Service Employees International Union (SEIU) Local 1021
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3/201 20 wisuict vounter rroposal to

9/30/24 Union Proposal #4

All union organized meetings will be conducted by unit members or union
officials outside established work hours as defined in Article 7 herein, and will
be conducted in places other than District property, except when: (a) an
authorized Union representative obtains advance permission from the
administrative representative regarding the specific time, place and type of
activity to be conducted; (b) the administrative representative can verify that
such requested activities and use of facilities will not interfere with other
employees, with school programs and/or with the duties of unit members as
defined in board policy; and (c) the Union pays in advance a reasonable fee
for expenses related to utilities, security, clean-up and any unusual wear or
damage. (See Administrative Regulation 1412.) If the meeting pertains to
rights under the Educational Employees Relations Redda Act, there will be
no charge; however, if the meeting is for any other reason, a facility use fee
will be charged. The Union will complete a Facilities' Use Form according to
District regulations if District facilities are used.

2.2.1 The Union may use the college mailboxes and SEIU 1021
communication board spaces designated by the administrative
representative subject to the following conditions: (a) all postings for
SEIU 1021 communication boards or items for college mailboxes
must contain the date of posting or distribution and the identification
of the organization, together with a designated authorization by the
Union field representative; (b) a copy of such postings or
distributions must be delivered to the administrative officer at the
same time as posting or distribution; and (c) the Union will not post
or distribute information which is derogatory or defamatory of the
District or its personnel and such documents are subject to the
immediate removal by the District.
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The Union may use the established District email system in a
reasonable manner to communicate with Union members and
District administration. Such usage is subject to District policies
and regulations related to computer use and related privacy
expectations for such use. Use of District email for Union business
shall not interfere with regular District business conducted with the
email system. Use-of-the Districtemail-system-does-not-ensure-that
aAll members will have access to a District persenal-computer ora
and a District assigned individual email account.

The Union may use inter-district mail service to distribute Union
notices to shop stewards and communicate with District
administration. The District will establish a mailbox for SEIU, Local
1021, to be located at the District Office. The District mail courier
will transport mail addressed to various SEIU officers or
representatives during the normal District courier route which
includes all colleges and some satellite locations. The type of mail
to be delivered will be for District or Union business purposes only.
The District courier will only transport items that are placed in inter-
office envelopes.

The SEIU union staff and SEIU Chapter President shall be
forwar: one (1) copy of the complete public agenda of the Los
Rios Boara of Trustees for the purpose of notification of new
positions, resignations, retirements and reassignments and
notices of advertisement of vacant positions.

Page 2 of 12



2.3.2

2.3.3

Service Employees International Union (SEIU) Local 1021
and
Los Rios Community College District (LRCCD)
Successor Collective Bargaining Agreement Negotiations

3/2612o uisunict voumnter rroposal to

9/30/24 Union Proposal #4

SEIU/District Joint Labor Management Committee. A joint committee
comprised of the SEIU members and District management
representatives shall be established to meet and confer monthly
quarterly on matters of mutual interest during the term of this
Agreement. If determined by the needs of the committee, additional
meetings may be called when mutually agreed upon. The committee
shall be comprised of the SEIU elected board members and chaired
by the Asseciate Vice Chancellor of Human Resources or designee,
and the Executive Vice Chancellor of Finance and Administratiol

Ion reques mmittee members will be provided release tinie,
iInciuding a reasonanle amount of travel time to and from the
member’s work location to attend official meetings of the committee.

lo items are identified for discussion prior to the

meeung, e cnair will notify the committee of the meeting
cancellation. When it is mutually agreed upon in advance, a subject
matter expert may attend.

Monthh ‘he District shall provide the Union with
information un empioyees in the unit that includes:

1. Emplidoyee ID

2. First/Middle/l ast Name (separate fields forfirst-middie last)

3. Service/Seniority Date

4_Hire date

5. Job Code

6. Job Title

7. Status (Active, On Leave,-ete)

8. Job Type (9,10, 11, 12 month} FT- PT.TEMP. As Needed;
Substitute)

9. FTE

10. Pay Rate Grade & Step

11. Pay Step

12. Location

13. Department

14. Work Email Address

15. Personal Email Address if available

16. Home Address (separate fields)for-address;city; state/zip Code
17. Work Schedule (days and hours)

18. Work Phone number if available
19. Cell Phone number if available

IMN HAarma nhAana if avuailahla
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23_Shift fincluding days & ;

In addition infarmation identified above will be provided within-ten
{10} days ‘or newly hired employees. The Union may may
update the empioyee list during the year by use of Board of
Trustees minutes provided with the Board agenda. If additional
information is requested, the Union will pay the actual costs incurred
by the District to provide such information.

Data files shall be sent tc and the SEIU
representative. Excel formart s prererrea. venmited or other
formats are also acceptable if necessary.
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wrtheuHess—m—eempensaﬂelwbefereand—aﬂeHegmaFwekag-hoqu
and-with-compensation-

2.3.3.1.1 Each newly hired employee, as part of her-or-his their
pre-employment orientationen-boarding-meeting(s),
shall be encouraged to attend a one (1) hour
or|entat|on seccinn cnndinirtad hy tha | Ininn du"ng at
the-startof-am n-bearding
meeting or at a time decided by mutual agreement of
the Union and tha Nietrirt Tha Njstrict shall notify the

union ten (10 idvance of any
onboearding o srientation. andThe

District shall send an electronic list of participant(s)
at least forty-eight (48) hours in advance of the on-
boarding/orientation meeting, to include the name;
job title; department; work location; work, home, and
personal cell phone numbers; and personal email on

fila wiith tha amnlavar and hama addrace Af naurdy
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n lieu of meeting with new employees during the pre-
emQIO"""‘“‘* nriantatinn tha llnian chall ha gptitled to

coordi an in-
persor yur with

the new employee at the worksite during reqular

wrarkinca hanre and Ancita urithAantt lnce in

2.3.3.1.3 Union designee(s), including, but not limited to, Union
representative, officers, stewards, and members, shall
conduct the sessions covered under this agreement.

The District shall grant Union designee(s) release time,

incliidinn raaennahla fima far traval and ecat nin

"ding
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2.3.6  The District shall provide other information that the Union has a legal
right to access in accordance with the Public Records Act and within a
time frame that is mutually agreed to between the Union and District.
compensation. $B270 provides-penalties for not providing
required information-:

When a person is hired by the District in a position represented by SEIU,
Local 1021, the new employee shall be informed that the Union is the
recognized bargaining representative. Access to an electronic copy of this
Agreement, the current salary schedule and a list of all job classifications
represented by SEIU, Local 1021, shall be provided to the new employee
and printed copies sent upon request. The new employee shall also be
given the current Union form authorizing a voluntary payroll deduction.

2.5.1  The Union may maintain positions of shop stewards to assist
employees in the review of potential grievance issues, processing of
grievances and disciplinary appeals and participating in a meeting
with the aggrieved employee and management. SEIU will assume
responsibility to train their stewards.

2511 Stewards shall not leave their work location for grievance
processing purposes or potential grievance issues
without the prior approval of their immediate supervisor
or the first level manager. Such meetings shall be
scheduled with the aggrieved employee to both respond
in a timely manner to the member and at a time which
does not have an adverse impact on the daily operational
responsibilities of the steward.
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A steward who wishes to be released from work for the
purpose of investigating a grievance, potential grievance
or for reasonable preparation time with an aggrieved
employee prior to a session with management shall
request such release time from their histher immediate
supervisor or first level manager for an agreed upon
specific length of time in order to complete the
investigation.

Whenever possible, requests for such release time shall
occur at least twenty-four (24) hours in advance and the
steward’s immediate supervisor or the first level manager
shall be informed of the location of such meetings and
the name of the aggrieved or potentially aggrieved
employee. In addition, the steward may discuss the
nature of the employee’s issue or the potential grievance
issue with the steward’'s immediate supervisor or the first
level manager if, in the opinion of the steward, the
resolution to the employee’s issue may be facilitated.

The steward may shall be present at all levels of the grievance
procedure if requested by the employee and will receive release
time from work if required to be present during hearings. Stewards
should make every effort to notify their hisfher immediate
supervisor or first level manager twenty-four (24) hours in advance
when asked to represent another employee at a grievance hearing.

2.5.21

In addition, a representative employed by the Union may
be present at the hearings. At each level of the grievance
procedure, one steward or appropriate chief steward may
be present

Shop stewards appointed and/or elected by the Union shall be
limited to the following: one steward for the day shift at each
campus; one steward for the swing shift at each campus; one
steward for the graveyard shift at each campus; and a chief steward
at each campus. There may be two chief stewards, one for Police
Department officers and one for non-police employees. Facilities
Management and District Police operations may each be
represented by one steward per shift, districtwide. During the
grievance procedure, one (1) steward only may represent the
employee in the grievance at the employee's request, except as
provided in the previous paragraph.
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As provided in Section 2.2, the Union may post at each District
location the name(s) and related identification of the employee(s)
holding the position of steward in order to accommodate member
contact with such steward. Stewards will not conduct any Union
business or other Union activities on District work time unless
they have prior authorization from the immediate supervisor
and/or site administrator.

The Union will provide the Director of Human Resources, with
the names, position titles, and work location of all stewards
within one (1) week of selection.

The District shall be responsible for the printing of this Agreement
and have one copy of this Agreement available for distribution to all
bargaining unit members upon request per bargaining cycle, as
soon as practlcable after contract ratlflcatlon A—eepy—shau-be

The Agreement will be postec e Dlstrlct s web site. .

Within three (3) six{6) months after ratification of the contract,
SEIU, Local 1021, and the District shall co-sponsor a training
session covering any contract changes for stewards, unit members,
immediate supervisors of unit members, managers and other
District employees who could benefit from such training. The specific
agenda or components of the training session shall be established to
mutually benefit SEIU members, District managers, supervisors and
other interested staff. In addition to a general training for the
provisions of this contract, specific areas which may require further
clarification may be requested at any time with-participantsrelate
to-a)-Leaves—b)-Use of district-safety form-and-process-
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Union staff or the SEIU, Local 1021, field representative shall have access to
unit members at reasonable times as long as such access does not delay or
interfere with the educational process or the efficient operations of the
District. Meetings may be held in an appropriate area on District premises
which does not disrupt the work environment or interfere with the work of
other employees.

2.71

2.9.1

2.9.2

293

29.4

295

The SEIU field representative shall be permitted to transact official
Union business throughout the District as necessary in the
performance of union responsibilities to members of the bargaining
unit. Upon arrival at the worksite, the field representative agrees to
notify the employee’s first level manager-of histher their presence.

The Union may designate up to five (5) members of the Blue Collar
unit to serve on the negotiating team for successor agreements.
The District will grant reasonable release time for the five (5) such
members of the unit for at- table contract negotiations. When-tis
mutually-agreed-upon-that discussions would benefit from a subject
matter expert in the topic under discussion; one subject matter
expert may be added te ~ tohla ~antract nanatintinne Auring the
issue under discussion

During the period when at-table ren~n~tintinn maatinac hahuaan tha
District and Union are scheduled

per week of release time from woik may ve useu vy a negouauny
team member in preparation of such contract negotiation meetings.

The team member’s release time is subject to the approval of the
employee’s immediate supervisor or first level manager and such
leave shall not be granted if the schedule interferes with the
efficient operations of the District.

By mutual agreement, bargaining sessions may be rotated from
mornings to afternoons to accommodate employees on different
shifts.

Release Time for Chapter Officers
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The District shall grant to SEIU, Local 1021, five (5) hours of release
time per week for elected officers of SEIU, Local 1021, for business
exclusive of that release time granted under Government Code
3543.1, and any meeting called by management that the SEIU,
Local 1021, officers are required to attend This release time shall
not be cumulative from week to week.

Tentatively Agreed:
For'mP~mm For SEIU Local 1021
Mario Rodriguez, oo dtt, President

Executive Vice Chancellor

(/) ﬁ
(/\ | o

Jessica Inotiye, SIEU Local 1021
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Article 6: Personnel Policies

6.1 Performance Evaluation

6.1.1

The evaluation of Los Rios Community College District employees has as a
related primary goal the ongoing improvement of services in support of the
District's mission as a deliverer of educational programs to the public. In
addition, the performance evaluation is intended to provide the employee with
reasonable notification relating to theirherthis-quality and quantity of job-
related performance.

6.1.1.1

6.1.1.2

6.1.1.3

Under normal circumstances, permanent employees shall have a

narfAarmanaa avaliiatinn An an annnial fauans fuialua mAanthed hoqis

I
rating of “competent” or "commendable” on their annual Report of

Performance for-the-first-two(2)-years-of employment, will be
evaluated every two years biernial thereafter.

Under-normal-circumstances-With the exception of full-time
police officers, probationary employees shall be evaluated at
the end of the second and fourth-the-eighth-and-the-eleventh
months of employment. The final performance evaluation under
probationary status will carry a recommendation regarding
permanent subsequent-status for the employee. Police officers
shall serve a probationary period of not less than one year of
paid service from their date of appointment to that full-time
position, and shall be evaluated the fourth, eighth and eleventh
months. The final performance evaluation will carry a
recommendation regarding permanent status for the
employee. (Education Code 88013.)

Performance evaluations may be made more frequently if deemed
advisable by the administrative officer.

The primary evaluator and the employee shall meet to discuss the specifics of
the evaluation. One copy of the evaluation signed by the evaluator and
reviewing officer is to be given to the employee at this meeting and another

copy is to be placed in the employee's recordpersonnel file. The primary
evaluator must have first-hand knowledge of the employee's performance or
consult with the head or lead person who does have first-hand knowledge.

6.1.2.1

Where performance problems have been identified in the evaluation
by a “Needs to Improve” or “Unacceptable,” the evaluation will be
accompanied by a work plan for improvement and documentation
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130 days of paid service, whichever is longer. Full-time peace officers shall serve
in a probationary status for a period not less than one year from their date of

appointment to that full-time position (Education Code 88120). At designated times
during the probationary period as described in section 6.1.1.2, the performance of the

employee shall be rewewed by those havmg the responS|b|I|ty for recommendlng

6.3.1 A unit member in a probationary status has no District appeal rights regarding
disciplinary proceedings.

Transfers
6.4.1 Definitions

6.4.1.1 A voluntary transfer is one which is initiated by the employee and
involves the assignment of an employee to another position at a
different work location within the District.

6.4.1.2  An administrative transfer is one which is initiated by the District
and involves the assignment of an employee to another position at
a different work location within the District.(LRCCD Board
Regulation R-6133)

6.4.1.3  Areassignment is the assignment of an employee to another
position within the work location.

6.4.14 For purposes of this section, work location means: (1) American
River College and all satellites, (2) Cosumnes River College and all
satellites; (3) Sacramento City College and all satellites (4) the
District Office/ Ethan Way /Facilities Management; (5) Folsom Lake
College and all satellites.

6.4.1.5 For purposes of this section, operating unit is any
department/division within a work location.

6.4.1.6  Avacancy is any bargaining unit position that the District intends to
fill. The District will make every effort to fill a vacancy as soon as
possible.

6.4.1.7 The District reserves the right to not fill, modify or convert a position
when it becomes vacant. Prior to announcing a vacancy, the District
may modify the position, change or reduce hours, convert FTE to a
different position, or relocate the position to another operating unit
or work location. Notification of these changes will be sent to the
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Union which upon written request to the District will meet and confer
over the negotiable effects of proposed changes prior to any
implementation. SEIU shall identify any negotiable effects in its
request to meet and confer.

Employee Initiated - Lateral Transfer (non-LRPD employees)

When a new vacancy occurs, the District will in-geed-faith-consider the lateral
transfer of employees serving in the same job classification in the District.

6.4.2.1

6.4.2.2

6.4.2.3

6.4.2.4

6.4.2.5

When any SEIU a position becomes vacant, the District shall
notify unit members within the same job classification by email.
Custodial vacancies will also be posted on work site bulletin
boards, in the manner agreed between SEIU and the District,
for not less than seven (7) working days at all work locations

prortoadvastisinsesdearnall

Any permanent employee in the same job classification may apply
for a lateral transfer by completing an updated online application
for the positiona-transferform-with the Human-Resources
Department by the closing of the seventh-working-day-efthe

internal job posting-peried. Criteria for approval-of-a transfer
request shall be based on experience, seniority, demonstrated job

skills, and past evaluations on file which were made within thirty-
six (36) months of the date of the transfer submission request;

and-demonstrated-special-skillsf-appropriate-forthejob.

The District will ensure that at least three (3) of those referred
interview candidates are the most senior eligible District employees.
In any case where there are less than three (3) eligible District
employees applying for the position, all eligible District employees
shall be referred for interview.

The qualified unit member(s) as identified in Section 6.4.2.3 will
be guaranteed an interview by the college or location. Equal
opportunity for advancement shall be extended to all qualified
employees of the District.

If none of the voluntary transfer applicants are recommended for
the position, their applications will be included in the general
applicant pool for the position; however, this does not guarantee
that they will be granted another interview.

Administratively Initiated Transfers

The District will follow applicable provisions of the Education Code or other
applicable law when instituting a permanent transfer or reassignment of an
employee covered by this Agreement. The employee will be given ten (10)
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working days’ written notice for transfer to another work location and twenty-
four (24) hours’ notice for reassignment within a work location. Temporary
transfers and reassignments will require no written notice. No administrative
transfer shall be made arbitrarily, capriciously or for punitive reasons, or to
avoid filling a vacant position with an employee who voluntarily applies for
transfer or promotion. An administrative transfer is not disciplinary action.

6.4.3.1 Appeal of Administrative Transfer
An employee who believes that an administrative transfer is arbitrary,
capricious or punitive may appeal the decision to the next level of
supervision beyond the immediate supervisor and to the administrative
officer.

Vacancies

When the District decides to fill a vacancy in the classes covered by this
Agreement, it will be announced to the classified staff for a minimum of ten
(10) working days and posted in designated places frequented by unit
members.

6.5 Promotions

6.5.1

6.5.2

Definitions

6.5.1.1 Promotion - A reassignment from a position in one class to an open
position in another class having a higher salary range.

6.5.1.2 Conditional Status - The employment status accorded a permanent
employee who is reassigned to a new position through promotion
and who is required to serve a conditional period of six (6) months,
or one (1) year for a full-time police officer. A unit member who
has completed their probationary period ene{h-fullyearwith-the
District-including-extensions-provided-under-Sestion-6-3-and is
subsequently serving a conditional period retains all employment
rights granted to permanent employees.

Length of Service

6.5.2.1 The District agrees to consider length of service with the District as
one of the considerations in promotion. Length of service shall not
necessarily be determinative in promotion.

6.5.2.2 In the event an opening occurs, employees within the District will be
given consideration for promotion.

6.5.2.3 Providing that the applicants meet the position announcement
minimum qualifications, bargaining unit members will be granted
interviews as foliows:
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a) If the number of qualified bargaining unit members who apply
is three (3) or less, then each qualified bargaining unit
applicant will be scheduled for the interview process.

b) If the number of qualified bargaining unit members who apply
is four (4) or more, then at least the three (3) most qualified
based upon screening of their applications shall be scheduled
for interview.

6.5.3 Applying for Promotional Opening

6.5.3.1 Eligibility - An employee wishing to be considered for a promotional
position will need to meet these requirements:

a) Fulfill the qualifications as listed in the position specification.
i-the-skil Fequireme Ats-of tlne.pllemehenal BGSIEIGY R-exceee
those asses!ated with-the pem_hen cuFrently I'e.ld the
eﬁ |np||eyee wik 'need| to p'a_ss.slalll tests-at-the-stipulated-evel

b)  Show satisfactory performance in the currently held position.
The last performance evaluation must show an overall rating
of “competent”.

6.5.3.2 Procedure

a) The employee shall complete an application fornetify-the
—== = - . 2 the
open position by the deadline indicated in the job posting.
alnneunselne! '.t ”'e. Ienllplelylee slnaRIl He-an appgllﬁeﬁ_atlen_lel
the-deadipe:

b) Eligible employees expressing an interest in the open position
may be scheduled for interviews at the location having a
promotional opening.

c) Employees will be notified in writing regarding the outcome of
the employment interviews. Every effort will be made to notify
employees not selected for a position as soon as possible
after the selected candidate has accepted the offer of
employment.

6.5.4 Employment Status for Lateral and Promotional Transfers/Reassignments

6.5.4.1 When an employee who has completed a probationary period with
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the District receives alateral-or promotional transfer/reassignment,
theyhe/she shall serve in a conditional {probationary} period (per
section 6.5.1.2)-of six{6)}-months in the new assignment. In the
event the employee's performance is unsatisfactory in the new
position during this period, the individual shall be entitied to
reinstatement to the former position where they he/she held
permanent, satisfactory status or to a position in the same
classification, even if this results in a layoff of the least senior
person in this classification.

6.5.4.2 When such an employee is returned to their-histher previous
classification, the unit member will be placed on the appropriate
range at the step previously held. However, no credit towards a
step increment will be earned while in the lateral or promotional
position, if the unit member is returned to the former position.

Demotion

6.6.1

6.6.2

6.6.3

Definition

6.6.1.1 Demotion - A reassignment from a position in one class to a
position in another class having a lower salary range.

6.6.1.2 Voluntary Demotion - Reassignment to a lower position class based
upon the employee's request and administrative approval.

Purpose

6.6.2.1 The demotion of a classified employee shall be for the purpose of
(1) providing the best possible support services for the educational
program, or (2) assisting an employee to make necessary
adjustments in the responsibility level of theirhistherwork.

6.6.2.2  An employee will be notified by the Human Resources Office at
least fifteen (15) days in advance of Board action that a
recommendation for demotion has been made.

Reassignment of Employee to Position with a Lower Salary Range

6.6.3.1 The Governing Board may, upon the recommendation of the
Chancellor (or designee), reassign an employee to a class having a
lower salary range. An action of this type will result from a
performance evaluation report and other documentary evidence of
the employee's inability to perform satisfactorily (administrative
demotion).

6.6.3.2  An employee may request to be considered for a position in a class
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having a lower salary range (voluntary demotion).

6.6.3.3 When an employee is reassigned to a regular position at a lower
salary range, the person will be assigned to the appropriate range
and step nearest the person's present rate of pay without exceeding
it. In no case will the person's salary exceed the last step of the
appropriate range. This is applicable to voluntary/administrative
demotion as well as a demotion resulting from reduction in force.
(This section does not apply to unit members who have been
reinstated into a previously held position because of unsatisfactory
performance in a lateral or promotional transfer/reassignment. See
Section 6.5.4.2))

6.6.4 Employment Status

6.6.4.1 An administrative demotion will not require the service of a
conditional or new probationary period.

6.6.4.2 A voluntary demotion will not require the service of a conditional
(probationary) period provided the employee has received an
overall rating of “competent” or above on theirhis/herlast
evaluation. An employee who has not completed theira-one-year
probationary period with the District will serve the remainder of
theirhisther-initial probationary period in the newly assigned
position.

6.6.4.3  Any employee who relinquishes permanency through voluntary
demotion becomes subject to termination on the same basis as
other probationary employees, if theyshe/he-haves not
completed theira-ene—year-probationary period with the District.

Layoff

The District agrees to lay off unit employees or reduce hours of unit members only
when the Board determines there is a lack of work and/or a lack of funds. The
determination of which positions are affected isare reserved to the District. The District
agrees to comply with provisions of the Education Code and District rules and
regulations regarding layoff as contained in Article 17 of this contract.

Discipline Process

The parties recognize that disciplinary actions shall be progressive in nature if they are
to correct the conduct of a unit member. The District agrees to follow a course of
progressive discipline. It is understood, however, that progressive discipline does not
follow any specific sequence of disciplinary actions and that major offenses will be
cause for severe disciplinary actions.

When the District commences the investigation of an employee in the bargaining unit to
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determine whether or not discipline should be imposed on such employee, it shall
immediately notify SEIU, Local 1021, in writing of the investigation, including the
purpose of the investigation and the reason(s) therefore, including any allegations and
charges made against the employee being investigated.

Along with placing an SEIU 1021 Represented Employee on administrative leave, or as
soon as practicable, the District will notify the SEIU 1021 Representative Designee.

The District shall not interview and/or question any employee in the bargaining unit,
formally or informally, for investigative purposes to determine whether or not to impose
discipline, without the employee being advised of their right to have their SEIU, Local
1021, representative present during the meeting as Board Regulation 6914 Section
2.1.5.

When the District determines that disciplinary action is warranted, it will proceed by
following the provisions in Board Policy P-6911: Definitions, P-6912: Just Cause for
Discipline, P-6913: Counseling Memo/Letter of Reprimand, P-6914: Severe Disciplinary
Action, P-6915: Appeal Process, Board Regulation R-6913: Counseling Memo/Letter of
Reprimand, and R-6914: Severe Disciplinary Action. (See Appendix C for further
information on above Board Policies and Regulations.)

Reclassification

6.9.1 The District agrees to comply with Administrative-LRCCD Board Regulation
6216 in the reclassification of unit members and to consult with the union
representatives on 1) any changes to the regulations, and 2) salary placement
for new position classifications within the bargaining unit.

6.9.2 A request for permanent reclassification initiated by the employee shall
be submitted to the Reclassification Review Board on the Request for
Reclassification form P-126 provided by the District. The supervisor will
meet with the employee within 15 workdays of receipt of the Request for
Reclassification. In accordance with LRCCD Board Requlation R-6216,
followinueview by the college or District Office as appropriate, the

mployee will be notified of the decision reached within thirty (30)
workdavs W|th aco JV to the emplovee s excluswe representatlve A

6.9.3 A reclassification approved by the Board of Trustees of Los Rios
Community College District shall become effective upon the date the
employee submits a completed Request for Reclassification form to

their immediate supervisor, or the date the immediate supervisor
initiates a Reguest for ReclassmcatlonI whlchever is earlier. Ihe-Dst%Het
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If a supervisor-initiated Request for Reclassification is denied by the
college or District, Fthe employee's exclusive representative may file
an appeal of a rejected request with the Director of Classified
Personnel Services for consideration at the next Reclassification
Review Board meeting. In order to be scheduled, the appeal must be
filed no later than thirty (30) workdays after the receipt of notice
regarding classification determination and no later than ten (10)
workdays prior to the next scheduled meeting of the Reclassification
Review Board. If filed within thirty (30) workdays of the determination
but less than ten (10) workdays prior to the next Reclassification
Review Board meeting, then it shall be placed on the next
Reclassification Review Board meeting agenda.

The District Reclassification Review Board shall consider any rejected
requests for reclassification which have been appealed by the
exclusive representative. The District Reclassification Review Board
shall make a final determination.

6.10 Personnel Files

6.10.1

Materials in a unit member's personnel file which may serve as a basis for
affecting the status of employment shall be made available to the unit
member for inspection or, with the written authorization of the unit member, to
theirhisther designated representative.

6.10.1.1  There shall be one (1) official personnel file for each employee.
Such file shall be maintained by in-the Human Resources
Office.

6.10.1.2 Only materials in the official District personnel file shall be used in
any proceeding affecting the unit member’'s employment status with
the District.

6.10.1.3 A unit member may inspect theirhis/her-personnel file (except
those items exempted by law from review) upon written notice and
during normal District business hours. A unit member may obtain
copies of documents contained in theirhis/her personnel file. The
District may charge 25 cents per page.

6.10.1.4 A unit member may, upon written authorization, designate a Union
representative to review the file. A Union Representative may
obtain copies of documents contained in the specific unit members
personnel file. The District may charge 25 cents per page. The
District agrees to be bound by applicable laws concerning privacy
and confidentiality of such records and files. Access to the official
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personnel file is limited to administrators, supervisors, and
authorized classified confidential staff. All reviews of personnel files
shall be done in the presence of a management representative (or
designee).

Such material shall not include ratings, reports, or records which:

a) Were obtained prior to the unit member's employment;
b)  Were prepared by identifiable examination committee members;
c) Were obtained in connection with a promotion.

Materials of a derogatory nature, except those contained in Section 6.10.2,
shall not be filed in the employee's personnel file unless and until the
employee has been given an opportunity to review and comment thereon. The
employee may have the comment attached to the derogatory material. The
employee shall be released from duty if necessary to make such review.

Between six (6) months and twelve (12) months after the derogatory material is
entered into the personnel file, the unit member may petition for exoneration of
the derogatory material. If the petition is approved, then a statement of
exoneration will be added to the file.

If within twelve (12) months after entry of a derogatory item no related
derogatory data is developed, then such material will not be used against an
employee in matters relating to promotion or transfer.

Derogatory material will be sealed upon request of the employee after two (2)
years without any similar complaints. Such sealed material cannot be opened
except upon written request of the employee or by process provided under law.

The District agrees to adhere to the provisions of the Public Safety Officer
Procedural Bill of Rights for all public safety officers when they are subject to
investigation or discipline.

SEIU Representative Approval: LRCCD Representative Approval:

Signature

Date
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For a full-time regular employee with a four-day work
week, work performed in excess of ten (10) hours in one
day or forty (40) hours in a week shall be classified as
overtime when such work is approved by the
supervisor/administrator. Work performed on the fifth,
sixth, and seventh days shall be considered overtime.

For a part-time regular employee having an average

work day of four (4) hours or more, any work required

to be performed on the sixth or seventh day shall be
compensated at the overtime rate.

For a part-time regular employee having a workday of less than four
(4) hours, any work required to be performed on the

seventh day of the work week shall be compensated at

the overtime rate.

8.5 Compensation for Overtime

8.5.1

A RAIA AT TRIA FATA AT ANA AANST ANA NAIT 1 -0 TIFMAC TS CArOIrrNgcao L

the number ot overtime hours worked, time during which an
employee is excused from work because of holidays, sick leave,
vacation or other paid leave of absence shall be considered as time
worked by the employee.

8.5.1 Compensatory Time Off

By mutual agreement between the unit member and the supervisor
and first- level manager, the unit member may have compensatory
time off at time and one-half in lieu of monetary compensation for
authorized overtime.

8.5.1.1 Such compensatory time off shall be granted within the
month the overtime was worked and no later than three
(3) calendar months following the month in which the
overtime was worked, except for College Police
Officers.

85.1.1.1 €
such compensatory time

Page 2 of 4
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o snan pe granea winin e month the
overtime was worked and shall be used no
later than the August 31¢t following the
month in which the overtime was worked.
Compensatory time off (CTO) not used by
August 315t will be paid. CTO earned in
August will be either used or paid in that
same month.

8.5.1.1.2 Such planned compensatory time off must be authorized
in writing by the appropriate supervisor and first-level
manager on forms provided by the District.

8.5.1.1.3 No more than sixty (60) hours of compensatory time off
may be accumulated at any one time. Overtime hours
worked in excess of the sixty (60) hour maximum
carryover level shall be paid to the employee at the
appropriate hourly rate.

8.5.1.2 Compensatory time off will not be granted if it will impair the
delivery of needed services for the District, disrupt the academic
term or start of any academic term or the scheduled class(es) or
adversely affect the efficient operations of the District.

8.5.1.3 If such authorized compensatory time off is not taken within the
three (3) month period following the month in which the overtime
was worked, then the unit member will be paid according to
Section 8.3.1.

8.6.1 In the event that sufficient employees do not accept overtime on a
voluntary basis or in the event of an emergency, the unit supervisor shall
require employees to work overtime as needed.

8.6.2 When circumstances permit, Overtime shall be distributed as equitably as
possible. (Status Quo)

Nhen an ~=ima ~pportunity exists as determined by the District,
the assignmen e offered to employees in the required job
classification at ine wuik site on a rotational basis. A listing of employees
in order of Board hire date in the job classification will be established with
the earliest Board hire date listed first. The employee at the top of the list
will be offered the overtime assignment first. Should an additional

Page 3 of 4
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overume assignment 1or a Foince umcer or vonege darety Officer (CSO)
not be accepted by an Officer or CSO at that work site, the overtime
assignment will be offered to all Police Officers or CSOs, districtwide,
respectively, following the rotational basis described above. Should any
SEIU employee either accept or reject the assignment, histher their name
will rotate to the bottom of the list.

Tentatively Agreed:

Chris Elliott, President Date

Mario Rodriguez, Executive Vice Chance.... ————
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Article 9: Leaves With Pay

For leave reporting purposes under Article 9, reference to a day means an eight (8) hour day,
or a pro-rata thereof if the employee works less than eight (8) hours in a given day. If the
employee works an alternate work schedule, thereby working more than eight (8) hours in a
given day, the word “day” is not intended to include the additional hours, except in the Articles
related to Industrial Accident and liiness, Short-term Military Leave, Bereavement, Birth of
Child, Critical lliness and Quarantine leaves. This definition is not intended to change the
meaning of a ‘calendar day.’

9.1 Sick Leave — Personal lliness

9.1.1 Sick Leave Accrual
A regular full-time classified employee covered by this Agreement shall earn
one (1) day of sick leave for each full month of completed service (75% or
more of the paid-status days in a calendar month). For less than seventy-five
percent (75%) time, the employee will receive a pro rata amount. Regular
part-time employees earn sick leave in proportion to the ratio their total work
week hours bear to a 40-hour week. [Example: Part-time employee working
twenty (20) hours per week, twelve (12) months a year, earns forty-eight (48)
hours or six (6) days a year.]

9.1.2 Use of Accrued Sick Leave
Earned or advanced sick leave will be allowed when an emblovee is unable to

retirement, may or may not be aaaed 1o retirement benetits aepenaing upon
PERS regulations in effect upon retirement.

9.1.2.1 Absence(s) which are chargeable to sick leave are the actual hours
which the employee would have worked had the employee served
during the day.

9.1.2.2 An employee with more than six (6) months' service who has used
all accrued sick leave will be advanced as much sick leave as the
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person could earn during the remainder of the fiscal year. An
employee with six (6) or less months of service will be advanced the
remainder of six (6) days of earnable sick leave.

9.1.2.3  An emplovee who at the time of termination has taken more sick
leave thar hi accrued shall reimburse the District
for the value or ine amerence. Whenever an employee is
reemployed within a twelve-month period following termination of
services, unused sick leave from the prior period of employment
shall be reinstated.

Advance Notice
An employee shall notify supervisor of the illness at least two (2)
hours prior to the beginning or ine assigned shifts. Except for Police Officers, if
the supervisor (or designee) is not present or at a work site where notification
cannot be left on voice mail, the employee shall notify the respective
supervisor (or designee) as soon as possible but prior to the beginning of

shift. For notification of absence due to illness, Police Officers
snall speak with Dispatch at least two (2) hours prior to the beginning of the
assigned shift.

9.1.31

working days, the employee shall submit a physician's written
statement which includes the following items: 1) if the time off for
illness qualifies as Other Sick Leave or Catastrophic Leave, the
statement must include a diagnosis and be provided directly to
District Employee Benefits or Human Resources, respectively; 2) a
statement that the employee was unable to work and the dates for
the absence, and 2) a statement that in the physician's opinion the
employee can return to work and, when it applies, identifies any
restrictions or limitations upon their return to work. The employee
must provide a copy of the physician’s written statement (with the
diagnosis information redacted) to the immediate supervisor.

9.1.3.2 Under certain circumstances, the administrative officer (or
designee) may request a physician's statement to verify any iliness
absence and to ensure that an employee is fully able to resume all
of the duties of the position before aliowing her/him to return to
work. Such circumstances shall include the appearance of abuse
of sick leave usage including the regular use of the district’s five-
month law benefit, or regular or irregular patterns of sick leave
usage and other questionable sick leave usage. The District and
Union will comply with all applicable laws pertaining to the
Americans with Disabilities Act for permanent disabilities.

9.1.3.3 A physician is any person licensed as a physician or designee,
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nurse practitioner, surgeon, physician’s assistant or psychiatrist by
the Medical Board of California or by the California Board of Dental
Examiners to practice medicine and to prescribe controlled
medications. Also covered is treatment by a chiropractor as
specified in the Labor Code.

Use of Accrued Sick Leave foi or Birth of Child Reason

9.2.1

9.2.2

923

924

An employee may use accrued sick leave for iliness or injury resulting from
pregnancy, miscarriage, childbirth, and recovery therefrom. An employee shall
submit a physician's statement verifying the period of time with beginning and
ending dates that the employee was temporarily disabled, ill or injured because
of pregnancy, miscarriage, childbirth and recovery to the District Employee
Benefits office.

An employee may use up to thirty (30) davs of accrued sick leave in the first
year of birth for absences to care fo newborn child or the mother
of newborn child, less any aays previously used for Personal
Necessity (£a. Code Code §88207.5). Whenever possible, the employee
shall provide advance notice for use of this leave. When advance notice is not
possible, the employee will notify supervisor within twenty-four
(24) hours of the commencement or tne 1eave.

An employee who is adopting a child may use up to thirty (30) days of accrued
sick leave within the first year of legally adopting the child, less any days
previously used for Personal Necessity, for the purpose of caring for the needs
of the newly adopted child (Ed. Code §88207.5). Whenever possible, the
employee shall provide advance notice for use of this leave. When advance
notice is not possible, the employee will notify his or her supervisor within twenty-
four (24) hours of the commencement of the leave.

Parental Leave

An employee who has worked for the District for 12 months may use up to 12
workweeks of sick leave for parental leave to bond with their newborn or newly
adopted child. When an employee has exhausted all available sick leave and
continues to be absent from his or her duties on account of parental leave, the
employee shall be compensated no less than 50 percent of the employee’s
regular salary for the remaining portion of the 12-workweek period on parental
leave. This leave shall run concurrently with leave provided under the California
Family Rights Act (Ed. Code §88196.1) and with leave provided in 9.2.2.

9.2.4.1 Parental leave means leave fol he birth of a child of the
employee, or the placement of a child with an emplovee in connection
with the adoptiol oster car of the child by

the employee (Ea. vode §88190.1 (1)).

9.2.4.2 In order to receive pay for the other 50% not covered by Parental
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Leave, an employee may use their available vacation time to
remain in a full paid status.

9.243

The District shall comply with all applicable state and federal laws pertaining to
family care leaves.

Children’s School Activities

The District shall comply with any federal or state law requiring an employer to grant
time off to participate in a child’s school activities. Current state law provides that
parents may take up to forty (40) hours per year, but not more than eight (8) hours per
month, to participate in their children’s school activities. An employee may take either
unpaid leave, vacation, or compensatory time off. An employee may use personal
business or personal necessity, as appropriate.

Use of Accrued Sick Leave for Personal Necessity Reasons

9.4.1

Up to seven (7) days of accrued sick leave may be used by an employee
during a fiscal year for the followina personal necessitv reasons: a) death of
immediate familv member

~vhen ieave peyona tnat alowea bv pereavement
leave Is requireq; o) accident involving the person ol oroperty or
the person or property of an immediate family member; c; appearance in
court when employee is required to appear as litigant or witness; d) religious
observances of an employee's faith; e) serious illness of a member of the
immediate family; f) imminent danger to the home of employee (such as
danger occasioned by flood, fire, or earthquake or of such serious nature that
the employee could not reasonably be expected to disregard it); g) inability to
get to one's assigned place of duty because of transportation failure
(mechanical or nrohibitive weather) Jpon written request, i

or thewr ummediate family member is subject

1o mrmaranon acuoms) mat impacts their stay in the United States, the

shall be eligible for Personal Necessity Leave

IN_oraer 1o awena o immigration or citizenship status matters up to the
annual

amount included in Section 9.4.1. Immigration actions include but
are not limited to revocation or cancellation of DACA, Temporary
Protected Status, or the denial or cancellation of asylum
(including immigration protections afforded under the Violence
Adainst Women Act).

Regular part-time employees earn a proportionate share of Personal
Necessity leave which shall be determined by calculating a percentage of the
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number of hours worked part-time as it relates to a 40 hours per week, 12
months per year position. (Example: A regular employee working 30 hours
per week, 10 months per year (.625 FTE), earns 35 hours per year.)

Medical and dental appointments of the employee's dependents that cannot
reasonably be scheduled at times other than working hours may be charged to
personal necessity leave.

94.2 Immediate family includes: Parentmether-father, grandparent or grandchild of
the employee or of the employee’s spouse or domestic partner; step-
parentmether, step father, spouse, domestic partner, childser, mother-in-law,
father-in-law, son-in-law, step-son, daughter, daughter-in-law, step-daughter,
siblingbrether, brother-in-law,sister, sister-in-law, aunt or uncle of the
employee, child of domestic partner, sibling of domestic partner, spousewife
or-husband of domestic partner’s child,-or.any person-living in the.immediate
household-of the.employee.

942094.2.1 Immediate family also includes a designated person of the
employee, as defined by Gov. Code 12945.2. A designated person
will be identified at the time the leave is requested and is limited to
one person per 12-month period.

943 The employee shall not be required to secure advance permission for leave
taken for any of the following reasons:

9.4.31 Death or serious iliness of a member of theirhisfher immediate family.

9.4.3.2 Accident involving the employee or theirhisther property or an
accident involving a member of the employee’s family that resides
in theirhisfher household.

9.4.3.3 Imminent danger to the home of the employee when the danger
requires the attention of the employee during theirhisther
assigned hours of duty. Such danger may be occasioned by
flood, fire, earthquake or be of other serious nature and under
such circumstances as cannot reasonably be disregarded by
the employee.

9434 The employee shall notify theirhisther supervisor or site
administrator within a reasonable period of time during the first
day of such absence.

9.5 Transfer of Paid Sick Leave

9.5.1 A regular employee who has been employed by another public school district
within the State of California for a period of one (1) calendar year or more, and
who accepts employment with Los Rios within one (1) year of separation with
the former district, may transfer all iliness absence credit (sick leave)
accumulated with the former district.
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9.5.2 If the employee was terminated as a result of action initiated by the former
employer for cause, such transfer may be made if agreed to by the Board of
Trustees.

953 The employee must initiate the transfer of sick leave (Education Code 88202).

Entitlement to Other Sick Leave (Five-Month Law)

Every regular classified employee shall once a year be credited a total of one hundred
(100) days' sick leave including the sick leave provided in Education Code 88191. Each
day of other sick leave shall be compensated at the rate of fifty percent (50%) of the
employee's regular salary. The paid sick leave provided for in this section shall be in
addition to any other paid leave and shall be used after the exhaustion of the leaves
provided in Education Code 88191 and Education Code 88192. Allowable other sick
leave shall not be accumulative under this section from year to year, nor shall any
employee be credited with more than one (1) entitlement to other sick leave for a single
illness or injury. A physician's written statement, as described in Section 9.1.3.1, is
required.

Use of Vacation for lliness Absence

Whenever the employee uses all allowable sick; leave including Five-Month Law Leave,
the absence will be charged against accrued vacation. The employee may take a loss
of pay for such absences rather than vacation if approved by the Vice President of
Administration or District Office Manager on the monthly Cumulative Absence Report.

Industrial Accident

9.8.1 Industrial accident is defined as an injury or iliness supported by a physician's
statement and qualifying as being work-connected under the Labor Code. The
District maintains a combined self-insured and conventional insurance
coverage for workers compensation for the benefit of the regular classified
employee who sustains an injury or illness in the performance of his or her job.
Industrial accident is defined as an injury or iliness supported by a physician's
certificate and qualifying as being work-connected. Upon hire, the District shall
provide each new unit member a worker’'s compensation brochure which
describes the District’s program and benefits.

98.2 Allowable Days of Compensated Absence

9.8.2.1 All regular employees who have completed three (3) full years of
District service shall be granted industrial accident absences with
full pay for each accepted workers’ compensation claim. Allowable
leave shall not exceed sixty (60) working days for the same
industrial accident. Allowable leave shall not be cumulative from
year to year. When an industrial accident occurs at a time when the
full sixty (60) days will overlap into the next fiscal year, the
employee shall be entitied to only that amount remaining at the end
of the fiscal year in which the industrial accident occurred.
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9822 Industrial accident absence shall commence on the first day the
employee is absent from work and shall be reduced by one (1) day
or partial day for each day of the employee’s authorized absence
regardless of any temporary disability award.

9823 Modified work schedules may be provided for employees who are
eligible for industrial accident provisions. Such modified work
schedules will be in accordance with the treating physician's
instructions and with the concurrence of the immediate supervisor
and the administrative officer.

983 Availability During Industrial Accident Leave

9.8.3.1 If the employee will be unavailabie at his or her place of residence
on any given day (24-hour period) during the industrial accident
leave, he or she shall notify the immediate supervisor of a
telephone number where the employee can be reached.

9.8.4  Reporting Industrial Accident
Employees are expected to exercise due care in performing their duties and
to report all hazardous conditions to their immediate supervisor. Should an
emblovee sustain an industrial accident on the job, the employee shall notify

'mmediate supervisor, and if not available. notifv the

aepanment manager, immediately or as soon a
physically capable of doing so, and request that an inaustinal acciaent form
be completed. It is the immediate supervisor's responsibility to ensure that an
accident form is completed and forwarded to the administrative officer on the
same day that the accident occurs so that a report may be filed with the
District Office within twenty-four (24) hours of the time of the accident. If the
employee is unable to report the accident family member or
designated person should notify the supervisor.

9.8.4.1 Employees have a right to receive medical care at any of the
District’s designated occupational medical facilities, and to receive
temporary disability indemnity, permanent disability indemnity,
vocational rehabilitation services, and death benefits. The
employee may predesignate their own personal physician by filing
the “Predesignation of Personal Physician” form prior to any
industrial accident. If an employee does not predesignate a
physician, the physician from one of the District’s designated
occupational medical facilities will provide the first thirty (30) days of
medical care, or until such time after thirty (30) days that the
employee designates a physician.

9.8.5 Eligibility for Industrial Accident Leave
Eligibility for industrial accident leave is contingent on the following conditions:
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The employee has reported the industrial accident to the
appropriate supervisor as soon as possible after the employee
became aware of the injury; and

Medical treatment has been provided by a designated facility and a

medical verification report physician's statement (see Section

9.1.3.1) has been filed with the District Employee Benefits Office;

and

The Workers' Compensation claims administrator has verified that

the industrial accident is work-related.

Use of Earned Sick Leave

When the employee’s entitlement to industrial accident leave has been exhausted, the
employee’s entitlement to earned sick leave will then be used.

9.8.6.1

If the employee is receiving a compensation award, he or she shall
be entitled to use only as much of his or her accrued sick leave or
vacation as, when added to the compensation award, will provide

for a full day's pay.

Indemnity Checks

During any period the employee is off work on industrial accident leave,
eligible temporary disability checks will be paid to the District. The District, in
turn, shall issue the employee an appropriate salary warrant for the payment of

not more than his or her full salary and shall deduct normal retirement and

other authorized contributions and deductions from such warrants.

Employee Status During Industrial Accident Leave

Periods of paid industrial accident leave shall not be considered a break in

service.

Physician's Determination Regarding Employee's Health

Employees requesting a return to duties shali be required to submit a
physician's statement assessing their ability to perform normal duties assigned
to the position (see section 9.1.3.3 for definition of physician). The attending
physician's determination will be subject to the Workers' Compensation Law.

9.8.9.1

9.8.9.2

With administrative approval and with the physician’s authorization,

modified work schedules or work assignments on a temporary

basis (limited duty program) may be accommodated for employees

who are eligible for industrial accident provisions.

With the limited duty program, the work assignments shall match

the abilities and skills of the employees with the limitations and
restrictions prescribed by the physician.
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9.8.10 Reemployment List
If at the conclusion of all leaves of absence. paid or unpaid, the employee is

still unable to assume the duties of oosition, the employee shall be
placed on a reemployment list for a perioa or tnirty-nine (39) months. At any
time during the thirty-nine (39) months that the employee is able to assume the
duties of the former position all be reemployed in the first
vacancy in the classification orevious assignment.
Reemployment will take preterence over an other applicants except those laid
off for lack of work or funds_ in which case the affected employee shall be
ranked according ¢ proper seniority. If the employee refuses the
offer of reemployment, ne or sne shall be removed from the reemployment list
and shall have no further rights of reemployment accorded an employee on
the 39-month reemployment list.

9.9  Short-Term Military Leave

9.9.1 Regular employees whose District service and recent military service total one
(1) full year may be granted a short-term leave for the period of ordered duty
providing it does not exceed 180 calendar days (including time involved in
going to and returning from such duties) in one (1) fiscal year.

9.9.2 Employees, when temporarily called to active duty or for the purpose of
attending field training exercises, shall be entitled to be paid their regular
salary for the first thirty (30) calendar days of absence for the work days they
are absent from the District providing the duty occurs during a paid status
month of the employee's work year.

9.9.3  To qualify for the benefits provided, the employee must forward a written
request for leave, accompanied by a copy of the field order, to the site
administrative officer for forwarding to the District Human Resources Office
prior to reporting for training or duty. In order to receive the difference in pay,
the employee must submit a copy of their military pay stub to the Employee
Benefits Department.

9.10 Jury Duty

9.10.1  An employee who is called for jury duty shall be granted the necessary time
off, with pay, and, if necessary, will be temporarily reassigned to a work shift
that coincides with the time the employee is required to serve on jury duty to
fulfill this obligation. This is not applicable to any volunteer service.

9.10.2 The employee serving as a member of a jury will receive full pay from the
District provided the person submits proof of jury service and remits to the
District all compensation received from such jury duty, exclusive of mileage,
meals, and/or parking expenses. The employee is expected to return to work
to complete the regular number of hours of their workday whenever it is not
necessary to serve as a jurist or potential jurist for the entire day.

9.10.3 Jury duty is an essential civic service and only in those cases where an
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employee's absence would result in a serious handicap to the specific
operating unit will the Director of Human Resources, upon the advice of the
administrative officer or facility director, request the jury commissioner to
consider deferment of said employee's obligation to serve. In no case will the
employee's supervisor instruct the employee to obtain an exemption, except
that the Board may, however, provide by rule that only a percentage of its
classified staff, which percentage shall not be less than two percent (2%), shall
be granted such leave with pay at any one time. The District may discuss with
the affected employee the practicality of seeking an exemption when
acceptance would tend to materially disrupt the District's operations.

Bereavement Leave

Every regular employee shall be granted necessary leave, with pay, in the event of the
death of any member of the employee'’s immediate family (as stated in Section 9.4.2) or
following a reproductive loss event, as defined by SB848. Such leave will not exceed
three (3) days, or five (5) days if travel in excess of three hundred-fifty (350) miles from
Sacramenta or aut of state The emnlaovee will filrnish the name of the deceased. the

Required Court Appearance

9.12.1 One (1) day of absence per year, with pay, will be allowed for an employee to
appear in court if subpoenaed as a witness, as a litigant, or to respond to an
official order from another governmental jurisdiction for reasons not brought
about through the connivance or misconduct of the employee. An exception to
this paid absence limit occurs if the employee is acting in the capacity of
District witness and has been requested by the District or District’s legal
counsel as further described in Section 9.12.2 as follows:

9.12.2 Where an employee is required to appear in court on behalf of the interests of
the District as a result of activities directly relating tc scope of
employment (example: Police Officer testifying as a witness reiative to damage
to District property) the employee shall be compensated as follows:

a) If such required court appearance occurs on or during the employee's
regular work day, the appearance will be considered regular duty and the
employee will be compensated as i 1ad been regularly on
the job during the hours of the appearance.

b)  If such required court appearance occurs on the employee's day off, the
required time of appearance will be considered as overtime for
compensation purposes, subject to conditions regulating overtime as
stated elsewhere in this Agreement (see Article 8.2.1, Designation of
Overtime). A minimum of two (2) hours overtime shall be paid.
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9.12.3 Procedure

a) A copy of the subpoena must be attached to the Report of Absence form
submitted by the employee.

b) The employee is expected to return to work whenever it is not necessary
to be absent the entire day.

Personal Business

9.13.1  Any employee, including employees who work an alternate work schedule,
may be granted the necessary time off, not to exceed two days (2) per fiscal
year (16 hours or pro-rata for employees with less than a full time (1.00 FTF)
assianment) , to resolve personal matters which require attentio

and which are the responsibility and rightful concern or ine
inaiviaual. Unused personal business days do not accrue or carry over from
one year to the next. All requests for personal business leave must be
approved in advance, except under extenuating circumstances or in an
emergency situation, by the appropriate supervisor or first level manager.
Regular part-time employees earn a proportionate share of Personal Business
leave which shall be determined by calculating a percentage of the number of
hours worked part- time as it relates to a 40 hours per week, 12 months per
year position. (Example: A regular employee working 30 hours per week, 10
months per year (.625 FTE), earns 10 hours per year.

9.13.2

Birth of Child

One day of absence will be granted to an employee at the birth o shild or at
the time of legal adoption of a child or the day of adoptive placement or tne cnild. This
leave is in addition to the leave provided in Sections 9.2.1, 9.2.2, 9.2.3 and 9.2.4 above.

Critical lliness

Three (3) days per year, with pay, shall be granted in the case of a critical iliness or
accident to a member of the employee's immediate family as defined in Section 9.4.2. A
statement by the physician verifying the need for the employee to be present with the
immediate family member shall be attached to the absence form.

Quarantine

9.16.1 An employee whose place of residence is quarantined by county health
officers shall receive full salary during the period of enforced quarantine. If the
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9.17.2.2 Regular classified employees who are in paid status less than
seventy-five percent (75%) of the working days in the month will
earn vacation in proportion to the time served.

9.17.2.3 No vacation shall be used prior to the time it is earned.

9.17.2.4 Earned vacation shall not become a vested right until completion of
the initial six (6) months of employment. [Education Code
88197(e)). Employees terminating with less than six (6) months'
service shall not receive payment of vacation accruals.

9.17.3 Pay for Eamned Vacation

9.17.3.1 Employees earn vacation pay at the range and step of straight-time
pay for the position to which the employee is regularly assigned.

9.17.3.2 Nine-, ten-, and eleven-month employees will have the option of
receiving a lump-sum payment for accrued vacation days
outstanding at the end of the employee’s work year or use earned
vacation days during the work year in which the vacation is earned.
The selection of whether to be lump-sum paid at the end of the
work year or to take earned vacation shall be made prior to July 1 of
the fiscal year in which the pay or vacation time will be applicable.
Such selection shall be made by the employee on the District form
provided for this purpose.

9.17.3.3 Each employee shall have the right to take vacation provided it
does not interfere with the efficient operation of the District. The
supervisor is responsible for scheduling vacations.

9.17.3.4 Employees may not be paid vacation pay for days they are not
scheduled to work.

9.17.3.5 Upon separation from service and after six (6) months of
employment or more, an employee shall be entitled to lump-sum
compensation for all earned and unused vacation. Employees who
separate from service at the age of fifty-five (55) or older will have
their earned and unused vacation paid into a Special Pay Plan as
an employer contribution to a 403(b). Employees may withdraw
these funds from the 403(b) plan immediately without incurring
excise tax penalties. If payment to the Special Pay Plan exceeds
the maximum annual limit, the employee shall be entitled to lump-
sum compensation for the remaining balance.

9.17.4 Scheduling Vacations

9.17.4.1 Vacations must be approved in advance by the supervisor. The
supervisor shall respond as quickly as possible to a written vacation
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request. If a response is not provided within ten (10) working days
of the stamped receipt, the request shall be granted. If the vacation
requests of two (2) or more employees in the same operating unit
conflict, the decision will be made by the supervisor in accordance
with what is determined to be in the best interests of the District and
students. All other things being equal, the employee with greater
seniority in class will be given preference.

9.17.4.2 An employee may be permitted to schedule vacation at
any time during the year provided that such vacauon scnedule
does not interfere with the efficient operations of the District,
disrupt the academic term or the start of any academic term or
adversely impact services to the students of the District. In order to
minimize conflicts with planned projects and workload, the request
for vacation must be approved by the supervisor and must occur in
advance of the scheduled vacation. Once vacations are scheduled
and approved, they may not be changed except by mutual
agreement between the supervisor and the affected empioyee.

9.17.4.3 Vacation time cannot be used by employees for periods of less than
one hour.

9.17.4.4 Except for nine-, ten-, and eleven-month employees who do not

Anntmnlnta vanabtian havand tha ficanl vans the accumulation of
ays of unused vacation

wy a wveive- v memiven vl uns unie win we disallowed. If, as of
August 318t of each fiscal year, an approved written request for use
of accumulated vacation is subsequently denied and the days
cannot be rescheduled during the remainder of the year, the
emplnias will ha allauwad ta ~nens tha requested amount in excess
to the days' limit into the following
year.

9.17.4.5 The supervisor of an employee who will exceed the maximum
accrual limit in Section 9.17.4.4 and who has not submitted a
vacation request will meet with the employee to establish a vacation
plan to be in compliance with the accrual maximum. The District will
provide written notification to unit members of their vacation
balances on the monthly pay ‘stub.’

9.17.5 Effect of Holidays
Regularly observed legal holidays occurring during a vacation period shall not
be construed as part of vacation allowance.

9.18 Holidays Observed

9.18.1  All regular employees shall be entitled to legal holidays, with pay, providing the
holiday falls during their normal work year and they are in paid status during

Page 14 of 20



9.19

9.18.2

9.18.3

9.18.4

9.18.5

Service Employees International Union (SEIU) Local 1021
and
Los Rios Community College District (LRCCD)
Successor Collective Bargaining Agreement Negotiations
2024

any portion of the working day immediately before or after the holiday.

9.18.1.1 Employees whose first day of employment is the day after a holiday
do not receive pay for that preceding holiday.

9.18.1.2 Employees who resign, terminate, or retire shall not be eligible for
any holidays after the last day worked.

The foliowing legal holidays will be observed: Independence Day; Labor Day;
Admission Day (if colleges close on that dav): Veteran's Nav- Thanksaivina
Dav: Christmas Day; New Year's D {in

colt  Day; Washingtor Ja

Other school-closure days designated by the President of the United States or
Governor of the State of California as holidays for a public fast, Thanksgiving,
or other celebration.

Should classes be held on Admission Day, regular classified empioyees will
receive an in-lieu-of holiday.

When it is permissible under the Education Code to observe a holiday on
alternative dates, the District will determine the specific date to be observed.

Compensation for Holidays or Board Granted Days Off Worked

9.19.1

9.19.2

If a regular employee is required by a supervisor to work on a holiday, the
employee shall receive:

a) pay or compensatory time off at the rate of two (2) times
regular rate of compensation for the hours actually workea, ana

b) normal holiday pay. (e.g. if a regular, full-time embloyee is required to
work eight (8) hours on a holiday, ther compensation in
addition to the holiday pay would be sixieen {10) nours (2 x 8) at

straight- time rate of pay.)

When an employee is requested to work both a holiday and an in-lieu-of day,
the employee will be paid at the holiday rate for only one of those two days.

When a holiday falls on a non-workday (weekend) for a unit member, a regular
workday will be scheduled as the in-lieu of holiday for that member. The in-lieu
day should be reasonably close to the actual holiday. If the unit member works
their in-lieu holiday, they shall be compensated as per 9.19.1 a).

When a holiday falls on a day that is an employee’s normal day off (weekend),
then the employee will be allowed an alternative day (in lieu) off as mutually
agreed to by the supervisor and the employee. The day does not have to be
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the same week as the holiday but should be scheduled reasonably close. In
the case of an employee who does not receive an aiternative day off, then the
employee is entitled to receive eight hours of holiday pay plus two times their
regular hourly rate of pay for the holiday hours.

Regular Work Schedule is M-Fr, Monday Holiday

Su Mo w Th | Sa Paid Worked
Normal Work Week 8 8 8 8 8 40 40
Holiday off H 8 8 8 8 40 32
Works Holiday™* 8 8 8 8 8 56 40
* Employee reports 8 hours of double time for Monday.
Regular Work Schegaule is Tu-Sa, folida

Su Mo ™ W Fr Sa Paid Worked
Normal Work Week - 8 8 8 8 40 40
Gets Saturdayoff asir 1 8 8 8 8 H 32
Does not get in lieu™ 8 8 8 8 24 56 40

*Employee reports 8 hours of double time and 8 hours of straight time.

9.19.3 Shouid a holiday occur while an employee is absent from work because of sick
leave, vacation, or other paid leave of absence, the holiday shall be considered
as time worked and shall not be deducted from any other paid leave of
absence.

9.20 Board-Granted Days Off

All regular employees shall be entitled to Board-granted days off, with pay, provided the
days fall within their normal work year and they are in paid status during any portion of a
working day immediately before or after the holiday. The Board-granted days off to be
observed will be the Friday after Thanksgiving; the Friday before Easter (spring recess);
and a minimum of seven (7) days between the end of the Fall semester and January 2
of the next calendar year. The minimum seven (7) day winter break includes the two (2)
legal holidays that fall within this period.

9.21 Catastrophic lliness or Injury Leave Program
The purpose of the Catastrophic liiness or Injury Leave Program is to maintain a
program where employees may donate eligible leave credits to a Catastrophic lliness or
Injury Leave Bank that may be used by an eligible employee when that employee or a
member of his or her immediate family suffers from a catastrophic iliness or injury. The
bank is a pool available to any eligible employee from a participating bargaining unit or
emblovee aroup. For burboses of administerina the nroaram. the Catastraohic lliness or
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Unless otherwise agreed, the Catastrophic lliness or Injury Leave Program shall

automatically renew for an additional three (3) year cycle upon the conclusion of a cycle.

9.21.1

9.21.2

Definitions
For purposes of this section, the following terms are defined as follows:

9.21.1.1  Catastrophic lliness or Injury
Catastrophic iliness or injury means an iliness or injury that is
expected to incapacitate an employee from work for an extended
period of time, or that incapacitates a member of the employee’s
immediate family which incapacity requires the employee to take
time off from work for an extended period of time to care for that
family member, and taking extended time off work creates a
financial hardship for the employee because he or she has
exhausted all of his or her eligible sick leave, vacation, and other
paid time off and is in less than full pay status. Catastrophic Leave
may be utilized one time per diagnosis.

9.21.1.2 Eligible Employee
An eligible employee is a permanent employee of the District who is
not receiving benefits under the District’s Industrial Accident and
lliness Program and who is not eligible for or receiving benefits from
the District's Disability Income Protection Program. To receive
benefits from the Catastrophic lliness or Injury Leave Program, an
eligible employee must be vested in the Catastrophic lliness or
Injury Leave Program, pursuant to Section 9.21.4.1, and not be in
probationary status. An eligible employee is further defined as an
employee who due to catastrophic illness or injury is in less than full
pay status.

9.21.1.3 Immediate Family
The immediate family of an employee for the purposes of the
Catastrobphic lliness or Iniurv Leave Proaram is defined as:

9.21.1.4 Eligible Leave Credits
Eligible leave credits are accrued, unused vacation hours vested to
a permanent employee or a probationary emnlovee who has
completec iix (6) months or more o iervice.

Catastrophic lliness or Injury Leave Bank
A Catastrophic lliness or Injury Leave Bank shall be maintained by the District
as follows:
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9.21.2.1 Donations
A permanent employee or a probationarv employee who has
completed six (6) months or more o iervice may donate
accrued, unused vacation leave to tne Latastrophic liiness or Injury
Leave Bank. Donations must be in a minimum block of three (3)
hours but not more than forty (40) hours per solicitation. A donation
once made shall be irrevocable. Donations may only be made upon
an official solicitation by the District.

9.21.2.2 Probationary Employee Restriction
A probationarv employee who has completed six (6) months or
more o ervice may donate to the Catastrophic lliness or
Injury Leave Bank but is not vested in the Catastrophic liiness or
Injury Leave Program until he or she satisfactorily completes his or
her probationary period. In the event the probationary employee
does not complete his or her probationary period, his or her
vacation donation will be restored to the employee.

9.21.2.3 Solicitation of Donations
Annually, the District shall solicit donations to the Catastrophic
lliness or Injury Leave Bank. The annual solicitation shall occur in
April. More frequent solicitations by the District may be made if the
Catastrophic lliness or Injury Committee deems it appropriate.

9.21.2.4 Accounting for Donations
Donations shall be converted to a dollar amount based upon the
donating employee’s current rate of pay. The District shall maintain
a separate accounting of the Catastrophic lliness or Injury Leave
Bank.

9.21.3 Catastrophic Iliness or Injury Committee
A Catastrophic lliness or Injury Committee shall be established to oversee the
Catastrophic lliness or Injury Leave Program.

9.21.3.1 Committee Compoasition
The committee shall be composed of five (5) voting members with
one member each appointed by the LRCEA, SEIU, LRSA,
Management and Confidential units. The Director of Human
Resources or designee shall serve as the non-voting chair of the
Committee. The Committee shall have access to resource staff as
deemed appropriate by the Committee in discharging their
responsibility.

9.21.3.2 Release Time
Committee members will be provided release time without loss of
compensation and benefits, including a reasonable amount of travel
time to and from the member’s work location, to attend the official
meetings of the Committee.
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9.21.3.3 Committee Charge
The Committee will be charged with oversight of the Catastrophic
lliness or Injury Leave Program, including approval or disapproval
of applications for Catastrophic lliness or Injury Leave. The
decisions of the Committee shall be final. Committee deliberations
are confidential and decisions on approving or disapproving a
requested leave shall be made by majority, secret vote of members
present. In order to approve or disapprove a requested leave, a
quorum of the Committee, defined as three (3) or more voting
members, must be present to vote. The Committee shall also be
responsible for determining if additional solicitations other than the
annual solicitation in April are needed.

9.21.3.4 Committee Limitation
The Committee may not approve a Catastrophic lliness or Injury
Leave that exceeds the available funding in the Catastrophic Leave
or Injury Leave Bank.

9.21.4 Application for Catastrophic lliness or Injury Leave
An eligible employee who is vested in the Catastrophic lliness or Injury Leave
Program and who has satisfactorily completed his or her probationary period
may apply for Catastrophic lliness or Injury Leave by submitting an application
for such leave to the Director of Human Resources. Applications for
Catastrophic lliness or Injury Leave will be reviewed and acted upon by the
Catastrophic lliness and Injury Committee. In order for an application to be
acted upon, a Release of Medical Information form must accompany the
application.

9.21.4.1 Eligible Employee Vesting
An eligible employee must be vested in the Catastrophic lliness or
Injury Leave Program prior to receiving a Catastrophic lliness or
Injury Leave. To be vested, an eligible employee must have
donated a minimum of three (3) accrued, unused vacation hours
within each cycle, as defined in Section 9.21, of the Catastrophic
liiness or Injury Leave Program. The employee must be vested in
the cycle of the Catastrophic lliness or Injury Leave Program in
which they apply for a Catastrophic lliness or Injury Leave.

9.21.42 Physician Statement Required
A physician’s statement verifying the employee’s incapacitation or
the incapacitation of a member of the employee’s immediate family
which incapacity requires the employee to take time off from work to
care for that family member must accompany the application for
Catastrophic lliness or Injury Leave.

9.21.4.3 Length of Leave
The length of Catastrophic lliness or Injury Leave shall not exceed
ninety (90) calendar days commencing from the first day that the
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employee is in less than full paid status.

9.21.44 Requirement to Exhaust All Eligible Paid Leaves
An eligible employee must have exhausted all eligible paid leaves,
including accrued vacation and sick leave, and be in less than full
pay status to qualify for a Catastrophic lliness or Injury Leave.

Other Sick Leave (Five Month Law) and Catastrophic lliness or
Injury Leave may be coordinated.

9.22 Leaves granted under this Article shall be subject to reasonable verification by
the District

Tentatively Agreed:

Executive Vice Chancellor
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5/29/24: SEIU proposal

7/17/24: SEIU proposal for Article 11.7.3

7/26/24: District counter

11/22/24: District update to Article 11.4

5/1/25: SEIU package proposal, including Article 11

6/9/25: District update, since resolved by July 31, 2025 MOU
9/10/25: District update

11.1  Funding Sources for Salary & Benefit Improvements
The bargaining unit shall receive its proportionate share of eighty percent (80%) of
certain new or increased unrestricted revenue which is above an established base
amount.

11.1.1  Provisions related to defined revenues and related base amounts for

compensation improvements are stated in Appendix A which is attached hereto

and incorporated herein.

11.2 Initial Salary Placement
A regular employee, at the time of employment, will be placed on the first step of the
appropriate salary range of the classified salary schedule. Under extenuating
circumstances, the Chancelloi 1ay authorize a higher step.

11.3 Service Increment

On the anniversary date, a reaular emnlayee will be advanced to the next higher step on
the salary range assigned tc acosition classification until the top step of the

range is reached. Earning a service increment is dependent upon two conditions:

11.3.1  The employee must have served seventy-five percent (75%) of the required
working days; i.e., 195 working days including holidays, paid sick leave,
vacation, and other paid absences or leaves.

11.3.2 The employee's report of performance evaluation must show an overall rating
of “competent” or better to receive a step increment for that year. If the overall
rating of the performance evaluation is less than “competent’, a performance

evaluation will be required annually until the overall rating is “competent” or
better.

11.4 Longevity Increment

11.4.1









11.8

11.7.2.1  To be eligible, the dispatching, coordination and assignment of staff
to appropriate district locations for emergency calls or non-
scheduled work (call-backs) occurs regularly and frequently during
the year and during the lead person’s non-working hours.

11.7.2.2 The participation in call-back activities and the related rotation or
assignment of the call-back/emergencies among tradespersons,
including the lead position of the trade, is not affected by this
change in salary placement.

Voluntary Deductions - Less than Twelve-Month Employee

For employees working less than twelve (12) months, certain voluntary deductions shall
be computed and deducted over the pay period of the employee. Such voluntary
deductions are:

a) Any out-of-pocket cost for monthly medical and dental premiums, and
b)  Voluntary group life and accidental death monthly premiums.

The unit member shall be responsible for all other monthly premiums or payments of a
voluntary nature during the months the employee is not receiving a monthly payroll
check.

Repayment of Monies Owed the District
If monies are paid to an employee in excess of the appropriate amount due him/her, the
employee is liable and responsible for repaying the District for the overpayment.

11.9.1  The employee shall notify the District Payroll Department of the overpayment
as soon as it is discovered. When the District discovers the error, the Human
Resources or Payroll Department shall notify the employee in writing of the
nature of the overpayment and the amount owed. The employee will be
provided options for repaying the amount due. Employees who do not respond
to such request may have their debt referred to a collection agency.

11.9.2  Any amounts due the District and noted below will be deducted from future
salary warrants:

11.9.2.1  when the overpayment is due to union dues or health premiums not
being deducted in the prior month; or

11.9.22  when the overpayment is the result of overuse of leave privileges;
or

11.9.23 when the overpayment is an adjustment related to military duty
leave differential pay referenced in Article 9.9; or



11.9.2.4  when the overpayment is a statutory deduction (e.g. — CalSTRS,
CalPERS, taxes, etc.).

11.9.3 If the employee terminates employment with the District, the remaining balance
will be deducted in full from the final pay warrant, any retroactive salary
schedule improvement payment and/or the payment for any outstanding
vacation day accruals.

11.9.4 Regular employees working less than twelve (12) months a year will continue
any repayment plan during their non-scheduled months by remitting the
appropriate payment to the District Payroll Department by the first of each
month, unless other arrangements have been made.

11.9.5 Disputes regarding overpayments shall be subject to grievance procedures at
Level Il only.
11.9.6 In all cases, neither the District nor employee is precluded from pursuing legal

methods of resolution of a dispute regarding the debt.

11.9.7 Nothing in this section shall preclude an employee from volunteering to repay
the debt in larger increments.

11.10 Salary Improvements for Related Education and Training
The District and SEIU shall meet, if requested by either party by August 1st, each Spring
of the sontract to discuss possible options for the distribution of SEIU’s
proportionate share of available revenues defined per Appendix A
Agreement. The options will include potential salary improvements for advanced
education degrees and certificates that are relevant to an employees’ current position. It
is understood that the cost of funding annual step increments shall have first priority on
such available funds.

Tentatively Agreed:
For LRCCD For SEIU Local 1021
ﬁario Rodriguez, v Llll\;ll, rIEdIuTiiL

Executive Vice Chancelior

Jessica Inouyk, SIEU Local 1021



Service Employees International Union (SEIU) Local 1021
and
Los Rios Community College District (LRCCD)
Successor Collective Bargaining Agreement Negotiations
2024

DISTRICT COUNTER PROPOSAL - Article 13 - Safety
9/10/25 Update to 3/26/25 Counter

Safety is a mutual concern to both employees and employer. The District
recognizes its responsibility to comply with Cal-OSHA regulations in providing
employees with safe working conditions. District employees and the Union
recognize their duty to follow safe working procedures, to utilize appropriate
safety gear, and to submit written reports of unsafe conditions. Employees
should Immediately report conditions deemed to be unsafe or hazardous or
which represent a danger to health and safety to the immediate supervisor or
manager.

A9 A A A mnd afblen laint ] Alnaw Mamamameanmd M amasaibban o~ Niadriad

w

workload study ot tacilities maintenance, grounds, and custodial
classifications. The study shall include safety and training needs
assessmentsuni i i - j .
related-training. The study shall be completed within six months by-Fall
2025, and the findings disseminated to SEIU. Note: Upon completion of this
study, this language can be removed from the contract.

The District will operate an lliness/Injury Prevention Plan (IIPP) as required by
law. The District shall provide SEIU with the current, written IIPP for the
District within thirty (30) calendar days of the effective date of this Agreement
and shall provide SEIU, in writing, with any changes to the lIPP during the
term of this Agreement. Members of the SEIU unit, after being informed of
the procedures, will adhere to the IIPP.

Any on-the-job disputes over safety conditions that cannot be resolved
between the employee and the immediate supervisor will be addressed
immediately to the location safety officer. Employees will report safety
concerns to the officers designated at the location where the employee is
permanently assigned.

13.3.1 Atthistime location safety officers designated by the Chancellor (or
designee) are as follows:
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Service Employees International Union (SEIU) Local 1021
and
Los Rios Community College District (LRCCD)
Successor Collective Bargaining Agreement Negotiations
2024

DISTRICT COUNTER PROPOSAL - Article 13 — Safety
9/10/25 Update to 3/26/25 Counter

College Campus - Vice President of Administration or designee
Facilities Management/District Office — Associate Vice
Chancellor, Facilities Management or designee; Chief of Police
or designee; Director of General Services or designee.

safety-committee-If the location safety officer (or designee)

determines, after visual inspection, that the conditions are safe, the
employee eanappeattotheirunionstewardorrepresentativeif
the-Union-steward-orrepresentative-agrees-that-itis safe;then
the-emptoyee is expected to proceed with the required tasks. fthe
. I tive-d | irec-tasktort
fo_the-i hatl he-t . ; .
: tution. Fa \ i diseipti o
If they find the decision unsatisfactory, Aan employee may report
the incident to the location safety committee, if applicable;
monthly Facilities Management safety meeting; or Joint Labor

Management meeting. The committee-wittreview-the matter will
be reviewed at a regularly scheduled meeting.

13.11 Employees assigned to clean-up homeless encampments shall receive training
beforehand. They shattbepaid-double-time forthe-amountof time theassignment
takes:

13.12 Employees with occupational exposure to bloodborne pathogens performing

hazardous-wasteremovat (including but not limited to exposure to needles, bodily

fluids, and feces) shall receive at least one (1)four{4} hour of in-person ctassroom

training once per calendar year for proper handling and exposure risks.
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Service Employees International Union (SEIU) Local 1021
and
Los Rios Community College District (LRCCD)
Successor Collective Bargaining Agreement Negotiations
2024

DISTRICT COUNTER PROPOSAL - Article 13 - Safety
9/10/25 Update to 3/26/25 Counter

Tentatively Agreed:

For LRCCD For SEIU Local 1021

ﬁario Rodriguez, Chris Elliott, President

Executive Vice Chancellor

/

Jessica Inodye, SIEU Local 1021
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Service Employees International Union (SEIU) Local 1021
and
Los Rios Community College District (LRCCD)
Successor Collective Bargaining Agreement Negotiations

12/19/25 District Counter Proposal to
12/19/25 Union Proposal

21.1 This Agreement shall be effective as of July 1 shall be binding upon the Board,
the UInion and their members; and shall remain in fun torce ana effect through June 30,

The provisions of this Agreement apply to unit members who are employees of
recora on the effective date of the Agreement.

21.2 The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to
any subject or matter appropriate for collective bargaining, and that the understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth
in this Agreement. Therefore, the Board and the Union, for the life of this Agreement, each
voluntarily and unqualifiedly waive the right and each agrees that the other shall not be
obligated to bargain collectively unless mutually agreed upon with respect to any subject or
matter, even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time that they negotiated or signed this
Agreement.

21.3 This Agreement shall automatically be renewed and shall be binding for an additional one
(1) year period unless either the Board or the Union gives written notice to the other not later
than January 1 next prior to the aforesaid expiration date of this Agreement of its desire to
modify the Agreement for a successive term or to terminate the Agreement.

Tentatively Agreed:
For LRCCD For SEIU Local 1021
K EII "iv |_|||U-t-E PI'eSIdent

Executive Vice Chancellor

Jessica Induye, SIEU Local 1021
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