Los Rios College District Tentative Agreement
· COLA and Retro payments shall continue as per the Bucket system every summer
For example, in August we received 6% COLA & 9.25% one-time Retro

· Help with Healthcare costs - Employees enrolled in an HDHP shall receive:
· 	a one-time lump sum $1500 added to their HSA in February 2026.
· 	a one-time lump sum $1500 added to their HSA in February 2027.

· Improved Reclassification process – 
· 	- If reclassified shall be retroactively effective to the date it was submitted.
· 	- if denied, the union may file an appeal and it shall be placed on the next reclassification review board agenda

· Improved Vacation Accrual – 
· 	Upon completion of five (5) full years of employment and continuing thereafter, all full-time regular classified employees will earn vacation allowance of 1.50 working days per month or eighteen (18) working days per fiscal year.

· Can accumulate up to 60 days unused vacation instead of 45 days.


· Fixed Longevity increment language so that it compounds properly.

· Improved Working Out of Classification language: Employees assigned [Working Out of Classification] will be paid at Step 1 of the appropriate range for the position that the employee is filling on a temporary basis or at an increase of one step above the monthly salary earned in his/her regularly assigned position including longevity, whichever is greater. 


· Changed the Joint Labor Management Committee from quarterly to monthly so we can address ongoing worksite issues faster

· District shall provide the Union staff with copies of all changes to the Board Policies and Regulations and an opportunity to negotiate over changes in working conditions.
· Stewards shall be present at all levels of grievance procedures if requested by the employee

· Within 3 months of ratification of contact, SEIU & District shall co-sponsor a training covering changes to the contract. Additional training may be requested at any time.


· Probation period decreased from 12 months to 6 months (except for police officers)
· Probationary employees shall be evaluated at the end of the 2nd and 4th months of employment.  
· After the probationary period ends, employees shall receive an annual report of performance. Employees receiving an overall rating of “competent” or “commendable” on their annual report of performance will be evaluated every two years thereafter.
· Employees must be given copies of the evaluation signed by the evaluator and reviewing officer. 

· District agrees to hire an outside firm within six (6) months of contract ratification to conduct a comprehensive workload study of facilities maintenance, grounds, and custodial classifications. 
· The study shall include safety and training needs assessments and will be completed within 6 months and the findings disseminated to SEIU

· Clarified rights to appeal of evaluations. May be appealed by submission to the appropriate administrative officer a written notice within 10 workdays of the review with the primary evaluator.
· Subcommittee determines revisions to the report of Job Performance evaluation form per recent California legal changes.

· Officially added shift-bidding rules by seniority for Campus Safety Officers (CSO’s), who previously did not have them.
· Improved seniority bidding language for police officers and CSO’s: if District doesn’t follow strict seniority, Management must justify in writing the specific business need, and the union shall have the opportunity to request a meet & confer within ten (10) business days to ensure fairness. 
· Improved overtime compensation language – 
· employees required to work over twelve (12) hours in a day shall be paid at the rate of 2x the employee’s regular rate.

· Included CSO’s in language regarding compensatory time off


· When an overtime opportunity exists as determined by the District, the assignment shall be offered to employees in the required job classification at the work site on a rotational basis by seniority.
· Officially added CSO’s to rotational overtime based on seniority

· Expanded use of accrued sick leave to include physical illness, injury, & mental health or mental illness. 
· Expanded use of sick leave for personal necessity reasons. Can include a “designated person of the employee” who will be identified at the time leave is requested. However, it is limited to one person per 12-month period.
· Bereavement leave expansion – can be used for a reproductive loss event.
· Expansion of Personal business leave usage – 2 days per year can now be used for self-care

· CSO’s shall also be compensated an additional pay range when trained and assigned to Field Training Officer (FTO)


· Unit members regularly and consistently working ten (10) or more hours of their regular weekly shift between the hours of 12:30am and 5:00am shall receive additional compensation equal to two (2) range shift differentials.
· 
· District agrees to conduct a job study within six months of contract ratification to review salary differentials for lead positions in trades. 

· Permanent unit members promoting within a job description “series” shall maintain their current step placement that allows up to an eight percent (8% increase the new salary rage.


· District agrees to hire an outside firm within six (6) months of contract ratification to conduct a comprehensive workload study of facilities maintenance, grounds, and custodial classifications. 

· The study shall include safety and training needs assessments and will be completed within 6 months and the findings disseminated to SEIU

· 
· TERM: This agreement shall be effective as of July 1, 2025, and shall be in force through June 30, 2028.
Uniform and Boot Allowance-
1. Uniform allowance increas from $725 to $775 for all Police Officers and Police Detectives.
1. $200 boot allowance annually on July’s pay warrant for all non-police officers.

