
TENTATIVE AGREEMENT

LIVERMORE VALLEY JOINT UNIFIED SCHOOL DISTRICT

And the

Service Employee International Union, SEIU 1021

The Livermore Valley Joint Unified School District (LVJUSD) and the Service Employee
International Union, SEIU 1021,  agree to an additional 3% ongoing increase to the
2022-2023 salary schedule, retroactive to July 1, 2022. This is in addition to the 4%
previously negotiated and added to the 2022-2023 salary schedule. The combined updated
salary schedule will reflect a total wage increase of 7% from the 2021-2022 salary
schedule.

For the Employer: For the Union:

Livermore Joint Unified School District Service Employee International Union

Date: December 20, 2022 Date:December 20, 2022

__________________________________ ____________________________________
Kelly Manke, Assistant Superintendent Kirsty Governor, Chapter President

___________________________________ ____________________________________
Amy Robbins, Executive Director of HR Ryan Fettes, Field Representative

____________________________________            ____________________________________
Glenn Sherman, Director of Maintenance Andre Spearman, Field Representative

Operations & Facilities

__________________________________ ____________________________________
Katie Crouse, Child Nutrition Director Sabrina Hankins, Chapter Vice President

__________________________________ ____________________________________
David Martinez, Vice Principal, LHS Georgia Angelos, Chapter Treasurer

____________________________________
Kaden Kratzer, School Director, SEIU 1021
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____________________________________
Nely Obligacion, Deputy Director of
Advocacy and Internal Organizing

____________________________________
David Canham, Executive Director
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