





















































































































































































































































SEIU General Chapter Rates December 13, 2009

Job Code | Description Stept | Step2 { Step3 | Step4 | StepS | Step6 { Step7 | Step8 | Step9
4724 Buyer Il 2720 ] 2835] 29.80 3L117 3253 - - - -
4671 Cardiolvascular Technician 1 - 2736 | 28711 30.45] 31.67 - - - -
4672 Cardiovascular Technician I 3443 3618 37.97| 39881 41.86 - - - -
4634N  |Central Supply Tech I (SAN) - - - - 20.83 - - - -
4635N__ |Central Supply Tech I (SAN) - - - - 22.53 - - - -
4636N__ [Centra! Supply Tech I (SAN) - - - - 24.28 - - - -
4634 Central Supply Technician I 18.90§ 1935] 19.84 | 20357 20.86 - - - -
4635 Central Supply Technician II 20431 2094 | 21461 22.00 [ 22.55 - - - -
4636 Central Supply Technician II1 2200 2255 2313 2369] 2429 - - - -
5850 Cerebral Palsy Therapst {Occ) 3448 | 3613 37.83| 39.66| 41.66 - - - -
5860 Cerebral Palsy Therapst (Phys) 34481 36.13 | 3783 % 39.66 | 41.66 - - - -
161 Certified Diabetic Educator 30.741 3221) 33.89] 35.61] 41.00 - - - -
4614 Clerk 1 - 1789 | 18.61 | 19511 20.34 - - - -
4614N _ jClerk [ {SAN) - - - - 18.61 - - - -
4615 Clerk i1 - 20341 21,103 2205( 2290 - - - -
4615N_|Clerk IL (SAN) B - - - 20.93 - - - -
4625N_ |Clerk Intermittent I (SAN} - - - - 18.91 - - - -
1297N__ |Clerk Intermittent II (SAN) 17.36 18.18 18.91 19.69 | 2047 - - - -
4544 Clinical Pharmacist Specialist 5307 55721 SBS50| 61451 64.50 - - - -
4690 Clinical Psychologist - - 41.39 | 4344 4541 - - - -
4690N __ |Clinical Psychologist (SAN) - - - - 39.42 - - - -
6305N  [Clinical Psychologist Trainee (SAN) - - - - 21.34 - - - -
5556 Clinical Research Associate 30.17 3168 3328 34.95 36.6% - - - -
4701 Community Quireach Worker 22601 23621 2459 25751 2693 - - - -
4638 ‘Computer Operator | 1961 4 2045 2140 2234 ] 2329 - - - -
4638N__ |Computer Operator [{SAN) - - - - 21.39 - - - -
1812 Computer Operator 11 20941 2296 2391 24991 2605 - - - -
4706 Cook - 2041 ) 21.33) 2230] 23.19 - - - -
4706N  |Cook (SAN) - - - - 21.31 - - - -
153 Credentials Specialist 25731 27.03| 28.23| 2981 3122 - - - -
1805 Data Entry Operator 19391 2034 21.10 ] 22051 2290 - - - -
4620 Data Input Clerk 19.39 20.34 21.10 2205 22.90 - - - -
1809 Data Processing Tech | 16.46 17.26 18.15 19.13 19.97 - - - -
1810 Data Processing Tech I 17451 1832 1924 2018 21.23 - - - -
4653 Dental Assistant 21751 2271 23611 2474 2576 - - - -
5779 Dentat Hygienist 26.19 2747 38.69 30.16 31.53 - - - -
4654 Diet Clerk 2049 | 2136 2222 | 2327 2418 - - - -
4654N | Diet Clerk (SAN) 2151 | 2243 2333 2443 2539 - - - -
5535 Dietitian T - - 28.53 29.86 31.39 - - - -
5535N__ |Dietitian I (SAN) - - 29.96 | 31.35| 32.96 - - - -
4656 Dietitian 0 3139 32.85{ 34.43| 3603] 37.68 - - - -
4667 Electrocardiograph Tech 2247 2339| 2449} 2553 26.68 - - - -
5741 Electroencephalograph Tech I 2217 2314 2411 | 2520 26.24 - - - -
4666 Electroencephalograph Tech I 24.04 24.81 26.16 27.30 28.43 - - - -
0i89N  |Eligibility Specialist I (SAN} - - - - 24.66 - - - -
190 Eligibility Specialist Il 22641 23667 2466| 2589 27.00 - - - -
0190N __ |Eligibility Specialist Il (SAN) - - - - - 25.8% - - - -
191 Eligibility Specialist 1T 2535 | 26441 2771 28881 30.30 - - - -
(191N |Eligibility Specialist IIT (SAN) - - - - 29.09 - - - -
189 Eligibility Specialist 1 2168 | 22511 2348 24.54) 2561 - - - -
4704 Food Service Worker - 1943 2041} 21251 22.02 - - - -
4704N _ |Food Service Worker (SAN) - - - - .41 - - - -
7205 Gardener | 20.81 2163 | 2267 | 2368 2475 - - - -
7210 Gardener I 2382 | 2497 2594 | 27.24} 2845 - - - -
4673 Health Educator [ - 2292 | 2387 | 2495} 26.07 - - - -
4674 Health Educater I - - 28.63 | 30,041 3145 - - - -
7675 Health Educator III - 3269 | 3351 34.35( 3521 - - - -
4715 Health Services Trainee 15461 16.15| 1681 17.63 | 18.25 - - - -
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Job Code [Description Stept | Step2 { Step3 | Stepd | StepS5 | Step6 | Step7 | Step8 | Step9
5575 Histotechnologist 27421 2872 | 30.04 | 31.37| 3269 - - - -
4708 Hospital Maintenance Porter i8.68 | 1947 | 2041 [ 2133| 2232 - - - -
4708N  |Hospital Maintenance Porter (SAN) - - - - 20.41 - - - -
4707 Housekeeping Worker - 19.00 | 1987 2070 | 21.67 - - - -
4707N _ |Housekeeping Worker (SAN) - - - - 19.85 - - - =
4646 Infection Conirol Practitioner 3573 | 3668 | 3771 3937 41107 4190 4277 - -
410 Infoumation Systems Tech 1 1920 2021 | 2116 | 2220| 2327 - - - -
4611 Information Systemns Tech I 2336 2451 | 2567 | 27.06| 2835 - - - -
199 Interpreter Sves Dispatcher 2094 | 22.02| 2327 | 2448| 3571 - - - -
4711 Laboratory Assistant [ 1939 ] 2020 [ 21.14| 2195 22.89 - - - -
4711N _ |Laboratory Assistant [ (SAN) - - _ - 21.12 - - - -
4712 Laboratory Assistant Il 2070 | 21674 2249 23.52| 2451 - - - -
4713 Laboratory Assistant I 2214 22.92 23.99 25.01 26.22 - - - -
5550 Laboratory Technician 2398 | 2507 2626 | 2747 28.77 - - - -
4710 Laundry Service Worker 17.43 18.24 15.10 19.84 20.65 - - - -
4616 Lead Clerk 2045 | 2136 22.49{ 2328 2421 - - - -
7415 Lead Janitor 19.46 2026 21.26 22.18 23.1% - - - -
1217 Lead Medical Transcriptionist - 2540 | 26501 27.67 | 2894 - - - -
4723 Library Assistant f 23.05 | 2407 | 25261 2637 2740 - - - -
4639 Library Assistant I 2266 | 2365 24541 2577| 2686 - - - -
4612 Library Clerk I - 20.34 21.E0 22.05 22.90 - - - -
4651 Licensed Vocational Nurse 2591 2653| 2017 2779 28481 29.04) 29.64 - -
4651N  [Licensed Vocational Nurse (SAN) 28.04 28.49 28.94 29.48 29.93 30.54 31.13 - -
5421N  |[LVN IV CERT {SAN) 28.94 29.40 29.83 30.38 30.84 3143 32.05 - -
5421 LVN IV Certified 2682 | 27.44| 2807 2869 2938 29950 30355 - -
8421 LVN IV Certified - 12 Hr 28.70 29.37 30.05 30.70 3144 3206 32.70 - -
4757 Mammo/Quality Assurance Tech 38.95 41.05 43.14 45.24 47.34 - - - -
475N [Mammo/Quality Assurance Tech (SAN|  45.30 - - - - - - - -
6496 Marriage/Fam Child Couns | - 3269 3404 | 3563 | 3748 - - - -
4696 Marriage/Fam Child Couns II - 35.63 | 3748| 39.25| 41.06 - - - -
4696N __ |Marriage/Fam Child Couns II (SAN) - - - - 41.06 - - - -
4901 Medical Assistant 2031 | 218 22047 2292 | 2403 - - - -
4901N  |Medical Assistant (SAN) - - - - 23.15 - - - -
4617 Medical Clerk 20.15 21.03 21.89 22.92 23.851 - - - -
7617 Medical Clerk - 12 Hr 21.56 22.51 23.43 24.53 25.53 - - - -
4617TN  |Medical Clerk (SAN) - - - - 21.89 - - - -
4628 Medical Recerds Technician 22.09{ 2312} 2402 | 2517 | 2617 - - - -
4691 Medical Social Worker I - 32.40 33.96 35.47 37.16 - - - -
4692 Medical Social Worker IT - 3547 371641 3889 40.70 - - - -
4692N  {Medical Social Worker 11 (SAN) - - - - 37.16 - - - -
4623 Medical Transcriptionist - 2319 24.16 25.23 26.33 - - - -
4623N  [Medical Transcriptionist (SAN}) - - - - 24.16 - - - -
1160 Medical Translator I - - 21.31 22.34 23.13 - - - -
4622 Medical Translator I 2156 | 2269 2397} 25221 2647 - - - -
4622N  [Medical Translator Il (SAN) - - - - 2391 - - - -
5126 MedTranslator/Interpreter Il 2220 | 2336 2470 2597} 27.27 - - - -
6490 Mental Health Specialist 1 19.81 20.72 21.56 22.45 23.51 - - - =
4693 Mental Health Specialist I - 2267 23.66) 2477 | 2589 - - - -
4693N  |Mental Health Specialist 1 (SAN) - - - - 23.65 - - - -
4694 Mental Health Specialist IIT 24861 2591 | 27.06| 2833 | 2955 - - - -
4613 Messenger 18241 19.06] 19811 2073 2152 - - - -
4613N  |Messenger (SAN) - - - - 19.81 - - - -
4714 Morgue Attendant 1821 | 19.14F 1994 2078 | 21.74 - - - -
4756 MRI Tech 37.04 | 3849} 3994 | 4138 | 43.03| 44.95| 4654 4886 51.29
4756N  |[MRI Tech (SAN) 41.93 - - - - - - - -
4649 Nursing Assistant 1955 | 2040 2123 | 2209 23.14 - - - -
7649 Nursing Assistant - 12 Hr 2092 | 2184 | 2272 23.64| 2476 - - - -
4649N  [Nursing Assistant (SAN) 21.17 1 2190 2293{ 2393 | 2502 - - - -
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Job Code {Description Stepl | Step2 | Step3 | Swepd ) StepS5 | Step6 | Step7 | Step8 | St
4655 Nutrition Assistant 23141 24111 2514 26321 2746 - - -
4655N  [Nutrition Assistant (SAN) 2429 2531 | 2639 | 2763 | 2833 - - -
4675 Nutritionist 3038 | 316871 3328 ( 3482{ 3647 - - -
4677 Qccupational Therapy Aide 2078 | 21.53 | 22.59§ 2356 ( 24.67 - - -
5806 Occupational Therapy Assistant 2498 | 2598 2701 | 2810{ 2925 - - -
4650 Orthopedic Technician 2044 1 21257 2214 23091 2434 - - -
4650N  {Orthopedic Technician (SAN) - - - - 24.39 - - -
1461 Patjent Services Coordinator 2479 | 26041 2733 | 28721 30,14 - - -
4632 Patient Services Tech [ 2161 225171 23481 2454 | 2561 - - -
4633 Patient Services Tech I 22641 2366| 2466| 25.89% 27.00 - - -
4631 Patient Services Tech III 25.35 26.44 27.71 28.88 30.30 - - -
4618 Payroll Records Clerk 2246 2346 24337 2549 2654 - - -
4540 Pharmacist 49.97 52,22 54.96 57.51 60.40 - - -
4540N  [Pharmacist (SAN) - - - - 60.40 - - -
4680 Physical Therapy Aide 2078 I 21531 2259%F 2356 2467 - - -
4680N  |Physical Therapy Aide (SAN) 2245 23.25 24.38 25.44 26,63 - - -
5823 Physical Therapy Assistant 2498 | 2598 | 2701 28.10( 2925 - - -
1825 Programiner Analyst 33.38 34.96 36.53 38.30 4014 - - -
1§21 Programmer [ 27183 28441 2959 ) 31.04) 3254 - - -
1823 Programmer I 31.49 33.01 34.54 36.22 37.89 - - -
1819 __|Programming Technician I - - 2254 | 2366 2487| - - -
1820 Programming Technician I1 - - 2429 2544 2654 - - -
4697 Psychiatric Social Worker [ - 3269 | 3404 | 3563 | 3748 - - -
4698 Psychiatric Social Worker II - 35631 3748 39251 4L06 - - -
4698  |Psychiatric Social Worker H (SAN) - - - - 41.06 - - -
4668N  |Psychiatric Technician (SAN) - - - - 29.03 - - -
4668 Psychiatri¢c Tecnician - 2543 | 26541 2780 29.03 - - -
4689 Public Health Nursing Assistan 1926 2010 20.93 21.79 22.83 - - -
6831 Recreation Assistant 20.42 21,42 22.53 23.65 24.67 - - -
5890 Recreation Therapist I - 2021 | 304010 31831 3320 - - -
4699 Rehabilitation Counselor | 31.30 32.69 34.04 35.63 37.48 - - -
4700 Rehabilitation Counselor I 34.04 35.63 37.48 39.25 4106 - - -
4700  |Rehabilitation Counselor T {SAN) - - 37.48 39.25 41,06 - - -
4624 Secretary I 2110 | 2206 23075 2406 | 2513 - - -
4705 Senior Food Service Worker 1962 | 2044 | 21.20| 2214| 2308 - - -
4709 Senior Hospital Maint Porter 19.60 20.44 21.44 22.36 23,36 - - -
6710 Social Worker | 24491 2558 2671 2791 | 2023 - - -
4702 Social Worker I 26.70 27,91 29.22 30.50 3177 - - -
6720 Social Worker II1 27.30| 28.69 30.11 31.61 33,20 - - -
6705 Social Worker Trainee - - - - 23.05 - - -
1842 |Software Analyst 3500 | 3659 | 3830 40.17] 4209 - - -
1840 Sofiware Analyst I 29.85 31.35 32.93 34.55 36,31 - - -
1839 Software Analyst Trainee 27.25 | 2860¢ 30.04] 31.51) 3310 - - -
4619 Speciatist Clerk 20.15 21,03 21.89 22.92 23.85 - - -
4619N  ISpecialist Clerk (SAN) - - - - 21.05 - - -
5874 Speech Pathologist | 3398 | 35.55| 37.12| 38.96| 40.89 - - -
4686 Speech Pathologist I 38231 40141 4205 4411 | 4590 - - -
4686N  [Speech Pathologist If (SAN) - - - - 42.06 - - -
1205 Stenographer [ - 18.20 | 15.01 19.80 | 20,62 - - -
1205N _ [Stenographer [ (SAN) - - - - 18.45 - - -
1210 Stenographer I - - 21.40 22.35 2328 - - -
1210N __ |Stenoprapher H (SAN) - - - - 22.02 - - -
4695 Substance Abuse Counselor 22601 2362 2459 2575| 2693 - - -
4695N  {Substance Abuse Counselor (SAN}) - - - - 24.59 - - -
1705 Supply Clerk I 18.57| 1935 2032] 21.13] 2211 - - -
1705N  |Supply Clerk 1 (SAN) - - - - 20.32 - - -
4637 Supply Clerk I 18.92] 1970 20641 21.64| 2262 - - -
1710N_ [Supply Clerk I (SAN} - - - - 20.64 - - -
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Job Code jDescription Step1 { Step2 | Step3 | Step4 | Step5 | Step6 | Step? | Step8 | Step 9
138 Switchboard Operator - 2033 21720 2272 | 23.59 - - - -
9280 Telecommunciations Tech 3047 { 31.87[ 33371 3487 | 3661 - - - -
1212 Transcriptionist - - 2191 2290, 2387 - - - -
1212N  |Transcriptionist (SAN) - - - - 22.86 - - - -
4905 Transportation Program Worker - 1900 | 1987 2040 ] 21.67 - - - -
4720 Transportation Worker - 19.00 [ 1987 2070] 21.68 - - - -
5422 Vascular Technologist 3279 | 3443 36141 3796 | 39.83 - - - -
4703 Vocational Services Spec IT 24.98 | 2607 | 27211 2843 | 29383 - - - -
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APPENDIX B

Agency Shop Confidential Exclusions

All present and future clerical positions assigned to the Human Resources Department.

SEIU Local 1021- General Chapter 2009 - 2012
-87-



APPENDIX C

Intermittent and Services-As-Needed Classifications

Account Clerk I

Account Clerk H

Clerk I

Clerk I1

Clerk Intermitient I

Clerk Intermittent IT
Clinical Lab Scientist I
Clinical Lab Scientist I
Clinical Psychologist
Clinical Psychologist Trainee
Computer Operator I

Cook

Dietician 1

Eligibility Clerk

Food Service Worker
Hospital Maintenance Porter
Housekeeping Worker
Laboratory Assistant I

LVN -1V Certified

Licensed Vocational Nurse

Marriage/Family Child Counselor 11

Medical Clerk
Medical Social Worker I1
Medical Transcriptionist

Medical Translator 11

Mental Health Specialist 1T
Messenger

Nursing Assistant
QOccupational Therapist
Orthopedic Technician
Pharmacist

Pharmacy Technician
Physical Therapist I
Physical Therapy Aide
Psychiatric Social Worker 1T
Psychiatric Technician
Rehébilitation Counselor II
Respiratory Care Practitioner II
Specialist Clerk

Speech Pathologist IT
Stenographer 1
Stenographer II

Substance Abuse Counselor
Supply Clerk I

Supply Clerk I

Surgical Technician

Transcriptionist
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APPENDIX D

Hours of Work — Twelve (12) Hour Shift

Eligible Classifications in the Nursing Department
Specialist Clerks
Respiratory Care Practitioner I
Respiratory Care Practitioner II (includes new RRT class)
Inhalation Therapy Aide
Mental Health Specialist I
Mental Health Specialist II
_ Mental Health Specialist IIT
Nursing Assistant
Licensed Vocational Nurse (including IV certified classification)
| Surgical Technician
Medical Clerks

Psychiatric Technician (new classification)
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APPENDIX E

DOMESTIC PARTNER DEFINED

A “domestic partnership shall exist between two (2) persons, one (1) of whom is an employee
of ACMC, covered by this Memorandum of Understanding, regardless of their gender and
each of them shall be the “domestic partner” of the other if they both complete, sign, and

~ cause to be filed with ACMC an “Affidavit of Domestic Partnership” attesting to the
following:

A.

B.

E.

The two (2) parties reside together and share the comimon necessities of life;

The two (2) parties are not married to anyone; eighteen years or older; not related by
blood closer than would bar marriage in the State of California; and mentally competent

to consent fo contract;

The two (2) parties declare that they are each other’s sole domestic partner and they are
responsible for their common welfare;

The two (2) parties agree to notify ACMC if there is a change of circumstances attested
to the affidavit;

The two (2) parties affirm, under penalty of perjury, that the assertions in the affidavit are
true to the best of their knowledge.

Termination. A member of a domestic partnership may end said relationship by filing a
statement with ACMC. In the statement, the person filing must affirm, under penalty of perjury,
that 1) the partnership is terrinated, and 2) a copy of the termination statement has been mailed
to the other partner.

New Statements of Domestic Partnership. No person who has filed an affidavit of domestic

partnership may file another such affidavit until six (6) months after a statement of termination of
the previous partnership has been filed with ACMC.
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APPENDIX F

Waiting Periods for Flexibly Staffed Classes (to be treated as one classification)
Six (6) Months
Clerk II - Clerk I
Billing Technician [ — Clerk [I
Computer Operator 1 — Computer Tech
Data Processing Technician II - Data Processing Technician 1
Dietician I - Dietician I
Electroencephalograph Technician II - Electroencephalograph Technician I
Library Clerk I — Library Clerk I
Medical Translator IT — Medical Translator I
Public Health Nursing Assistant IT — Public Health Nursing Assistant I
Respiratory Care Practitioner II — Respiratory Care Practitioner I
Social Worker Il — Social Worker I
Transcriptionist — Clerk IT

Transcriptionist — Stenographer

One (1) Year

Accountant - Accountant Auditor

Billing Technical 1I - Billing Technician I

Buyer II - Buyer I

Cardiovascular Technician I - Cardiovascular Technician I

Central Supply Technician IT - Central Supply Technician I

Clinical Laboratory Technologist II - Clinical Laboratory Technologist I
Financial Services Specialist II - Financial Services Specialist I

Health Educator II - Health Educator 1
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Information System Technician I - Information System Technician I
Laboratory Assistant II - Laboratory Assistant I

Librarian II - Librarian I

Library Assistant IT - Library Assistant I

Marriagé, Family and Child Counselor II - Man*iage, Famnily and Child Counselor I
Medical Social Worker Il — Medical Social Worker [

Mental Health Specialist Il - Mental Health Specialist I

Network Services Analyst IT — Network Services Analyst 1

Network Support Technician II — Network Support Technician I
Nutrition Assistant II — Nutrition Assistant I

Patient Services Technician II — Patient Services Technician I
Psychiatric Social Worker I — Psychiatric Social Worker I
Rehabilitation Counselor I — Rehabilitation Counselor I

Software Analyst I — Software Analyst Trainee

Speech Pathologist I — Speech Pathologist I
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a)

b)

d)

APPENDIX G

Special Pay Provisions

Barber Duties at Skilled Nursing Facility (SN¥). The current Nursing Assistant, assigned
to barber duties, shall continue to be paid an additional 15% above the employee’s regular
straight time hourly rate of pay during the term of this Memorandum of Understanding,
providing the employee remains duly licensed to perform such duties.

Licensed Vocational Nurses or Licensed Vocational Nurses Per Diem previously paid 5%
in the absence of a Clinical Nurse, or others assigned under this provision will now be
compensated under Paragraph 236, Premium Conditions — Lead/Charge Differential.

Lead Clerks, when assigned to John George Psychiatric Pavilion and assigned and
performing nursing ward clerk duties, and Medical Clerks, when assigned and performing
nursing ward clerk duties, shall receive an additional 5 percent compensation. (Formerly
Alameda County Salary Ordinance 3-12.27). It is the intention of the ACMC to meet and
confer regarding the potential reclassification of these positions within 60 days of the
ratification of this contract.

Pharmacist in Charge. Employees performing or assigned as the “Pharmacist in Charge”
will be compensated under Paragraph 236. Premium Conditions — Lead/Charge Differential.

Word Processing Pay Termination. Incumbent employees currently receiving word
processing differential(s) shall continue to do so through March 30, 2006. Effective April 9,
2006, employees receiving this footnote and who are in paid status as of April 9, 2006, will
receive a one time payment of $1000.

Not to exceed one person occupying the position of Clinical Psychologist, requiring a
“Forensic Specialty” approved by the Civil Service Commission, when assigned to regularly
serve as the “expert witness” in the Department of Mental Healith Services court processing,
shall receive an additional ten percent compensation.
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SIDE LETTER OF AGREEMENT #1
Between ACMC and SEIU Local 1021

Major Medical Supplemental Paid Sick Leave

1. Section 6.4.J (now Paragraph 147) of the SEIU Memorandum of Understanding (August
20, 2000 — August 17, 2003) carried forward the provision that employees who as of June
25, 1979, had completed the equivalent of 130 pay periods of continuous employment
were eligible for major medical supplemental paid sick leave. The maximum aggregate
lifetime eligibility for major medical supplemental paid sick leave is forty-four (44) days
(352 hours). The following employees covered by this Memorandum of Understanding
remain eligible for this leave based on the criteria detaiied below:

Joe Anderson, Billing Technician 11 330 hours
Eugene Caldwell, Hospital Maintenance Porter 330 hours
Laurie Garnier, Eligibility Specialist IT 152.55 hours
Dorothy Hicks, EVN 330 hours
Dolores Jacobs, Secretary 1 330 hours
Beverly Jew, Pharmacy Technician 352 hours
Roxanna Labrador, Eligibility Clerk 330 hours
Lillic Malone, Dental Assistant 330 hours
Alvina Martinez, Medical Clerk .04 hours Resigned 10/30/05
Donald Mc Andrews, Housekeeping Worker 330 hours
James Morrill, Pharmacist 352 hours
Willie Perkins, Medical Clerk 320 hours
Deloria Smith, Housekeeping Worker 330 hours
Constance Ward, Nutritionist 330 hours

2. The Department Manager or designee in his/her sole discretion, may grant major medical
supplemental paid sick leave in those instances in which:

3. The employee exhausted paid cumulative PTO and extended sick leave entitlement
accrued pursuant to subsection 6.3 hereof;

4. The employee’s absence is caused by a serious injury or illness regarding prolonged
absence from work; '
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The work or duties of the employee requesting such paid leave are being performed by
others in the employees work unit and another person has not been hired or assigned to
the work unit to perform such duties.

The injury or iliness was not incurred in the course of employment; and

The employee has not incurred a break in service subsequent to June 24, 1979.

The Department Manager or designee’s determination to deny major medical
supplemental paid sick leave shall be final and non-grievabie.
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Side Letter # 2

In lieu of bargaining this issue during the main table 2009 contract negotiations, Alameda County
Medical Center and SEIU Local 1021- General Chapter Unit agree that in lieu of ACMC
Proposal #23 for the 2009 contract concerning the Patient Care Comumittee, the General Chapter
Unit will participate in a joint labor management committee with the purpose of exploring ways
to define the purpose of the Committee in such a way that it becomes an effective avenue for
collaboration and joint decision making regarding ways to maintain and enhance the quality of
patient care provided to residents of Alameda County. The parties agree to explore a structure for
joint decision making that will enable ACMC to compete effectively for healthcare dollars as
health care reform provides all residents with greater choice in selecting health care providers.

For ACMC:

vt rd- ikt

Date: ‘ % 2/’ ?
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Side Letter #3

The Alameda County Medical Center commits to exploring the possibility of offering a defined
contribution retirement plan to part-time ACMC employees who are regularly scheduled 2 .5 FTE
and higher. As soon as a proposal has been developed, ACMC agrees to meet and confer with
SEIU concerning parameters of the program. It is anticipated that ACMC will have a proposal
ready for discussion during the fourth quarter of FY 2009.

For SEIU: For ACMC:

Date: ? é Q/,A?
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Side Letter # 4

In lieu of bargaining this issue during the main table 2009 contract negotiations, Alameda County
Medical Center and SEIU Local 1021- General Chapter Unit agree that in lieu of ACMC
Proposal #15 for the 2009 contract, the General Chapter Unit will participate in a joint labor
management committee with the purpose of exploring ways of reducing and/or holding down the
cost of employee health, vision and dental plans for both the Center and the employees. The
Healthcare Cost Containment Labor Management Committee will meet shortly after the new
MOU is ratified and will include no more than three SEIU- General Chapter Unit representatives.
Other bargaining units will be invited to participate. The parties may mutually agree to add other
members and/or bring in others inside and outside the organization on an ad hoc basis to assist in
the Committee’s mission.

The Committee will not be restricted to the health care and dental plans in existence at the time
the new MOU is signed and has the discretion and authority to reopen the contract solely for a
ratification vote on any changes recommended by the committee. In considering the various
options the Committec will bargain in good faith to reach a consensus on which plan or plans to
select and the terms governing said plans. Should these good faith negotiations fail to result in an
agreement, and should an impasse be reached, the parties retain all rights and options available
during post contract term negotiations,

It is not the intention of the parties to diminish the level of coverage. Furthermore, unless
mutually agreed to by all parties, ACMC shall not be considered as a provider for health or vision
plans. The Committee’s mission is to research different alternatives and recommend those that
contain or lower costs as well as keep the level of benefits as consistent as possible with current
benefits.

For ACMC:

Date: ZA -'-'i/pf
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7 Side Letter #5
Plan for Reduction in Force

Information Projected effective date of layoff: Date of Plan

Submission:
: Affected Cost Centers

Cost Center Unit Name Unit Manager Manager Submitting

Justification
Affected Titles

Title FTE Name Seniority List for

Title Attached:

Pre-Layoff Actions
Please provide a registry, traveler and SAN usage analysis including the number of hours
or shifts which repeat every pay period and hours or shifts that don’t. The repeating hours
or shifts result in how many FTEs in which titles?

Please list all the probationary employees to be kept in the unit and why.

Please project all the positions that will become open in next six months that will have to
be filled:

Title Name of Réason for FTE
Incumbent Leaving

Please justify for each position above why a laid off employee could not be placed in
position or could not be considered if he/she applied.

Justification

Please provide some background on the units funding sources, the history- how we got to
this point. What funding alternatives have been explored? '

What functions are laid off positions performing and who will do remaining functions if
there are any?

Have any of these positions’ functions changed in the last two years? What happened and
why?

What are the projected savings for the fiscal year? What are they annually?

Signature of Manager

Date:
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