4.1 The Union shall have the right of access before working hours, during breaks, during
lunch periods, and after work hours to contact employees.

4.2 The Union and its agents, officers or other representatives shall make their presence at
any school site known to the site administrator prior to any such meetings.

4.3 The Union may use school buildings provided the requirements established to make
such use of buildings is satisfactorily met and that any actual costs incurred as a result of
such use are reimbursed to the District.

4.4 The Union may use the intra-District mail system.

4.5 Each job site shall have a designated area to post material of interest to its Union
members. A copy of any material posted will be submitted to the Superintendent or
his/her designee.

4.6 The District shall cause to be printed a copy of the completed Agreement and shall
supply the Union with sufficient copies to allow distribution of the Agreement to each
employee in the classified service provided that costs for such printing are shared
equally between the District and the Union.

4.6.1 The District shall provide a copy of the Agreement and a packet of materials
supplied by the Union to new employees on or about their date of hire.

4. 7 The District will provide a seniority roster of personnel employed by the District on or
about November 15 of each year.

4.8 The President and Business Representative of the Union shall be provided with a copy
of the expanded agenda of Board meetings which will include all matters except those of
a confidential nature.

4.9 The Union has the right to review, at reasonable times, material in the possession of or
produced by the District necessary for the Union to fulfill its role as the exclusive
bargaining representative, excluding all confidential material.




In-Person Orientation Meetings

e Union shall have access to emplovees newly hired i sitions withi
bargaining unit during the District’s new employee Orientation process as follows:
Within the first thirty (30) calendar days from date of hire
b. During regular working hours and without loss of compensation
c. Before and Aafter regular working hours and with compensation
Notification of Orientation to employvees will be made he District
(b) Anv emplovee who misses their scheduled Orientation will be notified and required to

attend a make-up attendance date ne-laterthan-48-hourspriorto-the-seheduled
ertentattorn The makeup attendance date shall be scheduled within ten (10) calendar days

of the initial missed Orientation.
c jon designee. including. but not limited t nion repre atives, officers, stewards

and members. shall conduct the sessions covered under this agreement.

Meeting with Union Designee(s)

Newly hired employees shall be granted release time to attend a 1 hour Orientation
meeting without loss in compensation to meet with the Union designee(s) during regular
working hours or before/after regular work hours and onsite. The District
representatives shall be absent from the room during any sessions. meetings. or trainings.
conducted by the Union. with Newly Hired Employees.

Release Time

The District shall grant Union designee(s) release time. including reasonable time for
travel and set up. without loss in compensation to conduct any sessions, meetings. and

trainings covered by this agreement.

Neutrality

The District representatives be absen the room during anv sessions, meetin

or trainings. conducted by the Union. with Newly Hired Employees.



Facility and Resource Access

The Union shall have a right to access and use the District’s facilities and audio-visual

equipment to conduct sessions and separate meetings with newly hired emplovees.

Employee Information

The District shall provide the Union designee(s) with electronic notification in malleable

electronic format (in an Excel or CSV file format) of the name. job title, department,
work location. work. home and personal cellular telephone numbers. home address. and

ersonal and work e-mail addresses of any newly hired employee within thirt
(30) working days of the date of hire (Gov. Code § 3558).

Notice of Newly Hired Emplovee(s)

The District shall provide the Union with at least ten (10) days’ notice of any on-boarding
meeting and send an electronic list of expected participant(s) at least forty-eight (48)
rsin a f the on-boarding ting, to in e the name. | itle, department

work location, work. home and personal cell telephone numbers. personal email
addresses on file with the employer. and home address of newly hired employees.

Group Orientations: In the event the District conducts a group orientation. SETU shall
have a minimum one (1) hour. including travel time (additional 30 minutes). of paid
release time for an SEIU representative to cover the Orientation session.

Additionally, the Union may request on a monthly basis, and the District shall provide to
the Union office every 120 days. the following information for all bargaining unit
employees (in an Excel or CSV file format):

e Employee ID Number

First Name / Middle Name / Last Name

Address/City/State/ Zip Code

Home Phone/Work Phone

e Email Address
o—Brihdaie

Hire Date

Seniority Date

Job Class Code/Job Class Description

Job Type (FT.PT.TEMP.As Needed. Substitute)
Appointment Type

Status (Active. On Leave. etc.)



Pay Rate/Payv Step

Bargaining Unit Code

Bargaining Unit Description

Dept. Code/Dept. Description

Sub-Dept. Code/Sub-Dept. Description
WerkTEeeattontWork Location Description

e Work Location Address/City/State/ Zip Code

e _Shift (incl. days & hours)

4.11 The Union may hold a twenty (20) minute orientation session, once a year, at the conclusion
of a District scheduled Inservice training.

For the Employer: For the Union:

Livermore Valley Joint Unified School District ~ Service Employees International Union
(LVJUSD) (SEIU)
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SERVICE EMPLOYEES INTERNATIONAL UNION, SEIU 1021
&
LIVERMORE VALLEY JOINT UNIFIED SCHOOL DISTRICT

2023 Contract Negotiations

Tentative Agreement
ARTICLE 5: DUES DEDUCTION

5.1 Dues/COPE/Union-Sponsored Benefit Program Deductions

(a) The District shall honor an employee’s check-off authorization for dues. COPE or other
Union-sponsored program, which are submitted in writing, through electronically recorded

phone calls. via online deduction authorization. or by any other means of indicating agreement

allowable under state and federal law, regardless of whether the employee is a member of the
Union.

(b) Deductions for dues, COPE or other Union-sponsored program shall start the pay period

after the District receives notification of the authorization. The District shall ransmit such
payments to the Union through electronic funds transfer no later than thirty (30) days after the

deduction from the employee's earnings occurs.

(c) Requests to authorize dues/other deduction(s). or requests to change status regarding such
deductions, shall be directed to the Union rather than the District. The District shall rely on the

Union’s explanations in a certified list, submitted by a representative of the Union who has
authority to bind the Union, regarding whether an authorization/change in deduction(s) has been

requested by the employee.

(d) The Union shall not provide the employer a copy of the employee's authorization unless a

dispute arises about the existence or terms of the authorization.




5442 Any Unit member making payments as set forth in this section and who requests the
grievance or arbitration procedures of this Agreement be used in his-er-fer their behalf shall be
responsible for paying the reasonable cost of using the grievance or arbitration procedures.

5.2 Data Pertaining to Deductions

The employer shall produce to SEIU Local 1021's Membership Department every-twe-{2}-weeks

each month, on a reqular ongoing basis. a malleable electronic file (in an Excel or CSV file)
format containing the following information:

1. Full Name (first, middle, last, suffix)
2. Employee Number
3. Job Classification
4. Job Type (full-time, part-time, per diem. as needed
5. Bargaining Unit
6. Hours worked in the preceding payroll period. which are the basis for the dues deduction
amount
7. Pay Step
8.P t
Pay Status (active, on leave, separated from em ment. etc

10. Department




11. Division (subcode of the department)

5.3 The Union shall indemnify, defend and hold the District harmless against any claims

made and against any suit instituted against the District regarding any provisions of this
section. The Union shall have the exclusive right to decide and determine whether any

such claims or suits referred to in the above paragraph shall or shall not be compromised,
resisted, defended, tried or appealed, but shall consult with the District prior to making any such
decision or determination.

5.4 The District shall transmit all sums so deducted to the Union designee within 30 days of
receipt._Said designee shall be identified by the Union no later than July 1 of each year. In the
event the Union designee is changed, the District shall be notified within fifteen (15) days of any
subsequent change.

For the Employer: For the Union:
Livermore Valley Joint Unified School District Service Employees international Union
(LVJUSD) (SEIU)

Date: (‘b!’)_"—k !ZB Date: O X/ZLI'/J\B
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SERVICE EMPLOYEES INTERNATIONAL UNION, SEIU 1021
&
LIVERMORE VALLEY JOINT UNIFIED SCHOOL DISTRICT

2023 Contract Negotiations

LVJUSD Counter Proposal
LVJUSD reserves the right to add, amend, modify, and/or change its proposal.

Date: 10/2/23 Time: 3:26

Article 11: Leaves

11.1.9 An employee shall present to the Human Resources Office a doctor's verification
of illness for an any absence of sick leave that occurs after an employee has
exhausted his or her accumulated sick leave.

11.1.10 H+5+4 The District Human Resources Office may request that an
employee provide verification of illness or a medical appointment
from a health care professional on the following occasions:

a. When a unit member claims sick leave for three(3)-or

moere-consecttive-days-or-four{4) five (5) cumulative
eonseettive days within any thirty (30) calendar day

period, and/or

b. When there is evidence for the District's Human
Resources Officer fo question the appropriateness of the
use of sick leave to cover an absence.

11.1.11 H352 These situations shall be considered on a case by case basis, and
the employee shall be notified in writing in advance of

implementing this requirement.

For the Employer: For the Union:
Livermore Valley Joint Unified School District Service Employees International Union
(LVJUSD) (SEIU)

Date: \O pA 25 Date: lo /9\ 1/9\’]7
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11.4.2 The employee shall have her physician or practitioner verify the period of time she
is disabled and unable to render service to the District as a direct result of the pregnancy.

11.4.3 Pregnancy disability shall be treated as any other disability for which sick leave is
granted.

11 .4.4 In order to use sick leave for pregnancy disability, the employee shall have been
actually rendering paid service to the District and not on any unpaid leave immediately preceding
the disability.

11.5 Parental Leave

11.5.1 An employee who has been employed by the district for a minimum of 1 calendar
year, elects to raise a child immediately following childbirth or upon adoption of a preschool age
child may request Parental Leave. Such a leave shall be with pay as follows:

11.5.1.1 Paid Leave - An employee may elect to use accrued sick leave for
twelve (12) weeks of paid parental leave. If an employee exhausts accumulated sick leave
prior to the expiration of the 12 week period, they will receive differential pay as per
section 11.6 for the balance of the 12-week period (Differential pay is the daily rate for an
employee after deducting the cost of a substitute). The employee may also choose to
utilize vacation time during this 12 week paid leave period. If an employee does not have
sufficient accrued sick leave or vacation leave, they can choose to receive the 12 weeks
as unpaid leave. The employee shall continue to receive Health and Welfare benefits
during this leave period.

11.5.1.2 Additional Leave - An employee may request additional parental leave
with or without pay, subject to the approval by the Board of Education.

11 5 1.3 In the event that both parents are employed by the District, thisteave

/)’-‘-'53 \ -1-1-9&8-) gagh paren mll be llg ggj one { l ) 12- week pg:gggl of lgaxg pm:su nt to the

California Family Rights Act (CFRA) effective January 1. 2021. Employees may have

g . additional rights under the EatiforntaFamily RightsAet CFRA.
C%‘AD‘)‘I\ * 11.5.2 Employees given leaves of absence under this Section shall sign an agreement

indicating the length of leave and expiration date.

i 11.5.3 The District shall notify the employee in writing no less than forty-five (45) days

Z ) /ﬁg/t/ prior to the expiration of the leave requesting verification of employee intent. A copy of
: said letter shall be considered proof of notification.

f Mwwv (/ W/ﬁm)

\"‘. ﬁ %v\,\bgu\o J
\'Jl'" \1\ 5-‘1\0 \Qk/

= W~ d



TA

SERVICE EMPLOYEES INTERNATIONAL UNION, SEIU 1021
LIVERMORE VALLEY J OINT&UNIFIED SCHOOL DISTRICT
2023 Contract Negotiations
LVJUSD Counter Proposal

LVJUSD reserves the right to add, amend, modify and/or change its proposal.
Date: 1/11/24 Time: > 1L 2™

Article 12: Evaluations

12.1 Probationary Employees - Probationary employees who are newly hired shall be evaluated

at on or about the end of the fifth (5%) and-eleventh(1+*) months of their probation by their
designated supervisor. The m-ebatron&rv evaluatlon nenod shall end at the conclusmn of the ﬁﬁh

- Contalned

in the evaluatlons at the end of the e}even-t-h 1fth (Sth) month wsto_will be a statement as to
whether or not the employee shall be recommended for permanent status.

1 e tionary period i ont f paid service as defl

thestatutory-peried-outlined-tn Education Code Section 45113a.

12.2 Permanent Emplovees - Except as provided in this Article, the service evaluation reports for
permanent employees on the evaluation cycle shall be submitted to the Executive Director of
Human Resources annually by the immediate supervisor. Performance evaluations shall be

performed every annually en-the-employee’s-anniversary-date-year prior to July 1. A permanent

employee who is promoted shall be evaluated at two (2) months and five (5) months.

12.2.1 An employee shall achieve permanent status in their new job classification upon
successful completion of their sixth (6th) month in the new classification. An
employee who is unsuccessful in completion of their sixth (6th) month shall be

returned to a their-former-position in their former and-classification.
12.3 Procedure for Evaluating Employees
Evaluation Purpose:

Recognizing that employees comprise the District’s most valuable resource, the purpose of
conducting a yearly performance evaluation is to encourage excellence by providing a written

and oral assessment of work performance. The performance evaluation system is designed to




communicate performance standards for the position and encourage professional growth and
improvement of skills and other performance aspects of the employee being evaluated.

Performance evaluation is not a disciplinary measure. The entire evaluation must be based on the
emplovee’s current assienment and must a e base he job descriptions of hi
classification. The evaluator shall consider each category and mark the box that most closely

represents the emplovee’s performance throughout the evaluation period.

Performance evaluation shall not include any issue(s) that the employee was not notified of prior
to the evaluation and was not given a reasonable period of time to address the issue(s).

Wwpewmr The des1gnated _uncwmlﬂ
consult with the person who assigns: and checks, and-supervises-more of the work of the
employee than any other person including Fead-finehding Child Nutrition Lead III in
Food §erV1ce§, SCIIIQI‘ Skllled Trades Wgrkgr n Mamtenance, Foreman in Grgunds}, Slt

evaluation.

12.3.2 Evaluatlons shall be made ina Jomt conference between the employee and hts%her
thelr ead 18 ;

Worker-in-Mainten Fereman-in-Grounds)-and supervisor. Evaluatlons mayw-l%
include consult from the person who assigns; and checks. and-supervises more of the
work of the employee including the Child Nutrition Lead III in Food Services: Senior
Skilled Trades Worker in Maintenance; Foreman in Grounds; Site Head Custodian in
Facilities. They will discuss the performance requirements for the position. When the
evaluation is unsatisfactory in any area, the supervisor shall make specific
recommendations for improvement.

12.3.3 A copy of the evaluatlon w111 be glven to the employee at the conference The
employee will-may dte - . o

tdteate histher therr—lmow-}cdg&of—t-hc cknowledge thelr ecelpt of thelr evaluatlon by
signing the form.




12.3.4 The completed and signed evaluation form will be forwarded by the supervisor to
the Assistant-SuperintendentofPersonnel Executive Director of Human Resources. ot
the-appropriate-fornr

12.3.5 Any employee who is dissatisfied with the performance evaluation he/she has
received from the assigned administrator may request a review of the rating by the
Executive Director of Human Resources.

12.3.6 After review of the evaluation, if the employee is dissatisfied with the evaluation,
he/she they may prepare a written response, which shall be attached to the evaluation and
placed in the employee’s personnel file.

12.3.7 If job performance justifies, a special evaluation may be given at times other then

than the annual performance ratmg by the W

Greunds-‘rtmrrcauest-e-f-ﬂic immediate superv1sor who may-wit-consult w1t11 thc Chlld
Nutrition Lead III in Food Services: Senior Skilled Trade rker in Mainte . th
Foreman in Grounds: Site Head Custodian in Facilities. Said evaluation shall provide
definite information regarding areas of strength or weakness referred therein.

12.3.8 When the special evaluation is negative, specific recommendations for
improvement shall be made and a time of further review stated. All special evaluations
shall be accomplished in accordance with the provisions of this article.

For the Employer: For the Union:
Livermore Valley Joint Unified School District Service Employees International
(LVIUSD) Union (SEIU)
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SERVICE EMPLOYEES INTERNATIONAL UNION, SEIU 1021
&
LIVERMORE VALLEY JOINT UNIFIED SCHOOL DISTRICT
2023 Contract Negotiations
LVJUSD Counter Proposal

LVJUSD reserves the right to add, amend, modify and/or change its proposal.
Date: 12/04/23 Time: 2:36

Article 14: Pay and Allowances

SEIU Proposes to add the following language to Art. 14.

e 3% ongoing compensation increase to the 2023-2024 base salary schedule beginning July

1.2023. i ee to re a W era d. erowth money. an




For the Employer:

Livermore Valley Joint Unified School District
(LVJUSD)

Date: \I\\.‘Z.H
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For the Union:

Service Employees International Union
(SEIV)
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SERVICE EMPLOYEES INTERNATIONAL UNION, SEIU 1021
&
LIVERMORE VALLEY JOINT UNIFIED SCHOOL DISTRICT
2023 Contract Negotiations
SEIU 1021 Counter Proposal

SEIU 1021 reserves the right to add, amend, modify and/or change its proposal.

Date: 2/17)le Time: 2.: \q

ARTICLE 26: RAINGEAR/MISCELLANEOUS EQUIPMENT, SAFETY, and CELL
PHONES

26.1 Raingear: The District shall provide raingear for Delivery Drivers, Delivery Driver Helpers,
Maintenance Workers, Groundskeepers, and Child Nutrition staff as-determined by-thek
prosram-manaser. One (1) set of raingear per building site for custodians, shall also be provided.
Raingear will be replaced as needed, and will be returned at the termination of employment.

26.2 Clothing: The following clothing allowances will be provided by the District for the
following classifications:

26.2.1 Custodians: District will provide five (5) shirts annually and-(}jaeket for
members of the custodial staff. Additionally, custodians shall be reimbursed with proof of
purchase (receipt)an-alewance-of tweo hundred $100-$200 $125 (onehundred-and-
twenty—five) up to $150 (one hundred fifty) per year for the purchase of non-slip/slip-
resistant shoes or boots, will-be-provided to-be-worn-on-site-datly-during-workhouss.

26.2.2 Maintenance, Grounds, and Warehouse: Maintenance, Grounds and Warehouse
staff will annually receive five (5) shirts-and(H-jaecket. Additionally, Maintenance,
Grounds, and Warehouse staff shall receive-an-atlowanee be reimbursed with proof of
purchase (receipt) efup to-three-hundred $150 $300 $200 (two hundred) per year teward
for the purchase of reinforced or steel toed work boots that minimally conform to ASTM

F2413 Class 50 standards te-be-werpon-site-daily-durineweorlchours.

26.2.3 Food Services: Campus-Catering Child Nutrition staff, working in kitchens, will
receive 3 aprons and-shirts upon hire. Replacements w111 be relssued upon employee
request. Additionally, Child Nutrition employees




will receive-an-allewanee be reimbursed with proof of purchase (receipt) ef up to-twe-
hundred $100 $200 $125 (one hundred and twenty five) $150-fone hundred-fiflyy per year
for the pa-ppese-ef—non-shp shee%!shp resistant shoes &e—be—wem-eﬂ—&ﬂe—da#f—éunﬂa—webk—

26.3 Cell phone use: In recognition of cell phones being the best way of communicating with the
following bargaining unit members: Maintenance and Grounds staff, Head Custodians,
Custodians, all senierfoed-service assistants Child Nutrition Lead L. II. I1I’s. and Leads, and all-
delivery drivers-erif desicnated-by-theiprogram-manager; SEIU Local 1021 Members shall
receive a monthly payment of ten dollars ($10) twenty-five($25) $25 (owentyfive) for their

personal cell phone to communicate during work hours, or in any other capacity related to their
assignment.

26.4 Epidemic, Pandemic, Natural Disaster, and/or Quarantine:

Employees shall be paid their regular salary for any period during which their place of
employment is closed because of Epidemic, Pandemic, Natural Disaster, and/or
Quarantine involving the health or safety of employees, provided that the employee is
ready, able and willing to perform her/his/their customary or other reasonable and
suitable duties. During this period, employees may be reassigned to work elsewhere.

26.5 Employees are required to wear safety equipment as required by their immediate supervisor
and that which is necessary for safety in the work they are performing, and employees in the
classifications mentioned above are required to wear uniforms listed above while performing
their normal duties. Safety equipment will be purchased and maintained by the District.

District specified and funded clothing must be worn during duty hours.

For the Employer: For the Union:
Livermore Valley Joint Unified School District Service Employees International Union
(LVJUSD) (SELU)

Date: 2‘_!\5!21* Délte:m /3 ZQZ/LZZ
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SERVICE EMPLOYEES INTERNATIONAL UNION, SEIU 1021
&
LIVERMORE VALLEY JOINT UNIFIED SCHOOL DISTRICT

2023 Contract Negotiations
LVJUSD Proposal
LVJUSD reserves the right to add, amend, modify and/or change its proposal.
Date: 12/04/23 Time: 2:36

Article 31: Reopener

31.1 2015-2016: The parties agree to reopen Article 14 (Pay and Allowance) and Article 16
(Health and Welfare).

2016-2017: The parties agree to reopen Article 14 (Pay and Allowance)

The parties agree to a Contract reopener on July 1%, 2024, for the FY 2024-2025 limited to:
o Art. 14 Pay and Allowances and Art. 16 Health and Welfare

o Two (2) non-monetary items

The parties agree to a Contract reopener on July 1% 2025. for the FY 2025-2026 limited to:
o Art. 14 Pay and Allowances and Art. 16 Health and Welfare

o Two (2) non-monetary items

For the Employer: For the Union:
Livermore Valley Joint Unified School District Service Employees International Union
(LVJUSD) (SEIU)
Date: \[ \\\lZJ--\ Date: l / 1 / /Z,Lk
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SERVICE EMPLOYEES INTERNATIONAL UNION, SEIU 1021
LIVERMORE VALLEY J OINT&UNIFIED SCHOOL DISTRICT
2023 Contract Negotiations
LVJUSD Counter Proposal
LVJUSD reserves the right to add, amend, modify and/or change its proposal.

Date: 12/04/23 Time: 2:36

Article 32: Duration

32.1 This Agreement shall be in effect from July 1, 2647 2023 through June 30, 2628 2026.

32.2 Me Too

If. during the duration of this agreement. the District agrees to provide a higher salary increase.
one-time payments, Qr dlgtrlcg cgntrlhunons to health and wclf re bcneﬁts includin g ws:on and

ental

such an agreement. the Distri lct shall nrov1de members of SEIU Local 1021 the same

remuneration-er-Hprovements percentage increase as that of other emplevee-group-exclusive
bargaining units.

een ratlﬁed by both partles =

For the Employer: For the Union:

Livermore Valley Joint Unified School District Service Employees International Union
(LVJUSD) (SEIU) ‘
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