


































































































































































SEIU General Chapter Rates Decemher 13, 2009
JobCode Description Stec I Sten 2 Steo3 Srec 4 SteD5 Steo 6 Sten7 SteD8 Steo 9
4658 ClinicalLabScientist I - 33_84 35.38 36.93 38.59 40.53 4256 43.62 -
4658N ClinicalLabScientist I (SAN) - - - - 35.38 37.17 39.02 - -
4659 ClinicalLabScientist Il 36.52 38.09 39.79 41.63 43.44 45.62 47.90 49.10 -
4659N ClinicalLabScientist U(SAN) - - - - 39.79 41.79 43.86 - -
4660 ClinicalLabScientistill 39.72 41.62 43.35 45.51 47.73 50.12 52.62 53.93 -
4657 ClinicalLabScientist,Trainee · - - - 24.96 2620 27.53 28.22 -
188 EligibilityClerk 20.45 21.36 22.19 23.28 24.21 24.69 - - -
0188N' EligibilityClerk (SAN) - - - - 22.19 - - - -
4683 Inhalation Theranv Aide 20.22 21.05 21.92 22.98 24.09 - - - -
4683N Inhalation Therapy Aide (SAN) 21.23 22.10 23.02 24.13 25.29 - - - -
4678 Occupational Therapist I 33.98 35.55 37.12 38.96 40.89 41.70 42.54 - ·
4678N Occupational Therapist I (SAN) - - 42.69 - 47.01 - - - -
4679 Occupational Theranist II 38.23 40.14 42.06 44.11 45.91 46.82 47.76 - -
4670 Pharmacy Technician 22.42 23.40 24.37 25.56 26.64 27.17 - - -
4670N PharmacyTechnician (SAN) - - - - 26.64 - - - -
4684 PhysicalTheraoist I 33.98 35.55 37.12 38.96 40.89 41.70 42.54 - -
4684N Phvsical Theranist I (SAN) · - 42.69 - 47.02 - - - -
4685 Physical Therapist II 38.23 40.14 42.06 44.11 45.91 46.82 47.76 - -
4669 Pulmonary Function Tecbnclog - . 35.11 36.77 38.53 40.45 42.49 - -
7669 Pulmonary Function Tecbnoloe - 12 Hr - - 36.49 38.21 40.04 4203 44.15 - ·
4664N RadiologyTechnologist SAN) - - - - 32.99 - - · -
4663 RadiologyTechnologistI 31.02 - - - - - - - -
4664 Radiolozv Technologist U 32.67 34.31 35.94 37.59 39.48 40.46 41.47 - -
4758 RadiologyTechnologistIII 35.06 36.96 38.85 40.75 42.64 43.71 44.80 · -
4665 RadiologyTechnologist IV 38.57 40.65 42.73 44.80 46.88 48.05 49.25 - -
5831 RespiratoryCarePract I 28.68 30.03 31.31 32.73 34.26 - - - -
4682 Resniratcrv CarePractII 31.51 32.89 34.41 36.01 37.69 38.47 39.23 - -
7682 Respiratory CarePractII- 12 Hr 32.74 34.17 35.76 37.42 39.16 39.97 40.76 - ·
4682N Respiratory CarePractII(SAN) - - . - 37.69 - - - -
5423 Regist ResniratorvTherapist 33.24 34.69 36.28 37.98 39.75 40.57 41.37 - -
8423 Regist Respiratory Therapist - 12 Hr 34.37 35.88 37.51 39.27 41.11 41.96 42.78 - -
4681 SeniorResoiratorv CarePract 34.90 36.45 38.10 39.89 41.77 42.59 43.45 - -
7681 SeniorRespiratory CarePract - 12 Hr 36.09 37.69 39.40 41.25 43.19 44.04 44.93 - -
4751 Sonographer I 37.15 38.43 - . - - - - -
4752 Sonoeracber IT 40.34 41.85 43.42 45.05 46.74 48.14 49.77 - -
4752N Scnoeracher IT (SAN) 45.59 - - - - - - - -
4753 Sonographer III 41.96 43.53 45.15 46.86 48.61 50.07 51.94 54.35 56.89
4652 Surgical Technician 27.08 28.31 29.48 30.80 32.19 - · - -
4652N SurgicalTechnician (SAN) · - - - 29.48 - - - -
4626 AccountClerkI 18048 19.30 20.12 20.91 21.94 - - - -
4626N AccountClerkI (SAN) - - - - 18.32 - · - -
4627 AccountClerkII 19.81 20.60 21.59 22.46 23.45 - - - -
4627N AccountClerkII(SAN) - - - - 21.59 - - - -
132 Accountant I - - 28.15 29.40 30.77 - - - -
135 Accountant II 26.16 2729 28.58 29.94 31.26 - - - -
4716 AccountingSpecialist 20.51 21.59 22.55 23.79 24.92 - - - -
157 AccountsPavable ClerkI 19.40 20.26 21.14 21.96 23.02 - - - -
158 AccountsPavable ClerkII 20.80 21.61 22.67 23.59 24.61 - - - -
4505 ActivityTherapist 30040 31.83 33.20 34.78 36.48 - - - -
4688 Acupuncturist 26.70 28.01 29.39 30.86 32.43 - - - -
4621 Administrative Assistant 24.29 25.49 26.65 28.11 29.46 . - - -
159 AnesthesiaTechnician 25.77 26.94 28.05 29.32 30.64 - - - -
7520 AssistantCook 16.77 17.47 18.24 19.14 19.87 - - - -
4687 Audiologist 3823 40.14 42.06 44.11 45.91 - · · -
1491 Billing Technician I 19.52 20.43 21.19 22.16 23.15 - - - -
4629 Billing Technician II 20.71 21.64 22.59 23.55 24.59 - - - -
4630 Billing Technician III 22.39 23.40 24.47 25.53 26.54 - - - -
4610 Buyer I - - 2208 23.75 24.81 - - · -
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4724 Buyerll 27.20 28.35 29.80 31.11 32.53 - - - -
4671 Cerdiolvascular Technician I - 27.36 28.71 30.15 31.67 - - - -
4672 Cardiovascular Technician II 34.43 36.18 37.97 39.88 41.86 - - - -
4634N Central SunclvTechI SAN'! - - - - 20.83 - - - -
4635N Central Supply Tech IT (SAN) - - - - 22.53 - - - -
4636N Central Supply Tech 11I (SAN) - - - - 24.28 - - - -
4634 Central SupplyTechnician I 18.90 19.35 19.84 20.35 20.86 - - - -
4635 Central SupplyTechnician II 20.43 20.94 21.46 22.00 22.55 - - - -
4636 Central SuoolvTechnician III 22.00 22.55 23.13 23.69 24.29 - - - -
5850 Cerebral PalsyTberanst (Oct) 34.48 36.13 37.83 39.66 41.66 - - - -
5860 Cerebral Palsy Therapst (Phys) 34.48 36.13 37.83 39.66 41.66 - - - -
161 Certified Diabetic Educator 30.74 3221 33.89 35.61 41.00 - - - -
4614 ClerkI - 17.89 18.61 19.51 20.34 - - - -
4614N Clerk I (SAN) - - - - 18.61 - - - -
4615 ClerkII - 20.34 21.10 22.05 22.90 - - - -
4615N CI",k 11 (SAN) - - - - 20.93 - - - -
4625N ClerkIntermittent I (SAN) - - - - 18.91 - - - -
1297N ClerkIntermittent IT (SAN) 17.36 18.18 18.91 19.69 20.47 - - - -
4544 Clinical Pharmacist Specialist 53.07 55.72 58.50 61.45 64.50 - - - -
4690 Clinical Psychologist - - 41.39 43.44 45.41 - - - -
4690N Clinical Psvcboloeist (SAN) - - - - 39.42 - - - -
6305N Clinical Psychologist Trainee (SAN) - - - - 21.34 - - - -
5556 ClinicalResearch Associate 30.17 31.68 3328 34.95 36.69 - - - -
4701 CommunityOutreach Worker 22.60 23.62 24.59 25.75 26.93 - - - -
4638 Computer Operator I 19.61 20.45 21.40 22.34 23.29 - - - -
4638N Computer Ooerator I.(SAN) - - - - 21.39 - - - -
1812 ComputerOperator II 21.94 22.96 23.91 24.99 26.05 - - - -
4706 Cook - 20.41 21.33 22.30 23.19 - - - -
4706N Cook (SAN) - - - - 21.31 - - - -
153 Credentials Specialist 25.73 27.03 28.23 29.81 3122 - - - -
1805 DataEntry Operator 19.39 20.34 21.10 22.05 22.90 - - - -
4620 DataInout Clerk 19.39 20.34 21.10 22.05 22.90 - - - -
1809 DataProcessing Tech I 16.46 17.26 18.15 19.13 19.97 - - - -
1810 DataProcessing Tech II 17.45 18.32 19.24 20.18 21.23 - - - -
4653 DentalAssistant 21.75 22.71 23.61 24.74 25.76 - - - -
5779 DentalHygienist 26.19 27.47 28.69 30.16 31.53 - - - -
4654 Diet Clerk 20.49 21.36 22.22 23.27 24.18 - - - -
4654N Diet Clerk(SAN) 21.51 22.43 23.33 24.43 25.39 - - - -
5535 DietitianI - - 28.53 29.86 31.39 - - - -
5535N DietitianI (SAN) - - 29.96 31.35 32.96 - - - -
4656 DietitianII 31.39 32.85 34.43 36.03 37.68 - - - -
4667 Electrocardiograph Tech 22.47 23.39 24.49 25.53 26.68 - - - -
5741 Electrcenceohaloeraoh Tech I 22.17 23.14 24.11 25.20 26.24 - - - -
4666 Blectroeuceebaloersch Techn 24.04 24.81 26.16 27.30 28.43 - - - -
0189N EligibilitySpecialist I (SAN) - - - - 24.66 - - - -
190 EligibilitySpecialistn 22.64 23.66 24.66 25.89 27.00 - - - -
Ol90N EligibilitySnecialistIT (SAN) - - - - 25.89 - - - -
191 EligibilitySnecialistill 25.35 26.44 27.71 28.88 30.30 - - - -
0191N EligibilitySpecialistill (SAN) - - - - 29.09 - - - -
189 EligibilitySpecialistI 21.61 22.51 23.48 24.54 25.61 - - - -
4704 Food ServiceWorker - 19.43 20.41 21.25 22.02 - - - -
4704N Food Service Worker (SAN) - - - - 20.41 - - - -
7205 Gardener I 20.81 21.63 22.67 23.68 24.75 - - - -
7210 Gardener IT 23.82 24.97 25.94 27.24 28.45 - - - -
4673 HealthEducator I - 22.92 23.87 24.95 26.07 - - - -
4674 HealthEducator n - - 28.63 30.04 31.45 - - - -
7675 HealthEducator ill - 32.69 33.51 34.35 35.21 - - - -
4715 HealthServicesTrainee 15.46 16.15 16.81 17.63 18.25 - - - -
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5575 Histotecbnclozist 27A2 28.72 30.04 31.J7 32.69 - - - -
4708 Hospital Maintenance Porter 18.68 19A7 20A1 2l.J3 22.32 - - - -
4708N Hospital Maintenance Porter (SAN) - - - - 20.41 - - - -
4707 HousekeeoineWorker - 19.00 19.87 20.70 21.67 - - - -
470m Housekeeping Worker (SAN) - - - - 19.85 - - - .-
4646 Infection Control Practitioner 35.73 36.68 37.71 39.37 4l.i0 41.90 42.77 · -
410 Information SystemsTech I 19.20 20.21 2l.i6 22.20 23.27 - - - -
4611 Information SystemsTech II 23.36 24.51 25.67 27.06 28.35 - - - -
199 Interoreter Svcs Disoatcher 20.94 22.02 23.27 24A8 25.71 - - - -
4711 Laboratory Assistant I 19.39 20.20 21.14 21.95 22.89 - - - -
4711N Laboratory Assistant I (SAN) - - - - 2l.i2 - - - ·
4712 Laboratory Assistant II 20.70 21.67 22A9 23.52 24.51 - - - -
47lJ Laboratorv Assistant ill 22.14 22.92 23.99 25.01 26.22 - - - -
5550 Laboratory Technician 23.98 25.07 26.26 27A7 28.77 - - - -
4710 Laundry Service Worker 17.43 18.24 19.10 19.84 20.65 - - - -
4616 Lead Clerk 20.45 2l.J6 22.19 23.28 24.21 - - - -
7415 Lead Janitor 19A6 20.26 21.26 22.18 23.19 - - - -
1217 LeadMedicalTranscriptionist · 25.40 26.50 27.67 28.94 - - - -
4723 Library Assistant I 23.05 24.07 25.26 26.37 27.40 - - · -
4639 Library AssistantII 22.66 23.65 24.54 25.77 26.86 - - - -
4612 Library Clerk II - 20.34 2l.i0 22.05 22.90 - - - ·
4651 LicensedVocational Nurse 25.91 26.53 27.17 27.79 28A8 29.04 29.64 - -
4651N LicensedVocationalNurse (SAN) 28.04 28A9 28.94 29A8 29.93 30.54 3l.i3 - -
5421N LVN IV CERT (SAN) 28.94 29.40 29.83 30.38 30.84 31.43 32.05 - -
5421 LVN N Certified 26.82 27.44 28.07 28.69 29.38 29.95 30.55 - ·
8421 LVN IV Certified - 12 Hr 28.70 29.37 30.05 30.70 31.44 32.06 32.70 · -
4757 Mamma/Ouality Assurance Tech 38.95 41.05 43.14 45.24 47.34 - - - -
4757N Mamma/Quality AssuranceTech (SAl' 45.30 - - - - - - - -
6496 MarriageIFam ChildCouns I - 32.69 34.04 35.63 37A8 · - - -
4696 MarriaszeIFam Child COUDS II - 35.63 37.48 39.25 41.06 - - - -
4696N Marriage/Pam Child CounsII(SAN) - - - - 41.06 - - - ·
4901 MedicalAssistant 20.31 2l.i8 22.04 22.92 24.03 - - - -
4901N MedicalAssistant (SAN) - - · - 23.15 - - - -
4617 MedicalClerk 20.15 21.03 21.89 22.92 23.85 - - - -
7617 MedicalClerk - 12 Hr 21.56 22.51 23.43 24.53 25.53 - - - -
4617N MedicalClerk (SAN) - - · - 21.89 - - - -
4628 MedicalRecords Technician 22.09 23.12 24.02 25.17 26.17 - - - -
4691 MedicalSocial Worker I - 32.40 33.96 35.47 37.16 - - - -
4692 MedicalSocial Worker II - 35.47 37.16 38.89 40.70 - - - ·
4692N MedicalSocial Worker II(SAN) · · - - 37.16 · . · ·
4623 MedicalTranscriptionist - 23.19 24.16 25.23 26.33 - - - -
4623N MedicalTranscrintlonist (SAN) - - - - 24.16 - - - -
1160 MedicalTranslator I - 2l.JI 22.34 23.13 - - - -
4622 MedicalTranslator II 21.56 22.69 23.97 25.22 26.47 · . · -
4622N MedicalTranslator U (SAN) - - - 23.91 - - - -
5126 MedTranslator/interpreter Ill 22.20 23.36 24.70 25.97 27.27 - - - -
6490 Mental Health Suecialist I 19.81 20.72 21.56 22.45 23.51 - - - ·
4693 Mental HealthSnecialist II - 22.67 23.66 24.77 25.89 - - - ·
4693N Mental HealthSpecialist II(SAN) - - · - 23.65 - - - -
4694 MentalHealth Specialist III 24.86 25.91 27.06 28.33 29.55 · - - -
4613 Messenger 18.24 19.06 19.81 20.73 21.52 - - - -
46lJN Messeneer (SAN) · · - - 19.81 · - - -
4714 MonroeAttendant 18.21 19.14 19.94 20.78 21.74 · - - ·
4756 MRITech 37.04 38.49 39.94 4l.J8 43.03 44.75 46.54 48.86 51.29

4756N MRI Tech SAN) 41.93 · - - - · - · -
4649 Nursine Assistant 19.55 20.40 21.2J 22.09 23.14 - - - -
7649 Nursina Assistant- 12 Hr 20.92 21.84 22.72 23.64 24.76 - - - ·
4649N NursingAssistant(SAN) 2l.i7 21.90 22.93 23.98 25.02 - - - -
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4655 Nutrition Assistant 23.14 24. II 25.14 26.32 27.46 - - - -
4655N Nutrition Assistant (SAN) 24.29 25.31 26.39 27.63 28.83 - - - -
4675 Nutritionist 30.38 31.68 33.28 34.82 36.47 - - - -
4677 Occupational Therapy Aide 20.78 21.53 22.59 23.56 24.67 - - - -
5806 Occupational Therapy Assistant 24.98 25.98 27.01 28.10 29.25 - - - -
4650 OrtbcoedicTechnician 20.44 21.25 22.14 23.19 24.34 - - - -
4650N Orthopedic Technician (SAN) - - - - 24.39 - - - -
1461 Patient ServicesCoordinator 24.79 26.04 27.33 28.72 30.14 - - - -
4632 Patient ServicesTech I 21.61 22.51 23.48 24.54 25.61 - - - -
4633 Patient ServicesTech II 22.64 23.66 24.66 25.89 27.00 - - - -
4631 Patient ServicesTech ill 25.35 26.44 27.71 28.88 30.30 - - - -
4618 Payroll Records Clerk 22.46 23.46 24.33 25.49 26.54 - - - -
4540 Pharmacist 49.97 52.22 54.96 57.51 60.40 - - - -
4540N Pharmacist (SAN) - - - - 60.40 - - - -
4680 Phvsical TheranvAide 20.78 21.53 22.59 23.56 24.67 - - - -
4680N PhysicalTherapy Aide (SAN) 22.45 23.25 24.38 25.44 26.63 - - - -
5823 PhysicalTherapy Assistant 24.98 25.98 27.01 28.10 29.25 - - - -
1825 ProerammerAnalvst 33.38 34.96 36.53 38.30 40.14 - - - -
1821 Prceramrner I 27.18 28.44 29.59 31.04 32.54 - - - -
1823 Programmer II 31.49 33.01 34.54 36.22 37.89 - - - -
1819 Programming Technician I - - 22.54 23.66 24.87 - - - -
1820 Prozrammina Technician II - - 24.29 25.44 26.54 - - - -
4697 Psychiatric Social Worker I - 32.69 34.04 35.63 37.48 - - - -
4698 PSYChiatric SocialWorker II - 35.63 37.48 39.25 41.06 - - - -
4698N Psvchiatric Social Worker II(SANl - - - - 41.06 - - - -
4668N Psychiatric Technician (SAN) - - - 29.03 - - - -
4668 PSYChiatric Tecnician - 25.43 26.54 27.80 29.03 - - - -
4689 PublicHealthNursine Assistan 19.26 20.10 20.93 21.79 22.83 - - - -
6831 Recreation Assistant 20.42 21.42 22.53 23.65 24.67 - - - -
5890 Recreation Theranist I - 29.21 30.40 31.83 33.20 - - - -
4699 Rehabilitation CounselorI 31.30 32.69 34.04 35.63 37.48 - - - -
4700 Rehabilitation CounselorII 34.04 35.63 37.48 39.25 41.06 - - - -
4700N Rehabilitation CounselorII(SAN) - - 37.48 39.25 41.06 - - - -
4624 SecretarvI 21.10 22.06 23.07 24.06 25.13 - - - -
4705 SeniorFoodServiceWorker 19.62 20.44 21.20 22.14 23.08 - - - -
4709 SeniorHosoitalMaint Porter 19.60 20.44 21.44 22.36 23.36 - - - -
6710 Social Worker I 24.49 25.58 26.71 27.91 29.23 - - - -
4702 Social Worker II 26.70 27.91 29.22 30.50 31.77 - - - -
6720 Social Worker m 27.30 28.69 30.11 31.61 33.20 - - - -
6705 Social Worker Trainee - - - 23.05 - - - -
1842 SoftwareAnalyst 35.00 36.59 38.30 40.17 42.09 - - - -
1840 SoftwareAnalystI 29.85 31.35 32.93 34.55 36.31 - - - -
1839 SoftwareAnalvstTrainee 27.25 28.60 30.04 31.51 33.10 - - - -
4619 SpecialistClerk 20.15 21.03 21.89 22.92 23.85 - - - -
4619N Srecialist Clerk(SAN) - - - - 21.05 - - - -
5874 Soeech Pathologist I 33.98 35.55 37.12 38.96 40.89 - - - -
4686 SpeechPathologist II 38.23 40.14 42.05 44.11 45.90 - - - -
4686N SpeechPathologist II{SAN} - - - - 42.06 - - - -
1205 Stenographer I - 18.20 19.01 19.80 20.62 - - - -
1205N Stenographer I (SAN) - - - 18.45 - - - -
1210 Stenographer II - - 21.40 22.35 23.28 - - - -
1210N Stenographer11 (SAN) - - - - 22.02 - - - -
4695 Substance AbuseCounselor 22.60 23.62 24.59 25.75 26.93 - - - -
4695N Substance AbuseCounselor{SAN} - - - - 24.59 - - - -
1705 Supply CI",k 1 18.57 19.35 20.32 21.13 22. II - - - -
1705N Supply Clerk 1 (SAN) - - - 20.32 - - - -
4637 SuoolvClerk II 18.92 19.70 20.64 21.64 22.62 - - - -
1710N SUPPlv Cleek 11 (SAN) - - - - 20.64 - - - -
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118 Switchboard Operator - 20.33 21.72 22.72 23.59 - - - -
9280 Telecommunciations Tech 30.47 31.87 33.37 34.87 36.61 - - - -
1212 Transcrintionist - - 21.91 22.90 23.87 - - - -
1212N Transcriotionist (SAN! - - - - 22.86 - - - -
4905 Transportation Program Worker - 19.00 19.87 20.70 21.67 - - - -
4720 Transportation Worker - 19.00 19.87 20.70 21.68 - - - -
5422 Vascular Technologist 32.79 34.43 36.14 37.96 39.83 - - - -
4703 Vocational ServicesSoec II 24.98 26.07 27.21 28.43 29.83 - - - -
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APPENDIXB

Agency Shop Confidential Exclusions

All present and future clerical positions assigned to the Human Resources Department.
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APPENDIXC

Intermittent and Services-As-Needed Classifications

Account Clerk I

Account Clerk II

Clerk I

Clerk II

Clerk Intermittent I

Clerk Intermittent II

Clinical Lab Scientist I

Clinical Lab Scientist II

Clinical Psychologist

Clinical Psychologist Trainee

Computer Operator I

Cook

Dietician I

Eligibility Clerk

Food Service Worker

Hospital Maintenance Porter

Housekeeping Worker

Laboratory Assistant I

LVN - IV Certified

Licensed Vocational Nurse

ManiageIFarnily Child Counselor II

Medical Clerk

Medical Social Worker II

Medical Transcriptionist

Medical Translator II

Mental Health Specialist II

Messenger

Nursing Assistant

Occupational Therapist

Orthopedic Technician

Pharmacist

Pharmacy Technician

Physical Therapist I

Physical Therapy Aide

Psychiatric Social Worker II

Psychiatric Technician

Rehabilitation Counselor II

Respiratory Care Practitioner II

Specialist Clerk

Speech Pathologist II

Stenographer I

Stenographer II

Substance Abuse Counselor

Supply Clerk I

Supply Clerk II

Surgical Technician

Transcriptionist

SElU Locall021-General Chapter 2009-2012
-88-



APPENDIXD

Hours of Work- Twelve (12) Hour SWft

Eligible Classifications in the Nursing Department

Specialist Clerks

Respiratory Care Practitioner I

Respiratory Care Practitioner II (includes new RRT class)

Inhalation Therapy Aide

Mental Health Specialist I

Mental Health Specialist II

Mental Health Specialist III

Nursing Assistant

Licensed Vocational Nurse (including IV certified classification)

Surgical Technician

Medical Clerks

Psychiatric Technician (new classification)
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APPENDIXE

DOMESTIC PARTNER DEFINED

A "domestic partnership shall exist between two (2) persons, one (l) of whom is an employee
of ACMC, covered by this Memorandum of Understanding, regardless of their gender and
each of them shall be the "domestic partner" of the other if they both complete, sign, and
cause to be filed with ACMC an "Affidavit ofDomestic Partnership" attesting to the
following:

A. The two (2) parties reside together and share the common necessities of life;

B. The two (2) parties are not married to anyone; eighteen years or older; not related by
blood closer than would bar marriage in the State of California; and mentally competent
to consent to contract;

C. The two (2) parties declare that they are each other's sole domestic partner and they are
responsible for their common welfare;

D. The two (2) parties agree to notify ACMC if there is a change of circumstances attested
to the affidavit;

E. The two (2) parties affirm, under penalty ofperjury, that the assertions in the affidavit are
true to the best of their knowledge.

Termination. A member of a domestic partnership may end said relationship by filing a
statement with ACMC. In the statement, the person filing must affirm, under penalty ofperjury,
that I) the partnership is terminated, and 2) a copy of the termination statement has been mailed
to the other partner.

New Statements of Domestic Partnership. No person who has filed an affidavit of domestic
partnership may file another such affidavit until six (6) months after a statement of termination of
the previous partnership has been filed with ACMC.
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APPENDIXF

Waiting Periods for Flexibly Staffed Classes (to be treated as one classification)

Six (6) Months

Clerk II - Clerk I

Billing Technician 1- Clerk II

Computer Operator 1- Computer Tech

Data Processing Teclmician II - Data Processing Technician I

Dietician II - Dietician I

Electroencephalograph Technician II - Electroencephalograph Technician I

Library Clerk II - Library Clerk I

Medical Translator II - Medical Translator I

Public Health Nursing Assistant II - Public Health Nursing Assistant I

Respiratory Care Practitioner II - Respiratory Care Practitioner I

Social Worker II - Social Worker I

Transcriptionist - Clerk II

Transcriptionist - Stenographer

One (1) Year

Accountant - Accountant Auditor

Billing Technical II - Billing Technician I

Buyer II - Buyer I

Cardiovascular Technician II - Cardiovascular Technician I

Central Supply Technician II - Central Supply Technician I

Clinical Laboratory Teclmologist II - Clinical Laboratory Teclmologist I

Financial Services Specialist II - Financial Services Specialist I

Health Educator II - Health Educator I
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Information System Technician II - Information System Technician I

Laboratory Assistant II - Laboratory Assistant I

Librarian II - Librarian I

Library Assistant II - Library Assistant I

Marriage, Family and Child Counselor II - Marriage, Family and Child Counselor I

Medical Social Worker II - Medical Social Worker I

Mental Health Specialist II - Mental Health Specialist I

Network Services Analyst II - Network Services Analyst I

Network Support Technician II - Network Support Technician I

Nutrition Assistant II - Nutrition Assistant I

Patient Services Technician II - Patient Services Technician I

Psychiatric Social Worker II-Psychiatric Social Worker I

Rehabilitation Counselor II - Rehabilitation Counselor I

Software Analyst I - Software Analyst Trainee

Speech Pathologist II - Speech Pathologist I
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APPENDIXG

Special Pay Provisions

a) Barber Duties at Skilled Nursing Facility (SNF). The current Nursing Assistant, assigned
to barber duties, shall continue to be paid an additional 15% above the employee's regular
straight time hourly rate ofpay during the term of this Memorandum ofUnderstanding,
providing the employee remains duly licensed to perform such duties.

b) Licensed Vocational Nurses or Licensed Vocational Nurses Per Diem previously paid 5%
in the absence of a Clinical Nurse, or others assignedunder this provision will now be
compensated under Paragraph 236, Premium Conditions - Lead/Charge Differential.

c) Lead Clerks, when assigned to John George Psychiatric Pavilion and assigued and
performing nursing ward clerk duties, and Medical Clerks, when assigued and performing
nursing ward clerk duties, shall receive an additional 5 percent compensation. (Formerly
Alameda County Salary Ordinance 3·12.27). It is the intention of the ACMC to meet and
confer regarding the potential reclassification of these positions within 60 days of the
ratification of this contract.

d) Pharmacist in Charge. Employees performing or assigned as the "Pharmacist in Charge"
will be compensated under Paragraph 236. Premium Conditions - Lead/Charge Differential.

e) Word Processing Pay Termination. Incumbent employees currently receiving word
processing differential(s) shall continue to do so through March 30, 2006. Effective April 9,
2006, employees receiving this footnote and who are in paid status as ofApril 9, 2006, will
receive a one time payment of$1000.

f) Not to exceed one person occupying the position of Clinical Psychologist, requiring a
"Forensic Specialty" approved by the Civil Service Commission, when assigued to regularly
serve as the "expert witness" in the Department ofMental Health Services court processing,
shall receive an additional ten percent compensation.
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SIDE LETTER OF AGREEMENT #1
Between ACMC and SEIU Local 1021

Major Medical Supplemental Paid Sick Leave

1. Section 6.4.J (now Paragraph 147) of the SEIU Memorandum of Understanding (August
20,2000 - August 17, 2003) carried forward the provision that employees who as ofJune
25, 1979, had completed the equivalent of 130 pay periods of continuous employment
were eligible for major medical supplemental paid sick leave. The maximum aggregate
lifetime eligibility for major medical supplemental paid sick leave is forty-four (44) days
(352 hours). The following employees covered by this Memorandum of Understanding
remain eligible for this leave based On the criteria detailed below:

Joe Anderson, Billing Technician IT

Eugene Caldwell, Hospital Maintenance Porter

Laurie Garnier, Eligibility Specialist II

Dorothy HickS, LVN

Dolores Jacobs, Secretary I

Beverly Jew, Pharmacy Technician

Roxanna Labrador, Eligibility Clerk

Lillie Malone, Dental Assistant

330 hours

330 hours

152.55 hours

330 hours

330 hours

352 hours

330 hours

330 hours

Alvina Martinez, Medical Clerk .04 hours Resigned 10/30/05

Donald Mc Andrews, Housekeeping Worker 330 hours

James Morrill, Pharmacist 352 hours

Willie Perkins, Medical Clerk 320 hours

Deloria Smith, Housekeeping Worker 330 hours

Constance Ward, Nutritionist 330 hours

2. The Department Manager or designee in hisfher sole discretion, may grant major medical
supplemental paid sick leave in those instances in which:

3. The employee exhausted paid cumulative PTa and extended sick leave entitlement
accrued pursuant to subsection 6.3 hereof;

4. The employee's absence is caused by a serious injury or illness regarding prolonged
absence from work;
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5. The work or duties of the employee requesting such paid leave are being performed by
others in the employees work writ and another person has not been hired or assigned to
the work writ to perform such duties.

6. The injury or illness was not incurred in the course of employment; and

7. The employee has not incurred a break in service subsequent to June 24, 1979.

8. The Department Manager or designee's determination to deny major medical
supplemental paid sick leave shall be final and non-grievable.
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Side Letter # 2

In lieu ofbargaining this issue during the main table 2009 contract negotiations, Alameda County
Medical Center and SEIU Local 1021- General Chapter Unit agree that in lieu ofACMC
Proposal #23 for the 2009 contract concerning the Patient Care Committee, the General Chapter
Unit will participate in a joint labor management committee. with the purpose of exploring ways
to defme the purpose of the Committee in such a way that it becomes an effective avenue for
collaboration and joint decision making regarding ways to maintain and enhance the quality of
patient care provided to residents of Alameda County. The parties agree to explore a structure for
joint decision making that will enable ACMC to compete effectively for healthcare dollars as
health care reform provides all residents with greater choice in selecting health care providers.

For ACMC:

IaH1ttA-Qu
Date: l/z2./01

I

SEIU1.o<:a11021- GeneralChapter 2009- 2012
-96-



Side Letter # 3

The Alameda County Medical Center commits to exploring the possibility ofoffering a defmed
contribution retirement plan to part-time ACMC employees who are regularly scheduled a .5 FIE
and higher. As soon as a proposal has been developed, ACMC agrees to meet and confer with
SEIU concerning parameters of the program. It is anticipated that ACMC will have a proposal
ready for discussion during the fourth quarter ofFY 2009.

For ACMC:

SEIULocall021-GenernlChapter 2009-2012
-97-



Side Letter # 4

In lieu ofbargaining tbis issue during the main table 2009 contract negotiations, Alameda County
Medical Center and SEIU Local 1021- General Chapter Unit agree that in lieu ofACMC
Proposal #15 for the 2009 contract, the General Chapter Unit will participate in ajoint labor
management committee with the purpose ofexploring ways ofreducing and/or holding down the
cost of employee health, vision and dental plans for both the Center and the employees. The
Healthcare Cost Containment Labor Management Committee will meet shortly after the new
MOU is ratified and will include no more than three SEIU- General Chapter Unit representatives.
Other bargaining units will be invited to participate. The parties may mutually agree to add other
members and/or bring in others inside and outside the organization on an ad hoc basis to assist in
the Committee's mission.

The Committee will not be restricted to the health care and dental plans in existence at the time
the new MOU is signed and has the discretion and authority to reopen the contract solely for a
ratification vote on any changes recommended by the committee. In considering the various
options the Committee will bargain in good faith to reach a consensus on which plan or plans to
select and the terms governing said plans. Should these good faith negotiations fail to result in an
agreement, and should an impasse be reached, the parties retain all rights and options available
during post contract term negotiations.

It is not the intention of the parties to diminish the level of coverage. Furthermore, unless
mutually agreed to by all parties, ACMC shall not be considered as a provider for health or vision
plans. The Committee's mission is to research different alternatives and recommend those that
contain or lower costs as well as keep the level ofbenefits as consistent as possible with current
benefits.

For ACMC:

~UI1k6&
I'

Date: 0~k
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Side Letter #5

Plan for Reduction in Force

Information Projected effective date oflayoff: Date of Plan
Submission:

Affected Cost Centers
Cost Center Unit Name Unit Manager Manager Submitting

Justification

Affected Titles
Title FTE Name Seniority List for

Title Attached:

Pre-Layoff Actions

Please provide a registry, traveler and SAN usage analysis including the number ofhours
or shifts which repeat every pay period and hours or shifts that don't. The repeating hours
or shifts result in how many FTEs in which titles?

Please list all the probationary employees to be kept in the unit and why.

Please project all the positions that will become open in next six months that will have to
be filled:

Title Name of Reason for FTE
Incumbent Leaving

Please justify for each position above why a laid off employee could not be placed in
position or could not be considered ifhelshe applied.

Justification

Please provide some background on the units funding sources, the history- how we got to
this point. What funding alternatives have been explored?
What functions are laid offpositions performing and who will do remaining functions if
there are any?
Have any ofthese positions' functions changed in the last two years? What happened and
why?
What are the projected savings for the fiscal year? What are they annually?

Signature of Manager

Date: _
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