- . AMENDMENT No, 3 :
TO THE 2006-2010 MEMORANDUM OF UNDERSTAN])ING
BETWEEN )
THE CITY AND COUNTY OF SAN FRANCISCO
AND '
SERVICE EMPLOYEES IIVTTERNATIONAL UNION
LOCAL 1021

APRIL 23" AGREEMENT
‘May 6, 2099 40:50- pm

T?re partzes hereby amend and extend the Memorana’um of Under. Standmg as beIows
 ILD. LAYOFF
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IIL.G. HOLIDAYS

Designation of Holidays - :
384. Except when normal operations require, or in an emergency, employees shall not be
required to work on the following days hereby declared to be holidays for such

employees:

385. January 1; the day designated for observation of Martin Luther King, Jr.'s Birthday; the
third Monday in February (Rresidents”Washingten's Birthday); the last Monday in May;
July 4; first Monday in September (Labor Day); the second Monday in October
(Columbus Day); November 11; Thanksgiving Day; the Day After Thanksgiving;
December 25; and any day declared to be a holiday by proclamation of the Mayor, the
Govemor of the State of California or the President of the United States. Provided, if
January 1, July 4, November 11 or December 25 falls on a Sunday, the Menday
following is a holiday. ' : :
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386.

Floating Holidavs

Employees shall receive ﬂoatiﬁg holiday.s totaling thirty-two (32) hours off per fiscal year
{pro-rated for eligible part-time employees) selected by the employee, subject to the
approval of the Appointing Officer. Employees with twenty (20) or more years of City

- Service shall receive eight (8) additional floating holiday hours, for a total of forty (40)

hours per fiscal year. Floating Holidays may be taken in howrly increments up to and
including the number of hours contained in the employee’s regular shift. Floating
holidays received in one fiscal year but not used may be camied forward to the next
succeeding fiscal year. The number of floating holidays carried forward 1o a succeeding
fiscal year may not exceed the total number of floating holidays received in the previous
fiscal year. Notwi anding this provisio or fiseal veg

.........

italics = moved existing language bold, double underline = new language

struch-out-#taties = existing language prior section strack-out = removed language

Page 3 of 7 - E:\Barg2009\SEF 1021\ Amend. §3 (4-23 version 6) - SEIU 1021 20062010 MOU.doc



ILS period, Dgnnf_r fisc 2009- h c -2 ng .

LI NON-PERMANENT EMPLOYEFES |
As Needed/Provisional Save:Our-Services Labor/Management Committee

434, Both the City and the Union recognize the need tog
® i 1 % ips:
 reyiew the use of personal services contracis; and
e use “as-needed” and/or other non-permanent employees for operauonal
purposes under certain circumstances, but desire to ensure such non-
permanent ap_pomtment stz_zi?us is not used mappropljzately

435. In pursuit of this goal, the parties agree to the éreation of an SOS AsNeeded/Provisional

Labor/Management Committee consisting of four (4) City representatives and four (4)

_representatives from SEIU, whose members shall be granted release time to take part in
meetmgs of the Cormmttee

436. - The Committee shall initially convene no Iater than Sep’eember—glgl 20069, shall meet
at least monthly, and shall work cooperatively to:

a. identify and recommend processes for endmg long-term prowsmnal and as-
needed employment; :

b. review utilization patterns within departments;

c. identify departments that may be better staffed- with a higher percentage of
pennanent posmons,

437. The Commlttee shall complete its Work by—Beeernber—?rO-%G‘G? w

2011, unless. the ] e and-shall
. submit M i-‘E} reports to the Human Resources Du'ector and the Umon
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HLO. CHILD CARE & VOLUNTEER/PARENTAL RELEASE TIME

489.  The Child Care Study Fhe Committee shall continue plans and efforts to open an
' affordable, accessible and high quality child care for City workers on the grounds of San
Francisco General Hospital (SFGH), or nearby, as soon as possible given space and
financial Limitations. 'The child care center at SFGH shall be designed into any fisture
significant construction at SFGH if a suitable site is not located and child care center is
not established by the time of planning for such construction. The-$125,000-for-Fuly1;

004

...... H aat

IV.N. DPH TRAINING AND RETRAINING

654. The City agrees to join the SEIU UHW-West and Joint Employer Education Fund
effective July 1, 2006, on behalf of all SEIU members employed by the Department of
Public Health who are covered by this' Agreemienit. The City’s annual contribution to the
Fund will be equivalent to .22% of gross pay for all SEIU-represented DPH employees
covered by this Agreement, for the period of its Fund membership.

655.  For Fund membership from July 1, 2006 through December 31, 2006, the City will pay
‘an amount equivalent to 0.11% of the covered employees™ gross pay in calendar year
~ 2005. The payment will be made not later than August 30, 2006.

656.  For Fund membership from Janvary 1, 2007 through December 31, 2007, and for each
calendar year of its membership thereafier, the City will pay an amount equivalent to
0.22% of the covered employees’ gross pay in the prior calendar year. Payment for each
calendar year will be made not later than February 28th of that year,

657.  For the period of its Fund membership, the City agrees to abide by the Trust Agreement,

‘the Plan Document, and all tules and regulations adopted by the Trustees of the Fund.

- Copies of the Trust Agreement and Plan Document are appended to this Agreement, as
Appendices B and C.
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658. Upon at least sixty (60) days notice to the Union, at thé close of any calendar year the
City shall have the right, at its sole option, to withdraw from the Fund and cease making

contributions.

VIILD.DURATION OF AGREEMENT

arties i

neotiations in May, 2009, i fo June 30, 2011, This Agtcement shall be-cffective asof
Juby1,2006 -and-shall remain in full force and. effect through June-30,201011 that date
and from year to year thereafter unless either party serves written notice on the other at
least sixty {60) days prior to Juue 30, 200911 or June 30th of any subsequent year of its

desire to open the Agreement for the purpose of meeting and conferring on proposed
. changes.

786. The effective date of those provisions herein that have been detcrmxned by the arbitration
board established pursuant to Charter Section- A8 409 4 shall be the date that the board
Issues its decision.

787. Tt is understood and agreed that no new economic benefits for FY 2010-11 shall become
effective prior to December 31, 2010; provided as follows:

(@) in the event the City negotiates to improve an economic benefit that becomes
effective between July 1, 2010 through December 30, 2010, inclusive, for any
other miscellaneous City and County officers or employees, that economic
benefit will be extended .to the Union’s represented employees in a manner
consistent with the overall economic agreement between the City and the union
with which it previeusly agreed;

(b)  in-the event that au arbitration panel acting under the authority of Charter section
A8.409-4 awards another union representing miscellaneous employees an
economic benefit that becomes effective between July 1, 2010 throngh
December 30, 2010, the City shall allow the Union to reopen its MOU solely for
the purpose of proposing .that its. represented employees should receive an
economic benefit in FY 2011-12, in lght of the -arbitration panel’s award on
behalf of the other miscellaneons labor organization. Such reopener, if any, shall

| italics = moved existing language ' bold, donble underline = new language
struek-out-italies = existing language prior section strackout = removed language

Page 6 of 7 ' ' E:\Barg2009\SEIU 1021Amend. #3 (4-23 version 6) - SERJ 102 2006-2010 MOU doc



commence in Jamuary 2011, and shall be subject to the timelines and the Charter
factors set forth in Charter section A8.409. By entering into this agreement, the
E C‘t?i?ﬁd’t ‘coAceding that the Umion ts or showd be entitled 107 remedy i the

event another union receives an economic benefit for the time period described
above. The parties also acknowledge that any economic increases so awarded
that are based on market-based adjustments or reflect premiums for specific work
functions are not necessa.nly applicable to any other group of employees or to
other unions.

(c) that economic benefits negotiated for or awarded to non-A8.409 employees,
so-called "miscellaneous safety” or employees whose retirerent is  with the
California Public Employees' Retirement System are exempt from this section and
do not trigger subsections (a) and (b), above; and

(d) that any economic benefits negoﬁateﬁ or awarded that become effective on or
prior to June 30, 2009 are exempt from this section and do not trigger
subsections (a) and (b), above.

FORTHE CITY FOR THE UNION
NP 0,

Martin Gran — Date - Ed Warshauer Date
Employee Relations Director ) SEIU, Local 1021 -

Micki Callehag Chapman i Dat
Human Resources Director IU Local 10 :
Approved As To Formn:
‘%{% Vi %K‘V 6/

Elliz/abeth Salveson " Date

Chief Labor Attomey,

Office of the City Attomey
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