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ARTICLE I - GENERAL PROVISIONS

1.1 Preamble

Pursuant to the provisions of the Trial Court Employment Protection and Governance Act,
California Government Code Section 71600, et seq., and the Butte Superior Court Employer-
Employee Relations Policy, representative of the Service Employees International Union, Local
1021 (“Union”) and the Butte Superior Court (“Court”) have met and conferred concerning the
subjects of wages, benefits, and terms and conditions of employment. This Memorandum of
Understanding (“MOU”) represents the good faith effort of both the Court and the Union to
reach agreement on such matters falling within the scope of bargaining. The signatures at the
end of this MOU on behalf of the Court and the Union shall be conclusive evidence that both
parties have ratified this MOU.

1.2 Recognition and Scope

The Court recognizes the Service Employees International Union, Local 1021 (hereinafter
“Union”), as the exclusive representative for employees appointed to regular or limited-term full
or part-time classifications designated for inclusion in the General Unit of Court employees.
Such designated classifications are attached hereto as Attachment A.

ARTICLE II - MANAGEMENT RIGHTS

2.1 In General

The Court reserves all rights with respect to matters of general legislative and managerial policy
including, among others, the exclusive right to determine the mission of its constituent
departments; set standards of service; determine the procedures and standards of selection for
employment; direct its employees; take disciplinary action; relieve its employees of duties
because of lack of work or for other legitimate reasons; maintain the efficiency of governmental
operations; determine the methods, means and personnel by which governmental operations are
to be conducted; take all necessary actions to carry out its mission in emergencies; and exercise
complete control and discretion over its organization and the technology of performing its work.
These rights shall be limited only as specified in this agreement. The Court’s exercise of its
management rights is subject to the obligation to meet and confer over impacts on all matters
within the scope of representation.

Management is expected to conform to the standard of conduct expected of public employees
and is expected to refrain from activity which is in violation of federal, state, or county law, or
the Court Employer-Employee Relations Policy.



2.2 Working Rules

The Court may establish reasonable administrative rules and regulations governing the conduct
of employees subject to any obligation to meet and confer.

ARTICLE IIT - NON-DISCRIMINATION

3.1 In General

The Court shall not discriminate against anyone employed or applying for employment because
of their membership in the Union or their activities on behalf of the Union. Neither the Court
nor the Union shall interfere with, intimidate, restrain, coerce, or discriminate against any
employee because of the exercise of any rights protected by Government Code Section 71635.1.
Neither the Court nor the Union shall discriminate against any employee based on race, color,
sex, gender, gender identity, gender expression, religion, ancestry, national origin, physical or
mental disability, medical condition, genetic information, political belief, sexual orientation,
familial/marital status, age, pregnancy, childbirth or a related medical condition, military or
veteran status, or any other condition protected by law.

ARTICLE IV —- PERSONNEL POLICIES AND PROCEDURES

4.1 In General

The Court agrees to notify the Union of proposed changes to the Court Personnel Manual on
matters that fall within the scope of bargaining. The parties agree to meet and confer within
twenty (20) calendar days of the date of said notice.

ARTICLE V - UNION RIGHTS

5.1 Union Representation

Any employee, at the employee’s request, shall be permitted representation by a Union
representative. The Union will supply, once per calendar quarter, a current list of all Union
representatives and stewards to the Court. Stewards shall not be eligible for release if the Union
does not provide a current list of Union representatives and stewards in accordance with this
Agreement.

The foregoing shall apply to employee-required participation in processes leading to due process
hearings and disciplinary actions more severe than a written warning.



The Court has no obligation to inform the employee of their right to representation. The Union
shall be allowed a reasonable amount of time each month to conduct training on an employee’s
right to be represented. This training shall be during work hours and on Court premises. The
Union agrees to provide the Court reasonable notice of training so that facilities and employees
can be made available in advance of the training.

An employee shall not be permitted Union representation in any meeting with a representative of
the Court called for the purpose of delivering a performance evaluation, giving instructions,
training, needed corrections of work techniques or any other purpose that does not give the
employee a reasonable basis to fear an adverse impact more severe than a written warning.

At new employee orientation, the Union will provide Union membership application/payroll
deduction authorization forms, and the Court will provide a copy of the MOU. In addition, at
each orientation, a Union steward will be afforded an opportunity to make a thirty (30) minute
presentation to the new employee.

5.1.1 In-Person Onboarding Meeting

A. The Court agrees that each newly hired employee shall participate in a mandatory
thirty (30) minute in-person onboarding meeting, during regular work hours, with as
small as one individual, within the first seven (7) calendar days from date of hire.
Each of the in-person onboarding sessions shall be conducted by the Union and shall
be without loss of compensation.

B. A newly hired employee who does not attend the session, conducted by the Union,
shall be required to attend a make-up session during regular work hours and onsite
without loss of compensation, as stipulated in 5.1.1.A. The make-up session shall be
arranged and conducted by the Union. The Court shall notify newly hired employees,
in writing, at least forty-eight (48) hours in advance of the make-up session that the
employee’s attendance is required.

C. Union designees including, but not limited to the Union Representative, officers,
stewards, and members shall conduct the sessions covered under this agreement.

1. Meeting with Union Designee(s)

Newly hired employees shall be granted release time without loss of
compensation to meet with the Union designee(s) during regular working hours
and onsite.

2. Release Time
The Court shall grant one (1) Union Designee release time, including reasonable

time for travel and set up, without loss of compensation to conduct a new
employee onboarding session.



3. Neutrality

Court representatives shall be absent from the room during any sessions,
meetings, or trainings, conducted by the Union, with newly hired employees.

4. Facility and Resource Access

The Union shall have a right to access and use the Employer’s facilities and
audio-visual equipment (having given Court Human Resources forty-eight {48}
hours’ notice of the need for such equipment) to conduct sessions with newly
hired employees.

5. Notice of Newly Hired Employee(s)

The Court shall provide the Union with at least ten (10) calendar days’ notice of
any onboarding meeting and send an electronic list of expected participants at
least forty-eight (48) hours in advance of the onboarding meeting. The Union
shall accept fewer than ten (10) calendar days’ notice of an onboarding meeting
when a newly hired employee’s first day is less than ten (10) calendar days after
the offer of employment is accepted and finalized.

52 Union Membership

The Court shall deduct membership dues and/or Committee on Political Education (COPE)
contributions from the wages of the employees who authorize such deductions with the Union.
Deductions for the dues and/or COPE shall start the full pay period after the Court receives
notification of the authorization. Such payroll deductions shall be forwarded to the Union within
ten (10) business days of the end of the last complete pay period of the month.

Requests to authorize dues and/or COPE contributions, or requests to change status regarding
such deductions, shall be directed to the Union rather than the Court. The Court shall rely on the
Union’s explanations in a certified list, submitted by a representative of the Union with the
authority to bind the Union, regarding whether an authorization/change in deduction(s) has been
requested by the employee. The certified list shall be submitted to the Court monthly, in an
electronic malleable format, and include each represented employee’s name, Union membership
status, date of dues and/or COPE deduction(s) authorization and the amount authorized for
payroll deduction.

The Union shall not provide the employer a copy of the employee’s authorization unless a
dispute arises about the existence or terms of the authorization. The Union agrees to indemnify,
defend, and hold the Court harmless against any claims made and against any suit instituted
against the Court resulting from the deduction of employee organization dues. In addition,
Union agrees to refund forthwith to the Court any amounts paid to Union in error upon
presentation of supporting evidence. The Court agrees to forward forthwith to the Union any
amounts withheld from Union in error upon presentation of supporting evidence. Finally, the



Court shall not be held responsible to either employees or the Union for errors made in collecting
dues or for the collections of dues from employees declining payment of same.

5.3 Union Time Bank

When an employee is required to be away from the work place during normal work hours for the
purpose of conducting Union business, such as, but not limited to, Union meetings or training,
the employee may use hours donated by other Union members into a Union Time Bank. No
ongoing maintenance of such a bank will be required of employer. However, upon reasonable
notice to the Court and other Union members of the need for donation of hours, the Court will
facilitate payment of regular wages to the requesting employee for any hours donated. Such time
shall be used on an hour-by-hour basis, regardless of differing pay scales. The Union Time Bank
annual maximum shall be forty-eight (48) hours and shall be composed of any hours donated by
employees in the General or Professional units, and no one individual will be approved for more
than sixteen (16) hours per year.

5.4  Use of Court Facilities

5.4.1 Use of Court Facilities for Announcements

Following prior notification to the Court Executive Officer, or their designee, Union may
use the Court’s electronic mail system for purposes of releasing announcements as to
meetings and events which affect represented Court staff. The Court Executive Officer,
or designee, shall be apprised of the nature of the announcement prior to distribution.
The Union shall not use the electronic mail system for purposes of distributing Union
information related to bargaining positions, work-place issues (except where a meeting
announcement contains reference to such as part of the meeting agenda), or organizing.
Union stewards and bargaining team members may use the designated bulletin board or
physical mailboxes, if available, for distribution of Union newsletters. If physical
mailboxes are not available, such newsletters may be distributed to represented
employees at their work stations.

5.4.2 Use of Court Facilities for Union Business Meetings

The Court and the Union agree to the following parameters for utilization of Court space
for Union business meetings:

A. The Union will provide ten (10) business days’ notice to request a meeting space.
Said notice shall be made to Human Resources or Court Administration at 532-
7013.

B. The Union will provide the Court with the projected number of attendees so that
the Court can determine an appropriate meeting location.



C. Upon approval the Union will have access to the scheduled location from 11:30
am — 1:00 pm. For security purposes, access will be limited to only the provided
meeting location. If otherwise necessary, further access in the employee work
areas will be accommodated with approval and escort as assigned by Court
Administration.

D. The Court will provide a scheduled meeting space up to one time per month in
each of the two primary Butte Court facilities (Butte County Courthouse in
Oroville and North Butte County Courthouse in Chico).

E. Any exceptions to the above guidelines must be approved in advance by the Court
Executive Officer or their designee.

F. Parties understand and agree that any granting of requests under this section shall
be contingent upon availability of space, and that operational needs may require
day-of relocation or cancellation. Court Administration shall advise the requestor
promptly upon determination of any such relocation/cancellation.

G. Union business meetings conducted in areas as agreed above should be conducted
in a manner not disruptive of Court operations. Failure to conduct meetings as
described above may result in the Union business meeting being cancelled and
revocation of the privilege of further use of Court facilities for meetings.

5.5  Employee Lists

The Court agrees to provide the Union, once per calendar quarter, in a malleable electronic
format, a listing of all employees in the unit represented by the Union. Such listing shall include
the name, date of employment, job title, limited-term status, department, departmental work
location, pay rate, work, home and personal cellular telephone numbers, home address and
personal and work e-mail addresses for each employee.

The Court shall also provide the Union the above information of each newly hired employee
within fourteen (14) calendar days of the date of hire.

Personal address, telephone numbers, and e-mail address can be withheld if the Court receives a
written request from the employee; however, work-related information will still be provided.

The Court shall not provide the home addresses, home telephone numbers, personal cellular
telephone numbers and birth dates of employees to third parties, consistent with California Rule
of Court 10.500(f)(3), as amended.

5.6  Employee Requests Release Time

Employees shall be entitled to reasonable time off without loss of compensation to confer with a
Union representative, at the work site, on representational matters. Such time off shall be during
work hours, subject to prior approval of the employee’s supervisor. If, for operational reasons,
the supervisor is required to deny an employee’s request, the supervisor shall provide a
reasonable alternative time during which the employee may confer with a Union representative.



The Union shall supply the Court, once per calendar quarter, with a current list of Court
employees designated as stewards and eligible to serve as a Union representative. Stewards shall
only be eligible for release if the Union provides a current list of Union representatives and
stewards in accordance with the terms of this Agreement.

5.7  Steward Requests Release Time

The Union agrees to annually notify Court Human Resources of the names of their employee
representatives, which shall not exceed eight (8), and shall immediately inform Human
Resources of any changes to the employee representatives list.

Employee representatives shall be provided a cumulative total of eighty (80) hours of paid
release time between all bargaining units annually during the term of this MOU, without loss of
pay or benefits, to engage in Union representation on matters covered by this MOU. Said eighty
(80) hours of paid release time may be used by one employee representative or divided among
any number of employee representatives. If the Union assigns more than one employee
representative to a representation issue on matters covered by this MOU, only one employee
representative will receive paid release time.

A reasonable amount of time shall be granted to an employee and an employee representative to
handle matters of representation involving matters covered by this MOU. The parties agree that
the employee and employee representative will only use the amount of time actually necessary.
The Court is not responsible for any travel, overtime, or miscellaneous cost resulting from the
exercise of this provision.

Paid release time shall only be provided and used for internal matters concerning Court
employees; i.e., the investigation of a grievance or the circumstances leading to proposed
suspension, demotion or termination. No paid release time shall be provided or used for any
Union-related political activities nor other activities not directly connected to those concerning
Court employees performing within the scope and duty of their typical work related assignments.

Stewards contacted for assistance in representation or who need paid release time to investigate a
grievance or the circumstances leading to proposed suspension, demotion or termination will
obtain their immediate supervisor’s approval for the time and duration requested. Supervisors
are to provide Stewards reasonable time to represent employees, including the investigation of
facts alleged, but may restrict release in cases of emergencies, lack of coverage, or where
essential services may not be interrupted. Should a Steward be unavailable when the employee
has been approved for release, contact should be made with paid staff of the Union to obtain a
Steward or a paid representative who is able to meet with the employee during the time the
employee has been released. If no other Steward or paid representative is able to provide
representation when needed, the Steward should advise and work with their supervisor and the
supervisor of the employee to arrange a mutual time when the employee and their representative
may meet. The parties agree that Steward’s representation duties shall not unreasonably affect
the ability of a steward or stewards to perform the normal duties of their Court employment.



5.8  Employee Representation Release Time Record

When an agreed upon release time has been approved, the Steward shall initiate completion of
the form and have the employee, employee’s supervisor and Steward’s supervisor complete and
sign the record after the representation has been completed. The original is to be sent to Human
Resources, with copies to the Steward, the Union, and the employee’s supervisor. The Employee
Representation Release Time Record is attached as Attachment B.

5.9 Bulletin Boards

The Court will provide the Union adequate bulletin board space for the purpose of posting
materials relating to official Union business, excluding materials regarding matters about which
the Court and the Union are in dispute.

ARTICLE VI - REDUCTION IN FORCE

6.1  Layoff Procedures

The Court may initiate a layoff for a represented employee classification due to lack of funding
or lack of work. Whenever it becomes necessary for the Court to lay off employees, the Court
will give employees involved as much notice as possible, but in no event will such employees
receive less than two (2) weeks’ notice of layoff.

Regular and limited term employees will be laid off in the reverse order of the employee’s Court
seniority. Seniority shall be determined as defined in the Court Personnel Manual, which is
based on date of hire. “Date of hire” is the date from which an employee has served
continuously without any separation from the Court. When two (2) or more employees have the
same date of hire, the tie shall be broken and preference given in the following sequence:

1. Employees with the greatest length of service (actual days of service excluding unpaid
leaves) in the classification in which the layoff is being made and in related higher
classes.

2. Employees whose names are drawn by lot by the Court Executive Officer, or designee.
This process shall be observed by the paid representative of the Union.

Employees serving an initial probationary period will be laid off before other regular and
limited-term employees without regard for their seniority. Part-time employees will be laid off
in the reverse order of their date of hire with the Court and shall be laid off prior to any full-time
employee.

An employee whose position is being eliminated may elect to displace the least senior employee
in any classification in which the employee has formerly served in the Court, and if the
employee’s seniority is greater than that of the employee in the classification being displaced.



Similarly, a part-time employee whose job is being eliminated may elect to displace a less senior
part-time employee in any classification which the employee has formerly served and if their
seniority is greater than that of the employee in the classification being displaced.

For a period of up to one (1) year following layoff, employees who are laid off will be rehired in
the reverse order of layoff to fill future vacancies for which they have formerly served in the
Court, provided they keep the Court advised of their current address. Employees who are
reinstated within one (1) year after layoff shall have their seniority and all previously accrued
and unused benefits restored and shall not serve a probationary period. Employees who are
rehired within the one (1) year period, but into a classification in which they have not previously
served shall have their seniority and all previously accrued and unused benefits restored but shall
serve a probationary period.

Notwithstanding the provisions of this Article, the Court and the Union may agree to other
procedures for remedying the conditions that caused layoff, including but not limited to
furloughs, during the term of the Memorandum of Understanding.

ARTICLE VII - COMPENSATION

7.1 Longevity Compensation

The Court will provide longevity pay as follows:

Employees who have ten (10) years of uninterrupted service with the Court shall be
compensated at three percent (3%) above the employee’s base salary step for their
classification.

When an employee attains fifteen (15) years of uninterrupted service with the Court, the
employee shall be compensated an additional three percent (3%) above the ten-year rate
of compensation for their classification.

When an employee attains twenty (20) years of uninterrupted service with the Court, the
employee shall be compensated an additional three percent (3%) above the fifteen-year
rate of compensation for their classification.

When an employee attains twenty-five (25) years of uninterrupted service with the Court,
the employee shall be compensated an additional three percent (3%) above the twenty-
year rate of compensation for their classification.

When an employee attains thirty (30) years of uninterrupted service with the Court, the
employee shall be compensated an additional three percent (3%) above the twenty-five year
rate of compensation for their classification.



7.2 Step Increases

An employee who has demonstrated satisfactory performance is eligible for a step advancement
within the salary range of their classification.

Absent a performance evaluation denying a step advancement, the employee will receive the
increase in either the pay period in which the anniversary date occurs or no later than the
following pay period.

7.3 Salary Schedule Modifications

A. Starting the first full pay period that begins five (5) working days after ratification of this
Agreement, the salary ranges for the General Unit classifications and the employees in
the classifications at that time will receive a six percent (6%) salary increase.

B. Starting the pay period beginning July 6, 2024, the salary ranges for all General Unit
classifications and the employees in the classifications at that time will receive a three
percent (3%) salary increase.

C. Starting the pay period beginning July 5, 2025 the salary ranges for all General Unit
classifications and the employees in the classifications at that time will receive a two
percent (2%) salary increase.

7.4  One-Time Payment

General Unit employees on payroll upon ratification of this Agreement will receive a one-time
payment of three thousand dollars ($3,000.00). This payment will be subject to applicable
withholdings.

ARTICLE VIII - EMPLOYEE BENEFITS

8.1 Benefits

During the term of this agreement, all regular and limited-term employees will continue to
receive all benefits currently being provided by Butte County Superior Court. The Court shall
not be responsible for the interruption or discontinuation of benefits caused by the County of
Butte, any benefit provider, administrator, or vendor. The effect shall be subject to meet and
confer between the Union and the Court.

For benefits provided through Butte County, should the County change the level of benefits,

which results in increased cost to the Court, the Union and the Court shall meet and confer on the
employer/employee contribution rate for these benefits. Should a benefit provided through Butte
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County become unavailable to Court employees through County action, the Union and the Court
shall meet and confer on a replacement, if any, for such benefit, as well as on the
employer/employee contribution rate for the replacement, if any, of such a benefit.

8.2 Group Insurance Benefits

The Court or the Union may reopen this MOU on the subject of group benefit contributions or
benefits when changes are proposed by the Court. The Court agrees to notify the Union of any
proposed changes as soon as they are proposed by the Court, so as to provide as much time as

possible for the parties to meet and confer prior to the effective date of such proposed changes.

The Court and the Union agree that the employee assistance program, deferred compensation
program, the IRC 125 plan, short/long term disability insurance plan, and any other group benefit
required by Government Code section 71600 of the Trial Court Employment Protection and
Governance Act shall remain in effect until such time as both parties agree to modify any or all
such programs through the mentioned reopener.

8.3 Health Insurance

8.3.1 Premiums

Effective with the January 2024 premium, the Court will make the following maximum
employer contribution, per month, not to exceed the total monthly cost for the selected
plans and level of employee coverage for health care. For all purposes of this article, the
term “health care” or “health insurance,” includes medical, dental, and vision insurance
plans.

e Employee Only - $1,128.34 per month
e Employee Plus One - $2,231.88 per month
e Employee Plus Family - $2,908.48 per month

The employer contribution shall be based on the medical coverage level elected by the
employee and applied to the combined cost of an employee’s selected medical, dental,
and/or vision plans. During an open enrollment period or after any other “qualifying
event” for insurance purposes, an employee may select any combination of medical,
dental, and/or vision coverage provided by the Court. The employee has the option of
directing up to the maximum employer contribution to cover the cost of whichever
plan(s) the employee elects to utilize, but the employer contribution shall not exceed the
actual cost of the plan(s) selected by the employee.

To be eligible for this contribution, an employee must positively enroll in a health care
plan provided by the Court.
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8.4

Regular part-time and limited-term part-time employees who work less than twenty hours
(20) per week are not eligible for health insurance benefits. Regular part-time and
limited-term part time employees who work twenty (20) hours or more per week shall
earn prorated health insurance contribution benefits.

8.3.2 Cash-in-Lieu Option

Court employees who choose not to enroll in any of the Court’s health benefit programs,
and can show proof of other qualifying group insurance coverage, shall receive cash-in-
lieu of the health benefit contribution referenced in Section 8.5.1 of this Agreement.
Annual recertification is required to maintain the cash-in-lieu benefit. Employees
receiving the cash-in-lieu option shall notify Human Resources within five (5) business
days of when they become reasonably aware of losing qualifying group insurance
coverage. Failure to notify Human Resources of the loss of insurance coverage may result
in an employee being required to repay to the Court cash-in-lieu benefits received
following the loss of coverage.

The Court agrees to pay the employee a cash-in-lieu benefit of $440 per month.
Regular part-time and limited-term part-time employees, who work less than twenty
hours (20) per week, are not eligible for cash-in-lieu benefits. Regular part-time and

limited-term part-time employees who work twenty (20) hours or more per week shall
receive a prorated cash-in-lieu benefit.

Life Insurance

The Court shall provide a twenty-five thousand dollar ($25,000) life insurance policy for Unit
members. The Court shall maintain a program whereby employees may buy additional voluntary
life insurance at group rates through the Court.

8.5

Holidays

Holidays shall be as set forth in the Court Personnel Manual, with the exception of Lincoln’s
Birthday (February 12').

A. Employees will now work a regular workday on Lincoln’s Birthday, which the Court will

use as an employee training day, given that the courthouses are closed to the public on
that day. When possible, training will consist of live interactive training sessions.

. In lieu of the paid Lincoln’s Birthday holiday, the Court will grant employees one (1)

paid eight (8) hour floating holiday in the pay period prior to that containing February 12.

. Floating holiday approval and scheduling will take place consistent with the Court’s

applicable vacation approval/scheduling process.
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8.6

8.7

D. If an individual becomes a Court employee after Lincoln’s Birthday, said employee will

not receive the floating holiday in that calendar year.

. If an employee is unable to attend work on the identified employee training day, they will

use the floating holiday for that absence.

. If the CEO, at their sole discretion, determines the employee training day cannot occur,

the Court shall allow Lincoln’s Birthday to remain a holiday and not issue a floating
holiday to Court employees.

Retirement

8.6.1 Membership

Regular and limited-term employees holding Court employment shall be members of the
California Public Employees’ Retirement System (CalPERS) as provided by law and the
terms of the contract in effect with CalPERS.

Retirement formulas are determined by CalPERS, and this shall have no effect on
employees’ current retirement formulas, which are as follows:

e “Classic” member retirement formula = 2% @ 55

e “New/PEPRA” member retirement = 2% @ 62

8.6.2 Retirement Contribution

Employees shall pay 100% of the employee’s required portion of retirement costs
pursuant to the contract in effect with CalPERS.

The “Classic” member contribution rate is 7%. The “New/PEPRA” member contribution
rate is 50% of “normal cost,” which is determined annually by CalPERS.

The Court shall pay the employer contribution pursuant to the contract in effect with
CalPERS. The Court does not pay the employee’s share of the retirement contribution to
CalPERS.

Vacation Leave

Use of vacation leave shall be in accordance with the Court Personnel Manual.
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8.8

8.7.1 Accrual

Each full-time employee covered by this Memorandum of Understanding shall accrue
vacation leave as follows:

a) 4.615 hours of vacation [one hundred twenty (120) hours per year] for each biweekly
pay period in fully paid status until completion of five (5) years of continuous service.

b) 6.154 hours of vacation [one hundred sixty (160) hours per year] for each biweekly
pay period in fully paid status after completion of five (5) years of continuous service and
until completion of ten (10) years of continuous service.

¢) 7.692 hours of vacation [two hundred (200) hours per year] for each biweekly pay
period in fully paid status after completion of (10) years of continuous service and until
completion of twenty (20) years of continuous service.

d) 8.308 hours of vacation [two hundred sixteen (216) hours per year]| for each biweekly
pay period in fully paid status after completion of (20) years of continuous service.

The maximum vacation accrued on December 31 of any year shall be two (2) times the
annual accrual. Each employee who has completed more than one (1) but less than ten
(10) years of consecutive service is encouraged to take at least five (5) days of vacation
every calendar year. Each employee who has completed more than ten (10) years of
consecutive service is encouraged to take at least ten (10) days of vacation every calendar
year.

Part-time employees’ vacation shall be pro-rated.

8.7.2 Vacation Eligibility

An employee who has less than six (6) months of uninterrupted service shall not be
entitled to take vacation leave without the pre-approval of the Court Executive Officer,
but shall be entitled to a pay out of accrued vacation upon separation.

Sick Leave

Use of and eligibility for sick leave shall be in accordance with the Court Personnel Manual,
with the following addition:
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8.8.1 Sick Leave Accrual

Employees shall earn sick leave with pay at a rate of 3.692 hours per bi-weekly pay
period [ninety-six (96) hours per year]. Sick leave may be accumulated without limit
during a period of continuous employment.

8.8.2 Sick Leave at Retirement

Employees who, upon separation, immediately retire under the provisions of the Court's
contract with CalPERS and who meet the applicable requirements of the Public
Employees Medical and Hospital Care Act (PEMHCA) shall be eligible for the health
benefit coverage for themselves and their spouse until the employee reaches age 65.

Employees with ten (10) years of Butte County Superior Court service shall be entitled to
twelve (12) months of fully reimbursed health premiums (at the Employee Only rate)
immediately following retirement.

In addition, employees with ten (10) years of Butte County Superior Court service may
elect to continue coverage until age 65 and are permitted:

1) to receive one (1) month of fully reimbursable health premium for each day (8
hours) of sick leave on accrual at the date of retirement, to cover the employee
only, until sick leave credits are exhausted or the employee reaches age 65,
whichever occurs first; and

2) to receive one (1) month of fully reimbursable health premium for each one
and one-half days (12 hours) of sick leave on accrual at the date of retirement,
to cover the employee and employee’s spouse, until sick leave credits are
exhausted or the employee or the employee’s spouse reaches age 65,
whichever comes first. This option may also be utilized for the employee’s
spouse while an eligible employee is covered during the initial twelve (12)
month reimbursement period.

For the purposes of this section, “fully reimbursable health premiums” shall be inclusive
of the full cost of health, dental, and vision plans for the covered individual(s).

This election is irrevocable and coverage must begin immediately following retirement.
In the event the employee’s spouse becomes ineligible for or opts out of enrollment, any
sick leave originally allocated for the coverage of the employee's spouse shall be
forfeited. Rights to continuation of health coverage above is in addition to any rights the
employee is entitled to under COBRA.

An employee may, upon retirement from the Court under CalPERS, use any sick leave
accumulation (not used as part of the calculated options for cash out or as payment for
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health benefits in retirement) as sick leave converted to service time, in accordance with
the PERS contract, unless otherwise precluded by law.

8.9  Waiver of Promotion

Any employee promoted by the Court who wishes to return to the employee’s position held prior
to the promotion may do so during the probationary period established for promoted employees,
as defined in the Court Personnel Manual. Any employee, who is displaced by this process shall
return to their former position, if any, based upon seniority.

8.10 Personal Leave of Absence

Notwithstanding all other leaves of absence permitted under the Court Personnel Manual or by
law, an employee may be permitted to take a personal leave of absence at the discretion of the
Court Executive Officer, or their designee. To the extent such personal leave of absence is taken
by an employee outside of paid status and such employee wishes to maintain group insurance
benefits during the leave, the employee shall make monthly payments to the Court in an amount
equal to the entire benefit premium. An employee on personal leave shall continue to
accumulate seniority pursuant to the definition in the Court Personnel Manual.

8.11 Computer Equipment

In order to provide a safe and healthy work place for its employees, the Court agrees to provide
computer equipment that is safe and offer ergonomic assessments upon request.

The Court will offer ergonomic recommendations within ten (10) business days from the
assessment date. The Court will make the final decision regarding the purchase of major
equipment and will make basic equipment available to employees upon completion of an
ergonomic assessment. “Basic equipment” is defined as a keyboard, mouse, and wrist rest pad.
Any denial of ergonomic equipment will be communicated to the employee in writing within ten
(10) business days of ergonomic assessment completion.

The Court’s decision regarding the purchase of major equipment will not be subject to Article 9,
Grievance Procedures.

8.12  Work-place Safety

When an employee has reason to believe a work assignment is in an unsafe work area or
involves unsafe equipment, the employee shall immediately report the problem to the immediate
supervisor and may refuse to work in the area or use the equipment until it has been inspected by
their supervisor. Should the supervisor, after such inspection, order the employee to work, the
employee shall do so unless the employee believes, within reason, the work environment to be
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unsafe. In such instance, the employee may request the Court Executive Officer, or their
designee, to inspect the work area. The employee will be assigned other work until the
inspection is made. The decision of the Court Executive Officer is final. Nothing herein shall be
deemed to waive the employee’s rights under CAL/OSHA.

8.12.1 Reporting Protocol

When an employee perceives an unsafe workplace condition involving a supervisor, or
where a supervisor is not available, the employee may report the unsafe condition to the
Court Executive Officer or their designee.

8.12.2 Imminent Threat

In no case shall any Court employee be required to perform work in an area or use
equipment which creates or contains an imminent danger to the public, a fellow
employee, or the Court employee themself.

ARTICLE IX - GRIEVANCE PROCEDURES

9.1 Open Communication Policy

The Court encourages employee participation in decisions affecting them and their daily
professional responsibilities. Employees who have job-related concerns or complaints are
encouraged to discuss them with their supervisor or other management representative, including
the Court Executive Officer. Although the Court cannot guarantee that in each instance the
employee will be satisfied with the result, the Court will attempt in each instance to explain the
result to the employee if the employee is not satisfied.

The Court believes that employee concerns are best addressed through this type of informal and
open communication. Because no solution is possible without candid discussion, employees are
encouraged to speak openly with their supervisor or other management and are assured that they
may use the Court’s open door policy without fear of reprisal.

9.2 Grievance Procedures

9.2.1 Grievance Defined

A grievance is an asserted violation, misinterpretation, inequitable application or
noncompliance with Court rules, regulations, policies, past practice, or any memorandum
of understanding. Performance evaluations, denial of step increases, and disciplinary
actions are not subject to the grievance procedures.
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9.2.2 Statement of Policy

For those issues and concerns that are not resolved through open communications, these
grievance procedures are designed to allow employees to address job-related complaints,
to have them considered fairly by the Court and to have them resolved at the lowest level
possible.

Any employee who is unable to resolve an issue or concern informally may file a
grievance per the procedures described in this article.

Each party involved in a grievance must act within the timeframes specified in this article
so that the grievance can be resolved promptly. Every effort should be made to complete
the action within the limits specified in the grievance procedures. The grievant shall be
responsible for initiation action in writing, which submits the grievance to the next level
within the time limits specified in Section 9.2.3 (Grievance Process) of this Agreement.
Failure to submit or appeal the grievance within the time limits imposed shall terminate
the grievance process, and the matter shall be considered resolved. When the grievance is
timely, and the Court must respond, the grievant shall automatically proceed to the next
step in the grievance process specified in Section 9.2.3 (Grievance Process) of this
Agreement if the Court does not respond within the timeframes set. The parties may
extend the timeframes for any step through mutual written consent.

The Court will not take punitive action against any employee for using the grievance
procedures.

The grievant has the right to Union representation at every level of the grievance process,
and the Union may file on behalf of any grievant. Employees participating in the
investigation process also have the right to union representation.

The Court has no obligation to inform employees of their right to representation relative
to this grievance procedure. The Union will be allowed a reasonable amount of time each
month to conduct training for newly-hired employees on their representation rights
relative to the grievance procedure. This training shall be during work hours and on Court
premises. The Court and the Union agree to set a schedule of training so that facilities
and employees can be made available in advance of the training.

Every Court employee is required to participate in the investigation process, as directed.
This includes truthfully disclosing facts and maintaining confidentiality.

9.2.3 Grievance Process

A. Informal Level

Whenever an employee believes that they have a grievance as defined in Section 9.2.1,
the grievance may be discussed orally with the grievant’s supervisor or appropriate level
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unit administrator with the objective of resolving the matter informally, before
proceeding to the formal procedure listed below. Upon a verbal request by the grievant, a
conference shall be scheduled within five (5) business days in which the grievant shall
discuss the alleged violation and suggest possible remedies. If the grievant is not satisfied
with the proposed remedy after the informal conference, or if an informal conference is
not applicable, the grievant may appeal to step 1 of the formal grievance procedure, as
outlined below.

B. Formal Grievance Procedure - Step 1: Initial Grievance Review

Whenever an employee believes that they have a grievance as defined in Section 9.2.1,
and the informal meeting was either not applicable or a resolution was not reached, the
grievant should complete the Grievance Form (Attachment D), and submit it (or a letter
containing all requested information) to Human Resources, as soon as possible but not
later than: (1) ten (10) business days after the informal meeting; or (2) within ten (10)
business days after the employee can reasonably be expected to have known of the act or
event which is the basis of the grievance. If the grievance is being filed against Human
Resources, the matter shall be brought to the attention of the Assistant Court Executive
Officer or their designee. It is the responsibility of the individual who has properly
received the grievance to meet with the grievant (when deemed necessary by the
reviewer), investigate the grievance, attempt to resolve it, and communicate a written
decision to the grievant within ten (10) full business days of the date the grievance was
submitted. Such communications may be sent electronically.

C. Formal Grievance Procedure - Step 2: Appeal to the Court Executive Officer

If the grievant is not satisfied with the decision resulting from Step 1, they may appeal
the decision to the Court Executive Officer in writing. The Court Executive Officer may
refer the appeal to a designee. The appeal must be filed within ten (10) business days of
the issuance of the Initial Grievance Review decision.

The Court Executive Officer or their designee will acknowledge receipt, review and
investigate the appeal and the underlying grievance, and meet with the grievant (when
deemed necessary by the reviewer). Within ten (10) business days of receipt, the CEO or
designee will render a decision in writing, of which the grievant will acknowledge
receipt. Such communications may be sent electronically.

D. Formal Grievance Procedure - Step 3: Hearing Panel

If the grievant is not satisfied with the decision of the Court Executive Officer or their
designee regarding the appeal, the grievant may submit the matter to a hearing panel. In
order to do so, the grievant must submit a request in writing, within ten (10) business
days of receipt of the decision of the Court Executive Officer, or their designee, regarding
the grievant’s appeal.
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The hearing panel shall be composed of one member appointed by the Court Executive
Officer, one member appointed by the grievant or the grievant’s bargaining
representative, and one member mutually agreed upon from a list provided by the State
Mediation and Conciliation Service, unless the parties otherwise agree.

The cost of the panel member appointed by the Court shall be borne by the Court. The
cost of the panel member appointed by the grievant or representative of the grievant shall
be borne by the grievant. The cost of the mutually agreed upon hearing panel member
shall be split evenly between the two parties.

At the hearing, the grievant and the Court shall have the right to call witnesses and
present evidence. Upon request of the grievant, the Court shall release employees to
testify at the hearing. The grievant may issue subpoenas for the attendance of witnesses
and subpoenas duces tecum for the production of books, records, documents, and other
evidence as provided by Code of Civil Procedure section 1282.6. The grievant shall have
the right to representation, including legal counsel paid by the grievant. The hearing shall
be conducted within thirty (30) days of the date of the grievant’s request unless the
parties agree otherwise. An appropriate record of the hearing shall be made at the
expense of the requesting party.

The decision of the hearing panel for items related to this grievance process shall be final
and binding on both the Court and the grievant or grievant’s representative.

ARTICLE X - MISCELLANEOUS PROVISIONS

10.1 No Strike or Lockout

During the term of this Agreement, the employees shall not withhold their labor or engage in
other conduct to disrupt the operations of the Court and there shall be no lockout by the Court.

10.2  Funding Contingency

The Court’s obligation to perform the monetary provisions of this MOU is contingent on receipt
of funding from the Judicial Council and, if necessary funding is not approved or appropriated,
the Court shall be relieved of its economic obligations hereunder and the parties shall resume
bargaining on all economic issues.

10.3  Severability

In the event that any provision of the MOU should be found to be unenforceable, that finding
shall have no effect on any other provision.
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10.4 Whole Agreement

This MOU concludes all negotiations required by the Trial Court Employment Protection and
Governance Act and sets forth the full and final understanding of the parties regarding all matters
on which the parties are required to meet and confer. Any other agreements between the parties
are hereby revoked and terminated, with the exception of any side letter of agreement executed
as part of bargaining.

No subsequent agreement or notification of any of the terms or provisions contained in this
MOU shall be binding unless it is made and executed, in writing, by both parties.

10.5 Job Descriptions

Proposed modifications to job descriptions shall be submitted to the Union to facilitate good-
faith bargaining over those modifications which fall within the scope of bargaining.

10.6  Court Reporter License Fee

The Court agrees to pay the annual Court Reporters’ state license fee.

10.7 Licensure

The Court will pay the periodic renewal fee for any license required as a condition of
employment for any employee.

10.8 Training

During work hours, the Court will provide unit employees the opportunity of a minimum of two
(2) hours of procedural court training per quarter.

10.8.1 Career Development

The Court will provide employees with development opportunities to enhance their
ability to promote and explore additional career options with the Court. Opportunities
include, but are not limited to, leadership development training.

The participating classifications will be identified by the Court Executive Officer, or their

designee, and participation may be determined by staffing needs and budgetary
constraints.
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10.8.2 Senior Court Clerks

Senior Court Clerks will be given priority when enrolling in any training being offered to
that classification, ahead of lower classifications and Senior Court Clerks that have
previously attended the scheduled training.

10.8.3 California Court Association (CCA)

To encourage professional development, any Court employee that provides proof of
attendance at a CCA training, and returns to share with the Court the knowledge and
information gained, shall be eligible for reimbursement of the registration fee for said
training. This reimbursement will include the cost of annual membership, if applicable.

ARTICLE XI - TERM OF MOU

This MOU shall become effective upon ratification by the Court and the Union and shall remain
in full force and effect through November 30, 2026.

This MOU shall thereafter continue in full force and effect from year to year until terminated by
either party by the giving of written notice no later than June 30 in any year, to be effective
November 30 of the same year.

In WITNESS WHEREOQOF, the Court and the Union hereunto affix their signatures.

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021:

/fi///{/ 11/30/2023

lﬁMd%ﬁ‘ni‘rarTExecutive Director SEIU Local 1021 Date
//ﬁ 11/30/2023

Bar/y Sardad, Field Representative, SEIU Local 1021 Date

Tammy Edwards, Chapter President Date

SUPERIOR COURT OF CALIFORNIA, COUNTY OF BUTTE:

Sharif Elmallah, Court Executive Officer Date
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ATTACHMENT “A” - GENERAL UNIT CLASSIFICATIONS

Accounting Specialist
Compliance Specialist I
Compliance Specialist 11

Court Clerk 1
Court Clerk IT
Court Reporter
Court Investigator
Information Technology Analyst I
Information Technology Analyst II
Information Technology Technician
Lead Compliance Specialist
Lead Court Clerk
Lead Legal Assistant
Legal Assistant
Mediator / Child Custody Recommending Counselor
Office Assistant
Senior Court Clerk

Services Coordinator
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ATTACHMENT “B" - EMPLOYEE REPRESENTATION RELEASE TIME RECORD

Employee Requesting Representation:

Reason: (O Grievance ([ Discipline Appeal [ Other:

Date of Representation: Time of Representation: to

Employee Signature: Date:

Employee’s Supervisor:

Date/Time Request Received:

O Approved for: Date: Time: to

O Denied — Reason for denial:

Supervisor’s Signature: Date:
Actual Release Time Taken Date: Time: to

Supervisor’s Signature: Date:
Employee’s Signature: Date:

Name of Union Steward:

Union Steward’s Supervisor:

Date/Time Request Received:

O Approved for: Date: Time: to

O Denied — Reason for denial:

Supervisor’s Signature: Date:
Actual Release Time Taken Date: Time: to

Supervisor’s Signature: Date:
Union Steward’s Signature: Date:
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ATTACHMENT “C" - GENERAL UNIT SALARY TABLES

BASE PAY RATE

Effective November 11, 2023

Hourly Rate Bi-Weekly Rate Class Code EXEI;I;)[:/‘:‘::) n- Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5
19.78 20.77 21.81 22.90 24.05 - - - - - 2121 Non Accounting Specialist
18.98 19.93 20.93 21.98 23.08 - - - - - 2810 Non Court Clerk |
20.26 21.27 22.33 23.45 24.62 - - - - - 2811 Non Court Clerk Il
18.98 19.93 20.93 21.98 23.08 - - - - - 7709 Non Compliance Specialist |
20.98 22.03 23.13 24.29 25.50 - - - - - 7710 Non Compliance Specialist Il
28.17 29.58 31.06 32.61 34.24 - - - - - 7721 Non Court Investigator
37.06 38.91 40.86 42.90 45.05 - - - - - 2850 Non Court Reporter
29.88 31.37 32.94 34.59 36.32 - - - - - 7825 Non Information Technology Analyst |
33.04 34.69 36.42 38.24 40.15 - - - - - 7826 Non Information Technology Analyst Il
25.22 26.48 27.80 29.19 30.65 - - - - - 7816 Non Information Technology Technician
24.09 25.29 26.55 27.88 29.27 - - - - - 7712 Non Lead Compliance Specialist
24.09 25.29 26.55 27.88 29.27 - - - - - 2815 Non Lead Court Clerk
21.63 22.71 23.85 25.04 26.29 - - - - - 2655 Non Lead Legal Assistant
18.73 19.67 20.65 21.68 22.76 - - - - - 2650 Non Legal Assistant
- - - - - 2,498.08 2,622.98 2,754.13 2,891.84 3,036.43 7725 Exempt Mediator-Child Custody Recommending Counselor
17.27 18.13 19.04 19.99 20.99 - - - - - 2631 Non Office Assistant
22.01 23.11 24.27 25.48 26.75 - - - - - 2813 Non Senior Court Clerk
24.15 25.36 26.63 27.96 29.36 - - - - - 2820 Non Services Coordinator
Notes: A 10% salary differential for the Mediator -Child Custody Recommending Counselor is paid for the possession of a valid California State License as Marriage, Family
Therapist, Licensed Clinical Social Worker or Licensed Psychologist [Resolution No. 2000001.17]
SPECIAL PAY COMPENSATION - LONGEVITY
10 YEAR LONGEVITY (additional 3% above base pay rate)
Hourly Rate Bi-Weekly Rate Class Code | *XErPUNO™ lassification Title
Step 1 Step 2 Step 3 Step 4 Step5 Step 1 Step 2 Step 3 Step 4 Step 5
0.59 0.62 0.65 0.69 0.72 - - - - - 2121 Non Accounting Specialist
0.57 0.60 0.63 0.66 0.69 - - - - - 2810 Non Court Clerk |
0.61 0.64 0.67 0.70 0.74 - - - - - 2811 Non Court Clerk Il
0.57 0.60 0.63 0.66 0.69 - - - - - 7709 Non Compliance Specialist |
0.63 0.66 0.69 0.73 0.77 N - N N - 7710 Non Compliance Specialist Il
0.85 0.89 0.93 0.98 1.03 N - N N - 7721 Non Court Investigator
1.1 117 1.23 1.29 1.35 - - - - - 2850 Non Court Reporter
0.90 0.94 0.99 1.04 1.09 - - - - - 7825 Non Information Technology Analyst |
0.99 1.04 1.09 1.15 1.20 - - - - - 7826 Non Information Technology Analyst Il
0.76 0.79 0.83 0.88 0.92 - - - - - 7816 Non Information Technology Technician
0.72 0.76 0.80 0.84 0.88 - - - - - 7712 Non Lead Compliance Specialist
0.72 0.76 0.80 0.84 0.88 - - - - - 2815 Non Lead Court Clerk
0.65 0.68 0.72 0.75 0.79 - - - - - 2655 Non Lead Legal Assistant
0.56 0.59 0.62 0.65 0.68 - - - - - 2650 Non Legal Assistant
- - - - - 74.94 78.69 82.62 86.76 91.09 7725 Exempt Mediator-Child Custody Recommending Counselor
0.52 0.54 0.57 0.60 0.63 - - - - - 2631 Non Office Assistant
0.66 0.69 0.73 0.76 0.80 - - - - - 2813 Non Senior Court Clerk
0.72 0.76 0.80 0.84 0.88 - - - - - 2820 Non Services Coordinator
15 YEAR LONGEVITY (additional 3% above 10 year longevity rate of compensation)
Hourly Rate Bi-Weekly Rate Class Code EXET:'?;? n- Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5
1.20 1.26 1.32 1.40 1.46 B B B B - 2121 Non Accounting Specialist
1.16 1.22 1.28 1.34 1.40 - - - - - 2810 Non Court Clerk |
1.24 1.30 1.36 1.42 1.50 - - - - - 2811 Non Court Clerk Il
1.16 1.22 1.28 1.34 1.40 - - - - - 7709 Non Compliance Specialist |
1.28 1.34 1.40 1.48 1.56 - - - - - 7710 Non Compliance Specialist Il
1.72 1.80 1.89 1.99 2.09 - - - - - 7721 Non Court Investigator
2.26 2.37 249 2.62 2.74 - - - - - 2850 Non Court Reporter
1.82 1.91 2,01 211 221 - - - - - 7825 Non Information Technology Analyst |
2.01 211 222 2.33 244 - - - - - 7826 Non Information Technology Analyst ||
1.54 1.61 1.69 1.78 1.87 - - - - - 7816 Non Information Technology Technician
1.46 1.54 1.62 1.70 1.78 - - - - - 7712 Non Lead Compliance Specialist
1.46 1.54 1.62 1.70 1.78 - - B . - 2815 Non Lead Court Clerk
1.32 1.38 1.46 1.52 1.60 - - - - - 2655 Non Lead Legal Assistant
1.14 1.20 1.26 1.32 1.38 - - - - - 2650 Non Legal Assistant
- - - - - 152.13 159.74 167.72 176.12 184.92 7725 Exempt Mediator-Child Custody Recommending Counselor
1.05 1.10 1.16 1.22 1.28 - - - - - 2631 Non Office Assistant
1.34 1.40 1.48 1.55 1.63 - - - - - 2813 Non Senior Court Clerk
1.47 1.54 1.62 1.70 1.79 - - - - - 2820 Non Services Coordinator
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20 YEAR LONGEVITY (additional 3% above 15 year longevity rate of compensation)

Hourly Rate Bi-Weekly Rate Class Code EXEI;I;)[:/‘:‘::) n- Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5
1.83 1.92 2.01 213 2.23 - - - - - 2121 Non Accounting Specialist
1.76 1.85 1.95 2.04 2.18 - - - - - 2810 Non Court Clerk |
1.89 1.98 2.07 217 228 - - - - - 2811 Non Court Clerk Il
1.76 1.85 1.95 2.04 213 - - - - - 7709 Non Compliance Specialist |
1.95 2.04 2.14 225 2.37 - - - - - 7710 Non Compliance Specialist Il
2.62 2.74 2.88 3.03 3.18 - - - - - 7721 Non Court Investigator
344 3.61 3.79 3.99 417 - - - - - 2850 Non Court Reporter
2.77 291 3.06 3.21 3.37 - - - - - 7825 Non Information Technology Analyst |
3.06 3.21 3.38 3.55 3.72 - - - - - 7826 Non Information Technology Analyst Il
2.34 245 257 2.7 2.85 - - - - - 7816 Non Information Technology Technician
2.23 2.34 247 2.59 2.7 - - - - - 7712 Non Lead Compliance Specialist
228 2.34 247 2.59 271 - - - - - 2815 Non Lead Court Clerk
2.01 2.10 222 2.32 2.44 - - - - - 2655 Non Lead Legal Assistant
1.74 1.83 1.92 2.01 2.10 - - - - - 2650 Non Legal Assistant
- - - - - 231.64 243.22 255.38 268.16 281.56 7725 Exempt Mediator-Child Custody Recommending Counselor
1.60 1.68 1.77 1.86 1.95 - - - - - 2631 Non Office Assistant
2.04 2.14 225 2.36 248 - - - - - 2813 Non Senior Court Clerk
224 2.35 247 2.59 272 - - - - - 2820 Non Services Coordinator
25 YEAR LONGEVITY (additional 3% above 20 year longevity rate of compensation)
Hourly Rate Bi-Weekly Rate Class Code E"E’;‘g:";f"‘ Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5
2.48 2.60 2.72 2.88 3.02 - - - - - 2121 Non Accounting Specialist
2.38 2.50 2.64 276 2.89 - - - - - 2810 Non Court Clerk |
2.55 2.68 2.80 294 3.09 - - - - - 2811 Non Court Clerk Il
2.38 2.50 264 2.76 2.89 - - - - - 7709 Non Compliance Specialist |
2.64 2.76 2.90 3.05 3.21 - - - - - 7710 Non Compliance Specialist Il
3.54 3.7 3.90 410 4.30 - - - - - 7721 Non Court Investigator
4.66 4.89 5.13 5.40 5.65 - - - - - 2850 Non Court Reporter
3.75 3.94 414 4.34 4.56 - - - - - 7825 Non Information Technology Analyst |
4.14 4.35 457 4.80 5.04 - - - - - 7826 Non Information Technology Analyst Il
3.17 3.32 3.48 3.67 3.86 - - - - - 7816 Non Information Technology Technician
3.02 3.17 3.34 3.50 3.67 - - - - - 7712 Non Lead Compliance Specialist
3.02 3.17 3.34 3.50 3.67 - - - - - 2815 Non Lead Court Clerk
272 2.84 3.00 3.14 3.30 - - - - - 2655 Non Lead Legal Assistant
2.35 248 2.60 272 2.85 - - - - - 2650 Non Legal Assistant
- - - - - 313.53 329.21 345.67 362.96 381.10 7725 Exempt Mediator-Child Custody Recommending Counselor
217 227 239 2.52 2.64 - - - - - 2631 Non Office Assistant
276 2.90 3.05 3.20 3.36 - - - - - 2813 Non Senior Court Clerk
3.03 3.18 3.34 3.51 3.68 - - - - - 2820 Non Services Coordinator
30 YEAR LONGEVITY (additional 3% above 25 year longevity rate of compensation)
Hourly Rate Bi-Weekly Rate Class Code | EXCMPUNOR- |0 o sification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5
3.15 3.30 3.46 3.65 3.83 - - - - - 2121 Non Accounting Specialist
3.02 317 3.35 3.50 3.67 - - - - - 2810 Non Court Clerk |
3.23 3.40 3.55 3.73 3.92 - - - - - 2811 Non Court Clerk Il
3.02 3.17 3.35 3.50 3.67 - - - - - 7709 Non Compliance Specialist |
3.35 3.50 3.68 3.87 4.07 - - - - - 7710 Non Compliance Specialist Il
4.49 4.71 4.95 5.20 5.46 - - - - - 7721 Non Court Investigator
5.91 6.20 6.51 6.85 717 - - - - - 2850 Non Court Reporter
4.76 5.00 5.25 5.51 5.79 - - - - - 7825 Non Information Technology Analyst |
5.26 5.52 5.80 6.09 6.40 - - - - - 7826 Non Information Technology Analyst Il
4.02 4.21 442 4.66 4.90 - - - - - 7816 Non Information Technology Technician
3.83 4.02 424 4.44 4.66 - - - - - 7712 Non Lead Compliance Specialist
3.83 4.02 4.24 444 4.66 - - - - - 2815 Non Lead Court Clerk
345 3.61 3.81 3.99 4.19 - - - - - 2655 Non Lead Legal Assistant
2.98 3.14 3.30 345 3.62 - - - - - 2650 Non Legal Assistant
- - - - - 397.88 417.78 438.66 460.60 483.63 7725 Exempt Mediator-Child Custody Recommending Counselor
2.75 2.88 3.03 3.20 3.35 - - - - - 2631 Non Office Assistant
3.50 3.68 3.87 4.06 4.26 - - - - - 2813 Non Senior Court Clerk
3.85 4.04 4.24 4.45 4.67 - - - - - 2820 Non Services Coordinator

Note: To determine total compensation the base rate of pay must be added to the applicable longevity rate.
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BASE PAY RATE

Effective July 6, 2024

Hourly Rate Bi-Weekly Rate Class Code EXZT;"';:’ ™ |Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5
20.37 21.39 22.46 23.58 24.76 - - - - - 2121 Non Accounting Specialist
19.55 20.53 21.56 22.64 23.77 - - - - - 2810 Non Court Clerk |
20.87 21.91 23.01 24.16 25.37 - - - - - 2811 Non Court Clerk Il
19.55 20.58 21.56 22.64 23.77 - - - - - 7709 Non Compliance Specialist |
21.61 22.69 23.82 25.01 26.26 - - - - - 7710 Non Compliance Specialist Il
29.02 30.47 31.99 33.59 35.27 - - - - - 7721 Non Court Investigator
38.17 40.08 42.08 44.18 46.39 - - - - - 2850 Non Court Reporter
30.78 32.32 33.94 35.64 37.42 - - - - - 7825 Non Information Technology Analyst |
34.03 35.73 37.52 39.40 41.37 - - - - - 7826 Non Information Technology Analyst Il
25.98 27.28 28.64 30.07 31.57 - - - - - 7816 Non Information Technology Technician
24.81 26.05 27.35 28.72 30.16 - - - - - 7712 Non Lead Compliance Specialist
24.81 26.05 27.35 28.72 30.16 - - - - - 2815 Non Lead Court Clerk
22.28 23.39 24.56 25.79 27.08 - - - - - 2655 Non Lead Legal Assistant
19.29 20.25 21.26 22.32 23.44 - - - - - 2650 Non Legal Assistant
- - - - - 2,573.02 2,701.67 2,836.75 2,978.59 3,127.52 7725 Exempt Mediator-Child Custody Recommending Counselor
17.79 18.68 19.61 20.59 21.62 - - - - - 2631 Non Office Assistant
22.67 23.80 24.99 26.24 27.55 - - - - - 2813 Non Senior Court Clerk
24.87 26.11 27.42 28.79 30.23 - - - - - 2820 Non Services Coordinator
Notes: A 10% salary differential for the Mediator -Child Custody Recommending Counselor is paid for the possession of a valid California State License as Marriage, Family
Therapist, Licensed Clinical Social Worker or Licensed Psychologist [Resolution No. 2000001.17]
SPECIAL PAY COMPENSATION - LONGEVITY
10 YEAR LONGEVITY (additional 3% above base pay rate)
Hourly Rate Bi-Weekly Rate Class Code ExemptNon- Classification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step5
0.61 0.64 0.67 0.71 0.74 - - - - - 2121 Non Accounting Specialist
0.59 0.62 0.65 0.68 0.71 - - - - - 2810 Non Court Clerk |
0.63 0.66 0.69 0.72 0.76 - - - - - 2811 Non Court Clerk Il
0.59 0.62 0.65 0.68 0.71 - - - - - 7709 Non Compliance Specialist |
0.65 0.68 0.71 0.75 0.79 B B B . - 7710 Non Compliance Specialist Il
0.87 0.91 0.96 1.01 1.06 - - - - - 7721 Non Court Investigator
1.15 1.20 1.26 1.33 1.39 - - - - - 2850 Non Court Reporter
0.92 0.97 1.02 1.07 1.12 - - - - - 7825 Non Information Technology Analyst |
1.02 1.07 1.13 118 1.24 - - - - - 7826 Non Information Technology Analyst Il
0.78 0.82 0.86 0.90 0.95 - - - - - 7816 Non Information Technology Technician
0.74 0.78 0.82 0.86 0.90 - - - - - 7712 Non Lead Compliance Specialist
0.74 0.78 0.82 0.86 0.90 - - - - - 2815 Non Lead Court Clerk
0.67 0.70 0.74 0.77 0.81 - - - - - 2655 Non Lead Legal Assistant
0.58 0.61 0.64 0.67 0.70 - - - - - 2650 Non Legal Assistant
- - - - - 7719 81.05 85.10 89.36 93.83 7725 Exempt Mediator-Child Custody Recommending Counselor
0.53 0.56 0.59 0.62 0.65 - - - - - 2631 Non Office Assistant
0.68 0.71 0.75 0.79 0.83 B B B . - 2813 Non Senior Court Clerk
0.75 0.78 0.82 0.86 0.91 - - - - - 2820 Non Services Coordinator
15 YEAR LONGEVITY (additional 3% above 10 year longevity rate of compensation)
Hourly Rate Bi-Weekly Rate Class Code EXET::.';?"- Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5
1.24 1.30 1.36 1.44 1.51 - - - - - 2121 Non Accounting Specialist
1.19 1.25 1.32 1.38 144 - - - - - 2810 Non Court Clerk |
1.28 1.34 1.40 147 1.54 - - - - - 2811 Non Court Clerk Il
1.19 1.25 1.32 1.38 144 - - - - - 7709 Non Compliance Specialist |
1.32 1.38 1.45 1.52 1.60 - - - - - 7710 Non Compliance Specialist Il
1.77 1.85 1.95 2.05 215 - - - - - 7721 Non Court Investigator
2.33 244 2.56 2.70 2.82 - - - - - 2850 Non Court Reporter
1.87 1.97 2.07 217 2.28 - - - - - 7825 Non Information Technology Analyst |
2.07 217 229 240 2.52 - - - - - 7826 Non Information Technology Analyst Il
1.58 1.66 1.75 1.83 1.93 - - - - - 7816 Non Information Technology Technician
1.51 1.58 1.67 1.75 1.83 - - - - - 7712 Non Lead Compliance Specialist
1.51 1.58 1.67 1.75 1.83 - - - - - 2815 Non Lead Court Clerk
1.36 1.42 1.50 157 1.65 - - - - - 2655 Non Lead Legal Assistant
1.18 1.24 1.30 1.36 1.42 - - - - - 2650 Non Legal Assistant
- - - - - 156.70 164.53 172.76 181.40 190.47 7725 Exempt Mediator-Child Custody Recommending Counselor
1.08 1.14 1.20 1.26 1.32 - - - - - 2631 Non Office Assistant
1.38 1.45 1.52 1.60 1.68 - - - - - 2813 Non Senior Court Clerk
1.52 1.59 1.67 1.75 1.84 - - - - - 2820 Non Services Coordinator
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20 YEAR LONGEVITY (additional 3% above 15 year longevity rate of compensation)

Hourly Rate Bi-Weekly Rate Class Code Exz’;‘g:,’;f "™ |Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step5
1.89 1.98 2.07 2.19 2.30 - - - - - 2121 Non Accounting Specialist
1.81 1.90 2.01 2.10 2.20 - - - - - 2810 Non Court Clerk |
1.94 2.04 213 2.24 235 - - - - - 2811 Non Court Clerk Il
1.81 1.90 2,01 210 220 - - - - - 7709 Non Compliance Specialist |
2.01 2.10 221 2.32 244 - - - - - 7710 Non Compliance Specialist Il
2.69 2.82 297 3.12 3.27 - - - - - 7721 Non Court Investigator
3.55 3.72 3.90 411 4.30 - - - - - 2850 Non Court Reporter
2.85 3.00 3.15 3.30 3.47 - - - - - 7825 Non Information Technology Analyst |
3.15 3.31 3.48 3.65 3.84 - - - - - 7826 Non Information Technology Analyst Il
2.41 2.53 2.66 2.79 2.94 - - - - - 7816 Non Information Technology Technician
2.30 2.41 254 2.66 2.79 - - - - - 7712 Non Lead Compliance Specialist
2.30 241 254 2.66 2.79 - - - - - 2815 Non Lead Court Clerk
2.07 2.16 2.28 2.39 2.51 - - - - - 2655 Non Lead Legal Assistant
1.79 1.88 1.98 2.07 217 - - - - - 2650 Non Legal Assistant
- - - - - 238.59 250.52 263.05 276.20 290.01 7725 Exempt Mediator-Child Custody Recommending Counselor
1.65 1.73 1.82 1.92 2.01 - - - - - 2631 Non Office Assistant
2.10 2.21 232 244 2.56 - - - - - 2813 Non Senior Court Clerk
2.31 242 254 2.67 2.80 - - - - - 2820 Non Services Coordinator
25 YEAR LONGEVITY (additional 3% above 20 year longevity rate of compensation)
Hourly Rate Bi-Weekly Rate Class Code EXETS:";? "™ |Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step5
2.56 2.68 2.81 2.96 3.1 - - - - - 2121 Non Accounting Specialist
245 257 272 2.84 2.98 - - - - - 2810 Non Court Clerk |
2.62 2.76 2.88 3.03 3.18 - - - - - 2811 Non Court Clerk Il
245 257 272 2.84 2.98 - - - - - 7709 Non Compliance Specialist |
2.72 2.84 2.99 3.14 3.30 - - - - - 7710 Non Compliance Specialist Il
3.64 3.82 4.02 4.22 4.43 - - - - - 7721 Non Court Investigator
4.80 5.08 5.28 5.56 5.82 - - - - - 2850 Non Court Reporter
3.86 4.06 4.26 4.47 4.70 - - - - - 7825 Non Information Technology Analyst |
427 4.48 4.71 4.94 5.20 - - - - - 7826 Non Information Technology Analyst Il
3.26 3.42 3.60 3.78 3.98 - - - - - 7816 Non Information Technology Technician
3.1 3.26 3.44 3.60 3.78 - - - - - 7712 Non Lead Compliance Specialist
3.1 3.26 3.44 3.60 3.78 - - - - - 2815 Non Lead Court Clerk
2.80 293 3.09 3.24 3.40 - - - - - 2655 Non Lead Legal Assistant
242 2.54 2.68 2.80 2.94 - - - - - 2650 Non Legal Assistant
- N B N N 322.94 339.09 356.04 373.84 392.54 7725 Exempt Mediator-Child Custody Recommending Counselor
223 2.34 2.46 2.60 2.72 - - - - - 2631 Non Office Assistant
2.84 2.99 3.14 3.30 3.46 - - - - - 2813 Non Senior Court Clerk
3.13 3.28 3.44 3.61 3.79 - - - - - 2820 Non Services Coordinator
30 YEAR LONGEVITY (additional 3% above 25 year longevity rate of compensation)
Hourly Rate Bi-Weekly Rate Class Code | EX€MPUNON- |0, s sification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step5
3.25 3.40 3.57 3.76 3.95 - - - - - 2121 Non Accounting Specialist
3.1 3.26 3.45 3.60 3.78 - - - - - 2810 Non Court Clerk |
3.32 3.50 3.66 3.85 4.04 - - - - - 2811 Non Court Clerk Il
3.1 3.26 3.45 3.60 3.78 - - - - - 7709 Non Compliance Specialist |
3.45 3.61 3.79 3.98 4.19 - - - - - 7710 Non Compliance Specialist Il
4.62 4.85 5.10 5.35 5.62 - - - - - 7721 Non Court Investigator
6.09 6.38 6.70 7.05 7.39 - - - - - 2850 Non Court Reporter
4.90 5.15 541 5.67 5.96 B B B . - 7825 Non Information Technology Analyst |
5.42 5.69 5.98 6.27 6.60 B B B . - 7826 Non Information Technology Analyst Il
4.14 4.34 457 4.80 5.05 - - - - - 7816 Non Information Technology Technician
3.95 414 4.36 457 4.80 - - - - - 7712 Non Lead Compliance Specialist
3.95 4.14 4.36 457 4.80 - - - - - 2815 Non Lead Court Clerk
3.55 3.72 3.92 4.11 4.31 - - - - - 2655 Non Lead Legal Assistant
3.07 3.22 3.40 3.55 3.73 - - - - - 2650 Non Legal Assistant
- - - - - 409.82 430.31 451.82 474.41 498.14 7725 Exempt Mediator-Child Custody Recommending Counselor
2.83 297 3.12 3.30 3.45 - - - - - 2631 Non Office Assistant
3.61 3.79 3.98 4.19 4.39 - - - - - 2813 Non Senior Court Clerk
3.97 4.16 4.37 4.58 4.81 - - - - - 2820 Non Services Coordinator

Note: To determine total compensation the base rate of pay must be added to the applicable longevity rate.
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BASE PAY RATE

Effective July 5, 2025

Hourly Rate Bi-Weekly Rate Class Code EXZT;"';:’ "™ |Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5
20.78 21.82 22.91 24.06 25.26 - - - - - 2121 Non Accounting Specialist
19.94 20.94 21.99 23.09 24.24 - - - - - 2810 Non Court Clerk |
21.29 22.35 23.47 24.64 25.87 - - - - - 2811 Non Court Clerk Il
19.94 20.94 21.99 23.09 24.24 - - - - - 7709 Non Compliance Specialist |
22.04 23.14 24.30 25.52 26.80 - - - - - 7710 Non Compliance Specialist Il
29.60 31.08 32.63 34.26 35.97 - - - - - 7721 Non Court Investigator
38.93 40.88 42.92 45.07 47.32 - - - - - 2850 Non Court Reporter
31.40 32.97 34.62 36.35 38.17 - - - - - 7825 Non Information Technology Analyst |
34.71 36.45 38.27 40.18 42.19 - - - - - 7826 Non Information Technology Analyst Il
26.50 27.83 29.22 30.68 32.21 - - - - - 7816 Non Information Technology Technician
25.31 26.58 27.91 29.31 30.78 - - - - - 7712 Non Lead Compliance Specialist
25.31 26.58 27.91 29.31 30.78 - - - - - 2815 Non Lead Court Clerk
22.73 23.87 25.06 26.31 27.63 - - - - - 2655 Non Lead Legal Assistant
19.68 20.66 21.69 22.77 23.91 - - - - - 2650 Non Legal Assistant
- - - - - 2,624.48 2,755.70 2,893.49 3,038.16 3,190.07 7725 Exempt Mediator-Child Custody Recommending Counselor
18.15 19.06 20.01 21.01 22.06 - - - - - 2631 Non Office Assistant
23.12 24.28 25.49 26.76 28.10 - - - - - 2813 Non Senior Court Clerk
25.37 26.64 27.97 29.37 30.84 - - - - - 2820 Non Services Coordinator
Notes: A 10% salary differential for the Mediator -Child Custody Recommending Counselor is paid for the possession of a valid California State License as Marriage, Family
Therapist, Licensed Clinical Social Worker or Licensed Psychologist [Resolution No. 2000001.17]
SPECIAL PAY COMPENSATION - LONGEVITY
10 YEAR LONGEVITY (additional 3% above base pay rate)
Hourly Rate Bi-Weekly Rate Class Code ExemptNon- Classification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step5
0.62 0.65 0.69 0.72 0.76 - - - - - 2121 Non Accounting Specialist
0.60 0.63 0.66 0.69 0.73 - - - - - 2810 Non Court Clerk |
0.64 0.67 0.70 0.74 0.78 - - - - - 2811 Non Court Clerk Il
0.60 0.63 0.66 0.69 0.73 - - - - - 7709 Non Compliance Specialist |
0.66 0.69 0.73 0.77 0.80 B B B . - 7710 Non Compliance Specialist Il
0.89 0.93 0.98 1.03 1.08 - - - - - 7721 Non Court Investigator
1.17 1.28 1.29 1.35 1.42 - - - - - 2850 Non Court Reporter
0.94 0.99 1.04 1.09 1.15 - - - - - 7825 Non Information Technology Analyst |
1.04 1.09 1.15 1.21 1.27 - - - - - 7826 Non Information Technology Analyst Il
0.80 0.83 0.88 0.92 0.97 - - - - - 7816 Non Information Technology Technician
0.76 0.80 0.84 0.88 0.92 - - - - - 7712 Non Lead Compliance Specialist
0.76 0.80 0.84 0.88 0.92 - - - - - 2815 Non Lead Court Clerk
0.68 0.72 0.75 0.79 0.83 - - - - - 2655 Non Lead Legal Assistant
0.59 0.62 0.65 0.68 0.72 - - - - - 2650 Non Legal Assistant
- - - - - 78.73 82.67 86.80 91.14 95.70 7725 Exempt Mediator-Child Custody Recommending Counselor
0.54 0.57 0.60 0.63 0.66 - - - - - 2631 Non Office Assistant
0.69 0.73 0.76 0.80 0.84 - - - - - 2813 Non Senior Court Clerk
0.76 0.80 0.84 0.88 0.93 - - - - - 2820 Non Services Coordinator
15 YEAR LONGEVITY (additional 3% above 10 year longevity rate of compensation)
Hourly Rate Bi-Weekly Rate Class Code EXETS:";? "™ |Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step5
1.26 1.32 1.40 1.46 1.54 - - - - - 2121 Non Accounting Specialist
1.22 1.28 1.34 1.40 148 - - - - - 2810 Non Court Clerk |
1.30 1.36 1.43 1.50 1.58 - - - - - 2811 Non Court Clerk Il
1.22 1.28 1.34 1.40 148 B B B . - 7709 Non Compliance Specialist |
1.34 1.40 1.48 1.56 1.63 - - - - - 7710 Non Compliance Specialist Il
1.80 1.89 1.99 2.09 219 - - - - - 7721 Non Court Investigator
237 2.49 2.62 2.74 2.88 - - - - - 2850 Non Court Reporter
1.91 2.01 2.1 2.21 2.33 - - - - - 7825 Non Information Technology Analyst |
211 222 2.33 245 257 - - - - - 7826 Non Information Technology Analyst Il
1.62 1.69 1.78 1.87 1.97 - - - - - 7816 Non Information Technology Technician
1.54 1.62 1.70 1.79 1.87 - - - - - 7712 Non Lead Compliance Specialist
1.54 1.62 1.70 1.79 1.87 - - - - - 2815 Non Lead Court Clerk
1.38 1.46 152 1.60 1.68 - - - - - 2655 Non Lead Legal Assistant
1.20 1.26 1.32 1.38 1.46 - - - - - 2650 Non Legal Assistant
- - - - - 159.83 167.82 176.21 185.02 194.27 7725 Exempt Mediator-Child Custody Recommending Counselor
1.10 1.16 1.22 1.28 1.34 - - - - - 2631 Non Office Assistant
1.40 1.48 1.55 1.63 1.7 - - - - - 2813 Non Senior Court Clerk
1.54 1.62 1.70 1.79 1.88 - - - - - 2820 Non Services Coordinator
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20 YEAR LONGEVITY (additional 3% above 15 year longevity rate of compensation)

Hourly Rate Bi-Weekly Rate Class Code EXET;:/";:’"' Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5
1.92 2.01 213 2.23 2.34 - - - - - 2121 Non Accounting Specialist
1.85 1.95 2.04 213 225 - - - - - 2810 Non Court Clerk |
1.98 2.07 218 2.28 2.40 - - - - - 2811 Non Court Clerk Il
1.85 1.95 2.04 213 225 - - - - - 7709 Non Compliance Specialist |
2.04 214 225 2.37 2.48 - - - - - 7710 Non Compliance Specialist Il
2.74 2.88 3.03 3.18 3.33 - - - - - 7721 Non Court Investigator
3.61 3.79 3.99 417 4.39 - - - - - 2850 Non Court Reporter
2.91 3.06 3.21 3.37 3.55 - - - - - 7825 Non Information Technology Analyst |
3.21 3.38 3.55 3.73 3.91 - - - - - 7826 Non Information Technology Analyst I
2.46 2.58 2.7 2.85 3.00 - - - - - 7816 Non Information Technology Technician
235 247 2.59 2.72 2.85 - - - - - 7712 Non Lead Compliance Specialist
235 247 2.59 2.72 2.85 - - - - - 2815 Non Lead Court Clerk
2.10 222 232 244 2.56 - - - - - 2655 Non Lead Legal Assistant
1.83 1.92 2.01 2.10 222 - - - - - 2650 Non Legal Assistant
- - - - - 243.36 255.53 268.30 281.72 295.80 7725 Exempt Mediator-Child Custody Recommending Counselor
1.68 1.77 1.86 1.95 2.04 - - - - - 2631 Non Office Assistant
2.14 225 2.36 248 2.60 - - - - - 2813 Non Senior Court Clerk
235 247 2.59 2.72 2.86 - - - - - 2820 Non Services Coordinator
25 YEAR LONGEVITY (additional 3% above 20 year longevity rate of compensation)
Hourly Rate Bi-Weekly Rate Class Code Ex:';'gn'f;:’ ™ |Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 2 Step 3 Step 4 Step 5
2.60 2.72 2.88 3.02 3.17 - - - - - 2121 Non Accounting Specialist
2.50 2.64 2.76 2.89 3.04 - - - - - 2810 Non Court Clerk |
2.68 2.80 2.95 3.09 3.25 - - - - - 2811 Non Court Clerk Il
2.50 2.64 2.76 2.89 3.04 - - - - - 7709 Non Compliance Specialist |
2.76 2.90 3.05 3.21 3.36 - - - - - 7710 Non Compliance Specialist Il
3.71 3.90 410 4.30 4.51 - - - - - 7721 Non Court Investigator
4.89 513 5.40 5.65 5.94 - - - - - 2850 Non Court Reporter
3.94 414 4.34 4.56 4.80 - - - - - 7825 Non Information Technology Analyst |
4.35 457 4.80 5.05 5.29 - - - - - 7826 Non Information Technology Analyst Il
3.33 3.49 3.67 3.86 4.06 - - - - - 7816 Non Information Technology Technician
3.18 3.34 3.51 3.68 3.86 - - - - - 7712 Non Lead Compliance Specialist
3.18 3.34 3.51 3.68 3.86 - - - - - 2815 Non Lead Court Clerk
2.84 3.00 3.14 3.30 3.47 - - - - - 2655 Non Lead Legal Assistant
248 2.60 272 2.85 3.00 - - - - - 2650 Non Legal Assistant
- - - - - 329.40 345.87 363.15 381.32 400.38 7725 Exempt Mediator-Child Custody Recommending Counselor
227 2.39 252 2.64 2.76 - - - - - 2631 Non Office Assistant
2.90 3.05 3.20 3.36 3.52 - - - - - 2813 Non Senior Court Clerk
3.18 3.34 3.51 3.68 3.87 B B B . - 2820 Non Services Coordinator
30 YEAR LONGEVITY (additional 3% above 25 year longevity rate of compensation)
Hourly Rate Bi-Weekly Rate Class Code | EX€MPUNOR- |y sification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step5 Step 1 Step 2 Step 3 Step 4 Step 5
3.30 3.46 3.65 3.83 4.02 - - - - - 2121 Non Accounting Specialist
317 3.35 350 367 3.86 - - - - - 2810 Non Court Clerk |
3.40 3.55 3.74 3.92 412 - - - - - 2811 Non Court Clerk Il
3.17 3.35 3.50 3.67 3.86 - - - - - 7709 Non Compliance Specialist |
3.50 3.68 3.87 4.07 4.26 - - - - - 7710 Non Compliance Specialist Il
4.71 4.95 5.20 5.46 5.72 - - - - - 7721 Non Court Investigator
6.20 6.51 6.85 717 7.54 - - - - - 2850 Non Court Reporter
5.00 5.25 5.51 5.79 6.09 - - - - - 7825 Non Information Technology Analyst |
5.52 5.80 6.09 6.41 6.71 - - - - - 7826 Non Information Technology Analyst Il
422 443 4.66 4.90 5.15 - - - - - 7816 Non Information Technology Technician
4.03 4.24 4.45 467 4.90 - - - - - 7712 Non Lead Compliance Specialist
4.03 4.24 445 4.67 4.90 - - - - - 2815 Non Lead Court Clerk
3.61 3.81 3.99 419 4.40 - - - - - 2655 Non Lead Legal Assistant
3.14 3.30 345 3.62 3.81 - - - - - 2650 Non Legal Assistant
- - - - - 418.02 438.92 460.85 483.90 508.09 7725 Exempt Mediator-Child Custody Recommending Counselor
2.88 3.03 3.20 3.35 3.50 - - - - - 2631 Non Office Assistant
3.68 3.87 4.06 4.26 4.47 - - - - - 2813 Non Senior Court Clerk
4.04 4.24 445 4.67 4.91 - - - - - 2820 Non Services Coordinator

Note: To determine total compensation the base rate of pay must be added to the applicable longevity rate.
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ATTACHMENT “D" - GRIEVANCE FORM

Date of Grievance Submission: Sent Via: 0 Mail [OE-Mail [O Fax

Grievance Submitted By:

Phone: E-mail

Employee Information

Is the grievance being submitted on behalf of a group of employees? [ Yes [ No

If yes, please provide the following employee information on a separate page.

Name: Title:
Division: Facility:
Phone: E-mail:

Name & Title of Direct Supervisor:

Grievance Information (use additional pages if necessary)

Date/time the alleged grievance occurred or was discovered:

Grievance Statement (Briefly state, as clearly as possible, the specifics of your grievance, including
dates, locations, people involved, etc.):

Contract, rule, law, regulation or policy allegedly violated, misapplied or improperly interpreted
(please indicate specific section where applicable):

Attempt(s) at Resolution:

Desired Resolution:

Submitted by:

Signature
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SIDE LETTER AGREEMENT
BETWEEN
SERVICE EMPLOYEES INTERNATIONA UNION (SEIU), LOCAL 1021
AND
THE SUPERIOR COURT OF CALIFORNIA, COUNTY OF BUTTE

4]1 == 5. s
L
Sy xcs,si“g,‘,’c&

This Agreement is a Side Letter to the current Memorandum of Understanding (MOU) between the
Superior Court of California, County of Butte (“the Court”) and Service Employees International Union
(SEIU), Local 1021 (“the Union™) for the General Unit (November 9, 2023 — November 30, 2026).

This Agreement is to dedicate the Court’s restricted funds appropriated as part of the State Budget Act, to
efforts to increase the number of and maintain existing staff court reporters.

The Court and the Union therefore agree, as follows:

RETENTION INCENTIVE

Full-time and part-time court reporters employed with the Court as of the first full pay period in the fiscal
year are eligible to receive a one-time retention incentive payment of $10,000 for full-time employees, or
$5,000 for part-time employees, if they remain on payroll through the last full pay period in the fiscal
year. Eligible court reporters will receive the retention incentive payment in a paycheck issued for the last
full pay period in the fiscal year. This retention incentive payment is subject to applicable withholdings
and taxes and shall only apply through Fiscal Year 2025-2026.

HIRING INCENTIVE

Each full-time court reporter that is hired by the Court after the effective date of this Side Letter
Agreement will be eligible to receive up to a $5,000.00 hiring incentive to be paid, as follows:

1. A $1,250.00 one-time payment will be paid in the paycheck for the first full pay period after the
three (3) month anniversary of employment if they remain employed with the Court as of that
anniversary date.

A $1,250.00 one-time payment will be paid in the paycheck for the first full pay period after the
six (6) month anniversary of employment if they remain employed with the Court as of that
anniversary date.

A $1,250.00 one-time payment will be paid in the paycheck for the first full pay period after the
nine (9) month anniversary of employment if they remain employed with the Court as of that
anniversary date.

A $1,250.00 one-time payment will be paid in the paycheck for the first full pay period after the
twelve (12) month anniversary of employment if they remain employed with the Court as of that
anniversary date.

Part-time court reporters in a half-time or greater time base will be eligible to receive up to a $2,500.00
hiring incentive to be paid in one-time payments of $625.00 at each of the same milestones and under the
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same conditions listed in Items 1 through 4 above for the newly hired full-time court reporters. This
hiring incentive is subject to applicable withholdings and taxes.

FINDER’S FEE INCENTIVE

Any court employee besides the Court Executive Officer who refers a court reporter candidate to the
Court for employment is eligible for a finder’s fee of $5,000.00 if they are a full-time employee, or
$2,500.00 if they are a part-time employee with a half-time or greater time base, when the following
criteria are met:

1. The current court employee informs Court Human Resources that they are recommending a
candidate.

2. The court reporter candidate, upon applying to the Court, identifies the same court employee that
recommended them to Court Human Resources at the time the application is submitted. Only one
court employee can be identified by each court reporter candidate.

The court reporter candidate is a successful applicant for a full-time regular position or for a part-
time position with a half-time or greater time base.

The court reporter passes probation with the Court.

The court employee that recommended the court reporter is still employed with the Court after
the court reporter passes probation with the Court.

An eligible court employee will receive the finder’s fee as a one-time payment in the paycheck for the
first full pay period after the court reporter passes probation with the Court. This one-time payment is

subject to applicable withholdings and taxes.

STUDENT LOAN REPAYMENT

For employees hired as an official court reporter that meet eligibility requirements, the Court will
contribute a maximum amount of $25,000.00 for the repayment of student loans incurred from attending
an accredited court reporter school.

The Court will deem an applicant eligible for student loan repayment if the employee meets the following
criteria:

1. Employee occupies a regular position with the court as an official court reporter and has a half-
time or greater time base.
Student loans were incurred to obtain a degree from an accredited court reporter school and
documentation proving that is provided to Human Resources.
Documents from the applicable student loan provider show an outstanding loan balance and are
provided to Human Resources.

Student loan repayments will be distributed to qualified employees, as follows:

1. Maximum annual loan repayment will be $5,000.00, which will be distributed evenly across
twenty-six pay periods and only issued for each full pay period the employee is on payroll as an
official court reporter. Loan repayments are subject to applicable taxes and withholdings.

Loan repayments will continue until the maximum amount of $25,000.00 is distributed to the
employee or the loan reaches maturity, whichever comes first.
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FUNDING CONTINGENCY

The terms of this Side Letter Agreement will continue in each fiscal year the State Budget Act
incorporates terms substantively consistent with SB 154, which allocated funds in Fiscal Year 2022-2023
for the purposes of this Agreement, and if the Court receives an allocation of such funds equal to or
greater than its allocation in Fiscal Year 2022-2023. The Court will notify the Union if any provisions of
the Side Letter Agreement will not continue in a fiscal year.

TERM OF AGREEMENT

This Side Letter expires with the current MOU on November 30, 2026, unless the parties mutually agree
to an extension.

Agreed to by the parties’ authorized representatives.

FOR THE UNION FOR THE COURT

//ﬁ 11/30/2023

Dty Sardad Date Sharif Elmallah
Field Representative Court Executive Officer

Tammy Edwards
Chapter President
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SUPERIOR COURT OF CALIFORNIA,
COUNTY OF BUTTE

Professional Unit Employees’

Memorandum of Understanding
Between Butte County Superior Court and the Service
Employees International Union Local 1021

NOVEMBER 6, 2023 - NOVEMBER 30, 2026
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ARTICLE I - GENERAL PROVISIONS

1.1 Preamble

Pursuant to the provisions of the Trial Court Employment Protection and Governance Act,
California Government Code Section 71600, et seq., and the Butte Superior Court Employer-
Employee Relations Policy, representative of the Service Employees International Union, Local
1021 (“Union”) and the Butte Superior Court (“Court”) have met and conferred concerning the
subjects of wages, benefits, and terms and conditions of employment. This Memorandum of
Understanding (“MOU”) represents the good faith effort of both the Court and the Union to
reach agreement on such matters falling within the scope of bargaining. The signatures at the
end of this MOU on behalf of the Court and the Union shall be conclusive evidence that both
parties have ratified this MOU.

1.2 Recognition and Scope

The Court recognizes the Service Employees International Union, Local 1021 (hereinafter
“Union”), as the exclusive representative for employees in all permanent full-time, permanent
part-time, limited term, temporary full-time, and temporary part-time classifications designated
for inclusion in the Professional Unit of Court employees. Such designated classifications are
attached hereto as Attachment A.

ARTICLE II - MANAGEMENT RIGHTS

2.1 In General

The Court reserves all rights with respect to matters of general legislative and managerial policy
including, among others, the exclusive right to determine the mission of its constituent
departments; set standards of service; determine the procedures and standards of selection for
employment; direct its employees; take disciplinary action; relieve its employees of duties
because of lack of work or for other legitimate reasons; maintain the efficiency of governmental
operations; determine the methods, means and personnel by which governmental operations are
to be conducted; take all necessary actions to carry out its mission in emergencies; and exercise
complete control and discretion over its organization and the technology of performing its work.
These rights shall be limited only as specified in this agreement. The Court’s exercise of its
management rights is subject to the obligation to meet and confer over impacts on all matters
within the scope of representation.

Management is expected to conform to the standard of conduct expected of public employees

and is expected to refrain from activity which is in violation of federal, state, or county law, or
the Court Employer-Employee Relations Policy.
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2.2 Working Rules

The Court may establish reasonable administrative rules and regulations governing the conduct
of employees subject to any obligation to meet and confer.

ARTICLE III - NON-DISCRIMINATION

3.1 In General

The Court shall not discriminate against anyone employed or applying for employment because
of their membership in the Union or their activities on behalf of the Union. Neither the Court
nor the Union shall interfere with, intimidate, restrain, coerce, or discriminate against any
employee because of the exercise of any rights protected by Government Code Section 71635.1.
Neither the Court nor the Union shall discriminate against any employee based on race, color,
sex, gender, gender identity, gender expression, religion, ancestry, national origin, physical or
mental disability, medical condition, genetic information, political belief, sexual orientation,
familial/marital status, age, pregnancy, childbirth or a related medical condition, military or
veteran status, or any other condition protected by law.

ARTICLE 1V — PERSONNEL POLICIES AND PROCEDURES

4.1 In General

The Court agrees to notify the union of proposed changes to the Court Personnel Manual on
matters that fall within the scope of bargaining. The parties agree to meet and confer within
twenty (20) calendar days of the date of said notice.

ARTICLE V - UNION RIGHTS

5.1 Union Representation

Any employee at the employee’s request, shall be permitted representation by a Union
representative. The Union will supply, once per calendar quarter, a current list of all Union
representatives and stewards to the Court. Stewards shall not be eligible for release if the Union
does not provide a current list of Union representatives and stewards in accordance with this
Agreement.

The foregoing shall apply to employee-required participation in processes leading to due process
hearings and disciplinary actions more severe than a written warning.

The Court has no obligation to inform the employee of their right to representation. The Union

shall be allowed a reasonable amount of time each month to conduct training on an employee’s
right to be represented. This training shall be during work hours and on Court premises. The
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Union agrees to provide the Court reasonable notice of training so that facilities and employees
can be made available in advance of the training.

An employee shall not be permitted Union representation in any meeting with a representative of
the Court called for the purpose of delivering a performance evaluation, giving instructions,
training, needed corrections of work techniques or any other purpose that does not give the
employee a reasonable basis to fear an adverse impact more severe than a written warning.

At new employee orientation, the Union will provide Union membership application/payroll
deduction authorization forms, and the Court will provide a copy of the MOU. In addition, at
each orientation, a Union steward will be afforded an opportunity to make a thirty (30) minute
presentation to the new employee.

5.1.1 In-Person Onboarding Meeting

A.

The Court agrees that each newly hired employee shall participate in a mandatory
thirty (30) minute in-person onboarding meeting, during regular work hours, with as
small as one individual, within the first seven (7) calendar days from date of hire.
Each of the in-person onboarding sessions shall be conducted by the Union and shall
be without loss of compensation.

A newly hired employee who does not attend the session, conducted by the Union,
shall be required to attend a make-up session during regular work hours and onsite
without loss of compensation, as stipulated in 5.1.1.A. The make-up session shall be
arranged and conducted by the Union. The Court shall notify, in writing, newly hired
employees at least forty-eight (48) hours in advance of the make-up session that the
employee’s attendance is required.

Union designees including, but not limited to the Union Representative, officers,
stewards, and members shall conduct the sessions covered under this agreement.

1. Meeting with Union Designee(s)

Newly hired employees shall be granted release time without loss of
compensation to meet with the Union designee(s) during regular working hours
and onsite.

2. Release Time
The Court shall grant one (1) Union Designee release time, including reasonable

time for travel and set up, without loss of compensation to conduct a new
employee onboarding session.
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3. Neutrality

Court representatives shall be absent from the room during any sessions,
meetings, or trainings, conducted by the Union, with newly hired employees.

4. Facility and Resource Access

The Union shall have a right to access and use the Employer’s facilities and
audio-visual equipment (having given Court Human Resources forty-eight {48}
hours’ notice of the need for such equipment) to conduct sessions with newly
hired employees.

5. Notice of Newly Hired Employee(s)

The Court shall provide the Union with at least ten (10) calendar days’ notice of
any onboarding meeting and send an electronic list of expected participants at
least forty-eight (48) hours in advance of the onboarding meeting. The Union
shall accept fewer than ten (10) calendar days’ notice of an onboarding meeting
when a newly hired employee’s first day is less than ten (10) calendar days after
the offer of employment is accepted and finalized.

5.2 Union Membership

The Court shall deduct membership dues and/or Committee on Political Education (COPE)
contributions from the wages of the employees who authorize such deductions with the Union.
Deductions for the dues and/or COPE shall start the full pay period after the Court receives
notification of the authorization. Such payroll deductions shall be forwarded to the Union within
ten (10) business days of the end of the last complete pay period of the month.

Requests to authorize dues and/or COPE contributions, or requests to change status regarding
such deductions, shall be directed to the Union rather than the Court. The Court shall rely on the
Union’s explanations in a certified list, submitted by a representative of the Union with the
authority to bind the Union, regarding whether an authorization/change in deduction(s) has been
requested by the employee. The certified list shall be submitted to the Court monthly, in an
electronic malleable format, and include each represented employee’s name, Union membership
status, date of dues and/or COPE deduction(s) authorization and the amount authorized for
payroll deduction.

The Union shall not provide the employer a copy of the employee’s authorization unless a
dispute arises about the existence or terms of the authorization. The Union agrees to indemnify,
defend, and hold the Court harmless against any claims made and against any suit instituted
against the Court resulting from the deduction of employee organization dues. In addition,
Union agrees to refund forthwith to the Court any amounts paid to Union in error upon
presentation of supporting evidence. The Court agrees to forward forthwith to the Union any
amounts withheld from Union in error upon presentation of supporting evidence. Finally, the
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Court shall not be held responsible to either employees or the Union for errors made in collecting
dues or for the collections of dues from employees declining payment of same.

5.3 Union Time Bank

When an employee is required to be away from the work place during normal work hours for the
purpose of conducting Union business, such as, but not limited to, Union meetings or training,
the employee may use hours donated by other Union members into a Union Time Bank. No
ongoing maintenance of such a bank will be required of employer. However, upon reasonable
notice to the Court and other Union members of the need for donation of hours, the Court will
facilitate payment of regular wages to the requesting employee for any hours donated. Such time
shall be used on an hour-by-hour basis, regardless of differing pay scales. The Union Time Bank
annual maximum shall be forty-eight (48) hours and shall be composed of any hours donated by
employees in the General or Professional units, and no one individual will be approved for more
than sixteen (16) hours per year.

54 Use of Court Facilities

5.4.1 Use of Court Facilities for Announcements

Following prior notification to the Court Executive Officer, or their designee, the Union
may use the Court’s electronic mail system for purposes of releasing announcements as
to meetings and events which affect represented Court staff. The Court Executive Officer
or, designee, shall be apprised of the nature of the announcement prior to distribution.
The Union shall not use the electronic mail system for purposes of distributing Union
information related to bargaining positions, work-place issues (except where a meeting
announcement contains reference to such as part of the meeting agenda), or organizing.
Union stewards and bargaining team members may use the designated bulletin board or
physical mailboxes, if available, for distribution of Union newsletters. If physical
mailboxes are not available, such newsletters may be distributed to represented
employees at their work stations.

5.4.2 Use of Court Facilities for Business Meetings

The Court and the Union agree to the following parameters for utilization of Court space
for Union business meetings:
A. The Union will provide ten (10) business days’ notice to request a meeting space.
Said notice shall be made to Human Resources or Court Administration at 532-
7013.
B. The Union will provide the Court with the projected number of attendees so that
the Court can determine an appropriate meeting location.
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C. Upon approval the Union will have access to the scheduled location from 11:30
am — 1:00 pm. For security purposes, access will be limited to only the provided
meeting location. If otherwise necessary, further access in the employee work
areas will be accommodated with approval and escort as assigned by Court
Administration.

D. The Court will provide a scheduled meeting space up to one time per month in
each of the two primary Butte Court facilities (Butte County Courthouse in
Oroville and North Butte County Courthouse in Chico).

E. Any exceptions to the above guidelines must be approved in advance by the Court
Executive Officer or their designee.

F. Parties understand and agree that any granting of requests under this section shall
be contingent upon availability of space, and that operational needs may require
day-of relocation or cancellation. Court Administration shall advise the requestor
promptly upon determination of any such relocation/cancellation.

G. Union business meetings conducted in areas as agreed above should be conducted
in a manner not disruptive of Court operations. Failure to conduct meetings as
described above may result in the Union business meeting being cancelled and
revocation of the privilege of further use of Court facilities for meetings.

5.5  Employee Lists

The Court agrees to provide the Union, once per calendar quarter, in a malleable electronic
format, a listing of all employees in the unit represented by the Union. Such listing shall include
the name, date of employment, job title, limited-term status, department, departmental work
location, pay rate, work, home and personal cellular telephone numbers, home address and
personal and work e-mail addresses for each employee.

The Court shall also provide the Union the above information of each newly hired employee
within fourteen (14) calendar days of the date of hire.

Personal address, telephone numbers, and e-mail address can be withheld if the Court receives a
written request from the employee; however, work-related information will still be provided.

The Court shall not provide the home addresses, home telephone numbers, personal cellular
telephone numbers and birth dates of employees to third parties, consistent with California Rule
of Court 10.500(f)(3), as amended.

5.6  Employee Requests Release Time

Employees desiring representation by the Union shall first request paid release time from their
immediate supervisor. Supervisors are to provide, within a reasonable period of time, sufficient
time for an employee to receive representation. If the time and duration of release is during an
emergency, when coverage for the employee is not possible, or essential services may not be
interrupted, the supervisor may temporarily deny the release until such time arrangements can be
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made. Once a time and duration has been agreed upon between the employee requesting
representation and their supervisor, the employee may contact their Steward or the Union to
obtain representation.

The Union shall supply the Court, once per calendar quarter, with a current list of Court
employees designated as stewards and eligible to serve as a Union representative. Stewards shall
only be eligible for release if the Union provides a current list of Union representatives and
stewards in accordance with the terms of this Agreement.

5.7  Steward Requests Release Time

The Union agrees to annually notify Court Human Resources of the names of their employee
representatives and shall immediately inform Human Resources of any changes to the employee
representatives list.

Employee representatives shall be provided a cumulative total of eighty (80) hours of paid
release time between all bargaining units annually during the term of this MOU, without loss of
pay or benefits, to engage in Union representation on matters covered by this MOU. Said eighty
(80) hours of paid release time may be used by one employee representative or divided among
any number of employee representatives. If the union assigns more than one employee
representative to a representation issue on matters covered by this MOU, only one employee
representative will receive paid release time.

A reasonable amount of time shall be granted to an employee and an employee representative to
handle matters of representation involving matters covered by this MOU. The parties agree that
the employee and employee representative will only use the amount of time actually necessary.
The Court is not responsible for any travel, overtime or miscellaneous cost resulting from the
exercise of this provision.

Paid release time shall only be provided and used for internal matters concerning Court
employees; i.e., the investigation of a grievance or the circumstances leading to proposed
suspension, demotion or termination. No paid release time shall be provided or used for any
Union related political activities nor other activities not directly connected to those concerning
Court employees performing within the scope and duty of their typical work related assignments.

Stewards contacted for assistance in representation or who need paid release time to investigate a
grievance or the circumstances leading to proposed suspension, demotion or termination will
obtain their immediate supervisor’s approval for the time and duration requested. Supervisors
are to provide Stewards reasonable time to represent employees, including the investigation of
facts alleged, but may restrict release in cases of emergencies, lack of coverage, or where
essential services may not be interrupted. Should a Steward be unavailable when the employee
has been approved for release, contact should be made with paid staff of the Union to obtain a
Steward or a paid representative who is able to meet with the employee during the time the
employee has been released. If no other Steward or paid representative is able to provide
representation when needed, the Steward should advise and work with their supervisor and the
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supervisor of the employee to arrange a mutual time when the employee and their representative
may meet. The parties agree that Steward’s representation duties shall not unreasonably affect
the ability of a steward or stewards to perform the normal duties of their court employment.

5.8  Employee Representation Release Time Record

When an agreed upon release time has been approved, the Steward shall initiate completion of
the form and have the employee, employee’s supervisor and Steward’s supervisor complete and
sign the record after the representation has been completed. The original is to be sent to Human
Resources, with copies to the Steward, the Union and the employee’s supervisor. The Employee
Representation Release Time Record is attached as Attachment A.

5.9 Bulletin Boards

The Court will provide the Union adequate bulletin board space for the purpose of posting
materials relating to official Union business excluding materials regarding matters about which
the Court and the Union are in dispute.

ARTICLE VI - REDUCTION IN FORCE

6.1  Layoff Procedures

The Court may initiate a layoff for a represented employee classification due to lack of funding
or lack of work. Whenever it becomes necessary for the Court to lay off employees, the Court
will give employees involved as much notice as possible, but in no event will such employees
receive less than two (2) weeks’ notice of layoft.

Regular and limited term employees will be laid off in the reverse order of the employee’s Court
seniority. Seniority shall be determined as defined in the Court Personnel Manual, which is
based on date of hire. “Date of hire” is the date from which an employee has served
continuously without any separation from the Court. When two (2) or more employees have the
same date of hire, the tie shall be broken and preference given in the following sequence:

1. Employees with the greatest length of service (actual days of service excluding unpaid
leaves) in the classification in which the layoff is being made and in related higher
classes

2. Employees whose names are drawn by lot by the Court Executive Officer, or designee.
This process shall be observed by the paid representative of the Union.

Employees serving an initial probationary period will be laid off before other Regular and
limited term employees without regard for their seniority. Part-time employees will be laid off in
the reverse order of their date of hire with the Court and shall be laid off prior to any full-time
employee.
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An employee whose position is being eliminated may elect to displace the least senior employee
in any classification in which the employee has formerly served in the Court, and if the
employee’s seniority is greater than that of the employee in the classification being displaced.
Similarly, a Part-time employee whose job is being eliminated may elect to displace a less senior
Part-time employee in any classification which the employee has formerly served and if their
seniority is greater than that of the employee in the classification being displaced.

For a period of up to one (1) year following layoff, employees who are laid off will be rehired in
the reverse order of layoff to fill future vacancies for which they have formerly served in the
Court, provided they keep the Court advised of their current address. Employees who are
reinstated within one (1) year after layoff shall have their seniority and all previously accrued
and unused benefits restored and shall not serve a probationary period. Employees who are
rehired within the one (1) year period, but into a classification in which they have not previously
served shall have their seniority and all previously accrued and unused benefits restored but shall
serve a probationary period.

Notwithstanding the provisions of this Article, the Court and the Union may agree to other
procedures for remedying the conditions that caused layoff, including but not limited to
furloughs, during the term of the Memorandum of Understanding.

ARTICLE VII - COMPENSATION

7.1  Longevity Compensation

The Court will provide longevity pay as follows:

Employees who have ten (10) years of uninterrupted service with the Court shall be
compensated at three percent (3%) above the employee’s base salary step for their
classification.

When an employee attains fifteen (15) years of uninterrupted service with the Court, the
employee shall be compensated an additional three percent (3%) above the ten-year rate
of compensation for their classification.

When an employee attains twenty (20) years of uninterrupted service with the Court, the
employee shall be compensated an additional three percent (3%) above the fifteen-year
rate of compensation for their classification.

When an employee attains twenty-five (25) years of uninterrupted service with the Court,
the employee shall be compensated an additional three percent (3%) above the twenty-
year rate of compensation for their classification.

When an employee attains thirty (30) years of uninterrupted service with the Court, the
employee shall be compensated an additional three percent (3%) above the twenty-five year
rate of compensation for their classification.
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7.2 Salary Schedule Modification

A. All full and part-time employees will receive the following salary increases for the term
of this Agreement:

1. Starting the first full pay period that begins five (5) working days after ratification of
this Agreement, the salary ranges for the Professional Unit classifications and the
employees in the classifications at that time will receive a six percent (6%) salary
increase.

2. Starting the pay period beginning on July 6, 2024, the salary ranges for all
Professional Unit classifications and the employees in the classifications at that time
will receive a three percent (3%) salary increase.

3. Starting the pay period beginning July 5, 2025 the salary ranges for all Professional
Unit classification and the employees in the classifications at that time will receive a
two percent (2%) salary increase.

7.3 One-Time Payment

Professional Unit employees on payroll upon ratification of this Agreement will receive a one-
time payment of three thousand dollars ($3,000.00). This payment will be subject to applicable
withholdings.

ARTICLE VIII - EMPLOYEE BENEFITS

8.1  Benefits

Benefits include all perquisites of employment except for leave. Subject to Butte County’s
continued provision of benefits as required by statute, all employees will continue to receive all
benefits provided by Butte County. The Court shall not be responsible for the interruption or
discontinuation of benefits caused by the County of Butte, any benefit provider, administrator, or
vendor. The effect shall be subject to meet and confer between the Union and the Court.

8.2 Group Insurance Benefits

The Court or the Union may reopen this MOU on the subject of group benefit contributions or
benefits when changes are proposed by the Court. The Court agrees to notify the union of any
proposed changes as soon as they are proposed by the Court. So as to provide as much time as
possible for the parties to meet and confer prior to the effective date of such proposed changes.
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The Court and the Union agree that the employee assistance program, deferred compensation
program, the IRC 125 plan, short/long term disability insurance plan, and any other group benefit
required by Government Code section 71600 of the Trial Court Employment Protection and
Governance Act shall remain in effect until such time as both parties agree to modify any or all
such programs through the mentioned reopener.

8.3 Health Insurance
8.3.1 Premiums

Effective with the January 2024 premium, the Court will make the following maximum
employer contribution, per month, not to exceed the total monthly cost for the selected
plans and level of employee coverage for health care. For all purposes of this article, the
term “health care” or “health insurance,” includes medical, dental, and vision insurance
plans.

e Employee Only - $1,128.34 per month
e Employee Plus One - $2,231.88 per month
e Employee Plus Family - $2,908.48 per month

The employer contribution shall be based on the medical coverage level elected by the
employee and applied to the combined cost of an employee’s selected medical, dental,
and/or vision plans. During an open enrollment period or after any other “qualifying
event” for insurance purposes, an employee may select any combination of medical,
dental, and/or vision coverage provided by the Court. The employee has the option of
directing up to the maximum employer contribution to cover the cost of whichever
plan(s) the employee elects to utilize, but the employer contribution shall not exceed the
actual cost of the plan(s) selected by the employee.

To be eligible for this contribution, an employee must positively enroll in a health care
plan provided by the Court.

Regular part time and limited term part time employees who work less than twenty hours
(20) per week are not eligible for health insurance benefits. Regular part time and limited
term part time employees who work twenty (20) hours or more per week shall earn
prorated health insurance contribution benefits.

8.3.2 Cash-in-Lieu Option

Court employees who choose not to enroll in any of the Court’s health benefit programs,
and can show proof of other qualifying group insurance coverage, shall receive cash-in-
lieu of the health benefit contribution referenced in section 8.5.1 of this Agreement.
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8.4

Annual recertification is required to maintain the cash-in-lieu benefit. Employees
receiving the cash-in-lieu option shall notify Human Resources within five (5) business
days of when they become reasonably aware of losing qualifying group insurance
coverage. Failure to notify Human Resources of the loss of insurance coverage may result
in an employee being required to repay to the Court cash-in-lieu benefits received
following the loss of coverage.

The Court agrees to pay the employee a cash-in-lieu benefit of $440 per month.

Regular part-time and limited-term part-time employees, who work less than twenty
hours (20) per week, are not eligible for cash-in-lieu benefits. Regular part-time and
limited-term part-time employees who work twenty (20) hours or more per week shall
receive a prorated cash-in-lieu benefit.

Life Insurance

The Court shall provide a twenty-five thousand dollar ($25,000) life insurance policy for Unit
members. The Court shall maintain a program whereby employees may buy additional voluntary
life insurance at group rates through the Court.

8.5

Holidays

Holidays shall be as set forth in the Court Personnel Manual, with the exception of Lincoln’s
Birthday (February 12t).

A.

Employees will now work a regular workday on Lincoln’s Birthday, which the Court will
use as an employee training day, given that the courthouses are closed to the public on
that day. When possible, training will consist of live interactive training sessions.

In lieu of the paid Lincoln’s Birthday holiday, the Court will grant employees one (1)
paid eight (8) hour floating holiday, in the pay period prior to that containing February
12.

Floating holiday approval and scheduling will take place consistent with the Court’s
applicable vacation approval/scheduling process.

If an individual becomes a Court employee after Lincoln’s Birthday, said employee will
not receive the floating holiday in that calendar year.

If an employee is unable to attend work on the identified employee training day, they will
use the floating holiday for that absence.

If the CEO, at their sole discretion, determines the employee training day cannot occur,
the Court shall allow Lincoln’s Birthday to remain a holiday and not issue a floating
holiday to Court employees.
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8.6

8.7

Retirement

8.6.1 Membership

Regular and limited-term employees holding Court employment shall be members of the
California Public Employees’ Retirement System (CalPERS) as provided by law and the
terms of the contract in effect with CalPERS.

Retirement formulas are determined by CalPERS, and this shall have no effect on
employees’ current retirement formulas, which are as follows:

e “Classic” member retirement formula = 2% @ 55

e “New/PEPRA” member retirement = 2% (@ 62

8.6.2 Retirement Contribution

Employees shall pay 100% of the employee’s required portion of retirement costs
pursuant to the contract in effect with CalPERS.

The “Classic” member contribution rate is 7%. The “New/PEPRA” member contribution
rate is 50% of “normal cost,” which is determined annually by CalPERS.

The Court shall pay the employer contribution pursuant to the contract in effect with

CalPERS. The Court does not pay the employee’s share of the retirement contribution to
CalPERS.

Vacation Leave

8.7.1 Accrual

Each full-time employee covered by this Memorandum of Understanding shall accrue
vacation leave as follows:

a) 4.615 hours of vacation [one hundred twenty (120) hours per year] for each biweekly
pay period in fully paid status until completion of five (5) years of continuous service.

b) 6.154 hours of vacation [one hundred sixty (160) hours per year] for each biweekly

pay period in fully paid status after completion of five (5) years of continuous service and
until completion of ten (10) years of continuous service.
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8.8

c) 7.692 hours of vacation [two hundred (200) hours per year] for each biweekly pay
period in fully paid status after completion of (10) years of continuous service and until
completion of twenty (20) years of continuous service.

d) 8.308 hours of vacation [two hundred sixteen (216) hours per year] for each biweekly
pay period in fully paid status after completion of (20) years of continuous service.

The maximum vacation accrued on December 31% of any year shall be two (2) times the
annual accrual. Each employee who has completed more than one (1) but less than ten
(10) years of consecutive service is encouraged to take at least five (5) days of vacation
every calendar year. Each employee who has completed more than ten (10) years of
consecutive service is encouraged to take at least ten (10) days of vacation every calendar
year.

Part-time employees’ vacation shall be pro-rated.

8.7.2 Vacation Eligibility

An employee who has less than six (6) months of uninterrupted service shall not be
entitled to take vacation leave without the pre-approval of the Court Executive Officer,
but shall be entitled to a pay out of accrued vacation upon separation.

Sick Leave

Use of and eligibility for sick leave shall be in accordance with the Court Personnel Manual,
with the following addition:

8.8.1 Sick Leave Accrual

Employees shall earn sick leave with pay at a rate of 3.692 hours per bi-weekly pay
period [ninety six (96) hours per year]. Sick leave may be accumulated without limit
during a period of continuous employment.

8.8.2 Sick Leave at Retirement

Employees who, upon separation, immediately retire under the provisions of the Court's
contract with CalPERS and who meet the applicable requirements of the Public
Employees Medical and Hospital Care Act (PEMHCA) shall be eligible for the health
benefit coverage for themselves and their spouse until the employee reaches age 65.
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8.9

Employees with ten (10) years of Butte County Superior Court service shall be entitled to
twelve (12) months of fully reimbursed health premiums (at the Employee Only rate)
immediately following retirement.

In addition, employees with ten (10) years of Butte County Superior Court service may
elect to continue coverage until age 65 and are permitted:

1) to receive one (1) month of fully reimbursable health premium for each day (8
hours) of sick leave on accrual at the date of retirement, to cover the employee
only, until sick leave credits are exhausted or the employee reaches age 65,
whichever occurs first; and

2) to receive one (1) month of fully reimbursable health premium for each one and
one-half days (12 hours) of sick leave on accrual at the date of retirement, to
cover the employee’s spouse, until sick leave credits are exhausted or the
employee or the employee’s spouse reaches age 65, whichever comes first. This
option may also be utilized for the employee’s spouse while an eligible employee
is covered during the initial twelve (12) month reimbursement period.

For the purposes of this section, “fully reimbursable health premiums” shall be inclusive
of the full cost of health, dental, and vision plans for the covered individual(s).

This election is irrevocable and coverage must begin immediately following retirement.
In the event the employee’s spouse becomes ineligible for or opts out of enrollment, any
sick leave originally allocated for the coverage of the employee's spouse shall be
forfeited. Rights to continuation of health coverage above is in addition to any rights the
employee is entitled to under COBRA.

An employee may, upon retirement from the Court under CalPERS, use any sick leave
accumulation (not used as part of the calculated options for cash out or as payment for
health benefits in retirement) as sick leave converted to service time, in accordance with
the PERS contract, unless otherwise precluded by law.

Personal Leave of Absence

Notwithstanding all other leaves of absence permitted under the Court Personnel Manual or by
law, an employee may be permitted to take a personal leave of absence at the discretion of the
Court Executive Officer, or their designee. To the extent such personal leave of absence is taken
by an employee outside of paid status and such employee wishes to maintain group insurance
benefits during the leave, the employee shall make monthly payments to the Court in an amount
equal to the entire benefit premium. An employee on personal leave shall continue to
accumulate seniority pursuant to the definition in the Court Personnel Manual.
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8.10 Waiver of Promotion

Any employee promoted by the Court who wishes to return to the employee’s position held prior
to the promotion may do so during the probationary period established for promoted employees.
Any employee who is displaced by this process shall return to their former position, if any, based
upon seniority.

8.11 Computer Equipment

In order to provide a safe and healthy work place for its employees, the Court agrees to provide
computer equipment that is safe and offer ergonomic assessments upon request.

The Court will offer ergonomic recommendations within ten (10) business days from the
assessment date. The Court will make the final decision regarding the purchase of major
equipment and will make basic equipment available to employees upon completion of an
ergonomic assessment. “Basic equipment” is defined as a keyboard, mouse, and wrist rest pad.
Any denial of ergonomic equipment will be communicated to the employee in writing within ten
(10) business days of ergonomic assessment completion.

The Court’s decision regarding the purchase of major equipment will not be subject to Article 9,
Grievance Procedures.

8.12  Work-place Safety

When an employee has reason to believe a work assignment is in an unsafe work area or
involves unsafe equipment, the employee shall immediately report the problem to the immediate
supervisor and may refuse to work in the area or use the equipment until it has been inspected by
their supervisor. Should the supervisor, after such inspection, order the employee to work, the
employee shall do so unless the employee believes, within reason, the work environment to be
unsafe. In such instance, the employee may request the Court Executive Officer, or their
designee, to inspect the work area. The employee will be assigned other work until the
inspection is made. The decision of the Court Executive Officer is final. Nothing herein shall be
deemed to waive the employee’s rights under CAL/OSHA.

8.12.1 Reporting Protocol

When an employee perceives an unsafe workplace condition involving a supervisor, or
where a supervisor is not available, the employee may report the unsafe condition to the
Court Executive Officer or their designee.
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8.12.2 Imminent Threat

In no case shall any Court employee be required to perform work in an area or use
equipment which creates or contains an imminent danger to the public, a fellow
employee, or the Court employee themself.

ARTICLE IX - GRIEVANCE PROCEDURES

9.1 Open Communications Policy

The Court encourages employee participation in decisions affecting them and their daily
professional responsibilities. Employees who have job-related concerns or complaints are
encouraged to discuss them with their supervisor or other management representative, including
the Court Executive Officer. Although the Court cannot guarantee that in each instance the
employee will be satisfied with the result, the Court will attempt in each instance to explain the
result to the employee if the employee is not satisfied.

The Court believes that employee concerns are best addressed through this type of informal and
open communication. Because no solution is possible without candid discussion, employees are
encouraged to speak openly with their supervisor or other management, and are assured that they
may use the Court’s open door policy without fear of reprisal.

9.2 Grievance Procedures
9.2.1 Grievance Defined

A grievance is an asserted violation, misinterpretation, inequitable application or non-
compliance with Court rules, regulations, policies, past practice or any memorandum of
understanding. Performance evaluations, denial of step increases and disciplinary actions
are not subject to the grievance procedures.

9.2.2 Statement of Policy

For those issues and concerns that are not resolved through open communications, these
grievance procedures are designed to allow employees to address job-related complaints,
to have them considered fairly by the Court and to have them resolved at the lowest level
possible.

Any employee who is unable to resolve an issue or concern informally may file a
grievance per the procedures described in this article.

Each party involved in a grievance must act within the timeframes specified in this article
so that the grievance can be resolved promptly. Every effort should be made to complete
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the action within the limits specified in the grievance procedures. The grievant shall be
responsible for initiating action in writing, which submits the grievance to the next level
within the time limits specified in Section 9.2.3 (Grievance Process) of this Agreement.
Failure to submit or appeal the grievance within the time limits imposed shall terminate
the grievance process, and the matter shall be considered resolved. When the grievance is
timely, and the Court must respond, the grievant shall automatically proceed to the next
step in the grievance procedure specified in Section 9.2.3 (Grievance Process) of this
Agreement if the Court does not respond within the timeframes set. The parties may
extend the timeframes for any step through mutual written consent.

The Court will not take punitive action against any employee for using the grievance
procedures.

The grievant has the right to Union representation at every level of the grievance process,
and the Union may file on behalf of any grievant. Employees participating in the
investigation process also have the right to Union representation.

The Court has no obligation to inform employees of their right to representation relative
to this grievance procedure. The Union will be allowed a reasonable amount of time each
month to conduct training for newly-hired employees on their representation rights
relative to the grievance procedure. This training shall be during work hours and on Court
premises. The Court and the Union agree to set a schedule of training so that facilities
and employees can be made available in advance of the training.

Every Court employee is required to participate in the investigation process, as directed.
This includes truthfully disclosing facts and maintaining confidentiality.

9.2.3 Grievance Process

A. Informal Level

Whenever an employee believes that they have a grievance as defined in Section 9.2.1,
the grievance may be discussed orally with the grievant's supervisor or appropriate level
unit administrator with the objective of resolving the matter informally, before
proceeding to the formal procedure listed below. Upon a verbal request by the grievant, a
conference shall be scheduled within five (5) business days in which the grievant shall
discuss the alleged violation and suggest possible remedies. If the grievant is not satisfied
with the proposed remedy after the informal conference, or if an informal conference is
not applicable, the grievant may appeal to step 1 of the formal grievance procedure, as
outlined below.

B. Formal Grievance Procedure - Step 1: Initial Grievance Review

Whenever an employee believes that they have a grievance as defined in Section 9.2.1,
and the informal meeting was either not applicable or a resolution was not reached, the
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grievant should complete the Grievance Form (Attachment D), and submit it (or a letter
containing all requested information) to Human Resources, as soon as possible but not
later than: (1) ten (10) business days after the informal meeting ; or (2) within ten (10)
business days after the employee can reasonably be expected to have known of the act or
event which is the basis of the grievance. If the grievance is being filed against Human
Resources, the matter shall be brought to the attention of the Assistant Court Executive
Officer or their designee. It is the responsibility of the individual who has properly
received the grievance to meet with the grievant (when deemed necessary by the
reviewer), investigate the grievance, attempt to resolve it, and communicate a written
decision to the grievant within ten (10) full business days of the date the grievance was
submitted. Such communications may be sent electronically.

C. Formal Grievance Procedure - Step 2: Appeal to the Court Executive Officer

If the grievant is not satisfied with the decision resulting from Step 1, they may appeal
the decision to the Court Executive Officer in writing. The Court Executive Officer may
refer the appeal to a designee. The appeal must be filed within ten (10) business days of
the issuance of the Initial Grievance Review decision.

The Court Executive Officer or their designee will acknowledge receipt, review and
investigate the appeal and the underlying grievance, and meet with the grievant (when
deemed necessary by the reviewer). Within ten (10) business days of receipt, the CEO or
designee will render a decision in writing, of which the grievant will acknowledge
receipt. Such communications may be sent electronically.

D. Formal Grievance Procedure - Step 3: Hearing Panel

If the grievant is not satisfied with the decision of the Court Executive Officer or their
designee regarding the appeal, the grievant may submit the matter to a hearing panel. In
order to do so, the grievant must submit a request in writing, within ten (10) business
days of receipt of the decision of the Court Executive Officer, or their designee, regarding
the grievant’s appeal.

The hearing panel shall be composed of one member appointed by the Court Executive
Officer, one member appointed by the grievant or the grievant’s bargaining
representative, and one member mutually agreed upon from a list provided by the State
Mediation and Conciliation Service, unless the parties otherwise agree.

The cost of the panel member appointed by the Court shall be borne by the Court. The
cost of the panel member appointed by the grievant or representative of the grievant shall
be borne by the grievant. The cost of the mutually agreed upon hearing panel member
shall be split evenly between the two parties.

At the hearing the grievant and the Court shall have the right to call witnesses and present
evidence. Upon request of the grievant, the Court shall release employees to testify at the
hearing. The grievant may issue subpoenas for the attendance of witnesses and
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subpoenas duces tecum for the production of books, records, documents, and other
evidence as provided by Code of Civil Procedure section 1282.6. The grievant shall have
the right to representation, including legal counsel paid by the grievant. The hearing shall
be conducted within thirty (30) days of the date of the grievant’s request unless the
parties agree otherwise. An appropriate record of the hearing shall be made at the
expense of the requesting party.

The decision of the hearing panel for items related to this grievance process shall be final and
binding on both the Court and the grievant or grievant’s representative.

ARTICLE X - MISCELLANEOUS PROVISIONS

10.1 No Strike or Lockout

During the term of this Agreement, the employees shall not withhold their labor or engage in
other conduct to disrupt the operations of the Court and there shall be no lockout by the Court.

10.2  Funding Contingency

The Court’s obligation to perform the monetary provisions of this MOU is contingent on receipt
of funding from the Judicial Council and, if necessary funding is not approved or appropriated,
the Court shall be relieved of its economic obligations hereunder and the parties shall resume
bargaining on all economic issues.

10.3  Severability

In the event that any provision of the MOU should be found to be unenforceable, that finding
shall have no effect on any other provision.

10.4 Whole Agreement

This MOU concludes all negotiations required by the Trial Court Employment Protection and
Governance Act and sets forth the full and final understanding of the parties regarding all matters
on which the parties are required to meet and confer. Any other agreements between the parties
are hereby revoked and terminated, with the exception of any side letter of agreement executed
as part of bargaining.

No subsequent agreement or notification of any of the terms or provisions contained in this
MOU shall be binding unless it is made and executed, in writing, by both parties.
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10.5 Job Descriptions

Proposed modifications to job descriptions shall be submitted to the Union to facilitate good-
faith bargaining over those modifications which fall within the scope of bargaining.

10.6 Bar Association Fees

10.6.1 Association Fees

The Court agrees to pay the annual state bar association fees for unit members, if
applicable.

10.6.2 Continuing Education

The Court agrees to reimburse Unit members for required continuing education fees and
expenses if applicable.

Such reimbursement shall include local bar association dues on the condition that Unit
members seeking such reimbursement attend at least two local bar association training
sessions per year, if offered.

ARTICLE XI - TERM OF MOU

This MOU shall become effective upon ratification by the Court and the Union and shall remain
in full force and effect through November 30, 2026.

This MOU shall thereafter continue in full force and effect from year to year until terminated by
either party by the giving of written notice no later than June 30 in any year, to be effective
November 30 of the same year.
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In WITNESS WHEREOF, the Court and the Union hereunto affix their signatures.

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021:

W7
A%/i 11/30/2023
D/e&’pd &ﬁ’lhﬁ'ﬁl‘,'Executive Director SEIU Local 1021 Date
//ﬁ 11/30/2023
Baﬁ Sardad, Field Representative, SEIU Local 1021 Date
Tammy Edwards, Chapter President Date

SUPERIOR COURT OF CALIFORNIA, COUNTY OF BUTTE:

Sharif Elmallah, Court Executive Officer Date
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ATTACHMENT “A” - PROFESSIONAL UNIT CLASSIFICATIONS

Research Attorney |
Research Attorney II
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ATTACHMENT “B" - EMPLOYEE REPRESENTATION RELEASE TIME RECORD

Employee Requesting Representation:

Reason: 0 Grievance (O Discipline Appeal [ Other:

Date of Representation: Time of Representation: to

Employee Signature: Date:

Employee’s Supervisor:

Date/Time Request Received:

3 Approved for: Date: Time: to

0 Denied — Reason for denial:

Supervisor’s Signature: Date:
Actual Release Time Taken Date: Time: to

Supervisor’s Signature: Date:
Employee’s Signature: Date:

Name of Union Steward:

Union Steward’s Supervisor:

Date/Time Request Received:

O Approved for: Date: Time: to

O Denied — Reason for denial:

Supervisor’s Signature: Date:
Actual Release Time Taken Date: Time: to _
Supervisor’s Signature: Date:
Union Steward’s Signature: Date:
27
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ATTACHMENT “C" - PROFESSIONAL UNIT SALARY TABLES

BASE PAY RATE

Effective November 11, 2023

Bi-Weekly Rate Class Code Exz’;‘:::gt""' Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5
3,221.34 3,382.41 3,551.53 3,729.11 3,915.57 7340 Exempt Research Attorney |
3,629.91 3,811.41 4,001.98 4,202.08 4,412.18 7341 Exempt Research Attorney Il
SPECIAL PAY COMPENSATION - LONGEVITY
10 YEAR LONGEVITY (additional 3% above base pay rate)
Bi-Weekly Rate Class Code EXET:;I::’"- Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5
96.64 101.47 106.55 111.87 117.47 7340 Exempt Research Attorney |
108.90 114.34 120.06 126.06 132.37 7341 Exempt Research Attorney I
15 YEAR LONGEVITY (additional 3% above 10 year longevity rate of compensation)
Bi-Weekly Rate Class Code EXET:;I::’"- Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5
196.18 205.99 216.29 22710 238.46 7340 Exempt Research Attorney |
221.06 232.11 243.72 255.90 268.71 7341 Exempt Research Attorney I
20 YEAR LONGEVITY (additional 3% above 15 year longevity rate of compensation)
Class Code Exempt/Non- |Classification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5
298.71 313.64 329.32 345.79 363.08 7340 Exempt Research Attorney |
336.59 353.42 371.09 389.64 409.14 7341 Exempt Research Attorney I
25 YEAR LONGEVITY (additional 3% above 20 year longevity rate of compensation)
Bi-Weekly Rate Class Code EXET:;I::’"- Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5
404.31 424.52 445.75 468.04 491.44 7340 Exempt Research Attorney |
455.59 478.36 502.28 527.39 5563.78 7341 Exempt Research Attorney Il
30 YEAR LONGEVITY (additional 3% above 25 year longevity rate of compensation)
Class Code | Exempt/Non- |Classification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5
513.08 538.73 565.67 593.95 623.65 7340 Exempt Research Attorney |
578.16 607.05 637.41 669.27 702.76 7341 Exempt Research Attorney Il

Note: To determine total compensation the base rate of pay must be added to the applicable longevity rate.
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BASE PAY RATE

Effective July 6, 2024

Bi-Weekly Rate Class Code EXET:;I::’"- Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5
3,317.98 3,483.88 3,658.07 3,840.97 4,033.02 7340 Exempt Research Attorney |
3,738.81 3,925.75 4,122.04 4,328.14 4,544 .55 7341 Exempt Research Attorney Il
SPECIAL PAY COMPENSATION — LONGEVITY
10 YEAR LONGEVITY (additional 3% above base pay rate)
Bi-Weekly Rat Class Code | EXeMPUNON- ¢, ification Titl
i-Weekly Rate ass Code Exempt assification Title
Step 1 Step 2 Step 3 Step 4 Step 5
99.54 104.52 109.74 1156.23 120.99 7340 Exempt Research Attorney |
112.16 117.77 123.66 129.84 136.34 7341 Exempt Research Attorney Il
15 YEAR LONGEVITY (additional 3% above 10 year longevity rate of compensation)
Bi-Weekly Rat Class Code | EXeMPUNON- ¢, ification Titl
i-Weekly Rate ass Code Exempt assification Title
Step 1 Step 2 Step 3 Step 4 Step 5
202.07 21217 222.77 233.92 245.61 7340 Exempt Research Attorney |
227.69 239.08 251.03 263.58 276.77 7341 Exempt Research Attorney ||
20 YEAR LONGEVITY (additional 3% above 15 year longevity rate of compensation)
Bi-Weekly Rate Class Code | EXeMPUNON- ¢, ification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5
307.67 323.05 339.20 356.17 373.97 7340 Exempt Research Attorney |
346.69 364.02 382.22 401.33 421.41 7341 Exempt Research Attorney ||
25 YEAR LONGEVITY (additional 3% above 20 year longevity rate of compensation)
Class Code Exempt/Non- |Classification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5
416.44 437.26 459.12 482.08 506.18 7340 Exempt Research Attorney |
469.26 492.71 517.35 543.21 570.39 7341 Exempt Research Attorney ||
30 YEAR LONGEVITY (additional 3% above 25 year longevity rate of compensation)
Class Code Exempt/Non- |Classification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5
528.47 554.89 582.64 611.77 642.36 7340 Exempt Research Attorney |
595.50 625.26 656.53 689.35 723.84 7341 Exempt Research Attorney ||

Note: To determine total compensation the base rate of pay must be added to the applicable longevity rate.
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BASE PAY RATE

Effective July 5. 2025

Bi-Weekly Rate Class Code EXET:;I::’"- Classification Title
Step 1 Step 2 Step 3 Step 4 Step 5
3,384.34 3,553.56 3,731.24 3,917.80 4,113.69 7340 Exempt Research Attorney |
3,813.59 4,004.27 4,204.48 4,414.70 4,635.44 7341 Exempt Research Attorney Il
SPECIAL PAY COMPENSATION - LONGEVITY
10 YEAR LONGEVITY (additional 3% above base pay rate)
Bi-Weekly Rat Class Code | EXeMPUNON- ¢, ification Titl
i-Weekly Rate ass Code Exempt assification Title
Step 1 Step 2 Step 3 Step 4 Step 5
101.53 106.61 111.94 117.53 123.41 7340 Exempt Research Attorney |
114.41 120.13 126.13 132.44 139.06 7341 Exempt Research Attorney Il
15 YEAR LONGEVITY (additional 3% above 10 year longevity rate of compensation)
Bi-Weekly Rat Class Code | EXeMPUNON- ¢, ification Titl
i-Weekly Rate ass Code Exempt assification Title
Step 1 Step 2 Step 3 Step 4 Step 5
206.11 216.42 227.24 238.59 250.52 7340 Exempt Research Attorney |
232.25 243.86 256.05 268.85 282.30 7341 Exempt Research Attorney ||
20 YEAR LONGEVITY (additional 3% above 15 year longevity rate of compensation)
Bi-Weekly Rate Class Code | EXeMPUNON- ¢, ification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5
313.82 329.52 345.99 363.28 381.45 7340 Exempt Research Attorney |
353.63 371.30 389.87 409.36 429.83 7341 Exempt Research Attorney ||
25 YEAR LONGEVITY (additional 3% above 20 year longevity rate of compensation)
Class Code Exempt/Non- |Classification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5
424.76 446.01 468.31 491.71 516.30 7340 Exempt Research Attorney |
478.65 502.57 527.70 554.08 581.79 7341 Exempt Research Attorney Il
30 YEAR LONGEVITY (additional 3% above 25 year longevity rate of compensation)
Class Code Exempt/Non- |Classification Title
Exempt
Step 1 Step 2 Step 3 Step 4 Step 5
539.03 566.00 594.30 624.00 655.20 7340 Exempt Research Attorney |
607.42 637.78 669.67 703.14 738.31 7341 Exempt Research Attorney Il

Note: To determine total compensation the base rate of pay must be added to the applicable longevity rate.
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ATTACHMENT “D" - GRIEVANCE FORM

Date of Grievance Submission: Sent Via: 0 Mail [ E-Mail [O Fax

Grievance Submitted By:

Phone: E-mail

Employee Information

Is the grievance being submitted on behalf of a group of employees? [ Yes [ No

If yes, please provide the following employee information on a separate page.

Name: Title:
Division: Facility:
Phone: E-mail:

Name & Title of Direct Supervisor:

Grievance Information (use additional pages if necessary)

Date/time the alleged grievance occurred or was discovered:

Grievance Statement (Briefly state, as clearly as possible, the specifics of your grievance, including
dates, locations, people involved, etc.):

Contract, rule, law, regulation or policy allegedly violated, misapplied or improperly interpreted
(please indicate specific section where applicable):

Attempt(s) at Resolution:

Desired Resolution:

Submitted by:

Signature
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SIDE LETTER AGREEMENT
BETWEEN

SERVICE EMPLOYEES INTERNATIONAL UNION (SEIU), LOCAL 1021
AND

THE SUPERIOR COURT OF CALIFORNIA, COUNTY OF BUTTE

This Agreement is a Side Letter to the current Memorandum of Understanding (MOU) between the
Superior Court of California, County of Butte (“the Court”) and Service Employees International Union
(SEIU), Local 1021 (“the Union”) for the Professional Unit (November 6, 2023 — November 30, 2026).

This Agreement is to replace MOU section 8.17 (Telecommuting).

The Court and the Union therefore agree as follows:

A. The Court will provide the Union with official notice of remote work arrangement
language for the Personnel Manual within six (6) months after the ratification of the
current MOU (November 6, 2023 — November 30, 2026).

. The Court and Union will meet regarding the proposed remote work arrangement
language and the parties will conclude the meeting process within ninety (90) days of the
date the Court provides the Union with the official notice in Item A above.

. The Court will implement remote work arrangement language as it exists in its final form
upon agreement between the parties or after the ninety (90)-day meeting period in Item B
above, whichever comes first.

D. This Side Letter Agreement will sunset after the conclusion of the process in Item B and
Item C above.

Agreed to by the parties’ authorized representatives.
FOR THE UNION FOR THE COURT

/)ﬁ 11/30/2023

MSardad Date Sharif Elmallah
Field Representative Court Executive Officer

Tammy Edwards
Chapter President
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