up to and including termination by the District,

4, It is understood that in the event this Article js violated, the District shall
be entitled to withdraw any rights, privileges or services provided for in this Agreement
from any unit member.

5. The District agrees not to lock out unit members during the term of this
Agreement.
6. It is understood by the parties that this article becomes invalid during

negotiations on articles/sections which are specified as re-openers within this agreement.

ARTICLE 18 - GRIEVANCE PROCEDURE

L. The purpose of this article is to provide a prompt and orderly method for
the processing and disposition of grievances which may arise during the life of this
Agreement,

2. The parties endorse the concept that complaints and dissatisfactions which
might develop into grievances should be informally resolved at the lowest administrative
level possible,

3 A grievance is defined as a written complaint by a unit member, or the
Union, that the District has violated, misinterpreted or misapplied a term or condition of
this Agreement. When it is alleged that a term or condition of this condition of this
Agreement has been violated, misinterpreted or misapplied, the procedure outlined below
shall be applied.

4. All grievances, as defined above, must be filed within twenty days after
the act, occurrence, event or circumstance alleged to constitute the grievance, or within
twenty days after the unit member learned, or should have learned, of the act, occurrence,
event or circumstances alleged to constitute the grievance.

5. All grievances submitted under this article shall include a concise
statement of the grievance, including the specific acts, conduct or condition alleged to
constitute the grievance. All grievances submitted under this article shall contain:

OCDPA/SEIU 32 July 1, 2015-- June 30, 2018



a. A specific reference to the relevant contract provision, which is claimed to
have been violated; and

b. A specific statement of the adverse effect on the unit member created by
the condition complained of, and

c. A specific statement of the remedy sought by the unit member.

d. Grievances which do not comply with 5a, 5b, and Sc of this section will be
denied and no further appeal may be taken.

6. All grievances will commence at Step One unless the grievance arises
from the action of an authority higher than the unit member’s immediate supervisor, in
which case the grievance may be filed at the appropriate step of the grievance procedure.

7. The time limits specified in this article may be extended upon the mutual
agreement of the parties to this Agreement.

8. The initial grievance may be amended by the grievant at any time prior to
a Step Three meeting, if one is held, or prior to the receipt of the Step Three answer if no
meeting is held. The grievance may not be amended thereafter and no new issues may be
raised after the Step Three meeting is held or Step Three answer received, if no meeting

is held.

9z The time limitations set forth in this article are of the essence of this
Agreement. No grievance will be accepted by the District unless it is submitted or
appealed within the time limits set forth in this Agreement. If the Union or the grievant
fails to meet any of the time limits set forth in this Article, the grievance shall be treated
as withdrawn with prejudice. If the District fails to meet any of the time limits set forth
in this Article, the Union or the grievant has the right to advance the grievance to the next
step of the grievance procedure.

10.  As used in this article, “Days” means calendar days and if the day an
action must be completed under this article falls on a non-work day, the due date shall be
the next regularly scheduled work day.

11.  When two or more grievances involve the same alleged violation or
present common questions of facts, the parties to this agreement may agree to consolidate
such grievances at Step Two of the grievance procedure.

12. A grievance may not be submitted to arbitration unless the procedures in
this article have been complied with,

A. Step One

1. The written grievance shall be presented to the unit member’s immediate
supervisor by the employee and/or the Union representative. If the immediate supervisor

OCDPA/SEIU 33 July 1, 2015~ June 30, 2018



believes he/she did not take the action complained of or does not have the authority to
resolve the complaint, he or she will forward the grievance to the appropriate District
manager for resolution.

2. Either party may elect a Step One Meeting. Such meeting shall be held
within five (5) days of receipt of the grievance. The meeting will normally take place at
the employee’s work site unless the parties mutually agree otherwise. Present at such
meetings will be the grievant, his/her representative, the immediate supervisor and such
other management representative the District may designate, providing such management
person(s) possess information necessary to resolving the grievance.

3. The supervisor’s written answer to the grievance will be provided within
fifteen (15) days of the close of the Step One meeting. If no meeting is held, the
supervisor’s written answer will be provided within fifteen (15) days of receipt of the
grievance.

B. Step Two

¥ If the supervisor’s answer at Step One is unsatisfactory, the grievant or
his/her representative may appeal the decision to the Director of the ECE Program or
his/her designee within fifteen (15) days of receipt of the supervisor’s answer. Such
appeal shall include a copy of the grievance, the supervisor’s written response and a
request for a meeting if one is desired. If either party elects a meeting it will be held
within fifteen days of receipt of the appeal to Step 2.

2. Present at such meeting will be the grievant, his/her representative, and the
director or his/her designee and such other management official as the District designates,
providing such management person(s) possess information necessary to resolve the
grievance,

3. A written answer will be provided to the grievance within fifteen (15) days of the
close of the Step Two meeting. If no meeting is held at Step Two, the District’s
answer will be provided within fifteen (15) days of receipt of the appeal to Step
Two. 7

C. Step Three

1. If the director’s answer at Step Two is unsatisfactory, the grievant or
his/her representative may appeal the decision to the superintendent or his/her designee
within fifteen (15) days of receipt of the director’s answer. Such appeal include a copy of
the grievance, the director’s written response and a request for a meeting is one is
desired. If either party elects a meeting it will be held within fifteen days of receipt of the
appeal to Step Three.

) Present at such meeting will be the grievant, his/her representative, and the
superintendent or his/her designee and such other management official as the District
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designates, providing such management person(s) possess information necessary to
resolve the grievance.

3. A written answer will be provided to the grievance within fifteen (15) days
of the close of the Step Three meeting. If no meeting is held at Step Three, the District’s
answer will be provided within fifteen (15) days of receipt of the appeal to Step Three.

4, If The District’s answer at Step Three will be final and binding except that
the Union may appeal the District’s answer to binding arbitration, subject to the
provisions of this Agreement,

D. Mediation

1. The intent of this section is to provide a mechanism to mediate and resolve
grievances in a satisfactory manner. The mediator shall be appointed by the State
Mediation and Conciliation Service and shall facilitate dialogue and help the parties reach
a mediated settiement. The mediator shall have no power to add to, modify or delete any
provision of the collective bargaining agreement.

2. Recommendations of the mediator shall be advisory and non-precedent
setting. Neither party shall cite the recommendation(s) in future grievances.

3. The mediator shall present recommendations in writing to both parties in
the form of a proposed settlement agreement within sixty {60) days of the mediation.
Upon receipt of the mediator’s recommendation, either party may appeal the
recommendation by referring the matter to arbitration. If neither party appeals, the
recommended settlement will be implemented.

E. Arbitration

1. If the Union is dissatisfied with a final decision rendered at Step Two of
the grievance procedure, it shall provide written notice to the Superintendent of its
decision to invoke arbitration. Such notice shall be by certified mail and mailed within
twenty (20) days of the Union’s receipt of the Step Two decision.

2. The parties agree to meet within 30 days of the signing of this Agreement
for the purpose of selecting thirteen (13) arbitrators to serve on a panel to hearing
disputes put before them pursuant to this section. Once the panel is selected, arbitrators
will be selected by alphabetical order, except that either party may strike an arbitrator
from the panel upon fifteen days written notice to the other party. (See Appendix 1)

3. Once an arbitrator has been selected, the representatives of the parties will
communicate with the arbitrator and with each other to select a mutually agreeable date
of the hearing. The parties will then forward to the arbitrator a copy of the official
grievance file which shall contain the written grievance, the written answers to each step
and the notice invoking arbitration. Either party desiring to submit a pre-hearing brief to
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the arbitrator will notify the other party at least ten (10) days prior to its submission. A
party submitting such a brief will simultaneously serve the other party with a copy of the
brief.

4. Copies of any and all documents provided to the arbitrator at any stage of
the arbitration proceed will be simultaneously provided to the other party.

5. Arbitration hearings will be held at the District Administration Building
unless the parties mutually agree to another site.

6. The parties agree that arbitration hearings are administrative in nature and
are not court proceedings. The rules of evidence have only general applicability, but the
arbitrator may exclude irrelevant, immaterial, or unduly repetitious testimony. Except as
specified herein, the arbitrator shall have the authority to determine the procedures to be
followed at the hearing and shall explain such procedures to the parties at the onset of the
hearing,

7. The parties may offer such relevant material and non-repetitious evidence
as they desire and shall produce such additional evidence that the arbitrator may deem
necessary to an understanding and determination of the dispute. The arbitrator shall
determine the relevance and materiality of evidence offered by the parties and conformity
to the legal rules of evidence shall not be necessary.

8. Arbitration hearings shall normally be open hearing. Either party may
request that the hearing be closed to persons having no interest in the dispute. Upon good
cause shown, the arbitrator may close the hearing. Upon request by either party, the
arbitrator shall order the sequestration of witnesses from the hearing.

9. At least fifteen days prior to the hearing the parties shall confer and
exchange lists of prospective witnesses. Either party may object to the appearance of a
witness before the arbitrator. The arbitrator shall have the authority to approve only
those witnesses whose testimony will be material and non-repetitious to the issue before
him/her,

10.  Prior to the hearing, the parties will attempt to stipulate to the issue to be
placed before the arbitrator. In the event that the parties are unable to agree to the issue,
each party shall submit its respective position to the arbitrator prior to the hearing. Upon
such submission, the arbitrator shall determine the issue to be decided, The party
invoking arbitration shall present its case first.

11.  The arbitrator shall require witnesses to testify under oath or affirmation.

12. The arbitrator may receive and consider affidavit testimony, but shall
accord it only such weight as he/she deems proper after consideration of any objection
made to its admission.
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13.  The grievance shall bear the burden of proving his/her case.

14, Either party may request that a verbatim transcript of the hearing be
prepared by a qualified court reporter. Copies of any transcript shall be provided to the
parties and the arbitrator.

15.  The grievant, his/her representative, and all other unit members who are
called as witnesses will be excused from duty with pay and without charge to leave, to
the extent necessary to participate in the arbitration.

16.  Witnesses at arbitration hearings will be assured of freedom from restraint,
interference, coercion, discrimination or reprisal in presenting their testimony.

17. Witnesses at the hearing must testify in the presence of the grievant and
his/her representative unless waived by the grievant. Either party shall have the right to
Cross-examine any witness.

18.  The expenses of arbitration, including, but not limited to, the fees and
expenses of the arbitrator, court reporter fees, if any, and transcript fees if any, shall be
shared equally by the parties.

19.  The arbitrator shall have no authority to add to, detract from, alter, amend,
or modify any provision of this Agreement; to impose on either party a limitation or
obligation not specifically provided for in the Agreement: or to establish or deter any
wage rate or wage structure.

20.  An award shall not include the assessment of expenses against either party
unless the subject of the grievance concerns the division of expenses as they pertain to
arbitration.

21.  The arbitrator shall have the authority to make all arbitrability and
grievability determinations.

22.  The arbitrator’s award shall be in writing and shall set forth his/her
determination of the issue, findings of fact, and conclusions. Upon request, the arbitrator
shall permit either party to file a post hearing brief within a reasonable period of time
after receipt of any transcript that is made. The decision of the arbitrator shall be binding
on the aggrieved unit member (s) the Union and the District.

ARTICLE 19 - SCOPE OF AGREEMENT

1. This Agreement fully and completely incorporates the understanding of
the parties hereto, and constitutes the sole and entire agreement between the parties on
any and all matters subject to collective bargaining, and shall supersede all previous
agreements, understandings, and prior practices concerning such subject matter.
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2. Neither party shall during the term of this Agreement demand any change
therein, nor shall either party be required to bargain with respect to any matter or change
during the life of Agreement, provided that nothing herein shall prohibit the parties from
changing the terms of this Agreement by mutual consent.

3: The parties intend that nothing in this article shall preclude the parties
from negotiating over the effects of the District’s exercise of any management right
provided for in this agreement.

4. The District and the Union agree that it is to their mutual benefit to
encourage the resolution of differences through the meet and negotiation process.
Therefore, it is agreed that the Union will support this Agreement for its term and will not
appear before any public bodies to seek change or improvement in any matter subject to
the meet and negotiation process, except by mutual agreement of the District and Union
or under the provisions of Article 25 — Duration of Agreement,

ARTICLE 20 - ORGANIZATIONAL SECURITY

s Upon written authorization from any employee, the District shall deduct
the appropriate amount from the salary of the employee and make appropriate
remittances for annuities, credit union, saving bonds, charitable donations, or any other
plans or programs for which such deductions are authorized by the Board of Education,

2, Any unit member who is a member of the Union or who has applied for
membership may sign and deliver to the District and assignment authorizing deduction of
unified membership dues, initiation fees and central assessments in the Union. Pursuant
to such authorization, the District shall deduct the regular monthly dues from the regular
salary check of the unit member. Deductions for unit members who sign such
authorization after the commencement of the school year shall be appropriately prorated
to complete payments by the end of the school year.

3. Any unit member who is not a member of the Union or who does not
make application for membership within thirty (30) days of the effective date of this
section, or within thirty (30) days from the date of assigned duties within the bargaining
unit, shall become a member of the Union or shall pay to the Union fee equal to unified
membership dues, initiation fees and general assessments, in one lump sum cash payment
in the same manner as required for the payment of membership dues, provided, however,
that the unit member may authorize payroll deduction for such fee in the same manner as
provided in sections 20.1 and 20.2 of this article. In the event that a unit member shall
not pay such fee directly to the Union, or authorized payment through payroll deduction
as provided in sections 20.1 and 20.2 of this article, the Union shall so inform the District
and the District shall immediately begin automatic payroll deduction a provided in
Education Code section 45168 and in the same manner as set forth in sections 20.1 and
20.2 of this article. There shall be no charge to the Union for such mandatory agency fee
deductions.
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4. Any unit member who is a member of a religious body whose traditional
tenets or teachings include objections to joining or financially supporting employee
organizations shall not be required to join or financially support the Union as a condition
of employment; except that such unit member shall pay, in lien of a service fee, sums
equal to such service fee to one of the following non-religious, non-labor orgamzatlon
under Title 26 of the Internal Revenue Code:

A. Marcus Foster Educational Institute,
B. United Way.
C. Martin Luther King Scholarship Fund.

Such payment shall be made on or before October 31 of each school year except for new
hires, who shall make payment within sixty (60) days of date of hire.

5, Proof of payment and a written statement of objection along with
verifiable evidence of membership in a religious body with tax-exempt status whose
traditional religious tenets or teachings object to the joining of financially supporting
employee organizations, pursuant to section 20.4 above, shall be made on an annual basis
to the District and the Union as a condition of continued exemption from the provisions
of sections 20.1 and 20.2 of this article. Proof of payment shall be in the form of receipts,
payroll deduction stubs and/or canceled checks indicating the amount paid, date of
payment and to whom payment in lieu of the agency fee has been made. The Union shall
have the right of inspection in order to review said proof of payment. A minimum of 48
hours notice (2 workdays) must be given to the District prior to exercising this right of
inspection.

6. Any unit member making payments as set forth in sections 20.4 and 20.5
of this article, and who requests that the grievance or arbitration provisions of this
Agreement be used in his or her behalf, shall be responsible for paying the reasonable
costs of using said grievance or arbitration procedures.

7. With respect to all sums deducted by the District pursuant to this article,
whether for membership dues or agency fee, the District agrees to promptly remit
monthly such monies to the Union accompanied by an alphabetical list of unit members
for who such deductions have been made, categorizing them as to membership or non-
membership in the Union, and to indicate any changes in personnel from the list
previously furnished.

8. The Union agrees to furnish in a timely manner any information needed by
the District to fulfill the provisions of this article.

9. The Union agrees to pay to the District all reasonable legal fees and legal
costs (including damages) incwrred in defending against any Court or administrative
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action challenging the legality of the agency fee provisions of this Agreement or their
implementation.

10.  The Union shall have the exclusive right to decide and determine whether
any such action referred to in section 20.9 above shall or shall not be compromised,
resisted, defended, tried or appealed.

ARTICLE 21 - UNION RIGHTS
A. Access to Establishmeni

Representatives of the Union, for performance of official duties, shall be
permitted reasonable access to the premises of the employer during work hours provided
that they report first to the appropriate administrator/supervisor. Representatives shall
not interfere with normal work duties of employees or operation of the employer.

B. Use of District Facilities

1. The Union shall have the right of suitable space on District bulletin boards
at each work location and the right to use mailboxes and the inter-district mail system for
posting and communicating official Union business.

2. The Union shall have the right to use District facilities at reasonable time
to hold Union meetings by following civic center procedures, Meeting shall not interfere
with normal operation of the site.

C. Area Representatives

1. For the purpose of representation within the District, or elected as Area
representatives, the Union shall be entitled to a reasonable number of area representatives
who shall restrict their activities to the processing of grievances, and in this connection
shall be allowed reasonable amount of time off with pay for this purpose. Written
notification shall be sent by the Union to the OUSD Labor Relations Department and the
Early Childhood Education Department Office which shall include names of persons
selected.

2. When an employee is required to meet with a supervisor and the employee
reasonably anticipates the meeting may involve questions leading to formal disciplinary
action, he/she shall be entitled to have a Union Representative present, if he/she so
requests.

3. Area Representatives shall make arrangement with the Children’s Center
Office before leaving work sites to resolve or investigate grievances. This provision shall
not be used to prevent an Area Representative from performing his/her duties or
obligations set forth in this section,
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ARTICLE 22 - ADMINISTRATIVE SUPPORT AND STAFF DEVELOPMENT

I, In order to further the District’s strong commitment to staff excellence,
unit members are encouraged to participate in meetings, workshops and other
development activities for the purpose of strengthening their skllls, and for assisting
with the educational program at the work site.

2, The District shall make every effort to schedule staff development
activities during the unit members regularly scheduled work day and during the unit
members regularly scheduled work hours.

3 Unit members participating in staff development activities outside the
regularly scheduled work day and/or work hours shall be compensated for such work in
accordance with the overtime provisions set forth in this Agreement.

4, Unit members shall not be required to participate in Child Development
Center staff development activities if such activities are scheduled outside the unit
members regularly scheduled work day and/or work hours.

5. The District shall compensate unit members participating in staff
development programs for all expenses incurred as a result of participation in such
activities.

ARTICLE 23 - PERSONNEL RECORDS

1. The Human Resources Division establishes and maintains files for
employees of the District. The files are the official District repository for evaluation
records and other personnel information regarding the unit members. Matenals in
personnel files of members of the unit are to be made available for the inspection of the

member involved,

2 Unit members shall have the right to inspect their file, and all materials
within such file, upon request.

3. Unit member shall have the right to be furnished copies of any and all
materials within such file with no charge to the unit member.

4, Unit member may designate a representative to accompany him/her during
the review of such file.

Sk Unit members may designate a representative to inspect his/her file
without the unit member present, providing such authorization is made in writing and
signed by the unit member.
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ARTICLE 24 - MANAGEMENT RIGHTS

1. Except as limited and defined by the specified and expressed terms of this
agreement and operating within applicable laws and regulations, the District retains
exclusive rights to manage the school district, including its rights to determine the
methods, means and personnel by which district operations are to be conducted: to
determine the mission and functions of each of its departments, sites, facilities and
operating units, to set standards of service to be offered to the public, to administer the
personnel system, to classify positions, to establish or delete positions or classes to or
from the unit salary plan, to establish standards for employment, to promote and to
transfer employees; to direct employees; to take disciplinary action for just cause; to
schedule work; and to relieve employees because of a lack of work or other legitimate
reason. The District further reserves the right to take whatever action may be deemed
necessary in the emergency as defined by the Board of Education.

2. The parties intend that nothing in this article shall preclude the parties
from negotiating over the effect of the District’s "exercise of any management right
contained in this article.

ARTICLE 25 - DURATION

This Agreement shall be in full force and effect from July 1, 2015 through June
30, 2018.
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TENTATIVE AGREEMENT
COORDINATED BARGAINING REGARDING HEALTH AND WELFARE BENEFITS
BETWEEN THE OAKLAND UNIFIED SCHOOL DISTRICT
AND THE SIGNATORY UNIONS

Preamble

This agreement {“Agreement”} sets forth the understandings of Oakland Unified School District
("OUSD” or "District”), and the exclusive employee labor Unions representing American
Federation of State County and Municipal Employees (AFSCME) Local 257, Building Trades Councll,
California School Emplayees Association (CSEA) Oaldand 1, Oakland Education Association (OEA),
Service Employees International Union (SEIU) 1021, Teamsters Local 853, Teamsters Local 70 and
United Administrators of Oakland Schools (UAOS) (“Signatory Unlons”) regarding the coordinated
bargalning process to be conducted through the Health Benefits Governance Board. The
District and Signatory Unions are also referred to as the “Parties”.

This Agreement Is the result of coordinated bargaining during the 2014-2015 school year over
health and welfare benefits and covers the manner in which health and welfare plan design and
costs, including the impacts of legislation will be addressed commencing with the 2015-2016
school year (i.e. July 1, 2015). As used in this Article, “heaith and welfare benefits” includes
medical, dental, life insurance, vision, long-term disability and any other plans adopted
pursuant to this Article, including new plans and/or modifications or termination of existing
plans as of the date of this Agreement.

l. Establishment of the Health Benefits Governance Board

The Parties hereby agree to establish the Oakland Unified School District Health Benefits
Governance Board (“HBGB"). The purpose of the HBGB shall be to:

1. Establish shared ownership and responsibility among the Parties for the quality and
continued viability of health and welfare benefits;

2. Achieve stability, predictabllity, and equitability of health and welfare benefit programs
{referred to as “Health and Welfare Plans” or “Plans”);

3. Maintain at least two affordable medical plans from which to choose;

4. Provide the best health and welfare benefits possible at reasonable and affordable cost
to the District and employee participants;

5. Encourage and incentivize employee wellness and preventive health care as
comerstones of all District health and welfare plans, to the benefit of District
employees, eligible dependents and in the interest of containing premium increases;
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6. Cover with health and welfare benefits all participating employees with minimum or no
employee premium contributions;

7. Provide for an annual increase in the District’s contribution which shall be recognized by
all parties as part of negotlated total compensation increases for District employees;

8. Emphasize the critical role of the HBGB to contain costs within the annual budget for
health and welfare benefits plus reserves funds, if any, (referred to as the “Heaith and
Welfare Fund” or “Fund”) through vendor participants, plan design and, if necessary,
through direct contributions from participants;

9. Incentivize the HBGB to enact, in a timely and preventive manner; meaningful changes
to District plan designs and to take whatever measures are necessary to live within the
health and welfare Fund as set-forth herein; and

10. Explore options to reduce the cost of early retirees’ (pre-Medicare) benefit costs.

Health and Welfare Benefits Governance Board

1. Composition; The HBGB shall be comprised of up to three (3) representatives from the
District, up to three {3) unrepresented (non-voting) and up to three (3) from each
Signatory Union, This does not preclude the HBGB from inviting others to attend who

have expertise In a certain area.

2. Procedures: The HBGB will, as saon as possible, establish written bylaws for conducting
its functions as set forth in this Artlcle. Such procedures shall Include:

Voting procedures, including absentee voting;

Chairing of the HBGB;

Establishing regular meeting dates;

Establishing necessary subcommittees; and

The agendizing and prioritizing of HBGB activitles, Including scheduling as soon

as possible approprlate training and In-service activities for HBGB members, with

terms promoting stability and continuity of membership in order to foster

expertise in the subject matter of the HBGB.

Pap o

3. The Signatory Unions and the District shall each have one (1) vote on the HBGB.

4. The HBGB shall whenever possible make decislons by consensus which, for purposes of

this agreement, is defined as follows;
a. Agreement seeking: a consensus decision-making process attempts to help
everyone get what they need;
b. Collaborative: participants contribute to a shared proposal and shape it into a
decision that meets the concerns of all group members as much as possible;
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c. Cooperative: participants In an effective consensus process should strive to
reach the best possible decision for the group and all of its members;

d. Egalitarian: all members of a consensus decision-making body should be
afforded, as much as possible, equal Input into the process, with all members
having the opportunity to present and amend propasals;

e. Inclusive: as many stakeholders as possible should be involved in the consensus
decision-making process; and

f. Particlpatory: the consensus process should actively solicit the input and
participation of all decision-makers,

5. Should the HBGB be unable to reach consensus, a proposed action must recelve an
affirmative vote by both the Signatory Unions and the District In order to be approved
and implemented. An affirmative vote by the Signatory Unions shall consist of at least
OEA and five (5) of the seven (7) remaining Signatory Unlons.

a. Should this Article be deleted and replaced by an individually negotiated health
and welfare benefits article/appendix through the negotiations process between
the District and an exclusive Signatory Unlon, then the remaining Signatory
Unions and the District shall engage In coordinated bargaining to re-determine
the definition of an affirmative vote.

6. Should a proposed action result in a deadlocked vote, the proposed action shall be
submitted to a hybrid medlation-arbltration process (Med-Arb} as set forth In this
Article. o

a. The Partles shall first attempt to reach agreement; working together and in
private sessions with a mediator or “med-arbiter,” a neutral third party trained
in Med-Arb who shall be selected by the HBGB according to section 6.h. within
ten 10 days of the deadlock vote unless extended by the HBGA,

b. At least three (3) mediation sessions shall be held within 45-calendar days
following selection of the med-arbiter, subject to the partles mutually agreeing
to additional mediation sessions and/or a longer time period.

c. When some or all of the dispute or disagreement remains unresolved In
mediation, the remalning matter(s) would then be arbitrated based on the
information received durlng mediation and any additional process that may be
ordered by the med-arbiter.

d. Within seven (7) days of the conclusion of the mediation stage, each individual
Signatory Unlon and the District shall state in wrlting Its official position,

e. By the tenth (10"™) day following the conclusion of the mediation stage, the med-
arbiter shall impose a binding decision, which shall be confined to either a
Signatory Union’s or the District’s pre-arbitration official poasition (6.d. above).
Should the Parties reach an agreement on some issues, the med-arbiter shall
rule only on the issues that remain.

f. The med-arbiter shall have na authority to increase the District’s contribution
toward the cost of health and weifare benefits. Rather, such an Increase can
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only oceur, if at all, through subsequent negotiated agreements and ratification
thereof by all parties.

g. Anyremedy/award ordered by the med-arbiter as a result of arbitration must
conform to and comply with all legal requirements as well as established
timelines for implementation of changes to the District health and welfare Plans.

h. The cost of the med-arbiter is to be borne by the Health and Welfare Fund. The
med-arbiter shall be selected from either a standing list of names established by
the HBGB, or a list of trained med-arbiters provided by the California State
Mediation and Conciliation Service, If the Parties are unable to agree on an
Individual from the list belng utilized, they shall strike names, with the first party

determined by coin toss.
ill. Role and Operatlons of the Health Benefits Governance Board

1. Plan Consultant: A consultant shall be selected by the HBGB. The contract for the
consultant shall be recommended by the HBGB, subject to District contract approval
processes and final approval by the Board of Education. Such approval shall not be
arbitrarily or unreasonably withheld.

2. Responsibillty for Plan Design: All Plan design modifications, including, but not limited
to, co-pays; deductibles; participant benefit contrlbutions (e.g., at tiers of coverage);
premium contributions and assessments; determination of eligible participants; and
selection, addition or terminatlon of health Plans/providers for all eligible participants in
health and welfare benefits Plans shall be madg by the HBGB (unless a deadlock goes to
Med-Arb), and implemented upon HBGB action/arbitration decision without the need
for further negotiations and/or ratification by the parties.

a. Any employee participant contributions (e.g. for benefit configuration
amounts and/or premiums) shall be accomplished through automatic payroll
deduction for employee participants and through direct contributions from
all other eligible participants.

b. Notwithstanding any other provision of this Agreement, any proposed
change that would expand, limit or otherwise alter eligibility to participate in
health and welfare Plans shall be enacted only upon affirmative vote of the
HBGB. When there s a deadlock 1:1 vote, such changes shall not be enacted
and the provision of section l. 6 above shall not apply.

3. Board Approval of Contracts; All vendor contracts shall be negotiated by the HBGB
and/or its designated representative(s), in accordance with District procurement rules
and related policies. Such contracts shall be subject to Board of Education approval.
Such approval shall not be arbitrarily or unreasonably withheld.
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IV. Calculatlon of Defined District Totai Annual Contribution to the Health and Welfare Fund

1. Funding for Health and Welfare Fund, to cover all health and welfare benefits as used in
this Article, shall be from contributions from the District and from contributlons from
eligible participants.

3. The contribution from the District for the 2015-2016 fiscal year shalf be set
using the following two factors: the base amount per authorized 1.0 FTE
{BASE) and total of all authorized full-time equivalent positions (FTE). The
contribution from the District for the 2016-201.7 and subsequent fiscal years
shall be set using the following three factors: the base amount per
authorized 1.0 FTE (BASE); the per pupil percentage change to the District’s
Local Control Funding Formula Base Grant (LCFF); and total of all authorized
full-time equivalent positions (FTE). The contribution from the District for
the coming fiscal year shall be set using the information contained in the
current First Interim Financial Statement following its acceptance by the
Board of Education. For example, the contribution for the 2016-2017 fiscal
year shall be set using the First Interim Financial Statement for the 2015-
2016 fiscal year (to determine (a)(ii) below) and the October 31 Position
Control Report for the 2015-2016 fiscal year (to determine (a)(lii) below).
This calculation shall be as follows:

. take the BASE for the current fiscal year;

li. getthe LCFF by caiculating the year-over-year per pupll percentage
change (Increase or decrease) to the District’s Local Control Funding
Formula Base Grant from the prior year to the current year;

lii. take the FTE from the total of all authorized full-time equivalent
positions covered by this Agreement for the current fiscal year as
set forth in the Positlon Control Report as of October 31%; and

iv. increase or decrease the BASE by the LCFF and then multiply by the
FTE as defined in iil above.

Notes: All figures to be rounded to the nearest hundredth. The
initial BASE, for the 2015-2016 fiscal year, shall be $12,117.00.

b. Any funds not expended due to the number of budgeted FTE’s exceeding the
number of eligible participants shafl remain in the Health and Welfare Fund
as a reserve to mitigate future health benefit cost increases,

c. For the 2015-2016 fiscal year, the District shall contribute an amount to
cover the difference between the BASE and the actual per FTE cost of filled
FTE’s above 91% of the authorized FTE’s for that year (referred to by the
parties as “the fill rate”). The fill rate shall be based on the October 31%
Position Control Report for the 2015-2016 fiscal year.

d. Commencing with the 2016-2017 fiscal year, If the “fill rate” exceeds 93% in
any fiscal year, based on the October 31" Position Control Report for that
fiscal year, upon the request of ejther the Signatory Unions or the District,
the parties will engage in coardinated bargaining to explore madification of
the calculations set forth in this section IV.
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e. If the number of eligible participants exceeds the number of authorized FTE's
the District shall automatically contribute additional BASE to the Health and
Welfare Fund for each such excess FTE.

Following Examples Solely for lllustrative Purposes

Determining the 1917-1918 Fiscal Year Contribution from the District to the Heatth and Welfare Fund

1915-1916 per pupil
base grant = $5,000.00
1916-1917 per pupil base grant
=$5,150,00 year-over-year

:5:54:' 31:‘;”3::!:_2'; Increase Is 3% authorized full-time
authorized 1. or LCFF=3% equivalent positions for
fiscal year 1916-1917

okt fiscal year 1916-1917
s $12,100, - i5 4,500

BASE = $12,100.00 FTE = 4,500

$12,100.00 (BASE) increased
by 3% (LCFF) is $12,463.00
multiplied by 4,500 (FTE) is
$56,083,500,00
1917-1918 fscal year
contribution from District
=$56,083,500.00

Determining the 1918-1919 Fiscal Year Contribution from the District to the Health and Welfare Fund

1916-1917 per pupli base grant

=$5, 150.00
1917-1918 per pupil base grant
=$5,099.00 i
base amount per year-over-year decrease Is 1% authorized full-time
authorjzed 1.0 FTE for LCEF = 1% equivalent positions for

fiscal year 1917-1918
is $12,463.00
BASE =5$12,463.00

fiscal year 1917-1918

__._, Is 4,500 J

FTE =4,500

$12,463 {BASE) decreased by
1% (LCFF) Js $12,339.60
multiplied by 4500 (FTE) Is
$55,528,217.82
1518-1919 fiscal year
contrlbution from District
=$55,528,217.82
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2. The contributions from ellgible participants shall be determined annually by the HBGB in
accordance with the provisions of this Article.
a. The contributions from eligible participants for the coming fiscal year shall be set
and made available to the District and its employees prior to the annual opern-
enroliment period.

3. If the Local Control Funding Formula, what is required for the District's financial
statement, and/or any other local, state, or federal enactment creates a structural
change from the provisions in effect on the date of this Agreement school year and/or
California has yet to adopt a fiscal year budget by the time of the First Interim Financial
Statement, the HBGB will determine what changes, If any, should be made to the
calculation contalned in iV. 1.

a. When there s a deadlocked 1:1 vote, such proposed changes shall not be
enacted and the provisions of l. 6. above shall not apply.

b. Instead, the parties will engage in coordinated bargaining to resoive outstanding
fssues.

4. The Partles recognize that District increases to the Health and Welfare Fund as set forth
in V. 1., shall automatically be deducted from additional doliars actually received by the
District that are available for negotiations over potential salary increases for the
applicable school year.

5. Administrative Casts: The requirement that health benefits expenses operate within the
Health and Welfare Fund annual budget as established by the HBGB set forth above
shall include, as an expense to be covered by the health Fund, any costs associated with
administration of the health Fund with the expenses and contribution to he evaluated
on an incurred basis. Such administrative costs may include but are not limited to
training for HBGB members, any non-vendor covered costs associated with the annual
Health Falr, any additional open enroliments mandated by the HBGB due to vendor
and/or plan changes. By January 31* of each plan year covered by this Agreement, the
District shall provide the HBGB with an itemized report on the administrative costs
incurred in the previous plan year. With respect to legal costs for outslde counsel In
defense of claims agalnst the District arlsing out of decisions or actions of the HBGB
and/or the District arising under this Agreement, and that are therefore to be treated as
adminlstrative costs, the District and the HBGB shall cooperatively consult regarding
selection of such counsel, defense strategies to be employed, scope of work and
estimated costs.

V. status of the Health and Welfare Fund and Shortfall Provisions

1. The HBGB shall report to the District and Signatory Unions on at least a quarterly basis
regarding the status of the Health and Welfare Fund.
a. Specifically, such reports shall indicate whether actual expenditures from all
components of health and welfare benefits Plans are projected to exceed

7



Tentative Agreement — Health and Welfare Benefits

budgeted Health and Welfare Fund revenues, This determination shall be made
based on clalms and experience and expenses to date, projected according to
objective, industry-based and historical trends, to yield an annualized projection

of total expenditures.

2, Unspent Reserve Funds: Any unspent funds in the Health and Welfare Fund {after all of
the prior year's costs have been covered) shall remain as an ending balance In the Fund
and carried over as a beginning balance to the next year. This does nat reduce the
District’s contribution amount as calculated in IV. 1. Conversely, if actual costs for any
given year exceed the District’s defined total aggregate contribution, following
implementation of 3.3, b and c below; such amount shall be deducted from the District’s
obligation for the followIng year pursuant to section 3. d. below.

3. Projected Shortfall: When a shortfall is projected, the HBGB shall act immediately and
within thirty (30) days of receiving a recommendation from the consuhtant and/or plan
administrator to utilize avallable Health and Welfare Fund reserves and/or other
action(s) to niltigate the shortfall within the fiscal year in which it is projected to accur.

a. In determining the amount of Health and Welfare Fund reserve utliization and/or
any special assessment, the HBGB shall base its decision on the information and
recommendations of the HBGB's consultant and/or plan administrator, as well as
maintaining an adequate reserve.

b, When there is a deadlock 1:1 vote, on the foregoing determination, such
proposed changes shall not be enacted and the provisions of i1, 6. shall not apply.

c. Instead, all employee participants, exclusive of dependents, shall be assessed an
equal, flat special assessment necessary to negate the shortfall within the fiscal
year in which it is projected to occur.

d. When any of the foregoing actions do not negate the shortfall in the same fiscal
year, and the District must temporarily fund the remaining shortfall, such
amount shall be deducted from the District’s contribution to the Health and

Welfare Fund for the following year.

VI. Effect of Agreement

1. This Agreement becomes effective only upon ratification by all parties that are
signatorles to this Agreement. If any such party fails to ratify this Agreement, the
Parties shall inmediately engage in coordinated bargaining to resolve outstanding
issues, and achieve successful ratificatlan, if possible.

2. Upon ratification by all Parties, this Agreement supersedes all existing collectively
negotiated agreements between the District and Signatory Unions regarding health and
welfare benefits Plans. Such agreements shall be modified, as well as all relevant
Board/District policies and regulations, where appropriate to include the provisions of

this Agreement,
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3. Hold Harmless: As part of this Agreement, the Parties agree as follows:
a. Health and welfare benefits and associated structures for premlum contributions
in effect for the 2014-2015 fiscal year shall remain in effect for the 2015-2016
fiscal year.
b. Alllitigation regarding the subject matter covered by this Agreement shall be
withdrawn with prejudice by the initiating party. These include the following
matters pending before the Public Employment Relations Board:

AFSCME SF-CE-3077-E
OEA SF-CE-3084-E
SEIU SF-CE-3082-E
BCTC SF-CE-307B-E
UAOS SF-CE-3083-E

-4. This Agreement shall continue in effect upon explration and is subject to amendment
only through a coordinated bargalning process that includes all Signatory Unions and
the District, similar to the one used for its establishment.

VIl. WITHDRAWAL FROM PLANS

1. District: If the District for any reason seeks to cease its participation in this Agreement
and the HBGB, this may occur only through a coordinated bargaining process that
includes all Signatory Unlons and the District similar to the one used to establish this
Agreement. Withdrawal may occur only pursuant to a negotiated agreement or
exhaustion of the legally required impasse process.

2. Unions: If one of the Signatory Unlons, for any reasons, seeks to cease jts particlpation
In this Agreement and the HBGB, the HBGB shall continue for the benefit of all
remaining Partles and the District’s obligation to contribute to the Fund shall continue.

a. Any Signatory Unlon which ceases its participation shall forfeit any and all rights
and Interest in this Agreement or any of its assets and shall not be entitled to any
share of the reserve maintained by the HBGB upon its withdrawal from
participation.

b. Notice of withdrawal shail be served in writing to the HBGB no later than three
(3) months prior to the end of the benefits plan year.

¢. The effective date of the Signatory Union’s withdrawal shall be fifteen (15)
months after the withdrawal notification submitted to the HBGB. For example,
for a plan year that runs from July 1, 2016 through June 30, 2017, a notice of
withdrawal on or before March 31, 2016 will be effective June 30, 2017.

Vill. DEFINITIONS

As used In this Agreement the following words and phrases shall be defined as provided in this
section,



Tentative Agreement — Health and Welfare Benefits

=

2.

Day{s): A day during which the District Office is open for business.

Eligible Participant: Any employee participant or retiree or beneficiary who Is eligible to
receive a health and welfare benefit of any type as defined in the second paragraph of

the Preamble to this Agreement.

Employee Participant or Participating Employee: All persons included in a bargaining
unit as described in a collective bargaining agreement between the Partles, and any
other employee of the District whether or not covered by a collective bargalning
agreement. Persons employed under individually negotiated contracts or serving on the
District governing Board of Trustees may aiso be included within these terms. If such
persons are not covered by the Heaith and Welfare Plans contained in this Agreement
the cost of any separate coverage should not be charged against the Health and Welfare

Fund as defined in this Agreement.

Health and Welfare Fund or Health Fund or Fund: The District's internal Health and
Welfare Fund composed of monies segregated from the District's General Fund to be
used for health coverage for eligible participants through the Health and Welfare Plans
administered by the Health Benefits Governing Board.

Health and Welfare Benefits Plan(s) or Health and Welfare Plan(s) or Plan(s): The

benefits administered by the Health Beneflts Governing Board pursuant to the terms of
the colfective bargaining agreements between the Parties.

10
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OAKLAND UNIFIED SCHOOL DISTRICT _ Printed: 4:2412017,'
 HUMAN RESOURCES SERVICES AND. SUPPORT

SALAR "'CHEDULECDCINSTRUCTIDNA' \SS

. periods: 12, DaysiYear:

il ‘P‘\Li'.*—r“

W istopl [ Step 2 [ UStep 3t
Range 01, 0:14 UNITS
ANNUAL  § 2031987 $ 2153852 § 22,7713 §$ 2399003 §$ 2522291 § 2644155
MONTHLY § 169332 § 179488 § 1,897.62 § 1,999.17 §$ 2101.91 § 2,203.46
DAILY $ 78.76 $ 83.48 § 8826 $ 92098 § 9776 §  102.49
HOURLY  § 1050 $ 1113 § 1177 1240 § 1304 § 13.66
|@ﬁ§§%’3‘ 15-29 UNITS
ANNUAL  § 2153852 § 2277139 § 2399003 § 2522291 $ 2644155 §$ 27,591.44
MONTHLY § 179488 § 189762 § 1,999.17 $ 210191 $ 220346 §$ 229929
DAILY $ 8348 $ 88.26 $ 9298 § 9776 § 10249 $  106.94
HOURLY  § 1113 $ 1177 § 1240 $ 1304 § 1366 $ 14.26
ANNUAL  § 2277139 § 2399003 $ 2522291 $ 2644155 $ 27,591.44 §$ 28,795.86
MONTHLY § 189762 § 199917 $ 210191 § 220346 $ 229929 $ 2,399.66
DAILY $ 88.26 $ 92.98 $ 9776 '§ 10249 § 10694 § 11161
HOURLY  § 177§ 1240 § 13.04 $ 1366 § 1426 S 14.88

.59 UNITS
ANNUAL  § 2399003 §$ 2522291 § 2644155 § 27,591.44 §$ 2879586 §$ 30,070.22
MONTHLY § 199917 $ 2101.91 § 220346 $ 229929 $ 2399.66 §$ 250585
DAILY $ 9298 $ 9776 $ 10249 § 10694 $ 11161 $ 11655
HOURLY  § 1240 § 13.04 § 1366 § 1426 § 1488 $ 15.54
Range 05 60-74 UNITS
ANNUAL  § 2522291 §$ 2644155 § 27,501.44 $ 2879586 $ 30,070.22 § 31,331.55
MONTHLY § 210191 § 220346 $ 229929 $ 239966 $ 250585 $ 2,610.96
DAILY $ 97.76 $ 10249 § 10694 $ 11161 § 11655 § 12144
HOURLY  § 13.04 $ 1366 $ 1426 $ 1488 $ 1554 § 16.19
Range 06. 75-89 UNITS
ANNUAL  § 2644155 §$ 2750144 § 2879586 $ 3007022 §$ 3133155 § 32,480.26
MONTHLY § 220346 $ 229929 $ 239966 $ 250585 §$ 261096 § 2706.69
DAILY $ 10249 $ 10694 $ 11161 § 11655 $ 12144 § 12589

APPENDIX 3



HOURLY $ 1366 $ 1426 $
Range 07, 90-104 UNITS
ANNUAL $ 27,591.44

28,795.86

111.61
14.88

DAILY $ 106.94
HOURLY = § 14.26

[Range 085405 + UNITS

ANNUAL $ 28,795.86 §
MONTHLY § 239966 §$
DAILY 3 11161 § 116.55
HOURLY $ 1488 § 15.54

30,070.22

$ $ 30,
MONTHLY $ 229929 §$§ 239966 $§ 250585

$ $

$ $

3 3,
250585 $ 261096

$

$

14.88

070.22

116.55
15.54

331.55

121.44
16.19

$

$
$
$
$

15.54

31,331.55
2,610.96
121.44
16.19

32,480.26
2,706.69
125.89
16.79

P H A »

16.19

32,480.26
2,706.69
125.89
16.79

33,727.35
2,810.61
130.73
17.43

$

$
$
$
$

16.79

33,727.35
2,810.61
130.73
17.43

35,015.94
2,918.00
135.72
18.10

Effective 07/01/2007

Includes 2% increase effective 7/1/2013

Longevity:
10-15 years continuous service = $19.21 per month

16+ years continuous service = $25.61 per month




ANNUAL $ 17,263.65
MONTHLY § 1,726.36
DAILY $ 84.21

HOURLY $ 11.23

ANNUAL $ 17,709.62
MONTHLY § 1,770.96
DAILY $ 86.39

HOURLY $ 11.52

ANNUAL $ 18,871.47
MONTHLY § 1,887.15
DAILY $ 92.06

HOURLY $ 12.27

ANNUAL $ 19,340.91
MONTHLY § 1,934.09
DAILY $ 94.35
HOURLY $ 12.58
| Range 05

ANNUAL $ 20,608.40
MONTHLY § 2,060.84
DAILY $ 100.53

HOURLY $ 13.40

-Range 06 ]

ANNUAL $ 21,124.80

$ 18,695.45
$ 1,869.54
$ 91.20
$ 12.16

$ 19,153.15
$ 1,915.31
$ 93.43
$ 12.46

$ 20,432.36
$ 2,043.24
$ 99.67
$ 13.29

$ 20,925.28
$ 2,092.53
$ 102.07
$ 13.61

$ 22,298.39
$ 2,229.84
$ 108.77
$ 14.50

$ 22,861.71

¢ ¥ & ©

€ H &H &

20,138.97
2,013.90
98.24
13.10

20,655.35
2,065.54
100.76
13.43

22,009.14
2,200.91
107.36
14.31

22,556.58
2,255.66
110.03
14.67

22,556.58
2,255.66
110.03
14.67

24,610.39

$
$
$
$

$
$
$

$
$
$
$

¢ P H &

21,559.02
2,155.90
105.17
14,02

22,063.68
2,206.37
107.63
14.35

23,594.08
2,359.41
115.09
15.35

24,164.42
2,416.44
117.88
15.72

24,164.42
2,416.44
117.88
15.72

26,370.77

$

22,981.42
2,298.14
112.10
14.95

23,542.41
2,354.24
114.84
15.31

25,150.24
2,515.02
122.68
16.36

25,807.46
2,580.75
125.89
16.79

27,473.96
2,747.40
134.02
17.87

28,166.38

$
$
$
$

$
$
$
$

€ eHh e A

$
$
$
$

25,126.76
2,512.68
122.57
16.34

25,772.24
2,577.22
125.72
16.76

27,497.44
2,749.74
134.13
17.88

28,213.33
2,821.33
137.63
18.35

30,032.41
3,003.24
146.50
19.53

30,795.25




MONTHLY § 211248 § 2,286.17 § 246104 $ 263708 $ 281664 $ 3,079.53
DAILY $ 103.05 $ 11152 § 120.05 $ 128.64 § 13740 $ 150.22
HOURLY $ 1374 & 14.87 § 16.01 § 1715 § 1832 $ 20.03

REGULAR EMPLOYEES IN THE UNIT WHO HAVE BEEN EMPLOYED ON A HALF-TIME OR MORE BASIS SHALL RECEIVE THE Fi

LONGEVITY PAY: (3.75 HOURS OR MORE)

EFFECTIVE 7/1/91

NUMBER OF YEARS

CONTINUOUS SERVICE AMOUNT PER MONTH
10 YEARS $10.38

15 YEARS $20.81

20 YEARS $31.20

25 YEARS $41.57

30 YEARS $52.00

35 YEARS $62.40

40 YEARS $72.80

Salary Placement

Instructional Assistant
Community Assistant
Health Assistant

Child Care Assistant
Range 1 - Without 60 Units
Range 3 - With 60 Units

Instructional Assistant Bilingual

Instructional Assistant Spec. Ed.

Community Assistant Bilingual

Instructional Assist. Computer Lab |

Instructional Assist. Interpreter for Deaf and Blind Teacher
Range 2 - Without 60 Units

Range 4 - With 60 Units

IA's with Reading Class or Mental Health Training
Range 5 - without 60 Units
Range 6 - with 60 Units

Salary Schedule K121 261 Days7.5 Hours.
3.87% COLA - Implemented 05/31/2002.

Includes 2% increase effective 7/1/2013
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_ANNUAL $ 20,4_76.96 $ 2146279 |$ 2260118 |§ 2375599 |$ 2495542 |% 2627923 | % 26,279.23 | $ 27,532.64
MONTHLY |$ 1,70641 |$ 178857 | $% 1,883.43 | $ 1,97967 | $ 2,07962 | $ 2,189.94 | $ 218994 | § 2,294.39
DAILY $ 78.46 i $ 8223 | % 86.59 | $ 9102 | $ 9561 | $ 10069 | $ 10069 | $ 105.49
HOURLY $ 1046 | $ 1096 | $ 1155 | § 1214 | $ 12751 % 1342 | § 1342 | $ 14.07
ANNUAL $ 2206837 | $ 2323726 |$ 2434984 |$ 2561733 |% 2687073 | % 28,236.80 | $ 28,236.80 | % 29,616.96
MONTHLY |$ 1,839.03|% 1_,936.44 $ 2,029.15 | $ 213478 | $ 223923 | % 2,353.07 | $ 2,353.07 | $ 2,468.08
DAILY $ 8455 | % 8903 | % 9329 | § 98.15 | § 10295 | $ 108.19 | § 108.19 _$ 113.47
__HOURLY $ 1127 | $ 11871 % 1244 | $ 13.09 | $ 1373 | $ 1442 | § 1442 | $ 15.13
B - . .

| Range 13 | —
ANNUAL $ 22,603.53 _$ 23,758.34 | $ 2495542 |$ 2619474 |$ 2753264 |$ 28,940.96 | $ 28,940.96 | $ 30,307.03
MONTHLY |$ 188363 |% 1979.86|$ 2,079.62 | $ 2,18290 | $ 229439 | $ 241175 | $ 241175 | $ 2,525.59
DAILY $ 86.60 | $ 9103 | % 9561 | $ 10036 | $ 10549 | $ 11088 | $ 11088 | $ 116.12
HOURLY $ 1155 | $ 1214 | $ 1275 | $ 13.38 | § 1407 | § 1478 | $ 1478 | $ 15.48
ANNUAL $ 2§,237.26 $ 2434984 |3% 25617.33 | % 26,870.73|$ 2823680 |$ 2961696 | $ 29,616.96 | $ 31,053.43
MONTHLY |$ 193644 |$ 2,029.15| % 213478 | $ 223923 | % 2,353.07 | $ 2,468.08 | $ 2,468.08 | $ 2,587.79
DAILY $ 8903 | % 9329 | $ 98.15 | § 10295 1| % 108.19 | $ 11347 | $ 11347 | $ 118.98
HOURLY $ 1187 | $ 1244 | $ 13.09 | $ 13.73 | $ 1442 | $ 1513 | $ 1513 | $ 15.86
ANNUAL $ 24,350.12_ __$ 2561733 | $ 26,870.73 l $ 28, 236.80 $ 2964512 | % 31,152.02 | $ 31,152.02|$ 3271525
MONTHLY $ 202918 |$% 213478 | % 2,239.23 % 2 353_07 i& B 247043 | $ 2,59@0 $ 2,596.00 | $ 2,726.27
DAILY $ 9330 | $ 98._15 $ 10295 % 108.19 | § 113.58 | § 119.36 | $ 11936 | § 125.35
HOURLY $ 12.44 ) $ 1309 | $ 1373  $ 1442 | $ 1514 | $ 1591 | $ 1591 | $ 16.71
_Range 17, L . o
ANNUI{L $ 2495542 | $ 26,19474 | $ 27,53264 $ 28,84238|% 30,307.03|% 3L856.18 $ 3185618 |$ 3347576
MONTHLY $ 2,079.62 i_ZEZ_QO $ 229439 § 240353 | % 252559 | % 2,654.68 $ 265468 | % 2,789.65
EAILY $ 95.61 _$ 10036 | $ 10549 $ 11051 | $ 116.12 i 122.05| % 122 05(% 128.26
HOURLY 5 1275 | % 13.38 | § 1407 $ 1473 | % 1548 | $ 1627 | § 1627 | $ 17.10




I m&%@wmﬁm

ANNUAL $ 2561733 |$ 2687073 | $ 28,236.80 | § 29,715.55 $ 3261668 | % $ 34,250.34
MONTHLY [$ 213478 |$ 223923 |$§ 2,353.07 | § 2,476.30 $ 2,718.06 | $ $ 2,854.19
DAILY $ 98.15 | § 102.95 | § 108.19 | § 113.85 $ 12497 | $ 5 131.23
HOURLY $ 13.09 | $ 1373 | § 1442 | § 15.18 $ 16.66 | $ $ 17.50
ANNUAL $ 26,194.74 | $ 2753264 |$ 2884238 |% 30,307.03 $ 33,532.08 $ 35179.81
MONTHLY |$ 2,18290|% 2,294.39 |5 2,403.53 | $ 2,525.59 $ 2,794.34 $ 2,931.65
DAILY $ 100.36 | $ 10549 | § 11051 | § 116.12 $ 128.48 3 134.79
HOURLY $ 13.38 | $ 14.07 | $ 1473 | § 15.48 $ 17.13 $ 17.97
ANNUAL $ 26,870.73 | $ 28,236.80 | $ 29,645.12 : $ 3105343 (% $ 3419399 | % $ 3598255
MONTHLY |§ 223923 |$ 2353.07 | § 2,470.43 | § 2,587.79 | $ $ 2,849.50 | § $ 2,998.55
DAILY $ 102.95 | $ 108.19 | § 11358 | § 11898 | § $ 131.01 | $ $ 137.86
HOURLY $ 1373 | $ 14.42 | $ 1514 | § 15.86 | $ $ 1747 | $ $ 18.38
ANNUAL $ 2753264 |$ 2884238 |3% 30,307.03 % 31,856.18 $ 3509532 |% $ 36,883.88
MONTHLY |$ 229439 |$§ 240353 |$ 2,525.59 | § 2,654.68 $ 292461 | $ $ 3,073.66
DAILY 5 105.49 | $ 11051 | § 116.12 | § 122.05 $ 134.46 | $ $ 141.32
HOURLY $ 14.07 | $ 1473 | $ 15.48 | § 16.27 $ 17.93 | $ $ 18.84
ANNUAL $ 28,236.80 | $ 2964512 |§ 3105343 |$ 32,616.68 $ 3598255 $ 37,799.28
MONTHLY | $ 2,353.07 | $ 247043 |5 2,587.79 I $ 2,718.06 $ 2,998.55 $ 3,149.94
DAILY $ 108.19 | $ 11358 | § 118.98 | § 124.97 $ 137.86 $ 144.82
HOURLY | § 1442 | $ 1514 % 15.86 ; $ 16.66 | % 18.38 $ 19.31
| Range 23,

ANNUAL $ 2884238 |$ 30,307.03 | $ 31,856.18 33,475.76 36,785.30 | $ 38,756.95
MONTHLY |$ 240353 | % 2,525.59 | § 2,654.68 2,789.65 3,065.44 | $ 322975
DAILY $ 110.51 | $ 11612 | § 122.05 128,26 140.94 $ 148.49
HOURLY $ 1473 | % 1548 | § 16.27 17.10 18.79 $ 19.80




ANNUAL $ 2964512 |$ 31,053.43 |$ 32,616.68 | $ 3432074 | $ 3§:g82.55 $ 37,79928 |$ 37,799.28 | $§ 39,700.53
MONTHLY |$ 247043 |$% 2587.79 % 2,718.06 | $ 2,860.06 | $ 2,998.55 | $ 3,14994 | § 3,14994 | $ 3,308.38
DAILY $ " 113.58 $ 118.98 | § 12497 | $ 13150 | § 137.86 | $ 14482 | § 14482 | § 152.11
HOURLY $ 16.14 | § 1586 | $ 16.66 | $ 17.53 | $ 18.3_8_ $ 1931 | $ 19.31 | $ 20.28
ANNUAL $ 30,307.03 | $ 31,856.18 | $ 33,475.76 |$ 3509532 |$ 3678530 (% 3875695 |9% 38,756.95|% 40,601.84
MONTHLY |$ 252559 |$ 2654.68 % 2,789.65 | § 292461 | % 3,06544 | $ 3,229.75 | $ 3,229.75 | $ 3,383.49
DAILY $ 116.12 | $ 122.05 | $ 128.26 | $ 134.46 | § 140.94 $_ - 14849 | § 14849 | § 155.56
HOURLY $ 15.@_ $ 16.27 | $ 17.10__$ 1793 | $ 18.79 $_ - 19.80 $ 19.80 | $ 20.74
ANNUAL _ $ 31,(@.43 $ 3261668 | $ 3432074 | $ 35098255 | % 3_7,_799.28 $ 39,70053 |$ 39,700.53 | § 41,644.00
MONTHLY |$ 2,587.79 (% 2,718.06 | % 2,860.06 | $ 2,998.55 | ¢ 3,149.94 | § 3,308.38 | 3,308.%8 $ 3,470.33
DAILY $ 118.98 | $ 12497 | $ 131.50 I $ 137.86 | $ 14482 | $ 15211 | § 15211 | § 159.56
HOURLY $ 1586 | $ 16.66 | 1753 | § 18.32 $ 19.31 | $ 2028 | $ 2028 | $ 21.27
ANNUAL $ 31,856.18 | $§ 33,475.76 | $§ 35,095.32 ‘l $ 3678530 |% 38756.95|% 40,658.18 3% 40,658.18 [$ 42,672.08
MONTHLY |$ 2,654.68 | % B 2,78%5 _$ 2,92461 | $ 3,065.44 | § 3,229.75 | $ 3,388.18 | § 3,388.18 | $ 3,556.01
DAIL_Y $ 122.05 | $ 128.26 | $ 134.46 | $ 140.94 | $ 148.49 | § 15578 | § 155.78 | $ 163.49
HOURLY $ 16.27 | § 1710 | $ 1793 | § 18.79 | $ 19.80 | $ 2077 | § 20.77 | $ 21.80
ANNUAL $ 3191252 |$ 3432074 |% 3598255 |% 37,799.28 | 3% 3970053 |$ 4164400 |$% 4164400 |3% 4374240
MONTHLY |$ 265938 % 2860.06|% 2,998.55 | § 3,149.94 | § 3,308.38 | 3,470.33_ __$ _3,4@.33 $ 3,645.20
DAILY B $ 122.27 | § 131.50 | $ 137.86 | $ 144.82_ $ 15211 | § 15956 | $ 159.56 | $ 167.60
HOURLY_ $ 16.30 | $ 1753 | $ 18.38 | § 19.31 | % 20.28 | § 2127 | § 2127 | $ 22.35
“Rangs 29 B

ANNUAL $ 3:_3,475.76 $ 3509532 |% 36,78530 & 38,756.95_ $ 40601.84 |$ 4261575|% 4261575 |% 4474230
MONTHLY | $ 278965 |% 292461 |% 3,06544 $ 3,229.75 | § 3,383.49 | § 3,551.31 | $ _3,551.31_ _$ 3,728.53
DAILY $ 128,26 | $ 13_1_1.46__ $_ 14094 $ 14@&_35 155;53 $ 163.28 | $ 1632 $_ ) 171.43
HOURLY $ 17.10 ] $ 1793 | § 1879 $ 19.82 ;$ 20.74 | § 2177 | $ 2177 | $ 22.86




& 1
Step 1l | step2 |1 Stepa (| Stepd

_;lgaﬁ[.gﬁffﬁl. 307 =

ANNUAL | $ 3432074 | $ 35982.55|$ 37,799.28 | § 39,700.53 | § 4164400 | $ 4374240 |$ 43,742.40 [ § 45939.38
MONTHLY |$ 286006 |$ 299855|$% 314094 | § 330838 |$ 347033 |$ 3,64520 |$ 364520 |§  3,828.28
DALY  |§ 131.50 | $ 137.86 | $ 144.82j$ 15211 | § 159.56 | § 167.60 | $ 167.60 | $ 176.01
HOURLY |$ 1753 | § 18.38 | $ 19.31 ' $ 2028 | $ 2127 (% 22353 2235 % 23.47
ANNUAL | $ 3598255 |$ 37,799.28 | § 39,700.53 | § 41,644.00 | $ 43,74240 | $ 45939.38 | $ 45939.38 [§ 48,220.86
MONTHLY |$ 299855|$ 3,149.94 | $ 3,308.38!$ 347033 |$ 3,64520|$% 382828 % 3,828.28 |$  4,018.40
DAILY $ 13786 | $ 144.82 | $ 15211 | § 159.56 | $ 167.60 | $ 176.01 | $ 176.01 | $ 184.75
HOURLY |$ 18.38 | $ 19.31 | $ 2028 | $ 2127 | $ 2235 | $ 2347 | § 2347 $ 24.63
[ANNUAL | $ 36,785.30 | $ 38,756.95 | $ 40,601.84 | § 4261575 | $  44742.30 | § 46,981.53 | $  46,981.53 | $  49,333.43
MONTHLY |$ 3,06544 |$ 3229.75($ 3,38349'$ 355131 |$ 372853 |$ 3915143 |% 391513 |% 411112
DAILY $ 14094 | $ 148.49 | $ 155.56 | $ 163.28 | $ 17143 | § 180.01 | $ 180.01 | $ 189.02
HOURLY |$ 18.79 | § 19.80 | $ 2074 | § 2177 | $ 2286 | $ 24.00 | $ 24.00 | $ 25.20
ANNUAL [ § 37,799.28 | $ 39,700.53 |$ 41,644.00 | § 4374240 [$ 4593938 | $ 48220.86 |$ 4822086 |% 50,614.99
MONTHLY |$ 3,149.94 | $ 330838 |$ 347033 !% 364520 |$ 382828 (% 4,01840|$ 4,01840|$% 4217.92
DAILY $ 14482 |% 15211 | § 159.56 | $ 167.60 | $ 176.01 | $ 184.75 | $ 184.75 | $ 193.93
HOURLY |$ 19.31 | $ 2028 | § 2127 1% 2235 | $ 2347 | $ 2463 | % 2463 | 25.86

;
|

ANNUAL | $ 3875695 |% 40,601.84 |$ 4261575 | § 4474230 |$ 4702378 |$ 49,389.76 [ $ 49,380.76 | $ 51,826.15
MONTHLY |$ 322975 |$ 3738349 |$ 356131 '$ 372853 | 391865|$ 411581 |5 411581 |$  4,318.85
DAILY $ 148.49 | § 155.56 | $ 163.28 $ 17143 | 180.17 | $ 189.23 | $ 189.23 [§ 19857
HOURLY |§ 1980 |§ 2074 | $ 2177 % 22.86 | $ 2402 |3 2523 | $ 2523 % 26.48
Range 36 | B |
ANNUAL | $ 39,700.53 | $ 41,644.00 | $ 43,74240 $ 4593938 |$ 4822086 |$ 5061499 |$ 50614.99|% 53,093.64
MONTHLY |$ 330838 |$ 347033 |$ 364520 § 382828 |$ 401840 |§ 4217.92|$ 4217.92|$  4,424.47
DAILY $ 15211 $ 159.56 | $ 167.60 $ 176.01 | 3 18475 | 8 193.93 | § 193.93 | $ 203.42
HOURLY | $ 2028 | $ 2127 |$ 2235 § 2347 | % 2463 | % 2586 | $ 2586 (% 2712




ﬁQNlﬂL $ 41644.00 | $ 43,74240|$ 4593938 | $ 48,22086 | $ 50,586.84 | $ 53,06546 | § 53,065.46 | $ 55,783.52
MONTHLY |$ 3,47033|$ 364520 |% 3,828.28 | § 4,018.40 | § 421557 | $ 442212 | § 442212 | § 4,648.63
DAILY $ 159.56 | $ 167.60 | $ 176.01 | § 18475 | $ 193.82 | $ 203.32 | § 20332 | $ 213.73
HOURLY $ 21.27 | § 2235 | % 2347 | % 2463 | $ 2584 | % 2711 | % 2711 | $ 28.50
| Ranga40.
ANNUAL $ 43,756.48 | $ 45939.38 | $§ 48,220.86 | $ 50,586.84 | $ 53,065.46 § 55,783.52 | $ 5578352 | % B 58,557.92
MONTHLY |$ 364637 |% 3,82828 3% 4,018.40 | § 421557 | § 442212 | $ 4648.63 | § 4,648.63 | $ 4,879.83
DAILY 3 167.65 | $ 176.01 | $ 184.75 | § 193.82 | § 20332 | § 21373 | $ 213.73 | § 224.36
HOURLY ! $ 2235 % 2347 | % 2463 | % 2584 | % 2711 | $ 28.5(_) $ 2850 | $ 29.91
ANNUAL $ 45939.38 | $ 48,220.86 | $§ 50,586.84 | $ 53,065.4}6 $ 5575537 |% 5852975|% 58,529.75 (% 6144497
MONTHLY |$ 3,82828|% 401840 |% 421557 | § 442212 | § 4646.28 | $ 487748 | 487748 | $ 5,120.41
DAILY $ 176.01 | $ 184.75 | § 193.82 | § 20332 | $ 21362 | $ 224.25 $ 22425 | § 235.42
HOURLY $ 2347 | $ 2463 | % 2584 | § 27111 % 2848 | $ 2990 | $ 2990 | $ 31.39
| Range' - |
ANNUAL $ 47,023.78 | $ 4933343 | $ 51,755.73 |$ 5443859 | $ 57,065.11 $ 6000849 |% 6000849 |$% 62951.87
MONTHLY |$ 391865 |3% 4,111.12| 9% 4,312.98 | $ 4,536.55 | $ 4,755.43_ i$ 5,000.71 | $ 5,000.71 | $ 5,245.99
DAILY $ 180.17 | $ 189.02 | $ 198.30 | $ 208.58 | $ 21864 | § 22992 | § 22992 | § 241.19
HOURLY | $ 2402 | $ 2520 | % 26.44 | § 27.81 | $ 2915 | $ 30.66 | $ 3066 | $ 32.16
e e e
_Rango 44, N
ANNUAL $ 48,220.86 | $ 50,586.84 | $ 53,065.46 | $ 55,769.45 | % 58,5_57.92 $ 6148722 (% 61487.22|3% 64,585.53
MONTHLY |$ 4,01840 | 3% 421557 % 442212 | $ 464745 | % 487983 | § 512394 | § 512394 | § 5,382.13
DAILY $ 18475 | § 19382 | § 20332 ;' $ 21368 | § 22436 | $ 23558 | § 23558 | § 247.45
HOURLY 3 2463 | $ 2584 | § 27.11 | $ 2849 | § 2991 | $ 3141 | % 3141 | % 32.99
= e i -

Range 45 .
ANNUAL $ 4933343 |$ 51,74165| % 5440337 '$ 5707918 | % 59._994.40 $ 6302229 (9% 63,022429_ $ 66,134.&
MONTHLY |[$ 411112 |$% 431180 | % . 4,53361 $ 475660 | $ 499953 | % 525186 | % 525186 | $ 5,511.22
DAILY $ 189.02 | § 198.24 | § 208.44 § 21869 | $ 229.86" __$ 24146 | $ 24146 | § 253.39
HOURLY $ 2520 | $ 2643 | $ 2779 % 2916 | $ _30.65 % 3220 | $ 3220 | $ 33.79
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ANNUAL $ 5306546 | $ 55769.45|$ 58,557.92 |$ 61487.22|$ 64,54328 |3 67,754.24 | 67,754.24 | $§ 71,106.05
MONTHLY |$ 442212 |$ 4647453 4879.83 | $ 512394 | § 537861 | $ 5646.19 | $ 5,646.19 | $ 5,925.50
DAILY $ 203.32 13 21368 | $ 22436 | $ 23558 | $ 24729 | $ 25959 | $ 25959 | $ 272.44
HOURLY $ 2711 | $ 2849 | § 2991 | % 3141 | § 3297 | § 3461 | $ 3461 | $ 36.32
g

ANNUAL $ 54,417.47 | $ 57,065.11 |§ 60,00849 [$ 63,02229 |$ 66,20510 | $ 69,528.73 | § 6952873 | § 72,979.11
MONTHLY |($ 453479 |$ 475543 |$% 5,000.71 | $ 5251.86 | $ 551709 | $ 5,794.06 | $§ 5,794.06 | $ 6,081.59
DAILY $ 208.50 | $ 218.64 | $ 22992 | § 24146 | $ 25366 | $ 266.39 | $ 266.39 | $ 279.61
HOURLY $ 2780 | $ 2915 | § 3066 | $ 3220 | § 3382 | $ 3552 | % 3552 | $ 37.28
ANNUAL $ 57,065.11 | $§ 60,008.49 | $ 6302229 |$ 6620510 |$ 6950056 % 72,950.95|% 72,950.95 $ 76,598.49
MONTHLY | $ 4,755.43 $ 500071 % 5251.86 | § 5517.09 | $ 5,791.7_?_ $ 6,079.25 § 6,079.25 | $ 6,383.21
DAILY $ 218.64 | § 22992 | § 24146 | § 253.66 | $ 26629 | § 279.51 | $ 279.51 | § 293.48
HOURLY $ 2915 | $ 30.66 | $ 3220 | % 3382 | % 35.50 | § 37.27 | § 3727 | $ 39.13_
ANNUAL $ 5855792 | § 61487.22 |$ 6454328 |$ 67,866.91|$ 7116238 |% 74,711.33 | $ 74,711.33 | $ 78,401.14
MONTHLY | $ 487983 |% 5123.94 |3 5,378.61 | $ 5,655.58 | $ 5,930.20 | $ 6,225.94 | $ 6,225.94 | $ 6,533.43
DAILY $ 22436 | $ 23558 | § 24729 | § 260.03 | $ 27265 | $ 286.25 | $ 286.25 | § 300.39
HOURLY $ 2991 | $ 3141 | $ 3297 | § 3467 | $ 36.35 | § 3817 | $ 3817 | § 40.05
ANNUAL $ 63,064.54 | § 66,205.10 | $ 69,500.56 | $ 73,077.70 | $ 76,593.80 | $ 8041503 |$ 80,41503 | $ 84,428.75
MONTHLY | $ 525538 |% 5517.09|$% 579171 | $ 6,089.81 | $ 6,382.82 | $ 6,701.25 | § 6,701.25 | § 7,035.73
DAILY $ 241.63_ __$ 253.66 | $ 266.29 | $ 27999 | $ 293.46 | % 308.10 | $ 308.10 | $ 323.48
HOURLY $ 3222 | % 33.82 (% 3550 | $ 3733 | § 3913 | % 41.08 | $ 41.08 | $ 43.13
"Range 55

MUAL $ 7119055 | $ 74,781.76 | $ 78,499.71 | $ 8241485|8% 86,527.15|$ 90,808.44 | $ 90,808.44 | $ 9538548
MONTHLY |$ 5093255|% 6,231.81 | $ 6,541.64 ; $ 6,867.90 | $ 7,21060 | $ 7,567.37 | $ 7,567.37 | $ 7,948.79
DAILY $ 27276 | $ 286.52 | $ 300.77 - 31577 | $ 33152 | $ 34793 | § 34733 $ 365.46
HOURLY $ 3637 | $ B 38.20 | $ 40.10 4210 | § 4420 | % 46.39 | $ 46.39 | $ 48.73




ANNUAL $ 72,979.11|$ 76,640.74 | $ 80,499.53 | $ 84611.83|$ 88653.71 |$ 93,089.91 $ 93,089.91|$ 97,737.37
MONTHLY |$ 608159 |$ 638673 |39 6,708.29 [ $  7,050.99 | § 7,387.81 | $ 775749 | $  7,757.49 | § 8,144.78
DAILY $ 27961 | $ 29364 |$ 30843 % 32418 | $ 339.67 | $ 356.67 | $ 356.67 | § 374.47
HOURLY $ 37.28 | $ 39.15 | § 4112 | $ 4322 | % 4529 | 4756 | $ 47.56 | % 49.93
| Ranga 57,

ANNUAL $ 7482401 |% 78,541.98 |§ 8248526 |% 86611.64|$ 90,921.10 | § 95484.06 | § 95,484.06 | $ 100,230.09
MONTHLY |$ 6,23533|% 6,545.16 | % 687377 |$ 721764 |$ 757676 | % 7,957.01 | $ 7,957.01 |$  8,352.51
DAILY $ 286.68 | $ 300.93 | § 316.04 | $ 33185 $ 348.36 | $ 36584 | § 365.84 | § 384.02
HOURLY $ 3822 |% 4012 | § 4214 | $ 44.25 | % 4645 | § 48.78 | § 4878 | % 51.20
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ANNUAL $ 74,464.32 | $ 78,187.93 | § 82,097.27 [ $ 86,20259|% 90513.01|$% 9503877 |% 9503877 (3% 99790.14
MONTHLY [$ 6,20536|$% 651566 % 6,841.44 |§ 718355 % 754275 %  7,919.90 | § 791990 (% 831584
DAILY $ 28530 | $ 29957 | $ 31455 | § 330.28 | $ 346.79 | $ 36413 | § 364.13 | § 382.34
HOURLY $ 38.04 | $ 39.94 | $ 4194 | 44.04 | 46.24 | $ 48.55 | $ 48.55 | § 50.98
ANNUAL $ 76,326.12 | $ 80,143.17 |$ 84,150.50 | $ 88,357.23 | § 92,775.89 | § 97,414.45 $ 9741445 (% 10228546
MONTHLY [$ 6,36051 | § 6,678.60 | $ 701254 |$ 736310 |$ 773132 |% 8,117.87 | § 811787 [$  8523.79
DAILY $ 29244 | % 307.06 | $ 32242 | % 33853 | $ 355.46 | $ 373.24 | § 37324 | $ 391.90 |
HOURLY $ 38.99 | § 4094 | § 4299 | $ 4514 | § 4740 | § 49.76 | § 4976 | $ 52.25
ANNUAL $ 7823465 |% 82,147.41|% 86,253.86|$ 90,566.56 | § 9500574 | § 99,850.53 | § 99,850.53 | $ 104,842.31
MONTHLY |$ 651955 |$ 684562 $ 718782 |$ 754721 |% 792465 |3 832088 [$ 832088 |$  8736.86
DAILY $ 29975 | $ 31474 | $ 33047 ' $ 347.00 | $ 36435 | $ 382.57 | § 38257 | % 401.69
HOURLY $ 3997 | $ 4197 | § 44.06 . 46.27 | $ 48.58 | § 51.01 | % 51.01| % 53.56
_Range 61| . B
ANNUAL | § 80.191.03 | $ 84,200.64 | $ 88,410.78 $ 92,830.58 | § 97,472.56 | $ 102,345.85 | $ 102,345.85 | $ 107,462.97
MONTHLY |$ 668259 |$ 701672 % 7,367.57 $ 7,73588 | $ 8,122.71 | § 8,528.82 | % 852882 |§ 8,955.25
DAILY $ 307.25 | $ 32261 |% 33874 $ 35567 | $ 37346 | § 39213 | § 39213 (% 411.74
HOURLY 5 4097 | $ 43.01 | $ 4517 § 4742 | § 49.79 | $ 52.28 | § 5228 | % 54.90
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ANNUAL $ 82,195.26 | $ 86,305.14 | $ 90,621.25 |$ 95151.57 | $ 99,909.78 ' $ 104,904.98 | $ 104,904.98 | $ 110,149.72
MONTHLY | $ 6,84961|% 7,192.09|$ 7,551.77 | § 7,829.30 | $ _8,325.81 $ 8,742.08 | $ 8,742.08 | 9,179.14
DAILY $ 31492 | § 330.67 | § 34721 | $ 36457 | § 382.80 | $ 401.93 | § 40193 | $ 422.03
HOURLY $ 4199 | $ 44.09 | $ 46.29 | § 4861 | $ 51.04 | $ 53.59 [ $ 5359 | $ 56.27
[ANNUAL $ 84,250.77 | $ 88,463.19 | % 92,886.41 |$ 97,530.67 | $ 102,407.38 | § 107,527.92 | § 107,527.92 | $ 112,903.69
MONTHLY | § 7,020.90 |$ 7,371.93 |§ 7,740.53 | $ 8,127.56 | § 8,633.95 | $ 8,960.66 | $ 8,960.66 | $ 9,408.64
DAILY 3 32280 | $ 338.94 | § 35.5.89 $ 37368 | $ 39237 | $ 411.98 | § 41198 | $ 432.58
HOURLY $ 43.04 | 4519 | § 4745 | $ 49.82 | $ 52.32 | $ 5493 | § 54.93 | § 57.68

ANNUAL $ 8894945 |% 93399.73 | § 98,061.27 | $ 102,962.23 | $§ 108,116.67 | $ 113,510.54 $ 113,510.54 | § 119,200.14
MONTHLY | § 7,41245|$ 778331 |$ 8,171.77 | $ 8,580.;9 $ 9,009.72 | $ 9,459.21 | § 9,459.21 | $ 9,933.35
DAILY $ 340.80 | § 357.85 | § 37571 | $ 394.4-9 $ 41424 | § 43491 | § 43491 | § 456.71
HOURLY $ 4544 | § 4771 | % 50.10 | $ 52.60 | $ 55.23 | $ 57.99 | § 57.99 | § 60.8ﬂ.
HNUAL $ 91,217.67 | $ 9578143 |$ 100,561.8_; $ 105,587.76 | $ 110,873.65 | $ 116,405.06 [ $ 116,405.06 | $ 122,239.75
MONTHLY |$ 760147 |3 7,981.79|% 8,380.15 | $ 8.798;8 $ 9,239.47 | $ 970042 | $ 9,70042 | $ 10,186.65
DAILY $ 349.49 | § 366.98 | § 385.29 | $ 404.55 | § 424.80 | $ 446.00 | $ 446.00 | $ 468.35
HOURLY $ 4660 | § 4893 | $ 5137 | $ 53.94 | § 56.64 | $ 59.47 | § 5947 | $ 62.4;




SALARY SCHEDULE WHITE COLLAR

Periods: 12, Days/Year: 261, Hours/Day:

- WTCL. | " Step1 Step 2. Step3. | -stepd: ||| Step5 - |

SHIFT DIFERENTIAL

REGULAR FULL-TIME EMPLOYEES WHOSE WORK ASSIGNMENT BEGINS3:00 PM AND 10:00 PM SHALL RECEIVE AN

ADDITIONAL 47 CENTS PER HOURS, AS A

SHIFT DIFFERENTIAL.

REGULAR FULL-TIME EMPLOYEES WHOSE WORK ASSIGNMENT BEGINS AFTER 10:00 PM AND BEFORE 3:00 AM SHALL

RECEIVE AN ADDITIONAL 71 CENTS PER HOUR, FOR A SHIFT DIFFERENTIAL.

LONGEVITY PAY

LONGEVITY PAY: (3.75 HOURS OR MORE) |
EFFECTIVE 711/91 |

REGULAR EMPLOYEES IN THE UNIT WHO HAVE BEEN EMPLOYED ON A HALF-TIME OR MORE BASIS SHALL RECEIVE

THE FOLLOWIN

NUMBER OF YEARS i

Range 58, 59, 60, 61, 62 and 63 are unassigned Job Classifications.

CONTINUOUS SERVICE AMOUNT PER MONTH
10 YEARS - ) $TI 0.38 | 1
15 YEARS $20.81 I
20 YEARS $31.20 - -
2svEARS  saer b -
30 YEARS $52.00 | B
35 YEARS $62.40 |
40 YEARS $72.80 o
| |
BILINGUAL POSITIONS: By virtue of the bilingual requirement, persons selected for bilingual positions shall receive a $6b ;gend o
per month. L - _| il o

Range 64 is Occupational Therapist - Special Ed.

Salary Schedule WTCL 261 Days 7.5 Hours.

3.87% COLA - Implemented 05/31/2002.

Includes 2% increase effective 7/1/2013







