


AGREEMENT

This Agreement is entered into this 24th day of May, 2017 by and between the Jewish Community
Centerãf the East Bay (hereinafter referred to by its name or by "Jewish Community Center", or
as the "Employer" or:'Center") and the Service Employees International Union, Local I02I,
(hereinafter referred to as the "IJnion").

PREAMBLE

The program philosophy of the Jewish Community Center is to foster Jewish culture, heritage and
tradiiion. This Contract is entered into with full recognition of that philosophy.

Section l. Recognition

1.1 The Employer recognizes the Union as the exclusive bargaining_representative for
employées in the unit certified by the NLRB who work twgnty (20) gt more hours a week

. 
in Õasê No 32-RC -t787; excruding project 

:it"Tå:?il3åt,iffi3tfäi:tfffiitiËäå',ent w'r
classifications, the majority duties of which are

sifications represented by the Union.

I.2 It is understood that this agreement applies to employees performing covered work (a)

during the entire calendar year, (b) durin
term and when performing non-covered
suÍìmer program employees are not worki r
guard positions. It is fuither understood that the agreement does not apply to employees
who only work the summer camp program.

Section 2. Union Membership

irty-first (3lst) day following the beginning of
or the effective date of this
xecuted, whichever is the later, shall

through the termination date of this Agreement
ral court with jurisdiction covering the Center's

place of business holds that such mandatory mgmbe-r$ip_(oJ tle pay.m_e.nt of fees in lieu
thereof is unlawful), whichever is earlier. Tender of the Union's periodic dues and the
initiation fees uniformly required as a condition of acquiring or r_etaining such membership,
shall, for the purpose of this Section, be considered membership in the Union.

2.2 In lieu of the Union's periodic dues and initiation fees, an employee may make regular
ving. This

8åä'J,å*ted by
the Union.
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2.3

2.4

Upon written notice to the Employer and upon examination of documented proof that an
employee has not complied with the above requirement, the Employer shall terminate the
employment within thirty (30) days after receipt of such notice unless thereafter the
employee complies with the above requirements within said time period.

Noi later than the fifteenth (15th) of each month, the Employer shall supply the Union
with the name, classification and date of hire of any newly hired employee and the names

of any employees terminated or laid off during the previous month and who are covered

by this Agreement.

The fees or dues described above may be deducted from the employee's paycheck upon
submission to the Employer of a proper written authorization by the employee. The Union
will hold harmless the Employer against any claim which may be made by any person by
reason of said deduction, including the costs, attomey fees and other expenses of defending
against such claim.

At the time a new employee is hired, the Employer shall provide the employee with a copy
of this Agreement and any Letters of Understanding pertinent thereto, along with a full
explanation of employee benefits and the Employer's personnel policies.

The Center will allow the Union up to twenty (20) minutes to meet at the workplace with
a new bargaining unit member who voluntarily wishes to do so during the first week
following the Union's receipt of notice from the Employer of the employee's
employment to orient the employee to the Union, labor agreement, and other related

matters. The new unit member's time will be paid by the JCC. If a recognized steward
represents the Union at the meeting, the steward's time spent in the meeting will be at the

Center's expense not to exceed twenty (20) minutes. Such orientation meetings may be

held up to once per calendar quarter. The union representative will be responsible for
scheduling the affected employees' orientation schedule with the affected supervisor(s) at

least five (5) work days in advance of the desired meeting date to ensure that classroom

or other critical services are not disrupted.

Section 3. Manaæment Rights

Except as otherwise specifically provided in this Agreement, nothing in this Agreement
shall be deemed to limit the Employer's right to:

(1) Hire and promote all personnel and employees, including temporary and/or
special employees.

2.5

2.6

2.7

3.1

(2)

(3)

(4)
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Discipline or discharge for cause.

Determine employee qualifications.

Lay off for lack of work and./or adequate fi.rnding.
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(s)

(6)

(7)

Make reasonable rules and regulations goveming conduct and safety

Establish work schedules.

Determine or modify the Employer's goals and objectives, including the

determination or modificatioñ of the size, number, location and function
of the Employer's organizational units or other activities.

Expand or contract the Employer's services generally, or any activity or
function specifically.

Direct all staff, including the right to determine work and duty assignments.

Recruit, utilize and assign volunteers to assist and supplement the regular
staff.

Determine the number of hours worked, the amount of overtime to be

worked, if any, and the designation of the employees to work such overtime.

Create, increase, modiff or abolish job frrnctions except as otherwise
provided in this Agreement.

(8)

(e)

(10)

(1 1)

(r2)

4.1

(13) Supervise employees in the performance of their duties.

It is specifically agreed that the enumeration of the above specific management rights shall

not be deemed to exclude other management tr
t,

Section 4. Discrimination

ation against any employee by either Party to

d

religion; provided, however, it is recognize!þgtcertain jobs have a bona fide exemption
Uecãuse óf the nature of the job (i.e., jobs which require the incumbent having had

experience as a Jew, in the iulture, réligion and historical backgroun4 of t4" Jewish
peõple). 'When such requirements exist, they will be clearly indicated on the job
announcement.
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Section 5. Union Business

5.1 Business Asent

5.2

The business agent or qualihed representative of the Union shall be allowed to visit the
Employer's covered establishments for the purpose of ascertaining whether or not this
Agreement is being observed. This right shall be exercised reasonably. The business agent
or qualified representative of the Union shall report to the Center Director before
proceeding to the facility. The business agent or qualified representative shall not interfere
with the normal conduct of work.

Stewards

The Union shall provide to the Chief Executive Offrcer or his or her designee a list of
Stewards at the outset of the term of this Agreement and on or about each October 1 each
year and as changes occur thereafter. The Employer will recognize and conduct union
business only with stewards after the Union has notified the employer, in writing, of the
Steward's name and authorizationto function in its behalf as provided herein. If
employees not covered by this bargaining unit are accreted to this bargaining unit, by
mutual consent or order of the National Labor Relations Board, and such employees are
regularly assigned to work in a facility other than one in which employees atthattime who
are included in the bargaining unit, the Union will appoint an additional steward and an
additional altemate steward to provide representation in the additional facility. Grievances
which may arise and which cannot be adjusted on the job shall be reported to the Union by
the Steward;provided, however, in no event shall the Steward or the Union order any
changes and no changes shall be made except with the consent of the Employer. Stewards
shall be allowed reasonable time off with pay to meet with management representatives to
process and attempt to resolve grievances. The Union may, following election by
employees or otherwise, designate one of the above-referenced Stewards as its Chief
Steward in its written notice to the Chief Executive Officer or his or her designee. If a
grievance remains unresolved after step 1 of the Grievance Procedure set forth in this
Agreement and the employee grievant elects to present his or her grievances directly to the
employer at step 2,the Chief Steward (or Union Field Representative in the Chief
Steward's absence) will be given an opportunity to be present if and before any offer of
settlement (adjustment) is made by the employer at that step or any subsequent step. A
grievance settlement does not establish a binding precedent for future grievances unless the
Union and Chief Executive Officer agree otherwise in the text of the written settlement
agreement.

The Employer shall provide bulletin board space for Union use.

Section 6. Salaries

The salary rates for the employees covered under this Agreement are specified in Appendix
"4", reflecting a base wage rate increase of three percent (3%) of December 31, 2016 base
wage rates, effective January 1,2017 for employees on the payroll as of the date of
ratification by the Union, an additional increase of three and one-half percent (3Yz%) of
December 31,2017 base wage rates, eflective January 1,2018, and an additional three and

5.3

6.r
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2018 base wage rates, effective January 1,2019.
ng been incorrectly paid above the
ot receive a wage increase until after the

ification and step have caught up with the
een paid on hire.

of this subsection 6.I , if a base hourly wage rate
bargaining agreement is less than the
inimum wage ordinance, the base

.In
step. of the
mmlmum

wage rate.

62 ,i:ti":fj:iåfi."
in subsection 6.1

6.3 Employees will receive a seventy-five dollar ($75) one-time-only lump sum payment in
December each year.

6.4 er employed without having obtained a BA Degreg may mov.e to the
choofTeâcher with a BA dégree by attaining the Center service and

a. f Center
received
distance

After School teacher with a BA degre
BA degree.

b. Withtwo ye
proofofhav
one-half the
range for an After School teacher wi
possessed a BA degree.

Supervisor
that rate in
would hold

um offive
althattime has
Thereafter and

ning unit initially completing their
r will, within two pay periods following
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7.r

7.2

7.3

their anniversary date, receive a one-time-only lump sum of five hundred dollars ($500),
gross. For purposes of this section, continuous service is not broken by the Employer's
normal scheduled summer or school year breaks.

Section 7. Probation

For all teachers and all youth counselors there shall be a probation period of six (6) months.
The probation period may be extended for valid reasons for a period not to exceed three (3)
months or until the end of the academic year, whichever is the longer period of time, but in
no case shall such extension exceed six (6) months. Employees who voluntarily accept a
position in a different classification in a different department (ECE, Berkeley After-School,
Club J, or Facilities) on or after the date this 2017-18 Agreement is signed by the Parties
will serve a new probationary period of one hundred twenty (120) days. If the employee
does not pass probation in the different position but has passed initial probation, he or she

shall be returned to the employee's former position and classification unless terminated for
cause.

When it is the Employer's intention not to continue the employment of a teacher or youth
counselor who has not completed his/her probation period or any extension thereof at the
end of the academic year, the Employer shall give the employee written notice by the end
of that academic year of his/trer termination of employment.

For all other employees not specified above, the probation period shall be three (3) months
which may be extended for valid reasons for a period not to exceed one (l) month.

Employees must be notified in writing of the extension of probation and the reasons
therefore prior to completion of the normal probation period. The Union shall be notified
in writing if an employee's probation is extended. An employee terminated during the
probation period (including any extension thereof) shall not have the right to appeal his/her
termination to the grievance procedure set forth in this Agreement or to any other appeal
procedure utilized by the Employer.

Section 8. Performance Evaluation

The purpose of performance evaluations is to assess the employee's strengths and
weaknesses in relation to the requirements of the job.

7.4

8.1

8.2
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Employees should be given on-going verbal feedback as to the adequacy of their job
performance. The supervisor should direct this feedback to assist the employee in
improving job performance. In addition, written evaluations should be given just prior to
completion of the probation period and annually thereafter. The employee shall
acknowledge reading the performance evaluation by signing the copy to be filed with the
understanding that such signature merely signifies that the performance evaluation has been
read, and does not necessarily indicate agreement with its contents. A copy of the
performance evaluation shall be given to the employee upon signing. The employee, at the
èrnployee's option, may indicate any disagreements by a written response to be attached to
the evaluation. Any disagreements as to the evaluation shall not be subject to the grievance
procedure.



9.1

9.2

9.3

10.1

Section 9. Discipline. Discha¡ge.
Suspension or Demotion-Non-Probationa4v Emplo)¡ees

line a
sty,

required or directed orto observe
regulations. The Employer shall, ue a written
sta:tement to the emptbyée with a nature of the

disciplinary action tãkén, the effective date an a statement of
the cause of said action, including specific acts and/or omissions. A copy of such statement

shall be forwarded to the Union.

'å

ent. Such appeals must be filed within ten
suspension, demotion or other disciplinary
hall be lost.

The Parties agree that any proposal concerning Alcohol and Substance Abuse policy that
either party may
Agreement shaÍl , and

do-es not exist. S labor
relations forum. the
future that the

proposals 1 If the. EmploJer wishes to alter
its Àlcohot ll notify the Union in writing, and

the Parties will promptly undertake bargaining over the subject.

Section 10. Job Vacancies and Additional Hours

Posting Requirements

r
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frnal decision of the Chief Executive Offrcer shall not be subject to the grievance procedure
specified elsewhere in this Agreement. Employees are encouraged to check the
Employer's website for information on job opportunities outside the bargaining unit.

10.2 Minimum Hours Requirement

Each employee shall be notified of his/her minimum hours of employment (usually twenty
hours). Individual employees may be offered additional hours within the same program

above minimum based on enrollment or operational need. The offer of additional hours is

based on staff availability to work those hours and the qualifications of staff to meet

specific Center needs. The Employer may reduce hours above guaranteed minimum
without consideration of seniority based on decline in enrollment or other adverse

operational concerns. Center must provide two (2) weeks' notice prior to reducing hours.

Employees in ECE will be offered additional hours in early care or after care as specified
in the paragraph above. If additional hours in early care or after care are reduced due to

enrollment or other adverse operational needs, hours will be reduced in order of seniority
within the classification. Center must provide two (2) weeks' notice prior to reducing
hours. Hours reduced below minimum hours guaranteed shall be in accordance with
Section 17. Reduction in Force.

10.3 Additional of Work

When the Center determines that additional hours of work are available for bargaining
unit employees in another program or for special projects, and prior to recruiting for an

employee to work such additional hours, the Center will post or provide staff an email
notice of the availability of such additional hours of work for not less than five (5)

working days in order to afford employees the opportunity to apply for the additional
hours of work. Such notice shall specify the nature of the additional hours, the expected

days and hours of work and any necessary prerequisites.

Interested employees will apply in writing to the Center manager giving notice of the
opportunity. Merit and ability among employees being approximately equal, such

additional hours shall be granted to the senior employee making application; provided
that such assignment would not cause the Center to incur overtime costs. It is understood
that the Center shall not be expected or required to make altemative operational
schedules in order to accommodate the applying employee; and that the employee is able

to meet any programmatic requirements for the work to be performed. It is also

understood that the Center shall be the sole judge of whether to offer additional hours to
bargaining unit employees or to hire a new employee.
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Additional hours, above the minimums (specihed in 10.2 above) offered in another

program may be increased or decreased based on enrollment or operational need or

È..ãur. the grant or project ended. The Center agrees to provide two (2) week notice of
any reduction in hours.

The Center will provide the Union wi written notice of its decision

to reduce the hoürs within minimums ees, and of the anticipated
les of each affected employee.

Center will meet with the Union within the
uss the reasons for the reductions'

will be the rate the wage rate the After Sch

duties. If insufficient ñumbers of Afterschool Teachers are available to work during Camp,

other personnel will be paid the rate posted by the Employer at the time of the Ca-p'

Section 11. Hours of Work and Overtime

11.1 Hours of V/ork

The normal workweek is thirty-seven and one-half (37-ll2) hours for all full-time
employees, between the hours of l2:01A.M. Monday to 12:00 Midnight Sunday.

6) hours per day shall be entitled to a minimum
Any employee who works exactly six (6) hours
aid lunch break.

-haIf QlD) but less than six (6) hours in a
not to exceed fifteen (15) minutes, to be taken

Employ an six.(6)
periods 15) minutes
lf of the

There shall be two (2) consecutive days off per week except fo: a special

arranged by mutual'agreement between the-employ"g Tq the Employer.

sha[ 6e required to wãrk on his/]rer regularly scheduled day off.

schedule as
No employee
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ll.2 Authorization and Accounting for Overtime Work.

Except in emergencies, overtime shall not be worked unless authorized by the Center's
Chief Executive Offrcer or a designated representative.

work, beyond his or her normal work schedule, in a classification other than that to which
the employee is normally assigned.

Any authorized overtime worked up to the first half (1 l2)how shall be reported as a half
(1/2) hour worked. Overtime worked beyond the first half (Il2) hour shall be reported as

actual time worked.

Overtime will be paid at time and one-half employees normal pay for hours worked over
eight (8) in a day or forty (a0) in a week.

In determining whether an employee has worked a sixth (6tþ workday or more than {or1y
(40) hours in á week, paid holidays and paid vacation time but not other paid time off such
as paid sick leave shall count as days or time worked.

11.3 Part-TimeEmployees.

Part-time employees shall be paid straight-time the hourly rate of pay for all hours worked
up to forty (40) hours in a week.

If part-time employees are required to work a sixth (or seventh) consecutive day during one
workweek - i.e. they work a Saturday (or a Saturday Sunday) - they will be paid at the rate
of one and one-half (I%) times the straight time hourly rate of pay for any hour or portion
of an hour worked.

However, if the Employer has needs for casual labor and asks for volunteers among part-
time employees, thoìe who volunteer will be paid the straight-time hourly rate on the sixth
(or sixttiand seventh) consecutive day, and will only receive overtime if they work over
forty (40) hours in the work week or over 8 hotus in the work day.

II.4 The Center will grant each After-school and Club-J teacher paid preparation time based

on the Center's determination of need. The amount of such preparation time will be one
and one-half (l%) hours each week worked, except that an employee may request and hls
or her supervisor may allow the employee to combine multiple weekly one and one-half
hour allotments to permit the employee to perform preparation requiring more than one
and one-half hours of work during a week. However, the borrowing of preparation time
in this manner will mean that then employee will not have that preparation time in later
weeks when it is otherwise due. The Center may increase or reduce the amount of

advance of the date and general time the
off-site use must be approved in advance by the employee's supervisor. After using
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preparation time, on
prep time was used,
noting the date prep
time must also be re
time(s) during which it was used during the w
used'on hoHdãys or vacation days, or on a day that would cause the length of that work
day to exceed eight hours.

Section 12. Holidays

l2.I The Employer recognizes the following national holidays

(1) New Year's Day
(2) Martin Luther King, Jr. DaY
(3) President's Day
(4)
(s)
(6)
(7)
(8)

Memorial Day
Independence Day
Labor Day
Thanksgiving Day and the following day
Christmas Day

12.2

t2.3

t2.4

National holidays falling on Saturday shall be celebrated the-previous Friday. National
holidays fallingon Sunday shall be celebrated the following Monday.

The Employer recognizes the following religious holidays:

brated solely on the actual date. Employees are not entitled
us holiday that falls on a Saturday or Sunday unless
Saturday or Sunday.

The Center will normally be closed on the above-listed national and_religious holidays.
Employees who would have been scheduled to work on the day 9f th9 week on which^any

of tire áboue holidays falls shall be given a day off and shall receive the same pay as if they
had worked on that day (holiday pay).

When a holiday is observed on apart-time employee's regularly scheduled dgV 9f w9rk, lhe
part-time emplôyee shall be paidãt their straight-time rate for the hours regularly scheduled

to be worked.

12.5
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12.6 Employees who are required to work on any of the above-listed national or religious
holidays shall be paid one and one-half (l-l12) times their straight-time rate for any hours
so worked plus the holiday pay specified above.

I2.7 Personal Days

In addition to the holidays listed above and after one (1) year of employment, employees
will be credited on September I of each year with five (5) personal days with pay for each
twelve (12) month period.

For part-time employees personal day hours will be calculated based on the employee's
standard hours for the day taken as established in the Center's payroll system.

At the sole option of the Center, one of these personal days may be scheduled for.a day the
Center is closed for business. The Center must notify employees by September 1" of each
year in order to exercise this option.

These personal days may be taken at any time during the following year, with prior
approval by the employee's supervisor. Personal days may not accumulate from one
personal day use year (September 1 through August 31) to the next except that an employee
may carry over up to three (3) unused personal days for use in the immediately succeeding
personal day use year. In no event will an employee have more than six (6) personal days
on the books in any personal day use year. Personal days not used within the prescribed
period are forfeited and not compensable, nor are they compensable upon termination.

Employees within the first year of employment shall receive three personal days, two (2)
personal days credited after six (6) months of employment and an additional one (l)
personal day credited after nine (9) months of employment.

12.10 Use of Personal Days

The Center has the right to determine the number of employees who may use a personal
day on the same day.

l2.ll Eligibility for Holiday Pav

Except as provided otherwise in this subsection, to qualify for paid holidays the employee
must report to work or be in paid leave status on both the last regular workday immediately
preceding the holiday and on the first regular workday following a holiday. However, if
the Center does not offer work to an employee in the After School Program who is
otherwise able and available to work on the regular workday preceding or following the
Thanksgiving, Christmas, or New Years' Day holiday the employee will nonetheless
remain eligible for that holiday even if on unpaid status.
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Section 13. Sick Leave. Leaves of Absence and Emergency Leave

l3.l Sick Leave

13.2

Accrued unused sick leave with pay may be used for the illness or necessary medical
appointments of the employee during the employee's re_gularly scheduled_work hours.
fuÏ-time employees shall accrue sick leave with pay at the rate of twelve (12) days per
year accruablè tó a maximum of forty-five ( earn sick
ieave on a pro rata basis based on the ratio per week
bears to thirty-seven and one-half (37-ll2) imits and
requirements ôf the California Healtþ Work 4, unused
sick leave remaining at the end of the school year for aterminating employee, or otherwise
at termination, wilf be nullified and the employee, if renewed in a subsequent year or
otherwise rehired, will commence accrual anew.

After the employee has used 3 days of sick leave in the year, the employer may require a

certification by 
-a 

licensed medical provider of the need for the fourth and subsequent
consecutive dáys of that absence. Ttie employer may also require such a_certification for
any subsequent absence or illness of three (3) or more consecutive days in the same year.

Employees may borrow unearned sick leave at the sole discretion of the Chief Executive
Offrcer.

Employees may use one (1) day of accrued sick leave each year as a personal day.
Schèduling of said personal day shall be by mutual agreement.

Employees may use up to six (6) days per ygar of sick_leave to care for a member of the
immediate f.aniity that requires ca.re while ill. Immediate family is defined as spouse,

domestic parbrer, parent, child or child of domestic partner.

The Parties hereby waive coverage under and application of Berkeley Municipal Code
13.100 as provided by subsection 13.100.050 of that Code.

Inte gration of B enefits

enefits under the California Workers'
mia State Disability Insurance Program, the

ence between such benefits and the
employee will continue to receive an amount
such differential payments by the Employer
ount of accumulated sick leave of the

employee. Payments received from the State of California in the form of such weekly
benèfiis shall not be charged against the employes's accumulated sick leave.

Substitutes

Employees shall not be required to locate or contact substitutes when they call_in sick. In
theèvent, an employee is rèquested to contact a substitute, the employee shall be paid for

13.3
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the duration of any such work or for a minimum of one-half (1/2) hour whichever rs
greater.

13.4 Benefit Accrual During Sick Leave

During periods when an employee is receiving sick pay he/she shall continue to accrue
seniority, vacation leave, sick leave, and health and welfare benefits.

13.5 Sick Leave Account Upon Termination

The amount of sick leave time accrued but not taken at the time of the employee's
termination for any reason whatsoever is not convertible to cash or any other form of
compensation.

13.6 Personal Disability Leave

Disability leave (including periods of disability during which an employee is receiving sick
leave pay) shall be provided to all employees up to a maximum of six months. Such leave
shall include pregnancy disability leave pursuant to applicable State and Federal law. The
Chief Executive Offrcer may grant, at his/her discretion, a six (6) month extension of the
disability leave during which time the Employer will continue to keep the absent
employee's job open pending his/her return to work.

13.7 Paternity and Adoption Leave

Employees who become parents of or who adopt a child eighteen (18) months or yourìger
shall be entitled to paternity or adoption leave of up to six (6) months to commence on or
before the date of birth or adoption as determined by the employee. This leave may be
extended when such requests can be reasonably accommodated. Employees may utilize
any accrued vacation leave, personal days or compensatory time off for any portion of
paternity or adoption leave.

13.8 Benefit Credits

Credit toward all benefits dependent on length of service such as seniority and pension
credits, shall be accrued during the first six (6) months of personal disability, paternity or
adoptive leave and retained thereafter.

13.9 Reinstatement

An employee retuming from personal disability, paternity or adoptive leave shall be
reinstated in his/her former position at the salary he/she would have received had his/her
employment with the Employer been continuous.
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The Employer shall provide f'amily and medical leave in accordance with State and Federal

law. Thè a6ove leaves shall run concurrently with an employee's entitlement pursuant to
the provisions of the Family and Medical Leave Act and Family Care Leave.

13.1 1 Emergency Leave Including Bereavement Leave

A leave of absence with pay up to five (5) working days shall be granted for death in the

immediate family (i.e., mother, father, child, grandchild, grandparent, husband, wife,
brother or sister).

pay of up to five (5) working days shall be glantgdJor the death
ierious illness in the immediate family as defined above.

13.10 Familv and Leave Act

A leave of absence without
of a significant other or for

13.12 Unpaid Leaves of Absence
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Leaves of absence may be granted in writine,inj|U:,frffi,X";of,."j,f*3i"å:ffi3,*'

absence, at the employee's expense. An
e of absence shall be reinstated in his/her former
ceived had his/her employments with the
on leave of absence shall not lose any

of a leave of absence, but the employee shall
term of a leave of absence without pay.

13. 13 Professional Conference Leave

f

such employees may be granted time off fì
professiônai conferénce.-Professional conference leave not utilized during the fiscal year

shall be forfeited.

Should two (2) or more employees request sucþ leave for the
Center is not able to grant all requests, the conflict shall be re
employee(s) having used the least leave mder this Section in

13.14 Jw.v Duty

will be granted time off as required and will
nce between his/her normal daily salary and



employee selected for jury service must keep hisiher supervisor informed as to anticipated
release date.

The Chief Executive Officer will upon request provide the court(s) with the maximums
specified herein.

Section 14. Vacation

I4.l Vacation for Non-ECE Staff and Youth Department Employees

Employees shall be entitled to paid vacation as follows:

Beginning with the date of employment, employees, excluding ECE teachers and assistant
teaóhers, shall each year accrue ten (10) working days of vacation per year, prorated by pay
period worked,. After five (5) years of employment (based on anniversary date) the
èmployee will accrue at the rate of fifteen (15) working days per year, prorated by pay
period worked. After eight (8) years of employment (based on anniversary date) the
èmployee will accrue vacation at the rate of twenty (20) working days per year prorated by
pay period worked.

The use of vacation shall be by mutual agreement of the employee and the Chief Executive
Offrcer or his/her designee.

14.2 Vacation for ECE Staff

In lieu of vacations, teachers and assistant teachers shall receive full pay for both the winter
and spring breaks, or fifleen (15) days total. Paid time shall include paid holidays that fall
within those specified weeks.

After five (5) years of employment, ECE Teachers and Assistant Teachers shall eam one
(1) additional day of vacation each year. After seven (7) years of employment ECE teacher
and Assistant Teachers shall earn a second additional day of vacation per year. These
additional vacation days shall be scheduled by mutual agreement. These days will be
prospectively credited to the employee's vacation account on the employee's Anniversary
datebf employment. Thereafter, in all case, they will be credited on September 1 of the
applicable year following attainment of the thresholds set forth in this paragraph.

14.3 Vacation for Youth Department Staff

Due to the nature of the Youth Department, employees are not expected to use vacation
dwing the program year except during periods of leave without pay. Use of vacation
during the þrogram year shall be by mutual agreement between the employee and the Chief
Executive Offrcer or his/her designee. Youth Department employees, who are not hired to
work during the summer, shall be paid for all accrued, unused vacation on the last pay
period before summer break. Youth Department employees who have not taken at least a

week of vacation time off (either paid or unpaid) and who are hired to work suÍtmer camp,
will be required to schedule a vacation at a mutually agreed upon time prior to the
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14.4

14.5

14.6

15.1

t5.2

ember. Any remaining accrued vacation
es, who are hired to work sulnmer
each year in order to plan vacation.

Vacation for Employees in Both Programs

Employees who are employed in both ECE and aftemoon^programs will accrue vacation as

sp.ðifróa in l4.l and t4.2 6ased on the pro rata number of hours worked in each.

Employees must request vacation leave in advance from the vacation 19cryals (specified in
f +.i uti¿ I4.2) if afull day'r vacation is desired during periods that ECE is not in session.

Vacation Accrual

e Employer has
off or other

er.

Vacations shall be prorated for part-time staff.

Pavment uoon Termination

A non-probationary employee who has accrued vacation time, but whose-employment is.

t"t-inät"¿ prior to taking iuch vacation time off, shall be paid for all such accrued vacation

time upon termination.

Section 15. Center Closings

signed to the JCC Early Program, shall have the

unpaid leave or accrued days that the Center shall

closing exceeds two (2)

JCC Early Childhood Education staffs optlons fordlVs^$e Center shall close for less than

two (2) cónsecutive weeks are outlined in Sec on 14 of this Agreement.

15.3 Closing of the Center in excess of two (2) consecutive weeks shall be treated as a general

layoff.
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Section 16. Mileage Reimbursement and Commuter Benefit

16.1 When an employee uses his/her personal car for authorized Center business, miles driven
for such business shall be reimbursed at the then current IRS reimbursement.

16.2 The JCC will offer an employee funded commuter benefit program in accordance with
the requirements of the Bay Area Air Quality Commission'

16.3 Employees who drive in the scope of their JCC employment are responsible for paying
tickets they receive for driving infractions, violations, etc.

Section 17. in Force

This layoff policy is intended to provide the maximum employment protection to Center staff
should a layoff become necessary.

17.l Layoff

Layoff is a separation of an employee from service of the Agency by action of the Chief
Exêcutive Officer because of lack of work, lack of funds, reorganization. In the event of
layoff, the Agency will give at least two (2) weeks' advance written notice to the employee
and the Unioñ. This advanced notice requirement shall not apply to probationary
employees or in emergency situations. Reorgarizationmay not be used solely to
improperly circumvent layoff provisions.

17.2 Precedence by Employment Status

No employee who has completed the probationary period shall be laid off while employees
working in temporary or probationary status are retained in the same classification.
Tempo- - lassi first, followed then by
probãti clas bY emPloYees in the
classifi eted

Layo$ shall be by job classification in inverse order of employment, provided the
remaining employees can perform the available work.

An employee subject to layoff in a classification to which the employee has been promoted
from a lower classification shall be offered a position in a classification from which he/she
was promoted, if he/she has more seniorþ than current members of the classification.

An employee subject to layoff who has a verified interview, examination, etc., for a

positioir with anoiher empioyer may be released fromwork with the prior written approval
õf the Chief Executive Olficer, and may u lize earned compensatory time off for this
pu{pose.
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11.3 Recall

'I'he names of employees laid off shall be placed on a recall list by^classification in reverse

order of layoff. Sicú recall lists will rem rin in effect for a laid-off employee for a period of
one (1) year after the effective date of the
list for a particular classification when
other classification for which the empl

alary step held, vacation credit, and credit for
years ofservice.

Notice of recall will be given to the empl
the date of receipL of a certified letter to r
specified time period unless extended by
rãsult in the employee being removed fro
recall.

Section 18. Union Management Committee

18.1 The Union and the Employer agree to the establishment of a Union/Management
Committee, the purposes of which are as follows:

(1) To serve as a direct mearis of communication between Union-represented staff and

Èmployer management, including the Board of Directors.

(2) To provide a vehicle to explore concems regarding programs, operations, funding,
physical plant, etc.

18.2

d

are the subject of pending grievances or that are properly within the scope of collective
bargaining.

Section 19. Management of Communicable Diseases

staff ; especially that of the children at the
erefo edged that the management of
such a

primary concern. It is the responsibility of the staff
'are notified of the presence oia commúnicable and, if
necessary, isolated.
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Section 20. Health and Welfare and Dental Benefits and 403(b) Plan

20.I Health Plan Coverage and Contribution

The Employer shall provide employees' health insurance coverage, including a-Kaiser plan.
During the first year of employment, the Employer will pay the cost of coverage for the
employee only, as specified below.

The Employer will contribute each month toward the applicable monthly premium for
health insurance coverage for each eligible employee. The maximum amount of the
contribution will be the actual premium charged for the plan in which the employee is
enrolled or the following amount, whichever is less, for the applicable plan year as shown
below. The monthly contribution shall be prorated for part-time employees based on the
ratio that their regularassigned hours per week bears to thirty-seven and one-half (37-ll2)
hours per week. The remaining premium cost shall be paid by the employee.

Plan Year

20t7

2018

20t9
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Maximum Monthly Emplover Contribution For X'ull-Time Emplovee:

$649.61 (six hundred forty-nine dollars sixty-one cents)

$675.59 (six hundred seventy-five dollars fifty-nine cents)

5702.62 (seven hundred two dollars sixty-two cents)

If the employee enrolls in a high deductible Employer health plan, and if the Employer's
contribution for that plan is less than the above maximum employer contribution for the

art-
time employment).

If the monthly premium increase for Plan Year 2018 for the employee only rate, for the

the Union of the rate increase or of the effecti 
s

earlier, open negotiations only on the subject of any further Employer pr_emium payment
for the applicable year. The Union shall deliver to the Chief Executive Offrcer written
notice of its desire to open such negotiations.

The Employer retains the right to modify or replace-the exiqling Kaiser !!an and change^
other mêdióal plans during the term of the Agreement. The Employer will meet and confer
with the Union prior to implementing any change.



2(1.2 EmnloverDental Contribution

The Employer will co y dental pJan. {nf
employee c-overed by and who has selected

"*þloy"" 
plus one or receive fully paid dental

during the term of this Agreement.

20.3 AlternateCoverage

An employee who may have health plan coverage gg a result of being an eligible dependent

of anotireicenter empioyee, or who may 
ti:.. Hf:htJî;ï.åüJ'n#,;n'fil,l."overase
lieu of the amount the Center would otherwise

s and evidence will be extended by the same
ce was late. Re-enrollment in the Center's health
rements of the health plan provider.

The in lieu payment shall be prorated for part{ime employees in relation-to regularly 
.

scheduled hoúrs each week divided by thè number of regularly scheduled days worked.

20.4 Waiting Period

Only new emPlo
dental plan waiti s

the first of the m
Center shall pay the health and dental
every monthin which the employee is
week or more.

School term only employees who will
return in the fall may elect to continue 

d
ediately reinstated for health and dental plan

20.5 403 (b) Plan

Employees
through the

may, attheir own expens€, participate in the 403 (b) Investment Plan offered
Employer.
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21

Full+ime employees with one (1) or more years of service as of July 1 of any year who utilize the
Employer's Child Care facilities will be entitled to a twenty percent (20%) discount in the monthly
tuition charged to non-employee parents for the same services. Part-time employees with one (1)
or more years of service as of July 1 of any year will also receive a twenty percent (20%) discount
prorated by the average number of hours such employee is regularly assigned to work each week
(e.g.,).

Section 22. Education Incentive

22.I Jewish Educational Incentive

An employee who completes thirty (30) hours (two (2) semester units) of pre-approved
course work which promotes knowledge and understanding of Jewish culture, heritage and
tradition shall have his/her hourly rate increased by Twenty-five Cents (25þ). Aú
employee shall not be eligible to receive an additiónal incentive until twenty-four (24)
months have elapsed.

Credit shall be granted as follows:

Voluntary In-service Training:

One (1) unit for each fifteen (15) hours of approved in-service training (instruction time
only).

Mandatory In-service Training:

One (1) unit for each thirry (30) hours.

Colle gelother Courses :

One (l) unit for fifteen (15) hours.

(Note: Quarter units are equivalent to two thirds (213) of a semester unit.)

22.2 Educational Incentive for ECE Units

The Center shall reimburse any employee for books and tuition for courses taken outside
work hours at a local Bay Area community college, eligible for additional ECE units, and
passed with a grade of "C", "Pass", or better. Reimbwsement for the course will be made
only if the Preschool employee informs the Preschool Director or After-School employee
informs the After-School Director in writing before enrollment and attendance and if the
course begins and ends during the employee's period of continuous JCCEB employment.
Reimbursement for books shall be for the cost of renting an e-book or buying a used
book; if a new hardback book is purchased it will become the property of the JCC if the
employee requests reimbursement of any portion of the cost from the JCCEB.
Reimbursements will be done within thirty (30) days after the employee delivers to the
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Payroll Office their school grade report documenting.satisfactory.completion of the

"o*r. 
with the required grãde and documenting and itemizing all costs for which they

request reimbursement.

223 An employee in the classification of After-
California Class-B driver's license may, in

per
ll receive a premium of fifty
sification of After-School
Bus Driver certification may, in

for the
premium of
If the

ia class B license and a valid California Youth
e a Center Van or Bus but will onlY
not both premiums. The premiums
worked, not only those hours

who do not possess a current class B
be paid for operation of a Center

mini-van.

Section 23. Use of Volunteers

covered by the Agreement. However,
or reduce their regular hours of work
as one who freely and willingly gives

Section 24. Safety and Health

ide a safe and healthY working
Any safety problems shall be brought

r(s).

Section 25. Grievance Procedure

25.1 A grievance is any dispute which involves the interpretation or application of any provision
oflhis Agreement. Grievances shall be processed in the following manner:

-' 
,ion of this Agreement has
with the supervisor (or
is not resolved, the procedure

hereinafter may be invoked.

Step 2. If a grievance is not satis
Union shall submit the grievance
written grievance shall state the facts of
grievance must be filed at this Step with
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occuffence about wtrich the employee claims to have a grievance except as provided in
Section 7, and if not filed within the thirty (30) calendar days, the right of appeal shall be
lost. The Chief Executive Offrcer or his/her designee shall have ten (10) woiking days in
which to investigate the merits of the complaint and attempt to resolve the grievance.

Step 3.

If the Grievance is not satisfactorily settled at step two (2); of the grievance procedure
either the JCC or the Union may, within ten (10) days after the expiration of the ten (10)
day period for employer investigation and response under step 2, request the assistance of
a mediator from the Federal Mediation and Conciliation Service (FMCS) to assist the
parties in their effort to voluntarily resolve the grievance. It is the intent of the parties
that the grievance mediation session shall begin as soon as practicable consistent with the
mediator' s and party representative schedules.

The parties agree that the mediation shall be confidential and neither a stenographic nor
electronic record of the mediation sessions will be made; further, that the statements
made in or in pursuance of mediation are completely confidential and may not be
disclosed outside the mediation process or raised or referred to in any litigation setting.
The mediator may not be called as a witness in any proceeding, nor may any participant
or principal of the participant be questioned concerning substantive statements made
during the mediation regarding the contractual subject matter of the grievance.

The Mediator may not impose a settlement on the parties. Any f,rnal settlement of the
grievance in mediation shall be voluntary, reduced to writing and signed by the Center,
the Union, and the Grievant. The final agreement shall be binding on all parties. Final
agreements reached by the parties through mediation shall not be deemed to establish a
precedent in any other dispute on the contractual subject ofthe grievance unless
expressly agreed otherwise, in writing, by the parties.

The Mediator may provide the parties with a private, informal, nonbinding assessment of
the procedural and substantive merits of dispute, and how an Arbitrator may decide the
grievance if it proceeds to arbitration.

The Parties will bear their own respective costs of representation in mediation. If the
Federal Mediation and Conciliation Service indicates that it will charge the parties for the
mediation services, the parties will share equally the FMCS charge for the mediation.
However, either parly may elect to forego mediation and proceed directly to arbitration
within the same time limit established for initiating mediation under this provision.
Mediations will be conducted during non-work hours of the bargaining unit members
participating in the mediation. Nothing herein precludes the Union and Center from
agreeing on an ad hoc basis to use a private or other alternative ag€ncy mediator.
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Step 4. If the Parties are unable to arrive at aresolution of the grievance, eitherthe Union
or the Employer may refer the grievance to impartial arbitration by delivering written
notice to the designated representative of the other. The arbitrator shall be designated by
mutual agreement between the Union and the Employer within seven (7) days after the
grievance is referred to arbitration. If the parties are unable to reach agreement on an
árbitrator, either may request a list from the Federal Mediation and Conciliation Service of
the names of seven (7) qualified neutral labor arbitrators from which one will be chosen as

the arbitrator by altemate striking of names; the order of striking to be determined by lot.
The fees and expenses of the arbitrator shall be shared equally by the Union and the
Employer. Each party, however, shall bear the cost of its own presentation, including
preparation and post hearing brieß, if any.

25.2 Scope of Arbitration Decisions

(a) The arbitrator's decision on matters properly before the arbitrator shall be final and
binding on the parties hereto.

(b) Proposals to add to or change this Labor Agreement or written agreements or addenda

supplementary hereto shall not be arbitrable and no proposal to modifr, amend or

terminate this Agreement, nor any matter or subject arising out of or in connection with
such proposal, may be referred to arbitration under this Section. The arbitrator shall not

have the power to amend or modiff this Agreement or written agreements or addenda

supplementary hereto or to establish any new terms or conditions of employment.

The Center agrees to pay an employee who has to lemp_orarily assume and perform
substantially ãll of the responsibilities of a posit classification, or who agre,eg _to
accept subsiantial additional responsibilities outsid oq anq requirilg a higher skill or
educational level than, the those associated with the employee's regular classification, an

additional five percent (5%) of the employee's hourly rate for each hour of such additional
responsibilities-after the employee has performed the additional responsibilities for a minimum of
two (2) hours.

Section 27. Strikes/Lockouts

The Employer agrees not to engage in any kind of lockout duriry lhe tgrm of this Agreement. The
Union agreès noi to engage in any strike or stoppages of work during the term of this Agreement.

Section 28. Scope of Agreement and Severability

This written collective bargaining agreement contains the entire agreement between the parties.
r of either party except as set forth herein in
Agreement is held invalid and tmenforceable
or state court or administrative agency of
e confined to the provision specified in the
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decision setting forth the ultimate holding and will not in any way affect the remaining provisions
of this Agreemènt. The parties shall negotiate a replacement for the invalid terms within thirty (30)
days after such provision is ultimately held invalid and unenforceable.

Section 29. Term of Agreement

This Agreement shall be effective upon ratification and adoption by the Board of Directors

January 20120, or to the first day of February of an n
notice with the other of its desire to amend, modify or terminate this Agreement.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this day of
May,20l7.

FOR SEIU LOCAL TO2T FOR THE JEV/ISH COMMLINITY
CENTER OF THE EAST BAY:

Chief Executive Offrcer

Offrcer

Murray
Consultant,Ind
And Distributors

By By

By

By

Mendez
ve Director

lsv
Dana
Field Director, East Bay

,
Desmangles

Worksite Organizer

By
Walter, Steward

By
Steward
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APPENDIX "4" - WAGE SCHEDULE

Effective January l' 2017

Classification:

Teacher
l2 ECE Units
24 ECE Units

Associate Teacher
12 ECE Units

Teacher's Aide
0-5 Units
6 or more Units

After School Teacher

After School Teacher (less than BA)*
After School Teacher (BA)

After School Teacher Specialist
(specialist or BA specific related field)

Chef/Teacher
After School Assistant Director

Other Classifications

Receptiönist

Maintenance
Admin.Ærogram

Assistant
Class B Van Driver

Youth Bus Driver

Preschool Administrative Coordinator
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$15.31

$15.31

$15.70
$15.70

Entrv
$17.47
$20.1 I

$16.39

$13.45
$14.78

$13.45
$1 6.1 4

$17.47
$17.47
$18.34

$13.34
$13.45

$14.52
$14.52

$16.77

$17.77

2od Step

$18.82
$21.51

$17.21

$14.12
$15.49

$14.12
$16.82

$18.82
$18.82
$19.77

$14.05
$14.48

$17.62

$1 9.1 5

3'd Step

$19.29
$22.05

$14.49
$15.86

$14.49
917.23

$19.2e
$19.2e
$20.25

$14.41

$14.84

$1 8.1 B

$19.63



Class B License Premium for
Class B licensed After-school teachers
Class C licensed After-school teacher

Youth Bus Certification Premium for
State Youth Bus Certified After-school
Teachers

APPENDIX A (Continued)

$0.50 per hour
$0.50 per hour (if regularly designated and scheduled by
the Center to drive Center children - for hours actually
driving)

$0.65 per hour

NOTE: After-school teachers who possess both a Class B license and Youth Bus certification receive

only the Youth Bus Certification premium, not the Class B premium. (See section 22.3)

*See section 6.3

NOTE: Any of the base wage rates on the salary schedule that would fall below the legally required
minimum wage will be adjusted in accordance with the second paragraph of Section 6.1 of this
Agreement.
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APPENDIX "A" - WAGE SCHEDULE (Continued)
Effective January l, 2018

Classification:

Teacher
l2 ECE Units
24 ECE Units

Associate Teacher
12 ECE Units

Teacher's Aide
0-5 Units
6 or more Units

After School Teacher

After School Teacher (less than BA)*
After School Teacher (BA)

After School Teacher Specialist
(specialist or BA specific related field)
Chef/Teacher

After School Assistant Director

Other Classifications

Receptionist
Maintenance

Admin.Ærogram
Assistant

Class B Van Driver

Youth Bus Driver

Preschool Administrative Coordinator
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Entrv
$18 08

$20.89

$16.96

$13.92

$15.30

$13.e2
$16.70

2nd Step

$19.48
$22.26

$17.81

$14.61
$16.03

$14.61

$17.41

$19.48
$19.48
$20.46

$14.54
$14.9e

$15.85
$15.85

$18.24

$19.82

3'd Step

$19.97
$22.82

$15.00
$16.42

$15.00
$17.83

$19.97
$19.97
$20.96

$14.91

$15.36

$16.25
$16.2s

$18.82

$20.32

$18.08
$18.08
$1B.eB

$13.81

$13.92

$15.03
$15.03

$1 7.36

$18.39



Class B License Premium for
Class B licensed After-school teachers

Class C licensed After-school teacher

APPENDIX A (Continuedl

$0.50 per hour

$0.50 per hour (ifregularly designated and scheduled by
the Center to drive Center children - for hours actually

driving)
Youth Bus Certification Premium for
State Youth Bus Certified After-school
Teachers $0.65 Per hour

NOTE: After-school teachers who possess both a Class B license and Youth Bus certification receive

only the Youth Bus Certificatlon premium, not the Class B premium. (See section 22.3)

*See section 6.3

NOTE: Any of the base wage rates on the salary schedule that would fall below the legally required

minimum wage will be adjusted in accordance with the second paragraph of Section 6.1 of this

Agreement.
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ÄPPENDIX "A" - WAGE SCHEDULE fContinued)
Effective January l, 2019

Classiflrcation

Teacher
12 ECE Units
24 ECE Units

Associate Teacher
12 ECE Units

Teacher's Aide
0-5 Units
6 or more Units

After School Teacher

After School Teacher (less than BA)*
After School Teacher (BA)

After School Teacher Specialist
(specialist or BA specific related field)
Chef/Teacher

After School Assistant Director

Other Classifrcations

Receptionist

Maintenance

Admin.Ærogram
Assistant

Clæs B Van Driver

Youth Bus Driver

Preschool Administrative Coordinator
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$15.05

$15.51

$15.43

$15.90

Entry
$18.71

$21.62

$17.55

$14.41

$15.84

$14.41

$17.28

$18.71

$18.71

$19.64

$14.29
$14.41

$15.56
$15.56

$17.97

$19.03

2nd Step

$20.16
$23.04

3'd step
$20.67
$23.62

$15.53
$16.99

$15.53
$18.45

$20.67
$20.67
$21.69

$16.82
$16.82

$19.48

$21.03

$18.43

$15.12
$16.59

$15.12
$18.02

$20.1 6

$20.1 6

$21.1 8

$16.40
$16.40

$18.88

$20.51
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