




























































they are contemplated to "vork on the event, to bring that week's total hours 
worked by the employee to 40. This will serve to make the weekend 
coverage "expenditure neutral" for the City. 

b. Examples of events considered under this subsection include Dandelion 
Days, Independence Day, and Christmas Delights. 

F. Cell Phone. 
The City shall provide employees with a cellular phone when required for business use and agree 
to furnish a Push to Talk capability. 

G. 

1. An employee scheduled for on-call status shall be furnished a cell phone Push to 
talk device and shall have it on their person during the hours specified in Section 
D, paragraph 2, for the purpose of being called back to work for a timely response 
to the situation necessitating the call-back. 

2. When an employee is notified via cell phone to return to work on a call-back, the 
time of the City's initial call to the cell phone shall be logged by the City caller, 
and the on-call employee shall be required to respond within forty ( 40) minutes to 
the work site. 

Vehicles. 
Any employee scheduled for on-call status shall be permitted to take a City maintenance vehicle 
home at the end of his/her last regular shift. The purpose of this section is to facilitate a more 
timely response to the work site should it be at a location other than the City maintenance yard. 
This vehicle shall be equipped with the tools and materials required to respond to emergency 
situations for which an employee could be called back to work. 

H. On-Call Latu.: Tradin!! 
An employee who wishes to trade his/her on-call status with another employee may do so with 
another employee who agrees. All such trades must be documented in writing and signed by both 
employees, with an approval signature of the Superintendent which will not be withheld without 
good cause. 

I. .-\ crual of Cornoensar_<l Time Off. 
Nothing in this agreement shall preclude an employee working weekend hours, at his/her option, 
to accrue compensated time off at the rate of time and one half in lieu of being paid at the overtime 
rate for hours worked. Maximum accrual is one hundred and twenty ( 120) hours. 

J. Fail ure to Respond 'vVhen On Call c cu·. 
An employee in weekend on-call status who fail to respond to an emergency call-back without a 
showing of circumstances in mitigation may be subject to discipline, including being assigned 
additional weekend work hours or on-call availability. 

26.5 Vehicle Use 
Only those emplo} ees scheduled for on-call duty, the PW Foreman and the Water Foreman shall 
be allowed the use of City vehicles for travel to and from their place of residence, and only during 
their assigned on-call hours. 

ARTICLE 27: IIL -\J.Tll L\ .;;LR-\ ~TE BENEFITS: 
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The parties agree to maintain the City paid insurance benefits and levels of coverage which were 
in place upon ratification of the contract. This shall include dental, medical, life, disability and 
vision coverage. Effective January 1, 2016, the employee contribution toward medical insurance 
benefits shall be five percent (5%) of the medical insurance premium selected by the employee. 
The City shall pay ninety-five (95%) of the medical insurance premium. The employer shall 
provide fully paid dental and vision benefits for plans in effect July 1, 2006. Life and Long Term 
and Short-Term Disability coverage in effect on July 1, 2006 shall be maintained for the term of 
this contract. 

Effective May 1, 2020, both parties agree to eliminate PERS Care medical insurance option. City 
agrees to continue to the same coverage for the employee (Robert Stone) who is currently enrolled 
in PERS Care until the plan changes. 

Employees shall be eligible for reimbursement of up to $300.00 per calendar year for medical 
insurance deductible costs paid by the employee upon submitting a claim for same and providing 
proof of meeting the yearly deductibles. Fifty percent of the deductible paid by the employee is 
reimbursable until the employee meets the $500.00 deductible level, then the full $300.00 may be 
claimed by the employee. 

Employees who elect single or + 1 coverages and those who waive medical insurance coverage 
will receive a Medical Deferred Compensation (MDC) amount based on the MDC Formula 
established in 2003. The amount of Compensation will increase each year at the rate of any COLA 
agreements as per past practice. The amount determined shall be paid to the employees 457 plan. 
Union agrees to suspend application of COLA to MDC for one COLA cycle and to split COLA of 
5% into two cycles, 2.5% 7/ 1/2021 and 2.5% 7/1 /2022. 

In the event that the City incurs an increase in the cost of health premium benefits the Union or the 
City may request to meet for the purpose of negotiating how to manage the cost increase and cover 
the impact on the employees covered by this Agreement and/or provisions of the Article. 

Effective July 1, 2025, SEIU bargaining unit members hired on or after this date shall be 
responsible for the employee portion of the Medicare contribution. 

2 7 .1 Retiree Medical 

The City shall pay a health benefit allowance to all retirees. of$350.00 per month. 

ARTICLE 28: EiVIPLOYEE I CENTIVE PROGRAM 

Any employee that suggests how to achieve cost savings, improved service delivery or efficiency 
of City service, is encouraged to report such suggestion to the City Manager, along with a copy to 
their department head. The City Manager shall review and report back to the suggestor in thirty 

(30) days . If the City Manager believes the suggestion has merit, it may be researched further, and, if deemed 
appropriate, presented to the full City Council for possible implementation. An employee may be represented 
when presenting a suggestion to the City Manager and/or the City Council. If it is implemented, the suggesting 
employee shall receive a financial bonus not to exceed thirty-five percent (35%) up to a maximum of $5,000 of 
the first year's savings derived from the implementation and approval by the City Council. Such bonus shall 
not be subject to meeting and 
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conferring, appeal, or grievance procedures. 

ARTICLE 29: Ei\tlPLOYEE EDUCATION 

1. Provided an employee has obtained advance approval from the City Manager, the 
employee shall be eligible for reimbursement of tuition, books, and course materials, 
related to attendance at college courses in fields of study related to the.employee's work 
with City. 

2. Such advance approval may not be withheld unreasonably. 

3. An employee seeking reimbursement under this article shall be eligible for payment of said 
reimbursement upon showing of evidence of completion of the class with a grade of "C" 
or better. Where a class is given on a pass/fail basis, evidence of having passed the class 
shall be shown as a prerequisite to reimbursement. 

4. Courses taken for reimbursement under this Article shall be taken on the employee's non­
work time. However, an employee's accrued time off may be used if the class is not offered 
during non-work hours and the employee has the approval of her or his supervisor. 

29. l 

1. If an employee chooses to forgo reimbursement for the work related education as outlined 
above in Article 29, he/she shall be eligible for an increase of$30 over the employee's base 
monthly wage for each 30 units of college credit ( 45 units if taken on the quarter basis) 
obtained at the grade level of "C" or better ("pass" if taken on a pass/fail basis) in a field 
of study related to the employee's work with City. In order to be eligible for this differential, 
the employee must have obtained the course credit units during his or her employment with 
City. 

2. Employees shall be eligible for the following monthly differentials upon showing evidence 
of obtaining the following certificates: 
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Grade I Water Treatment Plant Operator Grade II 
Water Treatment Plant Operator Grade IV Water 
Treatment Plant Operator 
Grade I Water Distribution or Wastewater Operator Grade II 
Water Distribution or Wastewater Operator Grade III Water 
Distribution or Wastewater Operator Grade IV Water 
Distribution or Wastewater Operator Grade I Collection 
System Maintenance 
Grade II Collection System Maintenance Grade 
III Collection System Maintenance Grade IV 
Collection System Maintenance Notary License 
Pesticide Applicator License Pool 
Operator 
POST Dispatcher Certificate 
POST Records Supervisor Certificate ICBO 
Combination Inspector Certificate ICBO Plans 
Examiner Certificate California Class B Driver 
License 
Car Seat Technician Certificate 

$12.50/month 
$25.00/month 
$60. 00/month 
$80.00/month 
$160.00/month 
$200.00/month 
$250.00/month 
$80.00/month 
$160.00/month 
$200.00/month 
$250.00/month 
$30.00/month 
$50.00/month 
$50.00/month 
$50.00/month 
$30.00/month 
$30.00/month 
$30.00/month 
$75.00/month 
$30.00/month 

CLETS - California 
Law Enforcement 
Telecommunications 
Trainer Certificate 
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$30.00/month 
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All existing certificates covered by this MOU will receive full pay at the rates listed above. 
Employees must obtain authorization from their Department Head or City Manager prior to 
obtaining additional licenses or certificates that qualify for educational incentive pay. Incentive pay 
for additional certificates not identified in this list may be authorized by the City Manager. 

For water treatment certificates, employees are responsible for all costs associated to obtain and 
renew or maintain them . 

For other certificates, City is responsible for all renewal cost, membership fees as well as test 
registration costs and required pre-test classes for the first time when an employee takes a 
certificate test. Employees are responsible for any re-test associated fees. For a certificate that 
entails progressive grade levels, employees receive certificate pay for the highest grade obtained. 

Em pl o"~e Development. Employees new to City employment in regular positions shall be 
prov ided a bas ic orientation program. It hall include introduction to o bjectives of City 
employment service and employment responsibility, benefits and privileges, and information on 
recognized employee organizations. 

Job-related training is ordinarily accomplished by the individual employee at his or her request 
outside the normal working hours. In-service training is normally conducted during regular 
working hours on a departmental basis. It is oriented to develop skills or to enhance an employee's 
ability to perform. In-service training may be frequentl y compulsory. Department heads shall allow 
a minimum of two (2) hours a month for on the job training based on the certificate requirements 
to schedule such training so employees assigned to evening and morning shifts shall have an 
opportunity for such training . 

RTICLE 30: SAFETY BOOTS 

The city agrees to maintain a program for supplying approved safety shoes for all employees 
required to wear them . The City will supply the employee for actual and reasonable costs for the 
shoes up to a maximum of $250 per employee per year. 

Each job classification wil_l be assigned an individual salary grade. Each salary grade will identify 
the monthly six-step salary range as the established compensation for that class. The current Step I 
salary established for each class will remain the Step I salary of the new salary range. Each 
subsequent step in the salary range will be 5% more than the preceding step, through Step 6. Any 
negotiated salary adjustments will be made to the first step in the salary range. Once adjusted, each 
subsequent step will be 5% more than the preceding step, through Step 6. 

Approval of City of Jackson Salary Range Schedule (Appendix B) and Classification Ranges 
(Appendix C) . SEIU l 021 bargaining unit members shall receive pay retroactive to March I, 
2025. 
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Effective July I, 2026, all members of the unit will receive a five (5%) Cost of Living adjustment. 

31.1 Retirement Benefits 

Employees shall be covered by the Public Employees Retirement System 2.5% at 55 retirement 
program. New employees hired who have not previously been a member of the PERS system will 

participate in the 2% at age 62 for all new miscellaneous (non-safety) members with an early 
retirement age of 52 and a maximum benefit factor of2.5% at age 67. 

Employee-paid PERS contributions will be "picked-up" by the City pursuant to Internal Revenue 
Code Section 414 (h) (2) which was adopted by the City Council through Resolution 2002-14. 

31.2 Long "iLv Pay 

Employees with 15 years of continuous full-time service with the City of Jackson shall be eligible 
for an additional 2.0% salary. Said longevity pay shall increase in 2.0% increments for each 
additional five years of continuous service above 15 years. In order to remain eligible for longevity 
pay, the employee must not receive an overall performance evaluation of "Fails to Meet 
Standards." If a "Fails to Meet Standards" rating is received, all longevity pay for the employee 
will be suspended until the rating is improved above this level. A re-evaluation will take place 
three months later to provide an opportunity to improve the rating. 

31.3 alarv Step on Promotion 

An employee appointed to a position with a higher salary range shall have their salary adjusted to 
the first step of the new range or to the step in the new range which is at least 5% higher than the 
salary the employee was receiving prior to the promotion, whichever is greater, provided that the 
new salary is within the new range. The effective date of the promotion shall become the new merit 
advancement date for the employee and they shall not be eligible to receive a merit step increase 
until fifty-two (52) weeks after such date. 

31.4 Medicare 

Effective July 1, 2026, SEIU 1021 bargaining unit members will contribute 100% of the employee 
portion of Medicare. 

ARTICLE 32 : 457 PLAN 

The City agrees to provide a match ofup to $150.00 per month for employees contributions to the 
City's 457 plan. 

RTICLE 3: F. JR .\ D .EO L. \L TRE 
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The City will promptly notify the Union in writing of any changes, amendment, modification, 
exception or addendum to any agreement made by any other bargaining unit during the term of 
this MOU. In the event that the City negotiates or imposes changes in any wages, hours, benefits 
and other terms and conditions of employment in another bargaining unit that are more beneficial 
or higher than the conditions negotiated in this MOU, the Union shall have the option to apply all 
or part of the improved conditions to the SEIU unit. For matter of comparison, the total 
compensation of an adjustment to another group on an annual basis, per employee, shall be the 
determining factor. The improved conditions shall apply retroactively to the date the conditions 
applied to the other unit. 

ARTICLE 34: PAST PRACTICES 

All beneficial past practices in effect on January 21, 1998 shall remain in place for the duration of 
this agreement. However, the parties may amend any past practice by mutual agreement. 

ARTICLE 35: T£R),{. \,VJTNESS .\ :\D SIGNATORS 

35.1 Except as otherwise provided herein, the provisions of this Agreement shall become 
effective on July 1, 2025, and shall remain in effect through June 30, 2027. 

35.2 In witness whereof this Agreement was ratified by a membership vote of the Union on 
June 23, 2025. 
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CITY OF JACKSON SALARY RANGE SCHEDULE 

l°fppelnd 1) ! 
/111111,d lly Momh\y , Hourly_ 
Stcpl Step2 Step 3 Step 4 Step 5 Step 6 Step 1 Step 2 Step3 Step 4 Step 5 Steps Step 1 Step 2 Step 3 Step4 Step 5 Ster.,6 

~10,549 32,076 33,680 35,364 37,132 38,989 2,546 2,673 2,807 2,91\7 3,094 3,249 14.69 15.42 16.19 17.00 17.85 18.74 • -
:n.312 32,878 34,522 36,248 38,060 39,963 2,609 2,740 2,877 3,021 3,172 3,330 15.05 15.81 16.60 17.43 18.30 19.21 
~l 1095 33,700 35,385 37,154 39,012 40,962 2,675 2,808 2,949 3,096 3,251 3,414 15.43 16.20 17.01 17.86 18.76 19.69 
:32,897 34.542 36,269 38,083 39,987 41,986 2,741 2,879 3,022 3,174 3,332 3.499 15.82 16.61 17.44 18.31 19.22 20.19 

3:l,720 35,406 37,176 39,035 40,987 43,036 2,8 10 2,950 3,098 3,253 3,416 3,586 16.21 17.02 17.87 18.77 19.71 20.69 

34,563 3il,291 31:l,106 40,011 42,011 44,ll2 2,880 3,0Z4 3,175 3,334 3,501 3,676 16.62 17.45 18.32 19.24 20.20 21.21 

'.lo.427 37,198 39,058 41,011 43,062 45,215 2,952 3,J.00 3,255 3,418 3,588 3,768 17.03 17.BB 18.78 19.72 20.70 21.74 

3tdl:I 38,128 40 ,035 42,036 44,138 46,345 3,026 3,177 3,336 3,503 3,678 3,862 17.46 18.33 19.25 20.21 21.22 22.28 

37,220 39,01:ll 41,036 43,087 45,242 47,504 3,102 3,257 3.420 3,591 3,770 3,959 17.89 18.79 19.73 20.72 21.75 22.84 

:18,151 40,059 42,061 44,165 46,~73 48,691 3,179 3,338 3,505 3,680 3,864 4,058 18.34 19.26 20.22 21.23 22.29 23.41 

39,105 41,060 43,113 45,269 47,532 49,909 3,259 3,422 3,593 3,772 3,961 4,159 18.80 19.74 20.73 21.76 22.85 23.99 

40,082 42,086 44,191 46,400 48,720 51 ,156 3.340 3,507 3,683 3,867 4,060 4,263 19.27 20.23 21.25 22.31 23.42 24.59 

41,084 ,13,139 45 ,296 47,560 49,938 52,435 3,424 3,595 3,775 3,963 4,162 4,370 19.75 20.74 21 .78 22.87 24.01 25.21 

42,112 44,217 46,428 48,749 51,187 53,746 3,509 3,685 3,869 4,062 4,266 4,479 20.25 21.26 22.32 23.44 24.61 25.84 

ti3,16l\ 45,:l23 47,589 49,968 52,467 55,090 3.597 3,777 3,966 4,164 4,372 4,591 20.75 21.79 22.88 24.02 25.22 26.49 
·-

•\4,'l43 46,456 48,778 51,217 53.778 56,467 3,687 3.871 4,065 11.268 4,482 4,706 21.27 22.33 23.45 24.62 25.85 27.15 - 45,350 47,617 49,998 52,498 55,123 57,879 3,779 3,968 4,166 4,375 4,594 4,823 21.80 22.89 24.04 25.24 26.50 27.83 

4t:i,4B:J 48,807 51,248 53,810 56,501 59,326 3,874 4,067 4,271 4.484 4,708 4,944 22.35 23.47 24.64 25.87 27.16 28.52 

41,645 50,028 52,529 55,155 57,913 60,809 3,970 4,169 4,377 4,596 4,826 5,067 22.91 24.05 25.25 26.52 27.84 29.24 

dU,836 51,278 53,842 56,534 59,361 62,329 4,070 4,273 4,487 4,711 4,947 5,194 23.48 24.65 25.89 27.18 28.54 29.97 

S0,057 52,560 55,188 57,948 60,845 63.887 4,171 4,380 4,599 4,829 5,070 5,324 24.07 25.27 26.53 27.86 29.25 30.72 

51,309 53,874 56,568 59,396 62,366 65,485 4,276 4,490 4,714 4,950 5,197 5.457 24.67 25.90 27.20 28.56 29.98 31.48 

' 52,592 55,221 57,982 60,881 63,925 67,122 4,383 4,602 4,832 5,073 5,327 5,593 25.28 26.55 27.88 29.27 30.73 32.27 

53,906 56,602 59,432 62,403 65,523 68,800 4,492 4,717 4,953 5,200 5,460 5,733 25.92 27.21 28.57 30.00 31.50 33.08 

i 5~,'.154 58,017 60,918 63,963 67,162 70,520 4,604 4.835 5,076 5,330 5,597 5,877 26.56 27.89 29.29 30.75 32.29 33.90 

i ~6.635 59,467 62,440 65,562 68,841 72,283 4,720 4,~) 5G 5,203 5,464 5,737 6,024 27 .23 28.59 30.02 31.52 33.10 34.75 

' ,iB,051 60,951i 64,001 67,202 70,562 74,090 4,838 5,079 5,333 5,600 5,800 6,174 27.91 29.30 30.77 32.31 33.92 35.62 

I 59,503 62.478 65,602 68,882 72,326 75,942 4,959 5,206 5,467 5,740 ·6,o:a 6,328 28.61 30.04 31.54 33.12 34.77 36.51 

j 60,9!10 64,040 67,242 70,604 74,134 77,841 5,083 5,337 5,603 5,BB4 6,178 6,487 29.32 30.79 32.33 33.94 35.64 37.42 
) 62 ,515 65,641 _.68,923 72,369 75,987 79,787 5,210 5,470 5,744 6,031 6,332 6,649 30.06 31.56 33.14 34.79 36.53 38.36 

I li4,078 67,282 70,646 74,178 77,887 81,781 5,340 5,601' 5,887 6,181 6,491 6,815 30.81 32.35 33.96 35.66 37.45 39.32 

>. 65,680 68,964 72,412 76,032 79,834 83,826 5,473 5,747 6,034 6,336 6,653 6,985 31.58 33.16 34.B1 36.55 38.38 40.30 

3 61,322 70,688 74,222 77,933 81,830 B5,921 5,610 5,891 6,185 6,494 IS,819 7,160 32.37 33.98 35.68 37 .47 39.34 41.31 

1(68,ll05 72,455 76 ,078 79,882 83,876 88,069 5,750 6,038 6,340 6,657 6,990 7,339 33.1B 34.83 36.58 38.40 40.32 42.34 

'• 70,730 74,266 77,9B0 81,879 85,872 90,271 5,894 6,189 6,498 6,823 7,164 7,523 34.00 35.70 37.49 39.36 41.33 43.40 

tj 71,498 76,123 7\;),929 83,926 BB,122 92,528 6,042 6,344 6,661 6,994 7,3q3 7,711 34.85 36.60 38.43 40.35 42.37 44.48 

I 7,:,310 78,0'..!6 81,927 86,024 90,325 94,841 6,193 6 ,502 6,827 7,169 7,527 7,903 35.73 37.51 39,39 41.36 43.43 45.60 

8 16.168 79,977 83,975 88,174 92,583 97,212 6,347 6,665 6,998 7,348 7,715 8,101 36.62 38.45 40.37 42.39 44.51 46.74 

5 7B,0 /2 8.l,976 86,075 90,379 94,898 99,642 6,506 6,831 7,173 7,532 7,908 8,304 37.53 39.41 41.38 43.45 45.62 47.91 

0 80,024 84,025 88,227 92,638 97,270 \(12, 133 6,669 7,002 7,352 7,720 8, 106 8,511 38.47 40.40 42.42 44_54 46.76 49.10 

l 8:.!,025 86,126 90,432 94,954 99,702 104,687 6,835 7,177 7,536 7,913 8,308 8,724 39.44 41.41 43.48 45,65 47.93 50,33 
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99,939 
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lll4,999 

107,624 

l lU.314 

113,072 

U :..899 
118,796 

121,766 

1, 4.811 

12l.'il31 

131,129 

n4,407 

137 .767 

l4l,?12 

144.742 
1,48,361 

152,070 

155.671 

15$,768 
-· 

9 L6:l.762 

u 167,856 

l 112.us:J 

2 176,35tl 

:.! 180,763 
,1 J.8~.282 

s \89.914 

6 194,662 

7 199 528 

'8 204,517 

'9 209,630 

10 214,870 

ll ~,v.242 

12 2l!i.Mll 

!:J 23 l, 392 

3'l ~37.tn 
o::> 24J,l06 --,a :!~9. 184 

57 .!55,41:l 
38 '.l6l,/99 -
K:~ 268,344 

88,279 92,693 

90,486 95,011 
9:!,748 97,386 

95,067 99,1!20 
97,444 t02,'.l16 

99,880 104,874 

102,377 107,496 

10'1,936 110,183 

107,560 112,938 

110.249 115,761 

llJ,005 118,655 

115,830 121,622 

118,726 124,662 

121.694 127,779 

124,736 130,973 

127,855 1311,247 

131,051 137,604 

13•1.:!27 141,044 

137,686 144,570 

141 ,128 148,184 

144,656 151,889 

148,272 155,686 

151,979 159,578 

155,779 163,567 

159,673 167,657 

163,665 171,848 

167,756 176.144 

J.71,950 180,548 

176.2119 185,062 

180,655 189,688 

185,172 194,430 

189,801 199,291 

194,546 204,273 
199,4 10 209,380 

204.395 214,615 

209,505 219,980 

214,742 225,480 

220, 111 231,117 

225,614 236.894 

231,254 242,817 

237.035 248,887 

242,961 255,109 

249,f'l35 ?61,487 

255,261 268,024 

261,643 274,725 

268.184 281,593 

274,888 288,633 

281,761 295,849 

97,328 102,194 107,304 7,006 7,357 

99,761 104.749 109,987 7,181 7,541 ... 
102,255 )07,368 112,736 7,361 7,729 

104,811 110.052 115,555 7 ,.545 7,922 

107,432 112.803 118,444 7 .734 8,120 

110,118 115,623 121,405 7,927 8,323 

112,871 118,514 124,440 8,125 8,531 

115,692 121.477 127,551 8,328 8,745 

118.585 124,514 130,740 8,536 8,963 

121,549 127,627 134,008 8,750 9,187 

124.588 130,817 137,351! 8,969 9,417 

127,703 134,088 140,792 9,193 9,653 

130,895 137,440 144,312 9,423 9,894 

134,168 140,B76 147,920 9,658 10,141 

137,522 144,398 151,618 / 9,900 10,395 

140,960 148,008 1-55,408 10.147 10,655 

144,484 151,708 159,293 10,401 10,921 

148,096 155,501 163.276 10,661 11,194 

151,798 159,388 167,358 10,927 11,474 

155,593 163,373 171,542 11,201 11,761 

159,483 167,457 175,830 11 ,,181 12,055 

163,470 171,644 180,226 11,768 12,356 

167,557 175,935 184,731 12,062 12,665 

171,746 160,333 189,350 12,363 12,982 

176,039 184,841 194,084, 12 ,672 13,306 

180,440 1B9,462 198,936 12,989 13,639 

184,951 194.199 203,909 13,314 13,980 

1B9,575 199,054 209,007 13,647 14,329 

194,315 204,030 214,232 13,988 14,687 

199,173 209,131 219,588 14,338 15,055 

204,152 214,359 225,077 14,696 15,431 

209,256 219,718 230.704 15,0611 15,817 
·-

214.487 225,211 236.472 15,440 16.212 
219,849 230,842 242,384 15,826 16,617 

225,345 ::!36.613 2-48,443 16,222 17,033 

230,979 242,528 254,6511 1,6,627 17,459 

236,754 248,591 261,021 17,043 17,895 

242,672 254,806 267,546 17,469 18,343 

248,739 261.176 2711 ,235 17,906 18,801 

254,958 267,706 281,091 lll.354 19,271 

261,332 274.398 288,1.18 18,812 19,753 

267,B65 281,258 295,321 19,263 20,247 

2.74.562 288,290 302,704 19.765 20,753 

281,426 295,497 310,272 20.259 21,272 

288,461 302.884 318,028 20.765 21,804 

295,673 310,456 325,979 21,21:14 22.349 
303.065 318,218 334,129 21,817 22,907 

310,641 326,173 342,482 22,362 23,480 

7,724 8,111 8,516 8,942 40.42 42.44 44.56 46.79 49.13 51.59 
7,918 8,313 8,729 9,166 41.43 43.50 45,68 47 96 50.36 52.88 
8,115 8,521 8,947 9,396 42.47 44.59 46,82 49.16 51.62 54.20 
8,318 8,734 9,171 9,630 43.53 45.71 47.99 50.39 52.91 55.56 
8,526 8.953 9,400 9,870 44.62 46.85 49.19 51.65 54.23 56.94 
8,739 9,176 9,635 10,117 45.73 48.02 50.42 52.94 55.59 58.37 
8,958 9,406 9,876 10,370 46,88 49.22 51.68 54.26 56.98 59.83 
9,182 9,641 10,123 10,6.29 48,05 50.45 52.97 55.62 58.40 61.32 
9,411 9,882 10,376 10,895 49 .25 51.71 54.30 57.01 59.86 62.86 
9,647 10,129 10,636 11,167 50.48 53.00 55.65 58.44 61.36 64.43 
9,888 10,382 10,901 11,447 51.74 54.33 57.05 59.90 62.89 66.04 

10,135 10,642 11,174 11,733 53.04 55.69 58.47 61.40 64.47 67.69 
10,389 10,908 11,453 12,026 54.36 57.08 59.93 62.93 66.08 69.38 
10,648 11,181 11,740 12,327 55.72 58.51 61.43 64.50 67.73 71.12 
10,914 11,460 12,033 12,635 57.11 59.97 62.97 66.12 69.42 72.89 
11,187 11,747 12,334 12,951 58.54 61.47 64.54 67 ,77 71.16 74.72 
11,467 12,040 12,642 13,274 60.01 63.01 66.16 69.46 72.94 76.58 

11,754 12,341 12,958 13,606 61.51 64.58 67.81 71.20 74.76 78.50 

12,047 12,650 13,282 13,946 63.04 66.19 69.50 72.98 76.63 80.46 

12,349 12,966 13,614 14,295 64.62 67.85 71.24 74.80 78.54 82.47 

12,657 13,290 13,955 14,653 66.23 69.55 73.02 76.67 80.51 84.53 

12,974 13,623 14,304 15,019 67.89 71.2B 74.85 78,59 82.52 86.65 
13,298 13,963 14,661 15,394 69.59 73.07 7t:i .72 80.56 84.58 88.81 

13,631 14,312 15,028 15,779 71.33 74.89 78.64 82.57 86.70 91.03 
13,971 14,670 15,403 16,174 73.11 76.77 80.60 84.63 88.87 93.31 

14,321 15,037 15,789 18,578 74.94 78.69 82.62 86.75 91.09 95.64 
14,679 15,413 16,183 16.992 76.81 80.65 84.68 88.92 93.36 98.03 

15.046 15, 798 16,588 17,417 78.73 82.67 66.80 91.14 95.70 100.48 
15,422 16,193 17,003 17.853 80.70 84.74 B8.97 93.42 98 .09 103.00 

15,807 16,598 17,428 18,299 82.72 86.85 91.20 95.76 100.54 105.57 
16,203 17,013 17,663 18,758 84.79 89.02 93.4B 98.15 103,06 108.21 

16,608 17,438 18,310 19,225 86.91 91.25 95.81 '100.60 105.63 110.92 

17,023 17,874 18,761J 19,706 69.08 93.53 98.21 103.12 108.27 113.69 
17,448 18,321 19,237 20.199 91.30 95.87 100.66 105.70 110.98 116.53 

17,885 18,779 19,718 20,704 93.59 98.27 103.18 108.34 113.76 119.44 

18,332 19,248 20,211 21,221 95.93 100.72 105.76 111.05 116.60 122.43 
18,790 19,729 20.716 21,752 98.33 103.24 108.40 113.B2 119.52 125.49 

19,260 20,223 21,234 22.296 100.78 105.82 111.11 116.67 122,50 128.63 

19,741 20,728 21,765 22,853 103.30 108.47 113.89 119.59 125 .57 131.84 

20,235 21,246 22,309 23,424 105.69 111.18 116.74 122.58 128.70 135.14 

20 ,741 21,778 22,867 24,010 108.53 113.96 119.66 125.64 131.92 138.52 

21,259 22,322 23,438 24,610 111.25 116.81 122.65 128.78 135.22 141.98 

21,791 22,880 24,024 25,225 114.03 119.73 125.71 132.00 138.60 145.53 

22,335 23,452 24,625 25,856 116.88 122.72 128.86 135.30 142.07 149.17 
22,89•1 24,038 25.,240 36,50.2 119.80 125.79 132.08 138.68 145.62 152,90 

23,466 24,639 25,B71 27,165 122.79 128.93 135.38 142.15 149.26 156.72 

24,053 25,255 26,518 27,844 125.86 132.16 138.77 145.70 152.99 160.64 

24,654 25,887 27,181 28,540 129.01 135.46 142.23 149.35 156.81 164.65 
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' 326,950 

335,1:?4 

343,502 

352 ,090 

288,805 ,__ - 303,245 

296,()2!.i 310,826 

303,425 318,597 

311,011 326,562 
318,786 334,726 
326,756 343,094 

334,925 351,671 

343,298 360,463 

351,880 369,474 

360,677 378,711 

369,694 388,179 

318,407 334,328 351,044 22,921 24,067 

326,367 342,686 359,820 23,494 24,669 

334,527 351,253 368,816 24,081 25,286 

342,890 360,034 378,036 24,683 25,918 

351,462 369,035 387,487 25.301 26,666 
360,248 378,261 397,174 25,933 27,230 

369,255 387,717 407,103 26,681 27,910 

378,486 397,410 417,281 27,246 28,608 

387,948 407,346 427,713 27,927 29,323 

397,647 417,529 438,406 28,625 30,056 

407,588 427,968 449,366 29,341 30,808 

25,270 26,534 27,861 29,254 132.24 138.85 145.79 153.08 160.73 168,77 
25,902 27,197 28,557 29,985 135.54 142.32 149.44 156.91 164.75 172.99 -26,550 27,877 29,271 30,735 138.93 145.88 153.17 160.83 168.87 177.32 
27,213 28,574 30,003 31,503 142.40 149.52 157.00 164.85 173.09 181.75 

27 .. 894 29,288 30,753 32,291 145.96 153.26 160.93 168.97 177.42 186.29 
2B,591 30,021 31,522 33,096 149.61 157.09 164.95 173.20 181.86 190.% 

29,306 30,771 32,310 33,925 153.35 161.02 169.07 177.53 186.40 195.72 

30,039 31,541 33,118 34,773 157.19 165.05 173 .30 181.96 191.06 200.62 

30,790 32,329 33,945 35,6113 161.12 169.17 177.63 186.51 195.84 205.63 

31,559 33,137 34,794 36,534 165. 15 173.40 182.07 191.18 200.74 210.77 

32,348 33,966 35,664 37,447 169.27 177.74 186.62 195.96 205.75 216.04 
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