Proposal from SEIU 1021 to San Joaquin County date: é?/ﬁﬁ/dﬂ\j

The following exists for the PPT, PRO and SUP MOU'’s
SEIU 1021 is proposing that the following language be inserted into the OQT, SIC, TLI MOU's
SEIU 1021 is also proposing the following changes for the PPT/PRO/SUP MOU

5.1.1 Work Site Closure

If the County Administrator or designee closes a work site because it is unsafe or because work
operations cannot be carried out employees who are scheduled to work and who are not
reassigned to alternate work sites and are subsequently sent home shall receive administrative
pay for the remainder of the scheduled work day. Other regularly scheduled employees who
are sent home may be paid, at the discretion of the department head, for the balance of their
scheduled work day. Such employees sent home shall remain available to return to the work
site for the duration of the time on which they are_being paid administrative leave.

The County will make all reasonable efforts to relocate or reassign employees affected by such
situations and may continue affected employees on paid leave for the duration of the closure.
Employees will not be assigned to work in job functions for which they are not qualified.

All attempts shall be made by the County Administrator or designee to locate another work
site/facility as quickly as possible.
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3.4 Holiday
3.4.1 Regular Holidays

The following days are established as regular holiday for regular employees and eligible part-time

employees {as-defined-in-Section-7orSection71):

(a) January 1- New Year’s Day

(b) The third Monday in January- Martin Luther King Jr.’s Birthday
(c) The third Monday in February- Washington’s Birthday

(d) The last Monday in May- Memorial Day

(e} July 4- Independence Day

(f) The first Monday in September- Labor Day

(g) November 11- Veteran’s Day

(h) Any November day designated as Thanksgiving Day.

(i) The Friday following the day designated as Thanksgiving Day.

(i) December 25- Christmas Day
(k) All other holidays as may be proclaimed by the Governor of the State of California or the

President of the United States and adopted by the Board of Supervisors.

The Union proposes adding the following:
1. June 19-Juneteenth




Proposal from SEIU 1021 to San Joaquin County All MOU’s date

3.4 Holiday

3.4.1 Regular Holidays

The following days are established as regular holiday for regular employees and eligible part-time

employees {as-defined-inSection Z-orSection7-1}:

(a) January 1- New Year’s Day

(b) The third Monday in January- Martin Luther King Jr.’s Birthday

(c) The third Monday in February- Washington’s Birthday

(d) The last Monday in May- Memorial Day

(e) July 4- Independence Day

{f) The first Monday in September- Labor Day

(g) November 11- Veteran’s Day

(h) Any November day designated as Thanksgiving Day.

(i} The Friday following the day designated as Thanksgiving Day.

(i} December 25- Christmas Day

(k) All other holidays as may be proclaimed by the Governor of the State of California or the
President of the United States and adopted by the Board of Supervisors.

The Union proposes adding the following:
1. Cesar Chavez Day (normally observed on March 31%)
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Replaces previous proposal made by SEIU 1021

1.14 SEIU Executive Board Member Release Time

Specified bargaining unit employees elected or appointed to the SEIU 1021 Executive Board may be
afforded reasonable release time to travel to and attend meetings which are required due to the duties
of their union-wide office. Reasonable release time will be dependent upon the operational needs of
the individual department to which the employee is assigned and shall not exceed atetalof36-daysper
Fourteen (14) days per calendar year per board member acressal-SEIU Bargainingunitsregardlessof
the-rumberofExecutive Board-membersemployed-by-the County. (Note, There can never be more

than 6 employees from this Chapter on the Executive Board at any given time)

Upon the signing of this agreement the Union agrees to provide the Director of Human Resources with a
copy of the SEIU constitution and by-laws which shall include the duties of each SEIU 1021 Executive

Board Position.

The Union shall reimburse the County for all costs, as defined by the Auditor Controller’s Office,
associated with the release time of the specified SEIU 1021 Executive Board Position. Reimbursement
for all costs associated with the release time of the specified SEIU 1021 Executive Board Position shall be
made to the County Auditor Controller within thirty (30) calendar days of such release time absence.

Either party upon thirty (30) calendar days written notice may terminate this agreement. The
employee’s department may on an individual basis, terminate the agreement for the employee due to
the operational needs of that department with a forty-five (45) calendar day notice to the Director of
Human Resources.

The specified SEIU 1021 Executive Board Position titles covered by this agreement are listed in the SEIU
Constitution and Bylaws which w:ll be prowded to the Director of Human Resources. 4n—e¢der—f-e¥

the-department—te—whmh—the—empleyee—rs—as&gneé Ifa transfer of an employee who holds an SEIU 1021

Executive Board Position occurs, the department to which the employee transfers will have the
opportunity to assess the impact to their operation and determine if they will participate in this
agreement.
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County Proposal #10 to SEIU l \q/

June 15, 2022 \’\\CJ

OO0T, SIC, TLI

1 EMPLOYER-EMPLOYEE RIGHTS AND RESPONSIBILITIES

1.1  Management Rights

PPT, PRO, SUP

1 MANAGEMENT —— RIGHTSEMPLOYER-EMPLOYEE RIGHTS AND
RESPONSIBILITIES

1.1  Management Rights
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County Proposal #01 to SEIU
June 15, 2022

1.4 Discrimination in Employment Prohibited

No employee-er-applicant foremployment; shall be discriminated against in any aspect of

employment because of age, ancestry, color, creed, gender, gender expression, gender identity,
genetic information, marital status, medical condition (cancer or genetic characteristics), military
or veteran status. national origin, physical or mental disability, political affiliation or belief,
pregnancy, race, religion, sex, ex-sexual orientation. or on any other basis prohibited by applicable

federal and State law-as-eutlined-in-Civil-Serviee Rule 20.

Any employee who believes he or she has been harassed or discriminated against because
of any of the above reasons, may bring the matter to the attention of the supervisor or may consult
with his or her Department Equal Employment Opportunity Coordinator. The initial contact should

be made as soon as possible—but-ne-laterthan-60-days-afierthe-alleged-act-of discrimination-or
harassment-oceurred.

The Department Equal Employment Opportunity Coordinator shall process the complaint
in accordance with Civil Service Rule 20, Section 3. Informal Complaint Process.

1.4.1 American with Disabilities Act (ADA) and Fair Employment and Housing Act

(FEHA)

San Joaquin County shall comply with the provisions of the Amerieans—with-Disabilities
Aet{ADA and FEHA). Individuals requesting reasonable accommodation(s) uaderthe- ABA-shall
make a request in-wsiting-to their supervisor or manager, supported by medical decumentation
certification from a previded-by-an-appreved-medical physieianprovider. The request shall identify
the specific work restrictions along with any recommended reasonable accommodation(s) needed
in the workplace. The medical certification shall also specify feq&kfed—aﬂéthe anticipated duration
needed for the work restrictionsaceommeodation. The manager and/or supervisor shall engage in a
good faith. timely. interactive process with the employee meet-with-the-employee-to-confirmrany
documentation-or-verificationreceived;-in compliance with the ADA and FEHA. The manager or
supervisor shall respond to the written request in writing within 10 days of receipt of supplemental
materials. AaaﬁLs&eh—Ddocumentatlon and/or mformatxon recelved through this process is subject
to confidentiality laws.
Human Resources, Disability Management Unit may be contacted for assistance and facilitation
of the interactive process. Reasonable accommodatlon determlnauons are made at the department




County Proposal #12 to SEIU 'l/éh
June 15, 2022 \\
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County Proposal #04 to SEIU \ %M
June 15, 2022

[LEAVES FROM EMPLOYMENT]

3.8.1 Personal Medical Leave withoutPay

Personal Medical Leave-leaves Witheut-Pay-may be granted to probationary or permanent
employees by the department head. Requests must be submitted with a—statementmedical

certification from a Califernia—tieensed—physieianmedical provider stating the nature—of-the
disabilityand-the-estimated duration of the ésabihﬁlleave and anticipated release to return to work.

A medical leave may be granted for a maximum of one year— (extensmns may be poss1ble usually

pending disability retirement).
Reseurees:

Refer to Section 1.4.1 American with Disabilities Act (ADA) and Fair Employment and

Housing Act (FEHA) for leave accommodation under the ADA/FEHA.

PATESle o1, 1027
/T HKP
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County Proposal #21 to SEIU
June 15, 2022

[LEAVES FROM EMPLOYMENT]

3.12 Effect of Re-employment or Reinstatement on Leave Accrual Rates and Pay

A former employee who returns to County service as a result of re-employment after a layoff
pursuant to Civil Service Rule 17. or who reinstates to County service within one year from the date
of separation under pursuant to Civil Service Rule 16. shall net-be entitled to aceumulated-sick leave
benefits accrued at the time of layoff or separation. and will be returned to the same vacation accrual
rate and salary grade step that was held at the time of separation-uless-the retusn-te-County-service




County Proposal #39 to SEIU
June 30, 2022
ALL UNITS
2 INSURANCE

2.1 Compliance-with-the-Affordable Care Act (ACA)

The County will maintain its health plans and health plan offerings in compliance with

prowsxons of the Affordable Care Act (ACA) D&Hﬁg—ﬂ&é—l&—eﬁthﬁ—a-gfeemeﬁt—the-ee’cmﬁwﬂ

2.2 Effective Date of Coverage

The effective date of coverage for new employee members in the health, dental, and vision
insurance plans provided-employees-shall be the first day of the first bi-weekly pay period next
following the date of appointment to employment as a regular employee or as a contract or part-time
employee, who, by such contract or part-time provisions, is eligible for the stated insurance coverage,
and the employee’s completion and submission of any required enrollment forms and supporting
documentation.

Upon first becoming eligible for health insurance coverage. all eligible emplovees have 60

calendar days to enroll in such insurance coverage. Employees failing to enroll within this time frame
shall be deemed to have waived coverage and shall not be eligible to enroll until the next open
enrollment period. or under a qualifying life event outside of the open enrollment period.
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2.3 Health-Medical Insurance-Options: Full-time Emplovees

The County shall provide as-health-medical insurance coverage for eligible employees and
dependents in one of several plans. The plans shall, at minimum, include a PPO and an HMO
plan. The County may modify the number and type of plans available, and plan design, subject to
prior notice. Health-Medical plans offered to employees may be either self-funded by the County
or fully insured. If any plan is self-funded, a plan document shall be adopted by the Board of
Supervisors. Employees may opt-out of health-medical insurance coverage during each open
enrollment period or stability—peried—during a qualifying life event by completing an Opt

QOutenrollment Eermform and selecting the “*Opt Out” option.

l1st of the current County plan offermgs is avaﬂable on the County s web51te (www sj gov org)
under the Human Resources Benefits section.

2.3.1 HealthMedical Insurance Premiums: Full-time Emplovees

The County will pay-contribute 80% of the empleyee-enly-premium and the employee shall
contribute 20% of the premium for employees electing the restrieted-standard PPO or the standard

HMO plans—(emeﬂ%l-y—Se}eet—aﬁd—Kaisef) at all tier levels (emplovee only emnloyee n]us one,

employee p]us fanulv) $

e [moved to Sectlon 2 3 1 1]

For employees electing an-expandedthe buy-up PPO Plan, the County shall contribute at
the same coverage level as the standard PPO Plan County contribution ferempleyee-enly-coverage

Page 2 of 8



and-dependent-coverageat all tier levels. Employees will pay the difference between the County
contribution and the full rate of the expanded-buy-up PPO Plan at each coverage level.

If on a Feave-leave of Absenee-absence Witheut-without Pay-pay.— Referrefer to section
Section 2.9 — Continuation of Insurance Benefits While On-on Leave of Absence.

2.3.1.1 Medical Insurance Stipend: Full-time Employees [moved from Section 2.3.1]

Regular Efull-time employvees hired on or re Julv 1. 2012, whose base salary is $40.000
er vear or less and have emplovee- covera all receive a ten dollar ($10.00) per month

stipend for medical_insurance premiums provided the employee’s share of the medical_insurance

remium increases by ten dollars ($10.00) or more pe th as a result of the implementation of

the medical_insurance premium cost share provided in Section 2.3.1_or any other subsequent
increase in the employee’s share of the medical insurance premium.

2.3.2 Dental Insurance: Full-time Emplovees

e Co | provide i dental i ce coverage igible employees in
e or de i nee lans. There shall be a primary dental pl al wer cost dent

Coung mag also offer bug—ug gl_a_g ggg'og . The County shall pay the egglogee—onlz premium and
any increases thereof for the term of this memorandum in the standard DeltaDental-orUnited

lans. Any premium cost over the standard will be paid by the employee.

Dependent dental coverage is available in any offered plans at the employee's expense.
For plans with Oorthodontiea coverage. will-be-available—Tthe plan will pay 50% of actual

costs. The maximum amount of orthodontia coverage is $1200. lifetime. per nrollee.

The maximum annual dental benefit per person in the primary dental plan shall be $3.000.

The DHMO has no annual maximum.

empleyees: [moved to Section 2.4 with changes]
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2.3.3 Coverage-for-Surviving DependentsVision Insurance: Full-time Employees [moved from
Section 2.5]

n

SImniovas (1 - S0 - - -
IOy OOy P O o Ot Ot Orhy - OXD

employee-only tier coverag 100% for all vision insuranee-plans, excluding the buy-up option. and

any increases thereto. for the term of this memorandum. remium cost over the st d

shall be paid by the employee. Dependent visien-coverage is available: at the emplovee’s expense-is
availableto regular emplovees.

hle Anan anealloagnt o o Ho () ahao () A
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The County will offer medical benefits to eligible part-time employvees under the following

conditions:

(a) County Sponsored

Employees who have worked an average of 25 to less than 30 hours per week in the
applicable measurement period will be offered medical benefits for the employee only
in a County-specified plan (currently known as Plan C). Dependent coverage in the
County-specified plan will be available for eligible dependents at the employee’s
expense. Participation is optional for eligible emplovees.

(b)  Affordable Care Act (ACA) Eligible

Employees who have worked an average of 30 or more hours per week in the
applicable measurement period pursuant to the ACA, will be offered the same medical
benefit options as full-time employees for the employee only. Dependent coverage
will be available for eligible dependents at the employee’s expense. Participation is
optional for eligible employees.
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Part-time employees as defined in this section are not eligible for dental or vision insurance
coverage.

2.4.1 Medical Insurance Premiums: Part-time Employees

Eligible part-time employees as defined in 2.4(a) shall receive the County contribution of 80%
of the medical premium and the employee shall contribute 20% of the employee-only medical
premium in the County-specified plan (currently known as Plan C). Dependent coverage in the
County-specified plan is available for eligible dependents at the employee’s expense.

Eligible part-time employees as defined in 2.4(b) shall receive the County contribution of 80%
of the medical premium and the employee shall contribute 20% of the employee-only medical
premium in the full-time health plans. excluding the buy-up PPO plan. Dependent coverage in the
full-time medical plans is available for eligible dependents at the employee’s expense.

2.5  VisienInsuraneeHealth Insurance: Part-time Employees as Defined in Section 7 [PPT, PRO,
SUP]

Part-time employees eligible for benefits (as defined in Section 7) shall have access to
medical. dental. and vision insurance options. and shall receive the full portion of the County’s
contribution to health insurance, as though they were regular full-time emplovees.

2% hsavat < t —avavs o

ten= [moved to Section 2.3.3 with changes]

2.6 Life Insurance
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The County shall provide each eligible employee, with life insurance coverage as follows:
(a) At least one but less than three continuous years of service -- $1,000.

(b) Three but less than five continuous years of service -- $3,000.

(c) Five but less than ten continuous years of service -- $5,000.

(d) Ten continuous years of service or more -- $10,000.

For the purposes of this subsection only, a year is defined as twelve (12) consecutive calendar
months of employment.

2.6.1 Additional Life Insurance

Eligible employees inthis-unit-shall have the option to purchase additional term life insurance
in increments of $25,000 to a maximum of $200,000 at the County's rate.

27— State Disability Insurance [language incorporated under Section 2.9(B) with changes]

2.8 Flexible Benefits

Eligible employees shall have the option to participate in a flexible benefit program (as
allowed and prescribed by Section 125 of the Internal Revenue Code (IRC) and applicable IRC
sections and regulations) which permits the pre-taxing of insurance premiums, reimbursement of
eligible dependent care costs, and unreimbursed health care expenses with pre-tax dollars.—Fhe

O Hoaminlovan n-ele datorn nRaecd e SIS -
it = s il - I - oot =

Employees who are enrolled in a high-deductible health plan with an accompanying health
savings account are not eligible to enroll in the flexible benefit program for unreimbursed health care

expenses under this section. See Section 2.8.1.

2.8.1 Health Savings Account
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For employees who are enrolled in a Health Savings Account (HSA)-Qualified High-
Deductible Health Plan (HDHP), the County will contribute $700 per year for Employee Only and
$1,400 per year for Employee plus dependent(s) to an HSA. Funds will be deposited through the
County’s payroll process and sent directly to the County’s approved third party administrator (TPA),
prorated over 26 pay periods. Employees can elect to make additional HSA contributions up to the
IRS total combined (employer and employee contrlbut1ons) HSA max1mum eontnbutlons for single
or famlly coverage i pii-the-combined-HSAcon s

Employees who are not enrolled in an HSA-Qualified HDHP or who participate in a flexible
spending account as provided in Section 2.8 are not eligible for participation in an HSA under this
section.

2.9/2.9.1 Continuation of Insurance Benefits While On Leave of Absence

[proposed changes for Sections 2.9 and 2.9.1 will be presented in a separate proposal]

2.10  Coverage for Surviving Dependents

Consistent with the Federal Consolidated Omnibus Budget Reconciliation Act of 1986
(COBRA). any County employee who is covered by County-offered health insurance and who dies
while emploved, whether in paid or unpaid status, their surviving dependents shall be allowed to retain
their dependents’ coverage, provided that the dependents elect COBRA coverage and pay their
applicable premium by the due date. [moved from Section 2.3.3]

210—Insurance Reopener  [OOT and TLI only]
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County Proposal #11 to SETU
June 30, 2022

00T, SIC, TLI

3.3.2 Sick Leave Usage

Subject to the conditions specified in this memorandum sick leave may be authorized for any
of the following reasons:

(a)
(b)

Illness, injury or quarantine of the employee;

Medieal—dental-oroptieal-eareDiagnosis. care. or treatment of an existing health

condition -of, or preventative care for an the-employee or an employee’s immediate
family member;

(€e)

(ed)

()

(gh)

(hg)

For the purpose of this Section, "immediate family" means the spouse, registered
domestic partner, child, parent, sibling, grandparent-e, grandchild or great grandchild

of the employee; or the child, parent, sibling, grandparent-e#, grandchild. or great
grandchild of the employee's spouse or registered domestic partner.

Illness, injury or quarantine during an authorized vacation or on a floating holiday as
evidenced by satisfactory proof attesting to the nature and length of disability. Sick
leave for non-emergency medical, dental, or optical care during an authorized
vacation or on a floating holiday period is not permitted.

An amount sufficient which, when added to an employee's disability indemnity
benefits under Workers’ Compensation, will result in a payment to the employee not
more than the employee's regular salary.

An amount sufficient which, when added to an employee's disability—indemnity
benefits under State Disability Insurance or Paid Family Leave (if applicable), will
result in a payment to the employee not more than the employee's regular salary.

Regular employees who have sick leave accruals can use up to forty (40) hours of
such sick leave time to care for a new or adopted child.

Part-time and temporary employees who accrue sick leave pursuant to the Healthy

"Workplaces, Healthy Families Act of 2014, may use up to six (6) days, or forty-

eight (48) hours, of accrued sick leave, per fiscal year._ Accrued sick leave must be
used in 2 minimum one (1) hour increment. up to the maximum amount.




(h) Sick leave may also be authorized for reasons covered by Labor Code Section 246.5.

(1) San Joaguin County will comply with Labor Code section 233 (“Kin Care™).
maintaining all rights and provisions that are permitted by Labor Code section 233.
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County Proposal #11 to SEIU
June 30, 2022

PPT, PRO, SUP

3.3.2 Sick Leave Usage

Subject to the conditions specified in this memorandum sick leave may be authorized for any
of the following reasons:

(@)
(b)

Illness, injury or quarantine of the employee;

Diagnosis. care, or treatment of an existing health condition Medical-dental-oroptical
eare-of, or preventative care for the-an employee or an employee’s immediate family

member;

()

(ed)

(#e)

(gD

(hg)

For the purpose of this Section, "immediate family" means the spouse, registered
domestic partner, child, parent, sibling, grandparent-et, grandchild. or great grandchild

of the employee; or the child, parent, sibling, grandparent-ez, grandchild. or great
grandchild of the employee's spouse or registered domestic partner.

Ilness, injury or quarantine during an authorized vacation or on a floating holiday as
evidenced by satisfactory proof attesting to the nature and length of disability. Sick
leave for non-emergency medical, dental, or optical care during an authorized
vacation or on a floating holiday period is not permitted.

An amount sufficient which, when added to an employee's disability indemnity
benefits under Workers” Compensation, will result in a payment to the employee not
more than the employee's regular salary.

An amount sufficient which, when added to an employee's disability—indemnity
benefits under State Disability Insurance or Paid Family Leave (if applicable), will
result in a payment to the employee not more than the employee's regular salary.

Regular employees and part-time employees who are eligible for benefits (as defined
in Section 7), and who have sick leave accruals can use up to forty (40) hours of such
sick leave time to care for a new or adopted child.

Part-time and temporary employees who are not eligible for benefits (as defined in
Section 7), and who accrue sick leave pursuant to the Healthy Workplaces, Healthy
Families Act of 2014, may use up to six (6) days, or forty-eight (48) hours, of accrued
sick leave, per fiscal year._Accrued sick leave must be used in a minimum one (1)




hour increment. up to the maximum amount.

(h) Sick leave may also be authorized for reasons covered by Labor Code section 246.5.

(i) San Joaguin County will comply with Labor Code section 233 (“Kin Care”),
maintaining all rights and provisions that are permitted by Labor Code section 233.




County Proposal #28 to SEIU
June 30, 2022

OOT, SIC, TLI

5.8.1 ElexHoursAlternate Work Schedules

ﬂegeﬂa{er—Upon approval by the Department Head emplovees may be a551gned to altemate work

schedules.

Flex-timeAlternate work schedules are-these-alternate-work-schedules;-ineludinginclude, but

are not limited to, a "4-10" plan.-er a "9-80" plan, or a 12-hour shift plan which do not violate the Fair

Labor Standards Act or Section 5. 3- of this Memoranduny—mﬂesseﬂaem&se—agreed—by—%he—p&mes—Ne

The County and SEIU agree that when a written request for flexible—werk—schedulesan
alternate work schedule is denied, the Appointing Authority or designee shall respond to the request
in writing (within 14 days) stating the reasons for the denial.

[SIC]

PPT, PRO, SUP

5.8.1 HEexHoursAlternate Work Schedules

des*gﬁa%ed—aege&a%er—Upon approval by the Department Head emplovees may be assxgned to
alternate schedules.

Flex-timeAlternate work schedules are-these-alternate-work-schedulesineludinginclude,

but are not limited to, a "4-10" plan.-ex a "9-80" plan, or a 12-hour shift plan which do not violate
the Fa1r Labor Standa:rds Act or Section 5.3z of thls mMemorandum—&a}ess-e%heFmse—agreed—by




The Co d SEIU agree that when a written request for i an

alternate work schedule is denied. the Appointing Authority or designee shall respond to the
request in writing (within 14 days) stating the reasons for the denial.



