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          Quality of Care Premium,  38 
          Weekend,  39 
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          Homecare Program,  25 
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        Work Related Committees,  3 
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Retiree Medical Benefits Committee,  66 
Retirement Contribution,  59 
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Safe Patient Handling and Movement Policy,  104 
Safe Patient Handling and Movement Committee,  104 
Salary Step Plan and Salary Adjustments,  47 
          Appointive Position,  49 
          Appointment Above Entrance Rate,  48 
          Compensation Adjustments,  49 
          Compensation Upon Transfer or Reemployment,  50 
          Determination of Pay for Position Formerly Exempt,  49 
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          Promotive Appointments in a Higher Class,  47 
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Savings Clause,  110 
Scope of Agreement,  109 
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          Date Due,  52 
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          Exceptions,  52 
Seniority and Shift Assignments/Staff Nurses,  53 
          Seniority Defined,  53 
          Seniority for Purposes of Layoff,  53 
Shift Changes, Guidelines for,  53 
Sick Leave,  see Leaves of Absence 
Skilled Nursing Facility “Pass Through”,  41 
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Specialty Area Training,  73 



Staffing, Commitment to,  74 
Standards of Care at SFGH,  74 
          Critical Care,  76 
          Emergency Department,  79 
          Emergency Department, Staffing Distribution Model,  88 
          Evaluation of Staffing Methodology,  80 
          Medical-Surgical,  75 
          Perinatal,  77 
          Psychiatry,  78 
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          Community Public Health and Mental Health Services,  83  
          Forensic Services,  82 
          Health at Home,  84 
          LHH, 81 
          LHH, Staffing Worksheet,  89 
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           Dispute Resolution,  85 
           Hours per Patient Day,  86 
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Stewards,  4 
          Trainee,  4 
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Strike, No Work Stoppage While Contract in Effect,  2 
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          Call Back,  38 
          Health at Home On-Call,  38 
          Nurse Anesthetist Weekend Work,  39 
          Standby Pay,  37 
          Quality of Care Premium,  38 
Tuition Reimbursement,  68 
          Form, Available On-Line,  69 
Twelve Hour Shifts   
          SFGH Inpatient Nursing Department,  54 
          Jail Health Services,  82 
 
Unemployment and Disability Insurance, State,  65 
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Union Literature, Distribution of,  7 
          Box for,  8 
Union Security,  9 
          Agency Shop,  10 
          Payroll Deductions,  10 
          Religious Exemptions,  10 
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Vacancy Posting,  63 
Vacation, Award and Accrual, Admin Code 16.12, Attachment 
Vacation Leave,  A-120.31 
Vacation Scheduling,  60 
Violence Prevention Team, SFGH,  104 
Voluntary Reduced Work Period for PHN’s,  34 
Voluntary Reduced Work Week,  35 
Voting, Time Off for,  59 
 
Ward 93, Side Letter 
Weekends Off,  38 
Wellness Program,  65 
          Citywide Pilot,  65 
          Departmental Pilot,  65 
Work Plan for the Labor-Management OSH Committee, Proposed,  A-113 
Work Related Expenses, Side Letter 
Work Schedules, 32 
          Alternatives to Normal Work Schedules,  32 
          Inability to Work Due to Inclement Weather,  34 
          Normal Work Schedules,  32 
          Part Time, Night Shift,  36 
          Restriction on Number of Consecutive Weekends Worked,  38 
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