
THE BOARD OF SUPERVISORS OF CONTRA COSTA COUNTY, CALIFORNIA 
and for Special Districts, Agencies and Authorities Governed by the Board

Adopted this Resolution on 12/04/2018 by the following vote:

AYE:

NO:

ABSENT:

ABSTAIN:

RECUSE:

Resolution No. 2018/576

In the Matter of: The Side Letter Agreements between the County of Contra Costa and AFSCME Local 512, AFSCME Local
2700, IFPTE Local 21, Public Employees Union Local 1, Public Employees Union Local 1 CSB Site Supervisors, SEIU Local
1021 Rank & File, SEIU Local 1021 Service Line Supervisors, and Western Council of Engineers providing for MOU
extensions, wages, healthcare, and reopener.

The Contra Costa County Board of Supervisors acting solely in its capacity as the governing board of the County of Contra Costa 
RESOLVES THAT:

Effective upon adoption, the attached Side Letters of Agreement dated November 13 and 14, 2018, between the County of
Contra Costa and AFSCME Local 512, AFSCME Local 2700, IFPTE Local 21, Public Employees Union Local 1, Public
Employees Union Local 1 CSB Site Supervisors, SEIU Local 1021 Rank & File, SEIU Local 1021 Service Line Supervisors, and
Western Council of Engineers be ADOPTED.

Contact:  Lisa Driscoll, County Finance Director (925)
335-1023

 
I hereby certify that this is a true and correct copy of an action taken and entered on the minutes of the Board of Supervisors on
the date shown. 

ATTESTED:    December  4, 2018 
David J. Twa, County Administrator and Clerk of the Board of Supervisors

 
By: , Deputy

cc: Robert Campbell, County Auditor-Controller,   Dianne Dinsmore, Human Resources Director,   All County Departments (via County Administration)   



RECOMMENDATION(S): 
ADOPT Resolution No. 2018/576 approving the Side Letters between the County of Contra
Costa and AFSCME Local 512, AFSCME Local 2700, IFPTE Local 21, Public Employees
Union Local 1, SEIU Local 1021, and Western Council of Engineers providing for MOU
extensions, wages, healthcare, and reopener. 

FISCAL IMPACT: 
The estimated annual cumulative cost of the negotiated contract extensions for the six
unions is $3.6 million for FY 2018/19 (healthcare subsidy increase for six months assuming
no migration of plans); $27.2 million for FY 2019/20 ($17.5 million from the 4% wage
increase and $9.7 million for the healthcare subsidy changes); $47.0 million for FY 2020/21
($30.6 million from the wage increases, $15.4 million for the healthcare subsidy changes,
and $1 million for the reopener); and $67.3 million for FY 2021/22 ($43.7 million from the
wage increases, $21.6 million for the healthcare subsidy changes, and $2 million for the
reopener). For the 2020 year and beyond, projections are based on current enrollment and
an average eight percent medical inflation cost each year. The out-year on-going annual cost
for the extensions of these six unions is $70.3 million. 

APPROVE OTHER 

RECOMMENDATION OF CNTY
ADMINISTRATOR 

RECOMMENDATION OF BOARD
COMMITTEE 

Action of Board On:   12/04/2018 APPROVED AS RECOMMENDED OTHER 

Clerks Notes:
VOTE OF SUPERVISORS

AYE: John Gioia, District I Supervisor
Candace Andersen, District II
Supervisor
Diane Burgis, District III Supervisor
Karen Mitchoff, District IV Supervisor
Federal D. Glover, District V Supervisor

Contact:  Lisa Driscoll, County Finance
Director (925) 335-1023

 
I hereby certify that this is a true and correct copy of an action taken and entered on
the minutes of the Board of Supervisors on the date shown. 

ATTESTED:    December  4, 2018 
David J. Twa, County Administrator and Clerk of the Board of
Supervisors
 
By: June McHuen, Deputy

cc: Robert Campbell, County Auditor-Controller,   Dianne Dinsmore, Human Resources Director,   All County Departments (via County
Administration)   
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To: Board of Supervisors

From: David Twa, County Administrator

Date: December  4, 2018

Contra 
Costa 
County 

Subject: Resolution No. 2018/576 – Healthcare Coalition Side Letters Providing for MOU Extensions, Wages,
Healthcare, and Reopener



BACKGROUND:
This Side Letter arises out of a formal request to bargain as a Union Coalition over
healthcare by AFSCME Local 512, AFSCME Local 2700, Contra Costa Public
Defenders Association, Deputy District Attorneys Association, IFPTE Local 21,
Physicians & Dentists Organization of Contra Costa, Public Employees Union Local 1,
SEIU Local 1021, and Western Council of Engineers. The County agreed to discuss the
issue in the context of a possible contract extension. Like the Coalition, the County
wanted to explore options that would meet the needs of our employees and provide
financial stability for the County. The Union Healthcare Coalition included nine
unions/associations (AFSCME Local 512, AFSCME Local 2700, Contra Costa Public
Defenders Association, Deputy District Attorneys Association, IFPTE Local 21,
Physicians & Dentists Organization of Contra Costa, Public Employees Union Local 1,
SEIU Local 1021, and Western Council of Engineers). Six of these organizations had
current contracts, which were set to expire on June 30, 2019 (AFSCME Local 512,
AFSCME Local 2700, IFPTE Local 21, Public Employees Union Local 1, SEIU Local
1021, and Western Council of Engineers), and three had open contracts (Contra Costa
Public Defenders Association, Deputy District Attorneys Association, and Physicians &
Dentists Organization of Contra Costa).

After efficacious bargaining, the County and Union Healthcare Coalition reached a
Tentative Agreement on healthcare for employees on November 13 (although bargaining
as a Coalition over healthcare, those organizations with open contracts continue to
negotiate over other terms and conditions of employment).

The six unions with current contracts immediately began the process of conducting
ratification votes. The attached Side Letters are effective following ratification by the
individual unions and approval of the Board of Supervisors. Note that this action impacts
six unions but there are eight side letters recommended for Board approval because Local
One and Local 1021 have separate MOUs for their supervisor and rank and file units. In
summary, the County and the unions agreed to modify three sections and add one section
to each MOU. All other terms and conditions of the MOUs between the County and
unions (July 1, 2016 – June 30, 2019) remain unchanged. 

Duration of Agreement 
The term of the agreements was extended through June 30, 2022.

1.

General Wages 
Effective July 1, 2019, the base rate of pay for classifications represented by
the Unions will be increased by four percent (4%),
Effective July 1, 2020, the base rate of pay for classifications represented by
the Union will be increased by three percent (3%).
Effective July 1, 2021, the base rate of pay for classifications represented by
the Union will be increased by three percent (3%).

2.

Health, Life, & Dental Care 
The County will adjust its monthly premium subsidies to cover at least the
increases for the 2019 plan year.

3.



Beginning January 1, 2020, the County will provide a premium subsidy of up
to 75% of the second lowest priced non-deductible HMO plan (currently Kaiser
A) for Employee and Employee +1, and 76.5% for Employee +2 or more. 
Beginning January 1, 2021, the County will provide a premium subsidy of up
to 78.5% of the second lowest priced non-deductible HMO plan for all tiers.
Beginning January 1, 2020, the County will provide a premium subsidy of up
to 80% of the second lowest priced non-deductible HMO plan for all tiers.
Annual contributions into an HSA for active employees who are enrolled in an
eligible High Deductible Health Plan and who have an HSA.
Expanded purview of the Joint Labor/Management Benefits Committee.

Non-Healthcare/Non-General Wage Re-opener 
During the months of August through October, 2020, the individual unions
may request to reopen their MOU for the limited purpose of negotiating over a
specific and finite list of non-healthcare/non-general wage/non-lump sum
issues identified by the union and agreed upon by the County. The total cost to
the County to address the issues that the union requests to negotiate about
during the re-opener will be limited to the union’s share of $2 million that will
be allocated among the nine unions of the 2018 Healthcare Coalition. The $2
million will be divided on a per capita basis of total union-represented
employees per union as of October 1, 2018. The $2 million will have a start
date no earlier than January 1, 2021.

4.

Permanent full-time and permanent part-time employees represented by Unions, who
have finalized an agreement for new medical plan rates for 2019, will be offered a
Special Open Enrollment period from December 4 – 6, 2018.

CONSEQUENCE OF NEGATIVE ACTION:
Members will not receive wages nor benefits agreed to in the tentative agreement
between the Healthcare Coalition and the County.

ATTACHMENTS
Resolution No. 2018/576 
AFSCME 512 Side Letter dated 11/14/18 
AFSCME 2700 Side Letter dated 11/14/18 
IFPTE Local 21 Side Letter dated 11/14/18 
PEU Local 1 Side Letter dated 11/14/18 
PEU Local 1 CSB Site Supervisors Side Letter dated 11/14/18 
SEIU 1021 Rank & File Side Letter dated 11/13/18 
SEIU 1021 Service Line Supervisors Side Letter dated 11/13/18 
Western Council of Engineers Side Letter dated 11/14/18 












































