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opinion from a physician of Employee's choice and at Employee's expense provided, however, that the 

physician performing the second examination is acceptable to City. 

C. Third Opinion. In the event that there is a difference of opinion between City's

physician and Employee's physician regarding Employee's medical suitability to perform the duties of 

the assigned position, City agrees that a third physician, jointly selected by City's and Employee's 

physicians, shall examine Employee and make a final determination regarding Employee's medical 

suitability. The cost of the third examination shall be paid for by City. 

4.3 LIMITATION ON CITY USE OF HOURLY EXEMPT EMPLOYEES 

City shall limit the term of hourly exempt Employees in job titles, set forth in Exhibit "A," to a 

maximum of 2,000 hours. Employees who have retired from City service or from any other member 

entity of the California Public Employees Retirement System, including the State of California, are 

exempt from the maximum of 2,000 hours of service, and may be employed as hourly exempt 

Employees for up to 960 hours per fiscal year. Nothing in this Subarticle shall be interpreted as limiting 

City's authority to set terms and conditions of employment of hourly exempt Employees in job titles 

included in Exhibit "A," so long as such service is less than 2,000 hours. 

4.4 PROMOTION - FIELD SUPERVISOR POSITION 

City agrees that vacancies in the position of Field Supervisor shall be filled through the career ladder 

process ifthere are a minimum of three (3) qualified candidates provided, however, that the definition of 

"qualified" will include demonstrated willingness to learn supervisory skills and ability to perform in a 

supervisory position, as determined by City's Human Resources and Risk Management Office and not 

subject to grievance. 

4.5 EQUIPMENT MECHANIC ALLOCATIONS 

Effective upon Council adoption of this MOU, City agrees to allocate all Equipment Mechanic positions 

at the Equipment Mechanic II level. Allocation of these positions at Equipment Mechanic II level will 

allow City to hire at the Equipment Mechanic I level, and advance Employees to the Equipment 

Mechanic II level at the point in time when Employee is working at the higher Equipment Mechanic II 

level. Nothing in this Subarticle shall prevent City from hiring new employees at the Equipment 

Mechanic II level. City and Union will develop and agree to modified job descriptions which clearly 
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Certificate 

and any other pays. Percentage based certifications are included in the four (4) maximum 

allowable certification pays. 

Flat-rate compensation shall commence on the first paycheck of the month following the 

month in which the request for compensation is submitted to and approved by the Human 

Resources and Risk Management Office, and shall terminate at the end of the month that such 

certification expires, unless renewed or reissued prior to expiration. Percentage-based 

compensation shall commence on the first paycheck of the month following the month in which 

the request for compensation is submitted to and approved by the Human Resources and Risk 

Management Office, and shall terminate at the end of the pay period in which the certification 

expires. 

3. Renewal and Recertification Cost Reimbursement. City agrees to reimburse

employees for application fees and required training courses necessary to maintain, renew, or 

recertify eligible certifications from the certifications listed below (A4). City agrees to allow 

employees time during regular shifts to apply, test and train for listed certifications. 

4. Eligible Certifications.

Certification Pay Issued by 

Air Conditioning $25.00 per month Mobile Air Conditioning Society 

Airport Safety & Operations Specialist-Basic (Sr. 2.5% Federal Aviation Administration 

Maintenance Worker/Facilities) 

Airport Safety & Operations Specialist-Basic (Field $25.00 per month Federal Aviation Administration 

Supv/ Airport Facilities) 

Automated Weather Observation System (Field $25.00 per month Federal Aviation Administration 

Supv/ Airport Facilities) 

Class A Driver License $75.00 per month CA Dept. of Motor Vehicles 

Class B Driver License (Field Supv/ Airport Facilities) $25.00 per month CA Dept. of Motor Vehicles 

ASE Certified Master Medium-Heavy Truck Technician $25.00 per month Nat') Instit for Automotive Svc Excellence 
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ASE Certified Master Automotive Technician $25 .00 per month Nat'l Instit for Automotive Svc Excellence 

Collection Systems Maintenance I 2.5% CA State Water Resources Board 

Collection Systems Maintenance II 5% CA State Water Resources Board 

Fire Mechanic I $25.00 per month California Fire Academy 

Fire Mechanic II $25.00 per month California Fire Academy 

Large Commercial Genscts & Controls $25 .00 per month Cummins Power Generation 

Metasys Operator Certification $25 .00 per month Metasys Johnson Controls 

Smog $25 .00 per month State of CA, Bureau of Automotive Repair 

Traffic Signal Technician I 2.5% Intl. Municipal Signal Assn. 

Traffic Signal Technician II 5% Intl. Municipal Signal Assn. 

ISA Certified Arborist $25 per month International Society of Arboriculture 

ISA Certified Arborist Utility Specialist $25 .00 per month International Society of Arboriculture 

ISA Certified Arborist Municipal Specialist $25 .00 per month International Society of Arboriculture 

ISA Certified Tree Worker Climber Specialist* $25.00 per month International Society of Arboriculture 

ISA Certified Tree Worker Aerial Lift Specialist* $25.00 per month International Society of Arboriculture 

ISA Board Certified Master Arborist $25.00 per month International Society of Arboriculture 

rrree Risk Assessor Qualification (TRAQ) 2.50% per month TRAQ 

Aerial Lift Specialist $25.00 per month Tree Care Industry Association 

Qualified Applicator Certificate $25.00 per month CA Department of Pest Regulation 

Certified Tree Care Safety Professional $25.00 per month Tree Care Industry Association 

Electrical Hazards Awareness $25.00 per month Tree Care Industry Association 

Ground Operations Specialist $25.00 per month Tree Care Industry Association 

Tree Climber Specialist* $25.00 per month Tree Care Industry Association 

Certified Playground Inspector $25 .00 per month National Recreation and Park Assn. 

*Employees assigned to the Tree Division are ONLY eligible for the ISA specific Climber and Aerial Lift
certifications. All other employees are eligible for the ISA or TC/A specific Climber and Aerial Lift
certifications. Employees may not possess duplicate Aerial Lift Specialist or Tree Climber Specialist
certifications.
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